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Letter of Transmittal 


March 31, 1976. 


The Honourable Harry C. Parrott, D.D.S., 
Minister of Colleges and Universities, 
6th Floor, Mowat Block, 

Queen's Park, 

Toronto, Ontario. 


Dear Dr. Parrott: 


On behalf of the Ontario Council of Regents for 
Colleges of Applied Arts and Technology | have the 
honour to present a report of the activities of the 
Council during the past year. 


Since it has not been the practice in the past to 
submit formal annual reports on behalf of the 
Council, the opportunity has been taken toincludea 
brief statement of the terms of reference and the role 
played by the Council of Regents vis-a-vis the 
Minister, the Ministry and the Colleges. 


As well as a look at the past, the report includes 
some indications of present concerns and 
projections into the future. 


Respecttully submitted, 


Norman A. Sisco 
Chairman 


Members of 
the Council of Regents, 
1975 


Mr. N. A. Sisco, Chairman 
Markham 


Mrs. H. E. Black 
Sault Ste. Marie 


Mr. D. O. Davis 
Ancaster 


His Honour, Judge W. R. Dupont 
Cochrane 


Dr. C. M. Johnston 
Thunder Bay 


Mr. L. M. Johnston 
Belleville 


Mrs. C. Lavigne 
Cornwall 


Miss J. C. Macdonald 
Toronto 


Mr. J. D. MacFarlane 
Mississauga 


Mr. D. D. McGeachy 
London 


Mr. H. Nokes 
Peterborough 


Mrs. E. Heately Tomasik 
Willowdale 


Dr. R. J. Uffen 
Kingston 


Mr. G. R. Wooll 
Niagara-on-the-Lake 


Mr. H. W. Jackson, Executive Secretary 
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Mr. J. D. MacFarlane 
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Mr. J. A. Turner 
Mississauga 


Mr. G. R. Wooll 
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Mr. J. W. Hazelton, Executive Secretary 
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Ar. H. W. Jackson, Secretary 


Administrative and Student Affairs Committee 
Mr. D. McGeachy, Chairman 

Mrs. Harriet Black 
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Mr. J. W. Hazelton, Secretary 
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Curriculum Affairs Committee 
Miss J. C. Macdonald, Chairman 
Mr. L. M. Johnston 

Mrs. Cecile Lavigne 


Mr. H. D. Judd, Secretary 
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Mr. D. O. Davis, Chairman 
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Mr. D. W. Shaver, Secretary 


Staff Affairs Committee 

Mr. J. D. MacFarlane, Chairman 
Mr. Henry Nokes 
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Mr. N. A. Sisco, Chairman 

Mr. J. D. MacFarlane, Vice Chairman 
Miss J. D. Macdonald 

Mrs. E. Heately Tomasik 

Mr. G. R. Wooll 


Mr. J. W. Hazelton, Secretary 


Administrative and Student Affairs Committee 
Miss J. C. Macdonald, Chairman 

Judge W. R. Dupont 

Dr. C. M. Johnston 


Dr. M. K. Straka, Secretary 


Curriculum Affairs Committee 
Mrs. E. Heately Tomasik, Chairman 
Mrs. H. E. Black 

Mr. L. M. Johnston 


Mr. H. D. Judd, Secretary 


Human Resources Committee 
Mr. G. R. Wooll, Chairman 

Mrs. C. Lavigne 

Mr. D. McGeachy 


Mr. D. W. Shaver, Secretary 
Staff Affairs Committee 

Mr. J. D. MacFarlane, Chairman 
Mr. H. Nokes 

Mr. J. A. Turner 


Mr. R. A. Hinds, Secretary 


Members of 
Special Committees, 
1975-76 


Pension Consultative Committee 

Mr. H. Nokes, Chairman 

Mr. L. M. Johnston 

Mr. J. Brodie, Humber College 

Mr. D. Barron, Ontario Municipal Employees 
Retirement Board 

Miss B. Doherty, Confederation College 

Mr. B. McCaul, St. Lawrence College 

Mr. W. McLeod, Cambrian College 

Mr. R. Rachar, Fanshawe College 

Mr. D. Simmonds, Mohawk College 


Mr. R. Hinds, Ministry of Colleges and Universities, 
Secretary 


Committee on College Financing 

Mr. L. M. Johnston, Chairman 

Mr. G. R. Wooll 

Mr. J. Humber, Ministry of Colleges and Universities 

Mr. J. Porter, Sheridan College 

Dr. A. S. Tombalakian, Cambrian College 

Mr. J. F. Whiting, St. Lawrence College (Replaced 
by Mr. F. Quaife in January, 1976) 

Dr. G. E. Willey, Durham College 


Mr. H. W. Jackson, Ministry of Colleges and 
Universities, Secretary (Replaced by Mr. E. L. 
Kerridge in December, 1975) 


Ad Hoc Committee on the Special Program 
Review 

Mr. G. R. Wooll, Chairman 

Mrs. E. Heately Tomasik 

Mrs. D. C. Brewer, Conestoga College 

Mr. R. Crawford, Georgian College 

Mr. E. L. Kerridge, Ministry of Colleges and 
Universities 

Dr. S. Mitminger, Mohawk College 

Mrs. J. Sabiston, Seneca College 


Mr. J. W. Hazelton, Secretary 


Terms of Reference 
for the Ontario 
Council of Regents | 


As this is the first formal annual report of the Oni 
Council of Regents, it seems appropriate to outl 
here the terms of reference under which the Cot 
of Regents operates. The text of the original Orc 
in-Council establishing the Council of Regents is 
appended. 


The Department of Colleges and Universities Ac 
1971 


The Act makes the following references to the 
Ontario Council of Regents: 


6. (2) The Minister shall be assisted in the planning, estab- 
lishment and co-ordination of programs of instruction and 
services for such colleges by a council to be known as the 
Ontario Council of Regents for Colleges of Applied Arts 
and Technology composed of such members as may be 
appointed by the Lieutenant Governor in Council. 


(7) The Minister, subject to the approval of the Lieutenant 
Governor in Council, may make regulations with respect 
to colleges of applied arts and technology. 
(a) providing for the composition of the Ontario Council 
of Regents for Colleges of Applied Arts and 
Technology; 
(h) providing for the payment of travelling allowances or 
expenses to members of the Ontario Council of Re- 
gents for Colleges of Applied Arts and Technology, 
boards of governors and advisory committees, and of 
the officers and employees of such colleges; 
(1) providing for a payment of a per diem allowance to 
the members, except the chairman, of the Ontario 
Council of Regents for Colleges of Applied Arts and 
Technology; 


(9) The chairman of the Ontario Council of Regents for 
Colleges of Applied Arts and Technology shall be paid 
such remuneration and shall be entitled to such other 
benefits as may be determined by the Lieutenant 
Governor in Council. 


Ontario Regulation 169 (R.R.O. 1970) as amend 
to August, 1972 


This regulation, originally a regulation under the 
Department of Education Act, makes the followin 
specific references to the Ontario Council of 
Regents: 


1. In this Regulation 
(b) Council of Regents means the Ontario Council of 
Regents for Colleges of Applied Arts and Technology. 


2. (1) The members of the Council of Regents except the 
chairman, shall be paid the actual amounts spentin 
travelling and living expenses while engaged in business 
of the Council of Regents. 


(2) The chairman of the Council of Regents shall be paid a 


travelling allowance or his actual expenses incurred in the 
business of the Council. 


(3) In addition to the payment under subsection 1, there 
shall be paid to each member of the Council of Regents 
except the chairman, for each day that he attends a 
meeting in respect of the business of the Council of 
Regents, a per diem allowance of $105. 


) 


(2) Where a college has been established in an area that 
comprises one municipality, or part of a municipality, 
(b) the Council of Regents shall appoint eight members 
to the board of governors, two of whom shall retire each 
year, the order of retirement to be determined by the 
Council of Regents. 


(3) Where a college has been established in an area that 
comprises two or more municipalities, or parts of 
municipalities, the board of governors shall be estab- 
lished on a formula that is provided by the Council of 
Regents and that is suitable to the municipal structure of 
the area. 


(5) Where a vacancy occurs inthe membership of a board 

of governors, the vacancy shall be filled, in the case of, 
(b) amember appointed by the Council of Regents, by 
the Council of Regents. 


(6) The first members of a board of governors shall take 
office upon their appointment, and thereafter members of 
a board of governors shall be appointed at the last regular 
meeting in a year of, 

(b) inthe case of amember appointed by the Council of 

Regents, the Council of Regents 
and shall take office on the 1st day of January in the year 
following their appointment. 
(6a) Notwithstanding subsection 6, where the Council of 
Regents does not appoint at its last regular meeting ina 
year, one or more of the members that itis required to 
appoint at that meeting, the members whose term of office 
would otherwise expire on the 31st day of December shall 
remain in office until their successors are appointed and 
take office, and the Council of Regents shall appoint their 
successors and determine the date upon which such 
appointments are to take effect atits next regular meeting 
thereafter except where the Minister required that a 
special meeting of the Council of Regents be held for 
such purpose. 


(7) The first meeting of a board of governors shall be held 
at such time and at such place as the Council of Regents 
determines and subsequent meetings shall be held at 
least once a month at such times and at such places as 
the board of governors determines. 


(11) Minutes of each meeting and such other records as 
are required by a board of governors or by the Council of 
Regents shall be kept by the secretary-treasurer. 


(1) Upon assuming office a board of governors shall make 
a study of the post-secondary and adult education needs 
of the area for which the college has been established 
and shall, as soon as possible after the first meeting of the 
board of governors, submit for approval to the Council of 
Regents a report containing specific recommendations 
concerning the proposed educational program. 


(2) The Council of Regents shall consider the recommen- 
paces contained in the report referred toin subsection 1 
and, 
(a) where the Council of Regents considers it neces- 
sary, may modify or otherwise alter the recommenda- 
tions; 
and 
(b) shall submit the recommendations, or the recom- 
mendations as modified or otherwise altered, to the 
Minister for his approval. 


Subject to the approval of the Minister upon the recom- 
mendation of the Council of Regents, the board of 
governors shall select the site, or sites, of the college. 


6. (1) Aboard of governors shall appoint, (a) a director of the 


college, (b) a principal for each division of the college, 
and (c) a registrar and a bursar and such other adminis- 
trative, teaching and non-teaching personnel as are 
necessary, at the salary and wage rates and according to 
the terms and conditions established by the Council of 
Regents and approved by the Minister. 


(2) A board of governors shall, not later than the first day of 
March in each year, submit to the Council of Regents for 
the approval of the Minister, a multi-year plan containing 
such data and in such format as the Council of Regents 
may require. 


(3) The multi-year plan referred to in subsection 2 shall 
include an estimate of the operating and capital costs of 
the board of governors for its next ensuing fiscal year and 
such estimate shall include any estimated surplus or 
deficit in respect of its current fiscal year. 


(4) A board of governors shall have printed annually 
publications of programs of instruction, admission re- 
quirements and fees, approved by the Minister upon the 
recommendation of the Council of Regents. 


7. (1) Aboard of governors may, at any time, recommend the 


introduction of new educational programs at the college 
to the Council of Regents. 


(2) The Council of Regents shall consider the recommen- 

dation and, 
(a) where the Council of Regents considers it neces- 
sary, may modify or otherwise alter the recommenda- 
tion; 

and 
(b) shall submit the recommendation, or the recom- 
mendation as modified or otherwise altered, to the 
Minister for his approval. 


12. Except for programs of instruction conducted under 
subsection 5 of section 15 of the Act, the Minister shall 
establish certificates and diplomas of standing and shall 
award such certificates and diplomas upon the recom- 
mendation of the board of governors and the Council of 
Regents and, where no certificates or diplomas are 
established for programs of instruction, the board of 
governors may issue certificates of standing. 


The Colleges Collective Bargaining Act, 1975 


References to the Ontario Council of Regents in this 
Act are so numerous, and the Council is so 
thoroughly interwoven into the fabric of the Act, that it 
is impractical to list the references completely. The 
Council is specifically mentioned in Sections 1, 2, 3, 
52, 55, 60, 62, 63, 64, 70, 71, 72, 74, 76, 78, 81, 86 
and 92, and as one of the defined parties, in almost 
all of the other sections of the Act. 

The role of the Council of Regents in collective 
bargaining under this Act is succinctly stated in 
Section 2; 


2. (1) This Act applies to all collective negotiations concern- 
ing terms and conditions of employment of employees. 


(2) No collective negotiations shall be carried on exceptin 
accordance with this Act. 


(3) The Council shall have the exclusive responsibility for 
all negotiations on behalf of employers conducted under 
this Act. 


In addition to negotiating agreements, the Council 
of Regents has clear responsibilities with respect to 
the administration of the agreements and disputes 
arising therefrom, under the Ontario Labour Rela- 
tions Board. 


The Role of The Council of Regents 


Colleges of applied arts and technology exist under 
the enabling legislation in Section 6 of the Ministry of 
Colleges and Universities Act, 1971. 


6. (1) Subject to the approval of the Lieutenant Governor in 
Council, the Minister may establish, name, maintain, 
conduct and govern colleges of applied arts and technol- 
ogy that offer programs of instruction in one or more fields 
of vocational, technological, general and recreational 
education and training in day or evening courses and for 
full-time or part-time students. 


Because of this sole authority of the Minister of 
Colleges and Universities and concomitant accoun- 
tability to the people of Ontario through the legisla- 
ture, colleges of applied arts and technology are 
deemed to be “Crown agencies”. 

To provide the flexibility necessary for colleges of 
applied arts and technology to be able to respond 
effectively to community post-secondary and adult 
education needs, the legislation placed day-to-day 
local governance in the hands of a board of gover- 
nors for each college. 


6. (3) There shall be a board of governors for each college of 
applied arts and technology, which shall bea corporation 
with such name as the Minister ma y designate and shall 
be composed of such members and have such powers 
and duties, in addition to those under The Corporations 
Actas varied by the regulations, as may be provided by 
the regulations, and each board of governors shall be 
assisted by an advisory committee for each branch of a 
program of instruction offered in the college... 


Thus boards of governors have all the necessy 
powers to execute legal documents and to hire é3 
schedule the staff required in the day-to-day ope| 
tion of the colleges. Not only do members of a Cit 
board of governors function as directors of a corpé 
tion, the board of governors is the corporation, vi 
exists for the purpose of operating the colleges tl 
were established by the Minister of Colleges and 
Universities. 

The college legislation provides local boards 0: 
governors with a high degree of autonomy in sele 
tion of priorities in responding to community neec! 
within available resources. Nevertheless, the Mir: 
ter is responsible for providing a province-wide _ 
system of educational opportunities through the | 
twenty-two individual colleges. Consequently, the 
legislation provides for policy coordination within} 
CAAT system through the Council of Regents. 

The Council of Regents is the communication I 
between the government and the boards of gover 
nors. Queries concerning various board matters # 
normally directed to the chairman of the Council ¢: 
Regents. 

The CAAT legislation provides for a tripartite 
division of responsibilities among the Minister of 
Colleges and Universities, the Council of Regent: 
and college boards of governors, which permits 
optimum flexibility of response to community post! 
secondary and adult education needs. Initiative fc 
developing college master educational plans, selr: 
tion of appropriate sites, and introduction of new | 
programs of instruction rests with individual collec 
boards of governors. Approval to proceed accord | 
to these initiatives (which usually requires commit 
ment of public funds) rests with the Minister. The | 
requests reach the Minister via the Council of : 

, 


Regents which assesses the merit of the requests. 
terms of provincial requirements as well as local 

community need. The Council, in turn, recommen: 
to the Minister approval, disapproval or modificativ 
of each individual college submission. These func. 
tions constitute a large part of the Council's work- | 
load. In addition, the Council conducts studies on- 
Specific aspects of the college system about whicl 
the Minister may request advice. | 


The Council of Regents is composed of a full-time 
hairman and (usually) 14 lay persons who serve a 
1ree-year term of office and meet on Council 
‘usiness from two to three days a month. All are 
ppointed by the cabinet of the Ontario Government 
1 such a manner as to represent as broad a 
pectrum of the citizens of the province as possible. 
‘or efficiency, the Council business is channelled 
hrough four standing committees. The division of 
asponsibilities among the committees is designed 
» equalize the workload as much as possible. 

' The Administrative and Student Affairs Commit- 
2e deals with board appointments and all adminis- 
rative matters in the colleges, and student affairs 
ither than the actual educational programs. 

The Curriculum Affairs Committee considers ap- 
lication for new programs and evaluates continuing 
rograms. 

The Human Resources Committee considers the 
road spectrum of human resources development in 
rms of the career aspirations of the individual and 
he skilled manpower requirements of business and 
ndustry. 

The Staff Affairs Committee is responsible for 
sollective bargaining for both the Academic and 
Support Staff units and for recommending to the 
Minister salary scales and conditions of employment 
or management staff who are excluded from the 
dargaining units. 

| Recommendations from the standing committees 
some together in the plenary sessions of the whole 
Souncil for executive action or recommendation to 
the Minister as required by regulations. Council 
meetings are usually held on a monthly basis, with 
half of the meetings located in Toronto. On five or six 
occasions during the year, meetings of the Council of 
Regents are held at colleges of applied arts and 
technology to provide an opportunity for the college 
community and council members to discuss areas of 
mutual interest and concern. To optimize such 
interaction within the time available, the Council 
usually divides into three sections to permit three 
dialogues with students and staff to take place 
concurrently. 

~The Council of Regents also meets each year with 
members of boards of governors of colleges collec- 
tively. In addition, Council members try to meet 
annually with individual boards of governors to 
review the implications of each college's multi-year 
plan submission. 


Summary of the Duties 
and Responsibilities of 
the Council of Regents 


Executive Authority 

Collective Bargaining 

The Council acts on behalf of boards of governors of 
the colleges of applied arts and technology in 
collective bargaining with representatives of college 
employees. Salary and wage rates, and terms and 
conditions of employment are subsequently referred 
to the Minister for approval. 


Boards of Governors 

The Council appoints eight members to each college 
board of governors and provides the formula for 
municipal appointments where the college area 
comprises two or more municipalities. 


Master Plans 

The master plans of the colleges and modifications 
thereto, are submitted to the Council of Regents for 
approval. The Council may modify or alter the plans 
before forwarding to the Minister for final approval. 
This includes changes to the master plans, such as 
the establishment of new campuses, the purchase, 
sale or transfer of property and the establishment of 
new buildings not in previously approved plans. 


Multi-Year Plans 

The Council determines the content and format of 
the multi-year plans of the colleges which are 
submitted to the Council annually. The Council 
attempts to make an annual visit to each college to 
discuss with the Board of Governors and the senior 
administrators, the implications of their plan. The 
Council is supported in this by analysis of the plans 
carried out by the Ministry. 


Delegated Authority 

Program Approvals 

The approval of new and modified educational 
programs has always been delegated to the Council 
of Regents because of the multiplicity of detail 
involved. The Council consults with the Minister 
before approval is given to any program involving a 
change of government policy. 


Policy Determinations 

The Council of Regents assists the Minister in the 
development of policy for colleges of applied arts and 
technology in two ways; either by initiating studies on 
its own, or by consideration of issues referred to It by 
the Minister. In either case, the policy statements 
are submitted directly to the Minister for his 
consideration. 


The Secretariat 

At the third meeting of the Council of Regents, held 
on April1, 1966, The Honourable William Davis, then 
Minister of Education, outlined the role of the Coun- 
cil, including its secretariat. The following quotation 


is from the minutes of that meeting: 
Mr. Davis also stated that the Council of Regents will have 
a full-time executive secretary and that the Technological 
and Trades Training Branch will act as the administrative 
and advisory arm of the Council of Regents. 


Again, at the fourth meeting of the Council, on April 
29, 1966, according to the minutes, 

Mr. Davis noted that the University Affairs Committee uses 
the Department of University Affairs as its resource arm 
but also has retained research personnel outside the 
department when necessary. He indicated that the sec- 
retariat (I.e., of the Council of Regents) would not dupli- 
cate services which can be provided by Mr. Sisco’s 
Branch (i.e., the Technological and Trades Training 
Branch). 

It is clear from both of the above statements that 
although there was to be a full-time executive 
secretary, the rest of the secretariat services would 
be provided mainly by the then Department of 
Education. This did not preclude the retention of 
professional services from outside the government, 
when necessary. 

The system described above is still the one in use 
by the Ontario Council of Regents. The Council has a 
full-time executive secretary, and relies heavily on 
the College Affairs Branch and the Program Re- 
sources Branch of the Ministry for additional profes- 
sional and technical services. The secretaries of all 
standing committees are professional staff members 
of the two Branches and other personnel of the 
Branches are frequently called upon to provide 
technical and professional information of Various 
kinds. 

The Ontario Council of Regents is cognizant of the 
support of the Ministry personnel involved whose 
knowledge and advice have been of considerable 
assistance in providing background information for 
the deliberations of the Council. 


Relationships between 
the Council of Regents 
and the Colleges 


In keeping with the unique nature of the Ontario 4 
college system, in which responsibility is divided| 
among the Council of Regents, the Ministry of 
Colleges and Universities, the boards of governc 
and the presidents of the colleges, the Council { 
endeavours to keep the lines of communicationo} 
among all of these bodies; relationships between: 
Council and the Minister and between the Counc 
and the Ministry have already been discussed. | 

There are many similarities between the Counc! 
Regents and a board of governors. Both are lay || 
bodies, each representing the public of a certain. 
community —the Council representing the provi: 
while the board represents the local college area! 
Both exist to see that the needs of their particulai| 
constituency are served; in other words, to see tt! 
public funds are spent wisely and that all member 
the public are treated equitably and served as fully 
possible within the overall policies laid down by tl’ 
provincial government. Both are policy-making | 
bodies within defined limits; the Council establist 
policies and sets priorities at the provincial levely, 
the approval of the Minister. The board functions i 
similar manner at the college level. 

With this close interweaving of responsibility it | 
imperative that the boards of governors and the | 
Council of Regents maintain good liaison with ea 
other. To this end, the Council regularly invites bog. 
chairmen or their delegates to Council meetingsi' 
rotation; members of the Council meet with each | 
board of governors once a year to discuss the 
multi-year plans of the colleges, as mentioned | 
above, and members of both groups participate 
jointly from time to time in seminars, workshops, | 
conferences and the like. The Council frequently | 
serves as the bridge between the boards of govel 
nors and the Minister, providing a forum where 
issues of general concern can be discussed, 
Clarified, and if necessary, brought to the attention 
the Minister. At the same time, the chairman and! 
executive secretary of the Council attend meetine 
of the Committee of Presidents to inform the pres 
dents of the interests and actions of the Council, ar 
to acquire an appreciation of the issues and con- 
cerns of the presidents and the colleges. 

As indicated in the committee lists, the Councilh 
taken steps to involve both governors and college: 
presidents on a number of its committees. In this 
way, college input is made directly, and the collecti 
wisdom of all levels of responsibility can be broug 


10 


gether in an efficient and effective manner in the 
velopment of policies for the college system. 
‘As another means of effecting communication 
atween the Council and the college boards, the 
ouncil of Regents this year re-issued its booklet 
3uidelines for Governors” which is utilized by new 
vernors and others as aresource in understanding 
1e roles of governors and presidents of the colleges 


fapplied arts and technology in Ontario. 
| 


| 


Meetings of 
the Council 


During the year beginning April 1, 1975, the Council 
of Regents held 10 regular meetings, one executive 
committee meeting, one conference with college 
governors, and two seminars for college student 
representatives. Five of the regular meetings were 
held in various college areas and the balance were 
held in Toronto, chiefly in the Macdonald Block, 
Queen's Park. Each of the in-college meetings 
included a tour of the facilities, meetings with ad- 
ministrators, faculty, staff and students, and meet- 
ings with the college board of governors. 


Meeting 

Number 

75 —March 19, 20, 21, 1975, at St. Lawrence 
College, Cornwall and Holiday Inn 

76 —April 16, 17, 18, 1975, at Macdonald Block, 
Toronto 

77 —May 14, 15, 16, 1975, at Niagara College and 
Fallsway Hotel 

78 —June 18, 19, 20, 1975, at TraveLodge Hotel, 
Toronto 

79 —September 17, 18, 19, 1975, at Georgian 
College and Continental Inn 

80 —October 15, 16, 17, 1975, at Cambrian College 
and Sheraton-Caswell Hotel 

81 —November 19, 20, 21, 1975, at Macdonald 
Block, Toronto 

82 —December 17, 18, 19, 1975, at Humber College 
and Constellation Hotel 

83 —January 14, 15, 16, 1976, at Lambton College 
and Canterbury Inn 

84 —February 11, 12, 13, 1976, at Harbour Castle 
Hotel, Toronto 

85 —March 18, 19, 1976, at Macdonald Block, 
Toronto 


Student Seminars 
October 24, 1975 
February 27, 1976 


Council of Regents/Boards of Governors Conference 
February 11, 12, 13, 1976 
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Appointments to 
Boards of Governors 


The Council of Regents has the responsibility for 


appointing the majority of the members of the college 
boards of governors; others are appointed by various 


municipalities within the college area. 

To make these appointments the Council of Re- 
gents receives nominations from the boards them- 
selves and from other sources as well. It is the 
intention of the Council that board members repre- 
sent a wide spectrum of interests in the local 
community, including business and industry, labour, 
social agencies, the professions, and the like. The 
Council encourages the board to nominate recent 
graduates of the college and has also publicly 
expressed its intention to appoint an increasing 
number of women to the boards. 

During the year the Council has appointed or 
reappointed 62 governors, of whom 11 are women. 
The complete list of governors of the colleges of 
applied arts and technology are given here: 


Algonquin College 
Council Appointees —Mr. J. J. Charron, Ottawa; Dr. 


D. A. Chisholm, Ottawa: Dr. J. O. Foohey, Pembroke; 


Mrs. G. Hale, Ottawa; Mrs. H. Labelle, Ottawa; Mr. H. 
E. Thayer, Ottawa; Mrs. G. M. White: Mr. N. 
Zagerman, Ottawa. 

Municipal Appointees —Mr. Pierre Benoit, Ottawa: 
Mr. G. Cadieux, Hawkesbury; Mr. J. Cochran, 
Almonte; Mrs. C. A. Scotton, Ottawa. 


Cambrian College 


Council Appointees —Mr. R. E. Barbeau, Sudbury; 
Mr. J. C. Bischoff, Sudbury; Mr. R. M. Brown, Copper 
Cliff; Mr. G. H. Gilchrist, Sudbury; Dr. B. G. Lynch, 
Sudbury; Mrs. G. Moran, Sudbury; Mr. W. L. W. 
Taylor, Falconbridge; Dr. A. S. Tombalakian, 
Sudbury. 

Municipal Appointees —Mr. G. M. Davidson, 
Sudbury; Mr. D. R. Diebel, Espanola; Mr. M. G. 
Lamoureux, Sudbury; Mrs. G. Falzetta, Sudbury. 


Canadore College 


Council Appointees —Dr. W. F. Armstrong, North 
Bay; Mr. D. Euler, North Bay; Mr. R. Hardwick, North 
Bay; Mr. A. H. Lafrance, North Bay; Mr. C. Lucenti, 
North Bay; Mr. R. J. Lynch, North Bay; Dr. Janet 
Stewart, North Bay; Mr. J. Trussler, North Bay. 
Municipal Appointees —Mr. A. L. Braund, North 
Bay; Mr. R. F. Donnelly, North Bay; Mr. J. E. Ribout, 
Mattawa; Mr. B. Vannier, Sturgeon Falls. 


Centennial College 
Council Appointees —Mr. E. J. Brisbois, Toronto. 
Mr. S. Brown, Willowdale; Mrs. D. E. Browne, | 
Toronto; Mrs. J. Campbell, Scarborough; Mrs. M) 
Clarke, Scarborough; Mr. R. Demchyshyn, Kesw! 
Mr. D. A. Morrison, Toronto; Mr. E. Myatt, 
Scarborough. 
Municipal Appointees —Mr. J. A. McConaghy, } 
Toronto; Mr. J. P. McLoughlin, Scarborough; Mr. Jy 
Prudham, Scarborough; Alderman A. A. S. Redw 
Toronto. 


Conestoga College 
Council Appointees —Mr. D.N. Aitchison, | 
Kitchener; Mr. J. R. Ashton, Cambridge; Mr. D. E.| 
Bott, Kitchener; Dr. M. Braund, Guelph; Mrs. D. Ci 
Brewer, Cambridge: Mr. W. E. Byers, Stratford: Mr’ 
Grespan, Kitchener: Mr. B. Williscraft, Clinton. 
Municipal Appointees — Dr. K. R. Fisk, Harriston' 
Mr. W. C. Gerth, Milverton; Mrs. D. Lichty, Wellesle! 
Mr. J. A. Mair, Brussels. | 


Confederation College 
Council Appointees —Mrs. E. Avis, Fort Frances | 
Mr. W. E. Bryan, Thunder Bay: Mr. W. E. Cousineé 
Thunder Bay; Mr. D. R. Delahunt, Atikokan: Mr. A. 
Jones, Geraldton: Mrs. A. A. Powell, Thunder Bay 
Mr. R. R. Steele. Thunder Bay. | 
Municipal Appointees —Mr. J. N. Davidson, Keno’ 
Mr. R. K. B. Dunlop, Dryden: Mr. J. Masters, Thund: 
Bay; Mr. R. B. McCormack, Thunder Bay. | 


Durham College 


Council Appointees —Mrs. R. D. W. Guselle, | 
Oshawa; Mr. J. C. Larmond, Oshawa: Mr.S.E. 
Lovell, Oshawa; Mr. R. G. McCulloch, Claremont;N 
C. G. Pilkey, Willowdale; Dr. K. W. Slemon, 
Bowmanville; Mr. A. A. H. Strike, Bowmanville: Mr. 
R. Waters, Oshawa. 

Municipal Appointees —Mr. H. C. Crowell, Port 
Perry; Mr. R. H. Donald, Oshawa; Mr. E. F. Marsto: 
Port Hope; Mr. S. B. Rutherford, North Orono. 
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Fanshawe College 
uncil Appointees —Mr. F. G. Berlet, Tillsonburg; 
.W.E. Butler, Strathroy; Mr. B. Calder, Woodstock; 
i S. Fradgley, London; Mrs. Greta Grant, London; 
: P. G. Sagriff, St. Thomas; Mr. J. A. Stewart, Ailsa 
aig; Dr. O. H. Warwick, London. 
inicipal Appointees —Mr. L. Connor, St. Thomas; 
-D. K. Eckel, Woodstock; Mr. G. W. McNern, 


i 
) 


mcoe; Mr. T. K. Siess, London. 


| George Brown College 

yuncil Appointees —Dr. P. P. Biringer, Toronto, Mr. 
B. Bradley, Willowdale; Miss G. M. Fatt, Toronto, 
r. J. H. Kearns, Toronto; Mr. G. L. Mollenhauer, 
pronto; Dr. E. H. Pakes, Toronto; Mrs. de 
edery-Hunt, Toronto; Mr. E. E. Seymour, Don Mills. 
unicipal Appointees — Alderman H. Brown, 
pronto; Alderman D. Heap, Toronto; Alderman J. J. 
ccininni, Toronto; Alderman C. Vaughan, Toronto. 


| Georgian College 

guncil Appointees —Dr. J. T. Anders, Barrie; Mr. 
IK. Caldwell, Barrie; Mr. W. H. Green, Parry 
ound; Mr. R. Hartog, Midland; Mr. S. Olynek, 
ollingwood; Mr. J. N. Spencer, Orillia; Mrs. B. 
hompson, Bracebridge; Mr. R. A. Yates, Owen 
ound. 

lunicipal Appointees —Mr. L. Thomson, 
Irangeville; Mr. W. J. Wales, Everett; Mr. R. 
iutherford, Owen Sound. 


| Humber College 

‘ouncil Appointees —Mr. J. N. Beatty, Rexdale; Mr. 
_D. Corcoran, Caledon East; Mrs. |. Glover, 
loronto; Mr. A. Gould, Toronto; Mrs. O. Hull, 
slington; Mr. W. L. Liscombe, Toronto; Mr. F. iif 
seymour, Toronto; Mr. S. S. Vozoris, Toronto. 
Municipal Appointees —Mrs. F. Gell, Toronto; Dr. N. 
gunn, Weston; Mr. C. C. Muir, Toronto; Mr. D. A. 
Vhite, Toronto. 


| Lambton College 

Youncil Appointees — Mrs. A. P. Beattie, Watford; 
Ur. W. A. Bradshaw, Petrolia; Mr. E. H. Brohman, 
>etrolia; Mr. W. Gardner, Sarnia; Mr. W. J. Keough, 
Sarnia; Mr. S. J. Rogers, Watford; Mrs. C. B. Rupar, 
Sarnia; Mr. P. D. Scott, Sarnia. 


Alderman N. L. Shipley, Sarnia. 


Vunicipal Appointees — Dr. J. T. Biehn, Sarnia; Mr. 
>. Hasson, Dresden; Mr. J. A. MacDonald, Thedford; 


Loyalist College 
Council Appointees —Mr. F. H. Bellstedt, Corbyville; 
Mr. D. M. Campbell, Trenton; Dr. B. Cronk, Belleville; 
Mrs. M. Fraser, Tweed; Mr. G. A. Ketcheson, Madoc; 
Mr. J. E. Morrison, Napanee; Mr. |. Reilly, Belleville; 
Mr. G. D. Walmsley, Picton. 
Municipal Appointees —Mr. A. Anderson, 
Bloomfield; Rev. H. J. Maloney, Bancroft; Mr. R. 
Wartman, Napanee; Mr. R. W. Weaver, Trenton. 


Mohawk College 


Council Appointees — Mrs. M. Allwood, Hamilton; 
Dr. A. N. Bourns, Hamilton; Mr. L. A. S. Crews, 
Brantford: Mr. H. Embree, Hamilton; Mr. S. Fletcher, 
Hamilton; Dr. J. D. Galloway, Hamilton; Mr. MESS. 
Gillespie, Grimsby; Mr. D. J. Mitchell, Burlington. 
Municipal Appointees — His Worship, Mayor C. 
Bowen, Brantford; Dr. J. A. Charlton, Paris; Mr. W. 
Foley, Hamilton; Her Worship, Mayor A. Sloat, 
Ancaster. 


Niagara College 


Council Appointees — Mr. W. H. Burton, Fonthill; 
Mrs. M. R. Ferguson, Welland; Mr. A. Ironside, 
Niagara Falls; Miss H. L. Kilty, Welland; Mr. J. B. 
McLaughlin, St. Catharines; Mr. H. B. Picken, 
Niagara-on-the-Lake; Mr. D. R. Wilson, Fonthill. 
Municipal Appointees — Mr. G. H. Hamilton, 
Niagara Falls; Mrs. H. H. Lancaster, St. Catharines; 
Mr. E. F. Stranges, Welland; Mr. R. A. Wilson, Port 
Colborne. 


Northern College 


Council Appointees —Mr. A. S. Aidelbaum, Kirkland 
Lake: Mrs. N. N. Caldbick, Timmins; Mr. R. D. 
Campbell, Timmins; Mr. P. Ferren, Timmins; Mr. D. 
M. Giles, Elk Lake; Mrs. J. Guertin, Kapuskasing; Mr. 
R. Levesque, Timmins; Dr. K. C. H. Middlemiss, 
Kirkland Lake; Mr. H. A. Moore, Cobalt; Mr. K. 
Redden, Englehart; Mr. R.S. Smith, Timmins; Mr. M. 
W.M. Stevens, Timmins. 
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St. Clair College 


Council Appointees — Mr. R. M. Armaly, Chatham: 
Mr. L. Batterson, Tecumseh; Mr. C. W. Case. 
Chatham: Mrs. R. R. Easton, Windsor: Mr. R. C. 
Gates, Windsor: Dr. M. L. Petras, Windsor: Mr. M. L. 
Saurini, Windsor. 

Municipal Appointees — Mr. E. Cada, Windsor; Mr. 
B. J. Sullivan, Wallaceburg; Mr. J. Tomsich: Mr. T. S. 
Toth, Windsor. 


St. Lawrence College 


Council Appointees —Mr. D. Adams, Brockville; Mr. 
R. F. Browne, Kingston; Mr. J. E. Henderson, Q.C., 
Brockville; Mr. W. A. Kelly, Kingston; Mrs. B. Quart, 
Maxville; Mr. F. Quaife, Kingston; Mr. B. J. Shields, 
Cornwall; Ms. Joan Wills, Brockville. 

Municipal Appointees — Mr. R. Leger, Cornwall: 
The Rev. Father R. Villeneuve, Cornwall: Mr. T. 
Wells, Maitland; Mr. J. F. Whiting, Kingston. 


Sault College 


Council Appointees —Mr. D. E. Bowman, Sault Ste. 
Marie; Mrs. M. Dobie, Sault Ste. Marie; Dr. R. A. 
Drake, Sault Ste. Marie: Mr. L. A. Guerriero, Sault 
Ste. Marie; Mr. A. C. Harry, Q.C., Sault Ste. Marie; 
Mr. P. Krmpotich, Sault Ste. Marie; Mr. D. W. Murray, 
Sault Ste. Marie: Mr. R. J. Wismer, Sault Ste. Marie. 
Municipal Appointees — Alderman Dr. T. Angus, 
Sault Ste. Marie: Mrs. Isobe! Lawson, Wawa: Mr. A. 
H. Rose, Sault Ste. Marie; Dr. R.A. Washington, 
Elliot Lake. 


Seneca College 
Council Appointees —Dr. J. Bain (Mrs. ), Willowdale: 
Mr. J. Brechin, Don Mills; Mr. T. Broadhurst, 
Richmond Hill: Mr. J. R. A. MacKenaie, 
Scarborough; Mr. L. A. Rice, Brampton: Rev. J. 
Roberts, Toronto: Mrs. J. Sabiston, Don Mills; Mr. P. 
Suddick, Willowdale. 
Municipal Appointees —Her Worship, Mayor M. 
Britnell, King City; Mr. G. Laceby, Toronto: Mr. D. 


Plaxton, Richmond Hill: Alderman, R. O. Roche, 
Toronto. 


Sheridan College 


Council Appointees —Mr.H. J. A. Brown, 
Mississauga; Mr. G.B.P. Farrow, Toronto; M’ 
Hawkins, Oakville; Mrs. J. E. Johnston, Geor, 
Mrs. C. A. Kee, Mississauga; Mr. R. C. McLe 
Burlington; Mrs. A. F. Ryckman, Burlington: MV. 
Webb, Brampton. | 
Municipal Appointees —Mr. W. M. Cooke, | 
Brampton; Mr. G. Goebelle, Halton Hills | 
(Georgetown); Mrs. C. J. Killaby, Mississauga 
A. Martin, Milton. | 
Sir Sandford Fleming College | 
Council Appointees —Mr. J. M. Bell, Peterbo. 
Mrs. M. F. Clarkson, Peterborough; Mr. W. Te 
Coburn, Minden; Lt. Col. H. R. Ferris, Cobour: 
W.C. Grant, Peterborough; Mr. R. H. James, 
Peterborough; Mrs. N. M. Matheson, Lindsay; 
T.E. W. Nind, Peterborough; Mr. J. F. Rouble: 
Haliburton; Mr. W. J. Shields, Coboconk. 
Municipal Appointees —Mr. J. A. Richardson 
Peterborough; Mr. H. Simpson, Lindsay. 


rogram Approvals 


uring the year, the following educational program 
oprovals were given to the colleges concerned. 
rogram approval does not imply any financial or 
ther commitment on the part of the Ministry, but 
erely allows the college to mount the program if 
oerating and capital funds are available and if the 
roper physical facilities are present or can be 
cquired. 

should be realized that this list of approved 
rograms does not indicate the large number of 
allege program proposals which are returned for 
\odification, deferred, or not approved for a variety 
freasons. The Council of Regents is concerned that 
very program have good employment possibilities 
yr its graduates, and for that reason a number of 
rograms have enrolment limitations placed upon 
vem. 

ymaking decisions on program approvals, the 
‘ouncils of Regents is aided by the many provincial 
onsultative committees listed in the appendix. The 
sistance of these groups is sincerely appreciated. 


| Algonquin College 

travel Counselling (2 semesters; English and 
*rench: Woodroffe) 

idustrial Engineering Technologist (6 semesters, 
English and French: Rideau) 

*reventive Dental Assistant (8 weeks 
dost-certificate; limited to 48 students: Woodroffe) 
ental Hygiene (3 semesters post-P.D.A.; limited to 
24 students: Woodroffe) 

Von-Registered Nurse Upgrading (300 hours: 
Noodroffe) 

Zegistered Nurse - Refresher (150 hours: 
Noodroffe) 

3usiness Diploma - General Business (4 
semesters: Upper Ottawa Valley) 

Registered Nurse - Pediatric Nursing (120 hours 
full-time & part-time: Rideau) 

Ambulance and Emergency Care (2 semesters, 
also part-time) 


| Cambrian 

Ambulance and Emergency Care Programs (2 
semesters full-time; also part-time) 

Early Childhood Education (4 semesters) 
Diploma in Business (bilingual) (4 semesters) 


Preventive Dental Assistant (10 months; limited to 24 


students) 


Dental Hygienist (one year; post-P.D.A. ; limited to 24 


students) 


Canadore College 
Preventive Dental Assistant (8 weeks 
post-certificate; limited to 15 students) 
Registered Nurse - Refresher (15 weeks) 
Crafts and Design, Textiles and Ceramics (4 
semesters) 
Civil Engineering Technician - Building 
Construction Engineering Technician (4 semesters) 


Centennial College 


Urban Transit Operations (option; 4 semesters: 
Ashtonbee) 

Registered Nurses - Long-Term Care (part-time: 
Warden Woods) 

Ambulance and Emergency Care (2 semesters, 
also part-time) 


Conestoga College 


Secretarial Arts - Optometrical (option; 4 
semesters: Doon) 
Ambulance and Emergency Care (2 semesters) 


Confederation College 
Design Arts - Interior Decorating (4 semesters) 
Preventive Dental Assistant (8 weeks 
post-certificate; limited to 15 students) 


Durham College 
Ambulance and Emergency Care (part-time) 
Preventive Dental Assistant (10 months; limited to 48 


students) 
Post-Basic Psychiatric Nursing for Nursing 


Assistants (8 weeks) 


Fanshawe College 
Nursing Assistant (part-time: Woodstock) 
Environmental Health (4 years part-time: London) 
Post-Basic Psychiatric Nursing for Nursing 
Assistants (8 weeks: London, St. Thomas) 
Broadcasting - Radio and Television Options 
(Change from 6 to 4 semesters: London) 
Community Mental Health (Post-diploma: 
probationary approval; limited to 25 students: 
London) 
Preventive Dental Assistant (8 weeks 
post-certificate; limited to 48 students) 
Dental Hygiene (One year post P.D.A.; structure 
change; limited to 24 students) 
Nursing Assistant (35 weeks: St. Thomas) 
Registered Nurse - Refresher (part-time: London 
and Woodstock) 
Non-Registered Nurse Upgrading (part-time) 
Non-Registered Nurse Upgrading (2 semesters, 
part-time: London and Woodstock) 


George Brown College 
Jewellery Repairs (2 semesters; post-graduate 
certificate program: Casa Loma) 
Registered Nurse - Course in Rehabilitation 
Nursing (post diploma: 7 weeks ) 
Residential Construction Management (4 
semesters; qualified approval: Casa Loma) 
Preventive Dental Assistant (10 months: limited to 48 
students) 
Denture Therapy (5 semesters: Casa Loma) 
Residential Construction Management (4 
semesters: Casa Loma) 
Sign Art (4 semesters: St. James) 
Teachers of Nursing - Long Term Care (4 weeks ) 
Property Standards Inspector (4 semesters: Casa 
Loma) 
Registered Nurse - Neonatal Intensive Care (1 
semester) 


Georgian College 
Preventive Dental Assistant (8 weeks 
post-certificate:; limited to 15 Students) 
Early Childhood Education (4 semesters: limited to 
25 students: Barrie) 
Advertising (Restructured: 4 semesters: Barrie) 


Journalism - General (Restructured: 4 semesters: 
Barrie) 


SS 


Humber College 
Workshop Rehabilitation (4 semesters: quailifie 
approval: North Campus) 
Transportation Systems Planning Technology ' 
semesters: North Campus) | 
Hydrographic Survey Technology (6 semester 
option: North Campus) 
Post-Basic Psychiatric Nursing for Nursing 
Assistants (8 weeks) 


Lambton College 


Secretarial Certificate (2 semesters) 
Recreation - Parks Operation and Services (4. 
semesters) 
Chemical Engineering Technology - Industrial | 
Hygiene (6 semesters) 


Loyalist College | 
Registered Nurse - Refresher (16 weeks; part-t 


Mohawk College 
Parts Management and Merchandising (2 
semesters: Fennell) 
Motive Power Engineering Technology (6 
semesters: Fennell) | 
Secretarial Certificate - Medical Transcription ( 
semesters: Fennell) 


Niagara College 
Manufacturing Technician (4 semesters: Wellan 
Post-Diploma Certificate in Social Service Work 
semesters : Welland) 
Statistical Analyst (4 semesters: Welland) 
Ambulance and Emergency Care (3 semesters: 
Welland) . 
Preventive Dental Assistant (8 weeks 
post-certificate ; limited to 48 students) 
Business Administration - Physical Distribution ( 
semesters: Welland) 


Northern College 
Fine Arts and Crafts (4 semesters: Porcupine) 
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| St. Clair College 


hild Care Worker (Continuing education: Windsor 
4d Chatham) 

ectro-Mechanical Technician (4 semesters: 
lindsor) 

arly Childhood Education (4 semesters: Windsor) 
reventive Dental Assistant (8 weeks 
ost-certificate; limited to 40 students: Windsor) 
ental Hygiene (one year post-P.D.A., limited to 30 
tudents: Windsor) 

‘egistered Nurse Refresher (136 hours; conditional 
pproval: Windsor) 

mbulance and Emergency Care (2 semesters, 
Iso part-time) 


| St. Lawrence College 

rafting Technician - Mechanical (4 semesters. 
3rockville) 

\mbulance and Emergency Care (continuing 
»ducation: Brockville) 

Registered Nurse - Management Skills (3 
semesters; part-time: Kingston) 

Registered Nurse - Refresher (1 semester, 
dart-time: Kingston) 

?ost-Basic Program in Psychiatric Nursing for 
Nursing Assistants (8 weeks: Brockville and 
Kingston) 


| Seneca College 

Preventive Dental Assistant (8 weeks 
post-certificate; limited to 25 students) 

Animal Health Technician (4 semesters, enrolment 
limited to 25: King) 

Recreation - Parks Operation and Services (4 
semesters: King) 

Outdoor Recreation Technician (4 semesters: King) 
Registered Nurse - Refresher (12 weeks; part-time: 
Leslie) 

Registered Nurse - Geriatric Nursing (14 weeks; 
part-time: Leslie) 

‘Ambulance and Emergency Care (2 semesters; 
also part-time) 


Sheridan College 
‘Amublance and Emergency Care (2 semesters; 
part-time) 


Sir Sandford Fleming College 


Recreation Leadership - Aquatics Option (2 
- months) 


Staff Affairs 


The support staff in the colleges of applied arts and 
technology which numbers approximately 3850 per- 
sons has been working under an agreement made 
on October 22, 1974. The agreement is in effect until 
March 31, 1976, and negotiations for anew contract 
are currently under way; six meetings have been 
held with representatives of the Ontario Public 
Service Employees Union to March 31, 1976. 

At the start of this fiscal year the matter of an 
agreement between the colleges and their academic 
staffs totalling some 6,000 men and women was in 
the hands of an Arbitration Board. On August 29, 
1975, aMemorandum of Agreement was ordered 
into effect by the Chairman of the board of Arbitra- 
tion, The Honourable Mr. Justice Estey, which took 
effect until August 31, 1975. 

On September 17, 1975, a second Memorandum 
of Agreement for academic staff took effect, covering 
the period from September 1, 1975 until August 31, 
1976. Administration of the agreement has pro- 
ceeded with emphasis on areas of change from 
previous agreements. Perhaps the greatest area of 
discussion has been workload, and local and central 
Instructional Assignment Committees have been 
established. Considerable attention has been given 
also to the establishment of formal qualifications for 
progression to higher maxima in the classification 
range. Negotiations for anew contract to take effect 
September 1, 1976, have already started with the 
first meeting held on March 9, 1976. 

Formal grievances have come as a final stage to 
the Public Service Grievance Board, now super- 
seded by ad hoc Arbitration Boards established 
under the procedures of Bill 108. The record for the 
year follows. 


Support staff: one dismissed, one pending. 
Academic staff: five upheld, five dismissed, ten 
pending. 


Salary rates and terms and conditions of employ- 
ment for the 1,800 administrative staff members of 
the colleges of applied arts and technology are 
established by the Council of Regents by using a 
method which differs from that of the other two 
groups. A consulting firm is retained to advise on 
salary levels for comparable positions in business, 
industry, and other educational establishments, and 
salary policy is adjusted once a year in July. The 
procedure requires job evaluations to be carried out 
for consistency throughout the college system and 


local and provincial job evaluation committees per- 
form this function. Terms of reference for the provin- 
cial committee were issued on May 12, 1976. 
Benefits for college employees are under continu- 
ing surveillance for all groups, but more particularly, 
those exluded from collective bargaining. Some 
changes have been made for administrative person- 
nel in the colleges, in the areas of vacations, group 
insurance, Ontario Health Insurance Plan, transfer 
policy for sick leave credits, and mileage allowance 
for travel. Appeal procedures are Currently under 
tudy. 
The Council has approved supplemental pay- 
Nts to annuitants under the Retirement Pension 
n and has also recommended changes in 
actuarial valuation procedures. 


— 


The Multi-Year Plans 


Each college is required to submit a multi-year f 
to the Council of Regents annually. This compris’ 
narrative, program enrolment projections, requi’ 
ments for physical facilities, financial projections! 
and certain other information. 

The multi-year plan attempts to describe the fu 
educational thrust of the college in response tot’ 
perceived educational needs of the community; 
projects the expense of providing its services to | 
community; and it indicates the balance to be 
achieved between the cost of delivery and the 
resources available. 

The narrative portion of the multi-year plan is ¢| 
particular value to the Council of Regents becau;| 
the Council is involved in the development of nev 
campuses and new colleges, new educational pr 
grams and techniques, and, in fact, the entire 
future direction of the college system. | 

The narrative includes: 
(a) An updated statement of the educational pol- | 
icies and objectives of the college if these have 
changed significantly from the previous year. | 
(b) College area environment forecasts, including’ 
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demographic studies showing projections of the | 
general population, secondary school enrolments 
and socio-economic population trends, if this has r 
been shown previously or if significant changes ha’ 
occurred. It also includes economic projections, | 
labour force forecasts, trends in business and indu’ 
try, and any other changes which affect college | 
planning. | 
(Cc) A report on improvements in educational delive 
methods, including new educational methods beir: 
developed or investigated by the college; progress 
the integration of full-time and part-time programs | 
and a description of professional development 
activities for faculty, both current and planned. 

(d) Alist of community and special services provide 
by the college to the people of the area. By “commu 
nity and special services” is intended any services 
Currently provided or anticipated, outside the norm 
range of the extension or continuing education 
course offerings of the college. Cultural activities o 
various kinds are included here. 

(e) Any additional topics which the college wishes 
to include in the narrative. 
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Program changes and enrolment projections over 
five-year planning period are given in consider- 
le detail. The planning period comprises one 
storical year, the current year and projections of the 
»xt three years. Enrolments are shown on a head- 
yunt basis, a full-time equivalent basis and a 
udent contact hour basis, for all categories of 
udents. 
The section of the plan devoted to physical 
Cilities includes a descriptive statement of antici- 
ated need for additional facilities for the planning 
sriod and their priorities, and details of current 
dace inventory, utilization, and teaching room 
sage. 
The financial section of the plan is intended to 
rovide the Ministry with a background of essential 
ata for use in evaluating college financial opera- 
ons, and to provide projections for assessing the 
nulti-year fiscal requirements of the college system. 
is also of value in furnishing the Council of Regents 
ind the public with the necessary financial data to 
icquire an adequate understanding of financial 
yperations and stewardship. This section of the plan 
yegins with a discussion of any planning strategies 
ae to the operation of the college, for exam- 
dle, faculty /student ratios, section size policies, use 
»f reserve and the like, used to meet financial 
constraints. 
~ Anumber of tables of financial data are submitted, 
ncluding projected revenues and expenditures for 
all categories of educational programs and many 
critical financial indices for analysis of the operation 
of the college. 

When the multi-year plans are received from all 
olleges a system-wide summary is produced. It is 
known as the Multi-Year Plan Analysis. This com- 
prises over 700 reports of various ratios and indices 
which can be used by the colleges for comparisons 
among themselves, and which are used by the 
Council of Regents as a basis for discussion when 
visiting a college to review its multi-year plan. 


The Concerns of Students 


Two student seminars were held in Toronto to which 
the president of the student association in every 
college of applied arts and technology was invited. 
The seminars were held in the Macdonald Block on 
October 24th, 1975 and February 27th, 1976, and 
both were well attended. 

Student opinion was also sought and received at 
the five Council meetings held in colleges during the 
year, and thus the Council is well aware of the current 
interests and concerns uppermost in the minds of 
students. The chief issues relate to fees and student 
assistance, government financial constraints, stu- 
dent housing, student association problems, and 
improvements in teaching methods. 

Students decry the increase in the loan portion of 
the Ontario Student Awards Program announced 
during the year, and feel that sufficient cognizance of 
the current cost of living is not being taken. They also 
feel that income should not be a criterion in determin- 
ing the size of the loan. They have experienced 
difficulties in finding summer work and it seems clear 
that students, like most other sectors of society, are 
having to tighten their belts. 

The suggestion in the Report of the Special 
Program Review that tuition fees might rise causes 
some alarm. Nevertheless it is clear that students in 
the colleges of applied arts and technology are 
paying a much smaller proportion of the cost of their 
education than was the case four years ago when 
tuition fees were last raised. Some increase in fees 
seems reasonable, therefore, as is suggested in the 
Council’s recommendations on the Special Program 
Review. 

The current government constraints on spending 
in the colleges, particularly in capital funds, is also a 
concern of students, as indicated by their comments 
at the meetings. They would like more and better 
classrooms in certain colleges, better laboratory and 

shop equipment in others, more facilities for athletics 
and recreation generally. With regard to operating 
funds, students are concerned that student services 
may be first in line for budget cuts when money is 
short, although there appears to be little evidence 
that this is happening in fact. 

A perennial issue raised by college students is the 
need, as they perceive it, for student housing. 
Presentations were made claiming that sufficient 
room and board is difficult to find in many college 
areas causing students to travel long distances, 
sometimes using inadequate public transportation. 
They point out that in many of the colleges a large 
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Proportion of the students come from outside the 
local area, creating a need for student housing. 
Student residences apparently have a strong ap- 


peal, but the financial problems associated with them 
are not readily perceived or accepted by the student 


representatives who attend these meetings. 

Many student associations have excellent rela- 
tionships with the boards of governors of their 
colleges. They are able to make input into board 
deliberations either directly or through a committee 
Structure, and they attend board meetings without 


voting privileges but fully participating in discussions. 


In other cases their connection with the board of 
governors appears to be remote and this is a matter 
of concern in those colleges. Although the Council of 
Regents has recommended that student associa- 
tions become incorporated, this has not happened at 


all colleges and where it has not, students feel, rightly 


or wrongly, that there is no avenue for a formal 
expression of their interests. 

Students from some colleges have expressed 
the feeling that more professional development for 
academic staff is required. They suggest better 
pre-service and in-service training in teaching 
methods for new teachers, and more updating by 
refresher periods in business and industry, for 
teachers who have been away from those environ- 
ments for some years. They further Suggest regular 
teacher evaluation: in this regard the new self- 
evaluation model currently being developed and 
tested will be of great value to the colleges. 

The Council of Regents finds the meetings with 
Student representatives of the colleges to be of great 
value in maintaining and improving the provincial 
view of the college system. Many suggestions are 
made which find their Way into the various 
mechanisms and procedures for Quiding the sys- 
tems which have been developed over the years. 


College Financing 


In a statement to the Council of Regents on — 
November 14, 1974, The Honourable James A. 


In response the Council established a Commi 
on CAAT Financing which reported its recommer, 
tions to the Council on September 9, 1975. The - 
recommendations were accepted by the Council! 
approved by the Minister on October 29,1975,a 
the procedures are in force for college funding in 
fiscal 1976-1977. 

The report of the committee follows. 


Report of the Committee on CAAT Financing: 
the Ontario Council of Regents 
Terms of Reference | 
At its December, 1974, meeting the Council of — 
Regents resolved to recommend to the Ministert 
establishment of a standing committee on CAAT. 
financing composed of eight members, two each’ 
appointed by the Council of Regents, the Committ 
of Governors, the Committee of Presidents, and tl 
Ministry of Colleges and Universities. | 

The committee is to evaluate existing financial | 
Procedures and to plan the college system for a : 
reasonable distance into the future in order to mal’ 
recommendations to the Minister through the | 
Council of Regents. | 

At the first meeting of the committee on March? 
1975, Mr. N. A. Sisco, Chairman of the Council of 
Regents, elaborated on the intent of the terms of © 
reference. It was agreed that the committee has tv 
primary tasks: | 


1. To attempt to determine inequities in the curreni 
funding system for distributing available Operating 
grant resources among the 22 colleges and to 
Propose corrective measures: and 


2. To restate the objectives of CAATs with a view tt 
listing activities of individual colleges in order of 
Priority 
(i) to determine the most Suitable level of activity 
under available funding, and 
(ii) to indicate to government which levels of 
service would require additional funding. 


ning 

view of the timing of the 1976-77 estimates and 
YP cycles, the committee undertook to complete 
e first task in time to report to the September, 1975, 
eeting of the Council of Regents. The Committee 
iquests further guidance from the Council of Re- 
ants with respect to undertaking the second task 
nder the Terms of Reference in Section 1 of this 
»port. In the meantime, under present restricted 
jancial resources, each board of governors is 
»sponsible for determining local priorities. 


‘rocedure 

‘he committee studied papers which traced the 
istorical development of funding mechanisms for 
SAATs and which analyzed the audited statements 
‘om the colleges on revenue and expenditures. This 
vas followed by an attempt to determine the effect 
hat the considerable variation in growth rate had on 
i equitability of resource distribution as a result of 
re widely differing rates of change in the ‘k’ factor of 
he operating grant formula. 

As aresult of these studies, it was agreed that it 
vas not feasible to attempt to restore equitability by 
adjusting factors in the original operating grant 
nul. Consequently, principles were established 
or developing an alternative distributing mechanism 


ior 1976-77. 
| 
Proposed Operating Grant Mechanism 

egardless of past variations in the development of 
individual colleges, all CAATs are trimming comple- 
ment and other controllable expenditures for the 
current fiscal year in compliance with the Minister's 
request that boards of governors develop 1 975-76 
operating budgets that will allow them to live within 
their anticipated revenue. These budget costs con- 
‘stitute a realistic — and equitable, from a forward- 
looking point of view —basis for distribution of the 
global operating funds to be provided by government 
for CAATs for 1976-77. 
To avoid a return to line-by-line budget reviews, 
‘the committee sought a minimum number of “indi- 
ces” which would permit equitable comparison of 
operating costs of the 22 individual colleges. The two 
primary variables identified were (i) plant costs — 
due to the variations in leased and owned facilities, 
_and (ii) academic “activity” costs —due to variations 
_inenrolment and program distribution. It was felt that 


administrative costs should bear a fixed relationship 
to academic costs. Hence a separate index is not 
required. Since salaries represent the major 
academic cost, academic payroll can be used as a 
relatively specific index for apportioning the 
academic and administrative “activities” portion of 
the base operating grant among the twenty-two 
colleges. It will, therefore, be necessary for the 
Ministry of Colleges and Universities, in conjunction 
with the proposed Grant Base Adjustment Panel, to 
develop a specific definition for such an “activities” 
index. 

A detailed proposal for distribution of the base 
operating grant is attached as an appendix to this 
report. 


Recommendations 
(1) The committee recommends adoption of an 
operating grant distribution mechanism based on 
procedure outlined in the appendix to this report. 
The proposal provides for a “Grant Base Adjust- 
ment Panel’ to rule on petitions from individual 
colleges for adjustment to their grant base indices to 
compensate for a typical expenditure. 


(2) The committee recommends that the Committee 
on CAAT Financing act as a grant base adjustment 
panel for the first two years. 

Depending on government policy on enrolment 
expansion in times of high inflation in arriving at the 
total operating funds for CAATs, the committee 
would like to see a portion of the global amount set 
aside for new programs and other specified growth. 


(3) The committee recommends that a portion of the 
total annual operating grant funds be set aside for 
specified new programs and other forms of enrol- 
ment growth with the balance of the global amount 
being distributed among the colleges by the grant 
base mechanism. 

In view of the uncertainty of any funds for expan- 
sion in 1976-77, the committee is not at this time 
recommending a procedure for distributing sucha 
grant for expansion of service. 

Other Recommendations 

Equitability in distribution of operating grants on the 
basis of the proposed system depends on accurate 
comparison of the cost data provided by individual 
colleges. Although there has been considerable 
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September 9, 1975 


advance during the past year in the development of 
uniform reporting procedures, the committee notes 
that several colleges have made little headway 
toward standardization of financial procedures. 


(4) The committee recommends that the Ministry of 
Colleges and Universities establish standardized 
definitions, accounting and cost reporting proce- 
dures for all colleges to become effective for the 
1976/77 fiscal year. 


(5) The committee further recommends that every 
board of governors establish an audit committee of 
the board by not later than December 31, 1975. 
Operating Reserve Funds 

The committee reviewed the July, 1975, report by 
Woods, Gordon and Company on the funding of 
equipment placement in CAATs. The committee is 
not in a position at the present time to recommend a 
specific government policy on funding of equipment 
replacement. However, the committee wishes to call 
attention to the dilemma which led to the “Other 
Recommendaitons” on page 23 of the Woods, 
Gordon report (commissioned by the Ministry of 
Colleges and Universities). 

This dilemma stems from the absence of an Official 
government statement regarding operating grant 
reserves of colleges of applied arts and technology. 
The committee (and CAAT boards of governors) are 
aware of the traditional government policy that 
unexpended budgets of government agencies 
should return to consolidated revenue at the end of 
each fiscal year. Nevertheless, CAATs were placed 
on a university-style operating grant formula in 1971 
which generated an operating grant “entitlement” for 
each college and left the expenditure of the revenue 
entirely in the hands of boards of governors. 

The committee agrees that, in view of the uncer- 
tain revenue position of CAATs, the policy of not 
maintaining any reserve or contingency fund is not 
Satisfactory for effective CAAT budgeting —CAATs, 
like universities, should not only be allowed, but 
should also be encouraged to maintain a reasonable 
operating reserve. To rule that Operating reserves 
are not acceptable in college funding would not only 
encourage unnecessary Spending, but would also 
imply commitment by government to underwrite any 
unforeseen costs — such as arbitration awards — 
over which boards of governors have no control. 


Consequently, the committee concurs in the f | 
four “Other Recommendations” of the July, 197) 


Woods, Gordon report —namely: 
(1) That the Ministry confirm and communicate ii| 
policies to the colleges as specified in 2 to 4 belc| 


(2) That colleges (i.e., boards) are responsible fc’ 
fiscal management of college affairs and resourc! 


(3) That colleges may continue to accumulate 
operating fund surpluses as they judge fit recogni 
ing present and anticipated operating needs and) 
financial resources, consistent with an appropria) 
prudent financial management policy; 


(4) That colleges may continue to designate parts 
operating fund balances for future expenditures 
recognizing that this is a matter for board discretit| 
and does not impose any external constraint or | 
restriction on spending of such surpluses. 


Report and Recommendations on the Develor: 
ment of an Alternative Funding Mechanism fo, 
the Colleges 


The Committee on CAAT Financing, after carefull 
deliberations submit the following reco Ne eam 
for the Council's consideration. 
| 
Recommendations | 
| That the basis for operating grants be considere 
primarily as a funding mechanism for the distrib! 
tion of available funds, and secondarily as a 
useful device to measure the level of funding 
requirements. | 
Operating grants should consist of three com- 
ponents: 


(a) A plant and property grant that would fund th 
physical facilities of colleges for all purposes, 


(b) an activities grant that would fund the 
acedemic and administrative activities of the 
colleges, 


(c) an adult occupational training grant based o! 
day rates reduced by the component that now 
provides for plant and property. 


Also, that the Ministry be requested to examine 
the feasibility of implementing a single activities 
grant to encompass all academic programs, 
oats current formula programs with adult 
occupational training; this would eliminate the 
eons of apportionment in the academic 
activity area; 


And that the activities grant consist of two 
‘components: 


(b) to accommodate growth, special programs or 


(a) to finance current activity, and 
specific financial pressures, 


And that the grants should incorporate as many of 
the current add-on grants as is feasible. 
ant and Property Grant 
single plant and property grant for all purposes is 
insidered the most appropriate method of funding. 
ye major advantage Is the elimination of arbitrary 
ronment of expenditures among programs 
4d the resulting inconsistencies and inequities. The 
clusion of leased property expenses will eliminate 
separate premise rental grant and the anomalies 
eated by the funding of the services portion of 
ases. 
The function of the grant would be to distribute 
mong colleges, in each financial year, the sum of 
joney provided by Ontario for the total plant and 
roperty grant for a whole college system. 


Calculation of Grant 

. plant and property grant base would be estab- 
shed for each college. Each college’s share of the 
otal plant and property grant would be calculated by 
‘pplying the following formula: 

sollege share = (A x B) + C when: A equals the total 
mount available for all the colleges; B equals the 
lant and property grant base of the college; and C 
:quals the total of the plant and property grant bases 
Mt all colleges. 

} 


Establishment of Grant Base 


“he plant and property grant base of each college 
vould be determined in the following way: 


(a) The expenditure of each college, reported on its 
audited financial statement for 1974-75, would be its 
preliminary plant and property grant base (municipal 
per capita *»xes would be excluded), 


(b) these financial statements would be reviewed to 
identify any atypical expenditure that should be 
removed, 


(c) each college would be advised of their plant and 
property base. 


(d) the colleges would be given a specific period of 
time (say 1 month) to evaluate their base and to 
make representations if they consider that the 
1974-75 expenditures do not truly reflect a normal 
year’s expenditure, 


(e) matters raised under (b) and (d) would be 
examined by the grant base adjustment panel which 
would review all representations and make adjust- 
ments where necessary, 


(f) the base, as adjusted would be the college's plant 
and property grant base, 


(g) future adjustments to bases may be required to 
accommodate any change in the campus of a 
college and additional or relinquished leased 
premises. 


Implementation 


There would be no need for any phased implementa- 
tion of this grant over a number of years. It would be 
based on each college’s expenditures at the latest 
available time, adjusted to correct irregularities. It 
could therefore be fully implemented in a single year 
— 1976/77. 

In providing in its estimates for the plant and 
property grant, the Ministry would have to take into 
account inflation and increase or decrease in the 
total amount of plant and property to be funded. 


The Activities Grant 

This grant is essentially based on the premise that a 
college is primarily learning-oriented and that the 
main grant should be funded on this basis. Each 
college would be free to develop its own administra- 
tive policy, but the absence of specific administrative 
funding would promote administrative efficiency in 
enabling institutions to make more funds available 


for academic activities. By minimizing the number of 
specific components of the grant, we preserve the 
unconditional nature of the grant. 

The effect of additional expenses of bilingual 
programs would be reflected in the activity grant 
base and would eliminate the need for a separate 
bilingual grant. 


Calculation of Grant 


An activities grant base would be established for 
each college. Each college’s share of the total 
activities grant would be calculated by applying the 
following formula: 

College share = (A x B) + Cwhen:A equals the 
total amount available for all colleges; B equals the 
activities grant base of the college; andC equals the 
total of the activities grant bases of all colleges. 

Fees charged to the student would have no effect 
on the grant. 


Establishment of Grant Base 
The activities grant base of each college would be 
determined in the following Way: 


(a) Define “academic activity” to comprise all teach- 
ing (including continuing education but excluding 
that portion under the Adult Occupational Training 
Agreement) and all activity directly in support of 
teaching in the colleges; 


(b) identify every person on each college’s payroll at 
a prescribed date in the Fall of 1975, who is engaged 
in academic activity; 


(Cc) determine the annual Salary attributable to 
academic activity on the basis of the persons iden- 
tified in the payroll: where a person is engaged on 
both O.T.A. and other teaching or support duties, the 
best apportionment available would be made; 


(d) the colleges’ auditors would be required to certify 
the amounts of annual Salary attributable to 
academic activity as calculated above; 


(e) the total as certified by the college’s auditor would 
be the preliminary activities grant base: 


(f) each college would be advised of their activities 
base; 


‘to be made; | 


(g) the colleges would be given a specific period’ 
time (perhaps one month) to evaluate their baseé. 
make representations where it is considered that) | 
base does not fairly represent college activities; | 


(h) the grant base adjustment panel would consi«! 
the representations and determine the adjustmel 


(i) the base, as adjusted, would be the activities gr| 
base; | 


(j) the activities grant base of each college should! 
require annual adjustments. It may be advantage 
ous, however, to institute a periodic review (every! 
or 5 years). 1 


Implementation 


Regardless of the changes that may be equitable, 
only a limited adjustment in the amount payable t! 
any college can be made in any one year. It woulc’ 
therefore, be necessary to introduce any new gral. 
distribution by stages, commencing in 1976/77. 

Implementation would assume that no institutio) 
would receive a grant below the funding level of th’ 
immediately preceding year. In an inflationary situ 
tion, no college would receive an increase of less 
than 75% of the increase in the total grant; in other! 
words, for every 10% increase in the total activities 
grant for all colleges, every college would be guaral 
teed an increase of at least 7.5%. 

The remaining 25% of the increase would be 
shared among those who, under the sharing formul | 
would qualify for an increase of more than 75% of th’ 
rate of increase in the total college system. The 
sharing would be in proportion to the amounts by — 
which their share, but for the implementation of the’ 
7.5% minimum, would have exceeded 107.5% of th 
previous year’s grant. 

A transitional implementation would enable gran’ 
to progress towards a distribution in proportion to thi 
activities grant base without imposing on any colleg: 
a relative grant reduction that would be insupporta-, 
ble in any one year. 

If it is considered advisable to establish a compo: 
nent of the activity grant to accommodate special 
circumstances, it is proposed, subject to the advice 
of the base adjustment panel, that any unexpendec 
balance would be shared in proportion to the activit 
grant base. 
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Ault Occupational Training Grant 


) 


Modification of Current Funding 


jult occupational training is currently funded 
rough the purchase of training days. The scale of 
y rates includes an element to cover plant and 
ioperty costs. This method, however, funds the 
ylleges in proportion to the volume of training 
tivity not in proportion to the cost of the plant and 
foperty used in the activity. 

‘The removal of the plant and property element 
om the day rate and including itin a single plant and 
roperty grant has the following advantages: 

) It is the only way funding can reflect the actual 
st which differs considerably from one college to 
nother. 

)) It would avoid the need for arbitrary apportion- 
ients which invite divergent accounting practices 

d destroy comparability of costs. 

:) This distribution of funds would more accurately 
»flect expenditures. 

|The reduction of day rates to eliminate the plant 
nd property portion would be calculated as follows: 
Reduced day rates = [A x (B—C)] + Bwhen:A 
quals present day rates; B equals total funding of 
).T.A.; and C equals expenditure on plant and 
roperty allocated to O.T.A. in the 1974-75 audited 
nancial statements. 


| Single Activities Grant 

:may be advisable to include all academic activities 
ato a single grant. The activities grant base could be 
sxpanded to include all teaching and related activity. 
rhis would eliminate the need to apportion salaries 
imong programs, thereby increasing consistency. 
“he plant and property grant would remain un- 
shanged. 

f 


3rant Base Adjustment Panel 

The implementation of the proposed funding 
mechanism with the least amount of disruptive 
nfluence on the college operations necessitates the 
>areful establishment of grant bases. It is therefore 
>roposed that a Grant Base Adjustment Panel be 
established to receive and consider representations 
rom the colleges. After the establishment of the 
nitial bases, the Panel may be required, from time to 


\ 
i 


time, to review and evaluate major changes in a 
college’s operation relating to facilities, enrolment 
patterns or programs. 


Accountability 
The proposed grant system has one fundamental 
difference from previous funding mechanisms. Both 
the budget review system, through the operation of 
the review process, and formula funding, through its 
direct link with enrolment, implies a correlation 
between the amount of grant and the output in terms 
of students taught. The proposed system of distribut- 
ing aset amount of money on a predetermined basis 
has no automatic reference to output. Therefore, 
some device for measuring output is necessary 
because the Government, through the Ministry, is 
accountable for the proper use of public funds; and 
the colleges need assurances that grant distributions 
are equitable and consistent. 

The Multi-Year Plan process which was developed 
to fulfill a planning function should provide the basis 
for assessing college activities. 
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Continuing Issues 


As we enter a new year, anumber of issues are still 
under study by the Council of Regents. Perhaps the 
most important of these from a long-range point of 
view is a redefinition of objectives for the colleges of 
applied arts and technology. There is perhaps little 
need to make any substantial change in the objec- 
tives as originally set out by the Honourable William 
Davis, then Minister of Education, in addressing the 
Legislature in May 1965. Nevertheless it may be 
advisable to examine the priorities in the light of 
today’s changed economy and, possibly, to redefine 
more closely some areas of college activities. 

The Council is satisfied that all of the Ontario 
colleges have served their communities well in the 
past and are continuing to do so. That is not to Say, 
however, that the college system should rest on its 
laurels in any self-congratulatory way. Instead we 
must find ways of improving efficiency without sac- 
rificing quality, and at the same time, live within the 
provincial financial constraints. 

A second issue which concerns the Council is that 
of bilingual education in the colleges of applied arts 
and technology. The Council of Regents is dedicated 
to ensuring that the needs of Franco-Ontarians for 
college education are met, and intends to determine 
how best this may be done. The colleges are in the 
business of educating for employment and they must 
be encouraged to Carry out that mission for Franco- 
Ontarian students, as for all Students, in the broadest 
possible terms. The Council expects to issue a policy 
statement on this matter shortly in cooperation with 
other bodies which are investigating related matters. 

A third on-going concern of the Council is that of 
college financing. The Council has been given the 
responsiblity for establishing the present global 
funding system and for improving it over the next 
year or two as required. The Committee working on 
this project has recommended that accounting pro- 
cedures in the colleges be standardized across the 
system and that a policy on reserve funds be 
established. At the same time, the productivity of the 
colleges requires careful monitoring to ensure that 
the taxpayers are getting the best possible result for 
their investment in the college system. 


The Council of Regents has a number of other’! 
projects in which it is interested. Among these is ¢| 
Study of the effectiveness of diploma nursing edu] 
tion in the colleges; the development of guidelines} 
commercial activities on college campuses; the | 
rationalization of computer facilities in the college 
system; the improvement of the teaching /learniny: 
experience; and the rationalization of college edut 
tional programs throughout the province. All of the’ 
foregoing items will be considered by the Council | 
Regents in the coming year. , 
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hairman’s Concluding 
iemarks 


though we have completed another year of devel- 
oment and achievement, ithas been accom plished 
-an atmosphere of financial austerity and impend- 
g difficulty. In a period of fiscal restraint our growth 
as been curtailed. As a result, we have had to 
ompromise some of our immediate plans, and 

me of our dreams for the future will have to be 
s»assessed or abandoned. We have experienced 
sductions in our health related programs as a result 
f major adjustments of a province-wide nature, and 
'e are facing the most difficult student placement 
roblem that we have experienced in our brief 
istory. Other programs have had to be rationalized 
r discontinued. 

But adversity has always offered increased oppor- 
inity. Arnold Toynbee, the great twentieth century 
istorian, based his monumental analysis of civiliza- 
onon the premise of challenge and response. In his 
A Study of History”, he points out that the individual 
ind the society have always achieved the highest 
'avel of accomplishment in periods of greatest diffi- 
ulty. 

_ We have many challenges to test us in the college 
system. The success that we have enjoyed is due 
argely to our innovative approach and our adaptabil- 
ty in meeting community needs. We must retain 
hese qualities as we face the problems of a chang- 
ng society. We must be ready to appraise and to test 
ew instructional techniques. We must be prepared 
ocope with a student clientele which may become 
ncreasingly older and of a part-time nature. We must 
<eep abreast of technological change in business 
and industry. And, perhaps most important, we must 
e aware of all the changing perceptions of what 
constitutes a good society in the minds and hearts of 
the people we serve. With an enthusiastic and 
positive approach to these challenges, we will con- 
tinue to contribute to the growth and development of 
the people of Ontario. 


N.A. Sisco, 
Chairman 
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Recommendations to the 
Minister 1975-1976 


Number Date Resolution Approval 
Date 
DM Y OM @ 
76-1 18/4/75 The role of College of Nurses inspectors 15/5 (75 
76-2 18/4/75 Retention of counsel for negotiations with the academic bargaining unit 15/5/75 
76-3 18/4/75 Approval in principle of a Niagara Falls campus for Niagara College 15/5/75 i 
76-4 18/4/75 Approval in principle of revised master plan for the Brockville campus of St. Fi 
Lawrence College 15/5/75 
76-5 18/4/75 Endorsement of transfer of the responsibility for the short-term Training ; 
in Industry program from the Ministry to the colleges 15/5/75 | 
78-1 20/6/75 Approval of salary policy for college administrative employees 24/6/75 4 
78-2 20/6/75 Consideration of the use of government-owned property by Georgian a 
College 24/6/75 
78-3 20/6/75 Report on the Optimum Size of a College of Applied Arts and Technology 24/6/75 a 
80-1 17/10/75 Distribution of special funds for development of bilingual programs as , 
recommended by the Advisory Council on Franco-Ontarian Affairs 29/1 0/75 
80-2 17/10/75 Establishment of a Wawa campus of Sault College 29/10/75 » 
80-3 17/10/75 — Recommendation of an operating grant mechanism for colleges of applied | 
arts and technology 29/10/75 
81-1 21/11/75 — Changes in employee benefits for college administrative personnel | 
(vacations; group insurance; OHIP: mileage allowance) Returned 
81-2 21/11/75 Withdrawal of transfer policy for sick leave credits from outside the college | 
system 17/2/75 _ 
81-3 21/11/75 Continuance of the special program for the hearing impaired 17/12/75 _ 
81-4 21/11/75 Establishment of a Conference Centre at Seneca College King Campus Deferred _ | 
81-5 21/11/75 — Guidelines for relationships between colleges of applied arts and { 
technology and professional associations Deferred 
82-1 19/12/75 Allocation of special grants for the planning and development of French 
programs and courses. (Further to recommendation 80-1) 13/1/76 
82-2 19/12/75 Formation of a task force to recommend the magnitude of cuts in first year 
diploma nursing enrolments in each college 13/1/76 
82-3 19/12/75 Limitation of vacation entitlement for college administrative personnel 
(further to recommendation 81-1 ) 13/1/76 
82-4 19/12/75 Retention of Hay Associates Canada Limited to advise on college 
administrative salaries 13/1/76 
82-5 19/12/75 Increase in allowances for pensioners under the CAAT Retirement Pension 
Plan 1S ATE 
82-6 19/12/75 Sale of asmall parcel of land by St. Clair College to the City of Windsor 13/1/76 
82-7 19/12/75 The undertaking of an experiment to study comparative costs for certain 
Canada Manpower Training Programs between colleges and private 
vocational schools Returned 
82-8 19/12/75 Policy on bilingual programs in the colleges of applied arts and 
technology Returned 


Date Resolution Approval 
Date 
Da iMiay DM Y 
14/1/76 Amendment of regulation limiting terms for college governors 13/2/76 
14/1/76 An experiment to study comparative costs for certain Canada Manpower 
Training Programs between colleges and private vocational schools 
(extension of recommendation 82-7) 13/2/76 
13/2/76 Changes in the Retirement Pension Plan of the Colleges of Referred 
Applied Arts and Technology with regard to actuarial procedures, to Mgm't. 
contributions for deficiency and the payment of interest on refunds Board 
12/3/76 
13/2/76 Policy statement on college programs for Franco-Ontarians Returned 
19/3/76 Closing of the Diploma Nursing School in Cambridge (Conestoga 
College) Pending 
19/3/76 Fees for Foreign Students Pending 
19/3/76 Recommendations on the Report of the Special Program Review Pending 
19/3/76 Report: Human and Community Education and Manpower Development Pending 


Sub-Committees of 
the Council of Regents 


In addition to the standing committees of its own 
members, and the special committees listed 
elsewhere, the Council of Regents has established a 
number of sub-committees for special purposes. 
These include the provincial consultative commit- 
tees which advise on the educational programs of 
the colleges, and the staff affairs committees which 
advise on various aspects of staff relations and 
which carry out the collective bargaining with the 
representatives of the acedemic and support staff 
bargaining units. 

The Council is most appreciative of the contribu- 
tion of time and effort of the busy people who serve 
on these sub-committees without recompense. The 
success of the Colleges of Applied Arts and Tech- 
nology in Ontario owes much to the expertise and 
good advice of these public-spirited men and wo- 
men. 


Staff Affairs Committees 1975- 


Academic Negotiating Committee 

Mr. G. Campbell, Civil Service Commission 
Mr. W. G. Docherty, St. Clair College 

Mr. A. Gregson, Mohawk College 


Mr. R. L. Mitchelson, Confederation College 


Mr. F. Hamilton, Counsel | 


Support Staff Negotiating Committee 
Mr. L. Anderson, Ministry of Colleges and Univer- 


sities (Replaced by Mr. J. Lynch, Ministry of | 
Colleges and Universities, January, 1976) 

Mr. G. Campbell, Civil Service Commission 

Mr. W. G. Docherty, St. Clair College (Replaced 6 


Mr. P.T. Myers, Fanshawe College, January, 


1976) | 
Mr. J. Donnelly, Algonquin College (Replaced by | 
Mr. J. G. Lamorie, Canadore College, January 
1976) | 
Mr. C. Millard, Northern College (Replaced by Mr. 
D. G. Wroe, Cambrian College, January, 1976, 
Mr. M. Tait, Seneca College | 


Mr. T. Storrie, Counsel 


Insurance Committee 


Mr. R. A. Nix, Ministry of Government Services, 
Chairman 


Mr. J. Brodie, Humber College 

Mr. D. Avery, Mohawk College 

Mr. H. G. McKinley, Ministry of Government Service 
Mr. G. R. LaRose, Niagara College 


Mr. R. A. Hinds, Secretary 
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‘ovincial Consultative Commit- 
es for College Programs, 19795 


is list includes provincial consultative committees, 

: hoc steering committees, and task forces, report- 
1) directly or indirectly to the Council of Regents. 

In addition to these committees, the Council is 
ed in making decisions about educational pro- 
ams in the colleges by two other groups which are 
itresponsible to the Council, namely: The National 
Nvisory Council on Marine Training, Central Region 
ir. E. Gordius, Ministry of Colleges and Univer- 
‘ies, Chairman), and the Provincial Review (Educa- 
pnal) Sub-Committee of the Ontario Council of 
2alth (Professor L. Levine, McMaster University, 
nairman). The contribution of these two bodies to 
e planning of college programs is gratefully 


idvertising Programs 

r.D. Armstrong, The Institute of Canadian Advertis- 
ing, Toronto, Chairman 

\iss H. Anderson, Senior Vice-President, 

_ Ronalds-Reynolds and Company, Toronto 

ir. R. H. Bradshaw, Advertising Manager, T. Eaton 

- Company Limited, Toronto 

Ir. B. W. Gordon, Vice-President, Creative Director, 
F.H. Hayhurst Company, Limited, Toronto 

‘Ar. D. G. Hall, Account Director, Young and Rubicam 
Limited, Toronto 

Ar. F. James, Gulf Oil Canada Limited, Toronto 

Ar. J. Liphardt, Humber College, Rexdale 

Ar. M. MacDonald, St. Ciair College, Windsor 

Ar. J. J..McHardy, Superintendent, Business Devel- 
opment and Marketing Division, Canadian 
Imperial Bank of Commerce, Toronto 

Vir. T. Patterson, Canadian Johns-Manville Limited, 
_ Mississauga 


Mir. V. Whatton, Ministry of Colleges and Univer- 
' sities, Secretary 


Architectural Technology Programs 
Mr. C. Colby, Centennial College, Scarborough, 
Chairman 


Mr. M. Doyle, Willowdale, Ontario 
Mr. B. Gambles, Building Department, Scarborough 
Municipal Offices, Scarborough 


Mr. V. Heinricks, Robinson and Heinricks, Architects, 
Toronto 

Mr. M. W. A. Jones, Department of Architecture, 
Ryerson Polytechnical Institute, Toronto 

Mr. S. S. Mendiratta, Mohawk College, Hamilton 

Mr. R. V. Murray, Confederation College, Thunder 
Bay 

Mr. W. Robertson, Mathers and Haldenby, Archi- 
tects, Toronto 

Mr. J. H. Stirling, George Brown College, Toronto 

Mr. M. M. Tameanko, Toronto 


Mr. K. L. Coupland, Ministry of Colleges and Univer- 
sities, Secretary 


Child Care Worker Programs 

Government 

Mr. M. Davis, Co-ordinator of Training, Children’s Aid 
Society of Metro Toronto, Chairman 

Mr. A. Bickerton, Thistletown Regional Centre, 
Rexdale 

Mrs. L. Binette, Assistant to Executive Director, 
Ministry of Correctional Services, Toronto 

Miss P. Cooper, Co-Chairman, Directors of Chil- 
dren’s and Group Homes, Huntley Youth Ser- 
vice, Toronto 

Miss G. Davenport, Assistant Director, Bureau of 
Children’s Services, Ministry of Community & 
Social Services, Toronto 

Mr. P. Finucan, St. Lawrence College, Kingston 

Mrs. D. Mandel, Executive Secretary, Ontario 
Association of Children’s Mental Health Centres, 
Toronto 

Dr. D. Randall, Consultant, Psychology, Allied Health 
Disciplines Branch, Ministry of Health, Toronto 

Mr. W. E. Rowberry, Algonquin College, Ottawa 


Mr. C. Eriksen, Ministry of Colleges and Universities, 
Toronto, Secretary 
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Correctional Worker Programs 

Mr. A. Clark, St. Lawrence College 

Mr. R. Cyajkowski, Mohawk College 

Mr. D. Daniels, Centennial College 

Mr. D. Davies, Niagara College 

Mr. D. Douglas, Conestoga College 

Mr. J. Harris, Fanshawe College 

Mr. R. Jubinville, Canadian Criminology and Correc- 
tions Association 

Mr. D. Lieberman, Centennial College 

Mr. D. Mackey, Ministry of Correctional Services 

Mr. M. Millar, Fanshawe College 

Mr. M. Orris, Ministry of Colleges and Universities 

Mr. S. Ross, Fanshawe College 

Mrs. B. Silverman, Provincial Secretariat for Justice 

Mr. G. McKinnon, Ministry of Correctional Services 

Mr. R. Watkins, St. Lawrence College 

Mr. M. Byrd, Sheridan College 

Mr. J. Page, Sheridan College 

Mr. G. Alton, Centennial College 

Mr. R. Cunningham, Canadian Penitentiary Services 

Ms. P. Haslam, Elizabeth Fry Society 

Mr. H. Innis, Ryerson Polytechnical Institute 

Ms. L. Lambert, Ministry of Correctional Services 


Mr. C. Eriksen, Ministry of Colleges and Universities, 
Secretary 


Early Childhood Education Programs 

Mrs. P. Couse, Course Director, Early Childhood 
Education, Ryerson Polytechnical Institute, 
Toronto, Chairman 


Mrs. M. Barnett, President, A.E.C.E.O., Carleton 
University, Ottawa 

Mr. L. Day, Sir Sandford Fleming College, Peter- 
borough 

Mrs. |. Hoff, Sunnybrook School, Toronto 

Mr. D. Lockwood, Humber College, Rexdale 

Mrs. E. Roberts, Co-ordinator, Day Nurseries, Chil- 
dren’s Bureau, Ministry of Community and 
Social Services, Toronto 

Mrs. |. Withers, Certification Committee, AEC EO 
Toronto 


Mr. C. Eriksen, Ministry of Colleges and Universities, 
Secretary 


Electronics Programs 
Mr. W. Dykstra, George Brown College, Toronto 
Chairman 


Mr. K. Allen, National Parts and Service Manage: 
Simpsons Sears Ltd., Rexdale 

Mr. P. Balodis, Canadian General Electric Comp: 
Ltd., Rexdale 

Mr. J. D. Booth, General Manager, Switzer Engine 
ing Services Ltd., Mississauga 

Mr. J. Davidson, Durham College, Oshawa 

Mr. G. A. Hinds, Service Supervisor, T. Eaton 
Company, Weston 

Mr. G. Keenan, Training Service Officer, Canadia 
National Telecommunications, Toronto i 

Mr. D. Keir, Cambrian College, Sudbury | 

Mr. J. R. Meyers, St. Lawrence College, Cornwall 

Mr. W. Patullo, Conestoga College, Waterloo 

Mr. N. Peters, Fanshawe College, London i 

Dr. R. Rothenbury, Lambton College, Sarnia 

Mr. T. F. Ryan, President, G.&G. Radio and T.V. - 
Service, Scarborough 

Mr. J. Sands, Philips Electronic Industries Ltd., @ 
Toronto / 

Mr. L. Taylor, Canadian Motorola Electronics, | 
Willowdale | 

Mr. H. Weber, Fleetwood Corporation, Rexdale | 

Mr. B. White, Electronics Division, Humber Collegi. 
Rexdale | 

Mr. H. Whitham, Ministry of Colleges and Univer- _ 
sities | 


— 


Mr. D. Jennings, Ministry of Colleges and Univer- | 
sities, Secretary 


Engineering Technology Programs | 

Mr. C. D. Wilson, Registrar, Ontario Association of 
Certified Engineering Technicians and Tech- 
nologists, Toronto, Chairman 


Mr. D. Beecroft, Canadian Westinghouse Ltd., 
Hamilton 

Mr. J. E. Code, Sault College, Sault Ste. Marie 

Mr. G. A. Fletcher, Toronto 

Mr. A. Gregson, Mohawk College, Hamilton 

Mr. J. NeC: Lumley, George Brown College, Toront 

Mr. M. MacKenzie, Shell Canada Limited, Oakville 


-G.L. Pal, Mohawk College, Hamilton 

A. Picard, Humber College, Toronto 

.C. Reid, Cambridge 

- T.G. Semadeni, Cambrian College, Sudbury 
_F. Thayer, Assistant Registrar, Ontario Associa- 
tion of Certified Engineering Technicians and 
Technologists, Toronto 

-R. G. Thompson, Seneca College, Willowdale 

- K. L. Coupland, Ministry of Colleges and Univer- 
sities, Secretary 


m Programs 
r. V. Whatton, Ministry of Colleges and Univer- 
sities, Acting Chairman 


r.C. Chapman, Sunderland 

r. F. R. Crawley, Crawley Films, Toronto 

r. W. Cunningham, Georgian College, Barrie 

r. J. J. Graham, Director, Service Industry Branch, 
Ministry of Industry and Tourism, Toronto 

r. S. Kula, Public Archives of Canada, Ottawa 

ir. W. Litwack, National Film Board, Montreal 

r. F. Manter, Executive Director, Canadian Film 
Institute, Ottawa 

r. T. Rouse, Canadian Film Development Corpora- 
tion, Toronto 

Ir. G. Scott, Seneca College, Willowdale 

Ir. J. Trent, Quadrant Films, Toronto 


Ir. V. Whatton, Ministry of Colleges and Univer- 
sities, Secretary 


‘ire Protection and Industrial Safety Programs 
fr. D. F. Jones, Labour Safety Council of Ontario, 


Ministry of Labour, Toronto, Chairman 


Ar. R. D. Campbell, Niagara College, Welland 

Ar. H. W. Curran, Algonquin College, Ottawa 

Ar. P. Griffin, Head of Guidance, Humberside 
Collegiate Institute, Toronto 

Ar. M. Hurst, Fire Marshal, Fire Safety Services, 
Ministry of Solicitor General, Toronto 

Ar. D. McGillivray, Label Service Department, 

_ Underwriters’ Laboratories of Canada, 
Scarborough 

Ur. S. T. Murray, Seneca College, Willowdale 

Ur. H. M. Nelson, Occupational Health Services, 
Ministry of Health, Toronto 


Mr. L. Sheffe, United Automobile Workers of 
America, Willowdale 

Mr. D. Stemp, Technology Division, Humber College 

Mr. J. Turnbull, Deputy Fire Marshal, Fire Safety 
Services, Ministry of Solicitor General, Toronto 


Mr. E. Gordius, Ministry of Colleges and Universities, 
Secretary 


Hospitality and Tourism Programs 
Mr. L. A. Mitchell, Ministry of Colleges and 
Universities, Acting Chairman and Secretary 


Mr. C. Adamson, George Brown College, Toronto 
Mr. J. S. Aghion, Plainsman Dining Room Ltd., 
Dundas 
Mr. J. D. Barry, Manager, Education Services, Travel 
Industry Association of Canada, Ottawa 
Mr. B. Cooper, Director of Personnel, C.P. Hotels, 
Toronto 
Mr. B. Fearon, Industrial Development Branch, 
Department of Industry, Trade and Commerce, 
Ottawa 
Mr. R. Hodgkinson, A. &R. Food Services Limited, 
London 
Miss G. Hoskin, Special Projects Officer, Ministry of 
Industry and Tourism, Toronto 
Mr. R. C. Huddart, Managing Director, Ontario 
Region, Canadian Restaurant Association, 
Toronto 
Mrs. J. Hutchinson, Dietetic Consultant, Ontario 
Hospital Association, Don Mills 
Mr. G. Kibedi, Manager, Tourism Industry 
Improvement, Ministry of Industry and Tourism, 
Toronto 
Mrs. J. Saint, Representative of American Society of 
Travel Agents Canada, Ltd., The Bay Travel, 
Toronto 
Mr. M. Samuels, Canadian Institute of Travel 
Counsellors of Ontario Education Office, Don 
Mills 
Mr. D. Schmalz, Ontario Hotel Association, 
Walkerton 
Mr. J. Schmied, Food Executives Association, 
T. Eaton Company Ltd., Company Food 
Services, Toronto 


Journalism Program 
Mr. R. Mills, Assistant Managing Editor, Ottawa 
Citizen, Ottawa, Chairman 


Mr. W. Beck, CHML, Hamilton 

Mr. J. Boyd, Hospital Administration in Canada, 
Southam Business Pub., Don Mills 

Mr. D. Bradley, St. Clair College, Windsor 

Mr. W. Cunningham, Georgian College, Barrie 

Mr. J. Dills, Publisher, Canadian Champion, Milton 

Mr. L. Fournier, Assistant City Editor, 
Kitchener-Waterloo Record, Kitchener 

Mr. D. Johnston, CFRB ~ Radio, Toronto 

Ms. S. Keller, Editor, Goderich Signal Star, Goderich 

Mr. B. Langton, Mohawk College, Hamilton 

Mr. R. MacDonald, Canadian Daily Newspaper 
Publishers Assn., Toronto 

Mr. W. Michaels, Fanshawe College, London 

Mr. E. Monteith, Managing Editor, Toronto Sun, 
Toronto 

Mr. M. Morris, MacLean’s Magazine, Toronto 

Mr. R. Pearson, Editor, Windsor Star, Windsor 

Ms. L. Sutton, Managing Editor, This Week, Oshawa 

Mr. W. Swan, Durham College, Oshawa 

Mr. G. Whitehead, CFPL -— Radio, London 

Mr. W. Wrye, CBET — Channel 9, Windsor 

Mr. R. Yaworski, Editor, Brampton Daily Times, 
Brampton 


Mr. V. Whatton, Ministry of Colleges and 
Universities, Secretary 


Legal Programs 
Mr. G. DeMetra, Ministry of Colleges and 
Universities, Acting Chairman and Secretary 


Mr. B. Andrews, Seneca College, Willowdale 


Mr. G. Armstrong, OC. Armstrong, Kemp, Young & 
Burrows, Toronto 


Commission, Toronto 

Mr. B. Mcintyre, Executive Counsel, Ministry of the 
Attorney General, Toronto 

Mr. R. Nelles, c/o People and Law, Toronto 


Mr. N. Rogers, Q.C., Tilley Carson and Findlz 
Toronto 

Mr. P. Sorokan, Legal Officer, Department ofJ 
Ottawa 

Mr. M. Webber, Law Reform Commission of Ci 
Ottawa 

Mr. S. Williams, Cambrian College, Sudbury 


Library Technicians Programs 
Miss O. Gil, Ontario Library Association, Willov 
Chairman 


Dr. O. Bishop, School of Library Science, Univ: 
of Toronto, Toronto 

Mrs. G. Buller, Provincial Library Services Brar 
Toronto 

Mr. P. Calarco, Program Consultant, School 

Libraries, Ministry of Education, Waterloo 

- Ellsworth, Head, Reference & Research 

Division, Douglas Library, Queen's Univers 

Kingston | 

Mrs. M. Lee, Library, Ministry of Revenue, Toror 

Mr. M. MacDonald, St. Clair College, Windsor | 

Mr. J. Marshall, Schoo! of Library Science, Unive: 
of Toronto, Toronto | 

Mrs. D. Myers, The Library, Ontario College of A 
Toronto | 

Dr. R. Quittenton, St. Clair College, Windsor 

Mr. W. Young, Whitehorse Technical College, 
Victoria, Australia 

Mr. C. Weaver, Fanshawe College, London 


Mr. 


Mr. V. Whatton, Ministry of Colleges and 
Universities, Secretary 


Management Development Programs 
Mr. D. Beamish, Canadian Federation of 
Independent Business, Don Mills, Chairman 


Mr. W. A. Atherton, The Personnel Association of 
Toronto, Inc., Toronto 

Ms. B.N. Brown, Manager, Human Resources 
Development Section, Ministry of Treasury, 
Economics and Intergovernmental Affairs, 
Toronto 

Mr. J. Caldwell, Addiction Research Foundation, 
Etobicoke 

Mr. J. Carruthers, The Association of Professional 
Engineers of Ontario, Toronto 


J. J. Charles, The Canadian Public Relations 
Society (Toronto) Inc., Toronto 
! M. Dunbar, Executive Director, Association of 
Municipalities of Ontario, Toronto 
-V. Godin, Ontario Chamber of Commerce, 
Toronto 
_J. Griner, Administrator, Canadian Bar 
Association, Toronto 
-H. Hinchcliffe, Deputy Coordinator, CASE, 
Toronto 
_D.M. Hird, Vice President, Ontario Society for 
Training and Development, Toronto 
‘H. Hird, The Canadian Public Relations Society 
| (Toronto) Inc., Toronto 
-R. Keeley, President, Sales & Marketing 
Executives of Toronto 
- J. J. Keyser, The Personnel Association of 
Toronto Inc., Toronto 
- R. Loughlan, Secretary-Manager, Ontario Forest 
Industries Association, Toronto 
1. MacDonald, Director, Continuing Education 
Sales & Marketing Executives of Toronto 
r.M. McBride, President, Ontario Society for 
Training and Development, Toronto 
-T. Merrilees, Executive Director, Institute of 
Chartered Accountants of Ontario, Toronto 
r. J. Nickell, Executive Secretary, OTA Manpower 
Development and Education Committee, 
Ontario Trucking Assoc., Rexdale 
iv. P. F. Oliphant, Institute of Management 
Consultants of Ontario, Toronto 
ir. E. Owen, Management Taxation Department, 
Canadian Manufacturers’ Association, Toronto 
Ir. J. Pollock, President, Institute of Chartered 
_ Accountants of Ontario, Toronto 
Ir. M. Rumack, Murray Rumack, Stern and Cohen, 
, Toronto 
Nr. F. Rutherford, Coordinator, Ontario CASE, 
Toronto 
tr. P. Samson, Industrial Development Officer, 
Operations Planning Branch, Ministry of 
Industry & Tourism, Toronto 
fir. E. W. Scott, Executive Director, The Society of 
Industrial Accountants of Ontario, Hamilton 
Ar. J. Simon, Addiction Research Foundation, 
Etobicoke 
Ar. N. Wadge, Executive Director, Ontario Mining 
Association, Toronto 


Ar. J. R. Dean, Ministry of Colleges and Universities, 


Secretary 


Motive Power Programs 
Mr. M. Wentworth, Service Manager, White Trucks, 
Toronto, Chairman 


Mr. W. J. Bailey, London Motor Products Limited, 
London 

Mr. E. P. Bentley, Centennial College, Scarborough 

Mr. P. N. Brown, Fanshawe College, London 

Mr. N. A. Clark, Assistant General Manager, Motor 
Vehicle Man. Assoc., Toronto 

Mr. J. Ducharme, St. Clair College, Windsor 

Mr. B. Hambly, Manager, Training & Plant Services, 
Harper Detroit Diesel Ltd., Toronto 

Mr. L. Hunter, Senior Research Engineer, Gulf Oil 
Canada, Oakville 

Mr. C. James, Technical Services Rep., Imperial Oil 
Limited, Don Mills 

Mr. A. W. Jones, Supervisor, Experimental Dept., 
Eaton Yale Ltd., Woodstock 

Mr. D. Kinsman, State Farm Insurance Company, 
Scarborough 

Mr. S. Murphy, Mohawk College, Hamilton 

Mr. J. Reid, Industrial Engine Sales, Chrysler Centre, 
Windsor 

Mr. J. W. Spillet, Canadian Parts Manager, Mack 
Trucks Canada Ltd., Toronto 

Mr. J. Thatcher, Automotive Trades Assoc., c/o 
Volkswagen Canada Ltd., Scarborough 


Mr. D. M. Jennings, Ministry of Colleges and 
Universities, Secretary 
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Natural Resources Programs 
Mr. R. B. Loughlan, Ontario Forest Industries 
Association, Toronto, Chairman 


Mr. K. A. Armson, University of Toronto, Toronto 

Mr. G. N. Crombie, Sir Sandford Fleming College, 
Peterborough 

Mr. Lloyd Fleguel, Liaison Officer, Assn. of Natural 
Resources Technicians of Ontario, Palmer 
Rapids 

Mr. J. W. Lockwood, Executive Director, Division of 
Forests, Ministry of Natural Resources, Toronto 

Mr. A. B. Redekopp, Chief, Training and Technology, 
Transfer Division, Environmental Protection 
Service, Environment Canada, Ottawa 

Mr. K. E. Symons, Director, Water Quantity 
Management Branch, Ministry of the 
Environment, Toronto 

Mr. J. Tait, Abitibi Paper Company Ltd., Toronto 

Mr. R. J. Turner, Loyalist College, Belleville 


Mr. E. Gordius, Ministry of Colleges and Universities, 
Secretary 


The Provincial Advisory Committee on Nurs 

Education 

Nominated by 

College of Nurses 

Miss K. Arpin, Associate Professor, Faculty of 
Nursing, University of Toronto 

Miss B. Harris, Supervisor, Nursing Dept., Ryer: 
Polytechnical Institute 

Miss M. J. Henricks, Media Coordinator, Ottawa 
Civic Hospital 

Miss D. Lambeth, Chairman, Department of Nurs 
Mohawk College 

Miss D. Wylie, Assistant Executive Director, Pati 
Care, Sunnybrook Medical Centre, Toronto’ 


| 


! 


Registered Nurses Association of Ontario 

Mrs. J. M. Bainbridge, Staff Public Nurse, . 
Middlesex-London District Health Unit | 

Miss Susan D. Smith, Head Nurse, Sunnybrook | 
Hospital 


Ontario Medical Association 
Dr. W. K. Kerr, Practising surgeon, Toronto 


Committee of Presidents | 
Mr. B. J. Baker, Dean of Arts, Business and Healt 
Sciences, Sault College 


Ontario Association of Registered Nursing Assistal 
Mrs. W. Morrison, Registered Nursing Assistant, 
Niagara Region Health Unit 


Ontario Hospital Association 

Mr. D. A. Robertson, Administrator, South Waterlc 
Memorial Hospital, Cambridge 

Mr. J. W. Ostler, Trustee, Milton District Hospital 


Ministry of Education 


Mrs. L. J. Johnston, Teacher, Applewood Heights 
Secondary School 


Ministry of Health 
Miss D. Monteith, Senior Nursing Consultant, 


Institutional Operations Branch, Ministry of 
Health 


Ministry of Colleges and Universities 
Miss R. Borowska, Program Coordinator, Program 
Resources Branch, Ministry of Colleges and 


Universities 
Mr. J. W. Ostler, Chairman 
Miss R. Borowska, Secretary 
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astics Programs 

r.R. Evason, Vice-President and General 
Manager, Society of the Plastics Industry of 
Canada, Don Mills, Chairman 


 P. R. Boon, Vice President, Sales, Midland 

Industries, Downsview 

t. M. Burgoyne, First Vice-President, Ontario 
Section, Society of Plastics Engineers, Inc., 
Mississauga 

r. J. M. Butt, St. Lawrence College, Brockville 

rR. J. Gauthier, Canadian Gypsum Company, 

Weston 

r. G. Isford, Educational Officer, Curriculum 

Development Branch, Ministry of Education, 

Toronto 

‘of. A. Jamieson, University of Toronto, Toronto 

r.R. D. Johnson, Ryerson Polytechnical Institute, 
Toronto 

r.M. Krakana, St. Clair College, Windsor 

r. |. A. B. Low, George Brown College, Toronto 

r. W. McDougall, Fiberglas Canada Ltd., Rexdale 

ir. H. L. Miller, Senior Staff Engineer, Northern 
Electric Co. Ltd., Bramalea 

Ir. D. Olive, Sheridan College, Oakville 

r. D. Wilson, George Brown College, Toronto 


Ir. D. M. Jennings, Ministry of Colleges and 
bh Universities, Secretary 


'ublic Relations Programs 

‘Ar. F. LeClair, Public Relations Division, Ontario 
| Hydro, Toronto, Chairman 

Ar. B. Findlay, Manager of Communications and 
Public Affairs, Canadian Bechtel Ltd., Toronto 
As. R. Hammond, Ruth Hammond Public Relations, 
Toronto 


Canada, Toronto 

Ar. R. Pearce, Ontario Institute for Studies in 
Education, Toronto 

Ar. J. Ross, Humber College, Rexdale 

Ur. M. Shaw, Vice-President and Toronto Manager, 
Heal, Shaw, Walden Ltd., Toronto 


Mr. V. Whatton, Ministry of Colleges and 
Universities, Secretary 


Ar. H. Hird, Public Relations Director, Boy Scouts of 


Radio Broadcasting Programs 
Mr. J. Good, CHF - Toronto, Chairman 


Mr. K. Dancy, Rogers Radio Broadcasting Limited, 
Toronto 

Mr. D. Insley, CFRB - Toronto 

Mr. D. Roman, CHUM-FM, Toronto 

Mr. D. Trowel, CKEY — Toronto 


Mr. V. Whatton, Ministry of Colleges and 
Universities, Secretary 


Recreation Programs 
Mr. L. A. Mitchell, Ministry of Colleges and 
Universities, Acting Chairman and Secretary 


Mr. R. N. Davidson, Humber College, Rexdale 

Mr. J. B. Ellis, Ontario Research Council on Leisure, 
Toronto 

Mr. D. Hamilton, Director of Parks and Recreation, 
Richmond Hill 

Mr. R. Hook, Humber College, Rexdale 

Mr. P. Humphreys, Florist Transworld Delivery, 
Markham 

Mr. H. D. Judd, Ministry of Colleges and Universities 

Mr. J. Larkin, Ministry of Health, Toronto 

Mr. R. Lilly, Seneca College, Willowdale 

Mr. J. G. Maxwell, President, Society of Directors of 
Municipal Recreation of Ontario, Sault Ste. 
Marie 

Mr. J. Neill, President, The Ontario Municipal 
Recreation Association, Toronto 

Mr. B. Weaver, Deputy Commissioner, Parks and 
Recreation, Borough of Etobicoke, Etobicoke 

Mr. R. Woodburn, Sports and Recreation Branch, 
Ministry of Community and Social Services, 
Toronto 

Mr. J. B. Woodyatt, 103 Olde Towne Place, Thornhill 
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Survey Programs 
Mr. T. E. Merriman, Speight and Van Nostrand Ltd., 
Land Surveyors, Toronto, Chairman 


Mr. R. C. Cooper, Burlington Municipal Offices, 
Burlington 

Mr. R. D. Higgins, Humber College, Rexdale 

Mr. D. Lloyd, Fanshawe College, London 

Mr. R. A. Logan, Legal Surveys Branch, Ministry of 
Consumer and Commercial Relations, Toronto 

Mr. F. J. Sheehan, St. Clair College, Windsor 

Mr. R. A. Stocker, J. D. Barnes Limited, Willowdale 

Dr. W. Stuart, Niagara College, Welland 


Mr. K. L. Coupland, Ministry of Colleges and 
Universities, Secretary 


Television Broadcasting 
Mr. V. Whatton, Ministry of Colleges and 
Universities, Acting Chairman and Secretary 


Mr. V. Gunckel, Seneca College, Willowdale 

Mr. R. Keast, Ontario Educational Communications 
Authority, Toronto 

Mr. G. Keeble, Keeble Cable Television Limited, 
Toronto 

Mr. L. Lauk, Director of Television, Toronto Region, 
Canadian Broadcasting Corporation 

Mr. J. Migicovsky, CFTO-TV, Toronto 

Mr. R. Pearce, Ontario Institute for Studies in 
Education, Toronto 

Mr. A. Westcott, Confederation College, Thunder 
Bay 


Theatre Arts Programs 
V. Whatton, Ministry of Colleges and Universities, 
Acting Chairman and Secretary 


Mr. N. Freeman, Assistant Dean, Faculty of Fine 
Arts, York University, Toronto 

Mr. J. Garrard, Toronto, Ontario 

Mr. K. Gass, Toronto Theatre Lab., Toronto 

Mr. B. Havard, Theatre Ontario, Toronto 

Ms. C. Holmes, Province of Ontario Council for the 
Arts, Toronto 


Mr. L. Holmes, Humber College, Rexdale 

Dr. O. Klein, St. Clair College, Windsor 

Mr. W. Lane, Ministry of Culture and Recreation 
Toronto 

Mr. G. Luscombe, Toronto Workshop Productior 
Toronto 

Mr. G. Maddox, Theatre Ontario, Toronto 

Mr. L. Major, St. Lawrence Centre, Toronto 

Mr. P. Mortimer, Ministry of Culture and Recreati. 
Toronto 

Mr. N. Murphy, Canadore College, North Bay 

Mr. H. Piller, Theatre London, London, Ontario 

Mr. R. Sallows, Confederation College, Thunder|t 

Mr. E. Schwarz, Studio Lab Theatre Foundation,| 
Toronto | 

Miss B. Shuster, Tarragon Theatre, Toronto 

Mr. G. Smith, Humber College, Rexdale 

Mr. D. Staples, Niagara College, Welland 


| 
| 
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1e Optimum Size of a College 


hopsis of Recommendations 

eria for the Initiation of a New College 
-Apopulation base of about 150,000 persons in 
the new college area 

Agrade 12 enrolment of about 2,400 students, or 
a combined grade 12 and 13 enrolment of about 
3,300 students 

At least one community of high population 
density within the new area 

Evidence of continuing growth in the general 
population and the secondary school enrolment, 
as well as in industrial, commercial, institutional 
and cultural activities in the area. 


‘eria for the Splitting of an Existing College 
existing college should be split when it has 

some so large that too many administrative dif- 
ilties arise. These difficulties may be listed as 
OWS. 

Lack of a feeling of involvement on the part of 
students, faculty, or administrators 
Relationships among the various elements in the 
college becoming too impersonal 

Institutional objectives over-riding the objectives 
of students 

_ Adeveloping pattern of institutional rigidity 
Isolation of the Board of Governors from college 
| activities 

Development of ‘absentee landlord” problems 

) Embarrassment to the community 

Itis suggested that some of these adverse aspects 
ay begin to rise at an enrolment level of about 

00 full-time students, or a total of 6,000 FTEs. 


rective 

speech delivered by the Honourable James A. C. 
ld, Minister of Colleges and Universities, to the 
ssociation of Colleges of Applied Arts and Technol- 
ay, in London, Ontario, September 27, 1974, the 
Minister said, in part, 

_ |have also asked the Council to review the optimum size 

_ of a college under various conditions and to recommend 


| the steps that should be taken when a college 
_ approaches or surpasses such optimum size. 


Ye directive had been given to the Council of 
legents at its meeting on September 20, 1974. 


lxperience in Other Jurisdictions 

nis study began with an extensive search of the 
lerature in an effort to determine whether or not 
‘her bodies in other jurisdictions had conducted 


similar studies and had published their findings. Only 
one document of significance was discovered, a 
booklet published by The Carnegie Commission on 
Higher Education in June, 1970, entitled “The 
Open-Door Colleges” (A Special Report and 
Recommendation by The Carnegie Commission on 
Higher Education, New York, McGraw-Hill Book 
Company — 1970). 

In the report the Commission recommends that 
community colleges should range in size from about 
2,000 to 5,000 daytime students with exceptions 
allowed at either end of the range. 


Financial Considerations 

lt would be reasonable to assume that the operating 
cost per student would be relatively high in a small 
college but that as the college grew, its efficiency (in 
a financial sense) would continuously improve. 
Alternatively, costs might decrease in a step-wise 
fashion, or possibly a level would be reached where 
costs would start to rise again. 

In an effort to ascertain the existing pattern in 
Ontario, anumber of cost analyses were done for the 
1973-74 year based on information taken from the 
multi-year plan submissions of the colleges during 
1974. 

The information shows clearly that there is a 
falling-off of costs, as expected, but of particular 
significance is the fact that the falling-off does not 
continue beyond 4,300 FTEs (full-time equivalents, 
all students); no improvement in financial perform- 
ance occurs above that point. At the same time, a 
number of smaller colleges and campuses turn out to 
be just as efficient as the “over 4,300” group, again 
speaking in the financial sense. 

There appears to be no financial reason for 
allowing or not allowing a college to increase in size 
above the 4,000 FTE level. On the other hand, 
smaller colleges should be encouraged to reach the 
4,000 FTE level of enrolment, if possible, if cost per 
student is to be an important consideration in the 
operation of the colleges. 
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The Community 

In any consideration of the optimum size ofa college, 
it is necessary to develop criteria relating to the size 
and other characteristics of the community or area 
which it is designed to serve. 


Population 

The populations of all college areas in Ontario 
distributed by counties, regional municipalities and 
districts, are shown in Appendix II, Table 2. 

While the information shows that some colleges 
show considerable variation from the provincial 
average in ‘market penetration” ranging from6 to 18 
FTEs per thousand of population, it is interesting to 
note that most of the small colleges are fairly close to 
the average, while the three largest colleges are well 
above it. The fact that these three are located in 
metropolitan areas of high population density may be 
the deciding factor in achieving their high penetra- 
tion, but the picture is complicated by the assignment 
of large numbers of retraining students to one 
particular college, and the attraction of another 
college for Francophone students from other parts of 
Ontario or from outside the province in addition to 
those coming from the local community. 

It is clear that the smaller colleges in smaller 
communities can and do serve their communities at 
least as well as the provincial average in terms of 
attracting students. The provincial penetration 
figures are 10.9 total FTEs, or 6.8 full-time post- 
secondary FTEs per thousand of population. 

Put another way, a community or area of 150,000 
Persons could support a college with an enrolment of 
1,000 full-time post-secondary students, or a total 
enrolment of 1,600 FTEs. 

These figures might not be immediately attainable 
even though the new college pre-existed as a 
campus of a college, but should be reached within 
two or three years after the formation of the new 
institution. 

If the financial criterion of 4,000 total FTEs was 
accepted as the target enrolment for a community 
college, then each college would require a popula- 
tion base of nearly 375,000 persons to support it. Ten 
of the existing college areas fall below this figure and 
most are not likely to reach it during this century; 
obviously, this is an unreasonably high criterion for 
the establishment of a new college in Ontario. A 
minimum enrolment figure of 1,600 FTEs (1,000 
full-time post-secondary) would represent the first 
quartile of the existing colleges, would imply a 


reasonably viable operation at a cost not more: 
10% above the provincial average, and would ci 
tute a reasonable target for starting a new colle 

Existing colleges below this level should car 
as at present, but should be encouraged to dev 
special programs and activities to attract studer 
from outside their areas, thus increasing their e 
ments to amore economic level. 


Secondary School Population 
It is sometimes considered that the numbers of 


which students acquire college entrance qualific 
tions, an attempt was made to relate college en 
ment to the Grade 12 enrolment in the college a) 
during the previous year. College enrolments i 1 
section comprise only full-time post-secondary § 
dents since other programs do not have the Gra 
12 entrance requirement. " 

Table 3 in Appendix 2 shows the numbers of 
Students coming directly to the colleges from sec 
ondary school; across the province this represer 
19.9% of the Grade 12 enrolment. (Although the 
direct entrants are here expressed as percentage) 
Grade 12, in fact about one-quarter of them havel: 
some Grade 13 before coming to the college; | 
nevertheless the Grade 12 enrolment appears to. 
the best in-school indicator on which to base colle 
enrolment predictions. ) 

Table 3 also shows the new entrants from othe 
sources, including the labour force, the universitie 
retraining and upgrading programs, and other 
categories. It is interesting to note that this categc 
represents 35% of the college intake, compared w. 
65% coming directly from secondary school. Atth 
same time, these students relate to the Grade 12 
enrolment to the extent of 11.3%. 

The table also lists the numbers of students 
returning to the college (principally for second anc 
third years). In general, these are present in lesse 
numbers than the new entrants; related to the Grac 
12 enrolment they represent some 17.4%, 

Considering the relationship between college e! 
rolment and Grade 12 enrolment, the provincial 
average is 48%: that is for every 100 Grade 12 
Students in the college area there are 48 full-time 
post-secondary students in the college, but there ai 
wide variations across the province, ranging from 


3% to 80%, and therefore this ratio cannot be 

arded as a good index for predicting college 

srolment. 

The very high proportion of students coming 

jectly from the labour force creates distortion when 

Eempting to relate college attendance to Grade 12 

srolment. No doubt there are many other distorting 

stors as well, some of which are mentioned below. 

Thus, in the “average” college, for every 1,000 

ade 12 students in the college area, there were in 

12 college in 1973, 199 students coming directly 

im secondary school, 107 students from other 

surces, and 174 returning to college for a total of 

40 full-time post-secondary students. Therefore, to 

jeet a target enrolment of 1,000 such students, we 

\ uld look for a Grade 12 enrolment of about 2,100 

sidents on the average. However, to allow for the 

\de variations currently experienced across the 

ovince, this should be increased by 15% to 2,400 

Wudents. It has already been noted that there exists 

wide variation in each of the indices measured and 

Jarted in this section. There are a number of 

vasons for these variances, notably the following. 

,) One college may attract more than the typical 

proportion of students from outside its area 

, because it has established a reputation for 

/ excellence, or because it is located in a met- 

_ ropolitan area which is considered attractive, or 

because it offers unique programs which may 

| attract students from across the province or from 

outside the province, or because one of its 

} campuses is more convenient for a group of 

| students actually residing in a different college 

area. 

p) One college may retain students longer than 

another because it has a higher proportion of 
two- and three-year programs, and therefore its 
overall enrolment is proportionately higher for 

' the same first year intake. 

>) One college may attract more students than 

| another because of the socio-economic charac- 

| ter of the populace of its area; the general 

} 


educational level, the average family income, 
the occupational mix of the work force and the 
characteristics of various ethnic groups. 
d) The presence or absence of large-scale indus- 
trial or commercial enterprises, or of large gov- 
) ernment establishments, will also exert an effect 
| oncollege enrolment because of their demand 
_ for graduates of certain programs. 


(e) Finally, and perhaps most significantly, there is 
the relatively large group of students coming to 
the colleges by routes other than directly from 
secondary schools, chiefly from the labour force. 
Since this group represents 35% of the new 
entrants to the colleges, it may well be that it is 
better to place more reliance on the total popula- 
tion of the area, rather than the Grade 12 or other 
secondary school enrolment, when predicting 
college enrolments. 


Service of a College to Its Own Area 

All of the above measurements include those stu- 
dents who came from outside the college area to a 
particular college. Table 4 shows the relationship 
between Grade 12 and 13 students in acollege area 
and attendance at their own college. 

It indicates that while 16% of Grade 12 and 13 
students attend a college, only 9% attend their local 
college. Expressed another way, of those who go 
directly to a college, 60% go to the local college and 
40% go to some other college. Again, in the typical 
college, 40% of direct entrants from secondary 
school come from outside the given college area. 
Individual colleges vary considerably in this charac- 
teristic, as in others. 

This knowledge can be used as an additional 
criterion for setting up a new college. To meeta 
target enrolment of 1,000 full-time post-secondary 
students, we have already seen that we would 
expect them to come from three main sources, as 
follows: 

(a) Direct entrants from secondary school ....415 


(6) (Othersources tae. Dme 8 Phe ee eet 223 
(c) Returning students ........------.5ee eee 362 
1,000 


if all the direct entrants come from the local college 
area, then there would need to be asustained Grade 
12 and 13 enrolment of 4,655 students in the area. 
On the other hand, if the new college is expected to 
attract the average percentage of students from 
outside its area (i.e. 40%) eventually, then a Grade 
42 and 13 enrolment of about 2,600 should suffice. 
However, anew college will not likely attract the 
same proportion of students from outside its own 
area at first, and in fact, during the establishment 
phase, some potential students will still be attracted 
to another college which has accommodated themin 
the past. Therefore, it would be reasonable to raise 
the criterion by about 25% to arrive at a figure of 
3,300 Grade 12 and 13 students as the minimum. 
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Population Characteristics and Growth 

Another important criterion for the establishment ofa 
new college is the demographic character of the 
area. Some important characteristics have already 
been mentioned; the existence of metropolitan areas 
of high population density, the general educational 
level of the populace, the average income, the 
mixture of occupations, and the presence of groups 
of people with special needs and interests, such as 
the need for French language instruction. 

Probably the most important criterion is growth. 
Growth of total population, growth of secondary 
school enrolment, growth of business and industry, 
growth of government or other social agencies, are 
all important as determinants of the need for anew 
college. 

In any particular instance these area Characteris- 
tics will have to be analyzed and projected in some 
detail before a new college is created. 


Criteria for Determining the Need for a New 
College 

The factors developed above point to the following 
criteria to be considered in the establishment of any 
new college in Ontario, 

(a) Tobe economically viable, a college should be 
able to reach a total enrolment of 1 ,600 full-time 
equivalent students or 1,000 full-time post- 
secondary students within three to four years. 
To support acollege of this size there should be a 
population base of 150,000 persons in the new 
college area. 

To further establish the need for anew college, 
there should be a Grade 12 Population of about 
2,400 students or a combined Grade 12 and13 
enrolment of about 3,500 students. 

To ensure the proper growth of the college there 
Should be at least one area of high population 
density; there should be an interest in post- 
secondary education on the Part of the residents, 
and there must be strong evidence of vigorous 
growth either currently or in the future, including 
growth of the general population and the sec- 
ondary school enrolment as well as industrial, 
Cultural, commercial or institutional growth in the 
area. Atthe same time, it must not be overlooked 
that the college itself will contribute to the growth 
and prosperity of the community in which it is 
located as well as enhancing the interest in 
post-secondary education on the part of the 
people. 


SS 
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Notes: 
While these criteria will be useful input in 
deciding to open or not to open a new college, 
elements of judgment and community aspirati: 
cannot be overlooked or ignored. | 
The above criteria are intended for decision: 
making in considering a new college, not anev 
campus of an existing college. A new campus * 
require considerably lower levels of population: 
to be viable. It is expected that in most cases n 
colleges would grow out of campuses already e 
lished and thriving. 


The Maximum Size of a College i 
So far we have looked at the minimum size of a 
college and the criteria to be considered whena 
college is contemplated for a given location in tl 
province. The reverse problem is much more c¢ 
plex; that is, to develop guidelines to be used in: 
reaching a decision as to when an existing colle 
should be divided into two or more colleges with 
appropriate changes in college area boundaries 

What are the advantages and enihe dea 


“bigness”? Is there a point at which the disadva) 
tages outweigh the advantages? When is that p 
reached? 

We have seen that there are no economies of 
Scale to be experienced beyond the 4,300 FTE le 
A decision to limit enrolment in any college must 
therefore be based on other considerations such 
the following: 

(a) Is the learning experience better or worse in. 
large colleges? 

Is faculty morale better or worse in a large 
college? Does morale affect teaching quality 
Are the administrators of the college too remi 
in alarge college? Does remoteness of admin 
trators affect the student adversely? 

Does “bigness” give rise to insurmountable 
administrative problems? 

Would the people of the province be better 
served by more smaller colleges, or by fewer 
larger colleges? 

Is the local community affected beneficially o1 
adversely by the presence of a large college? 

Many other similar questions could be asked, b 
we have not found that they lend themselves to 
clear-cut, quantifiable answers. 
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le Advantages of Size 

s obvious that certain advantages accrue to alarge 
illege because of its size. A large enrolment with 
feater funding can support a number of activities 
jich a small college cannot afford. The library / 
source centre, for example, can be much more 
tensive and offer many more services in a large 
illege. Similarly, audio-visual services may be 

ore extensive in the larger institution. 

/Counselling services may be more diverse. Health 
ervices may be more sophisticated and more 
ymplete. There should be greater opportunities for 
hletic, cultural, recreational and social develop- 
ent on the part of the students, and at the same 
me greater opportunities for professional develop- 
sent on the part of the staff. 

| A large enrolment implies a wide offering of 
fograms and options from which the prospective 
judent can choose. The faculty will possess a wider 
ariety of knowledge and skills from which can be 
veloped cross-disciplinary studies which would be 
ifficult or impossible to mount in a small college. 
While these numerous advantages do pertain to 
irger colleges, it should be pointed out that a 
nedium-sized college may be large enough to 

, compass them to a sufficient extent. Thus a 
ollege of, say, 4,000 FTEs (including all students) 


i 


e well offer a sufficiently wide range of programs, 
x 


( 


cellent library /resource/visual aid facilities, ample 
‘ounselling and other student services, and a good 
ross-section of recreational, social and cultural 
.Ctivities. 


i 
‘he Disadvantages of Size 

indiscussions with a number of knowledgeable 
yroups and individuals on this topic, a number of 
subjective ideas and opinions have been voiced. 
Nhile these statements are not susceptible to 
‘igourous analysis, they may nevertheless possess 
sonsiderable validity. 

_ The concepts expressed may be summarized as 
‘ollows: 


(a) Industrial Experience 
| Itis awell known fact that companies are more 
difficult to manage as they grow in size. The 


time and energy at his disposal. As the enter- 
prise becomes larger he must hire more execu- 
tives to assist him, and they in turn require more 


- company president has only a certain amount of 


— 


— 


assistants, until in time many layers of execu- 
tives and administrators are built up. Eventually, 
communications become so difficult that morale 
suffers, productivity begins to fall off, and the 
company becomes a hidebound institution 
where innovation and flexibility become ex- 
tremely difficult to maintain. 

While acollege is not the same as a company 
producing products for profit, nevertheless, the 
same management principles apply to any en- 
terprise and it is entirely possible that a large 
college may experience some of the same 
difficulties that beset large companies. 


Lack of Involvement 

Aconstant threat within all organizations is a 
feeling of not belonging, not being significant, or 
not being recognized as an important entity 
within the institution. The danger of individuals 
becoming discouraged, be they students, faculty 
members, or middle management is ever pres- 
ent. The existence of any of these negative 
forces will have a detrimental effect on the 
educational process. 


Impersonality 

In smaller institutions the interrelationships be- 
tween students, faculty, and administrators can 
be close and personal. The “we/they” syndrome 
can be prevented. The flow of communication is 
easily facilitated and a feeling of openness and 
sharing of goals and ideals can be effected. Asa 
result, factionalism and confrontation are not 
likely to develop. 

As an institution grows larger, it becomes 
increasingly difficult to retain this atmosphere 
which is so conducive to educational excellence. 
The challenge in large institutions is for the 
management to attempt to retain these positive 
forces; however, a point may be reached where 
the best possible administration can no longer 
prevent the occurrence of the negative and 
impersonal attributes of large enterprises. 


(d) Institutional Objectives 


— 


Beyond a certain size, the administrative struc- 
ture may begin to generate its own problems and 
cease to deal effectively with educational mat- 
ters. Professor Ivan Illich points out in Tools for 
Conviviality (New York, U.S.A., Harper and Row, 
Publishers, Inc., 1973) that every social agency 
arises to provide a service to certain clients, but 
that sooner or later the agency changes to 
become a self-fulfilling, self-sustaining and 
self-protective entity which has lost sight of its 
Original purpose. While we trust that this has not 
yet happened in the college system, we should 
nonetheless be alert to the possibility. The 
phenomenon may or may not be size-related but 
there is a distinct possibility that the larger 
college may more quickly tend toward this sec- 
ond phase of its existence where the purposes of 
the institution become more important than the 
aims of the students. 


Rigidity Toward Students 

In asmall college, the president and his adminis- 
trators are not far removed or isolated from the 
Students. Between the students and the presi- 
dent there may be only three levels of staff, that 
is, only two administrative levels between the 
teachers and the president. Ideally, under sucha 
system, everyone is able to remain close to the 
Students, a certain informality prevails and the 
concerns, problems and aspirations of the Stu- 
dents, are constantly kept in mind. 

The positive benefits of operating in sucha 
milieu cannot be ignored and good adminis- 
trators attempt to retain this atmosphere as the 
college grows. However, as the administrative 
levels increase, and the non-academic adminis- 
trators increase in Strength and number, the 
needs of the students may well be Overlooked by 
senior decision-makers, both academic and 
non-academic, who are no longer in day-to-day 
contact with them. The student may attend the 
college for three years without ever encounter- 
ing anyone who has both the interest and the 
power to accommodate the rules to fit the 
Student rather than forcing the student to con- 
form to rigid institutional regulations. Of course, 
rigidity can occur in small Colleges too, but if the 
Student can approach someone ata high level 
with a problem, the chances of solving the 
problem are greatly increased. 


(f) Isolation of the Board 


— 


= 


The board of governors bears the ultimate 
responsibility for the proper conduct of the al 
of the college. As the college grows it becon’ 
increasingly difficult for the board to have an 
detailed knowledge of the operations and ao 
tivities of the institution. Committees can be: 
established to assist in this matter. But thene 
board member becomes aware of the detail 
only in his own committee. This relative isolat 
makes it extremely hard for the members of | 
board to carry out the monitoring and evalua 
functions which constitute a large part of the: 
responsibility. | 
The Board as Absentee Landlord 

An important function of a college board of — 
governors is to see that community needs fol 
college education are met as far as possible 
within financial constraints. When there is a 
Satellite campus ina community remote fro 
large main campus, the danger of aboard 
becoming isolated may become even greater 
with respect to the remote campus. If the maji 
decisions are made elsewhere, there is the 
distinct possibility that people in the remote | 
community will view the college as an abse tt 
landlord without real understanding of local 
needs. This may eventually result in the devel 
opment of pressure to separate the isolated i 
Campus from the main campus as anew 4 


with a local board of governors. 


The Community ti 
The size of the local community may well bea 
strong determinant in considering the desirabil 
Of limiting the size of a college. A large institutio 
Situated in a small or medium-size community 
may overtax the housing Capacity if too many 
Students come from out of town. The result is 
increased pressure on rental rates which then. 
affects all housing cost which, of course, is 
socially and politically undesirable. 


The presence of too many out-of-town stu- 
/dents in a small town may have an unsettling 
effect on the permanent residents of the com- 
‘munity for a variety of reasons related to social 
behaviour. Even though individual behaviour 
‘may be exemplary, the presence of crowds of 
'students on the streets at certain times may be 
resented by the tax-paying citizens. This factor is 
‘counter-balanced by the increased spending 
power brought about by the presence of both 
staff and students of the college; nevertheless 
‘there may be amaximum size beyond which the 
negative aspects outweigh the positive ones. 
This particular point is relevent to individual 
satellite campuses as well as to the main cam- 
pus of a large college. 


Departmental Optimization 

' Just as lowered effectiveness may arise ina 

large college, so similar difficulties may appear 
in an individual department of a college. For 

example, the business courses division fre- 

quently becomes quite large and the chairman of 

such a division should ask himself and his 

faculty, “How large should we be for greatest 

_effectiveness?’”. When this question has been 

asked in some universities, the departments 

_ themselves have seen the wisdom of limiting 

| their own growth in order to provide the best 

possible education for their students. 


Se 


eria for the Splitting of an Existing College 
we have seen, it is difficult to state a precise figure 
yond which no college should be allowed to grow. 
ce there is no financial advantage in having a 
lege grow beyond 4,300 full-time equivalent stu- 
Ats, the chief criteria must be related to the 
'ctive delivery of educational services to the 
‘dents of the college. 

Nhen a large college begins to experience diffi- 
tyi in providing these services it may be due more 
'ts administrative style than to its size, but a point 
\y be reached where the best possible administra- 
2 procedures are no longer able to prevent unde- 
sable features from arising. Poor communication, 
EK of personal involvement, impersonal relation- 
} PS, pursuit of institutional aims as opposed to the 
al needs of students, administrative rigidity, and 
elation of the board of governors, are some of the 
idesirable factors that may appear. 


The Carnegie Commission on Higher Education 
recommends an upper limit of 5,000 daytime stu- 
dents and this same figure has been suggested by 
some Ontario college presidents. In the typical 
college of applied arts and technology, this full-time 
enrolment would be equivalent to a total enrolment of 
6,000 FTEs when all students are included. 

We would suggest that when an individual college 
reaches this point in its growth, it should be 
examined to see whether or not any of the adverse 
effects mentioned above are manifest. If too many 
negative factors are present, and if they seem likely 
to continue, consideration should be given to splitting 
off one or more components of the college, keeping 
in mind the criteria for establishment of anew college 
as outlined earlier in this report. 
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Table 1, 
Basic Data 
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ext of Order-in-Council 
‘stablishing the Council of 
tegents 


C-3677/65 


opy of an Order-in-Council approved by His 
onour the Lieutenant Governor, dated the 7th day 
October, A.D. 1965. 


pon the recommendation of the Honourable the 
linister of Education, the Committee of Council 
dvise that the appended Regulation (O. Reg. 
38/65) made by the Minister under The Department 
f Education Act be approved. 


‘ertified, 


.J. Young 
‘lerk, Executive Council. 


Regulation made under the 
Department of Education Act 


Colleges of Applied Arts and Technology 


1. In this Regulation, 

(a) “college” means a college of applied arts 
and technology that offers programmes of 
instruction in one or more fields of voca- 
tional, technological, general and recrea- 
tional education and training in day or 
evening courses and for full-time or part- 
time students; 

(b) “Council of Regents” means the Ontario 
Council of Regents for Colleges of Applied 
Arts and Technology; 

(c) “Municipality” means a city, town, village or 
township. 

2. (1) The Council of Regents shall be composed 
of fifteen members who shall, subject to subsec- 
tion 2, hold office for a period of three years. 

(2) Of the original fifteen members appointed 
under subsection 1, five shall retire on the 31st 
day of December, 1966, five shall retire on the 
31st day of December, 1967, and five shall retire 
on the 31st day of December, 1968. 

(3) Any member of the Council of Regents is 
eligible for reappointment. 

(4) Where a vacancy occurs in the membership 
of the Council of Regents, the vacancy shall be 
filled by appointment by the Minister. 

(5) Nine members of the Council of Regents 
constitute a quorum. 

(6) The Council of Regents shall elect annually 
from among its members a chairman and a 
vice-chairman. 

(7) The Council of Regents shall appoint a 
full-time secretary. 

(8) The first meeting of the Council of Regents 
shall be held at a time and at a place determined 
by the Minister and subsequent meetings shall 
be held at such times and places as the Council 
of Regents determines. 

(9) The members of the Council of Regents shall 
be paid the actual amounts spent in travelling 
and living expenses while engaged in business 
of the Council of Regents. 


3. (1) Aboard of governors for a college shall be 
composed of twelve members, seven of whom, 
excluding the ex officio member referred to in 
subsection 9, constitute a quorum. 

(2) Where a college has been established in an 
area that comprises one municipality, or part ofa 
municipality, 

(a) the municipal council shall appoint four 
members to the board of governors, one 
of whom shall retire each year, the order 
of retirement to be determined by the 
municipal council; and 
the Council of Regents shall appoint 
eight members to the board of gover- 
nors, two of whom shall retire each year, 
the order of retirement to be determined 
by the Council of Regents. 

(3) Where a college has been established in an 
area that comprises two or more municipalities, 
or parts of municipalities, the board of governors 
shall be established on a formula that is pro- 
vided by the Council of Regents and that is 
Suitable to the municipal structure of the area. 
(4) Any member of the board of governors is 
eligible for reappointment. 

(5) Where a vacancy occurs in the membership 
of a board of governors, the vacancy shall be 
filled, in the case of, 

(a) amember appointed by a municipal 
council, by the municipal council: and 

(6) amember appointed by the Council of 
Regents, by the Council of Regents. 

(6) The first members of a board of governors 
shall take office upon their appointment, and 
thereafter members of a board of governors 
shall be appointed at the last regular meeting in 

a year of, 

(a) in the case of amember appointed bya 
municipal council, the municipal coun- 
cil; and 

(0) inthe case of amember appointed by the 
Council of Regents, the Council of Re- 
gents, 

and shall take office on the 1st day of January in 

the year following their appointment. 

(7) The first meeting of a board of governors 

shall be held at such time and at such place as 

the Council of Regents determines and sub- 

sequent meetings shall be held at least once a 

month at such times and at such places as the 

board of governors determines. 


5 


. (1) Upon assuming office a board of govern 


(8) A board of governors shall elect annual) 
from among its members a chairman anda 
vice-chairman who shall be eligible for rear 
pointment. 

(9) A director of a college shall be an ex offi 
member of the board of governors. 

(10) The board of governors shall appoint a 
secretary-treasurer. 

(11) Minutes of each meeting and such othe 
records as are required by a board of gover: 
or by the Council of Regents shall be kept by 
secretary-treasurer. 


shall make a study of the post-secondary ar! 
adult education needs of the area for which’ 
college has been established and shall, as s¢ 
as possible after the first meeting of the boan 
governors, submit for approval to the Counce 
Regents a report containing specific recom-) 
mendations concerning the proposed educe 
tional programme. | 
(2) The Council of Regents shall consider thy 
recommendations contained in the report rei 
red to in subsection 1 and, 

(a) where the Council of Regents deems 
necessary, may modify or otherwise.” 
alter the recommendations;and 

(0) shall submit the recommendations, oO 
the recommendations as modified or | 
otherwise altered, to the Minister fort 
approval. | 

(3) Where the Minister approves the recom- | 
mendations, or the recommendations as mot. 
ified or otherwise altered, the board of governt 
Shall employ an architect. | 
(4) The architect employed by the board of 
governors shall, 

(a) prepare sketch plans of the college 
based upon the approved recommend 
tions; and 

(6) estimate the cost of construction of the 
college. 

(S) The sketch plans and the estimate of costs 
construction shall be submitted by the board 
governors for approval to the Minister. 

(6) Where the sketch plans are approved und: 
subsection 5, the board of governors shall cau: 
the architect to prepare final plans and specific 
tions for construction of the college and shall 
submit the final plans and specifications to the 
Minister for his approval. 


(7) Where the Minister approves the final plans 
and specifications referred to in subsection 6, 
the board of governors shall call for tenders for 
construction and, subject to the approval of the 
Minister, shall award the contract to the person 
iwho offers the lowest tender. 

| Subject to the approval of the Minister upon 

irecommendation of the Council of Regents, the 

board of governors shall select the site, or sites, 
of the college. 

(1) A board of governors shall appoint, 

_ (a) adirector of the college; 

_ (b) aprincipal for each division of the 
college; 

(c) aregistrar and a bursar and such other 
administrative, teaching and non- 
teaching personnel as are necessary, 

at the salary and wage rates and according to 

_the terms and conditions established by the 

Council of Regents and approved by the Minis- 

ter. 

| (2) A board of governors shall, not later than the 

Ast day of September, submit annually for the 

| approval of the Minister an estimate of its 

: Operating and capital costs for the next ensuing 

_ fiscal year. 

| (8) The estimate referred to in subsection 2 shall 

include any estimated surplus or deficit of the 

Current year. 

(4) A board of governors shall have printed 

annually publications of programmes of instruc- 

tion, admission requirements and fees, ap- 
proved by the Minister upon the recommenda- 
tion of the Council of Regents. 

(5) Aboard of governors shall appoint an auditor 


and, not later than the 30th day of June in each 


year, submit to the Minister an audited financial 


' statement for the preceding fiscal year. 

. (1) Aboard of governors may, at any time, 

' recommend the introduction of new educational 
_ programmes at the college to the Council of 

' Regents. 


t 


(2) The Council of Regents shall consider the 
recommendation and, 

(a) where the Council of Regents deems it 
necessary, may modify or otherwise 
alter the recommendation; and 

(b) shall submit the recommendation, or the 
recommendation as modified or other- 
wise altered, to the Minister for his ap- 
proval. 


10. 


i 


(3) Where the Minister approves the recom- 
mendation, or the recommendation as modified 
or otherwise altered, the board of governors shall 
include the new educational programme, or the 
educational programme as modified or other- 
wise altered, in the programmes of instruction at 
the college. 


. Except for programmes of instruction conducted 


under subsection 5 of section 14a of the Act, 
programmes of instruction leading to a certifi- 
cate or diploma shall be approved by the Minis- 
ter. 


. (1) An advisory committee for each branch ofa 


programme of instruction offered at a college 
shall be composed of members appointed by 
the board of governors for the college. 
(2) An advisory committee shall advise the 
board of governors and make recommendations 
to the board of governors regarding program- 
mes of instruction and the introduction of new 
programmes of instruction. 
(1) Subject to the conditions outlined in the 
publications of the board of governors, referred 
to in subsection 4 of section 6, any person who is 
the holder, 
(a) ofan Ontario Secondary School gradua- 
tion diploma obtained at the end of 
Grade 12 from any Branch or Prog- 
ramme; or 
(b) of the Ontario Secondary School honour 
graduation diploma obtained upon com- 
pletion of Grade 13, 
shall be admitted to an appropriate programme 
of instruction upon payment of the fee required. 
(2) Subject to the conditions outlined in the 
publications of the board of governors referred 
to in subsection 4 of section 6, any person who 
has attained the age of nineteen years on or 
before the date of commencement of the prog- 
ramme of instruction in which he plans to enrol 
shall be admitted to an appropriate programme 
of instruction, upon payment of the fee required. 
A board of governors may approve allowances 
for travelling on college business by members of 
the board of governors, the advisory commit- 
tees, and members of the administrative, teach- 
ing and non-teaching personnel of the college, 
and provision therefore shall be made in the 
annual budget. 


12. Except for programmes of instruction conducted 


under subsection 5 of section 14a of the Act, the 
Minister shall establish certificates and dip- 
lomas of standing and shall award such certifi- 
cates and diplomas upon the recommendation 
of the board of governors and the Council of 
Regents and, where no certificates or diplomas 
are established for programmes of instruction, 
the board of governors may issue certificates of 
standing. 


Minister of Education 


| 
| 
Past Members of 
The Ontario Council of Reg 


Charter Members (January, 1966) 
Dr. H. H. Kerr, Toronto, Chairman 
Dr. O. E. Ault, Ottawa 

Mr. J. E. J. Fahigren, Red Lake 
Mr. R. A. Hay, Toronto 

Mr. W. Ladyman, Toronto 

Dr. M. E. Lucyk, Toronto 

Miss M. Macauley, Toronto 

Dr. Gerald Maher, Don Mills 

Dr. J. B. McClinton, Timmins 

Mr. W. F. McMullen, Peterborough 
Mr. J. F. O'Neill, Sault Ste. Marie 
Professor D. McC. Smyth, Toronto 
Dr. R. J. Uffen, Ottawa 

Mr. R. L. Whittington, Chatham 


Dated at Toronto, 
this 7th day of 


Other Past Members 
October, 1965. 


Mr. D. Brousseau, Kapuskasing, (January, 19 
Mr. D. O. Davis, Ancaster, (April, 1967) 

Mrs. C. Armstrong, Streetsville, (February, 197 
Rev. Dr. R. Stackhouse, Toronto, (February, 1) 
Mr. W. A. K. Jenkins, London, (April, 1970) 
Mr. F. K. Richan, Toronto, (April, 1970) 

Dr. D. T. Wright, Toronto, (October, 1970) 

Mr. F. L. Corcoran, Ottawa, (February, 1973) 
Mr. B. Parent, Ottawa, (February, 1973) 

Dr. R. Gerstein, Toronto, (March, 1973) 
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Letter of Transmittal 


March 31, 1977 


The Honourable Harry C. Parrott, D.D.S., 
Minister of Colleges and Universities, 

6th Floor, Mowat Block, 

Queen’s Park, 

Toronto, Ontario. 


Dear Dr. Parrott: 


On behalf of the Ontario Council of Regents for 
Colleges of Applied Arts and Technology, | have 
the honour to present the Second Annual Report 
describing the activities of the Council during the 
past year. 


In this period, the Council has pursued a policy of 
having more meetings at the colleges in order to 
have first-hand experience in viewing facilities and 
entering into discussions with governors, staff and 
students. In addition, the Council has set itself the 
goal of visiting every college to discuss its multi- 
year plan during the 1976-77 academic year. 

As a result of these meetings, we fee! the Council 
is closer than ever to the concerns, issues and 
realities of the colleges than ever before, and we 
hope to continue this practice in future. 


Respectfully submitted, 


Ft. 


Norman A. Sisco 
Chairman 


Members of 


the Council of Regents 


1976 


Mr. N. A. Sisco, 
Markham, Chairman 


Mr. J. D. MacFarlane, 


Mississauga, Vice Chairman 


Mrs. H. E. Black, 
Sault Ste. Marie 


Mr. J. A. Cousineau, 
Timmins 


Mrs. H. S. Finley, 
Kingston 


Dr. W. H. Gerhart, 
Parry Sound 


Dr. C. M. Johnston, 
Thunder Bay 


Mr. L. M. Johnston, 
Belleville 


Mrs. C. Lavigne, 
Cornwall 


Miss J. C. Macdonald, 
Toronto 


Mr. D. D. McGeachy, 
London 


Mr. H. Nokes, 
Peterborough 


Mr. D. N. Omand, 
Mississauga 


Mrs. E. Tomasik, 
Agincourt 


Mr. J. A. Turner, 
Mississauga 


Mr. G. R. Wooll, 
Niagara-on-the-Lake 


Mr. J. W. Hazelton, 
Executive Secretary 


Members of 


the Council of Regents 


1977 


Mr. N. A. Sisco, 
Markham, Chairman 


Mr. J. D. MacFarlane, 


Mississauga, Vice Chairman 


Mrs. H. E. Black, 
Sault Ste. Marie 


Mr. J. A. Cousineau, 
Timmins 


Mrs. H. S. Finley, 
Kingston 


Dr. W. H. Gerhart, 
Parry Sound 


Dr. C. M. Johnston, 
Thunder Bay 


Mr. L. M. Johnston, 
Belleville 


Mrs. C. Lavigne, 
Cornwall 


Miss J. C. Macdonald, 
Toronto 


Mr. D. D. McGeachy, 
London 


Mr. H. Nokes, 
Peterborough 


Mr. D. N. Omand, 
Mississauga 


Mr. J. A. Turner, 
Mississauga 


Mr. G. R. Wooll, 
Niagara-on-the-Lake 


Miss Anjo Zonneveld, 
Cambridge 


Mr. J. W. Hazelton, 
Executive Secretary 
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‘itive Committee 

| A. Sisco, Chairman 

.D. MacFarlane, Vice Chairman 
:. C. Macdonald 

=. Tomasik 

(R. Wooll 


_W. Hazelton, Secretary 


inistrative and Student Affairs Committee 
‘|. ©. Macdonald, Chairman 

_A. Sisco, (ex Officio) 

_A. Cousineau 

14. S. Finley 

_M. Johnston 


.W. Anderson, Secretary 


jram Committee (Business, Applied 
\s, Social and Health Services) 

<E. Tomasik, Chairman 

|. A. Sisco, (ex officio) 

cH. E. Black 

..M. Johnston 


3. DeMetra, Secretary 


(ram Committee (Technical) 
3. R. Wooll, Chairman 

A.A. Sisco, (ex officio) 

'C. Lavigne 

). D. McGeachy 


4.D. Judd, Secretary 


if Affairs Committee 

‘). D. MacFarlane, Chairman 
IN. A. Sisco, (ex officio) 
‘N.H. Gerhart 

(4. Nokes 

J. A. Turner 


\J. M. Lynch, Secretary 


Members of 
Standing Committees 
1977 


Executive Committee 

Mr. N. A. Sisco, Chairman 

Mr. J. D. MacFarlane, Vice Chairman 
Mrs. H. E. Black 

Miss J. C. Macdonald 

Mr. G. R. Wooll 


Mr. J. W. Hazelton, Secretary 


Administrative Affairs Committee 
Miss J. C. Macdonald, Chairman 
Mr. N. A. Sisco, (ex officio) 

Mr. J. A. Cousineau 

Dr. C. M. Johnston 


Mr. L. W. Anderson, Secretary 


Program Committee (Business, Applied Arts, 
Social and Health Services) 

Mrs. H. E. Black, Chairman 

Mr. N. A. Sisco, (ex officio) 

Mrs. H. S. Finley 

Mr. L. M. Johnston 


Mr. G. DeMetra, Secretary 


Program Committee (Technical) 
Mr. G. R. Wooll, Chairman 

Mr. N. A. Sisco, (ex officio) 

Mrs. C. Lavigne 

Mr. D. D. McGeachy 


Mr. H. D. Judd, Secretary 


Staff Affairs Committee 

Mr. J. D. MacFarlane, Chairman 
Mr. N. A. Sisco, (ex Officio) 

Dr. W. H. Gerhart 

Mr. H. Nokes 

Mr. J. A. Turner 


Mr. J. M. Lynch, Secretary 


Members of 
Special Committees, 
1976-77 


College Financing Committee 

Mr. L. M. Johnston, Chairman 

Mr. G. R. Wooll 

Mr. F. Quaife, St. Lawrence College 

Dr. A. Tombalakian, Cambrian College 

Mr. J. Porter, Sheridan College 

Dr. G. E. Willey, Durham College 

Mr. J. Humber, Ministry of Colleges and Universities 

Mr. E. L. Kerridge, Ministry of Colleges and Univer- 
sities 


Ms. J. Batter, Ministry of Colleges and Universities 
(Resource) 


Mr. L. W. Anderson, Secretary 


Pension Consultative Committee 

Mr. H. Nokes, Chairman 

Mr. L. M. Johnston 

Mr. J. Brodie, Humber College 

Ms. B. Doherty, Confederation College 

Mr. B. McCall, St. Lawrence College 

Mr. W. McLeod, Cambrian College 

Mr. R. Rachar, Fanshawe College 

Mr. D. Simmons, Mohawk College 

Mr. H. Gilchrist, Ministry of Colleges and Universi- 
ties 

Mr. D. Barron, Ontario Municipal Employees’ Retire- 
ment Board 


Long Range Policy Planning Committee 
Mr. J. A. Turner, Chairman 

Mr. N. A. Sisco, (ex officio) 

Dr. C. M. Johnston 

Mrs. C. Lavigne 


Mr. J. W. Hazelton, Secretary 


Meetings of 
the Council 


| 
| 


During the year from April 1, 1976 to March q 
1977, the Council of Regents held 10 regular 
ings, one Executive Committee meeting, one: 
ference with college governors, and two sem 
with college student representatives. Eight of 
regular meetings were held in conjunction wi 
ious colleges and two were held in the Macd¢ 
Block, Queen’s Park. The in-college meeting: 
included a tour of facilities, and discussions v 
Staff, students and governors, during which a 
number of issues were raised and dealt with<é 
sequent meetings of the Council. 

At all regular meetings of the Council, exce 
policy meeting in June, representatives of the 
mittee of Presidents and the Association of Cr 
of Applied Arts and Technology were present 
their contributions to the deliberations of the 
Council are deeply appreciated. 


Meeting Number 

86 April 21, 22, 23, 1976 at Fanshawe Colle 
and the Holiday Inn, London 

87 May 13, 14, 1976 at the Macdonald Bloc 
Queen’s Park, Toronto 

88 June 16, 17, 18, 1976 at the Prince Hote 
Toronto 

89 September 16, 17, 1976 at the Macdonal 
Block, Queen’s Park, Toronto 

90 October 20, 21, 22, 1976 at Mohawk Col 
and the Royal Connaught Hotel, Hamiltor 

91 November 17, 18, 19, 1976 at Loyalist Cc 
and the Four Seasons Hotel, Belleville 

92 December 15, 16, 17, 1976 at Centennia 
lege and the Travelodge Hotel, Toronto 

93 January 19, 20, 21, 1977 at Conestoga C 
lege and the Valhalla Inn, Kitchener 

94 February 16, 17, 18, 1977 at the Harbour 
Castle Hotel, Toronto 

95 March 16, 17, 18, 1977 at Durham Colleg 
and the Holiday Inn, Oshawa 

Executive Committee Meeting—August 20, 19 

the Mowat Block, Queen’s Park, Toronto 


Student Seminars 

October 29, 1976 at the Macdonald Block, Que 
Park, Toronto 

February 26, 1977 at Humber College, Toronto 


Council of Regents/Boards of Governors C« 
ference 


February 16, 17, 18, 1977 at the Harbour Castl 
Hotel, Toronto 
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yointments to 
ids of Governors 


‘ouncil of Regents has the responsibility for 
nting the majority of the members of the col- 
,0ards of governors; others are appointed by 
Js municipalities within the college area. 
make these appointments the Council of 
nts receives nominations from the boards 
selves and from other sources as well. It is the 
tion of the Council that board members repre- 
4 wide spectrum of interests in the local com- 
ty, including business and industry, labour, 
| agencies, the professions, and the like. The 
1cil encourages the board to nominate recent 
sates of the college and has also publicly 
assed its intention to appoint an increasing 
der of women to the boards. 
iring the year, the Council has appointed or 
pointed 57 governors, of whom 21 are women. 
somplete list of governors of the Colleges of 
ied Arts and Technology, as of March 31, 
’ is given here: 

Algonquin College 
ncil Appointees—Mr. J.J. Charron, Ottawa, Dr. 
-Chisholm, Ottawa; Dr. J. O. Foohey, Pem- 
e; Mrs. H. Labelle, Ottawa; Mrs. G. M. White, 
ata; Mrs. G. Wiltshire, Ottawa; Mr. Norman 
arman, Ottawa. Municipal Appointees—Mr. 
re Benoit, Ottawa; Mr. Gaston Cadieux, 
‘kesbury; Mr. John Cochran, Almonte; Mrs. C. 
cotton, Ottawa. 


Cambrian College 
incil Appointees—Mr. R. E. Barbeau, Sudbury; 
J. C. Bischoff, Sudbury; Mr. R. M. Brown, 
per Cliff; Mr. G. H. Gilchrist, Sudbury; Dr. B. G. 
ch, Sudbury; Mrs. G. Moran, Sudbury; Mr. W. L. 
Taylor, Falconbridge; Dr. A. S. Tombalakian, 
lbury. Municipal Appointees—Mr. D. R. Diebel, 
anola; Mr. M. G. Lamoureux, Sudbury; Mrs. 
trude Falzetta, Sudbury; Mr. Ronald Wood, Min- 
noya. 


Canadore College 


uncil Appointees—Dr. W. F. Armstrong, North 

/, Mr. D. Euler, North Bay; Mr. A. H. Lafrance, 

‘th Bay; Mr. C. Lucenti, North Bay; Mr. R. J. 

ich, North Bay; Mr. R. J. T. Smith, North Bay; Dr. 
\et Stewart, North Bay; Mr. J. Trussler, North 

y. Municipal Appointees—Mr. A. L. Braund, 

rth Bay; Mr. R. F. Donnelly, North Bay; Mr. Albert 
ae Mattawa; Mr. B. Vannier, Sturgeon 

S. 


Centennial College 


Council Appointees—Mrs. J. Campbell, Scarbor- 
ough; Mrs. M. A. Clarke, Agincourt; Mr. R. Dem- 
chyshyn, Keswick; Mrs. E. Head, Scarborough; Mr. 
D. A. Morrison, Toronto; Mr. E. Myatt, Scarborough; 
Mrs. Betsy Tomasik, Agincourt. Municipal 
Appointees—Mr. J. A. McConaghy, Toronto, Mr. J. 
E. Prudham, Scarborough; Mayor A. A. S. Redway, 
East York, Mr. R. S. Taylor, Scarborough. 


Conestoga College 
Council Appointees—Miss Viola Aboud, Guelph; 
Mr. D. N. Aitchison, Kitchener; Mr. Robert L. Allen, 
Guelph; Mr. J. R. Ashton, Cambridge; Mrs. Jane 
Brewer, Cambridge; Mr. F. Grespan, Kitchener; 
Mrs. Roxie Tully, Stratford; Mr. B. Williscraft, Clin- 
ton. Municipal Appointees—Dr. K. R. Fisk, Harri- 
ston: Mr. W. C. Gerth, Milverton; Mrs. D. Litchy, 
Wellesley; Mr. J. A. Mair, Brussels. 


Confederation College 
Council Appointees—Mr. W. E. Bryan, Thunder 
Bay; Mr. W. E. Cousineau, Thunder Bay; Mrs. Doris 
Gustafson, Fort Frances; Mr. A. G. Jones, Gerald- 
ton: Mr. R. M. McMuldroch, Thunder Bay; Mrs. A.A. 
Powell, Thunder Bay; Mr. R. R. Steele, Thunder 
Bay. Municipal Appointees—Mr. J. N. Davidson, 
Kenora: Mr. R. K. B. Dunlop, Dryden; Mr. J. Mas- 
ters, Thunder Bay; Mr. R. B. McCormack, Thunder 
Bay. 


Durham College 


Council Appointees—Mrs. R. D. W. Guselle, Osh- 
awa: Mr. J. C. Larmond, Oshawa; Mrs. R. Milne, 
Oshawa: Mr. Brian Perry, Oshawa; Mr. C. G. Pilkey, 
Don Mills: Dr. K. W. Slemon, Bowmanville; Mr. A.A. 
H. Strike, Bowmanville; Mr. B. R. Waters, Oshawa. 
Municipal Appointees—Mr. H. C. Crowell, Port 
Perry; Alderman John D. McLaughlin, Oshawa; Mr. 
Ewart F. Marston, Port Hope; Mr. S. B. Rutherford, 
North Orono. 


Fanshawe College 


Council Appointees—Mr. F. G. Berlet, Tillsonburg; 
Mr. B. Calder, Woodstock; Mrs. S. Fradgley, Lon- 
don; Mrs. Greta Grant, London; Mr. Robert Hughes, 
Strathroy; Mr. J. A. Stewart, Ailsa Craig; Dr. O. H. 
Warwick, London; Mr. R. J. Murray, London. 
Municipal Appointees—Mr. L. Connor, St. Thomas; 
Mr. D. K. Eckel, Woodstock; Mr. Keith M. Jones, 
Simcoe; Mr. T. K. Siess, London. 


George Brown College 


Council Appointees—Dr. P. P. Biringer, Toronto; 
Mr. R. B. Bradley, Willowdale; Miss G. M. Fatt, 
Toronto; Mr. J. H. Kearns, Toronto; Mr. G. L. Mol- 
lenhauer, Toronto; Dr. E. H. Pakes, Toronto; Mrs. D. 
de Pedery-Hunt, Toronto; Mr. E. E. Seymour, Don 
Mills. Municipal Appointees—Alderman Horace 
Brown, Toronto; Mr. R. Robt. Beardsley, Toronto; 
Alderman J. J. Piccininni, Toronto; Mr. George 
Dragone, Toronto. 


Georgian College 
Council Appointees—Dr. J. T. Anders, Barrie; Mr. 
W. K. Caldwell, Barrie; Mr. W. H. Green, Parry 
Sound; Mr. R. Hartog, Midland; Mr. J. N. Spencer, 
Orillia; Mrs. B. Thompson, Bracebridge; Mr. R. A. 
Yates, Owen Sound. Municipal Appointees—Mr. 
Arthur Field, Durham; Mrs. Bernice Limpert, Wiar- 
ton; Mr. Lloyd Thomson, Orangeville; Mr. W. J. 
Wales, Everett. 


Humber College 


Council Appointees—Mr. J. N. Beatty, Rexdale: Mr. 
J. D. Corcoran, Caledon East; Mrs. |. Glover, 
Toronto; Mr. A. Gould, Toronto; Mrs. O. Hull, Isling- 
ton; Mr. F. T. Seymour, Toronto; Mrs. Audrey 
Thomas, Weston; Mr. S. S. Vozoris, Toronto. 
Municipal Appointees—Mr. Brian J. Flynn, Weston: 
Mrs. F. Gell, Toronto; Dr. N. Gunn, Weston; Mrs. 
Millicent E. Porter, Etobicoke. 


Lambton College 


Council Appointees—Mrs. Audrey P. Beattie, Wat- 
ford; Mr. W. A. Bradshaw, Petrolia; Mr. W. Gardner, 
Sarnia; Mrs. C. L. Harris, Sarnia; Mr. S. J. Rogers, 
Watford; Mrs. E. M. Rupar, Sarnia; Mr. P. D. Scott, 
Sarnia; Mr. W. Russell Stevenson, Sarnia. Municipal 
Appointees—Dr. J. T. Biehn, Sarnia; Mr. Clayton 
Hasson, Dresden; Mr. J. A. MacDonald, Thedford: 
Alderman N. L. Shipley, Sarnia. 


Loyalist College 


Council Appointees—Mr. F. H. Bellstedt, Cort 
Mr. D. M. Campbell, Trenton; Dr. B. Cronk, Be 
ville; Mrs. M. Fraser, Tweed; Mr. G. A. Ketche: 
Madoc; Mr. J. Earl Morrison, Napanee; Mr. |. f 
Belleville; Mr. G. D. Walmsley, Picton. 
Municipal Appointees—Mr. A. Anderson, Blot 
field; Mr. Gary Jenkins, Bancroft; Mrs. R. Wari 
Napanee; Mr. Ralph W. Weaver, Trenton. 


Mohawk College 


Council Appointees—Mrs. M. Allwood, Hamil’ 
Dr. A. N. Bourns, Hamilton; Mr. L. A. S. Crews 
Brantford; Mr. H. Embree, Hamilton; Mr. S. Fle 
Hamilton; Dr. J. D. Galloway, Hamilton; Mr. J. 
lespie, Grimsby; Mr. D. J. Mitchell, Burlington. 
Municipal Appointees—His Worship Mayor C 
Bowen, Brantford; Mr. William Foley, Hamiltor 
Earl W. Scarrow, Brantford; Her Worship May 
Sloat, Ancaster. 


Niagara College 

Council Appointees—Mr. W. H. Burton, Fontr 
Mrs. M. Ruth Ferguson, Welland; Mr. A. lronsi 
Niagara Falls, Mr. J. B. McLaughlin, Thorold; | 
B. Picken, Niagara-on-the-Lake; Dr. L. W. C. $ 
geon, Welland; Mr. D. R. Wilson, Fonthill. 

Municipal Appointees—Mr. G. H. Hamilton, N 
Falls; Mrs. H. H. Lancaster, St. Catharines; Mr 
Stranges, Welland; Mr. R. A. Wilson, Port Colt 


Northern College 


Council Appointees—Mr. A. S. Aidelbaum, Ki 
Lake; Mrs. N. N. Calbick, Timmins; Mr. R. D. C 
bell, Timmins; Mr. P. Ferren, Timmins; Mr. D.! 
Giles, Elk Lake; Mrs. J. Guertin, Kapuskasing; 
R. Levesque, Timmins; Dr. K. C. H. Middlemis: 
Kirkland Lake; Mr. H. A. Moore, Cobalt; Mr. Ki 
Redden, Englehart; Mr. M. W. M. Stevens, Tim 


St. Clair College 


>il Appointees—Mr. L. Batterson, Tecumseh; 
W. Case, Chatham; Mrs. R. R. Easton, Wind- 
ir. Richard C. Gates, Windsor; Mrs. Patricia 

meau, Windsor; Dr. M. L. Petras, Windsor; Mr. 
3aurini, Windsor; Dr. H. C. White, Chatham. 
sjpal Appointees—Mr. Fred Cada, Windsor, 
J. Sullivan, Wallaceburg; Mr. Joseph Tom- 


Windsor: Mr. T. S. Toth, Windsor. 


| St. Lawrence College 

cil Appointees—Mr. D. Adams, Brockville; Mr. 
'E. Henderson, Q. C., Brockville; Mr. W. A. 
Kingston; Mr. Arden J. Lee, Sharbot Lake; Mr. 
aife, Kingston; Mrs. B. Quart, Maxville; Mr. B. 
ields, Cornwall; Ms. Joan Wills, Brockville. 
cipal Appointees—Mr. R. Leger, Cornwall; The 
Father R. Villenueve, Cornwall; Mr. T. Wells, 
and; Mr. J. F. Whiting, Kingston. 


Sault College 


icil Appointees—Mr. D. E. Bowman, Sault Ste. 
2; Mrs. M. Dobie, Sault Ste. Marie, Dr. Roa: 

e, Sault Ste. Marie; Mr. L. A. Guerriero, Sault 
Marie: Mr. A. C. Harry, Q.C., Sault Ste. Marie; 
> Krmpotich, Sault Ste. Marie; Mr. D. W. Mur- 
Sault Ste. Marie; Mr. R. J. Wismer, Sault Ste. 

e. Municipal Appointees—Alderman Dr. ahs 

us, Sault Ste. Marie; Mrs. Isabel Lawson, Wawa, 
4H. Rose, Sault Ste. Marie; Dr. R. A. Washing- 
Elliot Lake. 


| Seneca College 


incil Appointees—Dr. J. (Mrs.) Bain, Willowdale; 


J. Brechin, Don Mills; Mr. T. Broadhurst, Rich- 
id Hill: Mr. J. R. A. MacKenzie, Scarborough; 
L.A. Rice, Brampton; Mrs. J. Sabiston, Don 

3: Mr. P. Suddick, Willowdale; Dr. E. W. Wight, 
court. Municipal Appointees—Her Worship 
yor M. Britnell, King City; Mr. D. Plaxton, Rich- 
qd Hill; Alderman R. O. Roche, Toronto; Ald- 
ian Mike Smith, Willowdale. 


Sheridan College 
Council Appointees—Mr. H. J. A. Brown, 
Mississauga; Mr. G. B. P. Farrow, Toronto; Mr. Wm. 
L. Hawkins, Oakville; Mrs. J. E. Johnston, George- 
town: Mrs. C. A. Kee, Mississauga; Mr. R. Gi 
McLeod, Burlington; Mrs. A. F. Ryckman, Burling- 
ton; Mr. R. K. Webb, Brampton. Municipal 
Appointees—Mr. W. M. Cooke, Brampton; Mr. G. 
Goebelle, Halton Hills; Mrs. C. J. Killaby, Missis- 
sauga. 


Sir Sandford Fleming College 


Council Appointees—Mr. J. M. Bell, Peterborough; 
Mrs. M. F. Clarkson, Peterborough; Mr. W. T. L. 
Coburn, Minden; Mrs. Lenah Fisher, Cobourg; Mr. 
W. C. Grant, Peterborough; Mr. J. Douglas Hodg- 
son, Haliburton; Mr. R. H. James, Peterborough; 
Mrs. N. M. Matheson, Lindsay; Prof. T. E. W. Nind, 
Peterborough; Mr. W. J. Shields, Coboconk. 
Municipal Appointees—Mr. J. A. Richardson, Peter- 
borough; Mr. H. Simpson, Lindsay. 


Program Approvals 


During the year, the following educational program 
approvals were given to the colleges concerned. 
Program approval does not imply any financial or 
other commitment on the part of the Ministry, but 
merely allows the college to mount the program if 
operating and capital funds are available and if the 
proper physical facilities are present or can be 
acquired. 

It should be realized that this list of approved pro- 
grams does not indicate the large number of college 
program proposals which are returned for modifica- 
tion, deferred, or not approved for a variety of rea- 
sons. The Council of Regents is concerned that 
every program have good employment possibilities 
for its graduates, and for that reason a number of 
programs have enrolment limitations placed upon 
them. The Council has also approved the cancella- 
tion of a number of programs. 

In making decisions on program approvals, the 
Council of Regents is aided by the many provincial 
consultative committees listed in the appendix. The 
assistance of these groups is sincerely appreciated. 


Algonquin College 
Secretarial Certificate with Dicta-typist, Executive, 
Legal, Medical, and General options (2 semesters, 
Woodroffe Campus) 
—approved 23/4/76 
Health Records Administration (4 semesters, Woo- 
droffe Campus) 
—approved 14/5/76 
Dental Assistant (in French, Woodroffe Campus) 
—approved 22/10/76 
Pharmacy Assistant (2 semesters, Woodroffe Cam- 
pus) 
—approved 17/12/76 
Registered Nurse—Occupational Health Nursing 
(short program, Byron Campus) 
—approved 17/12/76 


Canadore College 
Ambulance and Emergency Care ( part-time) 


—approved 14/5/76 
Diploma Nursing (extension to 84 weeks) 


—approved 21/1/77 
Drafting Technician (4 semesters) 


—approved 18/3/77 


| 
| 
Centennial College 

Registered Nurse—Enrichment Program (pe 

—approved 1 

Fashion Services (reduce to 4 semesters, Wé 

Woods Campus) | 

—approved 22. 

Book Editing and Design (change to 4 semes 
plus optional 2 semesters) 

—approved 19 


Conestoga College 
Basic Industrial Engineering Techniques (2% 
semesters) | 
—approved 2 
Food and Beverage Management (4 semeste 
Doon Campus) 
—approved 11 
Woodworking: Design and Manufacture (4 se 
ters, Doon Campus) 
—approved 22/ 
Business Administration (6 semesters, Doon ( 
pus) 
—approved 17/ 
Graphics Technician (4 semesters, Doon Can 
—approved 17/ 
Secretarial Certificate—Optometric 
—approved 17/ 
Health Care Aide (short program, Guelph, 
Kitchener) 
—approved 21 


Confederation College 
Ambulance and Emergency Care (part time) 
—approved 17/7 


Durham College 


Registered Nurse (refresher, part-time) 
—approved 22/ 


10 


| Fanshawe College 
sal Fitness Instructor (4 semesters, Oxford 


Campus) 
—approved 19/11/76 


‘typist options to Legal, Medical, and Execu- 
ecretarial Programs (4 semesters, Main Cam- 


| —approved 17/12/76 


George Brown College 
tre Arts(4 + 2 semesters, Casa Loma 


us) 
—approved 14/5/76 


al Hygiene—Expanded Duties (20 weeks, 


Loma Campus) 
| —approved 17/9/76 


yess Diploma—Insurance (4 semesters, Sti 
»s Campus) 
| —approved 17/12/76 
lary Management (4 semesters, Kensington 


pus) 


—approved 21/1/77 
| 
Georgian College 
itive Arts (second year, Owen Sound Campus) 
—approved 14/5/76 
yulance and Emergency Care (part-time, Orillia 
\pus) 
| —approved 14/5/76 
»ensing Optician (4 semesters, Barrie Campus) 
| —approved 17/6/76 


| Humber College 


na nagement (part-time, in conjunction with 
vbr] n and Confederation Colleges) 
—approved 18/3/77 


Lambton College 


ustrial Instrumentation Technology (part-time) 
—approved 18/3/77 


Loyalist College 
ctrical Engineering Technician (change to eyes 
2ks, Main Campus) 
—approved 17/9/76 
ctronics Engineering Technician (change to 52 
eks, Main Campus) 
—approved 17/9/76 


alth Care Aide (short program) 
—approved 17/9/76 


Mohawk College 


Ambulance and Emergency Care (part-time, Fen- 


nell Campus) 
—approved 19/11/76 


Energy Systems Engineering Technology (6 semes- 


ters, co-op, Fennell Campus) 
—approved 17/12/77 


Applied Music (6 semesters, Fennell Campus) 
—approved 18/3/77 


Niagara College 


Infant Care (2 semesters, post-diploma, part-time, 


Welland Campus) 
—approved 17/9/76 


Health Care Aide (short program) 
—approved 17/9/76 


Northern College 


Wood Products option in Busines Administration (2 


semesters, Kirkland Lake Campus) 
—approved 17/6/76 


St. Clair College 


Registered Nurse—Cardiovascular Nursing Care 
(part-time, Windsor Campus) 

—approved 21/1/77 
Civil Engineering Technology (6 semesters, 


Windsor Campus) 
—approved 18/3/77 


St. Lawrence College 


Flectrical—Telecommunication Switching 

Techniques (5 semesters, Brockville Campus) 
—approved 23/4/76 

Ambulance and Emergency Care (part-time, King- 


ston and Cornwall Campuses) 
—approved 14/5/76 


Chemical Engineering Technology (change to 2 


years, 6 semesters, Kingston Campus) 
—approved 17/9/76 


Laboratory Science Technology (change to 2 years, 


6 semesters, Kingston Campus) 
—approved 17/9/76 


Theatre Arts (change from 3 years to 2 years (20 


months), Kingston Campus) 
—approved 17/9/76 


Health Care Aide (short program, Cornwall Cam- 


pus) 
—approved 17/9/76 
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Sault College 


Health Care Aide (short program) 
—approved 17/9/76 


Seneca College 
Secretarial Certificate with Dicta-typist option and 
with Executive, Legal and Medical options, (2 
semesters, Finch Campus) 


—approved 14/5/76. 


Biological (Chemical) Technician, with Pollution 
option (4 semesters, Finch Campus) 
—approved 17/12/76 
Electronic Technology—Nuclear Power and Con- 
trol option (6 semesters, Finch Campus) 
—approved 17/12/76 
Mechanical Technology—Nuclear option (6 semes- 
ters, Finch Campus) 
—approved 17/12/76 
Chemical Technology—Nuclear option (6 
semesters, Finch Campus) 
—approved 17/12/76 
Audio-Visual Techniques—Marketing option (4 
semesters, Finch Campus) 
—approved 21/1/77 
Life Sciences Research Technology (extension to 6 
semesters, Finch Campus) 
—approved 18/3/77 


Sheridan College 
Hearing Aid Specialist (2 semesters, Brampton 
Campus) 
—approved 14/5/76 
Quality Assurance (2 semesters, Brampton 
Campus) 
—approved 23/4/76 
Art Resources Certificate (360 hours, Oakville Cam- 
pus) 
—approved 14/5/76 
Developmental Care for the Mentally Retarded (1 
semester, Main Campus) 
—approved 17/12/76 
Motor Carrier Administration (2 semesters, 
Brampton Campus) 
—approved 17/12/76 


Sir Sandford Fleming 


Ambulance and Emergency Care (part-time, Main 
Campus) 

—approved 17/6/76 
Resources—Drilling Technician (2 years, Lindsay 
Campus) 


—approved 19/11/76 


Staff Affairs | 


In discharging its responsibilities for the estat 
ment of salary and wage rates and the terms ‘ 
conditions of employment for college employ 
and its duty to conduct negotiations with the: 
priate bargaining agencies, the Council of Re 
has accomplished the following major tasks it 
field of staff affairs this year. 

(i) Anew memorandum of agreement has tb 
signed between the Council of Regents a 
Ontario Public Service Employees’ Union 
behalf of academic employees, effective 1 
September 1, 1976 to August 31, 1977 (s 
appendix). 

(ii) Anew agreement has been signed betwe 
the Council of Regents and the Ontario P: 
Service Employees’ Union on behalf of su 
staff employees, effective from October 1. 
1976 to August 31, 1977 (see appendix). 

(iii) Revised salary administration regulations 
administrative staff in the colleges were is 
effective July 1, 1976. 

(iv) Anumber of significant improvements in 
CAAT Pension Plan were recommended t 
Minister and forwarded by him to the Man 
ment Board of Cabinet. In general, the chi 
are intended to bring the pension plan in| 
with that of the Public Service Superannué 
Plan. 

In addition to the above issues, the Council 
the secretary of its student and staff affairs col 
tee, have been involved in such matters as the 
implementation of the agreements, changes ir 
lege employees’ life insurance policies, the int 
tation of the guidelines for administrative staff, 
review of support staff classification guidelines 
filing of information with the Anti-Inflation Boat 
the setting up of an Expectancy Committee to 
with certain claims of academic employees. 
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» Multi-Year Plans 


year, alarge proportion of the time and energy 
s Council of Regents went into visits to each 

Je to discuss with members of the boards of 
rnors, their multi-year plans and other issues of 
ern to the colleges. 

hong the issues of concern to the Council, 

h were discussed with most colleges, were the 
ving: 

=ducational policies and objectives 

\dmission policies 

Surriculum development 

Sommunity relations 

New educational delivery methods 

College area environment forecasts 
>rofessional development of staff 

Equal opportunity action 

Program enrolments 

Program development 

Integration of part-time and full-time studies 
ministrative indices and other details of the col- 
‘plan were discussed in those few cases where 
‘were cause for concern. However, the format 
ie meetings was changed from that of previous 
rs in the direction of de-emphasizing the numer- 
‘details in favour of the educational concerns 

d above. A letter was sent in advance to each 
td chairman outlining the items which the 
uncil wanted to have discussed, and time was 
) set aside for the college to raise any policy 
‘ters it wished. In general, this format was well 
reciated, although in some cases the college 
ard would like to have had more time to discuss 
issues, and it is intended to alter the format 
newhat in future to accommodate this desire. 
‘he schedule of meetings for the academic year 
76-77 was as follows: October 13, Sheridan Col- 
e: October 26, St. Lawrence College; November 
Lambton College; November 24, Humber Col- 
e: November 30, Durham College; December 7, 
ishawe College; December 8, Seneca College, 
oruary 1, Georgian College; February 2, Sir 
ndford Fleming; February 8, Sault College; Feb- 
ary 22, Cambrian College; February 23, Confed- 
ition College; March 1, Northern College; March 
Canadore College; March 29, Conestoga Col- 
ye; March 30, Niagara College; April 12, St. Clair 
lege; April 26, Centennial College; April 27, Loy- 
st College; May 4, Mohawk College; May 10, 


s0rge Brown College; May 11, Algonquin College. 


The Concerns of Students 


The Council of Regents customarily meets twice a 
year with elected student representatives from all 
the colleges. This year, the meetings took place on 
October 29, 1976 and February 26, 1977. 

Many of the concerns expressed by the students 
were not new; such matters as employability of 
graduates, financial aid for students and the 
shortage of space for both educational and recrea- 
tional use, including physical education and athlet- 
ics. 

The issue of increased tuition fees was raised this 
year in response to, first, the rumour and then the 
fact. The need for better professional development 
of faculty was brought up as a means of improving 
the quality of education in the colleges. Cutbacks in 
administrative staff in the important areas of student 
services: admissions, student awards, health serv- 
ices, counselling, athletics and recreation were 
regretted. The confidentiality of student records was 
also a matter of some concern. 

The most pressing case made by the student 
representatives at both meetings was for voting stu- 
dent representation on the boards of governors of 
the colleges. As a result of the strong feelings 
expressed, the Council of Regents received a stu- 
dent delegation from five colleges at its meeting of 
December 17, 1976, and subsequently, went on to 
consider the matter in some depth. At the time of 
this report, the Council had not resolved the issue, 
but expected to do so at its June, 1977 meeting 
after receiving input from the boards of governors of 
all the colleges. 
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College Financing 


During the 1976-77 fiscal year, the recommenda- 
tions of the Council's Committee on College 
Financing (published in the First Annual Report, 
April, 1976), were put into effect. A working com- 
mittee heard individual college appeals on seven 
consecutive working days in April and May, 1976, 
and, after the resulting adjustments, colleges were 
funded on the basis outlined in last year’s Council 
report. 

During this year also, the Committee has met 
seven times to develop a long-range funding policy 
for the distribution of transfer payments to the col- 
leges. The Committee has set up the following set of 
goals for itself and is continuing to meet regularly 
with resource persons |n pursuit of these goals. 

(i) Identification of the objectives of an ‘‘ideal’’ 
funding mechanism for CAATs, with options for 
growth, stability or decline. 

(ii) Research into existing funding mechanisms 
already in operation, involving a system of col- 
leges, from which comparisons and recommen- 
dations may be made. 

(iii) Developing various models which will reflect the 
predetermined objectives in (i) above, the 
existing Ministry and college policies, and the 
findings of exercise (ii) above. 

(iv) Testing the models. 

(v) Presenting the findings to the Council of 
Regents for recommendation to the Minister. 

It is expected that the task will be completed by 
the fall of 1977 so that the new system will be in 
place for funding the colleges in fiscal 1978-79. 

The Council of Regents has made recommenda- 
tions on certain other matters with implications for 
college financing, such as fees for foreign students, 
the policy on sponsored foreign students and the 
policy on college reserves. 


Recommendations of The 
Council of Regents | 


On The Report of The Speci 
Program Review | 


The Council of Regents shares the concerns | 
expressed in the report of the Special Progran 
Review over the future of the Ontario econom) 
particular, we agree that high rates of inflation. 
interest rates for capital projects, high unempl 
ment rates, and any threat to productivity show 
attacked with vigour. | 

The Council of Regents is especially concer 
that in the operation of the Colleges of Appliec 
and Technology the utmost efficiency be attair 
consonant with the provincial objectives estab 
for the colleges. All are determined that the me 
imum return for the educational dollar be realiz 

The Council has already taken two steps int 
direction. A Committee on CAAT Financing ha 
been meeting since last summer and has, in fa 
made recommendations on the method of func 
the colleges, which were approved by the Mini 
of Colleges and Universities. Global operating 
grants to the colleges are now determined by é 
method of distributing funds as equitably as po 
sible to each college, within the overall province 
allocation. This is markedly different from the f 
system of “open-ended”’ formula financing wh 
was based on student enrolment and which the 
fore produced pressures for rapid expansion 0 
system. 

The CAAT Financing Committee will continu 
act as a Review Committee, and will refine the 
financing procedures as necessary to produce 
greater equitability among colleges, to direct th 
colleges into more productive paths, and to 
encourage provincially desirable enrolment pat 
terns. 

The second step the Council has taken is tos 
up a committee to study in depth the Report of 
Special Review Committee. This committee, like 
Finance Committee referred to above, comprise 
representatives of the Boards of Governors, the 
Committee of Presidents, the Ministry and the 
Council of Regents. 
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2 Council, after studying the Report itself, has 
dered submissions of the Committee on CAAT 
icing and the Human Resources Committee of 
‘council of Regents; briefs from several Colleges 
plied Arts and Technology; material from the 
rio Economic Council Report of March 1, 

- the earlier submission of the Council of 

nts; and submissions by individual Council 
bers. 

e Council makes recommendations on the 

yt of the Special Program Review as follows: 


| S.P.R. Recommenaation 7.1 


‘he government lift its control on tuition fees and allow 
‘niversities and colleges, either collectively or individu- 
lly, to determine the appropriate fee levels that will 
rermit the efficient delivery of high-quality education 
vhile at the same time maintaining publicly acceptable 
eee standards. 


‘he Council recommends that fees should 
jot be free of government control but 

should continue to be established on a prov- 
nce-wide basis. 

Note:Perhaps at some future time fees In an 
| individual college or for individual 

| courses could vary within provincially 

| established limits. 


| S.P.R. Recommendation 7.2 

The level of government support be gradually adjusted 
over a period of several years so as to allow an increase 
in the proportion of university and college costs covered 
by tuition fees. 

The Council recommends that fees be set at 
a definite percentage of costs, possibly 
increasing gradually over a 5 to 10 year 
period to a maximum of 25 per cent of oper- 
ating cost. 


| S.P.R. Recommendation 7.3 


The Ontario Council on University Affairs and the 
Council of Regents for Colleges of Applied Arts and 

Technology be requested to continue to develop for- 
_mulas for the distribution of provincial support that will 
give some recognition to enrolment changes. 


The Council agrees and points out that the 
new operating grant mechanism for the col- 
leges is already in place and will be under 

annual review by the Colleges of Applied 
Arts and Technology Finance Committee 
and its Review Panel. 


is 


S.P.R. Recommendation 7.4 


Full support be given to the recommendations of the 
Commission on Post-Secondary Education in Ontario to 
discourage the use of academic achievement or paper 
credentials as a job screening mechanism. 


The Council agrees with the recommenda- 
tion and notes that relevant certificates, 
diplomas and degrees are useful as meas- 
ures of competence in specific areas but 
inappropriate emphasis on them should be 
discouraged, especially in government (at 
all levels). 


Note:Certificates below the highest level 
attained should not be significant for 
employment. For example, if an indi- 
vidual holds a college diploma, the 
holding of a Grade 13 diploma should 
not be significant. 


S.P.R. Recommendation 7.5 

The province's support for part-time general-interest 

courses in Colleges of Applied Arts and Technology be 

phased out so as to put them ona full-cost recovery 

basis and the colleges be encouraged to direct their 

efforts towards providing vocational and technical 

training of the highest calibre. In this connection, col- 

leges should also consider shortening certain courses 

and programs of study. 

The Council does not agree with this recom- 

mendation for the following reasons: 

(a) The Council wishes to point out that under 
the new financing rules, funds are no 
longer directed by the government to any 
specific courses or programs within a col- 
lege. There is therefore no ‘‘support for 
part-time general interest courses’’ as such. 

(b) Colleges which choose to spend some of 
their funds on general interest part-time 
courses are doing so with the purpose of 
serving their community in mind. In the 
smaller centres of the province, this contri- 
bution to the life of the community is greatly 
appreciated by the public, and it would be a 
retrograde and regrettable step if the col- 
leges were to suddenly withdraw these 


services. 


(c) In the larger metropolitan areas of the prov- 
ince, such courses are not only self-sup- 
porting, but in fact contribute to the more 
technical courses by making it possible to 
offer specialized programs to fewer than 
“‘break-even’’ numbers of students. The 
Council of Regents agrees that part-time 
programs should be self-supporting on bal- 
ance, with some courses supporting others. 
The Council is strongly opposed to the idea 
that the colleges should merely ‘direct their 
efforts toward providing vocational and 
technical training’’. This implies a return to 
the position that existed before the Colleges 
of Applied Arts and Technology were insti- 
tuted, with technical education provided by 
the institutes of technology and the voca- 
tional centres of Ontario. This narrow view 
of the mandate of the colleges is entirely 
incompatible with the provincial objectives 
for the system which have been elucidated 
many times by the Premier and his Minis- 
ters, and which have produced a college 
system which is justifiably held in very high 
regard by the people of this province. 

The Council also wishes to point out that a 
model for self-evaluation is currently being 
developed and tested which will enable a 
reliable evaluation of college programs to 
be conducted. 


(d) 


(e) 


S.P.R. Recommendation 7.6 
No additional provincial funds be made available for new 
university programs at the graduate level. 
The Council makes no comment on this rec- 
ommendation since it is entirely a university 
matter. 


S.P.R. Recommendation 7.7 


The global budgeting financing approach be continued 
as a means of achieving the objectives of autonomy, 
efficiency, and quality in post-secondary educational 


institutions. 

The Council agrees; the intention to con- 
tinue the global funding approach has 
already been expressed. 


S.P.R. Recommendation 7.8 
As a first step, the maximum provincial grant be 
decreased from $3,200 to $2,200 and the loan portion 
be increased from $800 to $1,800, the current maximum 
under the Canada Student Loan Plan. 
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S.P.R. Recommendation 7.9 


The province initiate negotiations with other provinces 

and the federal government to replace existing student 

assistance schemes by a new guaranteed all-loan plan | 
with repayment provisions based on subsequent earn- 
ings. Consideration also should be given to severing the 
relationship between parental income and eligibility for 
this new loan plan for all students 18 years and over. 


S.P.R. Recommendation 7.10 | 


If the proposed negotiations are unsuccessful, the grant: 
portion of the existing plan be replaced by anewloan — 
plan similar to the one described in recommendation Tad) 
This plan would supplement the Canada Student Loan 
Plan, as it exists now and as it may be revised from time - 
to time. 


S.P.R. Recommendation 7.11 


Concurrently with recommendations 7.9 or 7. 10, a bur- 
sary program be established by the province and admin- . 
istered directly by post-secondary institutions to 
recognize both academic achievement and financial 
need, so that any barriers to outstanding students from 
low-income families would be removed. 


S.P.R. Recommendations 7.8 to 7.11 
The Council does not take a position on 
these recommendations, since the matter of 
Student assistance is currently under study 
by another body. The Council wishes to 
point out the following matters of concern, 
however: 

(a) Any contemplated changes should be in 
duced gradually. 

(6) The Council agrees with the proposal to 

decrease grants and increase the loan p 

tion of the award. 

Loans should not depend on or be relate 

to parental income. 

The Council recommends that the wordii 

of recommendation 7.11 be changed to 

read ‘‘concurrently with recommendatio! 

7.9 or 7.10 a bursary program be 

encouraged by the province. . .” (Chang 

from established). 

The intention is to encourage each college 

to establish bursary funds, and to 

encourage business and industry to con- 

tribute to them. 


S.P.R. Recommendation 7.12 


The government review the need to be involved in pro- 
grams of Manpower Training other than those funded by 
the federal government. 


The Council is strongly in favour of the con- 
cept that this province should supplement 
the federally-assisted Manpower Training 


(c) 
(d) 


ogram by providing similar training on its 
vn. Ina highly industrialized province like 
atario in which prosperity is closely linked 
the Gross Provincial Product, it would 
spear illogical not to support that industry 
! providing training for those who wish to 
) to work. The Council supports the con- 
xpt of equal opportunity for all students, 
hether they wish to enrol in a program of 
ree years’ duration, or a course that is 
aly a few weeks in length. 

je Council agrees with the statement on 
age 135 of the Report, namely: 
>ost-secondary educational institutions 
Ad their clients require considerable lead- 
ne to respond to change, particularly in 
jancial arrangements.” Both Federal and 
rovincial Governments should make long- 
rm commitments to the colleges in this 
gard. 


S.P.R. Recommenaation 7.13 


he government take the necessary steps to discontinue 


3 involvement in the compulsory certification of 
adesmen and apprentices. 


he Council suggests that this is a matter on 


jhich the new Industrial Training Council 

hould be asked to comment. However the 

»ouncil feels; 

a) that government involvement could be 
diminished but not eliminated, and 


b) that some government involvement should 


continue to give standardization and 


| mobility to apprentices and journeymen. 


Human and 
Community Education 
and Manpower 
Development 


Priority 1... Develop Human Resources 


Set goals and objectives; state definitions and basic 
premises for the development of human resources 


The Goals 

(a) To explore our human resources with enthu- 
siasm and determination in relation to other 
resources. 

(b) To undertake the development of whatever we 
find with the same sense of purpose we demon- 
strate in private purposes, so that no human 
talent be allowed to perish for want of encour- 
agement. 


Objectives 

(a) To properly identify the problem before seeking 
answers; and in doing so, to study causes 
rather than results, avoid generalizing and 
refrain from attempts to fit all things to a pattern 
or formula. 

(b) To use planning as a means of agreeing on 
goals and how to arrive at them; planning must 
identify basic problems, anticipate changes and 
consider alternatives. 


Recommendation 

1. That the Ontario Council of Regents, others 
involved and concerned, and the general public 
pursue the attainment of these goals with vigour 
and diligence. 


Priority 2... Community Involvement and Par- 
ticipation 


Sponsor community involvement and participation 
as one of the most effective approaches to human 
resources development 


Comment 


The greatest opportunity for the success of human 
resources development programs is through action 


iz 


at the community level with the involvement and 
participation of business, industry, labour, educa- 
tion, associations, and all of the agencies that 
influence and play a role in the career education of 
the people in that community. 


Recommendations 
To assure the success of community education pro- 
grams, it is recommended that: 


2. Educators exhibit leadership and initiative by 
promoting career education, expanding co-op 
educational plans with local industry and 
making school and college facilities available 
for work experience projects, volunteer youth 
programs and similar community activities. 


3. Occupational orientation be encouraged in the 
middle grades and junior high schools, 
including emphasis on instruction in English, 
mathematics and economics. 


4. Colleges establish community advisory commit- 
tees and councils, encouraging employers to 
list job needs, job descriptions and standards 
with sufficient lead-time to permit the establish- 
ment of an effective career information and 
placement service for graduates and the com- 
munity at large. 


Priority 3... Individual Fulfillment 


Encourage individual development and fulfillment as 
an important phase of this program. 


Comment 

If men and women are to determine their destinies, 
they must have access to alternative choices and 
freedom in making choices. We must recognize 
each individual in their own right and make provi- 
sion in our activities for individual growth, recogni- 
tion and advancement. 


Recommendations 

S. That human resource educational programs 
provide a total pattern of individual develop- 
ment, including the acquisition of labour force 
abilities, skills and competence as well as a 
social consciousness, ambition and motivation. 


6. That these programs be based on the need 
expressed for marketable skills, for recogni: 
of special strengths and competence, for ci 

tinuing education to assist people of all age 

especially the disadvantaged, the handicar. 

and members of minority groups, to attain é 

useful, productive and responsible place in’ 

society commensurate with their aspiration’ 


and potentials. | 


' 


Priority 4... Co-Operative Education and 

Training | 
Encourage co-operative education and training 
grams | 


Comment | 
Co-operative programs are an important part of 
career education and provide advantages to bo. 
student and employer. The technique is tried ar 
proven and is consistent with community involv 
ment. Additional operating costs are offset by y 
round use of facilities and reduced dependence 
students on government assistance as well as 
increased learning effectiveness. 


Recommendations 

7. That, whenever practical, Colleges of Applic 
Arts and Technology establish co-operative 
educational programs with industry in their 
respective communities. 


8. That students receive credits for achieveme 
on the job. 


9. That, because of their ability to earn while tt 
learn, students be required to absorb a port 
of the increased cost of the co-operative pri 
gram in which they participate. 
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'ty5... Career Education an effective information system which would 
include the following: 


| 
or career education; education for reality ° 


nents 

Is must reflect the changing values of society 
neet the sometimes conflicting needs for work- 
sed education and education of the whole per- 


Recognizing what information is required. 

The mechanisms to collect information. 

The analysis of data for projection purposes. 
The mechanisms for dissemination of analyzed 
data. 


The lasting things about education are the Recommendations 


| habits and attitudes developed during the 14. 
hss. Therefore, each student must be helped to 

op a sound self-concept, realistic goals and 

apability to function effectively and success- 

‘n our society. This career education is a cradle 

ave process, and while schools are only one of 
any agencies involved, they must participate 
continuing basis. 


ommendations 15 
“hat educational institutions recognize the need 

or career education and respond to it by recog- 

hizing past and present errors and working with 
jovernment, business and industry to develop 


jew goals, methods and programs. 16. 


That special programs be aimed at the unem- 
dloyment problems of the school drop-out and 
‘ecent graduate age groups (14 to 24). 


‘That provision be made for financing ongoing 

career education as a preferable alternative to 17 
welfare measures and under-utilization of 

human resources. 


That we establish as a ‘‘natural goal for 

education” the preparation of every individual 

; 18 
for meaningful work or meaningful higher edu- 

cation, with the latter, as the former, leading to 

‘career entry and personal fulfillment. 


prity 6... Career Information Services 


That, under appropriate government auspices, 
a data bank be established to provide compre- 
hensive information on employment and career 
opportunities, job standards with educational 
and skill requirements, sources for acquisition 
of required qualifications and additional infor- 
mation necessary to the formation of informed 
decisions by government, business, industry, 
and above all, individuals. 


_ That the information system be co-ordinated on 


a national and provincial level but premised on 
the local community to ensure maximum utiliza- 
tion. 


That existing data collection agencies such as 
Statistics Canada, Economic Council of Can- 
ada, Canada Manpower, boards of trade, pro- 
fessional associations, trades organizations, 
etc., be co-ordinated for this purpose and the 
appropriate data integrated. 


_ That the analysis of information obtained would 


include research and projection for a three to 
five year period on such matters as: supply and 
demand, salaries, location of needs, etc. 


_ That the system include decentralized, local 


data retrieval centres for optimum usage and 
easy access by all concerned. 


Priority 7... Funding Methods 


(ilicareer information services Review the funding methods for human resources 
and education programs 


nment 

|re is a definite need for development of a human 
urces planning policy at provincial and national 
Is. The cornerstone of such a policy would be 
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Comment 

Funding of universities, colleges, etc., should be 

reviewed to ensure the economic objectives, as 

related to the established objectives, are being met. 

The major concerns with respect to funding are: 

e Equity with which educational programs are 
made accessible to all. 

® Effectiveness in accomplishing public objec- 
tives. 

e Division of responsibility: federal, provincial and 
regional governments, and the individual. 

The major questions to be answered are: 

e Education and training for whom? 

e Education and training for what? 

@ Who pays the bill? 


Recommendations 

19. That the Government of Ontario continue to 
address itself to the above concerns and ques- 
tions, and after determination of a firm policy, 
should refer to the Interprovincial Committee of 
Ministers of Manpower and to the Federal Gov- 
ernment for revised national policies on the 
funding of human resource development and 
educational problems. 


20. That, in the above recommended deliberations, 
attention be directed to the recognition of the 
broad human, as well as economic needs. 


21. That the objectives developed by the CAAT 
Finance Committee be incorporated in this pri- 
ority. 


Priority 8... Special Problems 


Make provision in the program for special groups 
such as youth, women, minorities and handicapped 
persons 


Comment 

We need to improve the way we develop and utilize 
our human resources—particularly those of youth, 
women, minorities, older workers, etc. Both 
employers and educational and training agencies 
must be guided by longer-term considerations. 
“Make work”’ programs are not the answer to 
unemployment; it is far better to bring under-utilized 
groups into the active work force. To accomplish 
this, some attitudes of both employers and candi- 
dates for employment will have to be changed. 


Recommendations 
22. That education and training agencies andi. 
tutions adopt longer-term operating budge’ 
upgrading and retraining activities. | 


23. That there be more imaginative approach t 
subsidized on-the-job training for youth. 


{ 


24. That government assist employers in humai 
resource (manpower) planning. 


25. That affirmative action be taken to provide | 
grams for women. | 


26. That programs for native peoples and mino. 
groups be based on long-term planning an 
aimed at the roots, rather than the sympton 
problems. | 


Priority 9... Industrial and Economic Strate 
Establish Economic and Industrial Strategy At T 
Federal and Provincial Levels | 


Comment | 

There seem to be no real economic answers an 

there are conflicting ‘‘expert’’ opinions, but effe 

government planning and action needs agreem 
by business and industry on practical, specific 
measures. Bodies exist which should be able tc 
agree upon the general economic aims and the 
measures necessary to accomplish them. There 
agreement that: 

e The demands of all Canadians on the econ 
system have outpaced our ability to produc 
competitively. 

e The rising rate of government spending is a 
principal villain; it cannot go on without seri 
inflation. 

e Canada’s competitive position is being eroc 
in certain key industries. 


Recommendations 

27. That the need for, and importance of, policy) 
economic and industrial strategy be stresse 
and steps be taken by all levels of governme 
business and industry, labour, and other ap 
priate bodies, to provide a clearing house fc 
arriving ata common course of action. 
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That the recommendations of the Ontario Joint 
Sommittee on Economic Policy, August 1974, 
ind the Provincial Study on Technical and 
Skilled Manpower, be pursued. 


That the major issues of inflation, education and 
manpower, shortages of materials and energy, 
and lagging productivity, be a part of the 
strategy intended in this Priority. 


That the five major world crises: population, 
‘food, energy, natural resources and environ- 
‘ment, be included in this strategy. 


‘That the national approaches to economic poli- 
cies be aimed at causes rather than symptoms. 


That the general populace be made continually 
aware of economic considerations, and that 


| instruction in economics be provided at all 
‘levels of education. 


rity 10... Co-Ordinate Policies 


‘ablish, define and co-ordinate human resource 
anpower) policies at the federal and provincial 
els 


'mment 

ie Federal Government now has a policy and 
itario has not yet announced a policy. Our eco- 
mic progress depends upon the quantity and 
‘ality of our human resource. This resource 
‘nnot be utilized effectively under conflicting or 
co-ordinated policies. 


scommendations 
3. That, for effective human resource planning, 
' the following factors be included: 
_ (a) Sound information systems with a central 
SOUICEe. 
(b) Eliminate the overlapping of federal and 
provincial responsibilities. 
(c) Supply and demand statistics relating to 
manpower be made available. 
(d) Industrial and economic growth patterns be 
established. 
(e) Effect of technological change on man- 
power (human resources) must be taken 
into account. 


4. That immigration policies be updated and made 
part of human resource planning. 


35. That mere creation of jobs by government— 
without these jobs being useful and part of an 
overall human resource program—be discon- 
tinued. 


36. That the Federal Manpower effort be ques- 
tioned as to whether it invests too much in 
“failure” and too little in normal development. 
(What is the proper proportion between human 
development and human remedial efforts?) 


37. That steps be taken to simplify and co-ordinate 
those federal and provincial policies that affect 
the general supply, development, training and 
consistency of Human Resources. 


Priority 11... The Vital Resource 


Stress The Importance Of The Work Force AsA 
Major National Resource 


Comment 

Quantity and quality of the available work force (our 
human resource), if properly guided, determines 
the rate of our present and future economic pro- 
gress. The knowledge and skills of people are indis- 
pensable and many factors determine the demand 
for them: if the supply does not balance the 
demand, there can be severe social and economic 
repercussions. The development and effective utili- 
zation of our human resources cannot be left to 
chance. Some sources of manpower are presently 
neglected, with adverse results in both social and 
economic spheres. 


Recommendations 
38. That, to establish and strengthen the work force 
as a major resource, intensive study be under- 
taken with respect to: 
(a) Labour demand and the factors which 
affect It. 
(b) Labour supply, its quality and quantity and 
the factors upon which that quality and 
quantity depend. 
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39. That, following appropriate analyses and study, 
ways be found to: 

(a) Remedy the present under-utilization of the 
national work force, including a more effec- 
tive matching of supply to demand. 

(b) Reduce the undesirable conditions which 
cause the secondary work force to be 
excessively dependent on unemployment 
insurance, welfare, and the like. 

(c) Provide people with opportunities to 
achieve self-fulfillment through work by 
means of job enrichment, training, work 
orientation, and the strategic approach of 
the “Community Employment Study”’. 


Priority 12... Ontario’s Manpower Program 


Explore the Ontario Manpower Training Program as 
to its Part in the Total Human Resources Program 


Comment 

The Ontario Industrial Training Branch is concerned 
with apprenticeship training, short-term training in 
industry, examination and certification, modular and 
other experimental programs, adult training pro- 
grams, and training in business and industry pro- 
grams. 

“Training for Ontario’s Future” (The Dymond 
Report) contains 48 recommendations, many of 
which relate to activities of the Colleges of Applied 
Arts and Technology. The report advocates more 
training to be done in industry—perhaps colleges 
should be re-structured to provide this at the com- 
munity level. 

The main distinction between the activities of the 
College Affairs Branch and the Industrial Training 
Branch is that the former focuses on training for 
entry to the work force and the latter is concerned 
with training for persons already employed as mem- 
bers of the work force. 


Recommendations 

40. That the ‘‘Ontario Manpower Policy” paper, 
now in preparation, be made a part of this Prior- 
ity. 

41. That the interfaces between the various provin- 
cial Acts be resolved and streamlined. 


42. That training activities which are the 
responsibility of the Ministry of Colleges anc 
Universities be re-evaluated from time to tin 

| 

Priority 13... Labour Markets | 

Provide Labour Market Information 

| 

Comment | 

There are federal, provincial and other SOUICeS © 

labour market information, but these are largely’ 

unco-ordinated. We now need an accurate and 
dependable inventory and evaluation of labour | 
market information. | 

Recommendations 

43. That parallel with the provision of career infc 
mation services (Priority No. 6), there be pre 
vided an inventory and evaluation of labour . 
market information. 


44. That provision be made for checks as to duf 
cations, certainty of pertinent information ar 
the method and extent of distribution of the 
information. 


45. That there be provision for people at the cor 
munity level to make use of the information. 


Priority 14... Productivity 


Relate ‘Productivity’ to the Human Resources F 
gram 


Comment 

Canada must produce goods and services at a 
faster rate than it increases its population; this 
means increasing productivity, or the efficiency? 
which resources are converted into goods and s 
ices that people want. When capital, technology 
management, knowledge and labour are combir 
efficiently and improved in quality—output per nm 
hour increases. 
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‘uctivity may be defined as useful and mean- 

\| work which benefits both the producers and 
jeneral economy. Increased productivity is 
tial to the realization of our national objectives 
(ersonal goals; consequently, increased prod- 
‘ity is the most important objective each and all 
s can pursue. People are the source of prod- 
vity. 

Cause this is a common goal, we need a forum 
abour, business and the public, which is non- 

‘t and national in scope. 


ommendations 

That a non-profit organization (the ‘Canadian 
Productivity Institute’) be created, funded and 
operated by the private sector, to focus solely 
on increasing Canadian productivity. 


‘That every effort be extended to define and 
‘measure productivity and develop new ideas 
and techniques to increase it, with paramount 
attention to development and improvement of 
‘Canada’s human resources. 


‘That Colleges of Applied Arts and Technology 
‘give consideration to: 
(a) Including the productivity factor when 
developing programs. 
(b) Adopting productivity measures in teaching 
procedures. 
(c) Presenting productivity as a course or pro- 
gram in itself. 


Policy Regarding 
Education in the 
French Language 
in Colleges of 
Applied Arts and 
Technology 


There are two approaches to the education of 
French-speaking students in Colleges of Applied 
Arts and Technology. One provides French- 
speaking students with educational programs in the 
French language. The other provides some courses 
and/or educational programs in both official lan- 
guages. The policy of the Council of Regents 
encompasses both approaches. It respects the 
intent that the policy will be implemented by each 
CAAT concerned in the best interests of the stu- 
dents. 

The Council of Regents is developing a revised 
statement of objectives for the Colleges of Applied 
Arts and Technology, with input from boards of gov- 
ernors, presidents and other sources. Without antic- 
ipating the revisions, it is not expected that the 
basic objectives will change substantially from 
those set forth in the Legislature by the Hon. William 
G. Davis in May, 1965. A probability is a rearranging 
of priorities among the objectives, and changes in 
the means of their implementation. 

The Council maintains the position that the pri- 
mary objectives of the colleges are: 

(i) to prepare young people to enter the world of 
work, and 

(ii) to assist adults in improving themselves, or in 
preparing themselves for different or better 
jobs. 

This is not to deny the validity of other objectives 
but education for employment must be considered 
the prime responsibility of the college system. The 
policy of the Council of Regents on education for 
French-speaking students in the colleges is con- 
sistent with these stated objectives. 


Resolutions 

1. That any CAAT in an area where a recognizable 
percentage of the population is French- 
speaking offer some courses and/or programs 
in the French language, subject to sufficient 
enrolment under current program regulations, 
in order to serve graduates from French-lan- 
guage Instructional Units as well as French- 
speaking adult students in Continuing Educa- 
tion. A milieu where French-speaking students 
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feel at home is essential. It is understood that 
should French-speaking students need to 
improve their English language skills, appro- 
priate facilities for that purpose are, or will be 
made available. 


That the bilingual or French-language learning 
resources, developed at a college be shared 
with other colleges developing bilingual pro- 
grams to minimize the cost of such programs 
across the province. 


The Utilization of Program 
Advisory Committees in th’ 
Colleges of Applied Arts al 
Technology 


\ 
| 
| 


The Board of Governors of a College of Appl 
and Technology has responsibility for the de’ 
ment and maintenance of educational progré 
which are of continuing value to the commur’ 
served by the college. Community needs mu! 


| 
| 


assessed, priorities established, new prograr’ 

ated and existing programs constantly monit, 

modified, updated and re-evaluated in terms: 
changes in the community, particularly witht 
ence to the employment market. | 

To expect a board of governors to fulfill thi: 
in any detail would be unrealistic, and it is for 
reason that advisory committees are called fc 
the regulation under which the colleges oper 

Section 9 of the regulation reads as follows: | 

“(1)An advisory committee for each branch C 
program of instruction offered at a colleg 
be composed of members appointed by t 
board of governors for the college. 

(2) An advisory committee shall advise the b 
governors and make recommendations tt 
board of governors regarding programs ¢ 
instruction and the introduction of new pt 
grams of instruction. O. Reg. 268/65, s.¢ 

The purpose of this paper is to bring to the 
tion of all boards those features of program ai 
committees which have been found valuable 
ious colleges across the system. Many, perhé 
most colleges, have made very effective use ¢ 
committees, and it is hoped that a sharing oft 
experience will enable all colleges to enjoy th 

benefits which can be derived from the wise t 

tion of strong advisory committees. 


The Constitution of the Committee 

The program advisory committee should be c 
posed of members of the community outside 1 
college, with a diversity of experience and ext 
in the particular field concerned. It should incl 
representation from employers, professional é 
trade organizations, other educational instituti 
social and government agencies, and the like. 
Recent graduates of the college should be 
included, as they can provide special and pers 
insight into the effectiveness of the college prc 
grams. All members should act as individuals ; 
not as representatives of firms, agencies, orga 
tions or associations to which they may belont 
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| 
i 


ie optimum size of the committee is probably in 
ange of eight to ten members, including a 
rman elected annually from the membership. It 
seen found useful to make the term of office 
that new members can be introduced and 
‘ing members retired on a regular basis. 
jprogram advisory committee seems to work 

, when it advises On one program, or a very 

ll cluster of related programs. “General” pro- 
) advisory committees frequently do not hold 
attention of each member, since many of the 
es will concern matters other than those in 

ch he or she has a direct interest. 

ollege employees are not considered members 
ie advisory committee, but should act as 

)urce persons to the committee. 


ns of Reference 

jould be emphasized that although much com- 

nication should occur directly between the com- 

lees and the college departments concerned, 

\committees are advisory to the board of gover- 

5. They should be asked to present an annual 

ort to the board for its consideration and 

>onse, with a copy to the president. Some 

ids have found it useful to involve advisory com- 

‘ee members in convocations, award ceremo- 

3, “Open Houses”’, annual luncheons and other 

‘ege functions, where they will have an opportu- 

' to relate to the members of the board. Some 

ards invite chairmen of advisory committees to 

tain meetings of the board. 

3» advisory committee can be asked to advise on; 

| the initial and continuing need for the program 

in the light of employment opportunities for the 

| graduates; 

| the objectives and design of the program, 

_ based on performance objectives for the gradu- 

_ ates, which in turn depend on the current 

requirements of employers; 

) Changes in planned enrolment; 

} the Suitability of facilities and equipment, 
including field service or clinical resources 

| where applicable, to be used in teaching the 

| program; 

the finding of permanent employment for gradu- 

, ating students; 

) other issues at the request of the board or the 
president. 


Advisory committees can often assist with finding 
staff for new or changed programs. They may also 
help with finding summer jobs for students; 
obtaining prizes, scholarships and bursaries for 
deserving students; arranging field trips and field 
placement where applicable; recommending guest 
lecturers; relating to professional associations 
which have certification authority over graduates of 
certain programs, and maintaining good community 
relations for the college. This latter function may be 
particularly valuable when a program is being 
started or phased out. 

The committee should continually review and 
assess both the need for, and the effectiveness of 
the program, particularly in the light of changing 
requirements of the labour market. Changes in the 
program design, the faculty, the facilities, or the 
equipment should have the prior approval of the 
advisory committee. 

The advisory committees recommend to the 
board of governors and therefore cannot be held 
responsible for the effectiveness of the programs of 
the college. Their recommendations merit serious 
consideration, but the ultimate responsibility for 
decision-making and action taken after the advice is 
received must rest with the board of governors. 
However, the advisory committee should be 
informed of the final disposition of each of its rec- 
ommendations. 


The Meetings 
An advisory committee that is receiving serious 
consideration by the board of governors, dealing 
with real issues and being supplied with sufficient 
back-up data, will be interested in meeting at least 
twice a year. Meetings will be much more frequent 
under certain circumstances; for example, when 
considering a new program or when establishing a 
co-ordinated series of part-time programs. 
Secretarial services are provided by the college. 
Appropriate administrators and faculty members 
should attend the meetings and take part in the dis- 
cussions, presenting issues, problems and 
alternatives for the consideration of the committee. 
Factual data should be presented as well, such as 
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enrolment, promotion, attrition and placement sta- 
tistics. The college placement officer can frequently 
make useful input, and senior students can often 
bring a different viewpoint to the discussions, per- 
haps attending on a regular basis. In any case, advi- 
sory committees ought to have some opportunity to 
meet the students of the program. The presence of 
a board member at a meeting whenever possible is 
always appreciated. 

Discussions of the advisory committees can be 
made more interesting by the inclusion of items 
such as the success of individual students or gradu- 
ates, distinctions achieved by individual faculty 
members, films, etc. developed by the college and 
the like. Teaching facilities can and should be vis- 
ited, especially when recommended changes have 
occurred or new equipment can be inspected. Advi- 
sory committees will also be interested in general 
developments and achievements of the college as a 
whole, or in divisions of the college other than the 
one in which they are specifically interested. 

As well as the program advisory committees 
referred to above, some colleges find it worthwhile 
to set up advisory committees for special purposes: 
for example, to meet the needs of a certain area or 
to serve a special clientele, such as an advisory 
committee on the concerns of women, or a com- 
mittee on short programs for industry. Special ad 
hoc advisory committees have also been used to 
advise on how the college can respond to the 
issues Of community, provincial, national or even 
world-wide concern, such as housing, transporta- 
tion or the shortage of energy. 

As a “‘living resource’’, advisory committees can 
only be successful through continuous involvement 
in issues of concern to the college. Properly utilized, 
they can be of tremendous value in helping the col- 
lege achieve its purposes, its goals and its aspira- 
tions. It should be remembered, also, that advisory 
committees are an excellent source for potential 
members of the Board of Governors. 


Continuing Issues and The 
Committee on Long-Range | 
Policy 


At the end of March, the Council of Regents he’ 
its books, a number of ongoing issues includin: 
research studies under way in Council commit! 
or in the Ministry of Colleges and Universities, : 
some concerns for the future not yet formally | 
addressed. 
Of prime importance in the former category } 
development of a long-range funding policy fo 
distribution of moneys to the Colleges of Applic 
Arts and Technology. This project of the Coun: 
Finance Committee is discussed elsewhere int’ 
report under the heading ‘‘college financing’. 

A second project under way in the ministry is 
study of co-operative education. This comprise 
review of the number and type of co-op progra’ 
operation in the colleges, the advantages and ¢ 
advantages compared with conventional mode’ 
delivery, and the cost and funding implications | 
this type of education. It will include an investig’ 
to provide information on the market for co-op | 
grams as well as the performance of the studer 
and the graduates in these programs. 

Another project currently in progress is the 
experiment with private vocational schools, 
whereby seats in certain retraining courses hav 
been purchased from some of these schools fo 
first time. The cost/effectiveness of these place 
ments will be compared with similar activities in 
colleges for guidance in the future. 

In December 1975, the Council of Regents re 
ommended that the ministry develop a study to 
assess the effectiveness of the Diploma Nursin¢ 
programs offered in Colleges of Applied Arts an 
Technology, as well as those offered in the past 
immediately prior to the transfer of the program 
the colleges). A steering committee comprising 
representatives from the Provincial Advisory Cc 
mittee on Nursing Education, the Provincial Rev 
(Educational) Committee, the College of Nurses 
the ministry and the colleges, was set up, and tt 
Study is now under way. The project has been 
divided into two parts: 

Phase |, which entails the development of an 
instrument to measure the proficiency of gradué 
nurses in the work environment, three months a 
initial employment. The proficiency is to be mea 
ured against practice standards recently develo 
by the College of Nurses. This phase is expecte 
be completed shortly. 
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jase Ilis intended to utilize the instrument 

loped in Phase | to assess the performance 
yroductivity of diploma nursing graduates, and 
se the effectiveness of the programs. 

ce a relatively small percentage of the gradu- 
‘were employed in Ontario last year, there is a 
ret possibility that this represents a biased sam- 
and for that reason Phase || has not been 

ed. 

je Council of Regents has now approved a 

‘| pre-study to determine the criteria actually 

| by Ontario employers when hiring 1976 grad- 
s. In this way, the randomness of this particular 
ole can be determined; if it is satisfactory, 

3e Il can begin. 

‘ogram Standards and Criteria for Evaluation, 
“oved by the Council of Regents in October, 

4, are currently being reviewed in relation to the 
ently developed practice standards of the Col- 
‘of Nurses, by the Provincial Advisory Com- 

3e on Nursing Education. The Program 

idards and Criteria for Evaluation have been 
ied systematically to assess the programs by 
inspectors of the College of Nurses, who carry 
the assessment function for the Council of 
ents. In view of the fact that this assessment is a 
oorary arrangement, an alternate means for the 
2ssment of basic nursing programs is required. 
Council of Regents has therefore recom- 

ded that the ministry develop such means. 

he Council of Regents established a new 

iding committee this year; the Committee on 
g-Range Policy. This Committee has met sev- 
‘times during the year and has made a number 
aluable suggestions on internal matters such as 
organization of the Council meetings, the struc- 
: of the college multi-year plan visits and the 
nat of regular Council meetings with the gover- 
‘s, Staff and students of the colleges. 

he Long-Range Planning Committee has also 
ommended to the Council of Regents the fol- 
‘ing studies. 


Program Co-ordination 

It is recommended that a study be launched on the 
need for program co-ordination on a provincial or 
regional basis. The first step of such a study should 
be the gathering of information to determine 
whether or not program co-ordination is necessary 
at this time. Any further development of the study 
would depend on the examination of the informa- 
tion base so obtained, and if any action is deemed 
necessary at that time, it should be carried out co- 
operatively between the Council and the colleges. 


College Area Boundaries 

It is recommended that college area boundaries be 
re-examined in the light of changed municipal. 
boundaries, the development of regional govern- 
ments, and the optimum size of the individual col- 
lege. Now that ten years have gone by since the 
colleges were started, it may well be that some col- 
lege areas should be changed, and many of them 
need to be redefined in terms of the new municipali- 
ties. 


College Governance 
It is recommended that a study be conducted to 
determine whether or not the present constitution of 
the boards of governors is the best one, or whether 
the governance of the colleges should be changed. 
While these recommendations have nad the gen- 
eral concurrence of the Council as a whole, none 
have been formally launched. They are shown here 
merely as an indication of possible courses of 
action for the future. 
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Chairman’s Concluding 
Remarks 


When this report is published, | will no longer be 
Chairman of the Ontario Council of Regents for Col- 
leges of Applied Arts and Technology so | would 
like to wish my Successor every success in a stimu- 
lating and demanding position. The thing one real- 
izes very quickly in this kind of endeavour is that 
one can accomplish very little without the confi- 
dence and support of one’s fellow members. It has 
been my privilege during the past seven years to 
work with many outstanding people on the Council 
who were thorough and hard-working in their 
approach to college issues and who had great 
enthusiasm and sincerity in working to make the 
college system the success it has been. | wish to 
thank them for their enthusiasm, loyalty and sup- 
port. 

What is true of Council members is also true of 
the entire college family. The boards of governors 
and senior administrators of the colleges have been 
very supportive and the personnel of the Ministry of 
Colleges and Universities, who act as a secretariat 
to the Council, have always been of high quality. 


Best wishes for the future. 


Armen ¢ hore 


NORMAN A. SISCO 
Chairman 
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‘commendations to the 
nister, 1976-1977 


nber Date Resolutions Response 
Submitted 
i 25/3/76 Closing of the diploma nursing school in Cambridge (Conestoga College) Approved 
2 25/3/76 Fees for foreign students Approved in 
part 
3 25/3/76 Recommendations on the Report of the Special Program Review Received 
4 25/3/10 Report: Human and Community Education and Manpower Development Received 
1 27/4/76 Fees for foreign students (Revised) Incorporated 
in Govern- 
| ment policy 
12 27/4/76 Statement of CAAT objectives Returned 
Resubmitted 
| Deferred 
3 27/4/76 Policy on bilingual education Approved 
1 OES Distribution of the balance of CAAT funds for 1976-77 Approved 
z 30/6/76 Policy governing sponsored foreign students Approved 
30/6/76 Administrative salary schedule for 1976-77 Returned 
-3 30/6/76 St. Lawrence College proposal to deed land to the City of Kingston Approved 
- 30/6/76 Canadore College proposal to purchase former Bomarc Site from Approved 
| Crown Assets Disposal Corporation 
- 23/9/76 Administrative Salary Schedule for 1976-77 (resubmitted) Approved 
\-2 23/9/76 Mohawk College proposal to reserve land at the Townsend Townsite Conditionally 
for college development approved 
)-3 23/9/76 Humber College proposal to lease space in the Borough of York Approved 
3-4 23/9/76 Northern College proposal to acquire property in Kirkland Lake Approved 
3-5 2079/18 Humber College proposal to counter enrolment difficulties for mature Approved 
| students in the Funeral Services Education program 
3-6 23/9/76 Finance Committee recommendations re (a) distribution of funds to colleges Approved 
| for 1977-78 and (b) retention of resource person for the committee 
9-7 23/9/76 Study of comparative costs of manpower training programs Approved 
0-1 26/10/76 New Initiatives Grants for development of new courses or Approved 
programs for Francophone students 
0-2 26/10/76 Policy re education in the French language in Colleges of Applied Approved 
| Arts and Technology 
0-3 96/10/76 French language advisory committees Approved 
0-4 26/10/76 Purchase of property in Kenora by Confederation College Approved 
10-5 26/10/76 Cambrian College request for Wintario grant for athletic facility Approved 
N-4 23/11/76 Additional grants for development of new courses or programs for Approved 
Francophone students 
1-2 53/11/76 Development of an arboretum at Humber College Approved 
Aalyitol Proposal of Fanshawe College to consolidate operations in the Port Dover Approved 


-Simcoe area 
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Additional grants for courses or programs for Francophone students 


Conestoga College proposal re recreational and sports facility 


Extension of the Hearing Impaired Program at George Brown College 


Recommendations re flying training in Colleges of Applied Arts 


Seneca College request for a residential conference centre at the 


92-2 THN TE 
92-3 TAT Retention of counsel for negotiations 
92-4 Viale vats Retention of Hay Associates Canada Limited 
93-1 Zoya College computer facilities 
93-2 ZONAL 
93-3 AoW 1 i 1 Grants in support of French courses 
93-4 PAREN) TE 
93-5 DOT 
and Technology 
94-1 PAS UT Recommendations re the CAAT Pension Plan 
94-2 DMO TT Enrolment quotas in diploma nursing 
94-3 AS TET Dental auxiliary programs 
95-1 ON PUI St. Clair College nursing program at Chatham 
95-2 ZO e/a 
King Campus 
95-3 Sy UTE 


Release of ‘‘A review of Admission and Selection Procedures for Diploma 


Nursing Programs in CAATS”’. 
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Approvec. 
Approvet 


Approvec | 
Approvec. 


Approvec 
Approvec| 


Approvec 
Approvec 
with | 
modificati. 
Approved: 


Approved 


Approved | 
Approved. 
Noted 


Approved 
with 
reservatiol 


committees of 
2 Council of Regents 


dition to the standing committees of its own 
bers, and the special committees listed else- 
“e, the Council of Regents has established a 
‘ber of subcommittees for special purposes. 
3e include the provincial consultative commit- 
-which advise on the educational programs of 
olleges, and the staff affairs committees which 
se on various aspects of staff relations and 

sh carry out the collective bargaining with the 
jesentatives of the academic and support staff 
yaining units. 

ne Council is most appreciative of the contribu- 
:of time and effort of the busy people who serve 
these subcommittees without recompense. The 
cess of the Colleges of Applied Arts and Tech- 
gy in Ontario owes much to the expertise and 
id advice of these public-spirited men and 

nen. 


aff Affairs Committees 


ademic Negotiating Committee 

/ J. Hamilton, Algonquin College 

/K. E. Hunter, Conestoga College 

/G. Lamont, Sir Sandford Fleming College 

, G. R. Lawson, Sault College 

_J.M. Lynch, Ministry of Colleges and Universi- 
ties 

. T. Norton, Humber College 

.P. Pass, Georgian College 


| Mr. F. Hamilton, Counsel 


ipport Staff Negotiating Committee 

'.B. Beetles, George Brown College 

’.M. Bryson, Confederation College 

’H. Gilchrist, Ministry of Colleges and Universi- 
ties 

I. G. Lamorie, Canadore College 

I. J. M. Lynch, Ministry of Colleges and 

_ Universities 

r.P. Meyers, Fanshawe College 


Mr. T. Storie, Counsel 


Insurance Committee 

Mr. D. Avery, Mohawk College 

Mr. C. Bennet, Canadore College 

Mr. J. Brodie, Humber College 

Ms. B. Doherty, Confederation College 

Mr. H. Gilchrist, Ministry of Colleges and Universi- 
ties 

Mr. J. Korkoran, Ontario Public Service Employees’ 
Union 

Mr. G. LaRose, Niagara College 

Mr. N. Pollock, Ontario Public Service Employees’ 
Union 

Mr. R. Rachar, Fanshawe College 

Mr. L.H. Rosen, Ontario Public Service Employees’ 
Union 

Mr. D. Simmons, Mohawk College 

Mr. D. Stouffer, Ministry of Government Services 

Mr. E. Theobald, George Brown College 


Joint Educational Qualification Subcommittee 

Mr. J. M. Lynch, Ministry of Colleges and Universi- 
ties 

Mr. C. McKay, Niagara College 

Mr. |. Mohammed, Conestoga College 

Mr. T. Semadeni, Cambiran College 

Mr. W. Vair, Sault College 

Mr. M. Winrow, St. Lawrence College 


Support Staff Classification Committee 

Mr. H. Gilchrist, Ministry of Colleges and Universi- 
ties 

Mr. K. McClelland, Sault College 

Mr. J. Payne, St. Clair College 

Mr. G. Pevere, Niagara College 

Ms. J. Poglitsh, Ministry of Colleges and Universities 

Mrs. P. Rauer, George Brown College 

Mr. M. Tait, Seneca College 


31 


Provincial Committee on Job Evaluation 

Mr. J. P. Ellwood, Centennial College, Chairman 

Mr. G. Clark, Seneca College 

Mr. H. Gilchrist, Ministry of Colleges and Universi- 
ties 

Mr. P. Meyers, Fanshawe College 

Mr. J. Podmore, Conestoga College 

Mr. B. Seville, Cambrian College 

Mr. L. J. Tremblay, St. Lawrence College 


Expectancy Committee 

Mr. J. M. Lynch, Ministry of Colleges and 
Universities 

Mr. C. Trower, Ontario Public Service Employees’ 
Union 


Provincial Consultative Com 
mittees for College Program, 
1976 | 


This list includes provincial consultative commit 
tees, ad hoc steering committees, and task force 
reporting directly or indirectly to the Council of 
Regents. 

In addition to these committees, the Council i. 
aided in making decisions about educational prc 
grams in the colleges by three other groups whi, 
are not responsible to the Council, namely: The 
National Advisory Council on Marine Training, C. 
tral Region (Mr. E. Gordius, Ministry of Colleges 
Universities, Chairman); The National Advisory — 
Committee to the Department of Transport on | 
Training and Licensing of Aircraft Maintenance | 
sonnel (Mr. J. F. Mew, Department of Transport: | 
Chairman); and the Provincial Review (Educatio 
Subcommittee of the Ontario Council of Health 
(Professor L. Levine, McMaster University, Chai, 
man). The contribution of these three bodies to* 
planning of college programs is gratefully ackno 
edged. 


i 
! 
L 


Advertising Programs 

Mr. D. Armstrong, The Institute of Canadian Adv 
tising, Toronto, Chairman 

Miss H. Anderson, Senior Vice-President, Ronak 
Reynolds & Company Limited, Toronto 

Mr. R. H. Bradshaw, Advertising Manager, T. Eai 
Company Limited, Toronto 

Mr. B. W. Gordon, Vice-President, Creative Direc 
tor, F. H. Hayhurst Company Limited, Toront 

Mr. D. G. Hall, Account Director, Young & Rubic 
Limited, Toronto 

‘Mr. F. C. James, Gulf Oil Canada Limited, Toron 

Mr. J. Liphardt, Humber College, Rexdale 

Mr. M. MacDonald, St. Clair College, Windsor 

Mr. J. J. McHardy, Superintendent, Business De’ 
opment & Marketing Division, Canadian Imp 
rial Bank of Commerce, Toronto 

Mr. T. Patterson, Canadian Johns-Manville Limite 
Mississauga 


Mr. C. Erikson, Ministry of Colleges & Universitie: 
Secretary 
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\itectural Technology Programs 

>. Colby, Centennial College, Scarborough 

'\. Doyle, E. G. M. Cape & Company Limited, 
Nillowdale 

|. Filipovic, Confederation College, Thunder 
3ay 

VW. A. Jones, Ryerson Polytechnical Institute, 
Toronto 

/. Heinrichs, Robinson & Heinrichs, Architects, 
Toronto 

3. S. Mendiratta, Mohawk College, Hamilton 

J. Mills, Office Manager & Specification Writer, 
Hamilton 

T. McDougall, Craig & Kohler, Architects, 
Ottawa 

32. V. Murray, Confederation College, Thunder 
Bay 

G.L. Pal, Mohawk College, Hamilton 

WV. Robertson, Mathers and Haldenby, Archi- 
tects, Toronto 

J.H. Stirling, George Brown College, Toronto 
iM. M. Tameanko, Toronto 

R. Waites, George Brown College, Toronto 


id Care Worker Programs 

‘A. Bickerton, Thistletown Regional Centre, Rex- 
‘dale 

5 P. Cooper, Co-Chairman, Directors of 
‘Children’s and Group Homes, Huntley Youth 


| 
‘Service, Toronto 


is G. Davenport, Assistant Director, Bureau of 

‘Children’s Services, Ministry of Community and 

‘Social Services 

|M. Davis, Co-ordinator of Training, Children’s 

, Aid Society of Metropolitan Toronto 

's V. Gibbons, Assistant to Executive Director, 

‘Ministry of Correctional Services, Juvenile Divi- 
sion 

sD. Mandel, Executive Secretary, Ontario Asso- 

ciation of Children’s Mental Health Centres, 
Toronto 

'D. Randall, Consultant, Psychology, Allied 

Health Disciplines Branch, Ministry of Health 

/W.E. Rowberry, Algonquin College, Ottawa 


Dental Auxillary Programs 

Dr. V. Chatwin, Algonquin College, Ottawa 

Miss J. Cook, Toronto 

Dr. E. J. Fox, Assistant to Registrar, Royal College 
of Dental Surgeons of Ontario, Toronto 

Mr. B. Henderson, Algonquin College, Ottawa 

Dr. B. Hord, Faculty of Dentistry, University of 
Toronto, Toronto 

Mrs. D. Lang, Vice-President, Ontario Dental 
Hygienists’ Association, Mississauga 

Miss C. K. Ono, Seneca College, Downsview 

Mrs. A. J. Quaiattini, Cambrian College, Sudbury 

Dr. Ken Ryan, Dental Consultant, Ministry of Health, 
Health Promotion Branch, Toronto 

Dr. P. R. Shunock, Ontario Dental Association, 
Toronto 

Mr. G. H. Wright, Ministry of Colleges and Universi- 
ties. 


Early Childhood Education Programs 

Mrs. M. Barnett, President, AECEO Carleton Univer- 
sity, Ottawa 

Mrs. P. Couse, Course Director, Early Childhood 
Education, Ryerson Polytechnical Institute, 
Toronto 

Mrs. |. Hoff, Sunnybrook School, Toronto 

Mr. D. Lockwood, Humber College, Rexdale 

Mrs. E. Roberts, Co-ordinator, Day Nurseries, 
Children’s Bureau, Ministry of Community and 
Social Services 

Dr. L. Weld, Seneca College, King City 

Mrs. |. Withers, Certification Committee, AECEO, 64 
Waverley Road, Toronto. 
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Electronics Programs 

Mr. W. Dykstra, George Brown College, Toronto, 
Chairman 

Mr. K. R. Allen, National Parts & Service Manager, 
Simpson-Sears Limited, Rexdale 

Mr. K. J. Bergstrom, Algonquin College, Ottawa 

Mr. J. D. Booth, General Manager, Switzer Engi- 
neering Services Limited, Mississauga 

Mr. J. Davidson, Durham College, Oshawa 

Mr. G. A. Hinds, Service Supervisor, T. Eaton Com- 
pany Limited, Weston 

Mr. L. Ingram, Canadian General Electric Company 
Limited, Toronto 

Mr. G. G. Keenan, Training Service Officer, Cana- 
dian National Telecommunications, Toronto 

Mr. D. D. Keir, Cambrian College, Sudbury 

Mr. M. Kozos, Ontario Television Electronic Associ- 
ation, Mississauga 

Mr. W. Patullo, Conestoga College, Waterloo 

Mr. N. Peters, Fanshawe College, London 

Dr. R. A. Rothenbury, Lambton College, Sarnia 

Mr. J. Sands, Philips Electronics Industries Limited, 
Scarborough 

Mr. R. M. Slater, Manager of Training & Planning, 
Canadian Motorola Electronics, Willowdale 

Mr. H. Weber, Fleetwood Corporation, Rexdale 

Mr. B. White, Humber College, Rexdale 

Mr. G. Wragg, Humber College, Rexdale 


Mr. D. M. Jennings, Ministry of Colleges and Univer- 
sities, Secretary. 


| 


Flying Training Programs 

Mr. J. E. Code, Sault College, Sault Ste. Marie | 

Mr. A. Gordon, Canadore College, North Bay | 

Mr. R. V. Murray, Confederation College, Thur: 
Bay 

Mr. P. Struk, Seneca College, Willowdale 

Mr. R. J. Vincent, Durham College, Oshawa 


| 


Heating, Refrigeration and Air Conditioning 
grams 

Mr. G. |. Bruce, Ministry of Colleges and Unive 

Mr. A. Cameron, Carrier Corporation, Bramale’ 

Mr. H. B. Chadwick, Manager, Consumer Rela’ 
Canadian General Electric Company Limite 
Weston 

Mr. W. N. Drake, Energy Safety Branch, Ming 
Consumer & Commercial Relations, Toron, 

Mr. R. Fraser, Heating, Refrigeration and Air Ce 
tioning Institute, Etobicoke 

Mr. L. Gordge, Ministry of Colleges and Univers, 
Toronto 

Mr. R. Gow, Hayton Hampel Limited, Hamilton _ 

Mr. J. W. Ingram, Ontario Petroleum Associatic 
Downsview 

Mr. D. Jennings, Ministry of Colleges and Unie 
ties, Toronto | 

Mr. N. Leckie, Fanshawe College, London 

Mr. W. F. Marshall, Marshall Refrigeration Com| 
Limited, Leaside 

Mr. R. Morris, Humber College, Rexdale 

Mr. D. Omand, Industrial Training Council, Tore 

Mr. J. C. Nyman, Algonquin College, Ottawa 

Mr. N. Plummer, Refrigeration Workers of Ontal 
Local Union 787, Downsview 

Mr. W. Podd, Mohawk College, Hamilton 

Mr. J. Ralston, Ministry of Colleges and Univers 

Mr. W. |. Rapson, Ministry of Colleges and Univ 
ties 

Mr. D. Steadman, Manager, Consumer Product 
Division, Canadian Appliance Manufacturer 
Association, Toronto 

Mr. G. Takata, Niagara College, Welland 

Mr. D. Wheeler, Lennox Industries, Toronto. 
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spitality and Tourism Programs 

|C. Adamson, George Brown College, Toronto 
|J. Aghion, c/o The Plainsman, Dundas 

|D. Barry, Travel Industry Association of Canada, 
' 130 Albert Street, Ottawa 

'B. Bree, Fanshawe College, London 

/R P. Crawford, Georgian College, Barrie 

/B. Fearon, Canadian Government Office of 
Tourism, Ottawa 

/R Huddard, Canadian Restaurant Association, 
' Ontario Region, Toronto 

3, J. Hutchison, Co-ordinator of Dietetics, Cana- 
"dian Dietetic Association, Don Mills 

G. Kibedi, Manager, Tourism Industry Improve- 
_ ment, Tourist Development Branch, Ministry of 
_ Industry and Tourism, Toronto 

s. J. Saint, Bay Travel, Toronto 

. M. Samuels, Canadian Institute of Travel Coun- 
- sellors, Toronto 

-G. Schmalz, Blue Moon Hotel, Petersburgh 

. J. Schmied, Company Food Services, T. Eaton 
~ Company Limited, Toronto 


’.L. A. Mitchell, Ministry of Colleges and Universi- 
~ ties, Acting Secretary. 


Jurnalism Programs 

|. J. Boyd, Hospital Administration in Canada, 
Southam Business Publications, Don Mills 

r.D. Bradley, St. Clair College, Windsor 

ig W. Cunningham, Georgian College, Barrie 

rR. Mills, Assistant Managing Editor, Ottawa Citi- 

. zen, Ottawa 

+.B. Pearson, Editor, Windsor Star, Windsor 

s.L. Sutton, Managing Editor, This Week, Oshawa 


ibrary Technicians Programs 

r.O. Bishop, School of Library Science, University 
of Toronto, Toronto 

irs. G. Buller, Provincial Library Services Branch, 
Ministry of Culture and Recreation, Toronto 


Mr. P. Calarco, Program Consultant, School Librar- 
ies, Ministry of Education, Waterloo 

Miss G. Hughes, Sheridan College, Oakville 

Mrs. M. Lee, Administrative Service Branch, Min- 
istry of Revenue, Toronto 

Mr. M. MacDonald, St. Clair College, Windsor 

Mr. J. Marshall, School of Library Science, | 
University of Toronto, Toronto 

Mrs. D. Myers, Ontario College of Art, Toronto 

Dr. R. C. Quittenton, St. Clair College, Windsor 


Mr. C. Eriksen, Ministry of Colleges and Universi- 
ties, Secretary. 


Legal Assistants Programs 

Mr. G. V. Armstrong, Q.C., Armstrong, Kemp, 
Young, Burrows & Grant, Toronto 

Mr. J. Bristow, The Institute of Law Clerks of 
Ontario, Toronto 

Mr. J. R. Finley, Smith, Lyons, Torrance, Stevenson 
& Mayer, Toronto 

Mr. H. R. Nathan, Minden, Gross, Grafstein & 
Greenstein, Toronto 

Mr. N. Rogers, Q.C., The Law Society of Upper 
Canada, Toronto 

Mr. M. Zwicker, Orillia. 


Motive Power Programs 

Mr. M. Wentworth, Service Manager, White Trucks, 
Toronto, Chairman 

Mr. W. J. Bailey, London Motor Products Limited, 
London 

Mr. E. P. Bentley, Centennial College, Scarborough 

Mr. P. N. Brown, Fanshawe College, London 

Mr. N. A. Clark, Assistant General Manager, Motor 
Vehicle Manufacturers’ Association, Toronto 

Mr. J. Ducharme, St. Clair College, Windsor 

Mr. B. Hambly, Manager, Training & Plant Services, 
Harper Detroit Diesel Limited, Toronto 
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Mr. L. Hunter, Senior Research Engineer, Gulf Oil 
Canada, Oakville 

Mr. A. W. Jones, Supervisor, Experimental Depart- 
ment, Eaton Yale Limited, Forestry & Construc- 
tion Division, Woodstock 

Mr. D. Kinsman, State Farm Insurance Company, 
Scarborough 

Mr. G. R. Lawson, Sault College, Sault Ste. Marie 

Mr. S. Murphy, Mohawk College, Hamilton 

Mr. J. Reid, Industrial Engine Sales, Chrysler 
Canada Limited, Windsor 

Mr. J. W. Spillet, Canadian Parts Manager, Mack 
Trucks Canada Limited, Toronto 

Mr. J. Thatcher, Automotive Trades Association, 
Toronto 


Mr. D. M. Jennings, Ministry of Colleges and Univer- 
sities, Toronto, Secretary. 


The Provincial Advisory Committee on Nursing 
Education 


Nominated by 

College of Nurses Association of Ontario 

Miss K. Arpin, Associate Professor, Faculty of Nurs- 
ing, University of Toronto, Chairman 

Miss M. Charters, Assistant Administrator, Nursing 
and Patient Care Services, Hamilton General 
Hospital 

Miss B. Harris, Supervisor, Nursing Department, 
Ryerson Polytechnical Institute 

Miss M. J. Henricks, Media Co-ordinator, Ottawa 
Civic Hospital 

Miss D. Lambeth, Chairman, Department of Nurs- 
ing, Mohawk College. 


Registered Nurses 

Miss B. Ashton, Assistant Professor, Faculty of 
Nursing, Health Sciences Addition, University of 
Western Ontario 

Miss B. Davidson, Assistant Director, Division of 
Public Health Nursing, Department of Public 
Health, City Hall, Toronto. 


Ontario Medical Association 
Dr. C. Gordon Cameron, Physician, Scarboroug. 
{ 

Committee of Presidents 
Mr. B. J. Baker, Dean of Arts, Business and Hea! 
Sciences, Sault College. 


Ontario Association of Registered Nursing 

Assistants 
Mrs. W. Morrison, Registered Nursing Assistant, 

Niagara Region Health Unit. 


Ontario Hospital Association 

Mr. D. A. Robertson, Administrator, South Water: 
Memorial Hospital, Cambridge 

Mr. J. W. Ostler, Trustee, Milton District Hospital 


' 
| 
) 
| 
: 


Ministry of Education | 
Mrs. L. J. Johnston, Teacher, Applewood Height 
Secondary School. 


: 

Ministry of Health | 
Miss D. Monteith, Senior Nursing Consultant, Ins 
tutional Operations Branch, Ministry of Healt 

| 

Ministry of Colleges and Universities | 
Miss R. Borowska, Program Consultant, Progran: 
Resources Branch, Ministry of Colleges and - 


Universities, Secretary 


Survey Programs 

Mr. H. Coupland, Marshall, Macklin, Monoghan, 
Limited, Land Surveyors, Don Mills 

Mr. H. Chesser, Humber College, Rexdale 

Mr. R. C. Cooper, Municipal Offices, Burlington 

Mr. D. Lloyd, Fanshawe College, London 

Mr. R. A. Logan, Legal Surveys Branch, Ministry 
Consumer & Commercial Relations, Toronto 

Mr. T. J. McGuinness, Niagara College, Welland 

Mr. T. E. Merriman, Speight & Van Nostrand Lim- 
ited, Land Surveyors, Toronto 

Mr. J. H. Stirling, George Brown College, Torontc 

Dr. W. R. Stuart, Niagara College, Welland 

Mr. R. G. Thompson, Seneca College, Willowdale 
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yport Staff 1976-1977 


| 
CEMENT made this 13th day of October, 1976. 


WEEN: 


ONTARIO COUNCIL OF REGENTS FOR COL- 
ES OF APPLIED ARTS AND TECHNOLOGY 

\g through its Staff Affairs Committee with 

ect to and on behalf of Colleges of Applied Arts 
Technology. 


einafter referred to as the “College”’ or 
lleges’’) 


—and— 


THE ONTARIO PUBLIC SERVICE 
EMPLOYEES UNION 


(hereinafter referred to as the “Union’’) 


cognition 

1 The Union is recognized as the exclusive bar- 
ing agent for all Support Staff employees of the 
leges, save and except foremen and supervi- 

's, persons above the rank of foreman or supervi- 
, employees performing duties that require the 

2 of confidential information relating to employee 
ations and the formulation of the College budget 
‘he Campus budget, as the case May be, per- 

1s regularly employed for not more than 

snty-four (24) hours per week and persons 
‘ployed temporarily during the College vacation 
‘iods, students employed on a co-operative edu- 
tional training programme with a school, college 
university, graduates of the College employed for 
to twelve (12) months following completion of 

sir courses and associated with certification, reg- 
ration or other licencing requirement, persons 

‘ed for a special project of a non-recurring kind 

d persons employed on a casual or temporary 
‘sis unless so employed continually for a period of 
<(6) months or more. College personnel excluded 
»m the application of this Agreement include 

ose in positions set out in Appendix 1 hereto. 


02 This Agreement is binding on the parties 
sreto and the employees as defined in Section 
01. 


Relationship 

2.01 The Colleges and the Union agree that there 
will be no more intimidation, discrimination, interfer- 
ence, restraint or coercion exercised or practised 
by either of them or their representatives or mem- 
bers because of employee’s membership or 
non-membership in the Union or because of his 
activity or lack of activity in the Union. 


2.02 The Union agrees that there will be no Union 
activities on the premises of the Colleges, except as 
specifically referred to in this Agreement or 
approved in writing by the College. 


Management Functions 
3.01 The Union acknowledges that it is the exclu- 
sive function of the Colleges to: 


(a) maintain order, discipline and efficiency; 


(b) hire, discharge, transfer, classify, assign, 
appoint, promote, demote, layoff, recall and sus- 
pend or otherwise discipline employees subject to 
the right to lodge a grievance as provided for in this 
Agreement; 


(c) generally to manage the College and, without 
restricting the generality of the foregoing, the right 
to plan, direct and control operations, facilities, pro- 
grammes, courses, systems and procedures, direct 
its personnel, determine complement, organization, 
methods and the number, location and classifica- 
tion of personnel required from time to time, the 
number and location of campuses and facilities, 
services to be performed, the scheduling of assign- 
ments and work, the extension, limitation, curtail- 
ment or cessation of operations and all other rights 
and responsibilities not specifically modified else- 
where in this Agreement. 


Wages 
4.01 The wage ranges of rates shall be as set out In 
Appendix II hereto on the effective dates as therein 


provided. 


4.02 Classifications shall be as listed in Appendix II 
to this Agreement and the various grades or levels 
within a family of jobs (for example, Clerk 1 to 4, 
General) shall each be a separate classification. 
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4.03 Subject to satisfactory performance of duties, 
an employee shall progress in accordance with the 
increments set out in Appendix II, Hourly Wage 
Rates. Where the increment is to be withheld, the 
employee shall be notified in writing prior to the 
effective date of such increment. 


4.04 (a) On promotion to a classification in a higher 
wage range or by reason of reclassification to a 
Classification in a higher wage range, an employee 
shall be paid the next highest rate in the classifica- 
tion to which he is assigned, which provides an 
increase of not less than the next incremental 
amount available to the employee in the classifica- 
tion immediately prior to the promotion, or reclassifi- 
cation, providing the resultant rate does not exceed 
the maximum rate of the new Classification, except 
that where such employee was receiving the max- 
imum rate, the increase shall be not less than the 
incremental differential between the maximum rate 
and the preceding rate in that classification. 


4.04 (b) (1) When the College temporarily assigns 
an employee to the duties and responsibilities of a 
position in a classification with a higher rate range 
or maximum salary for a period in excess of fifteen 
(15) consecutive working days, such employees 
shall be paid the next higher rate in that classifica- 
tion which provides an increase of not less than the 
incremental amount available to the employee in the 
Classification immediately prior to the assignment 
providing the resultant rate does not exceed the 
maximum rate of the new Classification, except that 
where such employee was receiving the maximum 
rate, the increase shall be not less than the incre- 
mental differential between the maximum rate and 
the preceding rate in that classification from the 
expiration of fifteen (15) consecutive working days 
including payment for the prior fifteen (15) days 
providing such new rate does not exceed the max- 
imum rate for the classification to which he is tem- 
porarily assigned. 


(2) (i) When the College temporarily assigns an 
employee to the duties and responsibilities of a 
position in a classification with a lower rate range or 


maximum salary where there is no work reaso | 
available for him in the position from which he | 
assigned he shall be paid the lower applicable) 
sification rate to which he was assigned after t) 
expiration of fifteen (15) consecutive working 1) 
in such lower classification. 


(2) (ii) When the College temporarily assigns a) 
employee to the duties and responsibilities of | 
position in a classification with a lower rate ran: 
maximum salary where there is work reasonab. 
available for him in the position from which her 
assigned he shall continue to be paid at the ral’ 
applicable to the classification from which he y. 


assigned. | 


4.05 The Colleges shall pay employees every 7 
(2) weeks. The College shall endeavour to incl 
payment for overtime worked in the pay in the 1) 
pay period following the pay period in which th: 
overtime was worked. | 
4.06 The Colleges agree to pay a shift premiun 
18¢ per hour for all hours worked between 5 pil 
and 6:00 a.m. Where more than fifty (50) perce 
the hours worked on any regular shift fall within’ 
period the premium shall be paid for all hours _ 


worked. } 


Hours of Work 

5.01 (a) The normal work week for office and 
administrative employees such as: 

Library Technician 

Clerk General 

Operator Telephone Switchboard 

Typist Stenographer 

Secretary 

Operator Key Punch 

Operator Off-set Equipment 

Technician 

Technologist 

Computer Operator 

Nurse Assistant and Nurse 

Nursery School Assistant 

Nursery School Leader 

will be thirty-five (35), thirty-six and one-quarter 
—1/4) or thirty-seven and one-half (37—1 /2) 
hours per week and seven (7), seven and 
one-quarter (7—1/4) or seven and one-half (7— 
1/2) hours per day respectively, as designated t 
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‘College, for the employees concerned and 
eduled on five (5) consecutive days except with 
pect to employees engaged in continuous oper- 
ins or on special shifts. 


The normal work week for maintenance and 
ding employees such as: 

tionary Engineer 

-etaker 

od Service Attendant 

chen Helper 

ok 

sistant Cook 

»rk Supply 

jintenance Handyman 

urneyman Tradesman 

S Driver 

ver 

curity Guard 

| be forty (40) hours per week and eight (8) hours 
day for the employees concerned as scheduled 
the College on five (5) consecutive days, except 
/h respect to employees engaged in continuous 
‘erations or on special shifts. 


)Itis understood that the provisions of this sec- 
‘nare intended only to provide a basis for calcu- 
ing time worked and shall not constitute a 
Jarantee of hours of work per day, or days of work 
sr week or for any period whatsoever. It is under- 
dod and agreed that where the normal weekly or 
aily hours as referred to in (a) and (b) above are to 
> changed, such changes shall be the subject of 
scussion with the Union College Committee prior 

| implementation. 

|) There shall be no split shifts during the term of 
,is Agreement. 


02 (a) An employee in a classification referred to 
/paragraph (a) of Section 5.01 shall be paid at the 
vertime rate of time and one-half the employee’s 
ourly rate for authorized work performed. 


) consisting of a work period of at least 

ne-quarter hour in a day over the normal daily 
ours designated by the College of seven (7), seven 
nd one-quarter (71/4) or seven and one-half (7 
—1/2) for the employees concerned; or 


(ii) consisting of a cumulative work period of at least 
one-half hour over the normal work week of 
thirty-five (35), thirty-six and one-quarter (36—1 /4) 
or thirty-seven and one-half (37—1 /2) hours per 
week as may be designated by the College for the 
employees concerned; or 

(ii) on an employee’s sixth day of work in the week 
concerned. 


(b) An employee in a classification referred to in 
paragraph (b) of Section 5.01 and scheduled on a 
normal work week of forty (40) hours per week shall 
be paid at the overtime rate of time and one-half the 
employee’s hourly rate for authorized work per- 
formed. 


(i) in excess of eight (8) hours per day; or 
(ii) in excess of forty (40) hours in the week; or 


(iii) on an employee’s sixth day of work in the week 
concerned. 


(c) (i) Employees referred to in Section 5.01 (a) 
and (b) shall be entitled to payment at the overtime 
rate of double the employee’s hourly rate for all 
authorized work performed on the employee's sev- 
enth day of work in the week concerned. 

(ii) Employees engaged in continuous operations 
or on special shifts excluded from Section 5.01 (a) 
and (b) shall nevertheless, be entitled to payment at 
the overtime rate of double the employee's hourly 
rate for all authorized work performed on what 
amounts to any second day of rest in their schedule 
provided they have completed their regularly sched- 
uled days of work and performed work on what 
amounts to any first day of rest in their schedule. 
Employees who have completed their regularly 
scheduled days of work but have not performed 
work on what amounts to any first day of rest in 
their schedule shall receive time and one-half their 
hourly rate for authorized work performed on what 
amounts to any second day of rest in their sched- 
ule. 


(d) There shall be no duplication of pyramiding of 
overtime payment nor shall the same hours worked 
be counted as part of the normal work week and 
also as hours for which an overtime premium Is pay- 
able. 
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5.03 Authorized work performed on a holiday 
defined in Section 6.01 (or on the day designated 
as such under Section 6.03 (a) shall be paid at time 
and one-half for all hours worked. In addition, the 
employee shall be entitled to holiday pay in accord- 
ance with Section 6.01 and subject to Section 6.02. 


5.04 Where an employee has left the College on the 
completion of his regular scheduled hours of work 
after which he is called back before the commence- 
ment of his next regular scheduled hours of work, 
he shall receive payment for all hours worked at the 
applicable overtime rate with a minimum guarantee 
for four (4) hours overtime at time and one-half of 
his regular rate of Pay except to the extent that such 
period of four (4) hours overlaps or extends into his 
regular hours of work. 


5.05 The parties to this Agreement recognize that 
College operations may require the performance of 
overtime work and that employees will co-operate in 
the performance of such work. The Colleges will 
attempt to advise employees of required overtime as 
far in advance as practicable and, in any event, will 
give notice of scheduled overtime required prior to 
the conclusion of the preceding work day except in 
Circumstances beyond its reasonable control. The 
Colleges agree to attempt to distribute available 
Overtime work as equitably as practicable amongst 
qualified employees in the work groups in which 
overtime work is required. Where advance notice of 
required overtime has not been given, the Colleges 
Shall take into consideration legitimate requests of 
employees to be excused where the performance of 
overtime by such employees would cause undue 
hardship or serious inconvenience, Employees who 
have been excused on this basis shall be deemed to 
have worked such overtime for the purposes of 
considering equitable distribution. Where an 
employee claims improper distribution of overtime 
under these provisions and such claim is either 
agreed to or determined to be valid, the College’s 
obligation shall be limited to offering such employee 
the next Opportunity to perform scheduled overtime 
work in his work group that he is qualified and 
willing to perform, 


5.06 The College will give as much advance 
as Is practical with respect to changes in sch 
shifts except in circumstances beyond its cor 
The College further agrees that where major 
changes in shift schedules (including new sh 
schedules) are to be implemented, it will first 
Cuss such changes with the Union College C 
Lees 


5.07 Where an employee is required to work i 
than three (3) continuous hours on completio 
his regular shift and has not been given notice 
such overtime on the prior day or before he sl}. 
entitled to a meal voucher not to exceed $2.01) 
where cafeteria facilities are not available, am 
allowance of up to $2.50 on provision by the 

employee of a meal receipt. | 


Holidays 
6.01 An employee who has completed thirty © 
calendar days of continuous service will receiv 
regular rate of pay for his normal scheduled he 
(up to a maximum of eight (8) for the holidays | 
out following). It is understood, however, that ! 
employees who, as of the date of the observan; 
any of the holidays have not yet completed thir 
(80) calendar days of continuous service but Si 
quently successfully complete (30) calendar de 
continuous service shall nevertheless be entitle 
holiday pay in accordance with the provisions 
herein. 

New Year’s Day 

Good Friday 

Victoria Day 

Dominion Day 

Civic Holiday 

Labour Day 

Thanksgiving Day 

Christmas Day 

Boxing Day 

Two (2) additional holidays shall be designated t 
the College (on at least thirty (30) days prior noti 
of the date of observance) following discussion \ 
the Union College Committee. 
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In order to qualify for payment of the holiday 
perned, the employee must work the full sched- 
hours of work on the work day immediately 

re the holiday and the full scheduled hours of 
«on the work day immediately following the hol- 
unless absent for all or part of such days for 
ons satisfactory to the College. 


: (a) When a holiday or holidays as defined in 
falls on a Saturday or Sunday the College shall 
gnate the preceding Friday and/or Monday fol- 
g as a substitute day off with pay except with 
ect to employees on other than a regular 

iday to Friday schedule. 


A\n employee whose regular schedule is other 

, Monday to Friday shall be entitled to a lieu day 
here a holiday as defined in Section 6.01 falls 
his regular day off. Where such holiday falls on a 
Jlarly scheduled working day and the employee 
»quired to work he shall be paid in accordance 

i Section 5.03 or, if he so elects, he shall receive 
» and one-half for all hours worked and in addi- 
‘alieu day off with pay. Where the employee is 
tled to a lieu day or elects for a lieu day such 
shall be designated by the College at a time sat- 
ctory to the employee and acceptable to the 
lege. 


4 When a holiday falls within an employee's 
ation period his vacation shall be extended by 

2 day either at the beginning or end of this vaca- 
unless the employee requests a lieu day off 


ch is on a date satisfactory to the College. 


cation 

‘1 (a) An employee on the active payroll of the 
\lege who has completed one (1) years contin- 
JS service on June 30th, shall be granted three 
weeks vacation with pay. 

Effective for the vacation year 1977 and there- 
2r, an employee on the active payroll of the Col- 
‘e who has completed 12 years continuous 

vice on June 30 shall be granted four (4) weeks 
2ation with pay. 

-Anemployee on the active payroll of the College 
10 has completed twenty-five (25) years contin- 
us service on June 30th shall be granted five (5) 
reks vacation with pay. 


7.02 Vacation pay shall be computed on the basis 
of the employee’s regular wages based on his 
normal hours of work. The pay which an employee 
would normally receive during his vacation period 
shall be paid prior to such vacation providing the 
employee makes a written request to the Personnel 
Office (or such other office as may be designated 
by the College concerned) at least thirty (30) days 
prior to the commencement of such vacation. 


7.03 (a) in determining the period of continuous 
service of employees on the active payroll for the 
purpose of vacation entitlement: 

(i) an employee’s previous uninterrupted service 
with the College immediately prior to and consecu- 
tive with its establishment as a College of Applied 
Arts & Technology shall be included; 

(ii) An employee who, for any reason, has less than 
twelve (12) full months of active employment during 
the one year period immediately prior to June 30th 
in any year, shall receive a lesser vacation with pay 
on a pro rata basis under the schedule of vacations 
set out in this Article, subject to any accumulation 
of service under Section 10.06. 

(b) An employee whose employment is terminated 
subsequent to June 30th in any year shall receive a 
lesser vacation pay pro rated in accordance with 
the schedule of vacations set out in this Article. 


7.04 Vacations shall be as scheduled by the Col- 
lege and normally taken during the period June to 
August. The College may, however, schedule vaca- 
tions at any time and will consider requests by 
employees for vacations at other than the normal 
scheduled periods consistent with College staffing 
requirements. Where, in scheduling vacations in 
accordance with the foregoing, conflicts arise 
amongst employees as to their choice of vacation 
times consideration shall be given to the respective 
service of such employees, their vacation prefer- 
ences in prior years and staffing requirements in the 
final determination of the vacation schedule. 
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Bereavement Leave 

8.01 On the death of an employee’s parent, spouse, 
child, brother, sister, monther-in-law, father-in-law, 
grandparent, grandchild or guardian, an employee 
shall be granted a leave of absence of one ODe) 
more days without loss of pay in order to attend at 
or make arrangements for the funeral, the duration 
of the leave to be at the discretion of the College. 


Jury Duty and Witness Duty 

9.01 An employee who is called for jury duty or who 
is subpoenaed as a Crown witness or witness in 
another proceeding which requires his attendance 
as a matter of civic or public duty will receive for 
each day of absence from work therefor, the differ- 
ence between pay lost (Computed at the 
employee's hourly rate for the number of normal 
hours the employee would otherwise have worked 
exclusive of overtime and other forms of premium 
pay) and the amount of jury fee or witness fee 
received, provided the employee furnishes the Col- 
lege with a certificate of service Signed by the Clerk 
of the Court, showing the amount of fee received. 


Leave of Absence 
10.01 Leave of absence without pay may be 


granted by the College for legitimate personal rea- 
sons. 


10.02 Leave of absence because of pregnancy 
Shall be granted in accordance with the Employ- 
ment Standards Act (Ontario). 


10.03 Leave of absence with pay may be granted to 
employees to attend conventions, schools and sem- 
inars conducted by the Union. In addition, leave of 
absence with pay may be granted to employee rep- 
resentatives to attend meetings with College repre- 
sentatives and necessary related time off for the 
Purposes of negotiating the renewal of this Agree- 
ment. Such leaves of absence shall not be unrea- 
sonably withheld recognizing the need of efficiency 
of operations of the College. The College will be 
reimbursed by the Union for such leaves of absence 
with pay so granted. 


\ 
| 
| 
\ 
t 


10.04 On request, in writing, leave of absenc) 
without pay may be granted to an employee | 
time of the employee’s legal adoption of a ch} 
Such leave of absence shall not €XCeed Six (€, 
weeks unless extended in writing by the Colle 


t 


10.05 An employee shall be granted leave of 
absence without loss of regular earnings for é} 
necessary time spent during regular working 
for the purpose of attendances to acquire his § 
dian Citizenship papers. Such leave(s) of abse 
Shall not, in total, exceed the equivalent of on 
and the College may require evidence of any |} 
Sary attendances during the regular working fF. 


10.06 Seniority and service shall accumulate { 
purposes under the Collective agreement for ¢ 
period of up to but not exceeding four (4) cale: 
months during the term of this Agreement duri! 
any leave(s) of absence with or without pay gr 
pursuant to the provisions of this Agreement. ] 
Provision shall not apply in the case of probati¢ 
employees who shall be required to complete ; 
months of active employment to attain seniority 
unless waived by the College. | 


Seniority 
11.01 An employee shall be on probation until. 
has completed six (6) months of employment w 
the College in any twelve (12) month period. O1 
successful completion of the probationary peric: 
Shall then be credited with six (6) months senio: 
and seniority thus acquired shall be exercisable. 
the manner set out in this Article. | 


11.02 When a College decides that circumstanc. 
require a reduction of personnel in any position 
within a Classification as defined herein, the fol- 
lowing provisions shall apply: 


(A) probationary employees, if any, performing t 
work in question shall be first laid off: 


(B) where the qualifications of employees who h. 
completed their probationary period and who aré 
the affected position are relatively equal, their lay 
Shall be on the basis of seniority. Where in accor 
ance with the foregoing, an employee would othe 
wise be laid off the following provisions shall app! 
in Sequence: 
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sre there is a vacant position, as defined 

, within a classification of equal maximum 

ne employee shall be assigned to such 

sy providing he is fully qualified to perform the 
1 question without training. An employee who 
layoff in lieu of such assignment must do so, 
ng, within seventy-two (72) hours of receipt 
ce of such assignment and shall be laid off. 
ployee assigned to a vacancy herein shall 
iin his rate and, for the purposes of further 
sssion, if any, within the rate range, shall be 
2d to have service within such position equiv- 
o his service in the position from which he 
ssigned; 

where there is no vacant position, or where 
iployee is not qualified, under (i) above, the 
yee shall displace the junior employee in the 
»n that he last held in the College, if any, pro- 
‘he is fully qualified to perform the work in 

on without training and further providing he 
eater seniority unless the employee elects 

‘in writing, within seventy-two (72) hours of 

t of notice of displacement rights; 


employee displaced under (ii)(a) above shall, 
ing he is fully qualified to perform the work in 
on without training and has greater seniority, 
ce the junior employee in the position that he 
sId in the College, if any, and failing displace- 
‘shall be laid off; 


‘employee, displaced under (ii)(b) above shall 
e laid off; 


Jere the employee has no displacement rights 
(ii)(a) above, he shall be assigned to any 

t position (as defined herein) within a classifi- 
1 of lower maximum rate which he is fully qual- 
2) perform without training. An employee who 
layoff in lieu of such assignment must do so, 
‘ing, within seventy-two (72) hours of receipt 
ice of such assignment and shall be laid off; 


(iv)(a) where there is no vacant position, or where 
the employee is not qualified under (iii) above, the 
employee may displace the junior employee in any 
classification of equal of lower maximum rate in the 
College providing he is fully qualified to perform the 
work in question without training and providing he 
has greater seniority unless the employee elects 
layoff, in writing, within seventy-two (72) hours of 
receipt of notice of displacement rights. Where the 
employee does not displace herein, he shall be laid 
off: 

(b) an employee displaced under (iv)(a) above shall, 
providing he is fully qualified to perform the work in 
question without training and has greater seniority, 
displace the junior employee in the position that he 
last held in the College, if any, and failing displace- 
ment, shall be laid off; 


(c) an employee, displaced under (iv)(b) above shall 
then be laid off. 


(C) an employee exercising displacement rights or 
assigned to vacancy under subsection (ii)(a), (©), 
(iii) and (iv)(a), (b) above shall receive the rate 
within the rate range for the position closest to but 
not exceeding his then current rate and for the pur- 
poses of further progression, if any, within the rate 
range, shall be defined to have service within such 
position equivalent to his service in his prior posi- 
tion; 

(D) for the purposes of this Article, a vacancy is any 
position within a classification in which the College 
requires staffing and includes vacancies posted 
under Section 18.03 (a) in which a final selection 
has not been made by the College; 


(E) when recalling employees and where the qualifi- 
cations of those employees on layoff are relatively 
equal with respect to the work in question seniority 
shall apply. 


11.03 Seniority shall be lost and employment 
deemed to be terminated if the employee: 
(a) voluntarily quits; 


(b) is discharged for cause, unless such discharge 
is reversed through the grievance procedure; 
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(C) is laid off for a period in excess of six (6) months 
if the employee has less than twelve (12) months 
continuous employment at the time of layoff or is 
laid off for a period in excess of twelve (12) months 
if the employee has twelve (1 2) months or more 
continuous employment at the time of layoff or is 
laid off for a period in excess of eighteen (18) 
months if the employee has two (2) years or more 
continuous employment at the time of layoff; 


(d) overstays a leave of absence unless reason Sat- 
isfactory to the College is given: 


(e) utilizes a leave of absence for other than the 
reason for which such leave of absence was 
granted; or 


(f) being laid off fails to notify the College of his 
intention to return to work within seven (7) days fol- 
lowing mailing of a registered letter to his last rec- 
orded address with the College; or, having provided 
such notification, if the employee fails to return to 
work within ten (10) days from the date of mailing of 
such registered letter. 


11.04 A person employed by the college who is 
transferred into the bargaining unit will be accorded 
full seniority based on length of service. It is under- 
Stood, however, that for the purposes of the appli- 
cation of Section 11.02 Supervisory personnel 
transferred into the bargaining unit shall be entitled 
to exercise only that portion of their seniority, if any, 
accumulated as an employee in the bargaining unit 
or what formerly was the bargaining unit. 


11.05 The College shall prepare and send a copy of 
a seniority list showing the employee's seniority, 
Classification and home Campus every January and 
July to the Union Head Office and to the Local Pres- 
ident of the College. An additional copy of such 
seniority list shall be made available for inspection 
by an employee on request. In addition to the fore- 
going, the College shall prepare every January and 
July a separate list in alphabetical order showing 
probationary employees covered by this Agreement 
and their date of hire. Copies of such additional list 
shall be available to the Union on request. 


No Strikes and No Lockouts 

12.01 The Union agrees there shall be no strike and 
the Council of Regents agrees there shall be no 
lockout, ‘Strike’ and “‘Lockout’”’ being defined in 
the Colleges Collective Bargaining Act, 1975. 


College Meetings 

13.01 The Union may appoint a Committee. 
College composed of up to three (3) membe: 
among employees who have completed the. 
tionary period. At least two (2) of the membe; 
the Committee shall be appointed on a regul 
basis. The third member may be appointed c. 
hoc basis where his knowledge or experienc 
evant to discussions at meetings under this /) 
Where a College has another Campus more > 
twenty miles away from the College’s main e 


automatically head the College or Campus © 
mittee where he is located and he shall desig. 
the employee to head the Committee at any © 
Campus locations referred to above. It shall b 
responsibility of the Union to supply the Colle: 
with the names of the members (and head of. 
College and/or Campus Committee(s)). 


13.02 An equal number of college or campus 
Officials will meet with the Union, College or | 
Campus Committee at a mutually agreed time 
place provided that either party requests a me: 
such a meeting shall be held within seven (7) 
of receipt of a request unless otherwise agreet 
upon. Notice of a request for a meeting shall b 
accompanied by an agenda of matters propos: 
be discussed. It is agreed that matters subject 
local discussion include: 


(1) the local application of the Agreement; 


(2) clarification of procedures or conditions Cal 
misunderstanding or grievances; 


(3) other matters which are mutually agreed up 


It being understood that the College will contin 
make reasonable provision for the safety, healtl 
and the environmental conditions of air, light, s| 
and temperature of employees’ work areas in th 
College, a complaint of an employee concernin 
Safety, health and the environmental conditions 
mentioned above shall be discussed at a meetir 
under this Section and not under the provisions 
the Grievance Procedure. 
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yreed that meetings under this Section shall 
yncern or entertain matters that are properly 
ibject to meetings as provided in Section 


ance Procedure 

tions 

(a) “Committee Secretary’’ means the Secre- 
5 the Staff Affairs Committee of the Council of 
rts; 


Jay’’ means a calendar day; 


Jnion’’ means the Ontario Public Service 
ayees Union; 


yrievance” means a complaint in writing 
g from the interpretation, application, adminis- 
n or alleged contravention of this Agreement. 


issal and Suspension 

P Sections 14.03 and 14.04 apply to an 

oyee covered by this Agreement who has com- 
Jd his probationary period, it being understood 
he dismissal or suspension of an employee 

g the probationary period shall not be the sub- 
yf a grievance. 


3 An employee who claims he has been dis- 

2d or suspended without just cause shall, 

n fifteen (15) days of the date he is advised in 
1g of his dismissal or suspension present his 
ance in writing to the President commencing at 
‘No. 3 and the President, or his designee, shall 
‘ene a meeting and give the grievor and the 

n steward his decision in accordance with the 
isions of Step No. 3 of Section 14.05. A Union 
‘representative may be present at such meeting 
@ request of either the College or the Union. 


4 If the grievor is not satisfied with the decision 
e President, the grievor shall, within ten days 
of receipt of the President’s decision by notice 
‘iting to the Director of Personnel or as desig- 
d by the College, refer the matter to arbitration, 
rovided in this Agreement. 


Working Conditions and Terms of Employment 
14.05 It is the mutual desire of the parties hereto 
that complaints of employees be adjusted as quickly 
as possible and it is understood that if an employee 
has a complaint he shall discuss it with his imme- 
diate supervisor within fifteen (15) days of the 
occurrence or origination of the circumstances 
giving rise to the complaint in order to give his 
immediate Supervisor an opportunity of adjusting 
his complaint. The discussion shall be between the 
employee and his immediate Supervisor unless 
mutually agreed to have other persons in attend- 
ance. The immediate Supervisor's response to the 
complaint shall be given within five (5) days after 
the discussion with the employee. 


Failing settlement of a complaint, it shall be taken 
up as a grievance in the following manner and 
sequence provided it is presented within five (5) 
days of the immediate supervisor's reply to the 
complaint: 


Step No. 1: An employee shall present a signed 
grievance in writing to his immediate supervisor 
stating the nature of the grievance, the remedy 
sought and shall be sufficiently specific to identify 
the alleged violation(s) of the Collective Agreement. 
The immediate supervisor shall give the grievor his 
decision in writing within five (5) days following 
receipt of the grievance; 


Step No. 2: If the grievor is not satisfied with the 
decision of his immediate supervisor, he shall 
present his grievance in writing within seven (7) 
days of the day he received the decision to the 
Department Head of the Department in which he is 
employed. The Department Head shall give his deci- 
sion in writing to the grievor within seven (7) days of 
the presentation. It is agreed, however, that where 
an employee’s immediate supervisor and his 
Department Head are one and the same person, 
this step shall be by-passed. 


Step No. 3: (a) Where the grievor Is not satisfied 
with the decision of the Department Head, he shall 
present his grievance in writing within seven (7) 
days of the date he received the decision to the 
President of the College concerned. 
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(b) The President or his designee shall convene a 
meeting concerning the grievance at which the 
grievor shall have an opportunity to be present, 
within fourteen (14) days of the presentation, and 
shall give the grievor his decision in writing within 
seven (7) days following the meeting. 


14.06 In the event any difference arising from the 
interpretation, application, administration or alleged 
contravention of this Agreement has not been satis- 
factorily settled under the foregoing Grievance Pro- 
cedure, the matter shall then, by notice in writing 
given to the other party within ten days (10) of the 
date of receipt by the grievor of the decision of the 
College Official at Step No. 3, be referred to arbitra- 
tion as hereinafter provided. 


14.07 (a) Any matter so referred to arbitration, 
including any question as to whether a matter is 
arbitrable, shall be heard by a Board of three (3) 
arbitrators composed of an arbitrator appointed by 
each of the College and the Union and a third arbi- 
trator who shall be Chairman. The Chairman shall 
be selected from the following panel: 


Professor G. J. Brandt 
H. D. Brown, Esq. 
Donald O’Shea, Esq. 
Professor E. E. Palmer 
Professor W. B. Rayner 
J. F. W. Weatherill, Esq. 


The Chairman shall be assigned either by agree- 
ment or, failing agreement, by lot. The parties may 
from time to time by mutual agreement add further 
names to such panel. Following selection of a 
Chairman, the College and the Union shall each 
appoint its arbitrator within ten (10) days thereafter 
and forthwith notify the other party and the Chair- 
man. However, if the College and Union mutually 
agree prior to selection of a Chairman to arbitration 
by a sole arbitrator, he shall be selected from the 
panel as in the case of a Chairman and the other 
Provisions referring to an arbitration board shall 
appropriately apply. 


(b) No person shall be appointed as an arbitray. 
member or chairman who is or was within six ¢ 
months prior to his appointment an employee | 
or has within six months prior to his appointme 
acted as solicitor, Counsel, advisor, agent or re| 
sentative of either of the parties or the College |} 
cerned. Any Chairman who declines to act on’ 
(5) consecutive occasions shall be removed fre 
the panel and a replacement selected by mutué! 
agreement of the parties. 


(c) The finding of the majority of the arbitrators 
the facts and as to the interpretation, applicatio. 
administration or alleged contravention of the P| 
sions of this Agreement shall be final and bindir 
upon all parties concerned, including the emplc 
ee(s) and the College. 


(d) The arbitration board shall not be authorizec 
alter, modify or amend any part of the terms oft! 
Agreement nor to make any decision inconsiste. 
therewith nor to deal with any matter that is not | 


{ 


proper matter for grievance under this Agreeme. 


(e) The College and the Union shall each pay 
one-half the remuneration and expenses of the 
Chairman of the Arbitration Board and shall eac. 
pay the remuneration and expenses of the pers 
appoints as arbitrator. 


' 
(f) The arbitration board shall have those power: 
out in the Colleges Collective Bargaining Act, 1 


14.08 The Union shall have the right to file a grie 
ance based on a difference arising directly out o 
the Agreement concerning the interpretation, ap 
Cation, administration or alleged contravention 0 
this Agreement. However, such grievance shall r 
include any matter upon which an employee is p 
sonally entitled to grieve and the regular grievant 
procedure for a grievance peculiar to an individu 
employee shall not be by-passed. A Union griev- 
ance shall be presented in writing, signed by the 
Union President or his designee to the Director 0 
Personnel or as designated by the College con- 
cerned within fourteen (14) days following the 
occurrence or origination of the circumstances 
giving rise to the grievance. The grievance shall 
then be processed in accordance with Step No. < 
the grievance procedure. 
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) The College shall have the right to file a griev- 
on a difference arising directly out of the 
ement concerning the interpretation, applica- 
dministration or alleged contravention of this 
ement. Such grievance shall be presented in 
\g, signed by the President or his designee to 
nion President with a copy to the Local Presi- 
of the College concerned within fourteen (1 4) 
following the occurrence or origination of the 
mstances giving rise to the grievance. The 
ance shall then be processed in accordance 
Step No. 3 of the grievance procedure with the 
opriate changes. Failing settlement following 
‘No. 3 meeting, such grievance may be 
red to arbitration providing such referral is 
n fourteen (14) days of the receipt of the Step 


3 reply. 


0 Where the grievance pertains to a number of 
2ges, separate grievances shall be sent to the 
ctors of Personnel or designated persons of 

1 College affected with copies to the Secretary 
e Staff Affairs Committee. Failing settlement fol- 
ag the Step No. 3 meeting, such grievance may 
sferred to arbitration providing such referral is 
in fourteen (14) days of the receipt of the Step 
3 reply. 


1 Where a number of employees in any College 
3 identical grievances and each employee 

ld be entitled to grieve separately, they shall 
a a group grievance in writing signed by each 
loyee to the Director of Personnel, or as desig- 
2d by the College, within fifteen (15) days fol- 
ng the occurrence or origination of the common 
umstances giving rise to the grievance com- 
Icing at Step No. 2 of the grievance procedure. 

: grievance shall then be treated throughout the 
ance of the grievance procedure as a single 
‘vance. 


7eral 

12 (a) If the grievor fails to act within the time 

ts set out at any Step, the grievance will be con- 
2red abandoned; 


(b) if an official fails to reply to a grievance within 
the time limits set out at any Step, the grievor may 
submit his grievance to the next Step of the griev- 
ance procedure; 


(c) at any Step of the grievance procedure, the time 
limits imposed upon either party may be extended 
by mutual agreement, 


(d) at a meeting at any Step of the grievance proce- 
dure, the employee may be represented by a Union 
steward if the employee desires such assistance; at 
Step No. 3 a Union Staff representative may be 
present at the request of either the College or the 
Union; 

(e) the Arbitration Board may dispose of a griev- 
ance without further notice to any person who is 
notified of the Hearing and fails to appear; 


(f) it is recognized that at some Colleges and/or 
Campuses there may be occasions when no stew- 
ards have been elected or selected. In such a case, 
the Colleges are prepared to recognize the attend- 
ance of a local Union Officer in place of the steward 
at meetings referred to in this Agreement. The 
Union agrees to notify each College of the stewards 
appointed or selected by it and the current local 
Union Officers; 


(g) it is understood and agreed that the grievor and 
his steward or local Union Officer (as the case may 
be) where his presence is requested by the grievor, 
shall not suffer any loss of pay during regular 
working hours when required to leave their duties 
temporarily for the purpose of attendance at meet- 
ings under this Section. The Union acknowledges, 
however, that employees have their regular duties 
to perform and will not absent themselves without 
first obtaining permission from their immediate 
supervisor and reporting to their immediate super- 
visor upon return to their regular duties. In keeping 
with this understanding, permission to attend such 
meetings shall not be unreasonably withheld con- 
sistent with College operating requirements, 


(h) an employee shall not be required to appear 
before a committee, board, or other investigating 
body to answer concerning his conduct or perform- 
ance without first being given reasonable opportu- 
nity to be accompanied by an employee 
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representative if, as a result of his appearance, he 
may be subject to some written reprimand, assess- 
ment or penalty. However, this provision shall not 
be applicable when an employee is required to 
appear before his immediate supervisor (or in his 
absence the person acting in his stead) and/or Per- 
sonel Officer of the College to answer concerning 
his conduct or performance. 


Classification Complaints 

15.01 An employee who claims he has been 
improperly classified based on the duties and 
responsibilities to which he has been assigned and 
that he be properly classified to another classifica- 
tion within Appendix Il may present a complaint in 
writing to his immediate supervisor. The supervisor 
shall give the employee his decision in writing within 
seven (7) days following receipt of the written com- 
plaint. It is understood that there shall be no retro- 
active payment prior to the date of presentation of a 
written complaint hereunder. 


15.02 If the employee is not satisfied with the deci- 
sion of his supervisor, he shall present his complaint 
in writing within seven (7) days of the date he 
received the decision to the College official desig- 
nated responsible for classification complaints. 
Such College official shall arrange a meeting within 
two (2) weeks thereafter to permit the employee and 
a Union representative the Opportunity of pres- 
enting representations in support of the complaint. 
A representative of the Staff Affairs Committee of 
the Council of Regents may be present at such a 
meeting upon the request of the College con- 
cerned. Within seven (7) days following such meet- 
ing, the College official shall give his decision in 
writing. 


19.03 If the matter is not resolved under Section 
15.02 above, the matter may be referred to arbitra- 
tion, in accordance with the provisions of Article 14, 
by notice in writing given to the College within ten 
(10) days of the date of receipt by the grievor of the 
decision of the College official under Section 15.02. 


15.04 Where the College determines, during the 
term of this Agreement, that a new Classification not 
covered in Appendix II is required, the College will 
advise the Union of such new Classification, the 
duties and responsibilities therein and the classifica- 


| 
| 
tion rate before implementing the same. If { 
requested, the College further agrees to arran 
meeting prior to the implementation of the na 
sification so as to permit the Union the opporti| 
of making representations with respect to sued 
sification providing any such meeting shall noi) 
delay the implementation of the new classifica 
for a period in excess of one month beyond in| 
advice of the proposed classification. 


Wb 
i 


Union Deductions 

16.01 (a) Where an employee is a member of iy 
Union and, pursuant to a written authorization | 
the employee, the membership dues are being 
deducted from his regular pay on December 1: 
1970, there shall continue to be deducted from 
regular pay of the employee an amount equal t 
regular monthly dues as authorized under the | 
by-laws of the Union. 


: 
E 
F 


(b) Where an employee who was not a membe) 
the Union before December 1st, 1970, signsa | 


written authorization for the deduction from his. 


| 
ular pay of membership dues on behalf of the | 
Union, there shall be deducted from the regular 
of the employee an amount per month as speci. 


in Section 15.01 (a) above. | 


(c) There shall be deducted from the regular pa. 
every employee hired after December 1st, 197C 
amount per month as specified in Section 16.01 


16.02 Section 16.01 shall have no application t 
employee who is successful in satisfying the 
requirements of Section 54(2) of the Colleges C 
lective Bargaining Act 1975 as to his religious ct 
victions or belief. 


16.03 Any amounts so deducted shall, subject t 
Section 16.02, be remitted to the Union Head 
Office. The cheque shall be accompanied by alli 
of the employees from whom the deductions ha) 
been made (a copy of which shall be sent to the 
Local President) and forwarded not later than th 
15th day of the month following the month in wh 
such deductions have been made. The list of 
employees referred to herein shall be in alphabe 
ical order by surname and shall include the 
employee's social insurance number. 
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es 

Union notices that receive the prior approval 

‘College may be posted on notice boards des- 
sd by the College in appropriate locations and 
ssible to employees. 


’ The Union will not distribute, post, cause or 

t to be distributed or posted on the College's 
srty, for or on its behalf, any pamphlets, adver- 
or political matter, cards, notices or other 

_of written material except with the prior per- 
ion of the College. 


ice 
surance 
| 
|e Colleges agree, during the term of this 
lament, to pay 100% of the monthly premiums 
2 current basis life insurance plan to be 

ided September 1st, 1974, to provide for term 
lance coverage of $5,000. on the life of the 
joyee and including a rider providing for the 

» coverage for accidental death or dismember- 


y 
6 


! 
}rio Health Insurance Plan 

he Colleges agree, during the term of this 
ement, to pay 90% of the monthly premiums of 
dlexe Health Insurance Plan in effect on the 


of execution hereof subject to the payment of 
valance of the monthly premium by employees 
igh payroll deduction and subject to the eligi- 
| requirements provided under such Plan. 


rt Term Disability Income Plan 

"he Colleges agree, during the term of this 
ement, to continue the Short Term Disability 
me Plan presently in effect, the details of which 
Oublished in the revised Group Benefit Program 
«let. 

total cost of the Short Term Disability Income 
will be paid in full by the Colleges. The Col- 

's will also establish the normal provisions and 
ations as to benefit eligilibity and coverage. 


} 
t 


Long Term Disability Income Plan 

(iv) The Long Term Disability Income Plan shall pro- 
vide benefits of 66-2/3% of regular earnings. 
Details of the Plan are published in the revised 
Group Benefit Program booklet. 


The Colleges shall pay 66-2/3% of the present pre- 
miums towards coverage of eligible employees 
under the amended Long Term Disability Income 
Plan subject to the payment of the balance of pre- 
miums by the employees through payroll deduction 
and subject to the eligibility requirements provided 
under such Plan. It is understood and agreed that 
employees eligible for and receiving disability pay- 
ments under the Plan up to September 1st, 1974, 
shall continue to receive benefits under the original 
Plan providing for benefits of 60% of regular earn- 
ings so long as such disability continues and sub- 
ject to the provisions of the original Plan. 


Extended Health Benefits 

(v) The Colleges agree during the term of this 
Agreement, to contribute 75% of the present pre- 
miums towards the current Extended Health Benefit 
Plan subject to the payment of the balance of the 
premium by employees through payroll deduction 
and subject to the eligibility requirements provided 
under such Plan. 

(vi) Effective during the term of the agreement, each 
College shall provide for liability coverage of 
employee’s liability while performing duties or tasks 
required and authorized by the College or custom- 
arily performed as part of the employee's duties. 


General 

19.01 Rest periods and any refreshment facilities 
required shall be as established from time to time by 
the College following discussion with the Union Col- 
lege Committee. 


19.02 A copy of this Agreement shall be provided to 
each new employee following his date of hire. At the 
same time, the employee shall be advised as to the 
name of his steward or local Union Officer as the 
case may be. 


49 


19.03 (a) Notice will be posted of a vacancy ina 
Classification covered by the Agreement for a 
period of at least three (3) days (and in the case of 
College Campuses away from the main campus, 
five (5) days and no employee shall be hired from 
outside the College until a position has been posted 
for the said three (3) or five (5) days. Such notice 
shall contain the classification, hourly rate range, 
current Campus location, current hours of work and 
an outline of the basic qualifications. Such notice 
Shall be posted in appropriate locations accessible 
to employees. 


(6) When a vacancy in the bargaining unit occurs 
and an employee within the bargaining unit has 
made application for the vacant position, the Col- 
lege will give proper consideration to the qualifica- 
tions and experience of such applicant in relation to 
the requirements of the vacant position. All applica- 
tions will be acknowledged and applicants who are 
interviewed will be notified if unsuccessful. No 
person outside the bargaining unit shall be hired 
until consideration has been given in accordance 
with the foregoing. 


19.04 Performance appraisals, which are to be filed 
on the employee’s record, shall be shown to the 
employee in advance. The employee may add his 
views to such appraisal before it is filed. Each 
employee shall receive a copy of any formal discipli- 
nary notice to be placed in his personnel file. 


19.05 (a) If the College decides to contract out work 
or services which are being performed by 
employees at the commencement date of this 
Agreement which will cause the layoff of employees 
covered by this Agreement, the College will notify 
the Union of the decision to contract out six (6) 
weeks prior to contracting out the work or services 
concerned. 


(b) If requested by the Union within seven (7) days 
of the date of such notification, the College will give 
the Union an opportunity of a meeting with the Col- 
lege to discuss minimizing dislocation of employees 
caused by the contracting out. If such a meeting is 
requested by the Union, it shall be held within seven 
(7) days after the request. 


| 
| 


\ 
| 


(c) Employees being laid off because of the cor: 
tracting out of work or services being performe 
the commencement date of this Agreement sha 
notified in writing at least six (6) weeks in advan| 
of the date of the layoff. 
off, such employee shall have the right to exerc, 
his College seniority under Section 11 of the Ag 
ment to replace an employee in the unit for any | 
related occupation for which he is qualified. | 


(d) Prior to a non-probationary employee being 


(e) An employee who has been laid off because: 
contracting out shall have the option of waiving 
recall procedure provided he advises the emplo' 
in writing that he intends to exercise his option t 
waive the Recall Procedure at least two (2) weel 
prior to the actual layoff, otherwise the Recall Pr, 
cedure remains in effect. In the event that an ; 
employee laid off exercises his option to waive th 
Recall Procedure, as herein set out, he shall be. 
entitled to severance pay based on one (1) week 
pay at his current salary for each year of service 
deciding the amount of Severance pay required 
be paid by the College, any pay in lieu of notice 
required to be paid under The Employment Stan: 
dards Act or any gratuity payments paid on term 
tion of employment based on unused attendance 
credits (sick leave credits), shall be deemed to bt 
credit toward the severance pay entitlement undi 
this paragraph (e). The intention of this provision 
to avoid pyramiding of pay in lieu of notice under 
The Employment Standards Act, unused attend- 
ance credits (sick leave credits), and the severan 
pay requirements hereunder. 


19.06 The current practices relating to the suppl) 
and maintenance of clothing or uniforms for 
employees shall continue during the term of this 
Agreement subject to any changes which shall bi 
the subject of prior discussion between the Colle 
and the Union College Committee. 


Mileage Allowance 

20.01 An employee authorized to use his car on 

approved College business including travelling to 
assigned duties away from his accustomed work 
location, shall be paid mileage allowance in acco! 
ance with the following: 
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the first five thousand miles driven—at the 
20¢ per mile for the part thereof in Northern 
ea 19¢ per mile for the part in Southern 


mileage driven over five thousand miles and 
fteen thousand miles—at the rate of 15¢ per 
the part thereof in Northern Ontario and 

1 mile for the part thereof in Southern 

p. 
mileage driven over fifteen thousand 

-at the rate of 13¢ per mile for the part 

fin Northern Ontario and at the rate of 12¢ 
e for the part thereof in Southern Ontario; 


‘boundary between Northern and Southern 
3 shall be: 

Lake (Municipal) Road from Healy Lake east- 
‘its junction with Highway 612, to Highway 


ay 103 easterly to its junction with Highway 


ay 69 easterly to its junction with Highway 
ay 118 through Bracebridge to its junction 
ighway 11; 

ay 11 northerly to its junction with Highway 
duntsville; 

vay 60 easterly to its junction with Highway 62 
aloe Station; 

‘ay 62 to Pembroke; 

,ove-named highways to be included in 

ern Ontario; 


| the purpose of this section all mileage out- 
f Ontario will be at the rates for Southern 
\0. 


jon 

This Agreement shall continue in full force 
ffect until the 31st day of August, 1977 and 
2ontinue automatically thereafter for annual 

ds of one year each, unless either party 

xs the other in writing that it desires to amend 
greement. Such notice shall be in accordance 
he Colleges Collective Bargaining Act and be 
npanied by a statement of proposed amend- 


>. 


The parties shall meet within thirty (30) days of the 
giving of such notice. 


EXECUTED at TORONTO, Ontario, this 20th day of 
December, 1976. 


Appendix | 

Persons excluded from the support staff bargaining 
unit represented by the Union described in the 
paragraph entitled ‘‘Recognition”’ include: 


President 
Vice-President 
Business Administrator, Comptroller and/or Bursar 
Registrar and/or Director of Admissions 
Director of Student Affairs 
Superintendent of Plant and Property 
Executive Secretary to the Board of Governors 
Treasurer 
Assistant to the President 
Assistant Registrar (but not ass’t to Registrar) 
Assistant Bursar (but not ass’t to Bursar) 
Purchasing Officer /Agent 
Manager, Computer Centre 
Office Manager 
Bookstore Manager 
Cafeteria Supervisor 
Personnel Officer 
Accountant 
Budget Analyst 
Head Bookkeeper (supervisory position) 
Payroll and Personnel Clerk 
Assistant Superintendent of Plant and Property 
Building (Maintenance) Supervisor /Foreman 
Supervisor/Foreman, Caretaking / Janitorial Serv- 
ices 
Chief Engineer 
Educational Resources Supervisor (Audio-Visual 
Supervisor) 
Confidential Secretary to: 
President 
Vice-President 
Assistant to President 
Executive Secretary to the Board of Governors 
Business Administrator, Comptroller, Bursar 
and/or Treasurer 
Dean and/or Principal 
Director of Extension and/or Manpower Training 
Superintendent of Plant and Property 
Personnel Officer 
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Appendix II (a) 
Effective April 1, 1976 


Classification 


Clerk 1, General 
Clerk 2, General 
Clerk 3, General 
Clerk 4, General 


Typist-Stenographer 1 
Typist-Stenographer 2 
Typist-Stenographer 3 


Secretary 1 
Secretary 2 


Operator 1, Key Punch 
Operator 2, Key Punch 
Operator 3, Key Punch 


Operator 1, Switchboard 
Operator 2, Switchboard 


Operator 1, Offset 
Operator 2, Offset 
Operator 3, Offset 


Computer Operator 1 
Computor Operator 2 


Technician 1 
Technician 2 
Technician 3 


Technologist 1 
Technologist 2 
Technologist 3 


Library Technician 1 
Library Technician 2 
Library Technician 3 


Nursing Assistant 
Nurse, Health Centre 
Senior Nurse, Health Centre 


Driver 
Bus Driver 


Security Guard 1 
Security Guard 


Stationary Engineer 4th Class 
Stationary Engineer 3rd Class 
Stationary Engineer 2nd Class 


Start 


3.24 
ogg 
4.58 
SKS) 
3.38 
3.87 
4.15 


4.43 
4.77 


3.24 
Spel) 
4.15 


3.87 
4.21 


3.73 
4.60 
Bi23 


4.58 
6.13 


3.90 
5.04 
6.24 


O01 
O02 
(eles 


3.84 
4.53 
5.61 


4.86 
Doc 
G.09 


4.60 
4.91 


4.60 
4.81 


5.36 
5.94 
6159 


6 mos. 


3.35 
4.14 
4.75 
5.33 
3.48 
4.00 
4.28 


4.60 
4.95 


3.35 
4.14 
4.28 


4.00 
4.36 


3.87 
4.77 
5.42 


4.74 
6.35 


4.05 
WAS 
6.48 


oer 
Set 
8.01 


3.98 
4.70 
5.62 
5.04 
6.02 
6.84 


4.77 
5.08 


4.77 
4.99 


5.56 
6115 
6.84 
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tant Cook 


1 
‘Service Attendant 
en Helper 


fl , Supply 
2, Supply 
3, Supply 


tenance Handyman 
asman Journeyman 


ary School Assistant 
ery School Leader 


andix II (b) 


sification 

<1, General 
< 2, General 
«3, General 
«4, General 


st-Stenographer 1 
st-Stenographer 2 
st-Stenographer 3 


etary 1 
retary 2 


‘rator 1, Key Punch 
trator 2, Key Punch 
trator 3, Key Punch 


erator 1, Switchboard 
srator 2, Switchboard 


erator 1, Offset 
srator 2, Offset 
orator 3, Offset 


nputer Operator 1 
Nputer Operator 2 


Start 


3.61 
4.33 
4.60 
4.81 


3.94 
4.53 
3.67 
3.67 


3.46 
3.94 
4.33 


4.91 
6.16 


4.53 
Spies) 


stive April 1, 1977 until August 31, 1977 


Start 


3.45 
4.20 
4.79 
5.34 


3:59 
4.08 
4.36 


4.64 
4.98 


3.45 
4.20 
4.36 
4.08 
4.42 


3.94 
4.81 
5.44 


4.79 
6.34 


6 mos. 


633 
4.48 
4.71 
4.99 


4.08 
4.69 
SVES) 
SHS 


3.60 
4.08 
4.49 


5.08 
6.39 


4.70 
5.30 


6 mos. 


3.56 
4.35 
4.96 
5.54 
3.69 
4.2) 
4.49 


4.81 
Dal 


3.56 
4.35 
4.49 


4.21 
4.57 


4.08 
4.98 
5.63 
4.95 
6.56 
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1 yr. 
Seo, 
4.48 
eZ 
Dalel 


3.82 
4.36 
4.64 


4.98 
5.34 


3.67 
4.48 
4.64 


4.36 
4.73 


4.2) 
16 
5.84 


Dale 
6.80 


2 VIS. 


3:81 
4.63 
Sy) 
5200) 


3.94 
4.49 
4.81 


516 
5.54 


3.81 
4.63 
4.81 


4.49 
4.90 


4.36 
5.34 
6.05 


see) 
(AGS 


3 yrs. 


S.92 
4.79 
5.49 
Gal2 


4.08 
4.64 
4.98 
5.34 
5.71 


3.92 
4.79 
4.98 


4.64 
5.06 


4.51 
emer 
Gu 


5.49 
7.30 


Classification 


Technician 1 
Technician 2 
Technician 3 


Technologist 1 
Technologist 2 
Technologist 3 


Library Technician 1 
Library Technician 2 
Library Technician 3 


Nursing Assistant 
Nurse, Health Centre 
Senior Nurse, Health Centre 


Driver 
Bus Driver 


Security Guard 1 
Security Guard 2 


Stationary Engineer 4th Class 
Stationary Engineer 3rd Class 
Stationary Engineer 2nd Class 


Effective April 1, 1976 


Classification 


Caretaker 1 
Caretaker 2 
Caretaker 3 
Caretaker 4 


Assistant Cook 

Cook 

Food Service Attendant 
Kitchen Helper 


Clerk 1, Supply 
Clerk 2, Supply 
Clerk 3, Supply 


Maintenance Handyman 
Tradesman Journeyman 


Nursery School Assistant 
Nursery School Leader 


Start 


4.11 
S.25 
6.45 


Doe 
7.30 
7.94 


4.05 
4.74 
9.62 


ON 
6.03 
6.80 


4.81 
See 


4.8] 
9.02 


OF 
6515 
6.80 


Start 


3.82 
4.54 
4.81 
9.02 


4.15 
4.74 
3.88 
3.88 
3.67 
4.15 
4.54 


ey he 
6.37 


4.74 
5.34 


6 mos. 


3.94 
4.69 
4.98 
5.20 
4.29 
4.90 
4.00 
4.00 


3.81 
4.29 
4.70 


5.29 
6.60 


4.91 
Deol 
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demic Employees 
6-1977 


)RANDUM OF AGREEMENT, effective the 
jay of February, Lo hits 


VEEN: 


JNTARIO COUNCIL OF REGENTS FOR COL- 
'S OF APPLIED ARTS AND TECHNOLOGY 
through its Staff Affairs Committee with 

‘ct to and on behalf of Colleges of Applied Arts 
/echnology established pursuant to the Depart- 
‘of Education Act, R.S.O. 1960, c.94. 


hereinafter referred to as the ‘‘College”’ or 
| ‘‘Colleges’’) 


—and— 


FARIO PUBLIC SERVICE EMPLOYEES UNION 


_ (hereinafter referred to as the “Union’’) 


ognition 

)The Union is recognized as the exclusive col- 
'e bargaining agency for all academic 

loyees of the Colleges engaged as teachers (in- 
ing teachers of Physical Education), counsel- 
and librarians, all as more particularly set out in 
2ndix | hereto save and except Chairmen, 
artment Heads and Directors, persons above 
‘ank of Chairman, Department Head or Director, 
ons covered by the Memorandum of Agree- 

t with the Ontario Public Service Employees 

yn in the non-academic bargaining unit and 
‘hers, counsellors and librarians employed on a 
time or sessional basis. 


3 A “Part-time in this context shall include per- 
s who teach six hours per week or less.” 


3 B “Sessional in this context shall mean an 
ointment of not more than twelve months dura- 
in any twenty-four month period.” 


ationship 

| The Colleges and the Union agree that there 
‘be no intimidation, discrimination, interference, 
‘raint Or coercion exercised or practised by 

}er of them or their representatives or members 
‘ause of an employee’s membership or 
-membership in the Union or because of his 
vity or lack of activity in the Union. 


2.02 The Union further agrees that there will be no 
solicitation for membership, collection of dues, 
Union Executive or membership meetings or other 
Union activities on the College premises, except as 
specifically set out in this Memorandum or by 
written permission of the College concerned, but 
such permission shall not be unreasonably with- 
held. 


Salaries 

3.01 The salary scales applicable to full-time 
employees shall be as set out in Appendix | 
attached hereto. 


3.02 Determination of starting salaries and progres- 
sion within the salary scales shall be in accordance 
with the College’s Classification Plans dated August 
1975 and as set out in the ‘‘Guidelines for the 
Implementation of Salary Adjustments and the Clas- 
sification Plans’ and the application to certain 
present employees above the maximum scale shall 
continue as set out in the ‘‘Guidelines”’ attached 
hereto, which also sets out the terms of reference of 
the Classification Review Committee and the Joint 
Educational Classification Sub-Committee. 


3.03 (a) Persons who teach thirteen hours or more 
will be salaried, the salary range to be determined 
according to the proportion that the individual’s 
part-time teaching load is to the average full-time 
teaching load of the department of the particular 
College concerned. (This pro-rating of salary does 
not apply to any full-time teacher who for whatever 
reason may at some time have a reduced teaching 
duty of less than thirteen hours per week. ) 


Effective September 1, 1977 pro-rata salary pay- 
ment under this section will be discontinued and the 
salary scales as set out in Appendix | will apply to 
persons teaching fourteen (1 4) hours or more on a 
regular basis. Persons teaching over six (6) and up 
to and including thirteen (13) hours on a regular 
basis will be covered by paragraph (b) hereof and 
Appendix Il. 
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(b) Persons who teach over six (6) and up to and 
including twelve (12) hours per week (and effective 
September 1, 1977, up to and including thirteen 
(13) hours per week) on a regular basis shall be 
referred to as “‘partial-load’’ employees and shall 
not receive salary, vacations, holidays or fringe 
benefits (except for coverage of Workmen’s 
Compensation and liability insurance) under this 
Memorandum and Appendix | but shall be paid for 
the performance of each teaching hour at an hourly 
rate within the range of hourly rates set out in 
Appendix Il and in accordance with the other provi- 
sions of Appendix II. 


It is recognized that a full-time teacher who may 
be assigned by the College to an instructional 
assignment of less than fourteen (14) hours per 
week shall continue to be paid on the basis of salary 
rather than on an hourly rate except as may occur 
through the application of Article 8, Seniority, or as 
may be mutually agreed between the employee and 
the College. 


Instructional Assignments 
4.01 The Colleges will establish teaching schedules 
that adhere to the following: 
Group 1 
(Academic 
Post 
Secondary) 
19 Maximum teaching hours per week 
700 Maximum Teaching hours per year 
180 Maximum contact days per year 


Group 2 
21 Maximum teaching hours per week 
900 Maximum Teaching hours per year 
775 Maximum teaching hours for Nursing per year 
190 Maximum contact days per year 


i 
f 
) 
i 
i 
| 


f 


The maximum teaching hours per week shall | 
determined on a rolling average for a period ry) 
exceeding three months. 
Each contact day (being a day in which one C} 
more teaching hours occur) or part thereof | 
assigned by the College and performed in exc 
the annual maximum number of contact se 
the Group concerned as set out above shall b. 
on the basis of 1/180th of the employee's anr 
Salary for Group 1 and 1/190th of the employ) 
annual salary for Group 2, provided, however, 
payments for work in excess of time limits will | 
pyramided. | 


4.02 (a) Recognizing the unique characteristic! 
each College, the diversity of programmes anc 
instructional techniques and the consequent r.; 
and variety of individual assignments, the parti! 
agree that within three (3) weeks following the: 
lishing of instructional assignments in Septemt 
College Instructional Assignment Committee 0. 
(6) persons (three (3) persons to be appointed 
each party and to include the College Presider 
Senior Administrative Academic Officer) shall r 
to: | 


(i) consider the application of Section 4.01 to 
instructional assignments across the Colle 

(ii) resolve apparent inequitable instructional 
assignments: 

(lil) Consider a claim by an individual that his 
instructional assignment is inequitable. 


The Committee shall in its considerations ha\ 
regard to such variables affecting assignments 
(a) nature and number of Subjects to be taugh 


(b) level of teaching and business experience ¢ 
the faculty and availability of technical and 


other resource assistance: 


(c) 


necessary academic preparation and stude 
contact; 


(d) 


examination marking and assessing respon 
ities; 


(e) 


(f) instructional mode(s); 


size of class; 


(g) assignments ancillary to instructional activit 
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| 


wiously assigned schedules; 


jer assignments; 


sessary excessive travel time between 
signments. 


h majority decision of the College Committee 
3 binding upon the parties and the employ- 
oncerned. 


the teacher’s complaint is not resolved by 


mmittee, he may file a grievance as to the 
ition of Section 4.01 within ten (10) days of 
ng the Committee’s decision referred to in 
aph (b) above and refer the grievance to arbi- 
as referred to in Section 9.03. 


he academic year shall be ten (10) months in 
a and shall, to the extent it be feasible in the 
'| Colleges to do so, be from 1st September to 
Jowing 30th June. The academic year shall in 
‘ent permit year round operation and where a 
e determines the needs of any programme 
vise, then the scheduling of a member in one 
1 of the months of July and August shall be 
‘onsent or rotational basis. 


‘he assigned hours of work for librarians and 
‘ellors shall normally be thirty-five (35) hours 
sek but shall not be formally assigned in 

S of thirty-five (35) hours per week. 


‘he parties agree that no college shall circum- 
Ne provisions of this Article by arranging for 
sonable teaching loads on the part of persons 


‘re excluded from or not included in the aca- 


bargaining unit. 
uring the teaching schedule, employees shall 
ke any employment, consulting or teaching 
'y Outside the College except with the prior 


n consent of this Department Head. 


Where the Colleges require the performance 
k beyond the limits herein established, the 
ges shall provide any such employee with 

+r work facilities during such period. 


Vacations 

5.01 Amember of the teaching faculty who has 
completed one full academic year’s service with the 
College shall be entitled to a vacation of two months 
as scheduled by the College, except that a member 
assigned to teach for an additional month (11th 
month) over the normal teaching schedule of the 
equivalent to ten months as part of a continuous 
twelve month programme, shall be entitled to a 
vacation of one month, as scheduled by the Col- 
lege. Such member shall also receive a bonus of ten 
percent of the employee’s annual salary for the 
additional eleventh month of teaching assignment 
to be paid on completion of such assignment. A 
member assigned to teach in the eleventh month for 
less than a full month will be entitled to a pro-rata 
amount of the ten percent bonus referred to above 
to be paid on completion of such assignment. 

A member of the teaching faculty teaching ina 
continuous programme shall not be required to 
teach for more than twelve consecutive months 
without a scheduled vacation of at least one (1) 
month. 

lt is understood that the above provisions for 
vacations are not intended to prohibit Colleges from 
scheduling non-teaching periods at Christmas and 
New Year’s, or at any other mid-term break. 


5.02 A librarian or counsellor who has completed 
one (1) year’s service with the College shall be enti- 
tled to a vacation of twenty-two (22) working days 
as scheduled by the College and to an additional 
working day of vacation for each additional year of 
completed service up to an aggregate of thirty (30) 
working days. If a librarian or counsellor, as a result 
of local practice at a College, has been receiving 
greater vacation benefits than as provided in the 
foregoing, such benefits shall continue for the dura- 
tion of this Memorandum. 


5.03 In scheduling vacations, the College will take 
into consideration the maintenance of proper and 
efficient staffing of College programmes and opera- 
tions and the requests of employees and will notify 
employees of their vacation period at least four 
weeks prior to the commencement of the vacation 
period concerned. It is understood that following 
notification of vacation periods, vacation schedules 
may be changed in circumstances beyond the 
College’s control or by mutual agreement. 
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Holidays 

6.01 An employee will be granted the following holi- 
days on the day on which the holiday occurs or is 
celebrated by the College without reduction of sal- 
ary; 


New Year’s Day Civic Holiday 
Good Friday Labour Day 
Victoria Day Thanksgiving Day 


Dominion Day Christmas Day 
Boxing Day 

Two holidays specified by the College upon at 
least thirty days prior notice being given by the Col- 


lege of the date of observance. 


6.02 When a holiday as defined in Section 6.01 falls 
within the vacation period of a member of the aca- 
demic staff teaching an eleventh month as referred 
to in Section 5.01, a counsellor or a librarian, he 
shall be granted an additional day off at a date des- 
ignated by the College. 


6.03 When a holiday as defined in Section 6.01 falls 
on a Saturday or Sunday, the College shall desig- 
nate a day in lieu thereof. 


Management Functions 
7.01The Union acknowledges that it is the exclusive 
function of the Colleges to: 

(a) maintain order, discipline and efficiency; 

(b) hire, discharge, transfer, classify, assign, 
appoint, promote, demote, lay-off, recall and sus- 
pend or otherwise discipline employees subject to 
the right to lodge a grievance in the manner and to 
the extent provided in this Agreement: 


(c) generally to manage the College and, without 
restricting the generality of the foregoing, the right 
to plan, direct and control operations, facilities, pro- 
grammes, courses, systems and procedures, direct 
its personnel, determine complement, organization, 
methods and the number, location and classifica- 
tion of personnel required from time to time, the 
number and location of campuses and facilities, 
services to be performed, the scheduling of assign- 
ments and work, the extension, limitation, curtail- 
ment or cessation of operations and all other rights 
and responsibilities not specifically modified else- 
where in this Agreement. 

7.02 The Colleges agree that these functions will be 
exercised in a manner consistent with the provi- 
sions of this Agreement. 


Seniority | 
8.01 (a) A full-time employee will be on probi 
until he has completed the probationary perir 


which shall be two years’ continuous employ 


(b) Effective September 1, 1976, the probe! 
period shall also consist of twenty-four (24) f 
months of non-continuous employment (in p’ 
of at least one (1) full month each) in a forty-! 
(48) calendar month period. For this purpose 
the period after September 1, 1975 shall bec 
ered and no prior employment or calendar pe 
shall be taken into account or credited. Howe 
employee's continuous service acquired in ai’ 
ance with the provisions of the previous agre’ 
as at August 31, 1976 for the period back to! 
tember 1, 1975 shall count as continuous em 
ment or months of non-continuous accumula 
employment for the purpose of this Section. 

For the purpose of this paragraph, effective 
tember 1, 1976, a calendar month in which tt 
employee completes fifteen (15) or more day: 
worked shall be considered a ‘‘full month’. 


(c) During the probationary period an empl 
will be informed in writing of his progress at ir 
vals of six (6) months continuous employmen 
(6) full months of accumulated non-continuot 
employment and a copy given to him. Also, it 
understood that an employee may be release 
during the first five (5) months of continuous ¢ 
non-continuous accumulated employment fol 
the commencement date of his employment u 
least thirty (30) calendar days’ written notice < 
during the remainder of his probationary peric 
upon at least ninety (90) calendar days’ writte 
notice. 


(d) Upon the completion of his probationary 
period, a full-time employee shall be credited | 
two (2) years’ seniority. An employee who cor 
menced full-time employment with the College 
directly from the College’s predecessor educa 
institutions shall be credited for the purpose o! 
Article with seniority equal to his continuous si 
in such predecessor institutions. 


\ 


58 


| 


a) It being understood that the release of an 
yee during the probationary period shall not 
| subject of a grievance under the Grievance 
dure, an employee who has completed his 
tionary period and is discharged for cause 
ydge a grievance in the manner and to the 

_ provided in the Grievance Procedure. 

An employee being discharged who has com- 
, his probationary period shall be notified in 

J by the College President or the person(s) he 
jates for that purpose. When the reasons for 
arge of the employee are not such as to war- 
nmediate discharge, the College will give 

{ (90) calendar days’ written notification. 


ination 

‘An employee shall resign by giving at least 

1 (90) calendar days written notice to the Col- 
failing which (and unless otherwise agreed 
sen the employee and the College), he shall 
ve the minimum vacation payment to which he 
itled under applicable legislation in lieu of any 
ion pay or credit to which he is entitled under 
emorandum of Agreement. 

When a College decides to layoff one or more 
yees who have completed the probationary 

d, the following procedure shall apply: 

the College will notify the College Academic 

| President of the staff reduction; 

_within seven calendar days of receipt of such 
cation, the College and Union Committees 
‘meet for the purpose of the College advising of 
ircumstances surrounding the decision to 

ce staff and for the parties to discuss the basis 
2 College’s selection of the employees affected 
ding alternative assignments considered by the 
bQe; 

) the Union shall have the right to have a staff 
2sentative(s) of the Union present at meetings 
the College under subsection (6) in which 

‘t, the College shall have the right to have an 

il number of additional representatives of the 
3ge attend such meetings. However, the attend- 
: of additional persons pursuant to this para- 

‘h shall not cause any delay in the meetings 
emplated hereunder or the notice to 

‘idual’s affected by the staff reduction, 


(d) following such meeting, written notice of lay 
off of not less than ninety calendar days duration 
shall be given to employees being laid off and, if 
requested by the employee, a College representa- 
tive will be available to meet with the employee 
within three calendar days to discuss the basis of 
the College selection of the employees affected, 
including alternative assignments considered by the 
College. 


8.05 When the College decides to layoff one or 
more employees who have completed the proba- 
tionary period, the following placement and dis- 
placement provisions shall apply to full-time 
employees. It is understood that in the application 
hereof the College retains the right to determine the 
employees who will most effectively and efficiently 
carry out the objectives, operations, programmes 
and purpose of the College consistent with the fol- 
lowing: 

(a) an employee will be re-assigned within the 
College to a vacant full-time position in lieu of being 
laid off if, in the assessment of the College which 
shall not be exercised arbitrarily or unreasonably, 
the employee has the competence, skill, experience 
and suitability to perform the full requirements of a 
vacant position; 

(b) failing placement under paragraph (a) above, 
such employee shall be re-assigned to displace 
another full-time employee in the same classifica- 
tion provided that: 

(i) in the College’s assessment, which shall not be 
exercised arbitrarily or unreasonably, the dis- 
placing employee has demonstrated in his 
employment with the College the competence, 
skill, experience and suitability to fulfill the 
requirements of the position at least equal to the 
employee being displaced; 

(ii) the employee being displaced has lesser sen- 
iority with the College. 

(c) failing placement under paragraph (b) above, 
such employee shall be re-assigned to displace a 
full-time employee in another classification upon 
acceptance of the identical employment conditions 
as the classification concerned provided that: 


SS) 


(i) in the College’s assessment, which shall not be 
exercised arbitrarily or unreasonably, the 
deplacing employee has demonstrated in his 
employment with the College the competence, 
Skill, experience and suitability to fulfill the 
requirements of the position at least equal to the 
employee being displaced: 

(ii) The employee being displaced has lesser sen- 
iority with the College. 


(d) failing placement under paragarph (c) above, 
such employee shall be re-assigned to displace a 
partial-load employee (as referred to in Appendix II) 
or a part-time employee upon acceptance of the 
identical employment conditions as the partial-load 
or part-time employee concerned provided that: 


(1) in the College’s assessment, which shall not be 
exercised arbitrarily or unreasonably, the dis- 
placing employee has demonstrated in his 
employment with the College the competence, 
Skill, experience, and Suitability to fulfill the 
requirements of the position at least equal to the 
employees being displaced: 

(ii) the partial-load or part-time employee being 
displaced has lesser months of service with the 
College as determined in both Appendix Il and 
IV than such displacing employee’s months of 
seniority; 

(€) failing placement under paragraph (d) above, 
such employee shall be re-assigned to displace a 
sessional employee upon acceptance of the iden- 
tical employment conditions as the sessional 
employee concerned provided that: 


(i) in the College’s assessment, which shall not be 
exercised arbitrarily or unreasonably, the dis- 
placing employee has demonstrated in his 
employment with the College the competence, 
skill, experience and Suitability to fulfill the 
requirements of the position at least equal to the 
employee being displaced. 


8.06 (a) Before hiring full-time employees, a person 
who has been laid off under Section 8.05 will be 
recalled to his former or another full-time position, 
provided that in the assessment of the College, 
which shall not be exercised arbitrarily or 
unreasonably, he has demonstrated in his employ- 


{ 

( 
ment with the College the competence, skill, 
ence and suitability to fulfill the full requireme) 
the position concerned. Such recall entitleme 
shall apply during the period of two years ‘@ 
date of layoff. 


(b) If more than one employee is entitled te 
to a position under paragraph (a) above, anil 
the competence, skill, experience and suitabi 
demonstrated with the College of the persons 
relatively equal in the assessment of the Colle! 
which shall not be exercised arbitrarily or if 
ably, the person with the greater seniority “i 


recalled. 


8.07 (a) In January of each year the College | 
prepare and post College seniority lists of all r 
full-time employees showing the employee's r. 
Classification, division and seniority as determ 
pursuant to this Article. Such College Seniofil 
Shall also be sent to the Union Local Presiden’ 


(b) Such list shall be posted for at least two | 
and the information contained therein shall be 
sidered correct for all purposes unless the | 
employee disputes its accuracy within such tw 
week period by filing written notice thereof wit! 
College: | 

(c) If an error is established subsequent to th 
period referred to in paragraph (b) above, the: 
rection shall not render the College liable in an 
manner for actions based thereon: 

(d) The Union Local shall be advised of the c 


on which an employee completes the probatiol 
period. 


8.08 An employee claiming improper layoff cor 
to the provisions of this Agreement shall state t 
name of the employee in the grievance who the 
grievor claims he should displace and shall be ( 
tled to grieve under only one of sub-paragraph 
(b), (c), (d) or (e) of Section 8.05 and against 0 
one full-time employee or two or more partial-lo 
Or part-time employees. The time limit referred t 
Section 9.02 for presenting complaints shall ap| 
from the date written notice of layoff is given to” 
employee. 


8.09 Extension and Continuing Education pro- 
grammes and courses which are not included ir 
regular assignment of full-time employees are 
excluded from the application of this Article for ¢ 
purposes. 
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sniority shall be lost and employment 
1 terminated if: 
1 employee is discharged and he is not rein- 


hrough the grievance or arbitration proce- 


person is laid off for more than twenty-four 
ynths; 

1 employee resigns or leaves the employ of 
lege; 

‘person on layoff fails to return to the 

>’s employ in accordance with the notice of 
| 
person utilizes a leave of absence for other 
e reason for which the leave of absence is 


person fails to return upon the completion of 
we of absence except for reasons satisfac- 
‘the College. 


full-time employee shall continue to accumu- 
niority for the purpose of this Article while he: 


3in the College’s active employ; 


3 absent for up to three (3) months through 
j illness or on leave of absence; 


s on sabbatical leave for up to twelve (12) 
S. 

1 addition to the posting of notice of other job 
cies which the College may decide to post, 
will be posted of jobs covered by this Agree- 
which the College advertises outside the Col- 
1a Newspaper or trade journal. Such a notice 
posted for at least five (5) days in order to 
application to be filed. 


he layoff of employees arising from a strike by 
ba in the support staff bargaining unit shall 
quire notice as set out in Sections 8.02 and 
Section 8.05 shall not apply thereto provided 
yoff of employees is in a uniform manner. A 
tionary employee shall have his employment 
3d over the period and shall be credited with 
nployment as at the date of layoff. 


‘a) A person who has been in a position that is 
>overed by the Agreement and has been or is 
ned a position with the College outside the 
3ment will be credited with and continue to 
nulate seniority for the purpose of this Agree- 
while in the employ of the College. 


(b) Employment with the College ina position 
ordinarily outside the bargaining unit in the course 
of which teaching, counselling or library assign- 
ments have been undertaken in the College (other 
than on an unusual or isolated basis) shall count in 
computing seniority of persons hired by the College 
in positions outside the Agreement. Such seniority 
shall be credited in the proportion that the teaching, 
counselling or library assignment is of a full time 
assignment based on one-quarter, one-half or 
three-quarters of a month of seniority for each full 
month’s employment. 


8.15 (a) In the event of a recall being made by the 
College, the College shall advise the Local presi- 
dent of the names and classifications of the persons 
recalled; 

(b) During the last week of September, January 
and May the College shall notify the Local president 
of all personnel covered by the Agreement hired 
since the last notification, together with the location 
and Division or Department concerned. At such 
times, the College shall also include notification of 
all hirings of personnel assigned to perform work of 
the nature of that performed by the members of the 
bargaining unit provided that the extent of such 
work is in excess of twenty hours per month and 
except as to persons employed in extension and 
continuing education. 


Grievance Procedure 

9.01 Sections 9.01 to 9.05 inclusive apply to an 
employee covered by this Agreement who has been 
employed continuously for at least the preceding six 
months. 


Complaints 

9.02 It is the mutual desire of the parties hereto that 
complaints of employees be adjusted as quickly as 
possible and it is understood that if an employee 
has a complaint, he shall discuss it with his imme- 
diate Supervisor within fifteen (15) days of the 
occurrence or origination of the circumstances 
giving rise to the complaint in order to give his 
immediate Supervisor an opportunity of adjusting 
his complaint. The discussion shall be between the 
employee and his immediate Supervisor unless 
mutually agreed to have other persons in attend- 
ance. The immediate Supervisor's response to the 
complaint shall be given within five (S) days after 
the discussion with the employee. 
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Grievances 

9.03 Failing settlement of a complaint, it shall be 
taken up as a grievance in the following manner and 
sequence provided it is presented within five (5) 
days of the immediate Supervisor’s reply to the 
complaint: 


Step No. 1: 

An employee shall present a signed grievance in 
writing to his immediate Supervisor setting forth the 
nature of the grievance, the surrounding circum- 
stances and the remedy sought. The immediate 
Supervisor shall arrange a meeting within five days 
of the receipt of the grievance at which the 
employee, the Union steward, if the steward so 
requests, the Dean of the Division and the imme- 
diate Supervisor shall attend and discuss the griev- 
ance. The immediate Supervisor and Dean will give 
the grievor and the Union steward their decision in 
writing within five (5) days following the meeting. If 
the grievor is not satisfied with the decision of his 
immediate Supervisor and Dean, he shall present 
his grievance in writing at Step 2 within ten (10) 
days of the day he received such decision: 


Step No. 2: 

The grievor shall present his grievance to the Presi- 
dent of the College concerned. The President or his 
designee shall convene a meeting concerning the 
grievance, at which the grievor shall have an oppor- 
tunity to be present, within fifteen (1 5) days of the 
presentation, and shall give the grievor and the 
Union steward his decision in writing within ten (10) 
days following the meeting. In addition to the Union 
Steward, a Union staff representative shall be 
present at the meeting herein if requested by the 
employee, the Union or the College. The President 
or his designee may have such officials or counsel 
attend as he deems necessary. 

In the event any difference arising from the inter- 
pretation, application, administration or alleged 
contravention of this Agreement has not been satis- 
factorily settled with the foregoing Grievance Proce- 
dure, the matter shall then, by notice in writing 
given to the other party within ten (10) days of the 
date of receipt by the grievor of the decision of the 
College official at Step No. 2, be referred to arbitra- 
tion as hereinafter provided. 


9.04 (a) Any matter so referred to arbitration, 
including any question as to whether a mattei: 
arbitrable, shall be heard by a Board of three | 
arbitrators composed of an arbitrator appoint 
each of the College and the Union and a thire; 
trator who shall be Chairman. The Chairman: 
be selected from the following panel: 
Dean David Johnson | 
Howard D. Brown, Esq. | 
Donald O’Shea, Esq. | 
Professor E.E. Palmer | 
Professor W.B. Raynor | 
Professor G.J. Brandt | 
J.F.W. Weatherill, Esq. 


Representatives of the council and the Unic 
shall meet monthly to review the matters refer! 
arbitration and agree to the assignment of a 
Chairman to hear each of the grievances. The 
Chairman shall be assigned either by agreeme 
failing agreement, by lot. The parties may from 
to time by mutual agreement add further name 
such panel. Following selection of a Chairman 
College and the Union shall each appoint its a 
trator within ten days thereafter and forthwith 1 
the other party and the Chairman. However, if 
College and Union mutually agree prior to sele 
of a Chairman to arbitration by a sole arbitrato 
shall be selected from the panel as in the case 
Chairman and the other provisions referring to 
arbitration board shall appropriately apply. 


(b) No person shall be appointed as an arbit 
who is or was within six months prior to his apt 
ment an employee or is or has within six month 
prior to his appointment, acted as solicitor, cot 
advisor, agent or representative of either of the 
ties or the College concerned. Any Chairman Vv 
declines to act on five (5) consecutive occasiol 
shall be removed from the panel and a replace’ 
selected by mutual agreement of the parties. 


(c) The finding of the majority of the arbitratc 
to the facts and as to the interpretation, applice 
administration or alleged contravention of the £ 
sions of this Agreement shall be final and bindil 
upon all parties concerned, including the empl 
ee(s) and the College. 

(d) The arbitration board shall not be authori: 
to alter, modify or amend any part of the terms 
this Agreement nor to make any decision incon 
tent therewith nor to deal with any matter that is 
a proper matter for grievance under this agreer 
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‘he College and the Union shall each pay 

alf the remuneration and expenses of the 

nan of the Arbitration Board and shall each 

2 remuneration and expenses of the person it 
its as arbitrator. 


al 
3) If the grievor fails to act within the time 

set out at any Step, the grievance will be con- 
q abandoned; 

f an official fails to reply to a grievance within 
1e limits set out at any Step, the grievor may 

t his grievance to the next Step of the griev- 
orocedure; 

at any Step of the grievance procedure, the 
mits imposed upon either party may be 

Jed by mutual agreement; 

at a meeting at any Step of the grievance pro- 
e, the employee may be represented by a 

' Steward if the employee desires such assist- 


the Arbitration Board may dispose of a griev- 
without further notice to any person who is 

»d of the Hearing and fails to appear; 

where the Arbitration Board determines that a 
linary penalty or discharge is excessive, it 
substitute such other penalty for the discipline 
charge as it considers just and reasonable in 
> circumstances; 

it is understood that nothing contained in this 
P shall prevent an employee from presenting 
ynally his grievance up to and including a 

‘ng by the Arbitration Board without reference 
y other person. However, a Union Steward 

pe present as an observer, commencing at 

1, if the steward so requests; 


i 


‘advised in writing of the names of its respec- 
epresentatives authorized to act on its behalf 
i the Grievance Procedure. 


iissal 
6 It being understood that the dismissal of an 
oyee during the probationary period shall not 


le subject of a grievance, an employee who has 


pleted his probationary period may lodge a 
eg in the manner set out in sections 9.07 
9.08. 


‘the College and the Union shall each keep the 


9.07 An employee who claims he has been dis- 
missed without cause shall, within fifteen (15) days 
of the date he is advised in writing of his dismissal, 
present his grievance in writing to the President 
commencing at Step No. 2 and the President shall 
convene a meeting and give the grievor and the 
Union Steward his decision in accordance with the 
provisions of Step 2 of Article 9.03. 


9.08 If the grievor is not satisfied with the decision 
of the President, the grievor shall, within ten (10) 
days of receipt of the President’s decision by notice 
in writing to the College, refer the matter to arbitra- 
tion, as provided in this Agreement. 


Group Grievance 

9.09 In the event that more than one employee is 
directly affected by one specific incident and such 
employee would be entitled to grieve, a group griev- 
ance shall be presented in writing by the Union 
signed by such employees to the Director of Per- 
sonnel or as designated by the College within fifteen 
(15) days following the occurence or origination of 
the circumstances giving rise to the grievance com- 
mencing at Step No. 1 of the Grievance Procedure. 
Two grievors of the group shall be entitled to be 
present at meetings in Step 1 or 2 unless otherwise 
mutually agreed. 


Union Grievance 

9.10 The Union shall have the right to file a griev- 
ance based on a difference directly with the College 
arising out of the Agreement concerning the inter- 
pretation, application, administration or alleged 
contravention of the Agreement. Such grievance 
shall not include any matter upon which an 
employee would be personally entitled to grieve and 
the regular grievance procedure for personal or 
group grievance shall not be by-passed except 
where the Union establishes that the employee has 
not grieved an unreasonable standard that is pat- 
ently in violation of this Agreement and that 
adversely affects the rights of persons in the bar- 
gaining unit. 
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Such grievance shall be submitted in writing by 
the Union Grievance Officer at Head Office or a 
Local President to the Director of Personnel or as 
designated by the College, within fifteen (15) days 
following the expiration of the fifteen days of the 
occurrence or origination of the circumstances 
giving rise to the grievance commencing at Step 
No. 1 of the Grievance Procedure set out above. 


College Grievance 

9.11 A college shall have the right to file a griev- 
ance with respect to the interpretation, application, 
administration or alleged contravention of the 
Agreement. Such grievance shall be presented in 
writing signed by the President or his nominee, to 
the Union at the College concerned with a copy to 
the Union Grievance Officer within fifteen (15) days 
following the occurrence or origination of the cir- 
cumstances giving rise to the grievance, com- 
mencing at Step 2. Failing settlement at a meeting 
held within fifteen (15) days of the presentation of 
the grievance, the Union shall give the College its 
written reply to the grievance in ten (1 0) days fol- 
lowing the meeting. Failing settlement, such griev- 
ance may be referred to the Arbitration Board within 
fifteen (15) days of the date the College received 
the Union’s reply. 


Definitions 

9.12 (a) ‘Committee Secretary’’ means the Secre- 
tary to the Student/Staff Affairs Committee of the 
Council of Regents: 


(b) “‘day’”’ means a calendar day; 


(c) “Union” means the Ontario Public Service 
Employees Union: 

(d) “‘grievance”’ means a complaint in writing 
arising from the interpretation, application, adminis- 
tration or alleged contravention of this Agreement. 


Union Deduction 

10.01 There shall be an automatic deduction of the 
regular monthly dues from the salaries of those 
employees on whose behalf such dues are pres- 
ently being deducted. 


10.02 The equivalent of the regular monthly mem- 
bership dues shall also be deducted from the 
Salaries of all new employees. 


: 


f 


10.03 Dues shall be deducted upon the rece 
written authorization from any other employi| 


present. 


10.04 Regular monthly membership dues sh) 
the amount established in accordance with 1 
Union's Constitution and By-laws and may ir 
a regular uniform amount for the Union Locé 
has also been established in accordance wit 
Constitution and By-laws. The Union shall ac 
the College in writing of the amount (includir 
Union Local portion) to be deducted. The an: 
be deducted shall be a uniform, regular amo. 
full-time employees and a lesser uniform reg: 
amount for partial-load employees. | 


10.05 The amount so deducted shall be rem) 
the Union Head Office and the Local Treasur 
the appropriate amounts in accordance with’ 
Subject to the conditions set out in Ontario R 
tions, particularly paragraph 4 of Ontario Rec 
tions 403/69. The cheques shall be accomp: 
by a list of the names and locations of emplo’ 
from whom the deductions have been made. 


10.06 The Union agrees to indemnify and kee 
College harmless from any claim by an emplc 
arising Out of the deduction arrangements se 
this Article. 


Union Business 

11.01 That up to a maximum of five (5) perso 
College be released from duty for sufficient ti 
engage in Arbitration Board Hearings or Prov 
Union Committee Meetings for members ther 
Union conventions for elected delegates there 
(which may include seminars or conferences 
will be considered by the College concerned | 
their individual merit(s)), provided such releas 
does not in the opinion of the President, interf 
with the efficient operation of the College. 


11.02 The regular salary, pensions, sick leave 
insurance and other fringe benefits of persons 
released from duty under Section 11.01 shall: 
tinue to be paid by the College, and the Union 
reimburse the College for the salary portion th 
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a) The parties agree as to the desirability of a 
lly acceptable basis for reduced teaching or 
-ssignment of a full-time person who has com- 
his probationary period for the purpose of 

ng employees and the Local in the adminis- 
of this Agreement and the business directly 
ant thereto. The parties also agree that it is 
ble that such basis be mutually resolved at 
yllege level by the College and Union Local 
aittees in order to take into account variations 


e philosophical desirability of any teaching or 
ork assignment reduction having regard to the 
pcal structure of its officers and their function; 


e distribution of employees at the various 
ampuses concerned and the distances 

volved together with the other physical char- 
steristics and organization of the College con- 
ered. 

‘In recognition that resolution locally as 

ed to in (a) above may not be possible for a 

y of reasons, the parties agree to the following 
for reduction in teaching or work assignments 
‘ilitate assistance to employees and the Local 
administration of this Agreement and the 

‘ess directly pertinent thereto: 

1 each College of 400 or less full-time persons 
\ the academic bargaining unit, there shall be 
wne unit of reduction that would otherwise have 
veen assigned from 3 to 5 teaching hours per 
veek in the case of a teacher; 

1 each College of more than 400 full-time per- 
sons in the academic bargaining unit, there 
shall be two units of reduction that would other- 
vise have been assigned of from 3 to 5 
eaching hours per week in the case of a 
eacher; 

n the case of a librarian or counsellor, one unit 
of reduction shall be 9 hours of work assign- 
nent. 


4 (a) The President of OPSEU shall advise the 
ge President by June 1 of each year of the 

(on or persons to have a reduced teaching or 

« assignment pursuant to the provisions of (a) or 
ibove and the College shall arrange the reduc- 
3 as provided herein effective for the academic 


year commencing September 1 subject to the avail- 
ability of a suitable replacement or substitute for the 
person(s) concerned and the efficient operation of 
the College. 

(b) The regular salary, pensions, sick leave, insur- 
ance and other fringe benefits of persons with a 
reduced teaching or work assignment pursuant to 
Section 11.03 above shall continue to be paid by 
the College and the Union shall reimburse the Col- 
lege for the salary portion thereof. 

(c) It is agreed that such persons when active in 
Union business shall not hinder or interfere with 
College assignments and the regular performance 
of employee(s) duties and responsabilities and shall 
co-operate with College officials in this objective. 


11.05 On or prior to commencement of employ- 
ment, each new employee shall be provided with a 
copy of this Agreement, and the names and 
addresses of the Union Local executive if supplied 
to the College by the Union Local. 


College Meetings 

12.01 The Union may appoint a Committee at each 
College composed of up to three (3) members from 
among employees who have completed the proba- 
tionary period. Where a College has another 
Campus more than twenty miles away from the 
College’s main establishment, with at least twenty 
(20) employees covered by this Agreement 
employed thereat, the Union may appoint a Campus 
Committee of up to three (3) members, two (2) of 
whom shall be from employees on that Campus 
who have completed the probationary period. 


12.02 A Committee of three (3) members appointed 
by the College or Campus officials will meet with the 
Union College or Campus Committee at a mutually 
agreed time and place provided that either party 
requests and gives at least seven (7) days prior 
notice accompanied by an agenda of matters pro- 
posed to be discussed. It is agreed that matters to 
be the subject of discussion at meetings include: 
(i) the local application of this Memorandum of 
Agreement; 
(ii) clarification of procedures or conditions 
causing misunderstanding or grievances, and, 


(iii) other matters which are mutually agreed upon. 
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It is understood that the College will continue to 
make reasonable provision for the safety, health 
and the environmental conditions of air, light, space 
and temperature of employee’s work areas in the 
College. A complaint of an employee concerning 
safety, health and the environment conditions men- 
tioned above shall be discussed at a meeting under 
this Section and not under the provisions of the 
Grievance Procedure. 

It is agreed that meetings under this Section shall 
not concern or entertain matters that are properly 
the subject of meetings as provided in Section 
25,02: 


12.03 Where it is considered mutually desirable 
that the Union Local and the College set out in 
writing the resolution of a matter as to the local 
application of this Agreement or clarification of pro- 
cedures or conditions causing misunderstanding or 
grievances as referred to in sub-paragraph (i) or (ii) 
above, such resolution may be signed by the parties 
and apply for the specific terms agreed upon but, in 
any event, shall not continue beyond the term of 
this Agreement as currently in effect. 


Copyright 

13.01 Except as may be otherwise mutually agreed 
between the employee and the College, a work 
produced by an employee for the purpose of 
advancing the attainment of the educational objec- 
tives of the College or produced with College 
resources shall be and remain the property of the 
College. Other works produced by an employee on 
his own time shall be and remain the property of the 
employee. Nothing contained herein shall adversely 
affect any rights an employee may have under the 
Copyright Act (Canada) and in particular Section 
12(3) thereof. 


Leave of Absence 

14.01 Both parties to this Agreement recognize the 
over-riding professional responsibility to the stu- 
dents. Leaves of absence as provided in this Article 
will therefore be scheduled where possible to 
ensure a minimum of disruption to the educational 
programmes of the College. Reasonable notice 
shall be given to the department head concerned. 


14.02 Leave of absence without pay may br 
granted by the College for legitimate persor 
sons. 

| 


14.03 Leave of absence because of pregna’ 
shall be granted in accordance with the Em) 
ment Standards Act (Ontario). 
14.04 Leave of absence without pay on the | 
tion of a child shall be granted for a period ¢ 
less than 6 weeks if requested by an employ 
such other period as may be mutually agree. 


14.05 Leaves of absence for personal reaso, 
gious leave and special leave in extenuating | 
sonal circumstances may be granted at the - 


discretion of the College without loss of pay. 


14.06 On the death of an employee's spoust 
ent, child, brother, sister, father-in-law, 
mother-in-law, grandparent or grandchild ar 
order to attend or arrange the funeral, an er 
Shall be granted leave of absence of one orr 
days without loss of pay, the duration of the| 
be at the discretion of the College. 


14.07 An employee required to appear for or 
jury duty or served with a subpoena to appee 
Court witness shall not have his regular salar 
reduced for the period concerned subject to 
payment to the College by the employee of tt 
duty or witness fees received. The employee 
notify his immediate Supervisor immediately é 
receipt of notice of selection for jury duty ort 
subpoena requiring his appearance as a witn 
The College may require the employee to furl 
certificate of service from an officer of the Co 
before making payments under this Section. | 
order to qualify for payment hereunder the 
employee will report to the College for work d 
those regular hours of work or assignment th 
not required to attend the Court. 
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‘tical Leave 

‘A Sabbatical Leave of Absence may be 

id by the College, subject to the condition that 
demic employee return to the College upon 
mination of the Sabbatical Leave, provided: 


he academic employee has been a member 
faculty of the College concerned for a period 
less than six years; 

4 Suitable substitute can be obtained; 


ihe purpose of the leave is for 
‘e-approved academic or industrial pursuits; 
he leave will normally be for a period of 

» months; 

bonditions are that the academic employee, 
termination of the Sabbatical Leave, will return 
College granting the leave for a period of at 
»ne year failing which, he shall repay the Col- 
‘|| salaries and fringe benefits received by him 


‘on Sabbatical Leave; 


lhe salary paid to the academic employee will 
ised on the following scale except as otherwise 
ally agreed; 

4 of his normal salary after six years of 
»yment with the College concerned, increasing 
5 per year of additional service to amaximum 
% of his normal salary after ten years. 

» understood that the College’s payment is 

ict to reduction if the aggregate of the 

e’s payment and compensation or payments 
other sources during the period, exceeds the 
ant of the employee’s normal salary. 
applications for Sabbatical Leave will be sub- 
4, in writing, to the Chairman of the Depart- 
at least six months prior to the 

mencement date. 

all applicants will be notified, in writing by the 
‘dent, as to the disposition of their application 
abbatical Leave. 

an applicant who is denied Sabbatical Leave 
' notified in writing of the reasons for the 

al. 


trike and No Lock-out 

1 The Union agrees there shall be no strike and 
ouncil of Regents agrees there shall be no 
-out, ‘‘strike’”’ and ‘‘lock-out’’ being as defined 
1e Colleges Collective Bargaining Act, 1975. 


Benefits 


Basic Life Insurance Plan 

17.01 The Colleges agree to continue the present 
Group Basic Life Insurance Plan to provide term 
insurance coverage of $5,000 on the life of the 
employee and to pay the full premium for 
employees covered thereby and subject to the eligi- 
bility requirement thereof. 


Supplemental Life Insurance Plan 

17.02 Commencing when arrangements have been 
completed with the insurance carrier, the Colleges 
agree to amend the present Supplemental Life 
Insurance Plan to provide term insurance coverage 
of $30,000 for employees without dependent(s) and 
$60,000 for employees with dependent(s) for 
employees requesting such coverage. 

The Colleges agree to pay the premium for the 
first $10,000 of coverage for employees without 
dependent(s) and the first $20,000 of coverage for 
employees with dependent(s) for employees Cov- 
ered by such Plan subject to the payment of the 
balance of the premium by the employee through 
payroll deduction. 


Long-Term Income Protection Plan 

17.03 The employees shall pay the full premium of 
the present Long-Term Income Protection Plan, the 
benefit level to be sixty percent (60%) of basic 
monthly earnings. 


Ontario Health Insurance Plan 

18.01 The Colleges agree to pay ninety percent 
(90%) toward the premium of the Ontario Health 
Insurance Plan for employees covered thereby sub- 
ject to the payment of the balance of the premium 
by the employee through payroll deduction and 
subject to the eligibility requirements of the Plan. 


18.02 The Colleges agree to pay ninety percent 
(90%) toward the premium of the Extended Health 
Plan for employees covered thereby subject to the 
payment of the balance of the premium by the 
employee through payroll deduction and subject to 
the eligibility requirements of the Plan. 
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Workmen's Compensation 
19.01 All employees shall be covered by 
Workmen’s Compensation. 


Liability Insurance 

20.01 Each College shall arrange liability insurance 
coverage of employee’s liability, while performing 
duties or tasks required and authorized by the Col- 
lege or customarily performed as part of the 
employee's duties. 


Mileage Allowance 

21.01 An employee authorized to use his car on 
approved College business including travelling to 
assigned duties away from his accustomed work 
location shall be paid mileage allowance in accord- 
ance with the following: 


(a) for the first five thousand miles driven— 

at the rate of 20¢ per mile for the part thereof in 
Northern Ontario and 19¢ per mile for the part 
thereof in Southern Ontario: 


(b) for mileage driven over five thousand miles 
and up to fifteen thousand miles—at the rate of 15¢ 
per mile for the part thereof in Northern Ontario and 
14¢ per mile for the part thereof in Southern 
Ontario; 


(c) for mileage driven over fifteen thousand miles 
—at the rate of 13¢ per mile for the part thereof in 
Northern Ontario and at the rate of 12¢ per mile for 
the part thereof in Southern Ontario; 

(d) the boundary between Northern and Southern 
Ontario shall be— 

Healy Lake (Municipal) Road from Healy Lake 
easterly to its junction with Highway 612: to 
Highway 103: Highway 103 easterly to its junction 
with Highway 69: Highway 69 easterly to its junction 
with Highway 118: Highway 118 through Brace- 
bridge to its junction with Highway 11: Highway 11 
northerly to its junction with Highway 60 at Hunts- 
ville; Highway 60 easterly to its junction with 
Highway 62 at Killaloe Station; Highway 62 to Pem- 
broke; the above named highways to be included in 
Southern Ontario: 


(e) For the purpose of this section, all mileage 
outside of Ontario will be at the rates for Southern 
Ontario. 


Personnel Records 
22.01 Performance appraisals, including wi 
Progress reports referred to in Section 8.01; 
are to be filed on the employee’s record, sk 
shown to the employee in advance. The en 
may add his views to such appraisal before’ 


filed. Each employee shall receive a copy oO} 
disciplinary notice to be placed in his perso} 
Access of an employee to his file containing 
formance appraisals, records of educationa’ 
achievement and disciplinary notices shall t 
Subject of discussion under Article 12.02 if 
requested. 


} 
4 


No Discrimination 

23.01 (a) The parties agree that, in accorda: 
the provisions of the Ontario Human Rights ¢ 
there shall be no discrimination against any 
employee by the Union or the Colleges, by ri 
of race, creed, colour, age, Sex, marital statu 
nationality, ancestry or place of origin. 

(b) It is understood that nothing contained 
above limits the right of an employee to griev 
accordance with the grievance procedure as 
forth in Article 9 hereof. | 


Anti-inflation Act | 
24.01 In accordance with the law, the provisi 
this Agreement are Subject to the provisions ¢ 
Anti-Inflation Act and shall be amended to co 
with the decision of or to receive the approval 
Anti-Inflation Board. Pending the decision or 
approval of the Board, the Colleges shall imp 
increases in ‘‘total compensation”’ not to exce 
the arithmetic guidelines amount of total coms 
tion in accordance with the Anti-Inflation Boar 
direction as to increases prior to approval. Int 
event of a reduction in the increase in ‘“‘total 
compensation”’ by reason of a ruling of the 
Anti-Inflation Board, the parties will meet to dis 
the application of the reduction in compensati 
order to receive approval. 
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in 

his Memorandum shall take effect com- 

g on the date of signing and shall have no 
ive effect or application (except as to the 
schedule as set out in Appendix | effective as 
amber 1, 1976) and shall continue in full 

id effect until the 31st day of August, 1977, 
all continue automatically thereafter for 
periods of one year each unless either party 
‘the other in writing in January 1977 that it 
10 amend this Memorandum. 


Negotiations shall begin within thirty (30) 
ligwing notification for amendment as pro- 
bove. Proposals having application to an 

Jal College only which the parties to this 
weig agree are appropriate for discussion at 
gs directly between a College Committee of 
rembers (as appointed under Section 12.01) 
2 held at mutually agreed dates during the 
of one month following receipt of the notifi- 
referred to in Section 25.01. Failing settle- 
such proposal(s) may then be included as 

5 for discussion in the negotiations between 
‘ties of this Memorandum. 


at TORONTO, Ontario this 15th day of Feb- 
4977. 


Appendix | 
SALARY SCALES 


Effective September 1, 1976 


Teaching Masters and Counsellors 

1 (a) The salary maximums are established in terms 
of relevant formal education levels and equivalen- 
cies as listed below: 

Minimum: $13,000 


Step 1 13,475 

Step 2 14,550 

Step 3 15;325 

Step 4 16,100 

Step 5 16,825 

Step 6 17,650 *mid-point for Step 12 

Step 7 18,425 *mid-point for Steps 13 and 14 

Step 8 19,200 *mid-point for Steps 15 and 16 
Maximum starting salary for 
Step 12 qualifications 

Step 9 19,975 Maximum starting salary for 
Step 13 qualifications 

Step 10 20,750 Maximum starting salary for 
Step 14 qualifications 

Step 11 21,525 Maximum starting salary for 
Step 15 qualifications 

Step 12 22,300 Maximum salary - No formal 
post-secondary diploma, 
certificate or degree 
Maximum starting salary for 
Step 16 qualifications 

Step 13 23,075 Maximum salary - 1 year post- 
secondary certificate 

Step 14. 23,850 Maximum salary - 2 year 
CAAT Diploma or Certified 
Journeyman 

Step 15 24,625 Maximum salary - 3 year 
CAAT Diploma or General 
Pass University Degree 

Step 16 25,400 Maximum salary - 4 years 


Honours University Degree or 

more or CGA P.Eng., CA, or RIA 
*The mid-points equal the step value of the max- 
imum step attainable divided by two, and rounded 
to the next higher step where the quotient is not an 
integer. 
Note—Formal educational qualifications not spec- 
ified above will be subject to evaluation by the Joint 
Educational Qualifications Sub-Committee 
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ALLOWANCES—TEACHING MASTERS 


Senior College Master Allowance 

Those employees receiving a Senior College Master 
Allowance will continue to be allowed to exceed the 
applicable maximum by an amount not to exceed 
$2,000. 


Co-ordinator Allowance 

Those employees who are designated as Co-ordi- 
nators will receive an allowance equal to one or two 
Steps on the appropriate scale. Such allowance will 
be in addition to the individual's salary. 


(b) Instructors 


Minimum: $11,100 

Step 1 bye S 75 

Step 2 12,650 

Step 3 135425 

Step 4 14,200 

Step 5 1497/5 © ““inid-point of range 
Step 6 ie750 

Step 7 16,525 maximum Starting salary 
Step 8 17,300 

Step 9 £82075 

Step 10 18,850 


“The mid-point equals to step value of the max- 
imum step attainable divided by two. 


(c) Librarians 


Librarian 1 

Minimum: $13,450 

Step 1 145225 

Step 2 15,000 

Step 3 WS MS “mid-point of range 
Step 4 16,550 maximum Starting salary 
Step 5 EBS 

Step 6 18,100 

Librarian 2 

Minimum: D15,750 

Step 1 Ie Heys) 

Step 2 17,300 

Step 3 18,075 — *mid-point of range 
Step 4 18,850 maximum Starting salary 
Step 5 19,625 

Step 6 20,400 


“The mid-point equals the step value of the max- 
imum step attainable divided by two. 


2. Annual increments to the mid-point are t 
Upon experience, at the rate of one step for: 
completed year on-the-job experience. Abes 
mid-point but not beyond the maximum, on 
will be granted where performance in the pe 
was Satisfactory. 


Appendix I 
Partial-load Employees 


the following range: 


Minimum—$ 9.00 per hour. | 
Maximum—$23.00 per hour. | 


It is understood that there is no entitlement. 
retroactive payment prior to January 1, 1977, 

(c) Consistent with the increase in rangem 
imum and maximum rate from the previous Ay 
ment dated September 17, 1975, a partial-loa 
teacher employed during the term of that Agre 
ment and still employed for a period after Jant 
1977 to teach the same instructional assignme 
Shall be entitled to the increase to the range 0} 
dollar ($1.00) per hour. 


2. Itis agreed that Article 8 has no application 
partial-load teachers except as referred to inS 
tion 8.05 (d) and Section 8.15 (b). Such partial 
teachers may be released upon two (2) weeks’ 
written notice and shall resign by giving two (2 
weeks’ written notice. 


S. For the purpose of determining the service 0 
partial-load teacher under Section 8.05 (d), a 

partial-load teacher will be entitled to credit for 
service from September 1, 1977 (but not earliet 
the basis of one-half (1 /2) month's credit for e¢ 
full month of service up to January 1, 1977 and 
thereafter on the basis of one-half (1/2) month’ 
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“each calendar month in which the 
e teaches thirty (30) hours or more. 


rencing January 1, 1977 a partial-load 

who completes twelve (12) months of 

rent with the College in a period of 

our (24) calendar months shall have 

din each subsequent month of employ- 
equivalent amount to the regular monthly 
ship dues for partial-load employees in 

nce with Article 10 of the Agreement. In 
jing eligibility for deductions, only the peri- 
er January 1, 1976 shall be considered and 
months of employment or calendar period 
taken into account or credited. For this pur- 
“month of employment” is defined as a cal- 
jonth in which the partial-load teacher 
thirty (30) hours or more. 


1ix Il 
val Employees 


sessional employee is defined as a full- time 
3€ appointed on a sessional basis for up to 
12) full months of continuous or 

tinuous accumulated employment in a 
four (24) calendar month period. Such ses- 
mployee may be released upon two (2) 
written notice and shall resign by giving two 
ks’ written notice. 


determining the employment and calendar 
‘under paragraph (a) above, only the period 
muary 1, 1976 shall be considered and no 
nployment or calendar period shall be taken 
sount. Also, an employee's continuous 
acquired in accordance with the provisions 
revious Agreement as at August 31, 1976 
period back to January 1, 1976, shall count 
inuous employment or months of 

ntinuous accumulated employment for the 
e of such paragraph. 

-asessional employee is continued in 

‘ment for more than the period set out in 
aph (a) above, he shall be considered as 
‘completed the first year of his two (2) year 
onary period and thereafter covered by the 
irovisions of the Agreement. The balance of 
n employee's probationary period shall be 
a 2) full months of continuous or 

ntinuous accumulated employment during 


period. 


nediately following twenty-four (24) calendar 


Appendix IV 

In the administration of Section 8.05 (d) and for that 
purpose only, a part-time employee shall be consid- 
ered to have service based on one-quarter (1/4) 
month’s credit respectively for each full month of 
employment with the College. 


Guidelines 

1. A teacher or counsellor being paid a salary rate 
in excess of Step 16 on August 31, 1976 pursuant 
to Section 2(f) of the Guidelines attached to the pre- 
vious Agreement, will have this salary increased 
effective as of September 1, 1976 so that his new 
salary rate will exceed Step 16 as of such date by 
the same amount as in effect under the previous 
Agreement. 

An instructor or librarian being paid a salary rate 
in excess of Step 9 or Step 6 respectively on August 
31, 1976 will have his salary increase effective as of 
September 1, 1976 so that his new salary rate will 
exceed Step 9 or Step 6, as the case may be, as of 
such date by the same amount as in effect under 
the previous Agreement. If an instructor's salary 
rate so calculated is less than Step 10, the salary 
rate for Step 10 shall apply. 

2. The Colleges renew the commitment that faculty 
members classified as Teaching Masters will not be 
reclassified as Instructors, except through the appli- 
cation of Article 8, Seniority. 

3. For Teaching Masters and Counsellors, the appli- 
cable maximum is the Step on the scale reflecting 
their individual qualifications. For Instructors and 
Librarians, the applicable maximum is the maximum 
salary for their classification. However, in the appli- 
cation of (1) above, the salary rate of an employee 
may exceed his maximum, in which case the higher 
rate will prevail for the term of this Agreement. 
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Joint Educational Qualification Subcommittee 
4. The parties agree to the establishment of a Joint 
Educational Qualification Sub-Committee to con- 
sider and rule on further formal educational qualifi- 
cations for the purpose of maximum salary level 
identification under the Salary scale for Teaching 
Masters and Counsellors. Such Committee shall be 
composed of three representatives of the Union and 
Council of Regents respectively and shall decide 
the Committee's procedure. Any further qualifica- 
tion must be agreed to by the representatives of 
both the Council of Regents and the Union and 
Shall be in writing. 


Classification Review Committee 

5. (a) The Classification Review Committee to be 
established to conduct a system-wide study of the 
functions and duties for which Instructors are 
employed or performing or which Instructors may or 
should be employed or performing. On the basis of 
such study, the Committee is to consider the pos- 
sible formulation of a new Instructor classification 
definition if there proves to be a necessity for two 
functional classifications and if the present 
instructor classification proves to be inappropriate. 


(b) The implementation and reclassification 
aspects of the Committee’s decision will be sepa- 
rated from the substance of the issue and therefore 
the appropriate time frame for completion of any 
reclassification shall take place prior to August 31, 
1977 and will not necessarily take place thereafter 
at a uniform date across the Colleges but not later 
than a date specified by the Committee. 

(c) The Classification Review Committee shall be 
composed of Professor Kenneth P. Swan as 
Chairman and one person nominated by each of 
the Union and the Council, who shall be selected 
from other than their bargaining Committees. Each 
party shall pay the remuneration and expenses of 
its Own appointee and one-half the remuneration 
and expenses of the Chairman. The Committee 
Shall decide its own procedure and will hear oral or 
written representations. Its decision shall be final 
and binding on the parties and the employees. 

(d) The Statutory Powers Procedures Act, 1971 
does not apply to proceedings of this Committee. 


eae 


{ 


| 
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Ontario Regulation 859/76 


Regulation to Revoke Ontario Regulation 
576/72 Made Under The Ministry of Coll 
and Universities Act, 1971 . 


1. Ontario Regulation 576/72 is revoked. 


Ontario Regulation 860/76 


Regulation to Amend Regulation 169 of Re 
Regulations of Ontario, 1970 Made Unde! 
Ministry of Colleges and Universities Act 


1. Subsection 4 of section 3 of Regulation 16¢ 
Revised Regulations of Ontario, 1970 is revokt 
and the following substituted therefor: 


(4) A member appointed under clause a or b of subsec 
tion 2 Is eligible for reappointment so long as he does! 
serve continuously on the board of governors for more 
than eight years, but on the expiration of two years afte 
having served continuously for eight years a person m 
again be eligible for appointment to the board of gover- 
nors. 


2. Subsection 2 of the section 6 of the said Rec 
tion, as amended by Ontario Regulation 506/7 
revoked and the following substituted therefor: 


(2) A board of governors shall, no later than a date spec 
ified by the Council of Regents, submit to the Council o 
Regents for the approval of the Minister, a multi-year 
plan containing such data and in such format as the 
Council of Regents may require. 


3. Section 12 of the said Regulation is revoked: 
the following substituted therefor: 


12. Except for programs of instruction conducted under 
subsection 5 of section 6 of The Ministry of Colleges ant 
Universities Act, 1971, the Minister shall establish certif:- 
cates and diplomas of standing and shall award such 
certificates and diplomas upon the recommendation of 
the board of governors and the Council of Regents and, 
where no certificates or diplomas are established for pro 
grams of instruction, the board of governors may issue 
certificates of standing. 
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Provincial Consultative Committees for College Programs 


Letter of Transmittal 


March 31, 1978. 


The Honourable Harry T. Parrott, D.D.S. 
Minister of Colleges and Universities 
6th Floor, Mowat Block 

Queen's Park 

Toronto, Ontario. 


Dear Dr. Parrott: 


On behalf of the Ontario Council of Regents for 
Colleges of Applied Arts and Technology, | have 
the honour to present a report of the activities of 
the Council for the period from April 1, 1977 to 
Maren’, 1976: 


Inasmuch as the year has been one of change 
with the retirement of Mr. N.A. Sisco, | would like 
to acknowledge his significant contribution to the 
achievements of this Council and similarly ack- 
nowledge the dedicated assistance of Mr. L.M. 
Johnston who most capably served as acting 
chairman in the transition period. 


Respectfully submitted, 


Hele 


Norman E. Williams, 
Chairman. 


Members of 
the Council of Regents - 
1977/1978 


Mr. N.A. Sisco 
Markham, Chairman until June 30, 1977 


Mr. L.M. Johnston 
Belleville, Acting Chairman, October 1/77 - 
December 31/77 (1 978) 


Mr. N.E. Williams 
Toronto, Chairman from January 1, 1978 


Mrs. H.E. Black 
Sault Ste. Marie (1980) 


Mr. J.A. Cousineau 
Timmins (1980) 


Mrs. H.E. Finley 
Kingston (1978) 


Dr. W.H. Gerhart 
Parry Sound (1978) 


Dr. C.M. Johnston 
Thunder Bay (1980) 


Mrs. C. Lavigne 
Cornwall (1979) 


Miss J.C. Macdonald 
Toronto (1978) 


Mr. J.D. MacFarlane 
Mississauga (1978) 


Mr. D.D. McGeachy 
London (1979) 


Mr. H. Nokes 
Peterborough (1979) 


Mr. D.N. Omand 
Toronto* 


Mr. J.A. Turner 
Mississauga (1978) 


Mr. G.R. Wooll 
Niagara-on-the-Lake (1978) 


Miss A. Zonneveld 
Cambridge (1979) 


Mr. J.W. Hazelton 
Executive Secretary until January 31, 1978 


Ms. J.A. Poglitsh 
Executive Secretary from January 1978 


Note: 
Members’ current terms expire on Decemb 
of the year shown in parentheses. 


*Cross appointment from the Industrial Trai 
Council. 


nbers of 
ding Committees 


7-1978 


itive Committee 

A. Sisco, Chairman 

E. Williams, Chairman 

M. Johnston, Acting Chairman 
D. MacFarlane, Vice Chairman 
H.E. Black 

J.C. Macdonald 

i.R. Wooll 


W. Hazelton, Secretary 


inistrative Affairs Committee 
J.C. Macdonald, Chairman 

A. Cousineau 

.M. Johnston 


_W. Anderson, Secretary 


ram Committee (Business, Applied Arts, 
ycial and Health Services) 

HE. Black, Chairman 

H.S. Finley 

_.M. Johnston 

).N. Omand 


3. DeMetra, Secretary 


jram Committee (Technical) 
G.R. Wooll, Chairman 

D.D. McGeachy 

; A. Zonneveld 


H.D. Judd, Secretary 


dent and Staff Affairs Committee 
J.D. MacFarlane, Chairman 

W.H. Gerhart 

H. Nokes 

. GC. Lavigne 

J.A. Turner 


J.M. Lynch, Secretary 


Members of 
Special Committees 
1977-1978 


College Financing Committee 

Mr. L.M. Johnston, Chairman 

Mr. G.R. Wooll 

Mr. F. Quaife, St. Lawrence College 

Dr. A. Tombalakian, Cambrian College 

Mr. J. Porter, Sheridan College 

Dr. GE. Willey, Durham College 

Mr. J. Humber, Ministry of Colleges and 
Universities 

Mr. E.L. Kerridge, Ministry of Colleges and 
Universities 

Dr. J.L. Richards, Ministry of Colleges and 
Universities 


Mr. L.W. Anderson, Secretary 
Mrs. L.J. Batter, Secretary 


Pension Consultative Committee 

Mr. H. Nokes, Chairman 

Mr. L.M. Johnston 

Mr. J. Brodie, Humber College 

Mr. W. McLeod, Cambrian College 

Mr. J. Sontrop, Loyalist College 

Mr. T. Theobald, George Brown College 

Mr. D. Barron, Ontario Municipal Employees’ 
Retirement Board 


Mr. R. Hinds, Ministry of Colleges and 
Universities, Secretary 


Long Range Policy Planning Committee 
Mr. J.A. Turner, Chairman 

Mr. N.A. Sisco 

Dr. C.M. Johnston 

Mrs. C. Lavigne 


Mr. J.W. Hazelton, Secretary 


Subcommittees of 
the Council of Regents 


In addition to the Standing committees of its own 
members and the special committees listed 
elsewhere, the Council of Regents has establish- 
ed a number of Subcommittees for special pur- 
poses. These include the Provincial Consultative 
Committees which advise on the educational pro- 
grams of the colleges, and the Staff Affairs Com- 
mittees which advise on various aspects of staff 
relations and which Carry out the collective 
bargaining with the representatives of the 
academic and support staff bargaining units. 

The Council is most appreciative of the con- 
tribution of time and effort by the busy people 
who serve on these subcommittees without 
recompense. The success of the Colleges of Ap- 
plied Arts and Technology in Ontario Owes much 
to the expertise and good advice of these public- 
Spirited men and women. 


Staff Affairs Committees 


Academic Negotiating Committee 

Mr. J. Hamilton, Algonquin College 

Mr. K.E. Hunter, Conestoga College 

Mr. G. Lamont, Sir Sandford Fleming College 

Mr. G.R. Lawson, Sault College 

Mr. J.M. Lynch, Ministry of Colleges and 
Universities 

Mr. T. Norton, Humber College 

Mr. P. Pass, Georgian College 

Mrs. G. Zubyk, Ministry of Colleges and 
Universities 


Mr. F. Hamilton, Counsel 


Support Staff Negotiating Committee 

Mr. B. Beetles, George Brown College 

Mr. M. Bryson, Confederation College 

Mr. H. Gilchrist, Ministry of Colleges and 
Universities 

Mr. G. Lamorie, Canadore College 

Mr. J.M. Lynch, Ministry of Colleges and 
Universities 

Mr. P. Meyers, Fanshawe College 

Mrs. G. Zubyk, Ministry of Colleges and 
Universities 


Mr. T. Storie, Counsel! 


Insurance Committee 

Mr. D. Avery, Mohawk College 

Mr. C. Bennet, Canadore College 

Mr. J. Brodie, Humber College 

Mr. R. Hinds, Ministry of Colleges and 
Universities, Secretary 

Mr. G. LaRose, Niagara College 

Mr. D. Simmons, Mohawk College 

Mr. J. Sontrop, Loyalist College 

Mr. D. Stouffer, Ministry of Government Se 

Mr. E. Theobald, George Brown College 


Joint Educational Qualification Subcomr 

Mr. J.M. Lynch, Ministry of Colleges and 
Universities 

Mr. C. McKay, Niagara College 

Mr. |. Mohammed, Conestoga College 

Mr. T. Semadeni, Cambrian College 

Mr. W. Vair, Sault College 

Mr. M. Winrow, St. Lawrence College 


Support Staff Classification Committee 

Mrs. G. Zubyk, Ministry of Colleges and 
Universities 

Mr. K. McClelland, Sault College 

Mr. J. Payne, St. Clair College 

Mr. G. Pevere, Niagara College 

Ms. J. Poglitsh, Ministry of Colleges and 
Universities 

Mrs. P. Rauer, George Brown College 

Mr. M. Tait, Seneca College 


Provincial Committee on Job Evaluation 

Mr. J.P. Ellwood, Centennial College, Chairmé 

Mr. G. Clark, Seneca College 

Mrs. G. Zubyk, Ministry of Colleges and 
Universities 

Mr. P. Meyers, Fanshawe College 

Mr. J. Podmore, Conestoga College 

Mr. B. Seville, Cambrian College 

Mr. L.J. Tremblay, St. Lawrence College 


Collective Bargaining Policy Sub-Committe 
Mr. F.H. Bellstedt, Association of Colleges of 
Applied Arts and Technology of Ontario, 

Eastern Region Chairman 
Mr. J.B. McLaughlin, ACAATO, Western Regio 
Mr. D.W. Murray, ACAATO, Northern Region 
Mr. F.T. Seymour, ACAATO, Metro Region 
Mr. J.M. Lynch, Ministry of Colleges and 
Universities, Secretary 


5 and Responsibilities 
Council of Regents 


| 
incil of Regents is composed of a full-time 
n, 14 lay persons who serve a three-year 
‘office, and the chairman of the Industrial 
Council who is cross-appointed. The 
meets to conduct business for two to 

ays a month. All members are appointed 
=yecutive Council of the Ontario Govern- 
such a manner as to represent as broad 
rum of the citizens of the province as 

> For efficiency, the Council business is 
led through four standing committees. 
ision of responsibilities among the com- 

is designed to equalize the workload as 
is possible. 


Iministrative Affairs Committee deals 
‘ard appointments and all administrative 
3 relating to the colleges. 


‘ogram Committee (Business, Applied 
social and Health Services) considers 
ations for new programs and program 
2s, and evaluates continuing programs in 
lds of business, applied arts, social ser- 


and health. 


rogram Committee (Technology) con- 
applications for new programs and pro- 
changes, and evaluates continuing pro- 
in the technical area. 


taff and Student Affairs Committee |s 
sible for collective bargaining for both the 
smic and Support Staff units and for recom- 
ng to the Minister salary scales and condi- 
of employment for management staff who 
“cluded from the bargaining units. This com- 
» also deals with all student affairs other 

he actual educational programs. 


mmendations from the standing committees 
' together in the plenary sessions of the 

> Council for executive action or recommen- 
1 to the Minister as required by regulations. 


Most meetings are held at Colleges of Applied 
Arts and Technology to provide an opportunity for 
the college community and Council members to 
discuss areas of mutual interest and concern. TO 
optimize such interaction within the time avail- 
able, the Council usually divides into three or four 
sections to permit dialogue with students and 
staff to take place concurrently. 


The Council of Regents also participates each 
year in an annual conference with members of 
boards of governors of colleges collectively. In 
addition, Council members try to meet annually 
with individual boards of governors to review the 
implications of each college’s multi-year plan 
submission. 


(Executive Authority) 


Collective Bargaining 

Under authority of An Act Respecting Collective 
Bargaining for Colleges of Applied Arts and 
Technology (1975) the Council acts on behalf of 
boards of governors of the colleges in collective 
bargaining with representatives of college 
employees. 


Boards of Governors 

The Council appoints eight members to each col- 
lege board of governors and provides the formula 
for municipal appointments where the college 
area comprises two or more municipalities. The 
additional four members of college boards are 
then appointed by the municipalities. 


Master Plans 

The master plans of the colleges and modifica- 
tions thereto, are submitted to the Council of 
Regents for approval. The Council may modify or 
alter the plans before forwarding to the Minister 
for final approval. This includes changes to the 
master plans, such as the establishment of new 
campuses, the purchase, sale or transfer of pro- 
perty and the establishment of new buildings not 
in previously approved plans. 


Multi-Year Plans 


nual visit to each college to discuss with the board 
Of governors and the senior administrators, the 


(Delegated Authority) 


Program Approvals 
The approval of new and modified educational 
Programs is delegated to the Council of Regents. 


Proval is given to any program involving a change 
of government policy. 


(Policy Determinations) 


The Council of Regents assists the Minister in the 
development of policy for Colleges of Applied 
Arts and Technology in two ways: either by in- 


Meetings of 
the Council 


During the year from April 1, 1977 to Mar 
1978 the Council of Regents held ten regi 
meetings, of which eight included visits tc 
leges. One was held concurrently with the 
conference of the Association of Colleges 
plied Arts and Technology of Ontario (ACA 
and one was held at Queen's Park. Meetir 
iN Conjunction with colleges included disct 
with students, staff and governors. 

Representatives of the Committee of Pre 
dents and ACAATO attended all regular me 
of the Council €xcept the June policy meet 
Their participation is appreciated, both for. 
valuable contributions to the deliberations , 
Council and as a method of maintaining co 
munication between the Council and colleg 
boards and presidents. 


Meeting Number 
96 April 20, 2l,2e, 1977 at Seneca Colleg 
the Travelodge, Willowdale 
97 May 18, 19, 20, 1977 at Sir Sandford Fl 
College and the Holiday Inn, Peterborou 
98 June 15, 16, 17, 1977 at Canadore Colle 
and the Pinewood Park Motor Inn, North 
99 September £2, 23024. 197 at Macdona 
Block, Toronto 
100 October 19, 20, 21, 1977 at Niagara Coll 
Welland and the Park Motor Hotel, Niage 
Falls 
101 November 16. 17, 18, 1977 at St. Clair 
lege and the Holiday Inn, Windsor 
102 December 14, 15, 16, 1977 at Sheridan ¢ 
lege and the Holiday Inn, Oakville 
103 January 18, 19. 20, 1978 at Algonquin Co 
lege and the Holiday Inn, Ottawa 


Student Seminar 
October 29, 1977 at Niagara College, Welland. 


rts of the 
jing Committees 


| 

strative Affairs Committee 

ninistrative Affairs Committee accepted 
onsibility of recommending to the Coun- 
ointments to the boards of governors of 
eges. In addition, the committee reviewed 

ee ended a number of key administra- 

{ financial changes arising from the coor- 

1 of the college system. The following 
iatters of concern for the committee: 


proval of new construction, renovation and 
airs, and leases for a number of colleges 
ipointments to the boards of governors of 
> colleges 

study of college boundaries 

study of college competition with private 
iterprise 

ansolidation of programs involving the 
ithdrawal from existing facilities 

and purchases 


onsideration of Incorporation within the col- 
ge organization for the purposes of recelv- 
\g additional revenue. 


am Committee (Business, Applied Arts, 
i and Health Services) 

g the year the Program Committee met 

arly to consider items within its terms of 
once. The following summarizes the commit- 
activities: 

t 

ress Programs 

\n analysis of occupations in the hospitality 
ndustry was conducted and a program for 


burriculum coordination was approved. 


An analysis of a number of business ocCupa- 
‘ions — for example, Word Processing Super- 
visor, Plant Manager, Marketing Manager — 
was undertaken and curriculum was updated 
to meet industries’ expressed needs. 


A course on the Ontario Building Code was 
developed at the request of the Ministry of 
Consumer and Commercial Relations. 


Studies on the training needs of the housing 
industry were conducted and a project im- 
plemented to develop courses to meet ex- 
pressed needs. 


Applied Arts and Community Service Programs 


(a) 


The Council recommended approval of a pro- 
posal to introduce more precise and descrip- 
tive titles for the communication arts pro- 
grams in all colleges. Following consultation 
with college committees, the Council approv- 
ed in May 1977, a consolidation of titles for 
Broadcasting and Journalism programs as 
follows: 


Broadcasting — Radio and Television 
Broadcasting - Radio 
Broadcasting — Television 


Journalism — Print and Broadcast 
Journalism — Print 
Journalism — Broadcast 


During the year, the following Provincial Pro- 
gram Guidelines were approved by the Coun- 
cil: 

(i) Advertising (May 1977) 

(ii) Child Care Worker (September 1977) 


The provincial employment picture of college 
Mental Retardation Counsellor graduates vis 
4 vis enrollment in the college Mental Retar- 
dation Counsellor programs was reviewed. 


A status report on college Early Childhood 
Education graduates (prepared by The 
Association of Colleges of Applied Arts and 
Technology of Ontario) was reviewed for sub- 
mission to the Council. 


Health Services Programs 


(a) 


Recommendations that enrollments in Health 
Services Programs (with the exception of Den- 
tal Hygiene) remain unchanged for 1978, 
were accepted. 


Revised standards and criteria for Diploma 
Nursing and Nursing Assistant Programs 
were approved. 


Annual reports were received from the Pro- 
vincial Advisory Committee on Nursing 
Education and the Inspectors at the College 
of Nurses of Ontario. The reports indicated 
that the programs continue to meet the pro- 
vincial standards. 

An extension of the College of Nurses In- 
spector Services for basic nursing programs 
to June, 1979 was approved. 


(Cm Status reports on two special research pro- 


LS 


jects were received. The first Study was 
completed in April, 1978, while the second is 
Progressing according to schedule. 


These projects examine, respectively: 

(|) Effectiveness of graduates from Diploma 
Nursing Programs. 

(ii) Development of self-assessment instru- 
ments for basic nursing programs. 


Revised terms of reference for the Provincia| 
Review Committee were accepted. 


Standards of training for cardio-pulmonary 
resuscitation, as advocated by the Ontario 
Heart Foundation, were considered and it 
was recommended that these be accepted 
aS a desirable objective for adoption, to the 
extent possible. 


A review was Conducted on thirty-one items 
related to Programs in health sciences of 
which eight dealt with the existing nursing 


Recommendations appropriate to the pro- 
posals either Supported the implementation 
(with or without Provisos) or deferred the 
development of final Proposals. Deferments 
were applied to two Programs in Occupa- 
tional Health Nursing (pending Clarification of 
the role and development of guidelines) and 
to such programs as Chiropody (pending 
Clarification of the role of this worker) 

Of interest is the 
ing Programs to extend the Pre-graduate ex- 


Dental Programs 
(a) Enrollment reductions in Dental Hygi 
grams were recommended. 


A proposal for the development of a; 
Baseline Competencies for Dental Hy 
Programs was recommended. This pr 
near completion. 


(6) 


Recommendations for the developmer 
set of Baseline Competencies for Den 
Assisting Programs were implementec 


(d) Recommendations were made to the | 
College of Dental Surgeons for examir 
for Dental Hygiene graduates on regis 

(e) A workshop to assist Dental Hygiene f 


in the implementation of a competency 
based curriculum Was Supported. 


Program Committee (Technical) 

In addition to considering proposals from cc 
leges to offer new Programs, the Technical 
gram Committee considered and made recc 
mendations to the Council On a variety of su 
jects. Typical examples of matters which ha 
been studied by the committee are summari 
below. 


(a) In response to requests to the Council fi 
the Minister, the committee considered ; 
made recommendations on a brief from 
Council of Safety Associations regarding 
Provision of Safety instruction in college 
programs. 


The committee advised the Council on th 
Conference on Engineering Technicians 

which was sponsored by the Council and 
designed to focus on issues surrounding 

training of engineering technicians and th 
subsequent employment. 


A study was initiated of ‘‘trimestered’’ tec 
Cian and technology programs offered in: 
eral colleges. The findings were dissem- 
inated by the Council for the information c 
all colleges, 


| 


he committee considered and recommend- 
4 approval of the following projects which 
are completed In collaboration with col- 
ges, the Ministry of Colleges and Univer- 
ities, and industry and certifying bodies. 


) a project to rationalize technician and 

- technology program titles to assist stu- 

| dents, employers and the general public 

_ in their understanding of the many and 

| varied technical programs offered through- 
out the college system. 


i) a project to establish province-wide stan- 

| dards for all program objectives written 
in terms of the skills and competencies 

| required of graduates by employers. 

“he committee initiated a review of the pro- 

sedure for the notification by colleges of the 

sancellation and/or suspension of programs, 

and recommended to the Council revisions in 

order to up-date and clarify the procedure. 


ent and Staff Affairs Committee 

ng the year the Student/Staff Affairs Commit- 
jlealt with a number of complex staff relations 
Jems in the areas of salaries, and the terms 
conditions of appointment for the ine 

‘ps of college employees: 


Administrative Staff 
| Academic Staff 
| Support Staff 


‘two latter groups are represented by the 
‘ario Public Service Employees Union and 
) separate bargaining units. 


| Administrative Staff 

During the year the committee reviewed 

recommended changes to the Terms and 
Conditions of Employment — Administrative 
Staff and recommended that they be accept- 

ed as amended by the Student/Staff Affairs 
Committee. The major amendment to those 

_ recommendations was the introduction of the 

' Appeal Procedure for Administrative Staff 
which provides a right of appeal in cases of 
dismissal to college employees who do not 
have access to a formal grievance proce 
dure and who consider the college’s action 
to be unjust. The document also provides a 
procedure for employees to review comple- 


Wa 


ment reduction decisions affecting them, and 
complaints as to other terms and conditions 
of their employment. 


Provincial Job Evaluation Committee 

The committee reviewed the procedure of 
the Provincial Committee on Joo Evaluation 
and its dual reporting relationships both to 
the Student/Staff Affairs Committee of the 
Council and to the Staff Affairs Committee of 
the Committee of Presidents. The Council 
recommended that the Committee of Presi- 
dents be made fully accountable to the 
Council for the operation of the Provincial 
Committee. A control system was establish- 
ed that would enable the Council of Regents 
not only to hold the Committee of Presidents 
fully accountable for the correct application 
of the Hay Job Evaluation system to college 
jobs, but also to enable the Council to 
monitor and control that function. 


Academic Staff 

Negotiations for a new collective agreement, 
to be effective September 1. 1977, began in 
May, 1977. The committee reviewed the de- 
mands from the union and gave direction to 
the Council's Academic Negotiating Commit- 
tee. Negotiations continued until the latter 
part of August when the union advised the 
Academic Negotiating Committee that it 
wished to submit the issues remaining in 
dispute to voluntary binding arbitration. It 
was the decision of the Council of Regents 
that arbitration of the outstanding issues, 
particularly since these included teaching 
workload, would be inappropriate. The cur- 
rent contract provisions are themselves the 
product of the arbitration award of Judge 
Willard Estey. The Council advised the union 
that it felt very strongly that a meaningful 
resolution of the workload issue could only 
be attained by the parties themselves and 
not by some third party who, through a lack 
of an intimate knowledge of the essential 
nature of the issue and an ongoing commit 
ment to the system, might do irreparable 
damage to the flexibility required by the col- 
leges in this area to continue the level and 
quality of program offerings currently provid- 
ed. The union, with the support of the Aca- 
demic Negotiating Committee, applied to the 


or 


College Relations Commission for a fact find- 
er. The fact-finding Process took place in Oc- 
tober, 1977, and the report was made public 
in November. The union was unwilling to 
meet directly with the Academic Negotiating 
Committee and they applied to the Commis- 
sion for the appointment of a mediator. The 
Commission appointed Professor Waisglass 
as Mediator, and mediation sessions were 
held in December, Toy Peand January, 1978. 


Early in the year the Council was advised 
that the nucleus of a NEw union called the 
Ontario Association of Community College 
Faculty (OACCF) had been formed and was 
attempting to secure Sufficient membership 
to challenge the right of the Ontario Public 
Service Employees Union (OPSEU) to repre- 
sent the Academic Staff of Colleges. 


Support Staff 

Negotiations began in March. 1977, with the 
OPSEU Support Staff Negotiating Committee. 
Negotiations reached an impasse early in 
September when the union requested volun- 
tary binding arbitration of all issues remain- 
ing in dispute. The Parties advised the Col- 
lege Relations Commission of the impasse 
and asked for the appointment of a fact 


and the Subsequent Memorandum of Agree- 
ment was signed December 20, UAT 


AS a result of some anomalies and com- 
plaints Surrounding the Support Staff 
Classification system, the Student/Staff Af- 
fairs Committee established a Support Staff 
Classification Subcommittee to investigate 
such anomalies and suggest Changes to the 
Classification system. 

Benefits 

The major change in the Benefits area which 
was recommended by the Student/Staff Af- 
fairs Committee to the Council and accepted 


He? 


— 


pmeed 


by the Minister was a four percent ad 
adjustment to pension benefits Curren 
ing received by retired Participants in 
Colleges of Applied Arts and Technolo 
Sion plan. This was done in lieu of inde 
the plan, Subject to future recommend 
of the Royal Commission on Public Per 
Plans. 


Collective Bargaining Policy Subcommi 
The committee established the Collecti 
Bargaining Policy Subcommittee to adv 
regarding future employer-employee ph 
phy that would help the Council of Rege 
determine collective bargaining Strategi 
best suited to the attainment of the edu 
tional mandate of the Colleges. Member 
of the subcommittee is based on one m 
ber for each region of The Association Q 
Colleges of Applied Arts and Technology 
Ontario as appointed by the Council with 
Secretary of the Student/Staff Affairs Cor 
mittee as the ex Officio liaison, 


Advisory Council on Senior Citizens 

The committee received a follow-up stud 
the colleges done by the Advisory Comm 
on Senior Citizens and recommended tha 
Minister be advised that the Council sup- 
ported the philosophy that the colleges er 
deavour to fulfill the expressed needs and 
terests of senior citizens, but stressed tha 
this response must be measured against t 
overall mandate to respond to the educa- 
tional needs of the whole community in the 
allocation of available material and human 
resources. The Council has also commend 
the colleges for the work which they have 
already undertaken On behalf of senior 
citizens. 


The Psychologist ACI iO? pee Proposal b} 
the Ontario Psychological Association 

The Committee recommended to the Counc 
that the strongest possible representation b 
made that the proposed Psychologist Act be 
rejected in its entirety not only because of i 
negative impact on the Colleges of Applied 
Arts and Technology community, but also be 
Cause of its overall! discriminatory nature. 


xintments to 
ds of Governors 


yuncil of Regents has the responsibility for 
ting the majority of the members of the 

; of governors for the colleges; others are 
ted by various municipalities within each 
2's area. 

make these appointments the Council of 

ts receives nominations from the boards 
elves and from other sources as well. It is 
ention of the Council that board members 
sent a wide spectrum of interests in the 
sommunity, including business and industry, 
- social agencies, the professions, and the 
he Council encourages each board to nomi- 
‘ecent graduates of the college and has 
consistent efforts to appoint an increasing 
er of women to the boards. 

ring the year, the Council has appointed or 
jointed 54 governors, of whom 15 are 

Qn, bringing to 23 percent the proportion of 


2 


‘nors across the system who are women. 
complete list of governors of the Colleges of 
ad Arts and Technology, as of March 31, 
_is given here: 


| Algonquin College 

icil Appointees - Ms. Clair Booker, Ottawa; 
iL. Charron, Ottawa, Dr. D.A. Chisholm, 

wa. Dr. J.O. Foohey, Pembroke; Mrs. H. 

le, Ottawa; Mrs. G.M. White, Kanata; Mrs. 
liltshire, Ottawa, Mr. Norman Zagerman, Ot- 
. Municipal Appointees — Mr. Pierre Benoit, 
wa; Mr. Gaston Cadieux, Hawkesbury; Mr. 

\ Cochran, Carleton Place; Mrs. C.A. Scotton, 
wa. 

| Cambrian College 

ncil Appointees — Mr. R.E. Barbeau, Sudbury, 
JC. Bischoff, Sudbury; Mr. R.M. Brown, Cop- 
Cliff; Mr. G.H. Gilchrist, Sudbury, Diee.G. 
ch, Sudbury; Mrs. G. Moran, Sudbury; Mr. 
W. Taylor, Sudbury; Dr. A.S. Tombalakian, 


bury. Municipal Appointees — Mr. D.R. Diebel, 


anola: Mr. Alex Fex, Lively, Mr. M.G. 
roureux, Sudbury; Mayor JA. Little, Little 
rent. 


Canadore College 
Council Appointees — Dr. W.F. Armstrong, North 
Bay; Mr. D. Euler, North Bay; Mr. A.H. Lafrance, 
North Bay; Mr. C. Lucenti, North Bay; Mr. RJ. 
Lynch, North Bay, Mrs. Jeannine Schryer, North 
Bay; Mr. R.J.T. Smith, North Bay; Mr. J. Trussler, 
North Bay. Municipal Appointees — Mr. ALL. 
Braund, North Bay; Mr. R.F. Donnelly, North Bay, 
Mrs. P. Rainville, Mattawa; Mr. B. Vannier, 
Sturgeon Falls. 


Centennial College 


Council Appointees — Mrs. J. Campbell, Scar- 
borough; Mrs. M.A. Clarke, Agincourt; Mr. R. 
Demchyshyn, Keswick; Mrs. E. Head, Scar- 
borough; Mr. D.A. Morrison, Toronto; Mr. E. 
Myatt, Scarborough; Mrs. Betsy Tomasik, Agin- 
court: Mr. Neil Young, Toronto. Municipal Ap- 
pointees — Mr. JA. McConaghy, Toronto; Mr. Jar. 
Porter, Scarborough; Alderman A.A.S. Redway, 
East York; Mr. R.S. Taylor, Scarborough. 


Conestoga College 
Council Appointees — Miss Viola Aboud, Guelph; 
Mr. D.N. Aitchison, Kitchener, Mr. Robert L. 
Allen, Guelph; Mr. J.R. Ashton, Cambridge; Mrs. 
Jane Brewer, Cambridge; Mr. William Clifford, 
Goderich; Mr. Arthur Paul Dilks, Stratford; Mrs. 
Roxie Tully, Stratford. Municipal Appointees — Mr. 
A. Campbell, Seaforth; Dr. K.R. Fisk, Harriston, 
Mr. W.C. Gerth, Milverton, Mrs. D. Worden, 
Waterloo. 


Confederation College 


Council Appointees — Mr. W.E. Bryan, Thunder 
Bay, Mr. W.E. Cousineau, Thunder Bay, Mrs. 
Doris Gustafson, Fort Frances, Mr. Stephen 
Hessian, Red Rock; Mr. A.G. Jones, Geraldton; 
Mr. R.M. McMuldroch, Thunder Bay; Mrs. AA. 
Powell, Thunder Bay; Mr. R.R. Steele, Thunder 
Bay. Municipal Appointees — Mr. J.N. Davidson, 
Kenora: Mr. R.K.B. Dunlop, Dryden, Mr. J. 
Masters, Thunder Bay, Mr. R.B. McCormack, 
Thunder Bay. 


its 


Durham College 
Council Appointees — Mrs. K, Guselle, Oshawa: 
Mrnalc. Larmond, Oshawa; Mrs. R. Milne, 
Oshawa: Mr. Brian Perry, Oshawa: Mir GaG: 


Pilkey, Don Mills; Dr. K.W. Slemon, Bowmanville: 
Mr. A.A.H. Strike, Bowmanville: Mr. B.R. Waters, 


Oshawa. Municipal Appointees ~ Mr. Ines 
Crowell, Port Perry: Alderman John D. 


McLaughlin, Oshawa: Mr. Ewart F. Marston, Port 


Hope: Mr. SB. Rutherford, North Orono. 


Humber College 
Council Appointees — Mr. J.N. Beatty, Tot 
Mr. H. Forth. Etobicoke: Mrs. |. Glover, Tc 
Mr. A. Gould, Toronto; Mrs. O. Hull, Islingt 
Edward S. Jarvis, Islington: Mrs. Audrey T| 
Weston; Mr. SS. Vozoris, Toronto. Munici 
pointees — Mr. Brian J. Flynn, Rexdale: Mr 
Gell, Toronto: Mrs. Kathleen Goodbrand, T 
Mrs. Millicent E. Porter, Etobicoke. 


Lambton College 


Council Appointees — Mrs. Audrey P. Beatti 
Watford; Mr. W.A. Bradshaw, Petrolia: Mrs. 
Harris, Sarnia: Mr. Barrie Hayton, Sarnia; Vv 
Rogers, Watford: Mrs, EM. Rupar, Sarnia: } 
P.D. Scott. Sarnia: Mr. Charles S. Sullivan, ¢ 
Municipal Appointees ~ Dr. J.T. Biehn, Sarn 
Mr. Clayton Hasson, Dresden: Mr. JA. McD 
Thedford; Alderman N.L. Shipley, Sarnia. 


Council Appointees — Mr. F.H. Bellstedt, 
Corbyville: Mr. D.M. Campbell. Trenton; Dime 
Cronk, Belleville: Mrs. M. Fraser, Tweed: Mr. 
Ketcheson, Madoc: Mr. J. Earl Morrison, 
Napanee: Mr. |. Reilly, Belleville: Mr. Gib: 
cipal Appointees — Mr 
Anderson, Bloomfield: Mr. Gary Jenkins, Ban- 
Croft; Mrs. R. Wartman, Napanee: Mr. Ralph \ 


Mohawk College 
Council Appointees — Mrs. M. Allwood, Hamilt 
Div AN: Bourns, Hamilton: Mr. L.A.S. Crews, 
Brantford: Mr. H. Embree, Hamilton: Mr. S. 
Fletcher, Hamilton: Dr. J.D. Galloway, Hamilto 
Mr. Jack C. Jaggard, Hamilton; Mr. D.J. Mitche 
Burlington. Municipal Appointees — His Worshi 
Mayor C. Bowen, Brantford: Mr. William Foley, 
Hamilton: Mr. Ear| W. Scarrow, Brantford: Her 
Worship Mayor A. Sloat, Ancaster. 


Niagara College 


| Appointees — Mr. W.H. Burton, Fonthill; 
Custode, St. Catharines; Mrs. M. Ruth 

lon, Welland; Mr. A. lronside, Niagara Falls; 
} McLaughlin, Thorold; Mr. H.B. Picken, 
a-on-the-Lake; Dr. L.W.C. Sturgeon, 

id; Mr. D.R. Wilson, Fonthill. Municipal Ap- 
5s — Mr. GH. Hamilton, Niagara Falls; Mrs. 
ancaster, St. Catharines; Mr. E.F. Stranges, 
id: Mr. R.A. Wilson, Port Colborne. 


Northern College 

il Appointees - Mr. AS. Aidelbaum, 

id Lake: Ms. Cecile Battoshio, 

yacher: Mrs. N.N. Calbick, Timmins, Mr. 
ampbell, Timmins; Mr. P. Ferren, Timmins; 
\D. Giles, Elk Lake; Mrs. J. Guertin, 

kasing, Mr. R. Levesque, Timmins; Dr. 

_ Middlemiss, Kirkland Lake; Mr. H.A. 

' Cobalt; Mr. A. Dennis Mortson, Kirkland 


Mr. M.W.M. Stevens, Timmins. 


| St. Clair College 

sil Appointees — Mr. L. Batterson, 

qseh: Mr. C.W. Case, Chatham; Mr. Richard 
tes, Windsor; Mrs. Elizabeth Gray, Windsor, 
Patricia Letourneau, Windsor; Dr. M.L. 

3, Windsor; Mr. M.L. Saurini, Windsor, Bye 


Nhite, Chatham. Municipal Appointees — Mr. 


Sada, Windsor; Mr. James Quinn, Windsor, 
J. Sullivan, Wallaceburg; Mr. T.S. Toth, 
5OF. 

St. Lawrence College 


cil Appointees — Mr. John E. Henderson, 
‘Brockville; Mr. W.A. Kelly, Kingston; Mr. 


_.. Legros, Brockville; Mr. Arden J. Lee, Shar- 


ake: Mr. F. Quaife, Kingston; Mrs. B. Quart, 
ille. Mr. B.J. Shields, Cornwall; Ms. Joan 
Brockville. Municipal Appointees — Mr. R. 
r, Cornwall: The Rev. Father R. Villeneuve, 


wall: Mr. T. Wells, Maitland; Mr. J.F. Whiting, 


ston. 


Sault College 
Council Appointees —- Mr. D.E. Bowman, Sault 
Ste. Marie: Mrs. M. Dobie, Sault Ste. Marie; Dr. 
R.A. Drake, Sault Ste. Marie; Mrs. Nancy 
Jondreau, Sault Ste. Marie; Mr. P. Krmpotich, 
Sault Ste. Marie; Mr. D.W. Murray, Sault Ste. 
Marie: Mr. William Oliphant, Sault Ste. Marie; Mr. 
RJ. Wismer, Sault Ste. Marie. Municipal Ap- 
pointees — Alderman Dr. T. Angus, Sault Ste. 
Marie: Mr. L. Henderson, Wawa; Mr. A.H. Rose, 
Sault Ste. Marie; Mr. E.J. Weiss, Elliot Lake. 


Seneca College 
Council Appointees — Dr. J. (Mrs.) Bain, 
Willowdale: Mr. J. Brechin, Don Mills; Mr. T. 
Broadhurst, Richmond Hill; Mr. J-R.A. MacKenzie, 
Scarborough; Mr. L.A. Rice, Brampton, Mrs. J. 
Sabiston, Don Mills; Mr. P. Suddick, Willowdale; 
Dr. E.W. Wight, Agincourt. Municipal Appointees 
_ Alderman Alan Heisey, Don Mills; Mr. D. 
Plaxton, Richmond Hill; Alderman Mike Smith, 
Willowdale: Mayor George Timpson, Aurora. 


Sheridan College 
Council Appointees — Mr. H.J.A. Brown, 
Mississauga; Mr. G.B.P. Farrow, Toronto, Mr. 
Wm. L. Hawkins, Oakville; Mrs. J.-E. Johnston, 
Milton: Mrs. C.A. Kee, Mississauga; Mr. R.C. 
McLeod, Burlington; Mr. John David Ostler, 
Brampton; Mrs. A.F. Ryckman, Burlington. 
Municipal Appointees — Mr. W.M. Cooke, Bramp- 
ton: Mr. G. Goebelle, Halton Hills; Mr. Ron 
Planche, Oakville; Mr. K.G. Whillans, Brampton. 


Sir Sandford Fleming College 
Council Appointees — Mr. J.M. Bell, Peterborough; 
Mrs. ME. Clarkson, Peterborough; Mr. W.T.L. 
Coburn, Minden; Mrs. Margot J. Fawcett, Lindsay; 
Mrs. Lenah Fisher, Cobourg; Mr. W.C. Grant, 
Peterborough; Mr. J. Douglas Hodgson, Halibur- 
ton: Mr. R.H. James, Peterborough, Prof. Stuart 
T. Robson, Peterborough; Mr. W.J. Shields, 
Coboconk. Municipal Appointees — Mr. JA. 
Richardson, Peterborough; Mr. H. Simpson, 
Lindsay. 


Program Approvals 


During the year, the following educational pro- 
gram approvals were given to the colleges con- 
cerned. Program approval does not imply any 
financial or other commitment on the part of the 
Ministry, but merely allows the college to mount 
the program if operating and capital funds are 
available and if the Proper physical facilities are 
present or can be acquired. 

It should be realized that this list of approved 
Programs does not indicate the large number of 
college program Proposals which are returned for 
modification, deferred, or not approved for a 
variety of reasons. The Council of Regents is con- 
cerned that every program have good employ- 
ment possibilities for its graduates, and for that 
reason a number of programs have enrollment 
limitations placed upon them. The Council has 
alSO approved the Cancellation of a number of 
programs. 

In making decisions on Program approvals, 
the Council of Regents is aided by the provincial 
consultative committees listed in the appendix. 
The assistance of these groups is sincerely 
appreciated. 


Algonquin College 
Electronic Technician, Upper Ottawa Valley 
Campus (four semesters) 
— approved 77/04/24 
Advertising Creative, Woodroffe Campus 
(extended to four semesters) 
— approved 77/06/15 
Human Sexuality: Counselling and Teaching 
(title change) 
— approved 77/06/15 
Diploma Nursing (increase of 58 hours Clinical 
experience) 
~— approved 77/10/20 
Health Care Aide, Barry's Bay 
(16 weeks, full-time) 
— approved 78/01/19 
Respiratory Technology (Program to be offered in 
French) 


— approved 78/03/15 


Cambrian College 
Stationary Engineering - 2nd Class, Sudl 
(two semesters) 
— approved 
Bilingual Diploma Nursing, Regent Street 
(Six Semesters) 
— approved 


Canadore College 
Bilingual Diploma Nursing (six semesters) 
— approved 


Confederation College 
Community Health Representative 
(three weeks x two) 
— approved 7 


Durham College 
Diploma Nursing (extension of 112 hours « 
experience) 
— approved 7 


Fanshawe College 
Land Use Technician, Simcoe 
(option to Farm Management) 
— approved 7§ 


George Brown College 
Piano Technician, Casa Loma Campus 
(four semesters) 
— approved 77 
Registered Nurse-Child and Family Mental F 
Nightingale Campus (20 weeks full-time) 
— approved 77, 
Court Reporting - Steno Mask Option 
St. James Campus (two semesters) 
— approved 77/ 
Diploma Nursing (reduction of program to 
82 weeks) 
— approved 78/ 
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Georgian College 
; Design, Owen Sound Campus 
inal third year) 
{ — approved 77/05/19 
> Art, Owen Sound Campus 
nal third year) 
/ — approved 77/05/19 
) Assistant Program, Owen Sound 
lime location change) 
— approved 77/06/15 
y Assistant Program, Hanover-Walkerton 
‘time location change) 
| — approved 77/06/15 


} 
| 


Humber College 
| Studies Correspondence - five courses 
n Campus 
| — approved 77/10/20 
ly Studies, North Campus 
:-diploma, one semester) 
| — approved 77/12/15 
inergy Technology, Lakeshore 2 
semesters, option to Mechanical 
neering) 
| — approved 78/01/19 


Lambton Coilege 
‘ial Instrumentation Technician, Sarnia 
’ semesters, part-time) 
— approved 77/04/21 


| Loyalist College 


na Nursing (extension of pre-graduate 
‘erience) 
— approved 77/12/15 


Mohawk College 
nary Engineer Class II, Fennell Campus 


) semesters) 
— approved 77/12/15 


Niagara College 


ancais, instrument de travail, 
land Campus, (one year) 
— approved 77/05/19 
or Design, Welland Campus 
‘tional third year) 
— approved 77/05/19 


ive 


Northern College 
Le Cours D’Assistante Infirmier/E 
Porcupine Campus (two years) 
— approved 77/05/19 
Civil Engineering Technician, Kirkland Lake 
(four semesters) 
— approved 77/12/15 
Architectural Technology (Construction) 
Porcupine Campus (six semesters) 
—~ approved 78/01/19 


Sault College 
Mine Ventilation Technician, East Algoma 
Campus (four semesters) 
— approved 77/05/19 
Resource Development, East Algoma Campus 
(five semesters) 
— approved 77/09/22 


Seneca College 
Secretarial Certificate: Executive and 
Legal Options, King Campus (two semesters) 
— approved 77/05/19 


Sheridan College 
lIlustrative program: Interpretive, Technical and 
Scientific, Brampton Campus (six semesters) 
— approved 77/11/17 


Sir Sandford Fleming 


Food and Beverage Management 
Brealey Campus (four semesters) 
— approved 77/05/19 
Electrical Engineering Technology 
Brealey Campus 
— approved 77/12/15 


St. Clair College 
Registered Nurse — Cardiovascular Nursing Care 
Chatham Campus (12 weeks, part-time) 
—~ approved 77/05/19 
Diploma Nursing (increased clinical experience of 
45 hours) 
— approved 77/10/20 
RNA. - Pharmacology and Administration of 
Medications, Windsor and Thames Campuses 
(eight weeks, part-time) 
~ approved 78/03/15 


The Concerns of Students 


As a matter of continuing policy the Council 
maintains contact with Student groups at its 
regular meetings with the various colleges. 

While particular concerns vary from region to 
region there is, nevertheless, a consistent priority 
of issues which are brought to the attention of 
the Council. 

On October 29, 1977, student association rep- 
resentatives met with the Council for its annual 
seminar at Niagara College. Students from all 
twenty-two colleges participated and prepared 
the following agenda of topics which were dis- 
cussed with the Council: 

1. Student Representation on Boards of 

Governors 

2. Status of Faculty Negotiations 

3. Faculty and Program Evaluation 

4. The Relationship of the Council with Boards 
of Governors 
Student Aid 
Student Activity Fees 
Funding of Athletics 
Francophone Students 
Student Governments 
Co-operative Programs 
. Length of Academic Year 
. Handicapped Students 
. Capital Expenditures 
. Inter-College Student Workshops 
Student representation on the boards of gover- 
NOrs was discussed at length and the request for 
such representation was endorsed by the Council 
and recommended to the Minister for considera- 
tion. 

The Chairman of the Council of Regents was a 
member of the Interim Advisory Committee on 
Financial Assistance for Students which made 
recommendations to the Minister on a new Stu- 
dent assistance program. The Council €ncourag- 
€d projects which would provide realistic hands- 
On experience for training purposes. Caution was 
urged to prevent student exploitation and permis- 
Sion was granted that the useful end-products 
could be sold, provided care is taken to avoid un- 
fair competition with private enterprise. Funds 
derived from such endeavours must be returned 
by the college for future educational projects. 

The Council continues to place a high priority 
on all of the issues involving the concerns of the 
Student. 


The Multi-Year Plans 


The Multi-Year Planning process is integri 
Structure of the Ontario college system. F 
colleges it is a useful tool whereby alterne 
courses of action can be evaluated and a 
chosen. This is particularly important in a. 
increasing restraints. 

For the Council, it is a vehicle through \v 
on behalf of the people of Ontario, the Cat 
can perform an educational! audit to ensur 
tive Stewardship of public funds. 

In addition to reviewing the multi-year pl 
each college in the system. the Council me 
Site visits to seven of the colleges during tl 
twelve months (Algonquin, Centennial, Con: 
George Brown, Loyalist, Mohawk and Sir Sa 
Fleming). 


y Regarding Education 
>» French Language 
illeges of 

ied Arts and Technology 


‘re two approaches to the education of 
.speaking students in Colleges of Applied 
id Technology. One provides French- 

yg students with educational programs in 
inch language. The other provides some 

3 and/or educational programs in both of- 
nguages. The policy of the Council of 

is encompasses both approaches. It re- 
‘the intent that the policy will be imple- 

1 by each college concerned in the best in- 


It is understood that should French-speaking 
students need to improve their English lan- 
guage skills, appropriate facilities for that 
purpose are, or will be made available. 


That the bilingual or French-language learn- 
ing resources developed at a college be 
shared with other colleges developing bi- 
lingual programs to minimize the cost of 
such programs across the province. 


During the year the Council has supported Its 
position through the allocation of significant funds 
for French programs. Members attended a sympo- 


}of the students. 


jee of Regents is developing a revised 
ent of objectives for the Colleges of Ap- 
rts and Technology, with input from boards 
ernors, presidents and other sources. With- 
ticipating the revisions, it is not expected 

ie basic objectives will change substantially 
nose set forth in the Legislature by the Hon. 
4 G. Davis in May, 1965. A probability Is a 
‘aging of priorities among the objectives, 
anges in the means of their implementa- 


‘Council maintains the position that the 

'y objectives of the colleges are: 

| prepare young people to enter the world 

* work, and 

) assist adults in improving themselves, or 

\ preparing themselves for different or bet- 
sr jobs. 

3 is not to deny the validity of other objec- 
5ut education for employment must be con- 
sd the prime responsibility of the college 

mn. The policy of the Council of Regents on 
ation for French-speaking students in the 
yes is consistent with these stated objec- 
but incomplete. Therefore, the following 
‘tions were proposed: 

‘hat any college in an area where a 
ecognizable percentage of the population is 
“rench-speaking offer some Courses and/or 
yrograms in the French language, subject to 
sufficient enrollment under current program 
egulations, in order to serve graduates from 
-rench-Language Instructional Units as well 


as French-speaking adult students in Continu- 


ing Education. A milieu where French- 
speaking students feel at home is essential. 


sium of Francophone students on education for 
Eranco-Ontarians and a meeting of the Council 
for Franco-Ontarian Affairs. 


Chairman’s Concluding 
Remarks 


In May, Mr. Norman SiSCo announced his 
resignation from the Council effective June 30, 
1977. During his tenure as chairman he guided 
the developing network of colleges to its present 
formidable position, embracing twenty-two institu- 
tions with full time and part time post-secondary 
enrollments €xceeding two hundred and fifty 
thousand. His outstanding contributions will long 
be remembered, as will his unique abilities to 
work harmoniously with the appointed members 
of the Council and the respective boards of 
governors of the colleges. 

| would also like to acknowledge the contribu- 
tion of Mr. L.M. Johnston who served as acting 
chairman from October 1, 1977 to December St 
1977 thus allowing the business of the Council to 
continue in a normal manner. 

We, at the Council, are cognizant of the chal- 
lenge which we face in the immediate years 
ahead. Population Shifts and enrollment changes 
will affect all post-secondary institutions. Careful 
Study of these emerging patterns is required to 
enable us to effectively meet the needs of this 
new generation of students. 

| look forward to working in a close alliance 
with the Council members, the boards of gover- 
nors, and the Committee of Presidents to ensure 
that we accept these responsibilities and 
together achieve new goals from which we may 
all take pride. 


Thank you. 


Pee 


NORMAN E. WILLIAMS, 
Chairman 
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mmendations to the Minister 


souncil business is done 
ut through discussion or 
imittee of Presidents or ot 
The following formal recommen 


through formal resolutions. In many inst 
written communication with the Ministry, 
her groups or individuals involved in th 


ances, Council business is 


College Boards of Governors, 


e operation of the college 
dations were presented by the Council:— 


Council’s Minister's 
Date Title of Resolution Recommendation Response 
77-04-28 Extension of Inspector Service for Diploma Nursing Extend Services Accepted 
Programs 
| 77-05-26 Possible Student Exploitation Issue Guidelines Agreed 
77-05-26 Confederation College Proposal for Electrical Decline Agreed 
Engineering Technology 
77-05-26 Salary Administration Guidelines for CAAT Accept Guidelines Accepted 
| Administrative Staff 
| 77-05-26 The Needs of the College System for Operating Funds Approve Funds Received 
77-05-26 Centre for Instructional Development Approve Deferred 
77-07-06 Students on Boards of Governors Approve Received 
77-10-03 Recommendation on the Interface Study Accept Council Received 
Response 
77-10-03 Fanshawe and Mohawk Colleges re the Haldimand Clarify Accepted 
Norfolk Region Responsibilities 
77-10-03 Humber College: Transfer of Land to Borough of Approve Accepted 
Etobicoke 
77-10-03 Humber College: Approval to construct a Recreational Approve with Agreed 
Facility conditions 
77-10-03 Appointment of the Wyatt Company re The Academic Appoint company Agreed 
Employees’ Sick Leave Plan 
77-10-03 Authorization of Payments to Hay Associates Authorize Agreed 
Canada, Limited Payments 
71-10-03 Recommendations re Study of CAAT’s by the Advisory Accept Council Accepted 
Council on Citizens Response 
77-10-03 Recommendations re College Financing in 1977/1978 Approve Accept in 
and 1978/1979 Distribution Principle 
Mechanism 
77-11-30 Niagara College: Transfer of Nursing from Approve Transfer Agreed 
Niagara Falls to St. Catharines 
78-01-05 Labour Courses in CAATS Encourage Agreed 
Courses 
78-01-26 Recommendations re CAAT Pension Plan Accept Accepted 
78-01-26 Enrollment Quotas in Dental Hygiene Programs Reduce Quotas Accepted 
78-02-24 Retention of Counsel for Negotiations 1978/1979 Retain Accepted 
78-02-24 Recommendation re Retention of Hay Associates Retain Accepted 


21 


Appendix 


Provincial Consultative 
Committees for 
College Programs, 1977 


This list includes provincial consultative commit- 
tees, ad hoc steering committees and task 
forces, reporting directly or indirectly to the 
Council of Regents. 

In addition to these committees, the Council is 
aided in making decisions about educational pro- 
grams in the colleges by three other groups 
which are not responsible to the Council, namely: 
The National Advisory Council on Marine Train- 
ing, Central Region (Mr. E. Gordius, Ministry of 
Colleges and Universities. Chairman); The Na- 
tional Advisory Committee to the Department of 
Transport on Training and Licensing of Aircraft 
Maintenance Personnel (Mr. J.F. Mew, Depart 
ment of Transport, Chairman): and the Provincial 
Review (Educational) Subcommittee of the On- 
tario Council of Health (Professor L. Levine, 
McMaster University, Chairman). The contribution 
of these three bodies to the planning of college 
Programs is gratefully acknowledged. 


Architectural Technology Programs 

Mr. C. Colby, Centennial College, Scarborough 

Mr. K.L. Coupland, Ministry of Colleges and 
Universities 

Mr. J. Filipovic, Confederation College, 
Thunder Bay 

Mr. M.W.A. Jones, Ryerson Polytechnical 
Institute, Toronto 

Mr. V. Heinrichs, Robinson & Heinrichs, 
Architects, Toronto 

Mrs. D. Lackovic, Association of Architectural 
Technologists of Ontario 

Mr. S.S. Mendiratta, Mohawk College, Hamilton 

Mr. R.V. Murray, Confederation College, 
Thunder Bay 

Mr. G.L. Pal, Mohawk College, Hamilton 

Mr. W. Robertson, Mathers and Haldenby, 
Architects, Toronto 

Mr. J.H. Stirling, George Brown College, Toronto 

Mr. M.M. Tameanko, Toronto 

Mr. R. Waites, George Brown College, Toronto 


ae 


Child Care Worker Programs 

Mr. A. Bickerton, Thistletown Regional C 
Rexdale 

Miss P. Cooper, Co-Chairman, Directors 
Children’s and Group Homes, Huntley 
Service, Toronto 

Miss G. Davenport, Assistant Director, B 
Children’s Services, Ministry of Comm 
Social Services 

Mr. M. Davis, Co-ordinator of Training, Cl 
Aid Society of Metropolitan Toronto 

Miss V. Gibbons, Assistant to Executive [ 
Ministry of Correctional Services, Juve 
Division 

Mrs. D. Mandel, Executive Secretary, On 
Association of Children’s Mental Healt! 
Centres, Toronto 

Dr. D. Randall, Consultant, Psychology, A 
Health Disciplines Branch, Ministry of | 

Mr. W.E. Rowberry, Algonquin College, O1 


Dental Auxiliary Programs 

Dr. V. Chatwin, Algonquin College, Ottawe 

Miss J. Cook, Toronto 

Dr. E.J. Fox, Assistant to Registrar, Royal 
of Dental Surgeons of Ontario, Toronto 

Mr. B. Henderson, Algonquin College, Otte 

Dr. B. Hord, Faculty of Dentistry, Universi 
Toronto, Toronto 

Mrs. D. Lang, Vice-President, Ontario Den 
Hygienists’ Association, Mississauga 

Miss C.K. Ono, Seneca College, Downsvie 

Mrs. A.J. Quaiattini, Cambrian College, Su 

Dr. Ken Ryan, Dental Consultant, Ministry 
Health, Health Promotion Branch, Toron 

Dr. P.R. Shunock, Ontario Dental Associati 
Toronto 

Mr. G.H. Wright, Ministry of Colleges and 
Universities. 


ynics Programs 
| Dykstra, George Brown College, Toronto, 


yman 


2. Allen, National Parts & Service Manager, 


yson-Sears Limited, Rexdale 

|. Bergstrom, Algonquin College, Ottawa 
) Booth, General Manager, Switzer 
ineering Services Limited, Mississauga 
=. Cox, Confederation College, 

nder Bay 

Davidson, Durham College, Oshawa 

iA. Hinds, Service Supervisor, T. Eaton 
apany Limited, Weston 

‘Ingram, Canadian General Electric 
hpany Limited, Toronto 

iG. Keenan, Training Service Officer, 
vadian National Telecommunications, 
nto 

. Patullo, Conestoga College, Waterloo 

' Peters, Fanshawe College, London 

(A. Rothenbury, Lambton College, Sarnia 
Sands, Philips Electronics Industries 
iited, Scarborough 

. Weber, Fleetwood Corporation, Rexdale 
. White, Humber College, Rexdale 

|. Wragg, Humber College, Rexdale 


M. Jennings, Ministry of Colleges and 
‘iversities, Secretary 


'g Training Programs 

.E. Code, Sault College, Sault Ste. Marie 
\. Gordon, Canadore College, North Bay 
4.V. Murray, Confederation College, 
lunder Bay 

3. Pinder, Seneca College, Willowdale 
2.J. Vincent, Durham College, Oshawa 


).M. Jennings, Ministry of Colleges and 
niversities, Secretary 


Heating, Refrigeration and 

Air Conditioning Programs 

Mr. G.I. Bruce, Ministry of Colleges and 
Universities 

Mr. A. Cameron, Carrier Corporation, Bramalea 

Mr. W.N. Drake, Energy Safety Branch, Ministry 
of Consumer & Commercial Relations, Toronto 

Mr. D. Geddes, Heating, Refrigeration and Air 
Conditioning Institute, Etobicoke 

Mr. L. Gordge, Ministry of Colleges and 
Universities, Toronto 

Mr. R. Gow, Hayton Hampel Limited, Hamilton 

Mr. J.R. Hartman, Ontario Refrigeration & Air 
Conditioning Contractors Association, Sudbury 

Mr. J.W. Ingram, Ontario Petroleum Association, 
Downsview 

Mr. D. Jennings, Ministry of Colleges and 
Universities, Toronto 

Mr. N. Leckie, Fanshawe College, London 

Mr. W.F. Marshall, Marshall Refrigeration 
Company Limited, Leaside 

Mr. R. Morris, Humber College, Rexdale 

Mr. W.J. Murphy, W.C.1. Canada Limited, Guelph 

Mr. D. Omand, Industrial Training Council, 
Toronto 

Mr. J.C. Nyman, Algonquin College, Ottawa 

Mr. N. Plummer, Refrigeration Workers of 
Ontario, Local Union 787, Downsview 

Mr. W. Podd, Mohawk College, Hamilton 

Mr. J. Ralston, Ministry of Colleges and 
Universities 

Mr. G. Takata, Niagara College, Welland 

Mr. D. Wheeler, Lennox Industries, Toronto 

Mr. W.A. White, Canadian Electronic & Appliance 
Services Association, Toronto 


Mr. W.I. Rapson, Ministry of Colleges and 
Universities 
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Letter of Transmittal 


March 31, 1980. 


The Honourable Bette Stephenson, 
Minister of Colleges and Universities, 
22nd Floor, Mowat Block, 

Queen's Park, 

Toronto, Ontario. 


Dear Dr. Stephenson: 


It is my pleasure to report to you, on behalf of the 
Ontario Council of Regents for the Colleges of 
Applied Arts and Technology, on the activities of 
the Council for the period April 1, 1979 to March 
31, 1980. 


Many significant achievements were made in this 
year which was yet another record year in the 
growth of the College System. | am grateful to the 
members of the Council for their dedicated work in 
this respect and take pride in presenting to you a 
summary of the Council's activities. 


Respectfully submitted, 


Norman E. Williams, 
Chairman. 


Members of 


the Council of Regents 


1979/1980 


Mr. N.E. Williams 
Toronto, Chairman 


Mrs. H.E. Black 


Sault Ste. Marie (1980) 


Mr. D.W. Coleman 
London (1982) 


Mr. J.A. Cousineau 
Timmins (1980) 


Mrs. H.S. Finley 
Kingston (1981) 


Dr. W.H. Gerhart 
Parry Sound (1981) 


Mrs. M. Hale 
Ottawa (1981) 


Mr. L.M. Johnston 
Belleville (May 1979) 


Dr. C.M. Johnston 
Thunder Bay (1980) 


Mr. F.H. Kane 
Willowdale (1980) 


Mrs. C. Lavigne 
Cornwall (1981) 


Miss J.C. Macdonald 
Toronto (1979) 


Mr. D.D. McGeachy 
London (1979) 


Mr. H. Nokes 
Peterborough (1980) 


Mr. D.N. Omand 
Mississauga (1980) 


Dr. D.M. Schatz 
Toronto (1982) 


Mr. E.A. Taylor 
Hamilton (1981) 


Mr. J.A. Turner 


Mississauga (1981), Vice Chairman 


Mr. J. Welsh 
Petrolia (1982) 


Miss A. Zonneveld 
Cambridge (1979) 


Ms. J.A. Poglitsh 
Executive Secretary 


NOTE: Members’ current terms expire 
December 31 of the year 
shown in parentheses. 
Members listed have served 
all or part of the fiscal year. 


ers of 
ing Committees 


980 


979 - September 30, 1979. 


1e Committee 
‘Williams—Chairman 
“urner—Vice Chairman 
.. Finley 

/ Johnston 

avigne 


‘Poglitsh, Secretary 
btrenye Affairs Committee 
\Turner—Chairman 


{:, Black 
»hnston (to May 37) 


lecredy, Secretary 


} 
in Committee (Business, Applied 
‘ Social & Health Services) 
| Jonnston—Chairman 
{ Cousineau 
‘ Zonneveld 


Jemetra, Secretary 


-‘n Committee (Technical) 
rE. Finley—Chairman 

). Gerhart 

mand 

.. Taylor 


). Judd, Secretary 


atiStaff Affairs Committee 
( Lavigne—Chairman 

(C. MacDonald 

)McGeachy 

{Nokes 


‘4. Lynch, Secretary 


Period 
October 1, 1979 - March 31, 1980. 


Executive Committee 

Mr. N-E. Williams—Chairman 
Mr. J.A. Turner—Vice Chairman 
Mrs. H.E. Black 

Mr. J.S. Counsineau 

Mrs. M. Hale 

Mr. E.A. Taylor 


Ms. J.A. Poglitsh, Secretary 


Administrative & Student Affairs Committee 
Mrs. H.E. Black—Chairman 

Mrs. H.S. Finley 

Dr. C.M. Johnston 

Mr. J. Welsh (From Jan. 1) 

Miss A. Zonneveld (to Dec. 31) 


Mr. C. Mecredy, Secretary 


Program Committee (Business, Applied 
Arts, Social & Health Services) 

Mrs. M. Hale—Chairman 

Mr. F. Kane—(from Aug. '79) 

Miss J. MacDonald (to Dec. 31) 

Dr. D. Schatz (from Jan. 1) 

Mr. J.A. Turner 


Mr. G. Demetra, Secretary 


Program Committee (Technical) 
Mr. J.A. Cousineau—Chairman 
Dr. W.H. Gerhart 

Mr. D. Omand 


Mr. K. Copeland—Secretary 


Staff Affairs 

Mr. E.A. Taylor—Chairman 

Mr. DW. Coleman (from Jan. 1) 
Mrs. C. Lavigne 

Mr. D. McGeachy (to Dec. 31) 
Mr. H. Nokes 


Mr. A. Pesce, Secretary 


Members of Special 
Committees and 
Subcommittees 
1979-1980 


In addition to the Standing committees, the Council 
of Regents has established a number of special 
committees and subcommittees for specific pur- 
poses. 

The Council is most appreciative of the contri- 
bution of time and effort by the busy people who 
serve on these committees without recompense. 
The success of the Colleges of Applied Arts and 
Technology in Ontario owes much to the expertise 
and good advice of these public-spirited men and 
women. 


Accreditation Committee 

Mr. J.A. Turner (1981) 

Mississauga, Vice Chairman 

Mrs. H.S. Finley (1981) 

Kingston 

Miss J.C. Macdonald (1979) 

Toronto 

Mr. D.D. McGeachy (1979) 

London 

Mr. D.N. Omand 

Toronto 

Ms. J.A. Poglitsh, Executive Secretary, Council 
of Regents 

Mr. G. DeMetra, Ministry of Colleges and 
Universities 


Academic Negotiating Committee 

Mr. A.M. Pesce (Chairman), Ministry of Colleges 
and Universities 

Mr. |. L. McArdle, Ministry of Colleges and Univer- 
sities Rep. 

Dr. Murray Hewgill, Canadore College 

Mr. Peter Williams, Fanshawe College 

Mr. Murray Tait, Seneca College 

Mr. T. Norton, Humber College 

Mr. H. E. Smith, Ministry of Colleges and Univer- 
sities 

Mrs. Geri Zubyk, Ministry of Colleges and Univer- 
sities 


Joint Educational Qualifications Sube 

Mr. Joseph Dunlop Addley, Fanshawe Co 
(Union Rep.) 

Mr. Bob Hebdon, OPSEU 

Mr. Craig McKay, Niagara College, (Union 

Mr. Ivan Mohammed, Conestoga College 
Rep.) 

Mr. Tom Semadeni, Cambrian College 

Mr. Mike Winrow, St. Lawrence College 

Mr. lan McArdle, Ministry of Colleges and: 
sities Rep. 

Mrs. Geri Zubyk, Ministry of Colleges and 
sities 


Joint Insurance Committee 

Mr. E.A. Taylor (Chairman), Hamilton, Ontar 
(Council of Regents) 

Mrs. Cécile Lavigne, Cornwall, Ontario (Cot 
Regents) 

Mr. Robert G. Buck, Ministry of Governmen 
Services (Management) 

Ms. Jennie Balasak, Niagara College (Mana 

Mr. T. Theobald, Tottenham, Ontario (Union | 

Mr. O.A. Rivard, Northern College (Union Re 

Ms. G. Hancock, Algonquin College (Union | 

Mr. E.C. Downer, Sir Sanford Fleming Colleg 
(Union Rep.) 

Mr. L. Rosen, (OPSEU Rep.) 

Mr. Harley E. Smith, Ministry Rep. (Managen 


Provincial Committee On Job Evaluation 

Mr. J. P. Ellwood (Chairman), Centennial Colle 

Mr. H. A. Kirkconnell, Durham College 

Mrs. Geri Zubyk, Ministry of Colleges and Un 
sities 

Mr. Jim Davison, Humber College 

Mr. S.A.M. (Bud) Robertson, Sir Sandford Fler 
College 


Nonsultative Committee 

/ Nokes (Chairman), Peterborough, 
(Council of Regents) 

Re Willowdale, Ontario, (Council of 
s) 
4inds, Centennial College, (Administrative) 
3arron, Ontario Municipal Employees 

nent Board (O.M.E.R.S.) 

y Smith, Ministry of Colleges and Univer- 
ep. 

rodie, Humber College (Administrative) 
sobald, Tottenham, Ontario (Academic) 
ancock, Algonquin College (Academic) 
owner, Sir Sandford Fleming College 

ort) 

Rivard, Northern College (Support) 

Rosen, Benefits Officer (OPSEU Rep.) 


| 

h 

‘Staff Classification Subcommittee 

, Butler (Chairman), Canadore College 

J Irons, St. Lawrence College 

tie Balask, Niagara College 

McClelland, Sault College 

Clark, Mohawk College 

i Zubyk, Ministry of Colleges and Univer- 


: Staff Negotiating Committee 

M. Zubyk, Ministry of Colleges and Univer- 
\ Bryson, Confederation College 

, Bertrand, Cambrian College 

_ Podmore, Conestoga College 
McAusland, St. Clair College 

; Smith, Ministry of Colleges and Univer- 


‘. Pesce, Ministry of Colleges and Univer- 


Duties and Responsibilities 
of the Council of Regents 


The Council of Regents is composed of a full-time 
chairman, 14 lay persons who serve three-year 
terms of office, and the Chairman of the Industrial 
Training Council who is cross-appointed. The 
Council meets to conduct business for two to 
three days a month. All members are appointed by 
the Executive Council of the Ontario Government 
in such a manner as to represent as broad a 
spectrum of the citizens of the province as possi- 
ble. For efficiency, the Council business is chan- 
nelled through four standing committees. The divi- 
sion of responsibilities among the committees is 
designed to equalize the workload as much as 
possible. 


THE EXECUTIVE COMMITTEE consists of the 
chairman and vice-chairman of the Council and 
the chairman of each of the four standing commit- 
tees. The Committee provides consultation and 
assistance to the chairman on Council business 
and acts on matters of emergency which must be 
dealt with between Council meetings. 


THE ADMINISTRATIVE AND STUDENT AFFAIRS 
COMMITTEE deals with board appointments and 
all administrative matiers relating to the colleges. 
This committee also deals with all student affairs 
other than the actual educational programs. 


THE PROGRAM COMMITTEE (BUSINESS, AP- 
PLIED ARTS, SOCIAL AND HEALTH SERVICES) 
considers applications for new programs and pro- 
gram changes, and evaluates continuing programs 
in the fields of business, applied arts, social ser- 
vices and health. 


THE PROGRAM COMMITTEE (T ECHNOLOGY) 
considers applications for new programs and pro- 
gram changes, and evaluates continuing programs 
in the technical area. 


THE STAFF AFFAIRS COMMITTEE is responsible 
for collective bargaining for both the Academic 
and Support Staff units and for recommending 
salary scales and conditions of employment for 
management staff who are excluded from the 
bargaining units. 


Recommendations from the Standing committees 
come together in the plenary sessions of the 
whole Council for executive action or recommen- 
dation to the Minister as required by regulations. 

Most meetings are held at Colleges of Applied 
Arts and Technology to provide an opportunity for 
the college community and Council members to 
discuss areas of mutual interest and concern. To 
optimize such interaction within the time available, 
the Council usually divides into three or four sec- 
tions to permit dialogue with students and staff to 
take place concurrently. 

The Council of Regents also participates each 
year in an annual conference with members of 
boards of governors of colleges collectively. In ad- 
dition, Council members try to meet annually with 
individual boards of governors to review the im- 
plications of each college’s multi-year plan submis- 
sion. 


Executive Authority 


Collective Bargaining 

Under authority of an Act Respecting Collective 
Bargaining for Colleges of Applied Arts and 
Technology (1975) the Council acts on behalf of 
boards of governors of the colleges in collective 
bargaining with representatives of college 
employees. 


Boards of Governors 

The Council appoints eight members to each col- 
lege board of governors and provides the formula 
for municipal appointments where the college area 
comprises two or more municipalities. The addi- 


tional four members of college boards are then ap- 


pointed by the Municipalities. 


Master Plans 

The master plans of the colleges and modifica- 
tions thereto, are submitted to the Council of 
Regents for approval. The Council may Modify or 
alter the plans before forwarding to the Minister 
for final approval. This includes changes to the 
master plans, such as the establishment of new 
Campuses, the purchase, sale or transfer of pro- 
perty and the establishment of new buildings not in 
previously approved plans. 


Multi-Year Plans 

The Council is responsible by regulation for 
mining the content, format and timing of thi 
year plans of the colleges which are submi: 
the Council. The Council attempts to make 
nual visit to each college to discuss with th 
of governors and the senior administrators : 
plications of their plan. The Council is SUPP 
this by analysis of the plans carried out by 1 
Ministry. 


Delegated Authority 


Program Approvals 

The approval of new and modified education 
grams is delegated to the Council of Regent 
Council consults with the Minister before apy 
is given to any program involving a change ¢ 
government policy. 


Policy Determinations 


The Council of Regents assists the Minister i 
development of policy for Colleges of Appliec 
and Technology in two ways; either by initiati 
Studies on its own, or by consideration of isst 
referred by the Minister. In either case, the C 
cil’s recommended policy statements are sut 
ted directly to the Minister for his or her con- 
sideration. 


» was held concurrently with the annual 
e of the Association of Colleges of Ap- 
and Technology of Ontario (ACAATO). 
held in conjunction with colleges includ- 
sions with students, staff and governors. 
antatives of the Committee of Presidents 
TO attended all regular meetings of the 
xcept the June policy meeting. Their par- 
jis appreciated, both for their valuable 
ons to the deliberations of the Council 
method of maintaining communication 
the Council, college boards and 

HS. 


il 18, 19, 20, 1979 at Georgian College, 
rie and at the Continental Inn 

\/ 16, 17, 18, 1979 at Loyalist College, 
(eville and at the Four Seasons Hotel 

e 20, 21, 22, 1979 at the Arrowhon Pines 
jel, Algonquin Park 

tember 19, 20, 21, 1979 at Fanshawe Col- 
2, London and at the Ramada Inn 

tober 17, 18, 19, 1979 at Sir Sandford 
‘ming College, Peterborough and at the 

¢4 Oak Inn 

vember 21, 22, 23, 1979 at Cambrian Col- 
<e, Sudbury and at the Peter Piper Inn 
icember 12, 13, 14, 1979 at Seneca Col- 
.e, Willowdale and at the Prince Hotel and 
h Management Development Centre, King 
“mpus 

Jnuary 16, 17, 18, 1980 at Centennial Col- 
A Scarborough and at the Holiday Inn 

St 

Fbruary 20, 21, 22, 1980 at the Chelsea Inn, 
lronto 

larch 19, 20, 21, 1980 at Conestoga Col- 
lje, Kitchener and at the Valhalla Inn 


1 Number 
f 


at Seminar 
‘r 20, 1979 at Sir Sandford Fleming College, 
‘rough 


Reports of the 
Standing Committees 


Executive Committee 

During 1979-80, the Executive Committee met 
seven times. Five meetings were held in conjunc- 
tion with regular Council meetings to discuss mat- 
ters which either were before the Council or might 
be brought before the Council in the future, and 
two meetings were held to conduct business be- 
tween regular Council meetings. Items dealt with 
by the Committee ranged from planning of events 
such as the Colleges’ Multi-Year Plan meetings, 
the annual policy meeting, and the student meet- 
ing, to discussion of issues such as the potential 
effects of social and economic changes on the 
future of the college system and approval of col- 
lege requests relating to, for example, sites and 
programs. 


Administrative and Student Affairs Committee 
With regard to Administrative Affairs the Commit- 
tee reviewed nominations for vacancies on college 
boards of governors and recommended action to 
the full Council on reappointments and new ap- 
pointments. The turn-over of board members dur- 
ing the period was about average for the system 
and nearly sixty recommendations were forwarded 
by the Committee to the Council. 

A broad range of administrative problems were 
examined by the Committee and discussed with 
the Council. Some of the more noteworthy issues 
are set forth below. 

(a) A proposal to formalize inter-college regional 

co-operation. 

A proposal for a special fee policy for a 

unique international program. 

Purchase of additional parcels of land for col- 

lege use. 

The solicitation of industry support for more 

efficient cooperative programs. 

The examination of certain letters of concern 

commenting on college operating pro- 

cedures. 

(f) The restructuring of the standing committees 

of the Council. 

The review of regulations concerning college 

boundaries. 

(h) The analysis of the number of females on 
boards of governors throughout the system. 

(i) The review of regulations concerning testi- 
monial advertising by the colleges. 


(j) | The examination of criteria used in the selec- 
tion of members to college boards of gover- 
nors. 

(k) The review of regulations regarding college 
fund-raising activities, 

With regard to student affairs, the Committee 
conducted A Review Of Admissions Policies, Stan- 
dards and Selection Procedures. 


The steering committee struck to achieve this 
task was composed of two college vice-presidents, 
three college registrars and two Ministry officials. 

IN consultation with the Ministry of Colleges and 
Universities, the steering committee focused on 
several areas of concern with a view to identifying 
those issues significant to the Ministry and to the 
colleges, and to examining perceptions of appli- 
cants to colleges. Specifically, the committee 
sought to: 
review the admissions policies and proce- 
dures now in effect in the Colleges of Applied 
Arts and Technology. 

— identify areas of Significant variation among 
colleges in their admissions processes. 

— examine the adequacy of current admissions 
policies as contained in the Basic Documents 
and in Ministry directives, especially in the 
light of Revised Objectives for Colleges now 
in the course of preparation. 

— identify policy issues which create problems 
resulting in inconsistent handling of student 
applicants by colleges. 

— assess the significance of these problems 
and issues and make recommendations to 
the Director, College Affairs Branch. 


The steering committee met often over a period 
of many months and in May of 1978, submitted to 
the Ministry, a Report and Summary entitled “A 
Review Of Admissions Policies, Standards and 
Selection Procedures In Ontario Colleges Of Ap- 
plied Arts And Technology’’, 

During 1978 and 1979, this report and its thirty- 
eight recommendations were thoroughly analyzed 
by the Council of Regents at their monthly meet- 
ings. At the June 1979 meeting, thirty-two recom- 
mendations were submitted to the Minister. 

Individual colleges, the Committee of Presi- 
dents, the Committee of Registrars, and Admis- 
sions Officers, Senior Academic Officers and Min- 


istry officials also submitted comments o 
report and its recommendations. 

In November 1979, twenty-one recomr 
tions were accepted by the Minister for ir 
tation by all colleges for the 1980-81 acat 
year. 


AS a matter of continuing policy, the Cc 
Regents maintains contact with Student gi 
its regular meetings with the various colle 
applied arts and technology. 

While particular concerns vary from re¢ 
region, there is a consistent priority of isst 
which are brought to the attention of the C 

On October 20, 1979, student associatic 
sentatives met with the Council for its anni 
seminar at Sir Sandford Fleming College, E 
Campus, in Peterborough, Ontario. Student 
all twenty-two colleges Participated and pre 
the following agenda of topics which were 
ed, in detail, with the members of the Onta 
Council of Regents: 

1. Tuition Fees 

2. Ancillary Fees 

3. Ontario Student Assistance Program 

4. Housing 

5. Athletic Facilities 

6. French Programs 

7. Tax Exemptions 

8. Recognition of Ontario College Student 
Association 

9. Assistant to Student Affairs Co-ordinate 

10. Council of Regents Reports and Resolu 

11. Student Evaluation of Faculty and Prog 

12. Legislation Information: 
(a) Legal drinking age 
(0) Special occasion permits 

13. Space Allotment 

14. Attrition Study 

15. Status of Negotiations Between Manage 
and College Faculty—Students’ Position 

16. Timing of Future Meetings 


At the January 16, 1980 meeting of the Ad 
ministrative and Student Affairs Committee, ¢ 
Siderable discussion took place about the fut 
the annual seminars with student association 
representatives. 

The following three motions were passed u 
mously: 


10 


% monthly discussions be held on the 
enesday afternoon preceding the regular 
Jicil of Regents meetings with the execu- 
fof the college student association/council/ 
iN. 
\Jal regional discussions will be held on 
— afternoon preceding the 


(lar Council of Regents meetings, with the 
ent association/council/union presidents. 
3e regional discussions will be held in 

‘unction with the monthly discussions in- 

jing the host college student association/ 

cincil/union executive. 

{indance will be by invitation at the annual 

remi-annual meetings of the Ontario Col- 

» Student Association. 

iy the year, four meetings involving the 

1 of the Council of Regents, the Executive 

¢y and the Student Affairs Co-ordinator 

1d with Mr. Brad Forwell, President, On- 

‘lege Student Association. 

‘ouncil of Regents continues to place high 

yin all of the issues involving the concerns 

ollege students. 


Q) 


21. Committee (Technical) 

lin to considering college requests for pro- 
eprovals and receiving notice of program 
rions and cancellations, the Committee 
{ed and made recommendations on the 
ij topics: 

2 Committee evaluated progress reports 
( the following programs: 

( Energy Systems Technology—Mohawk 
College 
(i Mechanical Engineering Technology 
_(Solar)—Humber College 
Te Committee, jointly with the Program 
Gmmittee (B.A.S.H.), recommended that a 
Ccision on the future role of the Program 
Ommittees be deferred until the proposed 


canges in the program approval and evalua- 


lin process have been instituted and are 
inctioning. 

‘ie Committee received the Competency 
lsnchmarks for Technology programs which 
hve been developed, to date, and recom- 
ended that the Accreditation Committee be 
ivised of the progress of the project; also, 


that the Committee consider the role of these 
documents in the accreditation process. 

(d) The Committee, jointly with the Program 
Committee (B.A.S.H.), recommended ap- 
proval of the proposed new program approval 
procedure. 

(e) The Committee, jointly with the Program 
Committee (B.A.S.H.), recommended ap- 
proval of the proposed new programs, also, 
that they be reviewed in six months if war- 
ranted. 

(f) The Committee, jointly with the Program 
Committee (B.A.S.H.), discussed the matter 
of a review system for CAAT programs, and 
recommended that the Ministry of Colleges 
and Universities prepare a report for the 
Council of Regents. 

(g) The Committee, jointly with the Program 
Committee (B.A.S.H.), received the presenta- 
tion from Mohawk College on the Mohawk/ 
McMaster diploma/degree concurrent pro- 
grams. 


Staff Affairs Committee 

During the year the Committee dealt with a wide 

variety of matters related to the terms and condi- 

tions of employment of administrative staff, sup- 
port staff, and faculty. Following are some of the 
major issues dealt with by this Committee: 

(a) Recommendations for a salary adjustment for 
administrative staff, effective July 1, 1979. 

(b) Because of serious concerns over the ap- 
propriateness of the treatment accorded the 
administrative staff, the Committee undertook 
to review all aspects of their terms and con- 
ditions of employment. A committee to re- 
view all the non-salary terms and conditions 
of employment was appointed. Also, it recom- 
mended that a consulting firm be engaged to 
review the appropriateness of the existing 
salary administration system, as well as the 
existing criteria for recommendation of salary 
adjustments. Reports on these issues are ex- 
pected by October 1980. 

(c) During the year, negotiations with the support 
staff bargaining unit, as represented by the 
Ontario Public Service Employees Union, 
were completed and a two-year agreement 
was signed on November 5, 1979. The con- 


Ait 


Ss 


(h) 


tract is in effect from September 1, 1979, 
and expires on August 31, 1981. 

Negotiations with the academic Staff bargain- 
ing unit, as represented by the Ontario Public 
Service Employees Union were also held dur- 


ing the past year. The agreement will be sign- 


ed imminently and it has an effective date of 
September 1, 1979. All of the matters in the 
agreement will be in effect until August 31, 
1981, with the exception of the Salary rates 
for the second year of the agreement, which 
both parties agreed to negotiate during 1980. 
The academic agreement has been chal- 
lenged by a faction of the bargaining unit 
and, as a consequence, the Council of 
Regents, through its Representatives, will be 
involved in hearings with the College Rela- 
tions Commission and the Ontario Labour 
Relations Board. 
Because of difficulties encountered in the 
bargaining process, the Committee undertook 
to study the total process from the 
employer’s point of view and, as a result, it 
approved, in principle, the creation of a Col- 
lective Bargaining Steering Committee which 
Should be implemented by early Fall. This 
committee will recommend to the Council of 
Regents the employer’s mandate for bargain- 
ing, assist the bargaining team in arriving at 
appropriate bargaining Strategies, and assist 
in the analysis of college-wide grievances. 
The Committee, at the request of several 
Boards of Governors, undertook to develop a 
sample employment contract for the Presi- 
dents of the colleges. This contract is now in 
the process of being reviewed by all in- 
terested parties for potential implementation 
next year. 
In the area of benefits, the Committee 
devoted a considerable amount of time to the 
creation and implementation of dental plans 
for the three employee groups in the col- 
leges. It recommended a 4% adjustment to 
the pensions for college pensioners. It ap- 
proved several reciprocal agreements on 
pension transfers with other institutions. It 
also dealt with the problem of escalating 
health costs by approving premium increases 
for extended health, long-term disability, 
group life insurance, and group health in- 
surance plans. 


The Committee also made several ar 
ments to the various committees repi 
it, Such as the Joint Insurance Comm 
the Pension Consultative Committee, 
Support Staff Classification Subcomm 


Program Committee (Business, Applied 

Social and Health Sciences) 

The Program Committee reviewed college | 

Proposals and acted on them by either app 

recommending further development, or not 

Proving. Programs which were approved ar 

elsewhere. 

Notices of suspension and cancellation ¢ 
grams were also received and forwarded tc 
leges for information. 

In addition to the review of program prop 
suspensions and cancellations, the Committ 
activities included the following: 

1. Post-basic program in occupational he 
nursing was approved in several colleg 
meet a need in this area. Four Metro T 
Colleges and one other college submitt 
multi-college proposal reflecting a laude 
approach to joint planning of colleges. | 
post-basic program areas included criti 
care and gerontology. 

2. Revised standards for diploma nursing ¢ 
nursing assistant programs were appro\ 
Modifications to the Standards for diplor 
nursing programs were made as per rec 
mendations made by the special Commi 
of the Minister of Colleges and Universit 
on Clinical Experience for Diploma Nurs 
These include the extension of clinical e 
perience from the provincial minimum st 
dard of 1200 hours to 1625 hours and th 
troduction of a continuous, consistent pr 
graduate Clinical experience of 14 weeks 

3. The evaluation of the basic nursing progr 
within the college system was considerec 
The developed self-evaluation instrument 
were released to the colleges for their vo 
tary application. The Council decided to < 
proach the College of Nurses of Ontario \ 
a request to have the current assessmen 
service, carried out by the College of Nur 
on behalf of the Council of Regents, con- 
tinued. 


| 


\ual reports were received on the Provin- 

, Advisory Committee on Nursing Educa- 

+ activities and the College of Nurses 

essments of programs. The latter in- 

iated that all basic programs continued to 

at the provincial standards. 

competency statement charts developed 
radiography and pharmacy assistant pro- 

ims were accepted and forwarded to the 

deges. The radiography chart was also for- 
ded to the Canadian Association of 

\dical Radiation Technologists for their 

(erence in revising the national syllabus. 

2 Committee approved the formation of an 

hoc committee on the Library Technician 

>ygrams for the revision of Provincial Pro- 

3am Guidelines. 

ie Committee approved the formation of a 

“yvincial Interministerial/Interagency Review 

“mmittee to explore the role of the CAAT 
\w and Security Programs in the network of 

‘licy Education in Ontario. 

le Committee, jointly with the Program 

ammittee (Technical), considered and made 

‘commendations on the following: 

- recommended approval of the proposed 

| new program approval procedure, 

t discussed the matter of a review system 

| for CAAT programs; 

« received the presentation from Mohawk 

College on the Mohawk/McMaster diplo- 

ma/degree concurrent programs. 


| 
| 


Appointments to 
Boards of Governors 


The Council of Regents has the responsibility for 
appointing the majority of the twelve members of 
each college’s board of governors for the colleges; 
others are appointed by various municipalities 
within each college’s area. 

Council of Regents policies regarding college 
board appointments are set forth below. The poli- 
cies are intended to ensure that the requirements 
of Regulation 169 (Ministry of Colleges and Univer- 
sities Act) are applied equitably and consistently. 
The Council may, on occasion, deem it necessary 
to make exceptions to one or more of the policies 
in order to serve the best interests of a college. 

1. The Council of Regents will not formally 
solicit nominations for positions on college 
boards of governors from sources other than 
the college boards, but if such nominations 
are received they will be given equal con- 
sideration. 

2. College boards will be given the opportunity 
to comment on nominees received from all 
other sources. 

3. For the purpose of determining the number 
of years served by a governor, any portion of 
a year served shall count as a full year. 

4. The normal term of appointment is four 
years. A new governor shall be appointed 
either for a four-year term or for the balance 
of a term not completed by the previous in- 
cumbent. The maximum number of consecu- 
tive appointments to a board is two. 

5. The Council requests at least three nomina- 
tions for each vacancy on a board of gover- 
nors. As one of the three nominations, a 
board may request the reappointment ofa 
governor whose term is expiring. 

6. Aboard of governors should be broadly 
representative of the college’s community. Its 
membership should include individuals who 
are active in community affairs; interested in 
the activities of the college; able to represent 
the views of significant cultural or economic 
groups in the area; and prepared to devote 
time and talent to acting as a director of a 
multi-million dollar corporation. 


The Council specifically seeks as board mem- 
bers men and women who: 
a. represent various parts of the college's geo- 
graphic area, 
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b. have served effectively on college advisory 
committees: 

C. are graduates of the college who have be- 
come established in the area and can repre- 
sent the student point of view: 

d. are representative of Significant population 
groups in the college’s community; and, 

€. represent local business, industry, labour, the 
professions and community agencies. 

The complete list of governors of the Colleges 
of Applied Arts and Technology, as of March ots 

1980 is given here: 


Algonquin 
Council Appointees: Ms. C. Booker, Ottawa: Mr. 
G.P. Dunlop, Perth: Dr. J.O. Foohey, Pembroke: Mr. 
P.L. Morel, Ottawa; Prof. H.H.J. Nesbitt, Ottawa; 
Mrs. E. Scotton, Ottawa; Mrs. G. White, Kanata: 
Mrs. G. Wiltshire, Ottawa. 
Municipal Appointees: Mr. J. Cochran, Carleton 
Place; Mrs. C.J. Dobell, Ottawa: Mr. L. Reeves, Ot- 
tawa; Mr. A. Sarazin, Rockland. 


Cambrian 


Council Appointees: Mr. R.E. Barbeau, Sudbury; 
Mr. R.E. Laamanen, Sudbury; Dr. B.G. Lynch, Sud- 
bury; Mrs. G.P. Powles, Val Caron; Mr. G. Ray- 
mond, Sudbury; Mr. W.L.W. Taylor, Falconbridge; 
Mr. F.S. Sorochinsky, Copper Cliff; Ms. E.M. Tur- 
cott, Sudbury. 

Municipal Appointees: Mr. DR. Diebel, Espanola: 
Mr. A. Fex, Lively; Mr. M.G. Lamoureux, Sudbury; 
Mr. J.A. Little, Little Current. 


Canadore 
Council Appointees: Mr. B.C. Barrington, Sturgeon 
Falls; Mrs. L. Duchesneau-McLachlan, North Bay; 
Rev. N. Goater, North Bay; Mr. P. Goulais, Stur- 
geon Falls; Mr. A.H. LaFrance, North Bay; Mr. C. 
Lucenti, North Bay; Mrs. J. Schryer, North Bay; 
Mr. R.JT. Smith, North Bay. 
Municipal Appointees: Mr. P Birnie, North Bay; Mr. 
J.F. Bourne, North Bay; Mrs. P. Rainville, Mattawa; 
Mr. B. Vannier, Sturgeon Falls. 


Centennial 


Council Appointees: Mrs. J. Campbell, Scar- 
borough; Mr. J. Daly, Toronto; Mr. B. Hardcastle, 


Scarborough; Mrs. E. Head, Scarborough; 
Myatt, Scarborough; Mr. Fi. Speer, Torontc 
B. Tomasik, Agincourt: Mr. N. Young, Toroni 
Municipal Appointees: Dr. FW. Hart, Toronti 
Alderman PE. Oyler, Toronto; Mr. J.H. Porte 
borough; Mr. R.S. Taylor, Scarborough. 


Conestoga 


Council Appointees: Miss V. Aboud, Guelph; 
J.R. Ashton, Cambridge; Mr. A.P Dilks, Strat 
Mr. F. Grespan, Kitchener; Mrs. V. Kerr, Kite 
Mr. J. Rennie, Guelph; Mrs. R. Tully, Stratfori 
R.G. Shrier, Goderich. 

Municipal Appointees: Mr. A. Campbell, Seat 
Mr. J.P. Duffy, Waterloo: Mr. L. Mackenzie, E 
Mrs. D. Worden, St. Pauls. 


Confederation 


Council Appointees: Mr. G.A. Bannon, Thund 
Bay; Mr. W.E. Bryan, Thunder Bay; Ms. D. Gi 
son, Fort Frances: Mr. A.G. Jones, Thunder E 
Dr. R.N. MacKenzie, Thunder Bay; Mr. R.M. 
McMuldroch, Thunder Bay; Mrs. A.A. Powell, 
Thunder Bay; Ms. M.A. Twomey, Schreiber. 
Municipal Appointees: Mr. J.N. Davidson, Ken 
Mr. R.K.B. Dunlop, Dryden; Mr. J. Masters, 
Thunder Bay; Mr. R.B. McCormack, Thunder 


Durham 


Council Appointees: Mrs. K. Guselle, Oshawa 
J.C. Larmond, Oshawa: Mrs. R. Milne, Oshaw 
B. Perry, Oshawa; Mr. C.G. Pilkey, Don Mills; ! 
Schilling, Whitby; Dr. K.W. Slemon, Bowmanvi 
Mr. B.R. Waters, Oshawa. 

Municipal Appointees: Mr. H.C. Crowell, Port F 
Alderman J. McLaughlin, Oshawa; Mr. E.F. 
Marston, Port Hope; Mr. S.B. Rutherford, Oror 


Fanshawe 


Council Appointees: Mr. B. Calder, Woodstock; 
Mrs. G. Grant, London: Mr. R. Hughes, Strathr 
Ms. G.E. Lamb, London: Mr. RJ. Murray, Lond 
Dr. T.K. Siess, London: Dr. O.H. Warwick, Lond 
Municipal Appointees: Mr. D.K. Eckel, Woodstc 
Mr. K.M. Jones, Simcoe; Mrs. P. Olien, London; 
B. Thacker, St. Thomas. 
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| 

| George Brown 

ee wien Mr. B. Bone, Don Mills; Mr. 
‘adley, Willowdale, Mr. J.M. Farley, Oakville; 
(M. Fatt, Toronto; Mr. G.L. Mollenhauer, 

/; Dr. Q. Rae-Grant, Toronto, Mrs. S.A. 

| Toronto; Mr. Wm. A. Villano, Toronto. 

yal Appointees: Mrs. E. McLean, Toronto, 
Dpperman, Toronto, Alderman J.J. Piccinin- 
into; Mr. R. Spencer, Toronto. 

i 
Georgian 

ata, ca Mr. W.H. Green, Parry Sound; 


Hartog, Cambridge; Mr. R.E. Lynch, Barrie; 
5. Mitchell, Barrie; Mrs. B. Spooner, Colling- 
‘Mrs. B. Thompson, Bracebridge; Mr. J.A. 

, Orillia; Mr. R.A. Yates, Owen Sound. 

foal Appointees: Mr. A. Field, Durham; Mrs. 
ipert, Wiarton; Mr. L. Thomson, Orangeville; 
iJ. Wales, Everett. 


y 


Humber 
Islington; Mrs. |. Glover, Toronto; Mr. A.R. 

| Etobicoke; Mr. E.S. Jarvis, Islington; Ms. M. 
hia, Downsview; Mr. R.D. Schwass, Toronto; 
=. Venchiarutti, Toronto. 


| Deaves, Etobicoke; Mrs. K. Goodbrand, 
0; Mr. Fi. Lambert, Toronto. 


Lambton 

bil Appointees: Mr. W.A. Bradshaw, Petrolia; 
|B. Gilpin, Forest; Mrs. C.L. Harris, Sarnia, 

(C. MacGregor, Sarnia; Mr. T.-H. Milson, Sar- 
Irs. E.M. Rupar, Sarnia; Mr. P.D. Scott, Sar- 
tr. C.S. Sullivan, Sarnia. 


sipal Appointees: Mr. K. James, Sarnia; Mr. A. 


an, Sarnia; Mr. T. Sharp, Florence; Alderman 
Shipley, Sarnia. 


| Loyalist 
cil Appointees: Mr. F.H. Bellstedt, Corbyville; 


R. Burrows, Belleville; Mr. D.M. Campbell, 
ion; Mr. G.A. Ketcheson, Madoc; Drs: 


il Appointees: Mr. J. Fenton, Islington, Mr. H. 


\jpal Appointees: Mrs. L.S. Bendera, Islington; 


Mohawk 


Council Appointees: Mrs. M. Allwood, Hamilton; Dr. 
AN. Bournes, Hamilton; Mr. L.A.S. Crews, Brant- 
ford: Mr. S. Fletcher, Hamilton; Dr. J.D. Galloway, 
Burlington; Mr. A.J. Harris, Hamilton, Mr. J.C. Jag- 
gard, Hamilton; Mr. J.A. Miller, Brantford. 
Municipal Appointees: Mr. H. Hynd, Hamilton; Mr. 
E W. Scarrow, Brantford; Councillor A. Sloat, An- 
caster; Mr. F.F. Wiley, Brantford. 


Niagara 
Council Appointees: Mr. R.J. Babin, Port Colborne; 
Mr. A. Custode, Ridgeville; Dr. J. Dubois, Welland; 
Mrs. M.R. Ferguson, Welland; Mr. W.J. Fraser, St. 
Catharines; Mr. G.W.B. Hostetter, Niagara-on-the- 
Lake; Mr. A. Ironside, Niagara Falls; Mr. J.B. 
McLaughlin, St. Catharines, Mr. H.B. Picken, 
Niagara-On-The-Lake; Mr. G.B. Sampson, Niagara 
Falls: Mrs. B.A. Troup, Jordan Station. 
Municipal Appointees: Rev. D. Foley, Welland: Mrs. 
HH. Lancaster, St. Catharines; Mr. W. Stanyer, 
Niagara Falls; Mr. R.A. Wilson, Port Colborne. 


Northern 


Council Appointees: Mr. A.S. Aidelbaum, Kirkland 
Lake; Mrs. C. Battochio, Schumacher, Dr. G.W. 
Burgman, Kirkland Lake; Mrs. N.N. Calbick, Tim- 
mins; Mr. R.D. Campbell, Timmins, Mr. M.D. Giles, 
Elk Lake: Mrs. J. Guertin, Kapuskasing; Mr. L. 
Laforest, Timmins; Mr. R. Levesque, Timmins; Mr. 
H.A. Moore, Cobalt; Mr. A.D. Mortson, Kirkland 
Lake; Mr. M.W.M. Stevens, Timmins. 


St. Clair 
Council Appointees: Mr. C.W. Case, Chatham; Mr. 
RC. Gates, Windsor; Mrs. E. Gray, Windsor; Mr. L. 
Haggith, Windsor; Mrs. P. Letourneau, Windsor; 
Dr. ML. Petras, Windsor; Mr. P. Plunkett, Windsor; 
Dr. H.C. White, Kent Bridge. 
Municipal Appointees: Mr. F. Cada, Windsor, Mr. 
M. Campbell, Chatham, Mr. J. Quinn, Windsor; Mr. 
M.G. Solcz, St. Clair Beach. 


St. Lawrence 


Council Appointees: Mrs. S. Collins, Odessa; Mrs. 
J. Fraser, Alexandria; Mr. R.K. Jones, Kingston; Mr. 
A.J. Lee, Sharbot Lake; Ms. J. MacLean, Brock- 
ville; Mrs. J.M. Sheridan, Prescott; Mr. B.J. Shields, 
Cornwall: Ms. J. Wills, Brockville. 


28, Belleville; Mr. |.E. Reilly, Belleville; Mrs. M. 

Iny, Cloyne; Ms. D.S. Spencer, Tweed. 

cipal Appointees: Mr. A. Anderson, Bloomfield; 
3. Jenkins, Bancroft; Mrs. R. Wartman, Napa- 

:Mr. R.W. Weaver, Trenton. 
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Municipal Appointees: Mr. F. Guidon, Cornwall: Mr. 
R. Leger, Cornwall: Mr. J.A. Stretton, Kingston; Mr. 
J.T. Wells, Maitland. 


Sault 


Council Appointees: Mr. D.E. Bowman, Sault Ste. 
Marie; Mrs. M. Dobie, Sault Ste. Marie; Dr. R.A. 
Drake, Sault Ste. Marie; Mr. A. Gold, Sault Ste. 
Marie; Mrs. N. Jondreau, Sault Ste. Marie; Mr. H. 
Oliphant, Sault Ste. Marie: Mr. RJ. Wismer, Sault 
Ste. Marie; Mr. L.C. Woodcock, Sault Ste. Marie. 
Municipal Appointees: Mr. L. Henderson, Wawa: 
Mr. A.H. Rose, Sault Ste. Marie; Mr. P. Salituri, 
Sault Ste. Marie; Mr. F. Teague, Elliot Lake. 


Seneca 


Council Appointees: Mr. J. Brechin, Don Mills; Mr. 
T. Broadhurst, Richmond Hill; Dr. A.E. Courtney, 
Toronto; Mr. J.R.A. MacKenzie, Scarborough; Mr. 
L.A. Rice, Brampton; Mrs. J. Sabiston, Don Mills: 
Mr. P. Suddick, Willowdale: Mrs. D.M. Wicks, 
Pickering. 

Municipal Appointees: Alderman B. Burton, North 
York; Alderman A.M. Heisey, Don Mills; Mr. M.J. 
McDonald, Sutton West: Mayor G.D. Timpson, 
Aurora. 


Sheridan 


Council Appointees: Mr. H.J.A. Brown, Missis- 
sauga, Mr. G.B.P. Farrow, Toronto: Mr. J.W. 
Hawkins, Burlington: Mrs. J.E. Johnston, Oakville; 
Mr. R.C. McLeod, Burlington; Mr. J.D. Ostler, 
Brampton; Mrs. A.F. Ryckman, Burlington: Mrs. B. 
Skinner, Mississauga. 

Municipal Appointees: Mr. J.C. Aziz, Mississauga; 
Mr. R. Planche, Oakville: Mrs. M.M. Powys, Milton: 
Mr. K.G. Whillans, Brampton. 


Sir Sandford Fleming 


Council Appointees: Mr. PD. Brown, Peterborough; 
Mrs. M.F. Clarkson, Peterborough; Mr. WILL. 
Coburn, Minden; Mrs. M. Fawcett, Lindsay; Mrs. L. 
Fisher, Cobourg; Mr. L. Groombridge, Peter- 
borough; Mr. J.D. Hodgson, Haliburton: Prof, ST. 
Robson, Peterborough: Mr. W.J. Shields, 
Coboconk; Mr. W.F. Whetung, Lakefield, 

Municipal Appointees: Mr. L.P. Mahon, Peter- 
borough; Mr. H. Simpson, Lindsay. 


Program Approvals 


During the year, the following educational pi 
approvals were given to the colleges conce| 
Program approval does not imply any finane 
other commitment on the part of the Ministr 
merely allows the college to mount the prog 
operating and capital funds are present orc 
acquired. 

It should be realized that this list of appro’ 
programs does not indicate the large numbe 
college program proposals which are returne 
modification, deferred, or not approved for a 
ty of reasons. The Council of Regents is con 
ed that every program have good employme! 
possibilities for its graduates, and for that ree 
number of programs have enrolment limitatio 
placed upon them. The Council has also appr 
the cancellation of a number of programs. 

In making decisions on program approvals, 
Council of Regents is aided by the provincial 
sultative committees listed in the appendix. Tt 
assistance of these groups is sincerely appre- 
Ciated. 


Algonquin College 
Gerontology—Multi-Discipline, 400 hours full-t 
Or part-time, English and French, Byron Camp 

approved 79/1 


Cambrian College 


Registered Nurse—Occupational Health Nursil 
Sudbury 2 years, part-time (494 hours) 
approved 79/1 

Audio-Visual Technician/Technicien en audio-vis 
(4 semesters), Barrytown Campus 

approved 80/ 
Electronics Engineering Technology—Bilingual 
(6 semesters) Barrytown Campus 

approved 80/: 
Civil Engineering Technician—Bilingual 
(4 semesters) Barrytown Campus 

approved 80/: 


Canadore College 
Health Care Aide, part-time, 40 weeks or longer, 
North Bay 
approved 79/12 
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Centennial College 
ational Communications (4 semesters), 


» Woods Campus 
approved 79/9/17 


| Confederation College 


ling Arts Administration, (6 semesters), 
|; Bay (2 years Co-op) 


| approved 79/4/18 
s Administration—Accounting and 

( Thunder Bay, (6 semesters) 

approved 80/3/19 


Durham College 

‘gineering Technology, (6 semesters)— 
v3 
approved 80/1/16 
| Fanshawe College 
iction—Carpentry Techniques, 

vsters) Main Campus 

approved 79/12/12 
alth Sciences Program 

approved 80/2/20 
‘red Nurse-Neurological Nursing Program, 
ampus (17 weeks—full time) (6 semesters 
rtime) 


\ 
f 


approved 80/3/19 


George Brown College 


bred Nurse-Occupational Health Nursing- 
igale 3 years part-time (450 hours) 
approved 79/11/21 
uction Engineering Technology, 
/esters) Casa Loma Campus 

approved 80/3/19 


Georgian College 

g Assistant Program—Penetanguishene 
| approved 80/2/20 
Ing Technician, (4 semesters)—Barrie 
& approved 80/2/20 
anical Engineering Technology Industrial 
\esters)—Barrie 

approved 80/2/20 
‘ical Engineering Technology—Control 
‘ns—(6 semesters)—Barrie 

approved 80/2/20 


Business-Retail Marketing (4 semesters)—Owen 


Sound 
approved 80/3/19 


Municipal Construction Assistant (2 semesters)— 


Barrie 
approved 80/3/19 


Humber College 


Human Sexuality: Counselling and Teaching (360 


hours)—Part-time 
approved 79/5/16 


Registered Nurse—Respiratory Nursing—Osler 


Campus 
approved 79/11/21 


Registered Nurse—Mental Health Nursing—Osler 


Campus 
approved 79/11/21 


Registered Nurse—Occupational Health Nursing— 


Osler Campus 3 years, part-time (450 hours) 
approved 79/11/21 


Mohawk College 
Registered Nurse—Occupational Health Nursing 


(2 semesters) Part-time 
approved 79/5/16 


Medical Diagnostic Ultrasonography—(52 weeks), 


Full-time, Chedoke Campus 
approved 79/9/17 


Mechanical Engineering Technology—Motive 


Power (6 semesters) Fennell Campus 
approved 80/2/20 


Niagara College 


Registered Nurse—Occupational Health Nursing— 


Welland Campus 3 years, Part-time, (450 hours) 
approved 79/11/21 


Tourism—Tours and Attractions, Tourisme— Tours 


et Attractions (4 semesters)—Welland 
approved 80/3/19 


Bilingual General Business (4 semesters)—Welland 
approved 80/3/27 


St. Clair College 
Basic Operating Room Nursing for Registered 
Nurses—Windsor, Thames, (320 hours) Full or 


Part-time 
approved 79/11/21 


Hospital Orderly, (154 hours)—(14 weeks)—Part- 


time Windsor, Thames 
approved 79/11/21 
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Sault College 


Mechanical Engineering Technician— Too! and Die 
Design, (4 semesters)—Northern Ave. Campus 
approved 79/11/21 
Water Resources Engineering Technology— North- 
ern Ave. Campus (6 semesters) 
approved 79/11/21 
Seneca College 


Psycho-Social Nursing Option, 14 weeks (122 
hours) Part-time, Leslie Campus 

approved 79/9/17 
Registered Nurse—Occupational Health Nursing— 
Leslie Campus 3 years, Part-time (450 hours) 

approved 79/11/21 
Secretary-Bilingual (4 semesters)—King Campus 
approved 79/12/12 

Electronics Engineering Technician—Computers— 
Finch Campus (2 semesters) 

approved 80/1/16 
Golf Course Technician—King Campus 
(6 semesters) 

approved 80/2/20 
Harness Horse Industry Operations—Standard 
Bred—kKing Campus 
Fire Protection Technician (4 semesters)—Finch 
Campus 

approved 80/2/20 
Word Processing—Correspondence—Finch and 
King Campus (2 and 4 semesters) 

approved 80/3/19 
Human Resources Management—Finch Campus 
(2 semesters), Post-diploma 

approved 80/3/19 
Word Processing Operator Legal—King Campus (2 
semesters) 

approved 80/3/19 


Sheridan College 


Registered Nurse—Occupational Health Nursing— 
Credit Valley Campus, 3 years, Part-time (450 
hours) 

approved 79/11/21 
Microcomputer Management, 2 years, 
(4 semesters)—Oakville Campus 

approved 79/11/21 
Mechanical Engineering Technology—Facilities 
Operational Management—Brampton Campus 
(6 semesters) 

approved 79/11/21 


Visual Merchandising—Arts, (4 semesters)- 


ville Campus 


Word Processing Procedures and 
Oakville and Brampton (4 semesters) 


approved 
Administr 


approved | 


Sir Sandford Fleming College 
Registered Nurse—Refresher—(22 weeks)— 


McDonnel Campus 


—Brealey Campus, ( 
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6 semesters) 


approved & 


Business Administration—Materials Managei 


approved 8 


ge Financing Policy 
summary Statistics on 
‘ments and Financing 


' 


} 
| 


eriod preceding the announcement of the 

i operating grants for the individual col- 

4 funding Task Force of the Council of 

° recommended to the Minister that: 

ye funding in plant and property no longer 

ls considered a separate component of the 
nding mechanism. 

nat OTA be funded separately (by per diems) 
3 had been the previous practice prior to 

e 1979-80 distribution of operating grants. 
nat the 1980-81 operating grants for the in- 
vidual colleges be determined by providing 
’e colleges with a fixed percentage increase 
nd using the existing formula to distribute 

1e remainder of the funds, thus creating a 
ange of increases and ensuring that no col- 
»ge received an increase which was smaller 
yan 5%. 

‘as Clear from the analysis of the formula 
‘nile the principles underlying the recom- 

ed funding mechanism seem to be sound, 

' activity would be required to ensure that 
sstem operated in a smooth and efficient 

br. Therefore, in March, 1980, the Deputy 
ar of Education/Colleges and Universities in 
iu to the Chairman of the Council of Regents 
ished the Task Force on the Implementation 
1 Funding Mechanism—Colleges of Applied 
nd Technology. This Task Force, chaired by 
Hairman of the Council of Regents, was 

ad with the responsibility to ‘review the 

1g mechanism against the principles 

lished for it and in so doing create a set of 
‘tional activities that will bring these principles 
sality’’. This Task Force, which drew its 
ership from the colleges, from the Council of 
its, and from the Ministries of Education/Col- 
!and Universities was assigned with making 
al report in October, 1980. 

\ce the challenge of this Task Force is to 

«v and apply the principles that have already 
lestablished, this Task Force is reporting to 
3sistant Deputy Minister responsible for the 
es. This reporting relationship reflects the 
at the role of the committee is to ensure 
ine funding mechanism will be operationally 
‘in time for the allocation of college operating 
P in fiscal ’82 (April 1, 1981 to March 31, 
‘mparative statistics on enrolments and 
i>es follow: 


Summary Statistics—1978-79— 1979-80 


|. ENROLMENT (Fall Term) 


1978-79 1979-80 
(a) Full-Time Post-Secondary 
Enrolment 64,793 70,439 
(b) Part-Time Post-Secondary 
Course Registrations 59.899 65,723 
Part-Time Non-Post 
Secondary! Course 
Registrations 141,946 150,791 
(c) Manpower Training? 
Adult Training: Full-Time? As Oes taba Oui 
Part-Time 2,264 Zoo 
Apprentices: Full-Time 3,254 3,475 
TIBI 3,641 2,860 
OMDP4% 10,705. 13,483 
Active Apprentice Con- 
tracts: 30,148 31,150 
(d) Foreign Students (Student 
and other visas) 1,412 1,401 


1. Represents accumulated course registrations 
(July 1-October 31) and not a head count. 

2. These programs run on a continuous intake 
basis. These figures represent the number of 
persons active in programs at CAATS at the 


end of each fiscal year (except Ontario 
Management Development Program). 


3. Includes short programs from 1974-75 on- 


wards. 


4. Represents accumulated registration during 


the fiscal year (April-March). 
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Summary Statistics—1978-79—1979.80 
ll. FINANCES 


(a) (i) Operating Support 


(ii) Manpower Training 
Adult Training 
Apprentices 
TOTAL 

(iii) No. Trg. Days Purchased 

from CAATS 
Adult Training 
Apprentices 
TOTAL 
(b) Operating Revenue—fees** 
Actual 1977-78 
$ 38,675,000 


(of the $7 M. “New Entrant”’ grant) 
(Grant Program Tuition) 


kk 


1978-79 
$27 1,646,000 


$ 66,805,949 
14,274,698 


$ 81,080,647 


4,020,825 
713,735 


4,734,560 


$ 42,448 000 
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1979-8 
$286 ,60( 
+$ 6,0G% 
$292 637 


$ 74,520 
16,070 


$ 90,590, 


4,044, 
765, 
4,809, 


$ 46,390, 


int (Fall Term)—CAATS: (see also p. 22 
9 Council of Regents Annual Report) 
.and part-time activity in the colleges is 
‘in two different ways. The full-time post: 
y number is a “head count’ while the 
post-secondary and non-post-secondary 
's reported in cumulative course registra- 
fact, one student may account for several 
/egistrations. Therefore in reporting the ac- 
‘hese areas for 1979-80 no totals are 
‘rouping full and part-time activity. 


Vultivear Plans 


| 


liti:Year Planning process is integral to the 
ie of the Ontario college system. For the 
5, it is a useful tool whereby alternate 

6 of action can be evaluated and a path 

» This is particularly important in a time of 
ing restraints. 


Policy Regarding Education 
in the French Language 

in Colleges of 

Applied Arts and Technology 


There are two approaches to the education of 
French-speaking students in the Colleges of Ap- 
plied Arts and Technology. One provides French- 
speaking students with educational programs in 
the French language. The other provides some 
courses and/or educational programs in both of- 
ficial languages. The policy of the Council of 
Regents encompasses both approaches. It 
respects the intent that the policy will be im- 
plemented by each college concerned in the best 
interests of the students. 
The Council maintains the position that the 
primary objectives of the colleges are: 
e to prepare young people to enter the world of 
work, and 
e to assist adults in improving themselves, or in 
preparing themselves for different or better 
jobs. 


Resolutions: 

e That any college in an area where a recog- 
nizable percentage of the population is 
French-speaking offer some courses and/or 


he Council, it is a vehicle through which, 
alf of the people of Ontario, the Council can 
i an educational audit to ensure effective 
siship of public funds. 

dition to reviewing the multi-year plans of 
college in the system in April, May and June 
he Council made on-site visits to eighteen 
:olleges to discuss the multi-year plans with 
ards of governors. 

(following colleges were visited: Algonquin, 

“an, Canadore, Centennial, Conestoga, Con- 

‘ion, Durham, George Brown, Georgian, e 
hr, Loyalist, Mohawk, Niagara, St. Lawrence, 
Seneca, Sheridan, and Sir Sandford Fleming. 
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programs in the French language, subject to 
sufficient enrolment under current program 
regulations, in order to serve graduates from 
French-Language Instructional Units as well 
as French-speaking adult students in Continu- 
ing Education. A milieu where French-speak- 
ing students feel at home is essential. It is 
understood that should French-speaking stu- 
dents need to improve their English language 
skills, appropriate facilities for that purpose 
are, or will be made available. 

That the bilingual or French-language learn- 
ing resources developed at a college be 
shared with other colleges developing bilin- 
gual programs to minimize the cost of such 
programs across the province. 


Recommendations to 


the Minister 


Number 


Date 


Title of Resolution 


Minis 

Resp 
116-1 79-4-18 Haldimand-Norfolk Educational Programming Acce 
116-2 19-4-18 Retention of Hay Associates Appro 
117-1 79-5-16 Salary Policy Recommendation for College Administrative Staff— Appro 

Effective July 1, 1979. 
117-2 79-5-16 Transfer of OTEC Building to Centennial College Appro' 
118-1 79-6-20 Study of Tuition and Incidental Fees Appro) 
118-2 79-6-20 Admissions Selection Policies Appro\ 
118-3 79-6-20 Sanctions on Unilateral Policies Appro\ 
118-4 79-6-20 Allocation of College Operating Grants 80/81 Approv 
118-5 79-6-20 Policy on Funding Part-time Education Approv 
118-6 79-6-20 Staff for Collective Agreements and Hay Approv 
120-1 79-10-18 Solicitation of Funds by Colleges Approv 
121-2 79-11-20 Twin Valley College Involvement Approve 
125-1 80-03-20 Retention of Hay Associates Canada Approve 
125-2 80-03-20 Pension Adjustment Approve 
Executive 
Committee 
79-07-12 East Algoma Campus of Sault Approve 
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inan’s Concluding 
rks 


‘snroiments continue to grow. In the year 
0, the colleges were fortunate to obtain 
ntary funding to offset this cost burden to 


Lk Force on Funding Mechanism” and 

bur to refine the method for distributing the 
al operating grant to the colleges. 

my the Council will undertake a study of 
ithods to priorize the distribution of avail- 
vital funds to ensure that a cognizance of 
pee prevails. 

zouncll looks forward to the report from the 
tee dealing with ‘‘Governance of Colleges’’. 
\of the fact that it has been fifteen years 

re colleges were founded, we anticipate 

rE report will bring into focus the structure, 
sibilities, and interrelationships of the 

i, In this same regard, consideration will be 
1 the year ahead to an updated statement 
‘colleges’ goals and objectives. 

{ regard to keeping the colleges responsive 
reeds of the job marketplace, the Council 
tinue to improve quality control and 

acy of the programs offered, and strive for 
loser interaction with business and industry 
‘e@ areas where we seek to place our 

ites. 

1year 1980-1981 promises to bring new op- 
jties and challenges to the system. The 

iil is confident that the system will continue 
yond faithfully and fulfill its ever-increasing 

i the educational network. 


’ 
4 


IAN E. WILLIAMS, 
inan. 


Appendix A 


Provincial Consultative 
Committees for 
College Programs 


This list includes provincial consultative commit- 
tees, ad hoc steering committees, and task forces 
reporting directly or indirectly to the Council of 
Regents. 

In addition to these committees, the Council is 
aided in making decisions about educational pro- 
grams in the colleges by three other groups which 
are not responsible to the Council, namely: 

The National Advisory Council on Marine 
Training, Central Region; 

The National Advisory Committee to the 
Department of Transport on Training and 
Licensing of Aircraft Maintenance Personnel; 
The Provincial Review (Educational) Subcom- 
mittee of the Ontario Council of Health. 

The contribution of these three bodies to the 
planning of college programs is gratefully acknowl- 
edged. 

These committees follow: 
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Advisory Committee on Nursing Education 


Nominated By 
College of Nurses 


Registered Nurses 
Association of 
Ontario 


Ontario Medical 
Association 


Committee of 
Presidents 


Ontario Association 


of Registered 


Nursing Assistants 


Ontario Hospital 
Association 


Ministry of Education 


Ministry of Health 


Ministry of Colleges 


and Universities 
(ex officio) 


Miss M. Charters, Chairman 


Member 


Miss K. Arpin 
Mrs. M. Bazinet 


Miss M. Charters 


Miss U. Ridley 
Mrs. M. Scott 


Mrs. |. Krys 


Mrs. M. Rakoczy 


Dr. J. Milligan 


Dr. A. McCallum 


Mrs. M. McDavid 


Mr. D.A. Robertson 


Mr. J.R. Haslehurst 
Mrs. B. Taylor 
Miss D. Monteith 


Miss R. Borowska 


Miss R. Borowska, Secretariat 


Title 


Professor, Faculty of Nursing University of Te 


Chairman, Health Sciences, Canadore Colle¢ 
North Bay 


Assistant Administrator, Nursing and Patient | 
Services, Hamilton General Hospital 
Principal, Brockville Campus, St. Lawrence C 
Assistant Director of Nursing—Education, Ne 
York General Hospital, Toronto 


Assistant Administrator, St. Mary’s General 
Hospital, Timmins, Ontario 


Assistant Professor of Nursing, Queen's Unive 
Kingston 


Associate Professor, Faculty of Medicine, Uni 
of Toronto and Consultant Obstetrician Womer 
College Hospital, Toronto 


Dean, Post-Secondary Programs, Canadore Cc 
lege, North Bay 


President, O.A.R.N.A. and Registered Nursing 
Assistant, Dr. Joseph O. Ruddy, General Hospit 
Whitby 


Administrator, Memorial Hospital, Cambridge 
Executive Director, Women’s College Hospital, 
Toronto 


Head, Nursing Assistant Program, Huron Heigh 
Secondary School, Newmarket 


Senior Nursing Consultant, Institutional Operatic 
Branch Ministry of Health 


Senior Program Consultant, College Affairs Bran 
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1Atkins, Ontario Association of Architects, 
«to 

caw Clarke, Architect, Toronto 

she Ontario Association of Architects, 
(to 
(Coupland, Ministry of Colleges and 
i2rsities 

Fipovic, Confederation College, Thunder 
, 
Higgins, Humber College, Rexdale 
highley, Algonquin College, Ottawa 

ankin, Association of Architectural Tech- 
lists of Ontario, Toronto 

Mendiratta, Mohawk College, Hamilton 
(tbo, Member of Royal Architectural Insti- 
“of Canada, Toronto 

tobertson, Mathers and Haldenby, Archi- 
, Toronto 

norsley, Association of Architectural Tech- 
gists of Ontario, Toronto 

faites, George Brown College, Toronto 


Auxiliary Programs 

\3le J. Quaiatini, Chairman, Chairman, 
sith Sciences, Cambrian College 

!Deichert, Chairman, Accreditation Division, 
nirio Dental Nurses and Assistants Associa- 
| 
ardner, Chairman, Dental Health Sciences, 
lair College 

abermehl, Dean of Hea!th Sciences, 

iiyara College 

‘ord, Professor and Chairman, Department 
‘estorative Dentistry, Faculty of Dentistry, 
rersity of Toronto 

- Lang, Vice-President, Ontario Dental 
yienists’ Association 

AcFarlane, Assistant to the Registrar, Royal 
cege of Dental Surgeons 

C K. Ono, Academic Co-ordinator, Dental 
Liliary Programs, Seneca College 

-jyan, Dental Consultant, Health Promotion, 
rach, Ministry of Health 

F Shunock, Member, Ontario Dental 
sociation 

| Jemeris, Program Consultant, Ministry of 
ceges and Universities 


Electronics Programs 

Mr. W. Dykstra, George Brown College, Toronto 

Mr. W. Hardwick, Maclean-Hunter Cable T.V. Ltd., 
Rexdale 

Mr. L. Ingram, Canadian General Electric Company 
Ltd., Barrie 

Mr. G. G. Keenan, Canadian National Telecom- 
munications, Toronto 

Mr. W. Kellerman, Algonquin College, Nepean 

Mr. A. McLennan, Confederation College, Thunder 
Bay 

Mr. Meyers, St. Lawrence College, Cornwall 

Mr. P. O’Brien, Simpson-Sears Limited, Rexdale 

Mr. W. Patullo, Conestoga College, Waterloo 

Mr. N. Peters, Fanshawe College, London 

Dr. R. A. Rothenbury, Lambton College, Sarnia 

Mr. J. Sands, Philips Electronics Industries Ltd., 
Scarborough 

Mr. J. Vandepol, Durham College, Oshawa 

Mr. H. Weber, G.E. Sylvania, Mississauga 

Mr. B. White, Humber College, Rexdale 

Mr. A. Wilson, T. Eaton Company, Weston 

Mr. K. L. Coupland, Ministry of Colleges and 
Universities 


Heating, Refrigeration and Air Conditioning 

Mr. R. Balsdon, Algonquin College, Nepean 

Mr. R. Baxter, St. Clair College, Windsor 

Mr. G. |. Bruce, Ministry of Colleges and Univer- 
sities 

Mr. A. B. Cameron, Carrier Air Conditioning 
(Canada) Ltd., Bramalea 

Mr. E. G. Davis, Ministry of Colleges and Univer- 

sities 

Mr. W. N. Drake, Ministry of Consumer and Com- 
mercial Relations 

Mr. J. Gallagher, E. S. Gallagher Sales Ltd., Toronto 

Mr. D. Geddes, Heating, Refrigeration & Air Condi- 
tioning Institute, Islington 

Mr. J. R. Hartman, Ontario Refrigeration & Air 
Conditioning Contractors Association, Sudbury 

Mr. J. W. Ingram, Ontario Petroleum Association, 

Downsview 

Mr. N. Leckie, Fanshawe College, London 

Mr. W. F. Marshall, Marshall Refrigeration Co. Ltd., 
Leaside 

Mr. R. Morris, Humber College, Rexdale 

Mr. R. Nicholson, George Brown College, Toronto 


Zo 


Mr. N. Plummer, Refrigeration Workers of Ontario, 
Local Union 787, Downsview 

Mr. W. Podd, Refrigeration Service Engineers 
Society 

Mr. J. Ralston, Ministry of Colleges and Univer- 
sities 

Mr. L. Swallow, Fanshawe College, London 

Mr. G. Takata, Niagara College, Welland 

Mr. W. A. White, Canadian Electronic & Appliance 
Service Association, Don Mills 


Survey Programs 

Mr. E. R. Benware, Kenting Earth Sciences Ltd., 
Ottawa 

Mr. H. Chesser, Humber College, Rexdale 

Mr. R. C. Cooper, Municipal Offices, Burlington 

Mr. K. L. Coupland, Ministry of Colleges and 
Universities 

Mr. B. T. Davies, Horton & Wallace Limited, Whitby 

Professor David Lamden, Erindale College, Univer- 
sity of Toronto 

Mr. D. W. Lloyd, Fanshawe College, London 

Mr. P. J. McGuiness, George Brown College, 
Toronto 

Mr. T. J. McGuiness, Niagara College, Welland 

Mr. D. J. Smith, Northern College, South Porcupine 


Ontario Council of Health 

Provincial Review (Educational) Subcommittee* 

Dr. D. Schatz, Chairman, Executive Director, 
Toronto, Institute of Medical Technology, 
Toronto. 

Miss R. Borowska, Senior Program Consultant, 
College Affairs Branch, Ministry Colleges and 
Universities, Mowat Block, Queen’s Park, 
Toronto. 

Dr. J.L. Frid, Dean, Health Sciences, Mohawk Col- 
lege of Applied Arts and Technology, Hamilton. 

Mrs. W. Gerhard, Director, School of Nursing, 
Laurentian University, Sudbury. 

Mr. A. Helewa, Director of Professional Services, 
Canadian Arthritis and Rheumatism Society, 
Toronto. 

Dr. B. Kain, Assistant Professor, Department of 
Family Medicine, Queen's University, Kingston. 

Dr. D. Randall, Senior Advisor, Health Manpower 
Section, Ministry of Health, Hepburn Block, 
Queen's Park, Toronto. 


Resource Persons 

Mr. H. Demeris, Program Consultant, Coll 
Affairs Branch, Ministry of Colleges ai 
Universities, Mowat Block, Queen's P; 
Toronto. 

Miss E. Hykawy, Advisor, Nursing and Allli¢ 
Manpower, Policy Department and Re 
Branch, Ministry of Health, Toronto. 


7 Makes recommendations on health < 


programs to the Ontario Council of F 
for Colleges of Applied Arts and Tect 
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idix B 


a the Health Sciences Program 

ire sixty three agenda items related 
isciences programs of which more 

‘were related to new educational of- 

nd changes in the diploma nursing c) 
3. Majority of these included post- 

alth sciences programs, especially in 

land the consideration of colleges’ 

ry plans for the introduction of 

:in the diploma nursing program. 

asic program in occupational health 

vas approved in several colleges to 

eed in this area. Four Metro Toronto 

other college submitted a multi- 

yroposal reflecting a laudable ap- 

0 joint planning of colleges. Other 

‘ic program areas included critical 

1 gerontology. 

:/ program entity was approved in 

: Diagnostic Ultrasonography to meet 

is of changing technology in the d) 
yic imaging field. 

‘d0sal for Orthopaedic Technician pro- 

4s not approved due to non-support 

ew Category of worker in the health 

id. 

3sues Considered in relation to the health e) 
‘S$ program area included the following: 
‘vised standards for diploma nursing and 
Tsing assistant programs were approved. 
difications to the standards for diploma 
'rsing programs were made as per recom- 
2ndations made by the special Committee 
‘the Minister of Colleges and Universities f) 
_ Clinical Experience for Diploma Nursing. 
lese include the extension of clinical experi- 
-ce from the provincial minimum standard 
1200 hours to 1625 hours and the intro- 
‘ction of a continuous, consistent pre-grad- 
te Clinical experience of 14 weeks. 
‘Ibsequently, preliminary statements from 
illeges on the plans to implement the new 
jogram standards were considered by the 
ouncil. The implementation of the new stan- 
‘rds provides for flexibility in implementa- 
NN, providing the total teaching time does 

bt exceed 24 months. Colleges have propos- 
‘1 some three approaches which include the 


2 


two year, two and one-half year and three 
academic year program formats. 

(Please note: expanded statement on this 
issue has been prepared as per Mr. N. 
Williams request and is attached). 

The evaluation of the basic nursing programs 
within the college system was considered. 
The developed self-evaluation instruments 
were released to the colleges for their volun- 
tary application. The Council decided to ap- 
proach the College of Nurses of Ontario with 
a request to have the current assessment 
service, carried out by the College of Nurses 
on behalf of the Council of Regents, con- 
tinued. In view of the planned changes aris- 
ing out of the implementation of the new 
standards, it was considered that the in- 
terests of the basic nursing programs would 
be best served by maintaining the continuity 
and retaining the College of Nurses assess- 
ment service. 

Annual reports were received on the Provin- 
cial Advisory Committee on Nursing Educa- 
tion activities and the College of Nurses 
assessments of programs. The latter in- 
dicated that all basic programs continued to 
meet the provincial standards. 

The competency statement charts developed 
for radiography and pharmacy assistant pro- 
grams were accepted and forwarded to the 
colleges. The radiography chart was also for- 
warded to the Canadian Association of 
Medical Radiation Technologists for their 
reference in revising the national syllabus. 
The pharmacy assistant program title change 
was considered in view of the College of 
Pharmacists change in the designation of this 
worker to ‘‘dispensary assistant’. The original 
program title was retained for the college 
programs. 


Appendix C 


Report on the Diploma Nursing Program 
1979/80 term saw the culmination of efforts to 
Strengthen the diploma nursing programs. For 
some time, diverse views have been held concern- 
ing the effectiveness of the program graduates 
and the appropriate approach to revising these 
programs. 
The Ministry and the Ontario Council of Regents 
for Colleges of Applied Arts and Technology were 
well aware of the varying opinions held and 
recognized the need to assess these programs 
after a reasonable ‘‘setting-in’’ time following the 
transfer into colleges of applied arts and tech- 
nology. It was considered that the issue needed to 
be approached on the basis of provincial data. To 
this effect, the Ministry engaged an independent 
consultant firm to conduct a study. 
The study report and the related recommenda- 
tions were released in 1978. The Study findings in- 
dicated that: 
® two-thirds of the employers responding ex- 
pressed general satisfaction with the prepa- 
ration of diploma nursing program graduates. 
Shortcomings identified related to work 
Organizations, guidance of auxiliary personnel 
and coping with emergency situations, 

® the main issue identified was the gap be- 
tween the employers’ expectations in terms 
of new graduates’ ability to cope with all the 
needs of employment settings and the pro- 
gram objectives to produce a beginning prac- 
titioner in nursing. 

The above study proposed that the shortcom- 
ings identified could be remedied by extending the 
Clinical experience component. 

The consideration of an appropriate course of 
action to strengthen the diploma nursing program 
was delegated to a special Committee of the 
Minister of Colleges and Universities on Clinical 
Experience for Diploma Nursing with representa- 
tion from educators, employers and the nursing 
profession. The Council of Regents, as well as the 
Committee of Presidents, provided direct input on 
this Committee through their appointed members. 

The Committee’s interim report was reviewed by 
the Council in September, 1979, and the final 
report was received in December, 1979. The ac- 
ceptance of the Committee’s recommendations by 
the Minister of Colleges and Universities resulted 


in the Council of Regents’ modification of | 

vincial program standards for diploma nur: 

grams in colleges. These were approvedt 

Council in December, 1979, and forwardec 

colleges in January as memorandum 80-F- 

changes entail the following main features: 

e increasing the clinical experience cor 
from the provincial standard of 1200 | 
1625 hours; 

e Providing consistent and continuous f 
graduate experience of 525 hours (14 
in the final semester of the program (i 
ent this varies from 8 to 12 weeks); 

e allowing for flexibility in the program fi 
to implement the new Standards, prov 
the teaching time does not exceed 24 
months. 

The flexibility in the implementation of the 
Standards means that some colleges will be 
taining the new requirements within two yee 
while others will opt for two years and one 
semester or offer the program over three a 
demic years. 

All colleges have indicated their readines: 
plement the new program standards and the 
Council of Regents has given approval to the 
leges’ preliminary statements on their propo 
plans. This entailed the review of the college 
Statements and their enrolment and Output p 
by the Council’s advisory committees, such ¢ 
Provincial Advisory Committee on Nursing E¢ 
tion and the Provincial Review (Educational) 
committee of the Ontario Council of Health. 
latter makes recommendations of health scie 
programs to the Council of Regents. 

Recommendations made by the Council of 
Regents included some Staggering of the im- 
plementation dates and increases in the stud 
enrolments to provide for a continuous outpu’ 
graduates in the province. 

Approval’s have been given to nine college 
proceed with program changes in September, 
1980. Other colleges are expected to submit | 
quests for approvals to implement the new pr 
gram standards in 1981 and 1982. 
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Letter of Transmittal 


September 9, 1981 


The Honourable Bette Stephenson, 
Minister of Colleges and Universities, 
22nd Floor, Mowat Block, 

Queen's Park, 

Toronto, Ontario. 


Dear Dr. Stephenson: 


| am pleased to place before you, on behalf of the 
Council of Regents, the Annual Report of the 
Council for the period April 1, 1980 to March 31, 
1987. 


Our college system has responded effectively to 
the continuing challenges placed before it in the 
year just past. The success of the system is in no 
small measure attributable to the dedicated service 
offered by college boards of governors, and by the 
Council of Regents. It gives me pleasure to 
acknowledge the work of these volunteer citizen 
groups. 


It is with pride in the accomplishments of the 
college system that | tender this report. 


Respectfully submitted, 


Norman E. Williams, 
Chairman. 


Members of 
the Council of Regents 
1980/1981 


Mr. N.E. Williams 
Toronto, Chairman 


Mrs. H.E. Black 
Sault Ste. Marie (1982) 


Mr. D. Coleman 
London (1982) 


Mr. J.A. Cousineau 
Timmins (1982) 


Mrs. H.S. Finley 
Kingston (1981) 


Dr. W.H. Gerhart 
Parry Sound (1981) 


Mrs. M. Hale 
Ottawa (1981) 


Dr. C.M. Johnston 
Thunder Bay (1982) 


Mr. F.H. Kane 
Willowdale (1983) 


Mrs. C. Lavigne 
Cornwall (1981) 


Mr. H. Nokes 
Peterborough (1980) 


Mr. D.N. Omand 
Mississauga (1983) 


Mr. W.Y. Reno 
Toronto (1983) 


Dr. D. Schatz 
Toronto (1982) 


Mr. E.A. Taylor 
Hamilton (1981) 


Mr. J.A. Turner 
Mississauga (1981), Vice Chairman 


Mr. J. Welsh 
Petrolia (1982) 


Ms. J.A. Poglitsh 
Executive Secretary (to 09/80) 


Mrs. D. Murdoch 
Executive Secretary (from 10/80) 


NOTE: Members’ current terms expire 
December 31 of the year 
shown in parentheses. 
Members listed have served 
all or part of the fiscal year. 


rs of 
ig Committees 
81 


0 - September 30, 1980 


Sommittee 

liams — Chairman 
ner — Vice Chairman 
lack 

jsineau 

jlor 


glitsh — Secretary 


itive & Student Affairs 
‘ee 

lack — Chairman 

inley 

h 
‘Anston 


redy — Secretary 


Sommittee (Business, Applied 
cial & Health Services) 

mer — Chairman 

ile 

ane 

atz 


‘Aetra — Secretary 


Committee (Technical) 
iusineau — Chairman 
ierhart 


)mand 


upland ~ Secretary 


380 - September 30, 1980 


‘irs 

‘aylor — Chairman 
leman 

avigne 

‘kes 


sce — Secretary 


Period 
October 1, 1980 - March 31, 1981 


Executive Committee 

Mr. N.E. Williams — Chairman 
Mr. J.A. Turner — Vice Chairman 
Dr. C.M. Johnston 

Mrs. C. Lavigne 

Mr. D.N. Omand 

Mr. E.A. Taylor 


Mrs. D. Murdoch — Secretary 


Administrative & Student Affairs Committee 


Mr. D.N. Omand — Chairman 
Mrs. H.E. Black 

Dr. W.H. Gerhart 

Mr. J.A. Turner 


Mr. R. Myron — Secretary 


Program Committee (Business, Applied 


Arts, Social & Health Services) 
Dr. C.M. Johnston — Chairman 
Mr. D. Coleman 
Mrs. M. Hale 
Mr. F.H. Kane 
Mr. W.Y. Reno (from Jan. 1) 


Mr. G. DeMetra — Secretary 


Program Committee (Technical) 
Mrs. C. Lavigne — Chairman 

Mr. J.A. Cousineau 

Mr. J. Welsh 


Mr. K. Coupland — Secretary 


Period 
October 1, 1980 - March 31, 1981 


Staff Affairs 

Mr. E.A. Taylor — Chairman 
Mr. D. Coleman 

Mrs. H.S. Finley 

Mr. H. Nokes (to Dec. 31) 
Dr. D. Schatz 


Mr. A. Pesce — Secretary 


Members of Special 
Committees and 
Subcommittees 
1980-1981 


In addition to the standing committees, the Council 
of Regents has established a number of special 
committees and subcommittees for specific 
purposes. 

The Council is most appreciative of the contribu- 
tion of time and effort by the busy people who serve 
on these committees without recompense. The suc- 
cess of the Colleges of Applied Arts and Technology 
in Ontario owes much to the expertise and good 
advice of these public-spirited men and women. 


Accreditation Implementation Committee 

Mr. J.A. Turner (1981) 

Mississauga 

Mr. D.N. Omand (1983) 

Mississauga 

Ms. J.A. Poglitsh, Executive Secretary, Council 
of Regents 

Mr. G. DeMetra, Ministry of Colleges and 
Universities 

Mr. K. Coupland, Ministry of Colleges and 
Universities 


Academic Negotiating Committee 

Mr. A.M. Pesce (Chairman), Ministry of Colleges 
and Universities 

Mr. I.L. McArdle, Ministry of Colleges and Univer- 
sities Rep. 

Dr. Murray Hewgill, Canadore College 

Mr. Peter Williams, Fanshawe College 

Mr. Murray Tait, Seneca College 


Collective Bargaining Steering Committee 
Mr. N.E. Williams (Chairman) Council of Regents 
Mrs. H.S. Finley (1981) 

Kingston 

Dr. D. Schatz (1982) 

Toronto 

Mr. E.A. Taylor (1981) 

Hamilton 

Mrs. E. Scotton, Algonquin College 
Mr. T.J. Blundell, Cambrian College 
Dr. M. Hewgill, Canadore College 

Mr. A.R. Devlin, Centennial College 
Mr. D. Gross, Conestoga College 

Mr. B.E. Curtis, Confederation College 
Mr. H.A. Kirkconnell, Durham College 
Mr. A.D. White, Fanshawe College 

Mr. J. Turner, George Brown College 
Mr. J. Saso, Georgian College 

Mr. J.A. Davison, Humber College 

Mr. B.U. Seville, Lambton College 

Mr. D. Campbell, Loyalist College 


Mr. D. Avery, Mohawk College 
Mr. J.B. McLaughlin, Niagara College | 
Mr. A.D. Mortson, Northern College 
Mrs. G. Zubyk, St. Clair College | 
Mr. H. Gilchrist, St. Lawrence College 
Mr. J. Code, Sault College a 
Mr. M. Tait, Seneca College : 
Mr. D.A. Shields, Sheridan College 
Mr. G. Lamont, Sir Sandford Fleming Col 
Mr. A.M. Pesce, Ministry of Colleges and) 
Universities 


; 


Joint Educational Qualifications Suber 

Mr. Joseph Dunlop Addley, Fanshawe Co 
(Union Rep.) 

Mr. Bob Hebdon, OPSEU 

Mr. Craig McKay, Niagara College, (Union 

Mr. lvan Mohammed, Conestoga College; 
Rep.) 

Mr. Tom Semadeni, Cambrian College 

Mr. Mike Winrow, St. Lawrence College 

Mr. lan McArdle, Ministry of Colleges and 
Universities 


Joint Insurance Committee 

Mr. E.A. Taylor (Chairman), Hamilton, Onte 
(Council of Regents) 

Mrs. Cecile Lavigne, Cornwall, Ontario (Cot 
Regents) 

Mr. Robert G. Buck, Ministry of Governmen 
Services (Management) 

Ms. Jennie Balask, Niagara College (Mana 

Mr. T. Theobald, Tottenham, Ontario (Union 

Mr. O.A. Rivard, Northern College (Union Re 

Ms. G. Hancock, Algonquin College (Union. 

Mr. E.C. Downer, Sir Sanford Fleming Colle 
(Union Rep.) 

Mr. John Wallace, Humber College (Council 
Regents) 

Ms. B. Allan, Algonquin College (Union Rep. 

Mr. Harley E. Smith, Ministry Rep. (Manager 

Mr. lan McArdle, Ministry Rep. (Council of R 


*Provincial Committee On Job Evaluatior 

Mr. J.P. Ellwood ( Chairman), Centennial Col 

Mr. H.A. Kirkconnell, Durham College 

Ms. P. Dutton, Ministry of Colleges and Unive 

Mr. Jim Davison, Humber College 

Mr. S.A.M. (Bud) Robertson, Sir Sandford Fle 
College 


(“Function delegated to Committee of Presid 


in Consultative Committee 
ery Nokes (Chairman), Peterborough, 
acil of Regents) 
/1 Kane, Willowdale, (Council of Regents) 
‘Allan, Algonquin College (Support) 
vid Guptill, Humber College (Administrative) 
cn Wallace, Humber College (Council of 
ents) 
th. Hinds, Centennial College (Administrative) 
n Barron, Ontario Municipal Employees 
yement Board (O.M.E. R.S.) 
irley Smith, Ministry of Colleges and 
ities Rep. 
Brose Humber College (Administrative) 
Theobald, Tottenham, Ontario (Academic) 
( Hancock, Algonquin College (Academic) 
=>. Downer, Sir Sandford Fleming College 
(port) 
‘A. Rivard, Northern College (Support) 


iw Of Non-Salary Terms & Conditions 
{imployment For Administrative Staff 
(nmittee 

[A. Shields (Chairman) , Sheridan College 
+} Rawson, Fanshawe College 

( Docherty, St. Clair College 

[ Butler, Canadore College 

IR. Fraser, Loyalist College 

iM. Pesce, Ministry of Colleges and 
|versities 

_P. Dutton, Ministry of Colleges and 
|versities 


-ort Staff Classification Subcommittee 
ave Butler (Chairman) , Canadore College 
Aarg lrons, St. Lawrence College 

Jennie Balask, Niagara College 

en McClelland, Sault College 

‘on Dean, Humber College 

. Clark, Ministry of Colleges and Universities 


Ss And Objectives Committee 
‘C. Lavigne, Council of Regents 
wall 

‘H.S. Finley, Council of Regents 
iston 

...M. Johnston, 

ville 


Duties and Responsibilities 
of the Council of Regents 


The Council of Regents is composed of a full-time 
chairman and 15 lay persons who serve three-year 
terms of office. The Council meets to conduct busi- 
ness for two to three days a month. All members are 
appointed by the Executive Council of the Ontario 
Government in such a manner as to represent as 
broad a spectrum of the citizens of the province as 
possible. For efficiency, the Council business is 
channelled through four standing committees. The 
division of responsibilities among the committees is 
designed to equalize the workload as much as 
possible. 


THE EXECUTIVE COMMITTEE consists of the 
chairman and vice-chairman of the Council and the 
chairman of each of the four standing committees. 
The Committee provides consultation and assistance 
to the chairman on Council business and acts on 
matters of emergency which must be dealt with 
between Council meetings. 


THE ADMINISTRATIVE AND STUDENT AFFAIRS 
COMMITTEE deals with board appointments and 
all administrative matters relating to the colleges. 
This committee also deals with all student affairs 
other than the actual educational programs. 


THE PROGRAM COMMITTEE (BUSINESS, AP- 
PLIED ARTS, SOCIAL AND HEALTH SERVICES) 
considers applications for new programs and pro- 
gram changes, and evaluates continuing programs 
in the fields of business, applied arts, social 
services and health. 


THE PROGRAM COMMITTEE (TECHNOLOGY) 
considers applications for new programs and pro- 
gram changes, and evaluates continuing programs 
in the technical area. 


THE STAFF AFFAIRS COMMITTEE is responsible 
for collective bargaining for both the Academic and 
Support Staff units and for recommending salary 
scales and conditions of employment for manage- 
ment staff who are excluded from the bargaining 
units. 


Recommendations from the standing committees 
come together in the plenary sessions of the whole 
Council for executive action or recommendation to 
the Minister as required by regulations. 


Most meetings are held at Colleges of Applied 
Arts and Technology to provide an opportunity for 
the college community and Council members to 
discuss areas of mutual interest and concern. To 
optimize such interaction within the time available, 
the Council usually divides into three or four sections 
to permit dialogue with students and staff to take 
place concurrently. 

The Council of Regents also participates each 
year in an annual conference with members of 
boards of governors of colleges collectively. In addi- 
tion, Council members meet biennially with individ- 
ual boards of governors to review the implications of 
each college’s multi-year plan submission. 


Executive Authority 


Collective Bargaining 

Under authority of an Act Respecting Collective 
Bargaining for Colleges of Applied Arts and Tech- 
nology (1975), the Council acts on behalf of boards 
of governors of the colleges in collective bargaining 
with representatives of college employees. 


Boards of Governors 

The Council appoints eight members to each col- 
lege board of governors and provides the formula 
for municipal appointments where the college area 
comprises two or more municipalities. The addi- 
tional four members of college boards are then 
appointed by the municipalities. 


Master Plans 

The master plans of the colleges and modifications 
thereto, are submitted to the Council of Regents for 
approval. The Council may modify or alter the plans 
before forwarding to the Minister for final approval. 
This includes changes to the master plans, such as 
the establishment of new campuses, the purchase, 
sale or transfer of property and the establishment of 
new buildings not in previously approved plans. 


Multi-Year Plans 

The Council is responsible by regulation for deter- 
mining the content, format and timing of the multi- 
year plans of the colleges which are submitted to 
the Council. The Council visits each college every 
second year to discuss with the board of governors 
and the senior administrators the implications of 
their plan. The Council is supported in this by 
analysis of the plans carried out by the Ministry. 


— 


Delegated Authority | 
| 


Program Approvals | 
The approval of new and modified educatio 
grams is delegated to the Council of Regeni 
Council consults with the Minister before ap 
given to any program involving a change of 
ment policy. 


Policy Determinations 


The Council of Regents assists the Minister’ 
development of policy for Colleges of Appliec 
and Technology in two ways; either by initiati 
Studies on its own, or by consideration of issi 
referred by the Minister. In either case, the C 
recommended policy statements are submit 
directly to the Minister for his or her consider: 


igs of 
suncil 


b year from April 1, 1980 to March 31, 
(Council of Regents held ten regular meet- 
rich seven included visits to colleges. One 
Pe ciirrently with the annual conference of 
tiation of Colleges of Applied Arts and 
Igy of Ontario (ACAATO). Meetings held in 
yn with colleges included discussions with 
staff and governors. 
«entatives of the Committee of Presidents 
ATO attended all regular meetings of the 
Ixcept the June policy meeting. Their par- 
Jis appreciated, both for their valuable 
Uons to the deliberations of the Council 
Peon of maintaining communication 
the Council, college boards and presidents. 


peal 

16, 17, 18, 1980 at Niagara College, 
Datharines and at the Holiday Inn 

¢ 21, 22, 23, 1980 at Durham College, 
¢awa and at the Holiday Inn 

12 18, 19, 20, 1980 at Arowhon Pines Hotel, 
|onquin Park 

etember 17, 18, 19, 1980 at the Macdonald 
Isk, Queen’s Park, Toronto and at the 

bisea Inn 

jober 15, 16, 17, 1980 at St. Lawrence 
(ege, Kingston and at the Holiday Inn 
vember 19, 20, 21, 1980 at Confederation 
oa Thunder Bay and at the Airlane Motor 
‘el 

)sember 10, 11, 12, 1980 at Algonquin 
lege, Ottawa and at the Holiday Inn Centre 
auary 21, 22, 23, 1981 at St. Clair College, 
\idsor and at the Holiday Inn 

“ruary 19, 20, 21, 1981 at the Chelsea Inn, 
‘onto 

rch 11, 12, 13, 1981 at Sheridan College, 
“kville and at the Holiday Inn 


eit Meetings 
ech college visit the Council held meetings 


t: local Student Administrative representatives. 


cion, three regional meetings for the Eastern, 
r and Southwestern Colleges’ Student Presi- 
5/ere conducted. 


Reports of the 
Standing Committees 


Executive Committee 

During 1980-81, the Executive Committee met four 
times. All meetings were held in conjunction with 
regular Council meetings to discuss matters which 
either were before the Council or might be brought 
before the Council in the future. Items dealt with by 
the Committee ranged from planning of events such 
as the Colleges’ Multi-Year Plan meetings, the 
annual policy meeting, and the student meeting, to 
discussion of issues such as the potential effects of 
social and economic changes on the future of the 
college system and approval of college requests 
relating to, for example, sites and programs. 


Administrative and Student Affairs Committee 
With regard to Administrative Affairs, the Committee 
reviewed nominations for vacancies on college 
boards of governors and recommended action to 
the full Council on reappointments and new appoint- 
ments. The turn-over of board members during the 
period was about average for the system and over 
sixty recommendations were forwarded by the 
Committee to the Council. 

A broad range of administrative problems were 
examined by the Committee and discussed with the 
Council. Some of the more noteworthy issues are 
set forth below. 

(a) A proposal to reissue the policy on the solici- 
tation of funds. 
(b) The examination of Continuing Education activ- 
ities outside the Province. 
) The approval of leases and land sites. 
) Review of Multi-Year Plan Guidelines 
) Areview of College Conferences being held 
outside college boundaries. 
(f) The analysis of the number of females on 
Boards of Governors through the system. 
(g) The review of regulations concerning testi- 
monial advertising by the colleges. 

As amatter of continuing policy, the Council of 
Regents maintains contact with the various student 
groups at its regular meetings with the Colleges of 
Applied Arts and Technology. 

While particular concerns vary from region to 
region, there is a consistent priority of issues which 
are brought to the attention of the Council. Topics of 
discussion with members of the Council of Regents 
include: 

1. Tuition Fees 


- Ancillary/Incidental Fees 

- Ontario Student Assistance Program 

- Voting Student Representation on College 
Boards of Governors 


WP 


S. Transferability of Credits 
6. Special Permits 
7. Admissions Policies, Standards and Selection 
Procedures 
8. Housing 
9. Athletic Facilities 
10. French Programs 
11. Tax Exemptions 
12. Recognition of Ontario College Student 
Association 
13. Assistant to Student Affairs Co-ordinator 
14. Council of Regents Reports and Resolutions 
15. Student Evaluation of Faculty and Programs 
16. Legislation Information: 
(a) Legal drinking age 
(b) Special occasion permits 
17. Space Allotment 
18. Attrition Study 
19. Status of Negotiations Between Management 
and College Faculty — Students’ Position 


During the year, six meetings involving the Chair- 
man of the Council of Regents, the Executive Sec- 
retary and the Student Affairs Co-ordinator were 
held with the President of the Ontario College Stu- 
dent Association — two meetings with Mr. Brad 
Forwell (outgoing President) and four meetings with 
Mr. Darrell Field (incoming President). 

The Council of Regents continues to place high 
priority on all of the issues involving the concerns of 
the college students. 


Program Committee (Technical) 
In addition to considering college requests for 
program approvals, and receiving notice of program 
Suspensions and cancellations, the Program Com- 
mittee (Technical) considered and made recom- 
mendations on the following topics: 
(a) The Committee evaluated progress reports for 
the following programs: 
(i) Water Resources Engineering Technology 
~ Sault College 
(ii) Fire Protection Technician — Seneca 
College 
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(b) The Committee, jointly with the Prog 


— 
2) 
~— 


(at 
— 


mittee (B.A.S.H.), received the pres 
from Mr. J. D. Hood, President of the 
Association of Certified Engineering 
cians and Technologists (0.A.C.E.T, 
effects of the Professional Organizat 
Committee’s recommendations on te 
graduates. The Committees recomm 
that O.A.C.E.T.T’s report be receiver 
information and that the Council re-al 
commitment to the competency benc 
project. Also the Technical Committe 
quently recommended that O.A.C.E.7 
informed that the Council does not fe 
within its mandate to make recommer 
to the Professional Organizations Cor 
on the subject of professional Status. 
The Committee, jointly with the Progr. 
mittee (B.A.S.H.), received a present 
Messrs. W. Cruden and A. Martin, St. 
College, on French language educatic 
Cornwall campus. 

The Committee received a presentatic 
Mr. B. Davies putting forward recomme 
from the Provincial Consultative Comr 
Survey Technology programs on term 
reference for P.C.C.s. These were subs 
discussed jointly with the Program Cor 
(B.A.S.H.), with the recommendation t 
directive be re-circulated to the CAATS 
information, with the proviso that the C 
is awaiting reports on accreditation and 
committees. 
The Committee, jointly with the Progra 
mittee (B.A.S.H.), discussed the submi 
the Mohawk College/McMaster Univer 
Broadcast Journalism program, and ret 
mended that it be received for informati 


The Committee, jointly with the Prograr 
mittee (B.A.S.H.), discussed the status 
(on Native People’s Programming) pres 
by the Ministry, and recommended that 
received for information. 

The Committee, jointly with the Progran 
mittee (B.A.S.H.), discussed the survey 
college/university/schoo! board co-ope' 
ventures, and recommended that no act 
taken on it at this time. 


‘2 Committee, jointly with the Program Com- 
tee (B.A.S.H.), studied the motion on current 
»roval status and approval procedure for 

i short programs, and recommended that 


e approved. 

Committee received the Ministry report on 
econ of the Competency Benchmark proj- 
t for information, and recommended that 
(\ATs and industry personnel be commended 
f: their efforts. 

‘1e Committee, jointly with the Program Com- 
ittee (B.A.S.H.), received the draft paper 
*rogram Terminology” and recommended 
titbe sent to CAATs for comments. 
s Committee, jointly with the Program Com- 
ittee (B.A.S.H.), discussed the paper “Com- 
unity College 1980-82 Activities and Initiatives 
rthe Disabled”, and recommended that it be 
ant to all presiderns and chairmen of boards of 
overnors. 


fAtfairs Committee 

ig the year the Committee dealt with a wide 

y of matters related to the terms and condi- 

sof employment of administrative staff, support 

tand faculty. Following are some of the major 

pie with by this Committee: 
3ecommendations for a salary adjustment for 
administrative staff, effective July 1, 1980. 
\ Council sub-committee to review non-salary 
‘erms and conditions of employment for admin- 
strative staff reported in February 1981 and the 
sommittee reviewed and made recommenda- 
tions to the Minister. Also the consultant hired 
to review pay practices for administrative staff 
filed its report in March 1981. Its recommenda- 

tions are now being studied by a Task Force. A 
sample employment contract for Presidents 
was also approved. 

A wage re-opener negotiation for the second 
year of the 1979-81 collective agreement began 
in July 1980. An arbitration tribunal was ap- 
pointed after lengthy negotiations proved fruit- 
less. The award was received in May 1981. 

) In November 1980 a joint Union/Management 
committee was established to discuss mutual 
problems within the Support Staff agreement 
prior to negotiations, and to aid the negotiating 


(f) 


process. It has proved to be very successful. 
A transfer agreement between Council and 
O.P.S.E.U. was reached in December 1980 
designed to ease the transfer of administrative 
or excluded staff into the support staff bar- 
gaining unit. 
The Collective Bargaining Steering Committee 
designed to improve the input and the consulta- 
tive mechanism between the three participants 
in bargaining (Council, Ministry and the Col- 
leges) became operative during the year. 
Conflict of Interest guidelines were developed 
and approved by Council. It is now before the 
Minister for approval. 
in the area of benefits the Committee devoted a 
considerable amount of time in reviewing all the 
benefits plans in operation as well as over- 
seeing the CAAT pension plan. It also ap- 
proved a 4% adjustment to pensions for College 
pensioners. 
The Committee also made several appoint- 
ments to the various committees reporting to it, 
such as the Joint Insurance Committee, the 
Pension Consultative Committee, and the Sup- 
port Staff Classification Sub-committee. 


Program Committee (Business, Applied Arts, 
Social and Health Sciences) 

The Program Committee reviewed college program 
proposals and acted on them by either approving, 
recommending further development, or not approv- 
ing. Programs which were approved are listed 
elsewhere. 


Notices of suspension and cancellation of pro- 


grams were also received and forwarded to all 
colleges for information. 


In addition to the review of program proposals, 


suspensions and cancellations, the Committee's 
activities included the following: 


At 


Post-basic program in occupational health 
nursing was approved in several colleges to 
meet a need in this area. 

The revised standards for diploma nursing and 
nursing assistant programs were implemented 
in several colleges. Modifications to the stan- 
dards for diploma nursing programs were made 
as per recommendations made by the special 
Committee of the Minister of Colleges and 


Universities on Clinical Experience for Diploma 
Nursing. These include the extension of clinical 


experience from the Provincial minimum 


Standard of 1200 hours to 1625 hours and 
the introduction of a continuous, consistent 
pregraduate clinical experience of 14 weeks. 
3. The evaluation of the basic nursing programs 
within the college System was considered. The 
developed Self-evaluation instruments were 
released to the colleges for their voluntary 
application. The Council decided to approach 
the College of Nurses of Ontario with a request 
to have the current assessment service, carried 
out by the College of Nurses on behalf of the 


Council of Regents, continue. 


4. Annual reports were received on the Provincial 
Advisory Committee on Nursing Education 
activities and the College of Nurses assess- 
ments of programs. The latter indicated that all a 
basic programs continued to meet the provin- 


cial standards. 


5. The Committee requested the formation of a 
Provincial Interministerial/ Interagency Review 
Committee to Proceed with the exploration of 
the role of the CAAT Law and Security Pro- 
grams in the network of Policy Education in 


Ontario. 


6. The Committee approved the new Provincial 
Program Guidelines for Early Childhood Edu- 


Cation with some minor changes. 


7. The Committee recommended that the Minis- 
tries of Labour, Health and Colleges and Uni- 
versities establish a tri-ministerial committee to 
consider and examine training related issues 
and to coordinate educational programs within 


the college system. 


*See Appendix B for Report on Program Committee 


Activities in the Health Sciences Program Area. 


Appointments to 
Boards of Governors 


The Council of Regents has the respons 
appointing the majority of the twelve mei 
the board of governors for each of the cc 
Others are appointed by various Municip 
within each college's area. 

Council of Regents policies regarding, 
board appointments are set forth below. T 
are intended to ensure that the requireme 
Regulation 169 (Ministry of Colleges and 
Act) are applied equitably and consistent 
Council May, On occasion, deem it neces: 
make exceptions to one or more of the po. 
Order to serve the best interests of a Collec 
1. The Council of Regents will not forma 
nominations for positions On college t 
governors from sources other than the 
boards, but if such nominations are re 
they will be given equal consideration, 
College boards will be given the oppor 
to comment on nominees received fro! 
other sources, 

3. Forthe Purpose of determining the nun 
years served by a governor, any portior 
year served shall count as a full year, 

4. The normal term of appointment is four 
A new governor shall be appointed eith 
four-year term or for the balance of a te! 
completed by the previous incumbent. 1 
maximum number of consecutive appoin 

to a board is two. 

5. The Council requests at least three nomit 
for each vacancy on a board of governor 
one of the three nominations, a board mi 
request the reappointment of a governor 
term is expiring. 

6. Aboard of governors should be broadly r 
sentative of the college’s community, Its 
bership should include individuals who ar 
active in communhity affairs; interested int 
activities of the college; able to represent 
views of significant cultural Or economic g 
in the area: and Prepared to devote time a 


talent to acting as a director of a multi-mil 
dollar corporation. 


The Council Specifically seeks as board men 
men and women who: 


a. represent various Parts of the college’s gec 
graphic area; 
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ve served effectively on college advisory 
mittees; 

| graduates of the college who have become 
lablished in the area and can represent the 
dent point of view; 

» representative of significant population 
ups in the college’s community; or, 

resent local business, industry, labour, the 
fessions and community agencies. 
isan list of governors of the Colleges of 


Arts and Technology, as of March 31, 1981, 


Algonquin 
ooker, Ottawa; Mr. D.J. Doyle, Kanata; Mr. 
inlop, Perth; Dr. J.O. Foohey, Pembroke; Mr. 
rel, Ottawa; Prof. H.H.J. Nesbitt, Ottawa; 
Scotton, Ottawa; Mrs. G. White, Kanata; 
_ Wiltshire, Ottawa. 
al Appointees: Mr. R. Beaulieu, St. Ann de 
ytt; Mr. J. Cochran, Carleton Place; Mrs. C.J. 
, Ottawa; Mr. L. Reeves, Ottawa. 


| Cambrian 


=. Barbeau, Sudbury; Mr. R.J. Brailey, Fal- 
age; Mr. R.E. Laamanen, Sudbury; DrB.G:. 

. Sudbury; Mrs. G.P. Powles, Val Caron; Mr. 
ymond, Sudbury; Mr. W.L.W. Taylor, Falcon- 
; Mr. F.S. Sorochinsky, Copper Cliff; Ms. E.M. 
it, Sudbury. 

lipal Appointees: Mr. D.R. Diebel, Espanola; 
‘Fex, Lively; Mr. M.G. Lamoureux, Sudbury; 
A. Little, Little Current; Mr. D. McMullan, 

ola. 


Canadore 


i 

iC. Barrington, Sturgeon Falls; Mrs. L. 
’»sneau-McLachlan, North Bay; Mr. R. 
hier, North Bay; Rev. N. Goater, North Bay; Mr. 
iJlais, Sturgeon Falls; Mr. A.H. LaFrance, North 
Mr. D.D. Letts, North Bay; Mr. C. Lucenti, North 
Mr. R.J. Martyn, North Bay; Mrs. J. Schryer, 

' Bay; Mr. R.J.T. Smith, North Bay. 

‘sipal Appointees: Mr. P. Birnie, North Bay; Mr. 
Sourne, North Bay; Mr. Y. Goulard, Sturgeon 

| Mrs. P. Rainville, Mattawa; Mr. B. Vannier, 


jeon Falls. 


Centennial 


Mrs. J. Campbell, Scarborough; Mr. J. Daly, Toronto; 
Mr. B. Hardcastle, Scarborough; Mrs. E. Head, 
Scarborough; Mrs. M.H. McBrien, Scarborough; Mr. 
E. Myatt, Scarborough; Mr. J.F. O’Donnell, Scar- 
borough; Mr. D.S. Prowse, West Hill; Mr. F.J. Speer, 
Toronto: Mrs. B. Tomasik, Agincourt; Mr. N. Young, 
Toronto. 

Municipal Appointees: Dr. F.W. Hart, Toronto; 
Alderman P.E. Oyler, Toronto; Mr. J.H. Porter, 
Scarborough; Mr. R.S. Taylor, Scarborough. 


Conestoga 


Miss V. Aboud, Guelph; Mr. J.R. Ashton, Cam- 
bridge; Mrs. R. Baker, Stratford; Mr. A.W. Dean, 
Cambridge; Mr. A-P. Dilks, Stratford; Mr. F. Grespan, 
Kitchener; Mrs. V. Kerr, Kitchener; Mr. J. Rennie, 
Guelph; Mr. R.G. Shrier, Goderich. 

Municipal Appointees: Mr. A. Campbell, Seaforth; 
Mr. J.P. Duffy, Waterloo; Mr. L. Mackenzie, Erin; 
Mrs. D. Worden, St. Pauls. 


Confederation 
Mr. G.A. Bannon, Thunder Bay; Mr. W.E. Bryan, 
Thunder Bay; Mrs. N. Erickson, Thunder Bay; Ms. 
D. Gustafson, Fort Frances; Mr. A.G. Jones, 
Thunder Bay; Dr. R.N. MacKenzie, Thunder Bay; 
Mr. R.M. McMuldroch, Thunder Bay; Mrs. A.A. 
Powell, Thunder Bay; Ms. M.A. Twomey, Schreiber. 
Municipal Appointees: Mr. J.N. Davidson, Kenora; 
Mr. R.K.B. Dunlop, Dryden; Mr. C.M. Hayes, Kenora; 
Mr. J. Masters, Thunder Bay; Mr. R.B. McCormack, 
Thunder Bay; Mr. H.S. McMaster, Thunder Bay. 


Durham 


Mrs. K. Gusell, Oshawa; Mr. W.R. Kittle, Oshawa; 
Mr. J.C. Larmond, Oshawa; Mrs. R. Milne, Oshawa, 
Mr. B. Perry, Oshawa; Mr. C.G. Pilkey, Don Mills; 
Mr. N. Schilling, Whitby; Dr. K.W. Slemon, Bowman- 
ville; Mr. B.R. Waters, Oshawa. 

Municipal Appointees: Mr. H.C. Crowell, Port Perry; 
Alderman J. McLaughlin, Oshawa; Mr. E.F. Marston, 
Port Hope; Mr. S.B. Rutherford, Orono. 


Fanshawe 
Mr. E.G. Bainbridge, London; Mr. B. Calder, Wood- 


stock; Mrs. G. Grant, London; Mr. R. Hughes, 
Strathroy; Ms. G.E. Lamb, London; Mr. M.J. McFall, 
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London; Mr. R.J. Murray, London; Dr. T.K. Siess, 
London; Dr. O.H. Warwick, London. 

Municipal Appointees: Mr. D.K. Eckel, Woodstock 
Mr. K.M. Jones, Simcoe; Mrs. P. Olien, London; 
Mr. D. Puddicombe, Woodstock: Mr. B. Thacker, 
St. Thomas. 


George Brown 
Mr. B. Bone, Don Mills: Mr. R.B. Bradley, Willow- 
dale; Mr. J.M. Farley, Oakville; Miss G.M. Fatt, 
Toronto; Mr.M. Gerstein, Toronto; Mr. G.L. Mollen- 
hauer, Toronto; Dr. Q. Rae-Grant, Toronto: Mrs. 
S.A. Srigley, Toronto; Mr. Wm. A. Villano, Toronto. 
Municipal Appointees: Mrs. E. McLean, Toronto: 


Ms. J. Opperman, Toronto; Alderman J.J. Piccininni, 


Toronto; Mr. R. Spencer, Toronto. 


Georgian 
Mr. W.H. Green, Parry Sound; Mr. R. Hartog, Cam- 
bridge; Mr. R.E. Lynch, Barrie: Mr. R.G. Mitchell, 


Barrie; Mr. R.A. Parrott, Kimberley; Mrs. B. Spooner, 


Collingwood; Mrs. B. Thompson, Bracebridge; Mr. 
J.A. Wilson, Orillia; Mr. R.A. Yates, Owen Sound. 
Municipal Appointees: Mr. A. Field, Durham: 

Mrs. B. Limpert, Wiarton; Mr. L. Thomson, 
Orangeville; Mr. W.J. Wales, Everett. 


Humber 


Mr. J. Fenton, Islington; Mr. H. Forth, Islington; Mrs. 
|. Glover, Toronto; Mr. A.R. Gould, Etobicoke: Mr. 


E.S. Jarvis, Islington; Ms. M. Pellechia, Downsview: 


Mr. R.D. Schwass, Toronto: Mr. L.E. Venchiarutti, 
Toronto. 


Municipal Appointees: Mrs. L.S. Bendera, Islington; 


Mr. D. Deaves, Etobicoke: Mrs. K. Goodbrand, 
Toronto; Mr. F.J. Lambert, Toronto: Mrs. M. Porter, 
Etobicoke. 


Lambton 


Mrs. F. Blake, Sarnia: Mr. W.A. Bradshaw, Petrolia: 
Mr. M.B. Gilpin, Forest: Mrs. C.L. Harris, Sarnia; Mr. 
C.C. MacGregor, Sarnia: Mr. T.H. Milson, Sarnia; 
Mr. W.D. Reid, Sarnia: Mrs. E.M. Rupar, Sarnia; Mr. 
P.D. Scott, Sarnia; Mr. D.T. Southcott, Grand Bend: 
Mr. C.S. Sullivan, Sarnia. 

Municipal Appointees: Mr. K. James, Sarnia: Mr. A. 
Korpan, Sarnia; Alderman J. Kowalyshyn, Sarnia: 


Mr. T. Sharp, Florence; Alderman N.L. St 
Sarnia. 


Loyalist 

Mr. F.H. Bellstedt, Corbyville; Mrs. R. Bur 
Belleville; Mr. D.M. Campbell, Trenton: M; 
Belleville; Mr. C.V. Johnson, Campbelifor 
Ketcheson, Madoc: Dr. J.S. Loynes, Belle 
.E. Reilly, Belleville: Mrs. M. Savigny, Clo 
D.S. Spencer, Tweed. 

Municipal Appointees: Mr. A. Anderson, B 
Mr. G. Jenkins, Bancroft: Mrs. R. Wartmar 
Napanee; Mr. R.W. Weaver, Trenton. 


Mohawk 


Mrs. M. Allwood, Hamilton; Dr. A.N. Bourn 
ilton; Mr. L.A.S. Crews, Brantford: Mr. S. Fl 
Hamilton; Dr. J.D. Galloway, Burlington; Mr 
Harris, Hamilton; Mr. J.C. Jaggard, Hamiltc 
J.A. Miller, Brantford: Mrs. P. Nelles, Caled 
Mrs. M. Spears, Burlington. 

Municipal Appointees: Mr. H. Hynd, Hamilt 
E.W. Scarrow, Brantford: Councillor A. Sloa 
Ancaster; Mr. F.F. Wiley, Brantford. 


Niagara 

Mr. R.J. Babin, Port Colborne; Mr. A.N. Ellio 
Catharines; Mrs. M.R. Ferguson, Welland; \ 
Fraser, St. Catharines: Mr. A. Ironside, Niag. 
Falls; Mr. J.B. McLaughlin, St. Catharines; N 
Picken, Niagara-On-The-Lake: Mr. G.B. Sar 
Niagara Falls; Mrs. B.A. Troup, Jordan Static 
Municipal Appointees: Dr. C.P. Fisher, St. C 
arines; Rev. D. Foley, Welland: Mrs. H.H. Lal 
St. Catharines; Mr. J.R. Letourneau, Wellano 
W. Stanyer, Niagara Falls: Mr. R.A. Wilson, F 
Colborne. 


Northern 

Mr. A.S. Aidelbaum, Kirkland Lake; Mrs. C. Bi 
chio, Schumacher: Dr. G.W. Burgman, Kirklat 
Lake; Mrs. N.N. Caldbick, Timmins; Mr. R.D. | 
bell, Timmins: Mr. L.T. Gauthier, Cochran; Mr. 
Giles, Elk Lake; Mrs. J. Guertin, Kapuskasing 
Laforest, Timmins: Mr. P.D. McManus, Timmi 
H.A. Moore, Cobalt: Mr. A.D. Mortson, Kirklan 
Lake; Mr. M.W.M. Stevens, Timmins; Mr. J.G. 
lars, New Liskeard. 


St. Clair 
>ase, Chatham; Mr. R.C. Gates, Windsor; 


‘ay, Windsor; Mr. L. Haggith, Windsor; Mr. 
eau, Windsor; Dr. M.L. Petras, Windsor; 
kett, Windsor; Mrs. J. Steeves, Essex; 

Vhite, Kent Bridge. 
| Appointees: Mr. F. Cada, Windsor; Mr. 
bell, Chatham; Mr. J. Quinn, Windsor; Mr. 


1Z, St. Clair Beach. 
St. Lawrence 

‘ohoe, Kingston; Mrs. S. Collins, Odessa; 
aser, Alexandria; Mr. R.K. Jones, Kingston, 
‘ee, Sharbot Lake; Mrs. J.M. Sheridan, 
ke B.J. Shields, Cornwall; Mrs. J. Smith, 
P; Ms. J. Wills, Brockville. 

t Appointees: Mr. F. Guidon, Cornwall; Mr. 
1c, Cornwall; Mr. R. Leger, Cornwall; Mr. 
‘ton, Kingston; Mr. J.T. Wells, Maitland. 


| Sault 

Bowman, Sault Ste. Marie; Mrs. M. Dobie, 
. Marie; Dr. R.A. Drake, Sault Ste. Marie; 
Id, Sault Ste. Marie; Mrs. N. Jondreau, 

». Marie; Mr. W. Locke, Sault Ste. Marie; Mr. 
ant, Sault Ste. Marie; Mr. D. Walimiki, Sault 
le; Mr. R.J. Wismer, Sault Ste. Marie; Mr. 
odcock, Sault Ste. Marie. 

hl Appointees: Mr. L. Henderson, Wawa; 
‘acDonald, Sault Ste. Marie; Mr. A.H. Rose, 
. Marie; Mr. P. Salituri, Sault Ste. Marie; 
ague, Elliot Lake. 


Seneca 
foadhurst, Richmond Hill; Dr. A.E. Courtney, 
Mr. J.R.A. MacKenzie, Scarborough, Mr. 
'mmer, Richmond Hill; Mr. L.A. Rice, Bramp- 
|. J. Sabiston, Don Mills; Mr. L. Stanford, 
Mr. P. Suddick, Willowdale; Mrs. J. Tobe, 

1; Mrs. D.M. Wicks, Pickering. 

‘al Appointees: Alderman B. Burton, North 
iJerman A.M. Heisey, Don Mills; Ms. Marie 

| Don Mills; Mr. M.J. McDonald, Sutton 

vayor G.D. Timpson, Aurora. 


Sheridan 
‘A. Brown, Mississauga, Mr. W. Cook, 


Hornby; Mr. G.B.P. Farrow, Toronto; Mr. J.W. 
Hawkins, Burlington; Mrs. J.E. Johnston, Oakville; 
Mr. F.E. Leitch, Clarkson; Mr. R.C. McLeod, Burling- 
ton: Mr. J.D. Ostler, Brampton; Mrs. A.F. Ryckman, 
Burlington; Mrs. B. Skinner, Mississauga. 
Municipal Appointees: Mr. J.C. Aziz, Mississauga; 
Mr. F. Oliver, Oakville; Mr. R. Planche, Oakville; Mrs. 
M.M. Powys, Milton; Mr. K.G. Whillans, Brampton. 


Sir Sandford Fleming 
Mr. P.D. Brown, Peterborough; Mrs. M.F. Clarkson, 
Peterborough; Mr. W.T.L. Coburn, Minden; Mrs. M. 
Fawcett, Lindsay; Mrs. L. Fisher, Cobourg; Mr. L. 
Groombridge, Peterborough; Mr. J.A. Heenan, 
Cobourg; Mr. J.D. Hodgson, Haliburton; Prof. S.T. 
Robson, Peterborough; Mr. W.J. Shields, Coboconk: 
Mrs. S.L. Stevenson, Peterborough; Mr. W.F. 
Whetung, Lakefield. 
Municipal Appointees: Mr. L.P. Mahon, Peter- 
borough; Mr. H. Simpson, Lindsay. 


Program Approvals 


During the year, the following educational program 
approvals were given to the colleges concerned. 
Program approval does not imply any financial or 
other commitment on the part of the Ministry, but 
merely allows the college to mount the program if 
operating and capital funds are available and if the 
proper physical facilities are present or can be 
acquired. 

It should be realized that this list of approved 
Programs does not indicate the large number of 
college program Proposals which are returned for 
modification, deferred, or not approved for a variety 
of reasons. The Council of Regents is concerned 
that every program has good employment possibili- 
ties for its graduates, is in keeping with manpower 
needs, and is supported by adequate field work and 
Clinical resources. For that reason, a number of 
programs have enrolment limitations placed upon 
them. The Council has also approved the cancella- 
tion of a number of programs. 

In addition to the new programs listed below, 47 
existing diploma nursing programs have been 
changed to implement the new provincial standards 
developed by a special committee of the Minister 
and approved by the Council of Regents. 

In making decisions on program approvals, the 
Council of Regents is aided by the provincial con- 
Sultative committees listed in the appendix. The 
assistance of these groups is sincerely appreciated. 


Algonquin College 

Electronics Engineering Technology — Research & 
Development, Rideau Campus 

approved 80/08/21 
Hospital Orderly — Byron Campus, 
(20 weeks) full time approved 80/06/18 
(50 weeks) part time approved 80/10/15 
Rehabilitation — Multidiscipline Program; Pro- 
gramme Multidisciplinaire Readaption — Byron 
Campus, (full or part-time) 

approved 80/06/18 
Secours Ambulancier — Rideau Campus, 
(full time) 

approved 80/06/18 
Registered Nursing Assistant-Refresher Program; 
Programme des Infirmiers(eres)-Auxiliaries Auto- 
rises(es) — Byron Campus, (full &/or part-time) 

approved 80/06/18 
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Cambrian College 


Business — Marketing/Commerce — Me 
(BIL), (4 semesters) 

approve 
Business Administration — Marketing /Ad 
des Affairs — Marketing, (6 semesters) 

approve 
Stationary Power Engineering — Barrydc 
pus, (6 semesters) 

approve 
Ambulance & Emergency Care/Secours 
ambulancier (BIL) — Regent Street Cam 
(2 semesters) 

approve 


Canadore College 

General Business /Gestion des affaires (E 
Main Campus, (4 semesters) 

approvec 
Craft & Design — North Bay Campus, (par 

approvec 
Word Processing Operator — St. James C 
(2 semesters) 

approved 
Court Reporting — Machine Shorthand -. 
James Campus, (4 semesters) 

approved 
Executive Receptionist — St. James Camp 
(2 semesters) 

approved: 


Centennial College 

Metal Machining — Progress Campus, 
(4 semesters) 

approved 
Computer Systems Technology — Progress 
Campus, (6 semesters) 

approved 8 
Fashion Merchandising — Warden Woods, 
(4 semesters) 

approved 8 


Confederation College 
Native Alcoholism Worker — Skills Administr 
— Thunder Bay Campus, (3 semesters) 
approved 8( 
Native Alcoholism Worker — Thunder Bay Cz 
(3 semesters) 
approved 8( 


(manufacturing) Technician / Technologist 
er Bay Campus, (4 & 6 semesters) 
| approved 80/08/15 


jommunity Worker — Shuniah Campus 


isters) 
approved 81/01/21 


ing Arts Administration — Thunder Bay 


s, (4 semesters) 
approved 81/02/18 


Durham College 
logy — Multidiscipline (post basic), (part- 


approved 80/06/18 


Dare Aide, (1 semester), (full-time) 
approved 81/03/11 


Fanshawe College 

-ocessing —London Campus, (2 semesters) 
approved 80/09/17 
yal Management — London Campus 

‘ne) 
| approved 80/09/17 
industry Arts — Engineering /Production 


‘lon Campus, (4 semesters) 

| approved 80/09/17 
12 — Main Campus, (4 semesters) 

] approved 80/09/17 
sing — Main Campus, (4 semesters) 
approved 80/09/17 


3red Nurse — Occupational Health Nursing, 
me) 
approved 80/10/15 


George Brown College 


ig Technician — St. James Campus, 
esters) 
approved 80/06/18 
nary Power Plant Engineering — CasaLoma 
lus, (4 semesters) 

approved 80/09/17 
|! Care Aide — Nightingale Campus 
-rester or 16 weeks), (full-time) 
approved 80/10/15 
ly Conversion Technology — Radiant Solar 
'y; Biomass Energy — Casa Loma Campus, 
nesters) 

approved 80/12/10 


Georgian College 
Library Technician — Barrie Campus, (part-time) 
approved 80/05/21 
Legal Secretarial — Barrie & Owen Sound 


Campuses, (2 semesters) 
approved 80/12/10 


Medical Secretarial — Barrie & Owen Sound 


Campuses, (2 semesters) 
approved 80/12/10 


Resort Management — Recreation — Barrie 


Campus, (2 semesters) 
approved 81/01/21 


Tourism Management — Marketing — Barrie 


Campus, (6 semesters) 
approved 81/02/18 


Tourism Management — Planning & Development 


— Barrie Campus, (6 semesters) 
approved 81/02/18 


Recreation for Special Populations — Orillia 


(3 semesters) 
approved 81/03/11 


Humber College 
Registered Nurse — Emergency Nursing — (full 


or part-time) 
approved 80/06/18 
Chef Co-op — North Campus, (6 semesters) 
approved 81/01/21 


Mohawk College 
Registered Nurse — Perinatal Nursing — (full & 


part-time) 
approved 80/04/16 


Industrial Craftsman — Machinist — H.1.T.C. 


Campus, (6 semesters) 
approved 80/10/15 


Industrial Craftsman — Mechanic — H.1.T.C. 
Campus, (6 semesters) 
approved 80/10/15 


Parent Education Counselling — Fennell Campus, 
(post-diploma 360 hours) 
approved 81/02/18 


Niagara College 


Registered Nurse —Critical Care Nursing — 


Welland Campus, (part-time) 
approved 80/12/10 


Early Childhood Education /Education des petits 


(BIL) — Welland Campus, (4 semesters) 
approved 81/03/11 


Northern College 

Native Alcoholism & Drug Abuse Worker — 
Porcupine Campus, (4 semesters) 

approved 80/06/18 
Mechanical Engineering Technology — Mines 
Maintenance — Kirkland Lake, (6 semesters) 

approved 81/02/18 
Mechanical Engineering Technician — Mines 
Maintenance — Kirkland Lake, (4 semesters) 

approved 81/02/18 
Hospitality Administration & Food Service (BIL) 
— Porcupine Campus, (4 semesters) 

approved 81/02/18 


St. Clair College 

Registered Nurse — Occupational Health Nursing 
— South, Thames Campus, (part-time) 

approved 80/06/18 
Registered Nursing Assistant — Refresher Course 
— Windsor/Thames, (part-time) 

approved 80/06/18 
Commercial Art — South Windsor, (4 semesters) 

approved 80/06/18 


St. Lawrence College 

Registered Nurse — Occupational Health Nursing 
— Brockville Campus, (part-time) 

approved 80/05/21 
Mechanical Technician — Applied Machine Shop, 
(4 semesters) 

approved 80/05/21 
Education Des Petits — Cornwall Campus, 
(4 semesters) 

approved 80/12/10 
Restoration Technology — Brockville Campus, 
(4 semesters) 

approved 81/03/11 
Microcomputer Engineering Technology — 
Cornwall, (6 semesters) 

approved 81/03/11 
Business — Data Processing — Brockville Campus, 
(4 semesters) 

approved 81/03/11 


Sault College 


Registered Nurse — Refresher Program — Main 
Campus, (part-time) 
approved 80/05/21 
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Health Care Aide — Sault Ste. Marie Ca 
(full-time) 
approv 


Seneca College 

Entrepreneurial Skills /Entrepreneurial § 
Administration — Finch Campus, (4 &6s 

approve 
Visual Merchandising Arts — Finch Cam 
(4 semesters) 

approve 
Registered Nursing Assistant — Refresh 
Leslie Campus, (part-time) 

approve 


Sheridan College 
Microcomputer Management — Brampton 
(4 semesters) 
approve 
Electronics Engineering Technician (Micr 
puter) — Brampton Campus, (4 semesters 
approve 


Sir Sandford Fleming College 


Customs Administration — Brealey Camp. 
(4 semesters) 


ycial Funding of 
ye Activities 


ye announcement of the 1981-82 operat- 
is to the individual colleges, the Ministry 
| and implemented, with minor changes, 
+ of the Task Force on the Implementation 
‘nding Mechanism — Colleges of Applied 
Technology. This Task Force was chaired 
airman of the Council of Regents and 
membership from the colleges, the Council 
nts and the Ministries of Colleges and 
ties/Education. Formed in March, 1980, 
Force completed its work in early Novem- 


|. This completion permitted the mechanism 
<d by the Task Force, endorsed by the 
Jof Regents, and accepted by the Ministry, 
‘ed for the 1981-82 allocation (April, 1981 
1131, 1982) of provincial operating grants. 
lal provincial operating grant is initially 
ned for the entire college system. After 
mately 5% of this grant is set aside for “add- 
items such as rentals and termination gratu- 
ich are not normally activity-related — the 
jer of the funds are allocated on the basis of 
J activity. Described simply, the allocation is 
»\S follows: 

i activity base is determined for each college. 
lis base reflects all full-time provincially 
spported activity, and the full or partial funding 
-provincially supported part-time activities. 
lere is an adjustment for funding purposes for 
tain provincially supported full-time activities 
reflect their more costly than average nature, 
¢J., Nursing; 

1e college activity base is further adjusted to 
iflect both the size and geographic locale of 
le college; 

‘ye remaining operating grant (95%) is allo- 
ites in proportion to this adjusted activity 

ase. 
1 Task Force’s report contained many sug- 
ins and proposals which were accepted by 
\nistry. Of particular note were: 

he establishment of an on-going Review 
ommittee; 

he use of a “minimum guarantee” as the 
2vised method was phased in; 

he increased role of the colleges in the audit- 
\g of the information on which the allocation 
/as based (“self policing”); 


The division of part-time activity into fully and 
partially funded categories, 

e Aless restrictive method of funding the incre- 
mental costs of francophone programs. 


Comparative statistics on enrolments and finances 


follow: 
|. ENROLMENT STATISTICS 
1979-80 1980-81 
(a) Full-Time Post-Secondary 
Enrolment! 70,5082. 76,585 
(b) Part-Time Post-Secondary 
Course? Registrations 65,723 71,423 
Part-Time Non-Post- 
Secondary Course 
Registrations 150,791 166,068 
(c) Manpower Training? 
Adult Training: Full-Time 20) jie 20,365 
(including fee payers) 
Part-Time Pots. 2,510 
Apprentices: Full-Time 3,475 3,567 
TIBI 2,860 not avail. 
OMDP® 13,483 Toeor2 
Active Apprentice Contracts 31,1 50 36,344 
(d) Foreign Students (Student 
and Other Visas)® 1,401 1,570 


6. 


Represents total enrolment as of November 1 
Mid-Term Enrolment Survey. 

Revised from 70,439. 

Represents cumulative course registrations 
(July 1 - October 31) and not a head count. 
(Source: OCIS CAB 3): 

These programs run ona continuous intake 
basis. These figures represent the number of 
persons active in programs at CAATs at the 
end of each fiscal year (except Ontario Manage- 
ment Development Program). 

Represents cumulative registrations during the 
fiscal year. (April - March). 

Source: OCIS Student System Report S266. 


Summary Statistics— 1978-79 to 1980-81 


ll. FINANCES 
1978-79 1979-80 1980-81 
(a) (i) Operating Support to CAATs 
regular grant) 271,496,000 286,998,000 308,62 
Special new entrants grant — 4,767,000?) 8,77 
271,496,000 291,765,000 317,40 
(ii) Manpower Training Grants 
To CAATs®) 
Adult Training 72,342,000 79,258,000 89,05: 
Apprenticeship 14,531,000 16,287,000 19,16! 
TOTAL 86,873,000 95,545,000(4) 108,21; 
(iii) No. of Training Days 
Purchased from CAATs 
Adult Training 4,009,000 4,026,000 4,213 
Apprenticeship 714,000 760,000 818 
TOTAL 4,723,000 4,786,000 5,031 
(b) Operating Revenue — 
CAATs — Fees 42,446,000 49,424 ,0006) 55,129, 
FOOTNOTES 


(1) includes grants for a) training in business and industry, and b 
excludes debenture payments and grants in lieu of municipal t 

(2) amount adjusted to reflect entitlements — 1979/80 
$1,200.00; 1980/81 = FTEs x $2,210.00 

(3) includes rental and miscellaneous grants but excludes 

(4) amount increased (decreased) to transfer $868,000 of 
training and $513,000.000 for apprenticeship) 

(5) actual — supercedes previous estimate 


(6) estimate 


(7) footnotes (2), (4) and (5) reflect revisions to data shown in the 1979-80 annual report 


SOURCES 


made in respect to 1979/80 


grants to non-colleges 
1980/81 payments ($355,000.00 for adult 
unfunded entitlements 


part-time industrial training 
axation 
= No. of full time equivalent students (FTEs) » 


Operating Support: Public Accounts and Financial Services Branch 
Manpower Training Grants: Financial Services Branch for payments data; College Affairs Branch for 
apportionments 
No. of Training Days: Adult Training — Financial Services Branch 
Apprenticeship — Apprenticeship Branch 
Operating Revenue — Fees: Ontario College Information System 
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julti-Year Plans 


| 

'ti-Year Planning process is integral to the 

> of the Ontario college system. For the 

¢, itis a useful tool whereby alternate courses 
\can be evaluated and a path chosen. This 
ularly important in a time of increasing 

its. 

he Council, it is a vehicle through which, on 
if the people of Ontario, the Council can 

,an educational audit to ensure effective 
ship of public funds. 
dition to reviewing the multi-year plans of 
yllege in the system in April, May and June 
he Council made on-site visits to eleven of 
‘eges to discuss the multi-year plans with the 
if governors. 
¢ollowing colleges were visited: Canadore, 
0ga, Fanshawe, Georgian, Humber, 
yn, Loyalist, Northern, Seneca, St. Clair, and 
LIrence. 


‘ 
! 
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Policy Regarding Education 
in the French Language 

in Colleges of 

Applied Arts and Technology 


There are two approaches to the education of 
French-speaking students in the Colleges of Applied 
Arts and Technology. One provides French-speaking 
students with educational programs in the French 
language. The other provides some courses and/or 
educational programs in both official languages. 
The policy of the Council of Regents encompasses 
both approaches. It respects the intent that the 
policy will be implemented by each college con- 
cerned in the best interests of the students. 
The council maintains the position that the pri- 
mary objectives of the colleges are: 
e toprepare young people to enter the world of 
work, and 
eto assist adults in improving themselves, or in 
preparing themselves for different or better 
jobs. 


Resolutions: 

e That any college in an area where a recogniz- 
able percentage of the population is French- 
speaking offer some courses and/or programs 
in the French language, subject to sufficient 
enrolment under current program regulations, 
in order to serve graduates from French- 
Language Instructional Units as well as 
French-speaking adult students in Continuing 
Education. A milieu where French-speaking 
students feel at home is essential. It is under- 
stood that should French-speaking students 
need to improve their English language skills, 
appropriate facilities for the purpose are, or will 
be made available. 

e That the bilingual or French-language learning 
resources developed at a college be shared 
with other colleges developing bilingual pro- 
grams to minimize the cost of such programs 
across the province. 


Recommendations to 
the Minister 


Number Date Title of Resolution Mini: 


Resy 
125-1 80-04-11 Retention of Hay Associates Canada Limited Acce 


125-2 80-04-11 Pension Adjustment Acce 
126-1 80-06-12 _ CAAT Pension Plan Unfunded Liability Appr 


127-1 80-06-30 Salary Policy Line Recommendations for College Administrative Acce| 
Staff — Effective July 1, 1980 


127-2 80-06-30 St. Lawrence College, Kingston Site Plan Approval Apprc 
128-1 80-07-15 Extension of College of Nurses Assessment Service Appre 
128-2 80-07-15 Chiropody Program Appro 
128-3 80-07-15 Enrolment in Diploma Nursing and Nursing Assistant Programs — Appro 
128-4 80-07-15 College Governance Pendil 
130-1 80-11-04 Pension Adjustment Appro} 
132-1 81-01-13 CAAT-CON Computer Consortium Not St 
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rman’s Concluding 
arks 


as are providing educational services that are 
‘ed by the public. At the same time, this trend 
ats achallenge to the system, particularly at 
\when funding restrictions are of serious 

mn. 

Council of Regents is very much concerned 
‘sre that there should never be alessening of 
or standards of college offerings. The Coun- 
herefore planning or is now conducting a 

2r of projects designed to respond to these 
\nges. 

shanisms to ensure the equitable distribution 
lable funds are very important. This has 

's applied to operating funds, but the Council is 
/2sponsible for recommending to the Minister 
(stribution of capital funds as well. 

| whole question of college growth is a major 
‘cupation, given the wide disparity in the envi- 
‘ants of colleges throughout the province. 

|: rationalization of college programs continues 
.of concern. Duplication of under-utilized 

‘ams, particularly in contiguous colleges, is 
/usly not the best use that may be made of 
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scarce resources. 

Within the framework of these concerns, the 
Council must continue to support the individual 
autonomy of college boards, since a major strength 
of the college system lies in the ability of individual 
institutions to react to local requirements and 
demands. 

College boards and administrations are respond- 
ing well to the challenge of making the most effective 
use of the resources available to them. Council 
commends and endorses these efforts. 

The college system in Ontario is, in our opinion, 
entering a new and significantly different phase in 
its development. After a long period of unprece- 
dented growth, which will continue in some areas as 
a result of population pressures, the system must 
now adapt to resource limitations and similar stabi- 
lizing pressures. This adaptation will be a major 
challenge for the Eighties. 


NORMAN E. WILLIAMS, 
Chairman. 


Appendix A 


Provincial Consultative 
Committees for 
College Programs 


This list includes provincial consultative committees, 
ad hoc steering committees, and task forces reporting 
directly or indirectly to the Council of Regents. 

In addition to these committees, the Council is 
aided in making decisions about educational pro- 
grams in the colleges by three other groups which 
are not responsible to the Council, namely: 

The National Advisory Council on Marine 
Training, Central Region: 

The National Advisory Committee to the 
Department of Transport on Training and 
Licensing of Aircraft Maintenance Personnel; 
The Provincial Review (Educational) Subcom- 
mittee of the Ontario Council of Health. 

The contribution of these three bodies to the 
planning of college Programs is gratefully acknowl- 
edged. 

These committees follow: 


Architectural Technology Programs 

Mr. B. T. Atkins, Ontario Association of Architects, 
Toronto 

Mr. F. L. Brooks, H. M. Brooks Ltd., Oshawa 

Mr. K. L. Coupland, Ministry of Colleges and 
Universities 

Mr. J. Crook, Association of Architectural Technolo- 
gists of Ontario, Toronto 

Mr. J. Filipovic, Confederation College, Thunder 
Bay 

Mr. J. Keighley, Algonquin College, Ottawa 

Mr. S. Mendiratta, Mohawk College, Hamilton 

Mr. J. Metcalfe, Humber College, Rexdale 

Mr. W. M. Stafford, Ontario Association of 
Architects, Toronto 

Mr. R. Waites, George Brown College, Toronto 


Dental Auxiliary Programs 

Mrs. Adele J. Quaniatini, Chairman, Chairman, 
Health Sciences, Cambrian College 

Ms. M. Deichert, Chairman, Accreditation Division, 
Ontario Dental Nurses and Assistants Association 

Dr. B. Gardner, Chairman, Dental Health Sciences, 
St. Clair College 

Mr. John C. Gillies, Exec. Director, Ontario Dental 
Association 
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Mr. F. Habermehl, Dean of Health Scienc 
Niagara College 

Dr. B. Hord, Professor and Chairman, De 
of Restorative Dentistry, Faculty of De 
University of Toronto 

Mrs. D. Lang, Vice-President, Ontario Der 
Hygienists’ Association 

Dr. D. McFarlane, Assistant to the Registr 
College of Dental Surgeons 

Miss C.K. Ono, Academic Co-ordinator, Di 
Auxiliary Programs, Seneca College — 

Dr. K. Ryan, Dental Consultant, Health Pri 
Branch, Ministry of Health 

Mr. H. Demeris, Program Consultant, Mini! 
Colleges and Universities 


Electronics Programs 

Mr. W. Dykstra, George Brown College, To 

Mr. W. Hardwick, Maclean-Hunter Cable T. 
Rexdale 

Mr. L. Ingram, Canadian General Electric C 

Ltd., Barrie 

Mr. G. G. Keenan, Canadian National Telec 
munications, Toronto 

Mr. W. Kellerman, Algonquin College, Nepe 

Mr. A. McLennan, Confederation College, T 
Bay 

Mr. Meyers, St. Lawrence College, Cornwal 

Mr. P. O’Brien, Simpsons-Sears Limited, Re 

Mr. W. Patiullo, Conestoga College, Waterlo 

Mr. N. Peters, Fanshawe College, London 

Dr. R. A. Rothenbury, Lambton College, Sai 

Mr. J. Sands, Philips Electronics Industries | 
Scarborough 

Mr. J. Vandepol, Durham College, Oshawa 

Mr. H. Weber, G.T.E. Sylvania, Mississauga 

Mr. B. White, Humber College, Rexdale 

Mr. A. Wilson, T. Eaton Company, Weston 

Mr. G. F. Starink, Ministry of Colleges and 
Universities 


Heating, Refrigeration and Air Conditionir 

Mr. R. Balsdon, Algonquin College, Nepean 

Mr. R. Baxter, St. Clair College, Windsor 

Mr. G. |. Bruce, Ministry of Colleges and 
Universities 


|B. Cameron, Carrier Air Conditioning 

sanada) Ltd., Bramalea 

|G. Davis, Ministry of Colleges and 

niversities 

!.N. Drake, Ministry of Consumer and 
iommercial Relations 

Gallagher, E. S. Gallagher Sales Ltd., Toronto 
\ Geddes, Heating, Refrigeration & Air 
‘onditioning Institute, Islington 

_R. Hartman, Ontario Refrigeration & Air 
/onditioning Contractors Association, Sudbury 
|W. Ingram, Ontario Petroleum Association, 
Jownsview 

. Leckie, Fanshawe College, London 
“Madden, Ministry of Colleges and 
Iniversities 

\V.F. Marshall, Marshall Refrigeration Co. Ltd., 
.easide 

2. Nicholson, George Brown College, Toronto 
1. Plummer, Refrigeration Workers of Ontario, 
.ocal Union 787, Downsview 

IW. Podd, Refrigeration Service Engineers 
Society 

\J. Ralston, Ministry of Colleges and Universities 
\L. Swallow, Fanshawe College, London 

|G. Takata, Niagara College, Welland 


ivey Programs 

IR. C. Cooper, Municipal Offices, Burlington 

|K. L. Coupland, Ministry of Colleges and 

‘Universities 

1B. T. Davies, Horton & Wallace Limited, Whitby 

fessor David Lamden, Erindale College, 

University of Toronto 

/ D. W. Lloyd, Fanshawe College, London 

/ J. Martin, Association of Certified Survey 

Technologists of Ontario, Toronto 

) P. J. McGuinness, George Brown College, 
Toronto 

. T. J. McGuinness, Niagara College, Welland 

.. D. J. Smith, Northern College, South Porcupine 

\. J. Srom, Humber College, Rexdale 


‘itario Council of Health 


rovincial Review (Educational) Subcommittee* 
'. D. M. Schatz, Chairman, Executive Director, 
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Toronto Institute of Medical Technology, Toronto 
Miss R. Borowska, Senior Program Consultant, Col- 
lege Affairs Branch, Ministry of Colleges and 

Universities, Mowat Block, Queen’s Park, Toronto 

Dr. J. L. Frid, Dean, Health Sciences, Mohawk 
College of Applied Arts and Technology, Hamilton. 

Ms. W. Gerhard, Dean, Faculty of Professional 
Schools, Laurentian University, Sudbury. 

Mr. A. Helewa, Director of Professional Services, 
Canadian Arthritis and Rheumatism Society, 
Toronto. 

Dr. B. Kain, Assistant Professor, Department of 
Family Medicine, Queen’s University, Kingston. 

Miss L. H. Parsons, Executive Director, Oakville- 
Trafalgar Memorial Hospital, Oakville. 

Dr. D. Randall, Senior Advisor, Health Manpower 
Section, Ministry of Health, Hepburn Block, 
Queen’s Park, Toronto. 


Resource Persons 

Mr. H. Demeris, Program Consultant, College 
Affairs Branch, Ministry of Colleges and Univer- 
sities, Mowat Block, Queen's Park, Toronto. 

Ms. Lynn Truax, Consultant, Health Manpower, 

Strategic Research and Manpower Planning 
Branch, Ministry of Health, Hepburn Block, 
Queen’s Park, Toronto. 


* Makes recommendations on health sciences 
programs to the Ontario Council of Regents for 
Colleges of Applied Arts and Technology. 


Appendix B 


B.A.S.H. Program Committee Report on the 
Health Sciences Program Area — April 1, 1980 to 
March 31, 1981 

During the year the Council considered one hundred 

and six agenda items related to health sciences 

Programs. These items related to the implementa- 

tion of (a) new programs, including post-basic and 

refresher, (b) revisions in curriculum for nursing 
programs reflecting the implementation of new pro- 
gram standards, (c) changes in nursing program 
enrolments and (d) other issues: 

a) New programs, including post-basic and 
refresher, continued to be developed in keep- 
ing with the locally and provincially identified 
needs. Post-basic programs approved by the 
Council included critical Care, perinatal, operat- 
ing room and occupational health nursing as 
well as gerontology. The latter was developed 
primarily ona multi-disciplinary basis. 

Other programs approved included offerings 
for health care aides and hospital orderlies in 
both French and English, as well as ambulance 
and emergency care program in French and as 
a bilingual offering. The proposal for critical 
care attendants in air ambulance service (para- 
medics) was approved with several provisos. 
However, in view of aspects related to the 
delegated medical acts, a decision was made 
later by the Ministry of Health to have this 
program offered under its own auspices. 

b) The implementation of the new program stan- 
dards for diploma nursing programs progressed 
on a Staggered basis, as planned. Submissions 
from eleven colleges were approved by the 
Council for implementation in September, 1981. 
The process will be completed in 1982. 

The program patterns developed reflect the 
flexibility offered under the new standards and 
included two year, two year and one semester, 
and three academic year options. The advan- 
tage features of this approach were recognized 
to include the choice to students and the output 
of graduates at different times of the year, 
beginning in 1982. The latter will allow employ- 
ers to recruit new staff at different times of the 
year. 
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Innovative approaches in some progr 
included modularization of the conte 
for progression through the program 
to the individual learner’s Pacing. Ap 
has been approved also for a part-tin 
gram. This will be the first diplomant 
program offered on a part-time basis 
Changes in nursing program enrolme 
approved on the basis of requests rei 
from colleges. In view of an increasec 
rate for nurses, but considerable regi 
manpower variations, Council consid 
adjustments on an individual college! 

Approvals given reflect a 11.5 percent 

over 1980. 

The following other program related is 

were considered: 

e The Council of Regents entered int: 
agreement with the College of Nurs: 
Ontario to provide continued asses¢ 
services for basic nursing programs 
colleges for a five year period: 

© Report of the Provincial Review (Edu 
Sub-Committee of the Ontario Coun 
Health: “A Review of Programming f 
Care Aides, Hospital Orderlies and! 
Assistants in Colleges of Applied Art 
Technology”, was accepted for circu 
colleges and appropriate action; 

e The Council adopted the position on 
basic programs in health sciences re 
ing only offerings with the clinical exp 
component as certificate programs; 

© The Council recommended the estab! 
of a Tri-Ministerial Committee (Minist 
Labour, Health and Colleges and Uni 
ties) to consider matters related to cc 
tional health and safety programs, — 

e The Council considered the approprié 
approach to the introduction of chirop 
program in the college system and re 
mended the establishment of a progré 
specific provincial advisory committee 

¢ The Council accepted changes affecti 
dental hygienists’ program which aros 
the introduction of orthodontic duties, 
amended in Regulations under the He 
Disciplines Act (Dentistry). 


is of the Provincial Advisory Committee on Nursing Education 


lated By Member 
2 of Nurses Miss Margaret Charters 


Miss Patricia E. Kirkby 


Mrs. P. Diane Scott 
Mrs. Muriel Scott 


; 
Miss Heidi Yamashita 
i 


ered Nurses Mrs. Irene Krys 
‘iation 
jario 
Mrs. Sheila Zerr 
0 Medical Dr. Adam L. Linton 
ciation 


nittee of Dr. Aletha McCallum 
jents 


‘io Association Mrs. Margaret McDavid 
istered 
ing Assistants 


iio Hospital Mr. Ross E. Hahn 
‘ciation 
Mr. John R. Haslehurst 


try of Education Mrs. Barbara Taylor 


try of Health Miss Dorothy Monteith 
try of Colleges Miss Regina Borowska 
Universities 

ficio) 


| McCallum, Chairman 


-R. Borowska, Secretariat 
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Title 


Assistant Administrator, Nursing and Patient Care 
Services, Hamilton General Hospital 

Chairman, Health Sciences Programs, 

Lambton College, Sarnia 

Supervisor, Continuing Education Health Programs, 
Confederation College, Thunder Bay 

Assistant Director of Nursing Education, 

North York General Hospital, Toronto 

Chairman, Health Sciences, Continuing Education, 
George Brown College, Toronto 


Assistant Administrator, St. Mary’s General Hospital, 
Timmins 


Assistant Professor, Faculty of Nursing, 
University of Ottawa 


Professor of Medicine, University of Western Ontario 
and Chief of Medicine, Victoria Hospital Corporation, 
London 


Dean, Post-Secondary Programs, Canadore College, 
North Bay 


President, O.A.R.N.A. and Registered Nursing 
Assistant, Dr. Joseph O. Ruddy, General Hospital, 
Whitby 


Trustee, Kitchener-Waterloo Hospital Commission 


Executive Director, Women’s College Hospital, 
Toronto 


Head, Nursing Assistant Program, Huron Heights 
Secondary School, Newmarket 


Senior Nursing Consultant, Institutional Operations 
Branch, Ministry of Health 


Senior Program Consultant, College Affairs Branch, 
Ministry of Colleges and Universities 
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Letter of Transmittal 


September 30, 1982 


The Honourable Bette Stephenson 
Minister of Colleges and Universities 


Dear Dr. Stephenson: 


On behalf of the Ontario Council of Regents for 
Colleges of Applied Arts and Technology, | have 
the honour to present a report on the activities of 
the council for the period April 1, 1981, to March 
31, 1982. 

During this period, in addition to its normal 
business, the council addressed five significant 
areas of concern-the effectiveness of the current 
advisory-committee system, program 
rationalization, communications among the 
system components, program accreditation, and 
the governance of colleges. | am pleased to 
report that each of these resulted in positive 
action being taken which has improved the 
operation of the college system. 

Of equal importance was the preparation of the 
growth report, within an imposed time constraint 
of six months. This report, based on audited data 
carefully accumulated over the past six years, is 
indicative of the co-operation that exists in our 
system and the quality of the information system 
which has taken over ten years to evolve. 

The council recognizes the realities of the 
1980s, among these the fiscal constraints, the 
new National Training Act, and a shifting in the 
mix of client groups and market penetration. The 
council hastens to assure you that its future 
deliberations will bear in mind these changing 
times and recommend policies that will ensure 
that the demonstrated flexibility of our colleges 
will not only be maintained but enhanced. | am 
grateful for the dedicated work of the members of 
the Council of Regents, which contributed so 
much towards these achievements. 


Respectfully submitted, 
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Mr. D.N. Omand 
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Mr. W.Y. Reno 
Toronto (1983) 


Dr. D. Schatz 
Toronto (1982) 


Mr. F.W. Sheridan 
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Ailsa Craig (1984) 
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Mississauga (1981) 
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Petrolia (1981) 
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Cornwall (1981) all or part of the fiscal 


year. 
Mr. S.E. Lovell 


Oshawa (1984) 


vers of Standing Committees, 1981-82 


April 1, 1981-December 31, 1981 


ve Committee 
Williams (Chairman) 
Turner (Vice-Chairman) 
. Johnston 

Lavigne 

. Omand 

. Taylor 


Murdoch (Secretary) 


strative and Student Affairs 
ttee 

|. Omand (Chairman) 

E. Black 

1. Gerhart 

_ Turner 


Myron (Secretary) 


m Committee (Business, Applied 
ocial and Health Services) 

|. Johnston (Chairman) 

Hale 

|. Kane 

Y. Reno 


Struthers (Secretary) 


m Committee (Technical) 
Lavigne (Chairman) 

. Cousineau 

Nelsh (to September 1981) 


Coupland (Secretary) 


\ffairs Committee 
\. Taylor (Chairman) 
.S. Finley 

Schatz 

N. Coleman 


Pesce (Secretary) 


Period: January 1, 1982—March 31, 1982 


Executive Committee 

Mr. N.E. Williams (Chairman) 

Dr. C.M. Johnston (Vice-Chairman) 
Mr. J.A. Cousineau 

Mrs. M. Hale 

Mr. D.N. Omand 

Dr. D. Schatz 


Mrs. D. Murdoch (Secretary) 


Administrative and Student Affairs Committee 
Mr. J.A. Cousineau (Chairman) 

Mr. F.H. Kane 

Mr. S.E. Lovell 


Mr. R. Myron (Secretary) 


Program Committee (Business, Applied 
Arts, Social and Health Services) 

Mr. D.N. Omand (Chairman) 

Mrs. H.E. Black 

Mr. W.K. Caldwell 

Mr. D.W. Coleman 


Mr. R. Struthers (Secretary) 


Program Committee (Technical) 
Mrs. M. Hale 

Mr. W.Y. Reno 

Mr. J.A. Stewart 


Mr. K. Coupland (Secretary) 


Staff Affairs Committee 
Dr. D. Schatz (Chairman) 
Dr. C.M. Johnston 

Mr. F.W. Sheridan 

Mr. E.A. Taylor 


Mr. A. Pesce (Secretary) 


Members of Special Committees and Subcommittees, 1981- 


In addition to the standing committees, the Council 
of Regents has established a number of special 
committees and subcommittees for specific pur- 
poses. The council is most appreciative of the 
contribution of time and effort by the busy people 
who serve on these committees without recom- 
pense. The success of the colleges of applied arts 
and technology in Ontario owes much to the ex- 
pertise and good advice of these public-spirited 
men and women. 


Academic Negotiating Committee 

Mr. T. Blundell, Cambrian College 

Mr. D. Butler, Canadore College 

Mr. G. Jodison, Georgian College 

Mr. S. Quinlan, Seneca College 

Miss J. Robarts, Niagara College 

Mr. D. Dean, Ministry of Colleges and Universities 

Mr. |.L. McArdle, Ministry of Colleges and 
Universities 


Accreditation Implementation Committee 

Mr. J.A. Turner, Council of Regents (Chairman) 

Mr. G.D. Colford, Loyalist College 

Mr. D.N. Omand, Council of Regents 

Dr. D. Schatz, Council of Regents 

Ms. J.A. Poglitsh, Ministry of Colleges and 
Universities (Secretary) 


Collective Bargaining Steering Committee 
Mr. N.E. Williams, Council of Regents (Chairman) 
Mr. G.B. Allan, Lambton College 

Mr. D. Avery, Mohawk College 

Mr. T.J. Blundell, Cambrian College 

Mr. J. Code, Sault College 

Mr. J.A. Davison, Humber College 

Mr. A.R. Devlin, Centennial College 

Mr. D.R. Fraser, Loyalist College 

Mr. M. Garland, Durham College 

Mr. H. Gilchrist, St. Lawrence College 

Mr. D. Grandbois, Northern College 

Mr. D. Gross, Conestoga College 

Dr. M. Hewgill, Canadore College 

Dr. C.M. Johnston, Council of Regents 

Mr. G. Lamont, Sir Sandford Fleming College 
Mr. L. Poirier, Algonquin College 

Miss J. Robarts, Niagara College 

Mr. J. Saso, Georgian College 

Dr. D. Schatz, Council of Regents 

Mr. F.W. Sheridan, Council of Regents 

Mr. D.A. Shields, Sheridan College 


i 


Mr. M. Tait, Seneca College 

Mr. E.A. Taylor, Council of Regents 

Mr. W. Tocheri, Confederation College 

Mr. J. Turner, George Brown College 

Mr. A.D. White, Fanshawe College 

Mrs. G. Zubyk, St. Clair College 

Mrs. D. Murdoch, Executive Secretary, C 
Regents (Secretary) 

Mr. A.M. Pesce, Ministry of Colleges anc 
Universities | 


Employee/Employer Relations Commit 

Mr. T. Blundell, Cambrian College 

Mr. D. Gross, Conestoga College 

Mr. D. Guptill, Humber College 

Miss J. Robarts, Niagara College 

Mr. D. White, Fanshawe College 

Mr. I.L. McArdle, Ministry of Colleges anc 
Universities (Secretary) 

Mr. A.M. Pesce, Ministry of Colleges and 
Universities | 


Joint Educational Qualifications Subco 

Mr. J. Dunlop-Addley, Fanshawe College | 
(Union Rep.) 

Mr. R. Hebdon (Union Rep.) 

Mr. C. McKay (Union Rep.) 

Mr. H. Mollon, Mohawk College (Union Re 

Mr. T. Semadeni, Cambrian College 

Mr. M. Winrow, St. Lawrence College 

Mr. I.L. McArdle, Ministry of Colleges and 
Universities (COR Rep.) 


Joint Insurance Committee—Academic 

Ms. J. Balasak, Niagara College 

Mr. M. Grunwell, Fanshawe College (Unio! 

Ms. G. Hancock, Algonquin College (Unior 

Ms. W. Harrison, Conestoga College (Unio 

Ms. S. McVittie (Union Rep.) 

Mr. R. Martin, Sheridan College (Union Re. 

Mr. P. Matthews, Sheridan College 

Mr. H. Plummer, Loyalist College (Union R 

Mr. I.L. McArdle, Ministry of Colleges and 
Universities (COR Rep.) 

Mr. H. Smith, Ministry of Colleges and Univ 


Joint Insurance Committee—Support Sté 

Ms. B. Allan, Algonquin College (Union Ref 

Mr. E.C. Downer, Sir Sandford Fleming (Ur 
Rep.) 

Mr. N. Fraser, Loyalist College 

Ms. K. Gennings, Conestoga College (Unio! 


. McRae, Algonquin College 

McVittie (Union Rep.) 

Pflanzner, St. Clair College (Union Rep.) 
Dutton, Ministry of Colleges and 

ersities (COR Rep.) 

Smith, Ministry of Colleges and Universities 


on Consultative Committee 

Nokes, Council of Regents (Chairman) 
Allan, Algonquin College (Union Rep.) 
Barron, Ontario Municipal Employees 
rement System 

C. Downer, Sir Sandford Fleming (Union 


) 

Guptill, Humber College 

_ Hancock, Algonquin College (Union Rep.) 
A. Hinds, Centennial College 

Martin, Sheridan College (Union Rep.) 
-Sarra (Union Rep.) 

T. Wallace, Humber College 

Smith, Ministry of Colleges and Universities 


cial Committee on Job Evaluation 
Davison, Humber College 

Myers, Fanshawe College 
Docherty, Ministry of Colleges and 
/ersities 


onships Committee 

A. Turner, Council of Regents (Chairman) 
1. Finley, Council of Regents 

_Omand, Council of Regents 

E. Williams, Council of Regents 

). Murdoch, Executive Secretary, Council of 
jents (Secretary) 


ling Committee on Terms of 
oyment—Administrative 

. Shields, Sheridan College (Chairman) 

. Bertrand, Cambrian College 

. Gilchrist, St. Lawrence College 

Im. B. Stoddart, Seneca College 

. Dean, Ministry of Colleges and Universities 
cretary) 


ort Staff Classification Subcommittee 

. Balasak, Niagara College 

Brady, Durham College 

!. Irons, St. Lawrence College 

. Mageau, Northern College 

|. Spargo, Seneca College 

. Dean, Ministry of Colleges and Universities 
cretary) 


Duties and Responsibilities 
of the Council of Regents 


The Council of Regents is composed of a full-time 
chairman and fifteen laypersons, who serve three- 
year terms of office. The council meets two to 
three days a month to conduct business. All mem- 
bers are appointed by the Executive Council of 
the Ontario government in such a manner as to 
represent as broad a spectrum of the citizens of 
the province as possible. For efficiency, council 
business is channelled through an executive com- 
mittee and four standing committees. The division 
of responsibilities among the committees is de- 
signed to equalize the workload as much as pos- 
sible. 

The Executive Committee consists of the chair- 
man and vice-chairman of the council and the 
chairman of each of the four standing committees. 
The committee provides consultation and assist- 
ance to the chairman on council business and 
acts on matters of emergency that must be dealt 
with between council meetings. 

The Administrative and Student Affairs Commit- 
tee deals with board appointments and adminis- 
trative matters relating to the colleges. This 
committee also deals with all student affairs other 
than the actual educational programs. 

The Program Committee (Business, Applied 
Arts, Social and Health Services) considers appli- 
cations for new programs and program changes 
and evaluates continuing programs in the fields of 
business, applied arts, social services, and health. 

The Program Committee (Technical) considers 
applications for new programs and program 
changes, and evaluates continuing programs in 
the technical area. 

The Staff Affairs Committee is responsible for 
collective bargaining for both the academic- and 
support-staff units and for recommending salary 
scales and conditions of employment for manage- 
ment staff, who are excluded from the bargaining 
units. 


Recommendations from the standing commit- 
tees are brought to the plenary sessions of the 
entire council for executive action or recommen- 
dation to the minister, as required by regulations. 

Most meetings are held at colleges of applied 
arts and technology to provide an opportunity for 
the college community and council members to 
discuss areas of mutual interest and concern. 
Council members meet with the board of gover- 
nors of the college hosting the monthly meeting. 
The meeting allows an informal, round-table dis- 
cussion, at which time the board may bring to the 
council any concerns that the governors may have 
in reference to their college or region or to provin- 
cial or system-wide issues. In addition, council 
members meet with local and regional student 
representatives and take tours of the college. 

The Council of Regents also participates each 
year in an annual conference with members of the 
boards of governors of the colleges. 


Executive Authority 

Collective bargaining. Under authority of an Act 
Respecting Collective Bargaining for Colleges of 
Applied Arts and Technology (1975), the council 
acts on behalf of boards of governors of the col- 
leges in collective bargaining with representatives 
of college employees. 


Board of governors. The council appoints eight 
members to the board of governors of each col- 
lege and provides the formula for municipal ap- 
pointments where the college area comprises two 
or more municipalities. The additional four mem- 
bers of the college boards are then appointed by 
the municipalities. 


Master plans. The master plans of the colleges, 
and any modifications thereto, are submitted to 
the Council of Regents for approval. The council 
may modify or alter the plans before forwarding 
them to the minister for final approval. This in- 
cludes such changes to the master plans as the 
establishment of new campuses; the purchase, 
Sale, or transfer of property; and the establish- 
ment of new buildings not in previously approved 
plans. 


Multi-year plans. The council is responsib 
regulation for determining the content, for 
timing of the multi-year plans of the collec 
which are submitted to the council. The cx 
visits each college every second year to ¢ 
with its board of governors the implication 
plan. The ministry supports the council in 
ing the plans. 


Delegated Authority 

Program approvals. The approval of new 
modified educational programs is delegate 
Council of Regents. The council consults \ 
minister before approval is given to any pr 
involving a change of government policy. 


Policy Determinations 

The Council of Regents assists the ministe 
development of policy for colleges of appli 
and technology by initiating studies or byc 
ering issues referred to it by the minister. | 
case, the council’s recommended policy st 
ments are submitted directly to the ministet 
consideration. 
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period from April 1, 1981, to March 31, 
Council of Regents held ten regular 
‘seven of which included visits to col- 
February meeting was held concur- 

y the annual conference of the 

in of Colleges of Applied Arts and Tech- 
Ontario (ACAATO). Meetings held in 

in with colleges included discussions 
»etings with students, staff, and gover- 


entatives of the Committee of Presidents 
\TO attended all regular meetings of the 
‘cept the June policy meeting. Their par- 
is appreciated, both for their valuable 
ns to the deliberations of the council 
method of maintaining communication 
the council and college boards and 


| 15-17, 1981, at George Brown College, 


nto, and the Chelsea Inn 


e, and the Holiday Inn 

» 17-19, 1981, at The Briars, Lake Sim- 
tember 16-18, 1981, at the Holiday Inn, 
nto 

ber 21-23, 1981, at Northern College, 
mins, and the Porcupine Inn 

ember 18-20, 1981, at Lambton College, 
nia, and the Canterbury Inn 
ember 9-11, 1981, at Humber College, 
nto, and the Skyline Hotel 

‘lary 20-22, 1982, at Fanshawe College, 
eo and the Holiday Inn 

ruary 17-19, 1982, at the Park Plaza 

‘al, Toronto 

ich 17-19, 1982, at Mohawk College, 
ailton, and the Holiday Inn 


meetings 
‘h college visit the council held meetings 


local student-association representatives. 


dn, four regional meetings were held with 
itudent presidents. 


, 20-22, 1981, at Sault College, Sault Ste. 


Reports of the 
Standing Committees 


Executive Committee 

During 1981-82 the Executive Committee met four 
times. All meetings were held in conjunction with 
regular council meetings to discuss matters that 
either were before the council or might be brought 
before the council in the future. The items dealt 
with by the committee ranged from the planning of 
events (e.g., the colleges’ multi-year plan meet- 
ings, the annual policy meeting, and the student 
meetings) to the discussion of issues (e.g., the 
potential effects of social and economic changes 
on the future of the college system and approval 
of college requests relating to, for example, sites 
and programs). 


Administrative and Student Affairs Committee 
The Administrative and Student Affairs Committee 
reviewed nominations for vacancies on college 
boards of governors and recommended action to 
the full council on reappointments and new ap- 
pointments. 

In addition, a broad range of administrative and 
student issues were examined. The following are 
some of the more significant issues that were 
considered: 


— the transfer of the James Bay Education 
Centre to Northern College and of the Kem- 
penfeldt Bay civil service training facility to 
Georgian College; 

— out-of-province and international activities of 
the colleges; 

— policies relating to tuition fees, student with- 
drawal and refunds, and tuition-related 
incidental fees; 

— a proposal by Seneca College for a new 
campus in Markham; 

— a proposal from College de Hearst for co- 
operative polytechnic programming with 
Northern College; 

— a proposal for the provision of full-time uni- 
versity education in Orillia in co-operation with 
Georgian College; 

— aproposal concerning a Great Lakes Marine 
School and Technical Centre at Georgian 
College; 

— criteria for the funding of 1982-83 capital 
projects; 

— policy concerning student participation at 
board meetings. 


As a matter of continuing policy, the Council of 
Regents maintains contact with the various stu- 
dent groups, in part, through the Administrative 
and Student Affairs Committee at its regular meet- 
ings with the colleges of applied arts and tech- 
nology. While particular concerns vary from region 
to region, there is a consistent priority of issues 
that are brought to the attention of the committee. 
The topics of discussion with committee members 
included the following: 


— tuition and incidental fees; 

— tuition-fee refunds; 

— fees for external agencies: 

— availability, to students, of the board of gover- 
nor’s agenda and the minutes for student 
councils, unions, or governments: 

— orientation for new student governments; 

— provincial student services; 

— graduate-placement reports: 

— handicapped students: 

— asummer-employment program for Native 
students; 

— Student accident insurance: 

— admissions policies, standards, and selection 
Procedures; 

— the Ontario Federation of Students: 

— Career education: 

— student rights, conduct, and appeal pro- 
cedures; 

— athletics and recreation (intramural and inter- 
college); 

— health services in colleges; 

— issues related to foreign students: 

— faculty evaluation; 

— transferability of credits: 

— student activity fees; 

— student financial-assistance programs; 

— an extended academic year, 1982-83: 

— Bill 7 (Human Rights in Ontario) and its impli- 
cations for student services and admissions; 

— college certificates and diplomas: 

— _personal-income-tax deductions: 

— mature students (testing, interviews): 

— Students sponsored by Employment Canada 
(student activity fees). 
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Program Committee (Business, Appl 
Social and Health Sciences) 
The Program Committee reviewed colle 
posals for new programs and program ¢ 
and acted on them by recommending ay 
further development, or non-approval. N 
gram approvals are listed elsewhere in | 
In addition to action on individual proc 
posals, the committee’s activities include 
lowing: 


— consideration of a study on dental a 
Supply and demand which included 
posal that enrolment quotas in dent 
programs be reduced. The committe 
ommendation was that action on the 
posed reductions be deferred pendit 
examination of 1981-82 graduate-pl 
data; 

— the establishment of a provincial cor 
committee to advise the council ont 
education component of the law and 
program; 

— the consideration of and recommend 
college proposals to implement the 1 
vised standards for nursing programs 
mentation was planned to be carried 
Staggered manner and is scheduled’ 
pletion in the 1982-83 fiscal year; 

— a recommendation that a provincial c 
tive committee for early childhood ed 
programs be established; 

—_ the approval of guidelines for the libre 
nician programs offered by colleges; 

— the approval of enrolment changes fo 
grams that have provincial enrolment 

— the receipt of the annual report of the 
of Nurses of Ontario on the assessme 
nursing programs and of the self-asse 
reports carried out by individual collec 

— the approval of criteria for part-time (u 
ing) ambulance and emergency care | 
grams; 

— the consideration of the role of geronti 
college health and community service 
grams and recommendation that the F 
cial Co-ordinator of the Seniors Secrei 
invited to address the council on this ¢ 

— the recommendation that a compreher 
survey of general arts and science pro 
in the colleges be carried out: 


approval of Standards for Hospital Or- 
dy Program and Nursing Assistant Com- 
tion Program; 

‘recommendation that system-wide ration- 
ation of titles, entry requirements, and du- 
on of post-secondary and non-post- 
«ondary word-processing programs be un- 


approval of a feasibility study to be car- 
iJ out by one college on the introduction of 
se preceptors in the basic nursing pro- 
jum. 


Committee (Technical) 

gram Committee reviewed college propos- 
yew programs and program changes and 
in them by recommending approval, further 
ment, or non-approval. New-program ap- 
are listed elsewhere in this report. 

dition to acting on individual program pro- 

; the committee undertook the following ac- 


ceipt of a presentation by the Provincial 
nsultative Committee on Heating, Refriger- 
49n, and Air Conditioning; 
h consideration of recommendations con- 
aed in the Report to the 278th Meeting of 
Council of the Association of Professional 
gineers of the Province of Ontario con- 
ning the status of paraprofessionals; 
h ‘ receipt of an update on the Board for In- 
‘strial Leadership (BILD) program, which in- 
>ded an outline of procedures for allocating 
ids for college activities. The committee 
ee zed the need for the co-ordination of 
grams mounted under BILD and recom- 
bnded that funds not be allocated to col- 
(es until the programs for which they are 
Isignated have been approved; 
b consideration of a resolution submitted by 
|; Committee of Presidents regarding the 
tablishment of a provincial standards com- 
titee for technical programs. 
k 


| 
] 


Joint Program Committees 

The two program committees jointly considered 
and acted on matters that affected the program- 
ming areas of both committees. The following rec- 
ommendations, reports, and proposals were made 
to and accepted by the full council: 


A report summarizing college responses to a 
survey regarding activities and initiatives for 
the disabled, prepared at the request of the 
program committees, was received. The com- 
mittees recommended that the report be dis- 
tributed to college presidents and boards of 
governors along with a letter from the chair- 
man encouraging continued response to the 
needs of the disabled. 

To encourage colleges to develop innovative 
program-delivery modes, while also ensuring 
that post-secondary program standards are 
maintained, the committee recommended a 
policy requiring that colleges receive the ap- 
proval of the Council of Regents prior to de- 
livering post-secondary programs in the non- 
semestered mode (i.e., delivery on a continu- 
ous basis from program start to finish). 

The committees recommended revisions to 
policies on the suspension or phasing-out of 
programs approved by the Council of Re- 
gents. The revised policies establish a co- 
ordinated process that provides for appropri- 
ate notification of concerned parties and rec- 
ognizes the needs of enrolled students for the 
opportunity to complete their programs. 

The Co-ordinator of Francophone Affairs of 
the Ministry of Colleges and Universities re- 
ported to the committees on French-language 
programming in the colleges. 

A proposal from the Committee of Presidents 
for the rationalization of French-language and 
bilingual programs was received. Considera- 
tion of the proposal was deferred pending re- 
ceipt of additional information from the 
Committee of Presidents. 

In March 1981 the program committees rec- 
ommended, and the council adopted, a policy 
that, for the 1981-82 fiscal year, approved 


fee-paying activity in programs deemed pre- 
paratory to vocational training (e.g., academic 
upgrading, language training, life-skills devel- 
opment). In March 1982 this approval was 
extended for another year. 

Note: Such programs have traditionally been 
offered primarily for federally sponsored 
students. With the introduction of the new 
funding distribution mechanism (fiscal 

1982), it became necessary for colleges to 
obtain council approval to enrol more than 
20 per cent fee-paying students in such pro- 
grams. 


Staff Affairs Committee 

The Staff Affairs Committee dealt with a wide vari- 
ety of matters related to the terms and conditions 
of employment of administrative staff, support 
Staff, and faculty. The following is a list of some of 
the more noteworthy issues: 


For the academic group, negotiations for the 
second-year salaries of the two-year agree- 
ment were concluded by an arbitrated award. 
An agreement for academic staff covering the 
period September 1, 1981, to August 31, 
1982, was also concluded with the assistance 
of a mediator. 

An agreement for support staff for the 1981- 
82 year was reached, also with the aid of a 
mediator. 

In order to improve the labour-relations cli- 
mate between the Council of Regents and the 
unionized staff, “Employer-Employee Rela- 
tions Committees” for each group were initi- 
ated. The results have been encouraging. 
The Collective Bargaining Steering Commit- 
tee, designed to facilitate input from colleges 
in the bargaining process, guided the bar- 
gaining teams through the bargaining pro- 
cess. 
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An extensive study of the terms anc 
tions of employment for administrati 
was completed, and its recommend 
were implemented. As well, a stand 
committee, reporting to the Staff Aff 
Committee, was established to mak 
recommendations on an ongoing ba 
The 1981 policy line for administrati 
ries, as recommended by Hay Asso: 
Canada Limited, was approved, and 
effective date for 1982 was changec 
July 1 to April 1. 

An extensive study of salary-adminis 
practices was conducted. A task fore 
Study the recommendations made b\ 
sultant has been established: its rep 
in 1982. 

An extensive study of executive com 
tion was initiated during 1981, with fi 
ommendations to be made by June ° 
The committee structure dealing with 
ministration of various insured benefi 
revamped to permit clearer participat 
the Ontario Public Service Employee: 
(OPSEU). 

A new benefits manual outlining polic 
practices was approved by the counc 
by benefits administrators in colleges. 
A transfer agreement was reached wi 
OPSEU, allowing for a smooth transfe 
administrative staff to the support-stal 
gaining unit. 


iH 


‘Yintments to Boards of Governors 


uncil of Regents has the responsibility for 
ling the majority of the twelve members of 
rd of governors for each of the colleges. 
members are appointed by various munici- 
within the area of each college. 

Jolicies of the Council of Regents regard- 
2ge-board appointments are set forth be- 
@ policies are intended to ensure that the 
ents of Regulation 169 (Ministry of Col- 
ind Universities Act) are applied equitably 
sisistently. The council may, on occasion, 
| necessary to make exceptions to one or 
# the policies in order to serve the best in- 
of a college. 


le Council of Regents will not formally so- 
\t nominations for positions on college 

rds of governors from sources other than 
liege boards, but if such nominations 
#» received, they will be given equal consid- 
ation. 
jllege boards will be given the opportunity 
comment on nominees put forward by all 
Nf sources. 
-r the purpose of determining the number of 
jars served by a governor, any portion of a 
far served shall count as a full year. 
fe normal term of appointment is four years. 
‘yew governor shall be appointed either for 
your-year term or for the balance of a term 
tt completed by the previous incumbent. 
le maximum number of consecutive ap- 
intments to a board is two. 
le council requests at least three nomina- 
iis for each vacancy on a board of gover- 
irs. A board may request the reappointment 
Ja governor whose term is expiring as one 
the three nominations. 
‘d0ard of governors should be broadly rep- 
sentative of the community the college 
‘ves. Its membership should include indi- 
/uals who are active in community affairs, 
terested in the activities of the college, able 


(represent the views of significant cultural or 


=onomic groups in the area, and prepared to 
vote time and talent to acting as a director 
>a Multi-million-dollar corporation. 


The council specifically seeks as board members 
men and women who: 


— represent various parts of the college’s geo- 
graphic area; 

— have served effectively on college advisory 
committees; 

— are graduates of the college, have become 
established in the area, and can represent 
the students’ point of view; 

— are representative of significant population 
groups in the college’s community; or 

— represent local business, industry, labour, the 
professions, or community agencies. 


The complete list of governors of the colleges of 
applied arts and technology, as of March 31, 
1982, follows: 


Algonquin College 

Ms. C. Booker, Ottawa; Mr. D.J. Doyle, Kanata; 
Mr. G.P. Dunlop, Perth; Dr. J.O. Foohey, Pem- 
broke; Mr. D. Handley, Ottawa; Mr. E. Millette, 
Pembroke; Mr. P.L. Morel, Ottawa; Prof. H.H.J. 
Nesbitt, Ottawa; Mrs. E. Scotton, Ottawa; Mrs. G. 
White, Kanata. 

Municipal appointees: Mr. R. Beaulieu, Ste-Anne- 
De-Prescott; Mr. J. Cochran, Carleton Place; Mrs. 
C.J. Dobell, Ottawa; Mr. E. Raymond, Rockland; 
Mr. L. Reeves, Ottawa. 


Cambrian College 


Mr. R.E. Barbeau, Sudbury; Mr. G.E. Boyce, Sud- 
bury; Mr. R.J. Brailey, Falconbridge; Mr. R.E. Laa- 
manen, Sudbury; Dr. B.G. Lyncy, Sudbury; Mrs. 
G.P. Powles, Val Caron; Mr. G. Raymond, Sud- 
bury; Mr. F.S. Sorochinsky, Copper Cliff; Ms. E.M. 
Turcott, Sudbury; Mrs. G.A. Yanchuk, Val Caron. 
Municipal appointees: Mr. A. Fex, Lively; Mr. 
M.G. Lamoureux, Sudbury; Mr. J.A. Little, Little 
Current; Mr. D. McMullan, Espanola. 


Canadore College 

Mr. B.C. Barrington, Sturgeon Falls; Mrs. L. 
Duchesneau-McLachlan, North Bay; Mr. R. Gau- 
thier, North Bay; Mr. P. Goulais, Sturgeon Falls; 
Mr. D.D. Letts, North Bay; Mr. R.J. Martyn, North 
Bay; Mr. R.L. Richard, North Bay; Mrs. J. Schryer, 
North Bay; Mr. R.J.T. Smith, North Bay. 
Municipal appointees: Mr. P. Birnie, North Bay; 
Mr. J.F. Bourne, North Bay; Mr. Y. Goulard, Stur- 
geon Falls; Mrs. P. Rainville, Mattawa. 


Centennial College 


Mr. M. Connolly, Scarborough; Mr. J. Daly, To- 
ronto; Mr. R.E. Hainsworth, Don Mills; Mr. B. 
Hardcastle, Scarborough; Mrs. M.H. McBrien, 
Scarborough; Mr. J.F. O’Donnell, Scarborough; 
Mr. D.S. Prowse, West Hill; Mr. F.J. Speer, To- 
ronto; Mrs. B. Tomasik, Agincourt. 

Municipal appointees: Mr. B. Fleury, Scar- 
borough; Dr. F.W. Hart, Toronto; Alderman P.E. 
Oyler, Toronto; Mr. J.H. Porter, Scarborough; 
Mr. R.S. Taylor, Scarborough. 


Conestoga College 


Miss V. Aboud, Guelph; Mr. R. Ackerman, 
Guelph; Mrs. R. Baker, Stratford; Mr. A.W. Dean, 
Cambridge; Mr. A.P. Dilks, Stratford: Mr. F. Gres- 
pan, Kitchener; Mrs. V. Kerr, Kitchener. 

Municipal appointees: Mr. R. Freeborn, Kitchener; 
Mr. L. Mackenzie, Erin; Mrs. M. McMane, Milver- 
ton; Mr. D.F. Wheeler, Goderich; Mrs. D. Worden, 
St. Pauls Station. 


Confederation College 


Mr. G.A. Bannon, Thunder Bay; Mr. C.R. Bowles, 
Thunder Bay; Mr. H.J. Brooks, Thunder Bay; Mr. 
W.E. Bryan, Thunder Bay; Mrs. N. Erickson, 
Thunder Bay; Ms. D. Gustafson, Fort Frances; Mr. 
A.G. Jones, Thunder Bay; Dr. R.N. MacKenzie, 
Thunder Bay; Mr. R.M. McMuldroch, Thunder 
Bay; Ms. M.A. Twomey, Schreiber. 

Municipal appointees: Mr. C.M. Hayes, Kenora; 
Mr. R.B. McCormack, Thunder Bay; Mr. H.S. 
McMaster, Thunder Bay; Mr. J. Masters, Thunder 
Bay. 


Durham College 


Mr. J. Achmatowicz, Ashburn; Mrs. K. Gusell, Osh- 
awa; Mr. W.R. Kittle, Oshawa; Mr. J.C. Larmond, 
Oshawa; Mrs. R. Milne, Oshawa: Mr. B. Perry, 
Oshawa; Mr. N. Schilling, Whitby; Dr. K.W. Sle- 
mon, Bowmanville; Mr. R.W. Walters, Bowman- 
ville; Mr. B.R. Waters, Oshawa: Dr. P. Zakarow, 
Oshawa. 

Municipal appointees: Mr. H.C. Crowell, Port 
Perry; Alderman J. McLaughlin, Oshawa; Mr. E.F. 
Marston, Port Hope; Mr. S.B. Rutherford, Orono; 
Mr. M. Wade, Durham. 


Fanshawe College 


Mr. E.G. Bainbridge, London; Mr. B. Calder 
Woodstock; Mr. B.P. Forewell, London; Mr. 
Jenkins, London; Ms. G.E. Lamb, London; }! 
M.J. McFall, London; Mr. R.J. Murray, Lond 
T.K. Siess, London; Dr. O.H. Warwick, Lonc 
Municipal appointees: Mr. K.M. Jones, Sim 
Mrs. P. Olien, London; Mr. D. Puddicombe, 
Woodstock; Mr. B. Thacker, St. Thomas. 


George Brown College 

Mr. B. Bone, Don Mills; Mr. R.B. Bradley, W 
dale; Mr. J.M. Farley, Oakville: Miss G.M. F; 
Toronto; Mr. M. Gerstein, Toronto: Dr. Q. Re 
Grant, Toronto; Mrs. S.A. Srigley, Toronto; hy 
Wm. A. Villano, Toronto. 

Municipal appointees: Mrs. E. McLean, Tore 
Ms. J. Opperman, Toronto; Alderman J.J. Pi 
ninni, Toronto; Mr. R. Spencer, Toronto. 


Georgian College 


Mr. W.H. Green, Parry Sound; Mr. J.D. Leite! 
Midland; Mr. P.H.A. Little, Owen Sound; Mr. | 
Lynch, Barrie; Mr. R.G. Mitchell, Barrie; Mr. F 
Parrott, Kimberley; Mrs. B. Thompson, Brace 
bridge; Mr. J.A. Wilson, Orillia; Mr. R.A. Yate: 
Owen Sound. 
Municipal appointees: Mr. J. Fennell, Bradfor 
Mr. A. Field, Durham; Mrs. B. Limpert, Wiarto 
Mr. I.L. Thomson, Orangeville; Mr. W.J. Wale 
Everett. 


Humber College 


Mr. P.W. Broadhurst, Rexdale: Mr. F.R. Crow! 
Brampton; Mr. J. Fenton, Islington; Mr. H. For 
Islington; Mrs. |. Glover, Toronto; Mr. A.R. Go 
Etobicoke; Mr. E.S. Jarvis, Islington; Ms. M. P 
chia, Downsview; Mr. R.D. Schwass, Toronto; 
L.E. Venchiarutti, Toronto. 

Municipal appointees: Mr. D. Deaves, Etobico 
Mrs. K. Goodbrand, Toronto: Mr. F.J. Lambert 
Toronto; Mrs. M. Porter, Etobicoke; Mr. A. Ton 
Toronto. 


(1. College 
bin, Forest; Mr. K.R. Glassco, Corunna; 

. Harris, Sarnia; Mr. C.C. McGregor, Sar- 
IH. Milsom, Sarnia; Mr. W.D. Reid, Sar- 
'D.T. Southcott, Grand Bend; Mrs. C.S. 
Sarnia. 

Mi appointees: Mr. R. Boyd, Petrolia; Mr. 
\s, Sarnia; Mr. A. Korpan, Sarnia; Alder- 
owalyshyn, Sarnia; Mr. T. Sharp, Flor- 
“Yerman N.L. Shipley, Sarnia. 


3urrows, Belleville; Mr. D.M. Campbell, 
Mr. R.G. Chubb, Trenton; Mr. F. Clapp, 
|; Mr. C.V. Johnson, Campbellford; Mr. 
icheson, Madoc; Dr. J.S. Loynes, Belle- 

;. LE. Reilly, Belleville; Ms. D.S. Spencer, 
Mr. W.J. Wood, Madoc. 

i! appointees: Mr. A. Anderson, Bloom- 

| J. Inrig, Picton; Mr. G. Jenkins, Bancroft; 
oo Napanee; Mr. R.W. Weaver, 


| 
sows 


\ College 

ac: Hamilton; Mr. L.A.S. Crews, 

1; Mr. P. Dawson, Hamilton; Mr. S. 
-Hamilton; Mr. A.J. Harris, Hamilton; Mr. 

aa, Hamilton; Mr. J.A. Miller, Brantford; 
elles, Caledonia; Mrs. M. Spears, Bur- 


is appointees: Mr. H. Hund, Hamilton; Mr. 
arrow, Brantford; Councillor A. Sloat, An- 
Ar. F.F. Wiley, Brantford. 


College 
a Port Colborne; Mr. A.N. Elliott, St. 
‘es; Mrs. M.R. Ferguson, Welland; Mr. 


‘ser, St. Catharines; Mr. A. Ironside, Niag- 
is; Mr. J.B. McLaughlin, St. Catharines; Mr. 


mpson, Niagara Falls; Mrs. B.A. Troup, 
Station. 

al appointees: Mr. J.R. Letourneau, Wel- 
. W. Stanyer, Niagara Falls; Mr. R.A. Wil- 
‘t Colborne. 


plake, Sarnia; Mr. R.R. Emery, Forest; Mr. 
) 


Northern College 


Mr. A.S. Aidelbaum, Kirkland Lake; Mrs. C. Batto- 
chio, Schumacher; Mrs. N.N. Caldbick, Timmins; 
Mr. R.T. Chilton, Moose Factory; Mr. L.T. Gau- 
thier, Cochrane; Mr. M.D. Giles, Elk Lake; Mr. D. 
Grandbois, Timmins; Mrs. J. Guertin, Kapuskas- 
ing; Dr. G.W. Gurgman, Kirkland Lake; Mr. N. 
Juzmich, Iroquois Falls; Mr. L. Laforest, Timmins; 
Mr. P.D. McManus, Timmins; Mr. A.D. Mortson, 
Kirkland Lake; Mr. M.W.M. Stevens, Timmins; Mr. 
J.G. Willars, New Liskeard. 


St. Clair College 


Mr. C.W. Case, Chatham; Dr. O.L. Crocker, Wind- 
sor; Mr. R.C. Gates, Windsor; Mrs. E. Gray, Wind- 
sor; Mr. L. Haggith, Windsor; Ms. L.G. Peckitt, 
Chatham; Dr. M.L. Petras, Windsor; Mr. P. Plun- 
kett, Windsor; Mrs. J. Steeves, Essex; Dr. H.C. 
White, Kent Bridge. 

Municipal appointees: Mr. F. Cada, Windsor; Mr. 
M. Campbell, Chatham; Mr. J. Quinn, Windsor; 
Mr. M.G. Solez, St. Clair Beach. 


St. Lawrence College 


Mr. J.A.C. Auld, Brockville; Mr. A.J. Cohoe, Kings- 
ton; Mr. S. Collins, Odessa; Mrs. J. Fraser, Alex- 
andria; Mr. R.K. Jones, Kingston; Mr. F. Quaife, 
Kingston; Mrs. J.M. Sheridan, Prescott; Mr. B.J. 
Shields, Cornwall; Mrs. J. Smith, Brockville. 
Municipal appointees: Mrs. J. Lafrance-Cardinal, 
Cornwall; Mrs. C. Lavigne, Cornwall; Mr. E. Le- 
Blanc, Cornwall; Mr. R. Leger, Cornwall; Mr. J.A. 
Stretton, Kingston; Mr. J.T. Wells, Maitland. 


Sault College 

Mr. D.E. Bowman, Sault Ste. Marie; Mrs. M. 
Dobie, Sault Ste. Marie; Mr. A. Gold, Sault Ste. 
Marie; Mrs. N. Jondreau, Sault Ste. Marie; Mr. W. 
Locke, Sault Ste. Marie; Mr. H. Oliphant, Sault 
Ste. Marie; Mr. F. Prouse, Sault Ste. Marie; Mr. D. 
Walimiki, Sault Ste. Marie; Mr. L.C. Woodcock, 
Sault Ste. Marie. 

Municipal appointees: Mrs. C. Dimock, Elliot 
Lake; Mr. L. Henderson, Wawa; Mrs. P. Mac- 
Donald, Sault Ste. Marie; Mr. P. Salituri, Sault 
Ste. Marie; Mr. F. Teague, Elliot Lake. 


Seneca College 


Mr. T. Broadhurst, Richmond Hill; Mr. J.M. Cle- 
mens, Don Mills; Dr. A.E. Courtney, Toronto; Mr. 
J.E. O’Brien, Islington; Mr. A.N. Plummer, Rich- 
mond Hill; Mr. L.A. Rice, Brampton; Mr. L. Stan- 
ford, Toronto; Mr. P. Suddick, Willowdale; Mrs. J. 
Tobe, Thornhill; Mrs. D.M. Wicks, Pickering. 
Municipal appointees: Alderman B. Burton, North 
York; Ms. Marie Labatte, Don Mills; Mr. M.J. 
McDonald, Sutton West; Mayor G.D. Timpson, 
Aurora. 


Sheridan College 


Mrs. F. Baines, Georgetown; Mr. H.J.A. Brown, 
Mississauga; Mr. W. Cook, Hornby; Mr. G.B.P. 
Farrow, Toronto; Mr. J.W. Hawkins, Burlington; 
Mrs. J.E. Johnston, Oakville; Mr. F.E. Leitch, 
Clarkson; Mr. J.D. Ostler, Brampton; Mrs. B. Skin- 
ner, Mississauga. 

Municipal appointees: Mr. J.C. Aziz, Mississauga; 
Mrs. M. Marland, Mississauga; Mr. F. Oliver, Oak- 
ville; Mrs. M.M. Powys, Milton; Mr. K.G. Whillans, 
Brampton. 


Sir Sandford Fleming College 

Mr. P.D. Brown, Peterborough; Mr. W.T.L. 
Coburn, Minden; Mr. A.O.C. Cole, Peterborough; 
Mrs. M. Fawcett, Lindsay; Mrs. C. Finn, Halibur- 
ton; Mr. L. Groombridge, Peterborough; Mr. J.A. 
Heenan, Cobourg; Mr. J.D. Hodgson, Haliburton; 
Mrs. M.C. Porter, Woodville; Prof. S.T. Robson, 
Peterborough; Mr. W.J. Shields, Coboconk: Mrs. 
S.L. Stevenson, Peterborough; Mr. W.F. Whetung, 
Lakefield. 

Municipal appointees: Mr. L.P. Mahon, Peterbor- 
ough; Mr. H. Simpson, Lindsay. 


Program Approvals 


During the year the following educational-pr 
approvals were given to the colleges concert 
Program approval does not imply any finance 
other commitment on the part of the ministn 
merely allows the college to mount the prog 
operating and capital funds are available ani 
the proper physical facilities are present orc 
acquired. 

It should be realized that this list of appro 
programs does not indicate the large numbe 
college program proposals that are returned 
modification, deferred, or not approved for a 
ety of reasons. The Council of Regents is cc 
cerned that every program lead to good 
employment possibilities for its graduates, be 
keeping with employment needs, and be sup 
ported by adequate field work and clinical re: 
sources. For that reason a number of progra 
have enrolment limitations placed on them. 7 
council has also approved the cancellation oi 
number of programs. 

In making decisions on program approvals 
Council of Regents is aided by the provincial 
sultative committees listed in Appendix A. Th 
sistance of these groups is sincerely apprecic 


Algonquin College 
Health Care Aide/Programme aide en sois dé 
santé 
All Campuses 
Full-time and part-time 

approved 81/ 
Registered Nurse—Operating Room 
Programme de perfectionnement en salle d’o| 
tion pour infirmiers(iéres) 
dipl6més(ées) 
Byron Campus 
340 hours, full-time or part-time 

approved 81/( 
Nursing Assistant Completion Program for Ho 
tal Orderlies/Infirmiers(iéres) auxiliares—Pro- 
gramme de parachévement a |’intention des a 
hospitaliers 
450 hours, full-time or part-time 

approved 81/C 
Electronics Engineering Technician—Digital 
Woodroffe Campus 
4 semesters 


approved 81/0 
Computer Systems Technician 
Woodroffe Campus 
4 semesters 

approved 81/0 


en loisirs, 


approved 82/03/19 
en loisirs—Installations 


approved 82/03/19 
>rocessing 

ffe Campus 
esters 

approved 82/03/19 
2nt de textes 


offe Campus 
»sters 
| approved 82/03/19 
e dentaire 
ffe Campus 
approved 82/03/19 
ian College 


| Retardation Counsellor/Techniques de 
ation pour les déficients mentaux (Bil) 


approved 81/04/24 
\ientation (Industrial) Engineering Techni- 
‘achnicien en d’instrumentation (industrielle) 


yowne Campus 
resters 
approved 81/05/22 


lore College 


iAssistant 

ivampus 

lesters 

approved 81/04/24 


, 


bss—Office Administration 
lzampus 

lesters 

approved 81/04/24 
t Assistant/Soins dentaires (Bil) 

lsampus 
testers 
approved 81/05/22 


Business Administration/Administration des 
affaires (Bil) 
Gormanville Road 
6 semesters 
approved 81/05/22 
Broadcasting—Radio 
Main Campus 
4 semesters 
approved 82/03/19 
Broadcasting—Television 
Main Campus 
4 semesters 
approved 82/03/19 


Centennial College 


Registered Nurse—Critical Care Nursing 
Warden Woods Campus 
516 hours: 1 semester, full-time; 2 semesters, 
part-time 
approved 82/03/19 


Conestoga College 
R.N. Refresher 
Guelph, Doon, and Stratford campuses 


250 hours 
approved 82/03/19 


Confederation College 


Teachers of Adults 
Thunder Bay Campus 
900 hours, part-time 
approved 81/05/22 
Community Gerontology 
Thunder Bay Campus 
2 years (4 semesters), full-time and part-time 
approved 81/06/19 
R.N. Refresher 
Thunder Bay Campus 
250 hours 
approved 82/03/19 


Durham College 


Secretarial—Word Processing 
Oshawa Campus 
2 semesters 
approved 81/04/24 
Secretarial Arts—Word Processing 
Oshawa Campus 
4 semesters 
approved 81/04/24 


Electronics Engineering Technician—Office 
Equipment 
Oshawa Campus 
4 semesters 

approved 81/05/22 
Mechanical Engineering Technology (Computer- 
Aided Design and Manufacturing) 
Oshawa Campus 
6 semesters 

approved 81/09/18 
Mechanical Engineering Technology (Production) 
Oshawa Campus 
6 semesters 

approved 81/09/18 
Electronics Engineering Technology (Industrial) 
Oshawa Campus 
6 semesters 

approved 81/09/18 


George Brown College 
Chiropody 
Nightingale Campus 
2 years (6 semesters) 

approved 81/04/24 
Junior Programmer 
St. James Campus 
52 weeks (3 semesters) 

approved 81/05/22 
Civil Engineering Technology 
Casa Loma Campus 
6 semesters 

approved 81/05/22 
Activation Co-ordinator 
Nightingale Campus 
4 semesters, full-time; 3 years, part-time 

approved 81/06/19 
Registered Nurse—Critical Care Nursing 
Nightingale Campus 
515 hours; 19 weeks, full-time 

approved 81/10/23 
Mechanical Engineering Technology—Tool Design 
and Machine Design 
Casa Loma Campus 
6 semesters 

approved 82/01/22 
Word Processing—Legal 
St. James Campus 
4 semesters 

approved 82/03/19 


Business Administration—Marketing 
St. James Campus 
6 semesters 

approved 81 
Business Administration—Data Processing 
St. James Campus 
6 semesters 

approved 81 
Business Administration—Accounting 
St. James Campus 
6 semesters 

approved 81, 


Georgian College 


Registered Nurse—Refresher 
Barrie, Orillia, and Owen Sound campuses 
280 hours, part-time 

approved 81/ 
Computer Applications 
Barrie Campus 
2 semesters 

approved 81/ 
Programming and Operations 
Barrie Campus 
4 semesters 

approved 81/| 
Junior Systems Analyst 
Barrie Campus 
6 semesters 

approved 81/\ 


Humber College 


Computer Information Systems 
North Campus 
6 semesters 
approved 81/( 
Computer Information Systems 
North Campus 
4 semesters 
approved 81/C 
Life-Threatening Illness, Dying, and 
Bereavement—Multidiscipline (post-basic) 
North Campus 
1 year (3 semesters), part-time (216 hours) 
approved 81/1 
Gerontology—Multidiscipline (post-basic) 
North Campus 
298 hours: 4 semesters, part-time 
approved 82/0 


on College 

ie Programming Analyst 

vampus 

asters 

| approved 81/05/22 
cial Hygiene Technology 

and Road Campus 

asters 


approved 82/03/19 


i College 


lism—Broadcast 
‘lle Campus 
asters 

| approved 81/05/22 
ion Mechanical Assembler 
‘lle Campus 
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approved 82/01/22 
tinic Equipment Assembler 
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KS 
approved 82/01/22 
(92x Page Creator 


lle Campus 

ks 

| approved 82/01/22 
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ered Nurse—Critical Care Nursing 

>ke Campus 


hurs, part-time 
approved 81/05/22 
als Testing Technician 
iil Campus 

esters 

| approved 82/01/22 
"a College 

‘arial Studies 

ad Campus 

resters 


| approved 82/03/19 
‘rn College 
! Retardation Counsellor/Techniques de 
ation pour les déficients mentaux (Bil) 
bine Campus 
testers 

approved 81/04/24 


Native Recreation Worker 
Porcupine Campus 
2 semesters 

approved 81/05/22 
Welding Engineering Technician (Inspection) 
Kirkland Lake Campus 
4 semesters 

_ approved 81/05/22 

Early Childhood Education/Education des petits 
(Bil) 
Porcupine Campus 
4 semesters 

approved 81/06/19 
Child Care Worker/Enfance exceptionnelle (Bil) 
Porcupine Campus 
4 semesters 

approved 81/06/19 


St. Clair College 
R.N.—Introduction to Nursing Management 
Windsor and Thames campuses 
183 hours, part-time 
approved 81/03/22 
Gerontology—Multidiscipline (post-basic) 
Windsor and Thames campuses 
385 hours, part-time 
approved 81/05/22 


St. Lawrence College 


Junior Programmer 
Brockville Campus 
48 weeks 
approved 81/04/24 
Business—Data Processing 
Brockville Campus 
4 semesters 
approved 81/04/24 
Nursing 
Brockville Campus 
Up to 5 years, part-time 
approved 81/05/22 
Registered Nurse—Refresher 
Brockville, Cornwall, and Kingston campuses 
165 hours, 15 weeks, part-time 
approved 81/05/22 
Gerontological Nursing (post-basic) 
Brockville, Cornwall, and Kingston campuses 
345 hours, part-time 
approved 81/05/22 


Electronics Engineering Technician 
Kingston and Cornwall campuses 
4 semesters 
approved 81/06/19 
Coaching—Figure Skating 
Brockville Campus 
4 semesters 
approved 81/06/19 
Registered Nurse—Intensive Care 
Kingston Campus 
21 weeks, part-time 
approved 81/06/19 
Science Technician—Laboratory 
Kingston Campus 
4 semesters 
approved 81/09/18 
Rehabilitation Worker 
Brockville Campus 
765 hours, part-time 
approved 81/09/18 
Stationary Engineering—2nd Class 
Cornwall Campus 
3 years, part-time 
approved 82/01/22 


Sault College 


Infant/Toddler Care and Education 
Northern Avenue Campus 
20 weeks (post-basic) 
approved 81/04/24 
Mechanical Engineering Technician—Mine 
Ventilation 
East Algoma Campus 
4 semesters 
approved 81/05/22 
Computer Engineering Technology 
Northern Avenue Campus 
6 semesters 
approved 81/12/11 


Pulp and Paper Engineering 

Northern Avenue Campus 

6 semesters 
approved 82/01/22 

Registered Nurse—Refresher Program 

East Algoma Campus 

1 semester, part-time; 175 hours, full-time 
approved 82/02/19 
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Seneca College 
International Business Management 
Finch Campus 
2 semesters 

approved 81 
Computer Programming Analyst—E.D.P. Au 
Finch Campus 
6 semesters 

approved 81 
Production Engineering Technology (post-dir 
Finch Campus 
5 courses over 2 years (part-time) 

approved 81, 
Concentrated Junior Programming 
Finch Campus 
1 semester 

approved 81) 
Registered Nurse—Critical Care Nursing 
Leslie Campus 
516 hours: 1 semester, full-time; 2 semesters 
part-time 


approved 81/ 
Sheridan College 
Computer Graphics 
Oakville Campus 
2 semesters 
approved 81/ 


Motor Carrier Administration 
Oakville Campus 
4 semesters 

approved 81/\ 
Hospital Orderly 
Credit Valley Campus 
20 weeks, full-time 

approved 81/( 
Nursing Assistant 
Credit Valley Campus 
35 weeks 

approved 82/¢ 
Major Appliance Service Technician 
Brampton Campus 
2 semesters 

approved 81/1 


andford Fleming College 


Control Technician 
Campus 
nesters 
| approved 81/04/24 
2ational Merchandising 
ey Campus 
nesters 
: approved 81/05/22 
onservation Techniques 
ey Campus 
nesters (1-year internship) 
| approved 81/05/22 
gical Technician—Minerals 
Campus 
nesters 
approved 81/11/20 
gical Technician—Minerals 
Campus 
nesters 
| approved 81/11/20 
lance and Emergency Care 
ynnel Campus 
onths, part-time 

approved 82/03/19 
‘als Engineering Technology 
Campus 
nesters 

approved 82/03/19 
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Provincial Funding of College 
Activities and Summary 
Statistics on Enrolments and 
Financing 


The 1981-82 allocation of provincial operating 
grants was the first distribution of provincial oper- 
ating support that utilized, with minor modification, 
the distribution methodology recommended by the 
Task Force on the Implementation of the Funding 
Mechanism—Colleges of Applied Arts and Tech- 
nology. This methodology, endorsed by the Coun- 
cil of Regents,* was used again in allocating the 
1982-83 provincial operating grants among the 
twenty-two colleges. 

A global provincial operating grant is initially de- 
termined for the entire college system. After ap- 
proximately 5 per cent of this grant is set aside for 
“additions’—items such as rentals and termination 
gratuities that are not normally activity-related— 
the remainder of the funds is allocated on the ba- 
sis of college activity. Described simply, the allo- 
cation is made as follows: 


An activity base is determined for each col- 
lege. This base reflects all full-time provin- 
cially supported activities and the full or 
partial funding of provincially supported part- 
time activities. There is an adjustment for 
funding purposes for certain provincially sup- 
ported full-time activities to reflect their 
higher-than-average costs (e.g., nursing). 
The college activity base is further adjusted to 
reflect both the size and geographic locale of 
the college. 

The remaining operating grant (95 per cent) 
is allocated in proportion to this adjusted ac- 
tivity base. 


The council continues to review and provide in- 
put concerning the provincial grant allocation to 
the college system and the manner in which this 
grant is distributed among the twenty-two 
colleges. 

Comparative statistics in enrolments and fi- 
nances are presented in the following two tables. 


* The chairman of the Council of Regents was 
chairman of the Task Force on the Implementa- 
tion of the Funding Mechanism. Additionally, 
council members served on the task force. 


Enrolment Statistics 


1980-81 1981-82 


a) Full-time, post-secondary enrolment 76 585 81 599 
b) Part-time, post-secondary course? 
registrations 71 423 be S10 
Part-time, non-post-secondary course 
registrations 166 068 157 579 


c) Manpower training? 
Adult Training: full-time (including fee 


payers) 20 365 20 806 
Part-time Pao) 2 673 
Apprentices: full-time 3 567 3 567 
TIBI n/a 
OMDP* 159372 13 189 
Active apprentice contracts 36 344 

d) Foreign students (student and other n/a 
visas)*® 1570 1563 


1. Represents total enrolment as of Novem- 
ber 1 Mid-Term Enrolment Survey. 

2. Represents cumulative course registrations 
(July 1—-October 31) and not a head count. 
Source: OCIS CAB 3. 

3. These programs run on a continuous-intake 
basis. These figures represent the number of 
persons active in programs at CAATs at the 
end of each fiscal year (except for those en- 
rolled in the Ontario Management Develop- 
ment Program). 

4. Represents cumulative registrations during 
the fiscal year (April—-March). 

S. Source: OCIS Student System Report S545. 
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inces 


i) Operating support to CAATs 
— regular grant 
— special new-entrants grant 
— totals 

i) Adult and apprentice 
training grants to CAATs? 


1979-80 1980-81 1981-82 


283 698 000 305326000 349 411 426 
4 767 000? 8 779 000? a 
288 465000 314105000 349 411 426 


95 545.000* 108 217 000* 111 552°799 


i) Number of training days purchased from CAATs 


— adult training 
— apprenticeship 
| > — totals 
CAATs’ operating revenue—fees® 


Excludes grants for training in business and 
industry, debenture payments, and grants in 

lieu of municipal taxation. 

Amount adjusted to reflect entitlements 

(1979-80 = number of full-time equivalent 

students (FTEs) x $1200.00; 1980-81 = 

FTEs x $2210.00). 

Includes rental and miscellaneous grants and 
Canada Manpower Industrial Training Pro- 
gram administration, but excludes grants to 
other institutions. 

Amount increased (decreased) to transfer 
$868 000 of 1980-81 payments ($355 000.00 
for adult training and $513 000.00 for ap- 
prenticeship) made in respect to 1979-80 un- 
funded entitlements. 

Excludes “special programs”. 
Actual—supersedes previous estimate. 


rces 

i) Operating support: Public Accounts and 
Financial Services Branch. 

i) Adult and apprentice training grants: Public 
Accounts and Financial Services Branch. 

i) Number of training days: adult training— 
Financial Services Branch; Apprentice- 
ship—Operations Branch. 

2AATS’ operating revenue—fees: Ontario Col- 

2ge Information System. 


4 026 000 4 213 000 3 849 000 
760 000 818 000 842 000 

4 786 000 5 031 000 4 691 000 
49 424000 58840000° 67 523 000 
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The Multi-Year Plans 


The multi-year planning process is the principal 
means of formal communication between the 
boards of governors and the Council of Regents. 
The annual multi-year plan is a useful tool for the 
college, the council, the ministry, and the public 
for documenting policy issues, planned initiatives, 
and accountability. 

On-site visits were made by the council to 
eleven colleges to discuss the multi-year plans 
with the boards of governors. These included the 
following colleges: Algonquin, Cambrian, Centen- 
nial, Confederation, Durham, George Brown, Mo- 
hawk, Niagara, Sault, Sheridan, and Sir Sandford 
Fleming. 

In reviewing the plans with the boards of gover- 
nors, council members raised issues concerning 
college-growth strategies, program evaluation, at- 
trition, internal communications, professional de- 
velopment, staff relations, planning and budgeting, 
health and safety, affirmative action, and Franco- 
phone and Native issues. 

Concerns raised by the boards of governors 
included capital-funding levels, overall operating- 
grant levels, perceived funding-mechanism inequi- 
ties, the growth issue, federal seat-purchase 
cutbacks, uncertainties that limit planning 
effectiveness, and the burden of reporting require- 
ments. 

Following the completion of the eleven on-site 
visits, the council sent a written response to these 
issues as well as to additional issues raised by 
the other eleven colleges in their plans. 
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Policy Regarding Educatic 
in the French Language in 
CAATs 


There are two approaches to the education 
French-speaking students in the colleges of 
plied arts and technology. In one of them, Fi 
speaking students are provided with educati 
programs in the French language. In the oth 
some courses and/or educational programs | 
provided in both official languages. The polic 
the Council of Regents encompasses both a 
proaches. 

The council maintains the position that the 
mary objectives of the colleges are to: 


— prepare young people to enter the world 
work; and 

— assist adults in improving themselves or i 
preparing themselves for different or bette 
jobs. 


With this in mind, the council has adopted thi 
lowing resolutions: 


— That any college in an area where a reco 
able percentage of the population is Freni 
speaking offer some courses and/or prog} 
in the French language, subject to sufficie 
enrolment under current program regulati¢ 
in order to serve graduates from French- 

language instructional units as well as Fre 
speaking adult students in continuing edu 
tion. A milieu where French-speaking stuc 
feel at home is essential. It is understood 

where French-speaking students need to! 
prove their English-language skills, approf 
facilities for that purpose are or will be ma 
available. 

That the bilingual or French-language lear 
resources developed at a college be share 
with other colleges that are also developin 
bilingual programs in order to minimize the 
cost of such programs across the province 


ommendations to the Minister 


or 


Date 

81-05-11 
81-05-11 
81-06-02 


81-06-02 
81-07-03 


81-07-03 
81-07-03 


81-07-03 
81-11-25 


81-10-29 


82-01-13 
82-01-11 


82-01-11 


82-01-29 
82-02-26 


Minister’s 
Title of Resolution Response 
Recommendations Regarding Program Advisory Committees Supported 
Provincial Consultative Committee on Law and Security Administration Supported 
Salary Policy Line Recommendations for College Administrative Staff, Supported 
Effective July 1, 1981 
Conflict of Interest Policy Deferred 
Confederation College Electrical Engineering Technology Power/ Accepted 
Computer — 6 semesters 
Administrative Staff Terms and Conditions of Employment Accepted 
Tuition and Incidental Fees First part not 
supported; 
second part 
pending 
Collection of Fees for External Agencies Accepted 
Ad Hoc Adjustment to Pensions Accepted 
Administrative Staff Terms and Conditions of Employment Accepted 
James Bay Education Centre Approved 
Administrative Staff Salary Policy Line to Be Developed and Approved 
Recommended by Hay Associates Canada Limited 
Salary Policy Line Date to Be April 1, 1982, and January 1, 1983, and Approved 
each January 1 Thereafter 
Ad Hoc Adjustment to Pensions Approved 
Task Force on College Growth Pending 
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Past Members of the Council 
of Regents 


Charter Members (January 1966) 
Dr. H.H. Kerr, Toronto (Chairman) 
Dr. O.E. Ault, Ottawa 

Mr. J.E.J. Fahigren, Red Lake 
Mr. R.A. Hay, Toronto 

Mr. W. Ladyman, Toronto 

Dr. M.E. Lucyk, Toronto 

Miss M. Macauley, Toronto 

Dr. J.B. McClinton, Timmins 

Mr. W.F. McMullen, Peterborough 
Dr. Gerald Maher, Don Mills 

Mr. J.F. O’Neill, Sault Ste. Marie 
Professor D.M. Smyth, Toronto 
Dr. R.J. Uffen, Ottawa 

Mr. R.L. Whittington, Chatham 


Other Past Members 

Mr. D. Brousseau, Kapuskasing (January 1967) 

Mr. D.O. Davis, Ancaster (April 1967) 

Mrs. C. Armstrong, Streetsville (February 1970) 

Mr. J.D. MacFarlane, Toronto (February 1970) 

Rev. Dr. R. Stackhouse, Toronto (February 1970) 

Mr. W.A.K. Jenkins, London (April 1970) 

Mr. G.R. Wooll, St. Catharines (February 1970) 

Dr. D.T. Wright, Toronto (October 1970) 

Mr. D.D. McGeachy, London (November 1972) 

Ms. B. Heately, Toronto (January 1973) 

Miss J.C. MacDonald, Toronto (January 1973) 

Mr. F.L. Corcoran, Ottawa (February 1973) 

Mr. B. Parent, Ottawa (February 1973) 

Dr. R. Gerstein, Toronto (March 1973) 

His Honour W.R. Dupont, Cochrane (January 1, 
1975) 

Mr. L.M. Johnston, Belleville (January 1975) 

Mr. H. Nokes, Peterborough (January 1975) 

Miss A. Zonneveld, Cambridge (April 1977) 

Mr. J. Welsh, Sarnia (January 1980) 


26 


yendix A: Provincial 
isultative Committees for 
lege Programs 


ist includes provincial consultative com- 

1s, ad hoc steering committees, and task 

; reporting directly or indirectly to the Council 
gents. In addition to these committees, the 
‘il is aided in making decisions about educa- 
programs in the colleges by the following 
roups, which are not responsible to the 

‘il: 


1e National Advisory Council on Marine 
aining, Central Region; and 

1e National Advisory Committee to. the De- 
tment of Transport on Training and Licens- 
J of Aircraft Maintenance Personnel. 


ontribution of these bodies to the planning of 
je programs is gratefully acknowledged. 


ncial Consultative Committee for 
itectural Technology Programs 

/.M. Stafford, Ontario Association of 
rchitects, Toronto (Chairman) 

.T. Atkins, Ontario Association of Architects, 
dronto 

.L. Brooks, H.M. Brooks (Oshawa) Ltd. 
Carmichael, Agincourt 

_Crook, Ontario Association of Architectural 
echnologists of Ontario, Toronto 

. Filipovic, Confederation College, Thunder 
ay 

. Keighley, Algonquin College, Ottawa 

. Kuppe, Building Commissioner for the City 
‘Hamilton 

. Mendiratta, Mohawk College, Hamilton 

. Metcalfe, Humber College, Rexdale 

.N. Pretty, Beaver, Cook & Leitch Ontario 
mited, Toronto 

i. Waites, George Brown College, Toronto 

. Warren, Parkin Partnership, Toronto 

|. Demeris, Ministry of Colleges and 
niversities (Secretary) 


oc Provincial Advisory Committee on 
»pody Programs 

R. Borowska, Ministry of Colleges and 
niversities (Chairman) 

. Atkins, George Brown College, Toronto 
N. Clark, Ontario Hospital Association, 
oronto 

|.A. Lane, St. Joseph’s Hospital, Hamilton 
. Lawee, Toronto General Hospital 


Zi, 


Mr. D.E. Light, George Brown College, Toronto 

Mrs. W. Plachta, Toronto General Hospital 

Dr. G. Reid, Ministry of Health, Toronto 

Dr. D.M. Schatz, Toronto Institute of Medical 
Technology 


Provincial Consultative Committee—Heating, 

Refrigeration, and Air Conditioning 

Mr. A.B. Cameron, Carrier Air Conditioning 
(Canada) Ltd., Bramalea (Chairman) 

Mr. B. Barnett, London Metal Services Limited 

Mr. W.N. Drake, Ministry of Consumer and 
Commercial Relations 

Mr. J. Gallagher, E.S. Gallagher Sales Ltd., 
Toronto 

Mr. D. Geddes, Heating, Refrigeration, and Air 
Conditioning Institute, Islington 

Mr. J.R. Hartman, Ontario Refrigeration and Air 
Conditioning Contractors Association, Sudbury 

Mr. J.W. Ingram, Ontario Petroleum Association, 
Downsview 

Mr. R. Johnson, |.C.G. Energy Products, North 
York 

Mr. W.F. Marshall, Marshall Refrigeration Co. Ltd., 
Leaside 

Mr. F. Murphy, L. Villeneuve Limited, Toronto 

Mr. B. Nizich, Canada Employment and 
Immigration Commission, Toronto 

Mr. N. Plummer, Refrigeration Workers of Ontario, 
Local Union 787, Downsview 

Mr. G. Takata, Niagara College, Welland 


Ad Hoc Provincial Consultative Committee on 

Dental Auxiliary Programs 

Mrs. A.J. Quaniatini, Cambrian College, Sudbury 
(Chairman) 

Ms. M. Deichert, Ontario Dental Nurses and 
Assistants Association 

Ms. J. Eby, Fanshawe College, London 

Mr. J.C. Gillies, Ontario Dental Association 

Mr. F. Habermehl, Niagara College, Welland 

Dr. B. Hord, University of Toronto 

Mrs. D. Lang, Ontario Dental Hygienists’ 
Association 

Dr. D. McFarlane, College of Dental Surgeons 

Miss C.K. Ono, Seneca College, Toronto 

Dr. K. Ryan, Ministry of Health 

Mr. H. Demeris, Ministry of Colleges and 
Universities 


Hospitality Consultative Committee 

Mr. R. Spencer, Ordway Ltd., Toronto (Chairman) 

Mr. B. Bree, Fanshawe College, London 

Mr. H. Broschek, Bayview Golf and Country Club, 
Thornhill 

Mr. C. Cline, Commonwealth Holiday Inns of 
Canada Ltd., Rexdale 

Mr. D. Cook, Park Motor Inn, Niagara Falls 

Mr. B. Cooper, George Brown College, Toronto 

. N. Cornthwaite, Canadore College, North Bay 

. K. Deeg, Ye Olde Steak House, Windsor 

. E. Escaf, Friar’s Cellar NEST, London 

. L. Jacklin, Beacon Motor Hotel, Jordan Station 

. E. Kates, Toronto 

. G. Kibedi, Ontario Hostelry Institute, Toronto 

. R. Lenz, Airline Hotel, Thunder Bay 

. E. Lindmeier, North Shore Lodge, South 

Eagle River 

Mr. N. McGregor, Niagara College, Welland 

Miss S. Mathieson, Bernard and Associates, 
Toronto 

Mr. J. Miles, Ontario Hostelry Institute, Toronto 

Mr. L.A. Mitchell, Ministry of Colleges and 
Universities 

Mr. A. Piggot, Ottawa Restaurant Association, 
Ottawa 

Mr. J. Schmeid, Canada’s Wonderland, Maple 


Provincial Consultative Committee for Law and 

Security Administration Programs 

Assistant Commissioner C.A. Naismith, Ontario 
Provincial Police (Chairman) 

Chief Constable H.V. Basse, Ontario Association 
of Chiefs of Police 

Mr. L.W. Godfree, Ontario Police College 

Mr. T. Johnston, Ontario Police Association 

Mr. T. Keightley, Ontario Police Commission 

Mr. C. MacFarlane, Ontario Colleges of Applied 
Arts and Technology 

Dr. C. MacLeod, Municipal Police Governing 
Authorities 

Ms. N. O’Connor, Ministry of the Solicitor General 

Mr. R. Warman, Georgian College, Barrie 

Ms. B.A. Shields, Ministry of Colleges and 
Universities 
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Provincial Consultative Committee for Si 

Programs 

Mr. B.T. Davies, Horton & Wallace Limited, 
Whitby (Chairman) 

Mr. W. Carr, Algonquin College, Ottawa 

Mr. R.C. Cooper, Municipal Offices, Burling} 

Mr. |. Hale, Ryerson Polytechnical Institute, 
Toronto 

Mr. J. Konga, Rexdale 

Mr. D.W. Lloyd, Fanshawe College, London 

Mr. P.J. McGuinness, George Brown Colleg 
Toronto 

Mr. T.J. McGuinness, Niagara College, Well 

Mr. J. Martin, Association of Certified Surve 
Technologists of Ontario, Toronto 

Mr. D.J. Smith, Northern College, South 
Porcupine 

Mr. J. Srom, Humber College, Rexdale 

Mr. H. Demeris, Ministry of Colleges and 
Universities (Secretary) 


ncial Advisory Committee on Nursing 
ation 

). Monteith, Ministry of Health (Chairman) 
UM. Charters, Hamilton General Hospital 
ollege of Nurses) 

; Dawdy, Brant Avenue Lodge, Brantford 
intario Association of Registered Nursing 
isistants) 

Habermehl, Niagara College, Welland 

© of Presidents) 

E. Hahn, Kitchener-Waterloo Hospital 
mmission (Ontario Hospital Association) 
R. Haslehurst, Women’s College Hospital, 
ei (Ontario Hospital Association) 

>.E. Kirkby, Lambton College, Sarnia 
ollege of Nurses) 

| Krys, St. Mary’s General Hospital, Timmins 
egistered Nurses Association of Ontario) 
L. Linton, Victoria Hospital Corporation, 
ndon (Ontario Medical Association) 

. Lord, York Central Hospital, Richmond Hill 
ollege of Nurses) 

). Rilett, Ministry of Education 

’.D. Scott, Confederation College, Thunder 
y (College of Nurses) 

1. Yamashita, George Brown College, 
ronto (College of Nurses) 

. Zerr, University of Ottawa (Registered 
irses Association of Ontario) 

1. Borowska, Ministry of Colleges and 
liversities 

lanice Legg, College of Nurses of Ontario 
‘source person) 
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Provincial Review (Educational) Subcommittee 

of the Ontario Council of Hea!th* 

Dr. B. Kain, Queen’s University, Kingston 
(Chairman) 

Dr. D. Alton, The Hospital for Sick Children, 
Toronto 

Dr. S. Bah, Fanshawe College, London 

Miss R. Borowska, Ministry of Colleges and 
Universities 

Ms. W. Gerhard, Laurentian University, Sudbury 

Mrs. S. Murray, Algonquin College, Ottawa 
(retired) 

Miss L.H. Parsons, Oakville-Trafalgar Memorial 
Hospital 

Dr. A. Scott, University of Toronto 


Resource Persons 

Mr. H. Demeris, Ministry of Colleges and 
Universities 

Mrs. B. Khan, Ontario Council of Health 
(Secretary) 

Miss L. Traux, Ministry of Health 


* Makes recommendations on health-sciences 
programs to the Ontario Council of Regents for 
Colleges of Applied Arts and Technology. 


Appendix B: Report of the 
Accreditation Implementation 
Committee 


In July 1981 the minister approved a policy on 
Program Accreditation in the Colleges of Applied 
Arts and Technology, which had been developed 
and recommended by a subcommittee of the 
Council of Regents. 

The Council of Regents established the 
Accreditation Implementation Committee in 
October 1981. The role of the committee is to 
assist in the implementation of the accreditation 
policy by receiving and considering requests for 
recognition of accreditation arrangements and 
making recommendations to the council. 

From its establishment to the close of the fiscal 
year, the committee held five meetings to 
establish policies and procedures and to consider 
specific requests for recognition of accreditation 
arrangements. Colleges and accrediting 
organizations were informed of the policy and of 
the committee’s implementation procedures and 
were provided with forms to be used in submitting 
requests. 

By March 31, 1982, requests for recognition of 
accreditation arrangements had been received 
with regard to the following accrediting 
organizations and college programs: 


Canadian Medical Association 
Ambulance and Emergency Care 
Medical Laboratory Technology 
Radiography 

Respiratory Technology 


Canadian Dental Association 
Dental Assistant 
Dental Hygiene 


Canadian College of Health Record 
Administrators 
Health Record Administration 


Ministry of Transport (Canada) 
Aircraft Maintenance Technician 
Marine Engineering Technology 
Marine Navigation Technology 
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Association of Architectural Technologists of 
Ontario 
Architectural Technology 


Ontario Association of Certified Engineering 
Technicians and Technologists 
Engineering Technician and Technology 


The Council of Regents recognized the Canadi 
Medical Association as the accrediting body for 
Medical Laboratory, Radiography, and Respira 
Technology programs, subject to review after fi 
years. Submissions regarding the remaining 
programs were either being considered or 
awaiting consideration at the end of the fiscal 
year. 
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Letter of Transmittal 


December 30, 1983 


The Honourable Bette Stephenson 
Minister of Colleges and Universities 


Dear Dr. Stephenson: 


On behalf of the members of the Ontario Council of 
Regents for Colleges of Applied Arts and Technology, 

I have the honour to present a report on the activities 
of the Council for the period Apri 198 2 to uManer 

2 8 rma ii ks he we 


During this period Council has had the challenge of 
responding to rapidly changing training needs and 

has considered over 150 new programs and/or modifi- 
cations to existing programs. In addition to its 
Operational functions, Council has provided advice 

in the form of ministerial resolutions and other 
communications on accreditation of programs, terms 
end COnd1t10ns, oF employment, non-cash compensation 
for college presidents, student fees, a rationalization 
plan for French and bilingual college programs, com- 
pensation of administrative staff and Cie “acoulsicron 
Or disposition of college property. 


The Council was pleased with the contents and re- 
commendations of the Sunset Review document tabled 
On February 2, 1983 and looks forward to £inadaZi hig 
a Memorandum of Understanding, delineating its role 
as an operational agency. 


Respectfully Submitted, 


foraonK ott 


Norman E. Williams 
Chairman 


Members of the Council of Regents, 1982-83 


Mr. N.E. Williams (Chairman) 
Toronto 


Mass/ in Barr 
Toronto (1985) 


Mrs. H.E. Black 
Sault Ste. Marie (1982) 


Mr. W.K. Caldwell 
Barrie (1984) 


Mr. D.W. Coleman 
London (1985) 


ir. WW. André Cousineau 
Timmins (1982) 


Mrs. D- Gallinger 
Ottawa (1984) 


Mrs. M. Hale 
Ottawa (1984) 


ie. C€.M. Johnston 
Thunder Bay (1982) 


Mr. S.E. Lovell 
Oshawa (1984) 


Dr.. L.. Lukenda 
Sault Ste. Marie (1985) 


Dr. M. Neelands 
Thunder Bay (1985) 


Mr. D.N. Omand 
Mississauga (1983) 


mr. W.Y. ReEAO 
Toronto (1983) 


be, D. Schatz 
Toronto (1985) 


Mr. F.W. Sheridan 
Sudbury (1984) 


Mr. J.A. Stewart 
mlisa Craig (1984) 


me eA. Taylor *Note: 


Hamilton (1984) 


Mrs. D. Murdoch 
Executive Secretary 


Member's current terms 
expire December 31 of the 
year shown in parentheses. 
The members listed have 
eerved all on pant of the 
fiscal year. 


Members of Standing Committees, 1982-83 


Period: April 1, 1982-December 31, 1982 


Executive Committee 

Mr. N.E. Williams (Chairman) 

Dr. C.M. Johnston (Vice-Chairman) 
Mr wo. A. COouSsInedal 

Mrs. M. Hale 

Mr. D.N. Omand 

Dr... Di. Schatz 


Mrs. D. Murdoch (Secretary) 


Administrative and Student Affairs Committee 
Mr. J.A. Cousineau (Chairman 

Mrs. D. Gallinger (April 1982) 

Mr. Ihe Shane 

MY. SS. Eee bovew. 


Mr. R. Myron (Secretary) 
Program Committee (Business, Applied Arts, Social and Health 
Services) 

Mr. D. Ns Omanda(Chadrman) 
Mrs. HE Black 

Mr. W.K. Caldwell 

Mr. D.W. Coleman 


Mr. R. Struthers (Secretary) 


Program Committee (Technical) 


Mrs. M. Hale (Chairman) 
Mr. WeYe Reno 
Mr. JSASSteware 


Mr. H. Demeris (Secretary) 


Staff Affairs Committee 
Dr. D. Schatz (Chairman 
Dr. C.M. Johnston 

Mr. F.W. Sheridan 

Nr. Beas Vay lor 


Mr. A. Pesce (Secretary) 


Period: January 1, 1983-March 31, 198s 


Executive Committee 

Mr. N.E. Williams (Chairman) 
Mr. D.N. Omand (Vice-Chairman) 
Mr. W.K. Caldwell 

Me St SHS Kane 

hr. Ds Schatz 

Mr A EB oAwstay Lox 


Mrs. D. Murdoch (Secretary) 


Administrative and Student: Affairs Committee 
Mr. F.H. Kane (Chairman 

Miss L. Barr 

Mr. S.E. Lovell 

My. W.Y. RENO 


Mr. R. Myron (Secretary) 


Program Committee (Business, Applied Arts, Social and Health 


Services) 

Dr. D. Schatz (Chairman) 
Mrs. D. Gallinger 

Dr. M. Neelands 

Mr. J.A. Stewart 


Mr. R. Struthers (Secretary) 


Program Committee (Technical) 
Mr. W.K. Caldwell (Chairman) 
Mrs. M. Hale 

Mr. D.N. Omand 


Mr. H. Demeris (Secretary) 


Staff Affairs Committee 
Mr. E.A. Taylor (Chairman) 


Mr. D.W. Coleman 
Dr. L. Lukenda 
Mr. F.W. Sheridan 


Mr. A. Pesce (Secretary) 
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Members of Special Committees and Subcommittees, 1982-83 


In addition to the standing committees, the Council of Regents 
has established a number of special committees and subcommittees 
for specific purposes. The council is most appreciative of the 
contribution of time and effort by the busy people who serve 

on these committees without recompense. The success of the 
colleges of applied arts and technology in Ontario owes much 

to the expertise and good advice of these public-spirited men 
and women. 


Accreditation Implementation Committee 


Mr. D. Omand, Council of Regents (Chairman) 

Mr. G.D. Golford, Loyalist College 

Mr. S: Lovell, Council of Regents 

Dre De "Sclra tz Council “of Recents 

Ms. J.A. Poglitsh, Ministry of Colleges and Universities (Secretary; 


Collective Bargaining Steering Committee 
SS eee SO t tee 


Mir: NoE. Willivams, Council of Regents (Chairman) 
Mr. G.B. Allan, Lambton College 

Mr. G. Bainbridge, Fanshawe College 
Mr. S. Bancroft; AlgongquinyCollege 

Mr. T.J. Blundell, Cambrian College 
Mr. J. Code, Sault College 

Mr. D.W. Coleman, Council of Regents 
Mr. J.A. Davison, Humber College 

Mr. A.R. Devlin, Centennial College 
Mr. D.R. Fraser, Loyalist College 

Mr. M. Garland, Durham College 

Mr. H. Gilchrist, St. Lawrence College 
Mr. D. Grandbois, Northern College 

Dr. M. Hewgill, Canadore College 

Mr. P. Lassaline, Sir Sandford Fleming College 
Dr. L. Lukenda, Council of Regents 

Mr. J. Podmore, Conestoga College 

Mr. J. Saso, Georgian College 

Mr. F. Sheridan, Council of Regents 
Mr. D. Shields, Sheridan College 

Mr. W. Stanyer, Niagara College 

Mr. E.A. Taylor, Council of Regents 
Mr. W. Tocheri, Confederation College 
Mi. Ji. Danone Ee George Brown College 
Mr. Z. Ullah, Mohawk College 

Ms. G. Zubyk, St. Clair Colleae 


Mrs. D. Murdoch, Executive Secretary, Council of Regents (Secretary 
Mr. A. Pesce, Ministry of Colleges and Universities 
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Employee/Employer Relations Committee (Academic) 


Management 

Mr. T. Blundell, Cambrian College 

Mr. D. Guptill, Humber College 

Mr. J. Martin, Conestoga College 

Mr. A.D. White, Fanshawe College 

Mr. B. Wray, Sheridan College 

Mr. I. McArdle, Ministry of Colleges and Universities (Secretary) 
Mr. A. Pesce, Ministry of Colleges and Universities 


Union 

Mr. G. Bruce, OPSEU - Headquarters 
Ms. G. Hancock, Algonquin 

Mr. R. Kelly, St. Lawrence College 
Mr. E. Lord, George Brown College 
Mr. R. Martin, Sheridan College 
Mr. G. McKay, Niagara College 


Employee/Employer Relations Committee (Support) 


Management 

Mr. R. Hurly, Cambrian College 

Mr. J. Podmore, Conestoga College 

Mr. H. Young, Loyalist College 

Mr. D. Dean, Ministry of Colleges and Universities (Secretary) 
Mr. A. Pesce, Ministry of Colleges and Universities 


Union 

Ms. B. Allan, Algonquin College 

Me, A. Beckerman, OPSEU -— Headquarters 
Mr. A. Denome, Cambrian College 

Mei. Liddle, St. Lawrence College 
Ms. S. Vallance, Seneca College 


Joint Educational Qualifications Subcommittee 


Management 

Mr. M. Winrow, St. Lawrence College 

Ms. S. Kehimkar, Ministry of Colleges and Universities (Resource) 
Ms. B. Robinson, Ministry of Colleges and Universities 


Union 

Mr. J. Dunlop-Addley, Fanshawe College 
Mr. R. Hebdon, OPSEU - Headquarters 
Mr. G. McKay, Niagara College 

Mr. H. Mollon, Mohawk College 


Joint Insurance Committee (Academic) 


Management 

Mr. T. Fletcher, Humber College 

Ms. Li. ‘Garner, Conestoga 

Ms. S. Bullock, Ministry of Colleges and Universities (Resource) 
Mr. I. McArdle, Ministry of Colleges and Universities 

Mr. H. Smith, Ministry of Colleges and Universities 


Union 

Mr. M. Grunwell, Fanshawe College 
Mr. W. Harrison, Conestoga College 
Me. RR. Kelly, St. Lawrence College 
Ms. S. McVittie, OPSEU 

Mr. H. Plummer, Loyalist College 


Joint Insurance Committee (Support) 


Management 

Mr. N. Fraser, Loyalist College 

Ms. G. McRae, Algonquin College 

Ms. S. Bullock, Ministry of Colleges and Universities (Resource) 
Ms. B. Robinson, Ministry of Colleges and Universities 

Mr. H. Smith, Ministry of Colleges and Universities 

Union 

Ms. B. Allan, Algonquin College 

Mr. E. Downer, Sir Sandford Fleming College 


Ms. K. Gennings, Conestoga College 
Ms. Sty MeVi tere) OrsSEU 


Ms. Je Phlanznemaest. Gltaan College 


Pension Consultative Committee 


Mr. H. Nokes, Council of Regents (Chairman) 

Ms. B. Allan, Algonquin College (Union Rep.) 

Mr. D Barron, Ontario Municipal Employees Retirement System 
Mr. E. Downer, Sir Sandford Fleming (Union Rep.) 

Mr. D. Guptill, Humber College 

Ms. G. Hancock, Algonquin College (Union Rep.) 

Mr. R. Hinds, Centennial College 

Mr. R. Martin, Sheridan College (Union Rep.) 

Ms. S. McVittie (Union Rep.) 

Mr. J. Wallace, Humber College 

Ms. S. Bullock, Ministry of Colleges and Universities (Resource ) 
Mr. H. Smith, Ministry of Colleges and Universities 


Provincial Committee on Job Evaluation 
ne 


Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Ms. 


Mr. 


D. 
J. 
R 
H. 
P. 
Se 
H 
12 
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Butler, Canadore College 

Davison, Humber College 

Huciy,; Cambrian College 

Kirkconnell, Durham College 

Lassaline, Sir Sandford Fleming College 

Mathews, Sheridan College 

Sterling, Fanshawe College 

Brown, Association of Colleges of Applied Arts and 
Technology of Ontario (Resource) 

Dean, Ministry of Colleges and Universities 


Standing Committee on Terms of Employment (Administrative) 


mt. 
Mr. 
Mr. 
Mr . 
Mr. 


D. 
G. 
H. 
W. 
Lge 


Shields, Sheridan College (Chairman) 

Bertrand, Cambrian College 

Gilchrist, St. Lawrence College 

Stoddart, Seneca College 

McArdle, Ministry of Colleges and Universities (Secretary) 


Support Staff Classification Subcommittee 


Ms. J 
Mr. P 
Ms. G. 
ae 
Ms. R 
Ms. B 

ects 


Balasak, Niagara College 
Mageau, Northern College 
McRae, Algonquin College 
Myers, Fanshawe College 
Spargo, Seneca College 

Robinson, Ministry of Colleges and Universities (Secretary) 


& C. Task Force on Terms and SELENE ROSE) of Employment for 


a ee Staff 


Mr. 
Mr. 
Mr. 
Mr. 


H 
ES 
G. 
A 


Gilchrist, St. Lawrence College 

Shields, pero 

Docherty, Ministry of Colleges and Universities 
Pesce, Ministry of Colleges and Universities 
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Duties and Responsibilities of the «ouncri wf Regents 


The Council of Regents is composed of a full-time chairman 
and fifteen laypersons, who serve three-year terms of office. 
The council meets two to three days a month to conduct 
business. All members are appointed by the Executive Council 
of the Ontario government in such a manner as to represent as 
broad a spectrum of the citizens of the province as possible. 
For efficiency, council business is channelled through an 
executive committee and four standing committees. The 
division of responsibilities among the committees is designed 


to equalize the workload as much as possible. 


The Executive Committee consists of the chairman and vice- 
chairman of (thes scouncil sand=the charrman”of each of tie 

four standing committees. The committee provides consultation 
and assistance to the chairman on council business and acts 


/ 


on matters of emergency that must be dealt with between council 


meetings. 


The Administrative and Student Affairs Committee deals with 
ee hw Sa fcr ns a PLES Ce ame aN 

board appointments and administrative matters relating to the 

colleges. This committee: also deals with all student affairs 


other than the actual educational programs. 


The Program Committee (Business, Applied Arts, Social and 
Health Services) considers applications for new programs and 
program changes and evaluates continuing programs in the 


fields of business, applied arts, social services, and health. 


The Program Committee (Technical) considers applications for 
new programs and program changes, and evaluates continuing 


programs in the technical area. 


The Staff Affairs Committee is responsible for collective 
bargaining for both the academic and support staff units 

and for recommending salary scales and conditions of employ- 
ment for management staff, who are excluded from the bargaining 


units. 
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Recommendations from the standing committees are brought to 
the plenary sessions of the entire council for executive action 


or recommendation to the minister, as required by regulations. 


Most meetings are held at colleges of applied arts and tech- 
nology to provide an opportunity for the college community 
and council members to discuss areas of mutual interest and 
concern. Council members meet with the board of governors 

of the college hosting the monthly meeting. The meeting 
allows an informal, round-table discussion, at which time 

the board may bring to the council any concerns that the 
governors may have in reference to their college or region 

or to provincial or system-wide issues. In addition, council 
members meet with local and regional student representatives 


and take tours of the college. 


The Council of Regents also participates each year in an 
annual conference with members of the boards of governors of 


the colleges. 


Executive Authority 

Collective bargaining. Under authority of an Act Respecting 
Collective Bargaining for Colleges of Applied Arts and 
Technology (1975), the council acts on behalf of boards of 
governors of the colleges in collective bargaining with 


representatives of college employees. 


Boards of governors. The council appoints all twelve members 


to the board of governors of cach college and provides the 


, 


formula for municipal nominees where the college area comprises 


two or more municipalities. 


Master plans. The master plans of the colleges, and any mod- 
itications thereto, are submitted to the Council of Regents 

bor approval. The council may modify or alter the plans before 
forwarding them to the minister for final approval. This in- 
cludes such changes to the master plans as the establishment 

of new campuses; the purchase, sale, or transfer of property; 
and the establishment of new buildings not in previously 


approved plans. 


Multi-year plans. The council is responsible by regulation 
for sdetermining the content, format, and timing of the multi- 
year plans of the colleges, which are submitted to the council. 
The council visits each college every second year to discuss 
with its board of governors the implication of their plan. 


The ministry supports the council in analysing the plans. 


Delegated Authority 

Program approvals. The approval of new and modified educational 
programs is delegated to the Council of Regents. The council 
consults with the minister before approval is given to any 


program involving a change of government policy. 


Policy Determinations 
The Council of Regents assists the minister in the development 
of policy for colleges of applied arts and technology by 


initiating studies or by considering issues referred to Toby 


the minister. In either case, the council's recommended 
policy statements are submitted directly to the minister for 


her consideration. 


Meetings of the Council 


Magangecie Period trom April 1, 1982, to March 31, 1983, the 
Council of Regents held ten regular meetings, seven of which 
included visits to colleges. The February meeting was held 
concurrently with the annual conference of the Association of 
Colleges of Applied Arts and Technology of Ontario (ACAATO). 
Meetings held in conjunction with colleges included discussions 


and/or meetings with students, staff, and governors. 


Representatives of the Committee of Presidents and ACAATO 
attended all regular meetings of the council except the June 
policy meeting. Their participation is appreciated, both 
for their valuable contributions to the deliberations of the 
council and as a method of maintaining communication between 


the council and college boards and presidents. 


Meetings 

Ween April 21-23, 1982, at Loyalist College, Belleville, and 
the Four Seasons Hotel 

147 May 19-21, 1982, at Canadore College, North Bay, and the 
Ramada Inn 

148 June 16-18, 1982, at Eaton Hall, King City 

149 September 15-17, 1982, at the Sutton Place Hotel, Toronto 

150 October 13-15, 1982, at Confederation College, Thunder 
Bay, and the Airlane Hotel 

151 November 17-19, 1982, at Conestoga College, Kitchener, 
and the Valhalla Inn 

152 December 8-10, 1982, at Centennial College, Toronto, and 


the Howard Johnson's Hotel 


ey ty 


153 January 19-21, 1963, at Seneca College; Toronto, sand 
the Ramada Inn 

154 February 16-18, 1983, at the Park Plaza Hotel, foronco 

155 March 16-18, 1963, at Sin Sandtord, Fleming Colleqemand 


the Red Qak Inn 


Student Meetings 
With each college visit the council held meetings with the 
local student-association representatives. In addition, 


four regional meetings were held with college student presidents. 


Reports of the Standing Committees 


Executive Committee 

During 1982-83 the Executive. Committee met. twice. .. One 
meeting was held during the summer to deal with a number of 
issues that. had arisen since the last meeting of the full 
council. The other meeting was held in February in order 
to prepare a recommendation to the minister regarding 


academic staff negotiations. 


Administrative and Student Affairs. Committee 

The Administrative and Student Affairs Committee reviewed 

nominations for vacancies on college boards of governors 

and recommended action to the full council on reappointments 

and new appointments. 

In addition, a broad range of administrative and student 

issues were examined. The following are some of the more 

significant issues that were considered: 

2 a proposal by Humber College for a new technology wing 
to replace rental facilities; 

= Pnescraceraaicorna location. Of capital, funds; to..the 
college system and a review of the ministry's 1982-83 
capital allocation; 

= a request for funds from Georgian College for the 
building of a marine school and technical centre; 

- foreign student tuition fees; 


= review of the revised draft of ~Guidelines for Governors ; 


the disposition of funds received from the sale of college 


real property; 


a proposal from Sheridan College for a new campus in 
Mississauga; 

a request from Seneca College for approval of fund= 
raising activities in connection with the North York 
Sports Program; 

a request from Confederation College for the sale of 
certain lands” to the Thunder Bay Conservation Authortmey. 
a proposale for the” establisiiment oO. a. £rlenaswon 
Mohawk Foundation"; 

voting student representation on college boards of 
governors; 

the’ need ‘for’ more™ representation of women on college 


boards of governors. 
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Program Committee (Business, Applied -Arts,, Social and Health 
Sciences ) 
The Program Committee reviewed college proposals for new programs 
and program changes and acted on them by recommending approval, 
further development, or non-approval. New program approvals 


are listed elsewhere in this report. 


ins additions,to, action) on. individual® program proposals,, the 

committee's activities included the following: 

= the recommendation that procedures be established to 
ensure that program proposals receive council approval 
before colleges are permitted to expend Board of Industrial 
Leadership Development funds on equipment; 

= the receipt of the first interim report of the Advisory 
Committee on Nursing Manpower; 

= the approval of the objectives as stated in the "Radiation 
Protection Course for Dental Assistants in Colleges of 
Applied Arts and Technology"; 

= the receipt of a ministry memorandum on program approvals- 
provincial» priorities: 

= consideration and recommendation regarding the suspension 
or cancellation of programs in the health sciences; 

> the appointment of members to the Provincial Advisory 
Committee on Nursing Education; 

o the approval of the proposed provincial program guidelines 
for the Law and Security Administration Programs/Police 
Education Component and the recommendation of action for 


implementation; 


on OG ot 


the recommendations for approval of provincial compentency 
guidelines for a number of programs; 

the acceptance of the 1981-82 Annual Report of the 
Provincial Advisory Committee on Nursing Education; 

the receipt of the College of Nurses of Ontario report 

of Inspection of Nursing Programs in the Colleges of 
Applied Arts and Technology for 1981/82; 

the receipt of a recommendation regarding enrolment in 
nursing programs made by the Advisory Committee on Nursing 
Manpower; 

the examination of dental hygiene licensing examination 
results, the review of a ministry survey regarding dental 
hygiene program enrolment quotas, and the recommendation 
that the employment pattern of graduates be tracked over 
the next few years by conducting a similar survey in 
November of each year; 

the recommendation that in-depth self-evaluation of 
nursing programs by colleges on a periodic basis be 
continued; 

correspondence with the Ontario Hostelry Institute 
CONCErniIng Certitrcation, OF eindustry,) personnel: 

the’ recommendation that colleges be advised that all 
educational courses and programs leading to a new job 
category within the health-care sector require the 


council's approval. 


Program Committee (Technical) 

The Program Committee reviewed college proposals for new 
programs and program changes and acted on them by recommending 
approval, further development, or non-approval. New program 


approvals are listed elsewhere in this report. 


In addition to action on individual program proposals, the 

committee's activities included the following: 

- the receipt of reports regarding the status of the 
request for accreditation of programs by OACETT; 

- the recommendation for approval of provincial competency 
guidelines for a number of programs; 

= the recommendation for approval of and membership on the 
proposed structure of the Standards Committee for Engineering 
Technology Programs; 

- the receipt of a report regarding the co-operative activities 
of Mohawk and Niagara colleges; 

= the recommendation that the Standards Committee for 
Engineering Technology Programs consider the impact of 
the non-semestered mode on program standards. The 
committee requested that the College Affairs Branch ohm 
the ministry prepare a report on the recent federal 
initiative in the purchase of non-semestered programs; 

= the recommendation that the real costs of providing the 
co-op portion of co-op training be determined in view of 
the need to establish a reasonable balance in technical 


training. 


Joint Program Committees 


The two program committees jointly considered and acted on 

Matters that affected the programming areas of both committees 

as follows: 

= the recommendation that Council recommendations on all 
program proposals be included in the numbered "F" 
memoranda for distribution to all colleges the previous 
practice was to send each college only Council recommendations 
concerning the college's own proposals; 

- recommendations concerning the Committee of Presidents' 
proposed rationalization plan for French languages and 


bilingual college programs; 


Staff Affairs: Committee 


The Staff Affairs Committee dealt with a variety of matters 
related to the terms and conditions of employment of 
Bomimictrative Statrt, Support staff, and faculty. The 


following is a list of some of the more noteworthy issues: 


- The passage of the Inflation Restraint Act altered 
the normal process of bargaining. A two-year 
agreement, expiring on August 31, 1984, was concluded 


with the academic staff. 


- An agreement with support staff was not reached and 
pursuant to the Inflation Restraint Act this 


agreement was extended to August 31, 1983. 


- The Collective Bargaining Steering Committee continued 
to provide input from the colleges during 
negotiations. One of the sub-committees has undertaken 
the study of long-range bargaining issues in order to 


assist the Council of Regents in future negotiations. 


- The Employer-Employee Relations Committees met 
regularly to discuss labour-relation issues of system-wide 
importance. Both committees are operating as expected 


and achieving some good results. 


- The 1982 and 1983 policy lines for administrative 
salaries were approved. The effective date for 1983 


was changed from April 1, 1982 to January l, LISS. 


- The presidents' positions were updated and re-evaluated. 
A model employment contract for presidents was also 
developed. A final report on executive compensation 


was received. 


=— £74 = 


The task force on salary administration practices 
presented a model for performance evaluation and 
recommended changes to the way in which the 


Provincial Hay Audit Committee will function. 


The CAAT pension plan is being reviewed in terms 
of benefits and administration. The insured 
benefits are also undergoing review from the 


point of view of funding and sadminustretion. 
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Appointments to Boards of Governors 


The Council of Regents has the responsibility for appointing 
the twelve members of the board of governors for each of the 


colleges. 


The policies of the Council of Regents regarding college-board 
appointments are set forthbelow. The policies are intended to 
ensure that the requirements of Regulation 201 (Ministry of 
Colleges and Universities Act) are applied equitably and con- 
sistently. The council may, on occasion, deem it necessary to 
make exceptions to one or more of the policies in order to serve 


the best interests of a college. 


- The Council of Regents will not formally solicit nominations 
for positions on college boards of governors from sources 
other than the college boards, but if such nominations are 
received, they will be given equal consideration. 

- College boards will be given the opportunity to comment on 
nominees put forward by all other sources. 

- For the purpose of determining the number of years served 
by a governor, any portion of a year served shall count as 
Aptul.evyear. 

- The normal term of appointment is three years. A new governor 
shall be appointed either for a three-year term or for the 
balance of a term not completed by the previous incumbent. 
The maximum number of consecutive appointments to a board is 
two. 


- The council requests atleast three nominations for each vacancy 


a fe 


on a board of governors. A board may request the reappoint- 
ment of a governor whose term is expiring as one of the three 
nominations. 

- A board of governors should be broadly representative of the 
community the college serves. Its membership should include 
individuals who are active in community affairs, interested 
in the activities of the college, able to represent the views 
Of Significant cultural or economic groups an) thesarcea mand 


prepared to devote the time and talent to acting as a director 


Of a multi-million-dol larscorpovacten. 


The council specifically seeks as board members men and women 


who: 


- represent various parts of the college's geographic area; 

- have served effectively on college advisory committees; 

- are graduates of the college, have become established in 
the area, and can represent the students! point of view; 

- are representative of significant population groups in the 
college's community; or 

- represent local business, industry, labour, the professions, 


Or community agencies. 


The complete list of governors of the colleges of applied arts 


and technology, as of March 31, 1983, fLollows: 


Algonquin College 

Sao eee 

Mr. K.B. Bruun, Carleton Place; Mr. D.J. Doyle, KanatacuMe eG eee 
Dunlop, Perth; Mr. D. Handley, Ottawa; Mr. L.E. Jodoin «Ottawa: 


Mr. P.L. Morel, Ottawa; Prof. H.H.d. Nesbitt, Ottawa; Mr. N,N. 


Prager, Pembroke; Mrs. E. Scotton, Ottawa; Mrs. G. White, Kanata. 
Municipal representatives: Mr, J. Gochran, Carleton: Place; Mrs. 
C.J. Dobell, Ottawa; Mr. E. Raymond, Rockland; Mr. L. Reeves, 


Ottawa. 


Cambrian College 


Mra he Boyce, Sudbury: Mr. ”R.J. “‘Brarleyy, Falconbridge; Mr. R. 

E. Laamanen, Sudbury; Mr. A. LaFreniere, Sudbury; Dr. B.G. Lynch, 
Sudbury; Mr. G. Raymond, Sudbury; Mr. F.S. Sorochinsky, Copper 
Crit Ms. EM a Turcott;, “Sudbury; Mrs. G.A. Yanchtk, Val Caron. 
Municipal representatives: Mr. A. Fex, Lively; Mr. M.G. Lamoureux, 
Sudbury; Mr. J.A. Little, Little Current; Mrs. D. Marleau, Sudbury; 


Mr. D. McMullan, Espanola. 


Canadore College 


Mire Bac. Barringeon, Sturgeon Falls; Mrs. L. Duchesneau-McLachlan, 
North Bay; Mr. P. Goulais, Sturgeon Falls; Mr. P. LaFrance, 

Nort Bay; Mr. Rod. Martyn, North Bay; Mr. S.J. Oaks, Callander; 
Mr. R.L. Richard, North Bay; Mrs. J. Schryer, North Bay; Mr. 
Pew. omith, North Bay. 

Municipal representatives: Mr. P. Birnie, North Bay; Mr. J.F. 
Bourne, North Bay; Mr. H. Drouin, North Bay; Mr. Y. Goulard, 
Sturgeon Falls; Mrs. P. Rainville, Mattawa; Mrs. G.D. Syversen, 


Mattawa. 


Centennial College 


Mr. J. Daly, Toronto; Mr. W.G. Glover, Toronto; Mr. R.E. Hainsworth, 
Pon Mitis= Mr. "B. ‘Hardcastle, Scarborough; Mrs. M.H. McBrien, 
Scarborough; Mr."J.F. O'Donnell, Scarborough; Mr. D.S. Prowse, 


West Hill; Mr. F.J. Speer, Toronto; Mrs. B. Tomasik, Agincourt. 
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Hart, Toronto; Alderman P.E. Oyler, Toronto; Mr. R.S. Taylor, 


Scarborough. 


Conestoga College 

Miss V. Aboud, Guelph; Mr. R. Ackerman, Guelph; Mrs. R. Baker, 
Stratford; Mr. A.W. Dean, Cambridge; Mr. F. Grespan, Kitchener; 
Mrs. V. Kerr, Kitchener; Mo. D.LiaKimpel, «Cambridge «ahr aan 
Montizambert, Stratford; Mr. Py Newington, clinton. 

Municipal representatives: Mr ooOR. Freeborn) “Kvechener air ai. 
Mackenzie, Erin; Mrs. M. McMane, Milverton; Mr. D.F. Wheeler, 


Goderich. 


Confederation College 

Mr. C.R. Bowles, Thunder Bay; Mr. H.J. Brooks, Thunder Bay; 
Mr. W.E. Bryan, Thunder Bay; Mrs. N. Erickson, Thunder Bay; 
Mr. H.G. Gareau, Thunder Bay-> MrowebD. Gustafson, Fort Frances: 
Dr. R.N. MacKenzie, Thunder Bay; Mr. R.M. McMuldroch, Thunder 
Bay; Ms. M.A. Twomey, Schreiber. 

Municipal representatives: Mr. B.L. Collins, Thunder Bay; 

Mr. C.M. Hayes, Kenora; Mr. R.B. McCormack, Thunder Bay; 
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Mr. H.S. McMaster, Thunder Bay; Mr. J. Masters, Thunder Bay. 


Durham College 


Mr. J. Achmatowicz, Ashburn; Mrs. K. Gusell, Oshawa; Mr. W.R. 
Kittle, Oshawa; Mrs. R. Milne, Oshawa; Mr. B. Perry, Oshawa; 
Miss E.A, Schaefer, Oshawa; Mr. N. Schilling, Whitby; Mr. R.W. 
Walters, Bowmanville; Dr. P. Zakarow, Oshawa. 

Municipal representatives: Mr. A.O. Dalrymple, Bowmanville; 


Alderman J. McLaughlin, Oshawa; Mr. E.F. Marston, Port fope: 


oS 


Mr. S.B. Rutherford, Orono; Mr. M. Wade, Durham. 


Fanshawe College 

Mr. E.G. Bainbridge, London; Ms. M. Bowman, London; Mr. B. Calder, 
Woodstock; Mr. B.P. Forewell, London; Mr. D.M. Jenkins, London; 

Ms. G.E.. Lamb, London; Mr. M.J. McFall, London; Ms.°C.’ McDonald, 
London; Mr. R.J. Murray, London; Dr. T.K.-Siess,-London. 

Municipal representatives: Mr. K.M. Jones, Simcoe; Mr. A. Loughton, 
Vittoria; Mrs. P. Olien; London; Mr.:D.: Puddicombe, Woodstock; 


Mr. B. Thacker, St. Thomas. 


George Brown College 

Mr. B. Bone, Don Mills; Mr. R.B. Bradley, Willowdale; Mr. D.E. 
Clune, Toronto; Mr. J.M. Farley, Oakville; Miss G.M. Fatt, 
Poronto- Mrs... Frultord,. Toronto; Dr. ©. Rae-Grant, Toronto; 
Mra wen Vist ano, LOrontcto, 

Municipal representatives: Mrs. E. McLean, Toronto; Ms. J. 
Opperman, Toronto; Alderman J. PiCccininni, LOLOncOs* Milereh. 


Spencer, Toronto. 


Georgian College 


Mr. J.A. Christensen, Gravenhurst; Mr. W.H. Green, Parry Sound; 

Mr. J.D. Leitch, Midland; Mr. P.H.A. Little, Owen Sound; Mrs. 

D.T. Logan, Parry Sound; Mr. R.E. Lynch, Barrie; Mr. R.G. Mitchell, 
Barrie; Mr. R.A. Parrott, Kimberley; Mrs. B. Thompson, Brace- 
bridge; Mr. JA." Wilson, Orillia. 

Municipal representatives: Mr. B.H. Davis, Tobermory; Mr. J. 
Fennell, Bradford; Mr. A. Field, Durham; Mrs. B. Limpert, Wiarton; 


Mrs. M. Schinbein, Hanover; Mr. L. Thomson, Orangeville. 


Humber College 

Mr. D. Benedict, Etobicoke; Mr. P.W. Broadhurst, Rexdate; se. 
F.R. Crowne, Brampton; Mr. J. Fenton, Islington; Mrs al Glover, 
Toronto; Mr. A.R.. Gould, Etobicoke; MrsB.G. Napier, Torente; 
Ms. M. Pellechia, Downsview; Mr. R.D. Schwass, Toronto; Mr. J.D. 
Sorbara, Willowdale; Mr. L.E. Venchiarutti, Toronto. 

Municipal representatives: Mr. D. Deaves, Etobicoke: Mr.” Fo. 
Lambert, Toronto; Mrs. N.. Lawrie, [Islington Mic Gh Ron ecole 


Islington Mr. vA. tonks, pLOLOU CO, 


Lambton College 

Mrs. F. Blake, Sarnia; Mr. R.R. Emery, Forest; Mik RoaGlassco, 
Corunna; Mrs. C. Lo Harris,+,cacniag Mr ic (Clos McGreqor, Sanna 

Mrs T.H..\Milsom,-.Sarnias; Mr. .W..D. Reid, Sannia-ss Mrs De Soltncotes 
Grand Bend. 

Municipal representatives: Mr.-R. Boyd, Petrolid.. Mrnm.. shorpans 
Sarnia;: Mr. J... Kowalyshiyn,.Sarniasa.Mr.. PN. 0) Brie a sanuiicd 


Mr. Ts .shagp,, Elorcence. 


Loyalist College 


Mrs. RK. Burrows, Belleville; Mr. k.G. Chubb, Trenton-a i. ate 
Clapp,. Belleville; Mr ..C.V Johnson, “Campbe LEtordss Dre dao. 
Loynes, Belleville; Mrs.,1.E.. Reilly ~bellevilie; sis Dore 
Spencer, Tweed; Mr. W.J. Wood, Madoc. 

Municipal representatives: Mr. C.F. Doreleyers, Napanee; Mr. 
J. Inrig, Picton; Mr. G. Jenkins,+ Bancrortt: Mrs. &. © Wamenage 


Napanee; Mr. R.W. Weaver, Trenton. 


Mohawk College 


Dr. AxNs Bournes,.HamiltonseMr. &.A.S.wCrewsh. Brantfords1MLy Ps 
Dawson, Hamilton; Mr. F.M. Denardis, Hamilton; Mr. A.J. Harris, 
Hamilton; Mr. J.C. Jaggard, HamiltonesMr.eJ.Ace Millers Branttord:; 
Mrs. P. Nelles, Caledonia; Mrs. M. Spears, Burlington. 

Municipal representatives: Mr. H. Hynd, Hamilton; Alderman M. 
Kiss,.hams LCOns Mr ..bwW. 1 SoCaLrrow, aBranttord: Councilior Ay. Sloat, 


Pnecaster> Mr. F.F. Wiley, Brantford. 


Niagara College 

Me eka ambabiNy.PpOrik,ColLborunes.ME. rA.Ney Bldioctt#, -StresaCcatharines? 
Mrs. M.R. Ferguson, Welland; Mr. F.W. Ford, St. Catharines; 

Mu Weldee! raser,,..ct. Gatharaness;Mr.,As Isonside, jNiagarafKalis; 
Myre wb. McLaughlin, est..Cathariness Mri-GeBa SampsongeNiagara 
Pabis- Mrs. B.Azelroupy.Jordan Station; 

Municipals LepreesentativessaMr. «C.P.uFisherynASt,) Catharzries; 

Mr. J.R. Letourneau, Welland; Mr. W. Stanyer, Niagara Falls; 


Mak. WL tson, Port Colborne. 


Northern College 


Dr. G.W. Burgman, Kirkland Lake; Mrs. N.N. Caldbick, Timmins; 

Mr. R.T. Chilton, Moose Factory; Mrs. S.M.A. Desjardins, Timmins; 
Mr. L.T.-Gauthier »Cochrane >: Mam M:Da«,Giles; ElkplakezcMr. Di. 
Grandbois,,.-Timmanss My. Naskuzmich, sfroquoisipFalis; Mr . si. 
Latorest, Timmins; Mrn.,..R.J.CGe Pilom, Kapuskasing; Mr. :BsAaPvRoscoe, 
Timmins; Mr. M.W.M. Stevens, Timmins; Mr. J.G. Willars, New 


Liskeard. 


st. Clair College 
Meee. Case. Chatham; Dr. O.L. Crocker, Windsor; Mr. Ric. 


Gates, Windsor; Mrs. S.B. Gault, Windsor; Mrs. E. Gray, Windsor; 
Mr. L. Haggith, Windsor; Mr. T.W. O’Brien, Windsor; Ms. L.G. 
Peckitt, Chatham; ures ph Plunkett, Windsor; Mr. D.A. Pudwell, 
Chatham; Mrs. J. Steeves, Essex. 

Municipal representatives: Mr. F. Cada, Windsor; Mr. M. Campbell, 
Chatham; Mr. W.J. Gibb, Amherstburg; Mr. J. Quinn, Windsor; 


Mri iM.Gs Solezjpost. Clartr’ Beachs¥Mre"d7 lL." Van Atphen, winusen: 


St. Lawrence College 

Mr. J.A.C. Auld, Brockville; Mr. A.J. Cohoe, Kingston-=Mruiese 
Collins, Odessa; Mrv-W.G.N."Fleming, Mattland;"Mrs. Jd. Fraser, 
Alexandria; MES -L.dsJ:?Lalonde; Smith *ralts. Mrv-dsF. Marcell. 
CornwalljyeMriM@Pr.2Quarfe, Kingstons-Mrs\*a°M. *Sheridan, Prescott: 
Mrs Bed. Shields “Cornwall® Mrs?*+d??SmYvth= -Brockyr1itre- 

Municipal representatives: Mrs. J. Lafrance-Cardinal, Cornwall; 
Mrs. C. Lavigne, Cornwall; Mr. J.A. Mohler, Brockville; Mr. 

J.A. .Strettony | Kingston7yemMr. J.T wells; Mal tland - 

Sault College 

Mr. R. Boneberg, Wawa; Mr. D.E. Bowman, Sault Ste. Marie; Mrs. 

M. Dobie, Sault Ste. Marie; Mr. L.W. Fera, Sault Ste. Marie; 

Mr. A. Gold, Sault Ste. Marie; Mrs. M.J. Haig, Sault Ste. Marie; 
Mr. W. Locke, Sault Ste. Marie; Mr. H. Oliphant, Sault Ste. 
Marie; Mr.aJ. Ostroskipisault Stel Marie: Mr. i! Prouse, Sault 
Ste. Marie; Mr. D. Walimiki, Sault Ste. Marie: Mr. L.c. Woodcock, 
Sault Ste. Marie. 

Municipal representatives: Mrs, C. Dimock, Elliot Lake; Mr. L. 
Henderson, Wawa; Mr. J.G. LeClerc, Elliot Lake; Mrs. Po MacDonaia, 


Sault Ste. Marie; Mr. P, Salituri, Sault Ste. Marie. 


Seneca College 

Mr. oJ .M.. Clemens, .Don Mills; Mr. D.L. Comish, Willowdale: Dx. 

Rowe COurtiey, LOronto; Ms. J.L. Fawn, Thornhill; Mr: J.E< 

O"Brien, Islington; Mr. A.N. Plummer, Richmond Hill; Mr. L.A. 

PICS sot anptonsani2..Js...stantoxrd ,; -Toronto; Mae. ~PiawSuddtck;, 
Willowdale; Mrs. J. Tobe, Thornhill. 

Municipal representatives: Alderman B. Burton, Toronto; Alderman M. 
Labatte, Don Mills; Mr. M.J. McDonald, Weston; Mr. D.F. Sin, 


Markham; Mayor G.D. Timpson, Aurora. 


Sheridan College 

Mrs. F. Baines, Georgetown; Mr. H.J.A. Brown, Mississauga; 
fManeWet. COOK, Hornby; Mr. W.L. Hawkins,, Burlington; Mrs. JE. 
Johnston, Oakville; Mr. F.E. Leitch, Clarkson; Mr. N. Morrison, 
Hamilton; Mr. J.D. Ostler, Brampton; Mrs. B. Skinner, Mississauga. 
Municipal representatives: Mr. J.G. Aziz, Mississauga; Mrs. M. 
Marland, Mississauga; Mr. F. Oliver, Oakville; Mr. C. Patterson, 


Caledon East; Mrs. M.M. Powys, Milton. 


Mig... Brown,..beterborough; Mr. W.T.L. Coburn, Minden; Mr. 
AZ.O.C. Cole, Peterborough; Mrs. M. Fawcett, Lindsay; Mrs. C. Finn, 
Haliburton; Mr. L. Groombridge, Peterborough; Mr. J.A. Heenan, 
Sopourg; Mrs. M.C. Porter, Woodville; Mrs. S.L. Stevenson, 

Nepean; Mr. H.E. Stouffer, Minden; Mr. H. Simpson, Lindsay; 

Mr. W.F. Whetung, Lakefield. 


Municipal representatives: Mr. J.R. Gorwill, Lindsay; Mr. L.P. 


Mahon, Peterborough. 


Program Approvals 


During the year the following educational program approvals 
were given to the colleges concerned. Program approval 
does not imply any financial or other commitment on the 
part of the ministry; it merely allows..the cosshegesfte 

mount the program if “operating ‘and capi tal "funds Maretaval 1— 
able and if the proper physical facilities vare present sor 


can be acquired. 


It should be realized that this list of approved programs 
does not indicate the large number of college program 
proposals that are returned for modification, deferred, 

Or not approved for a variety of reasons... The. Counce: | 

of Regents is concerned that every program lead to good 
employment possibilities for its graduates, be in keeping 
with employment needs, and be supported by adequate field 
work and clinical resources. For that reason a number of 
programs have enrolment limitations placed on them. The 
council has also approved the cancellation of a number of 
programs. 

In making decisions on Me ceant approvals, the  Councitieer 
Regents is aided by the provincial consultative committees 
listed in Appendix A. The assistance of these groups is 


Sincerely appreciated. 


ALGONQUIN COLLEGE 


Traitement de 1*information 
Woodroffe Campus 


Secretarial Translation Techniques/ 
Techniques de secretariat de 
traduction (bilingual) 

Woodroffe Campus 


Electronics Engineering Technician 
Woodroffe Campus 


Business General - Accounting 
Heron Park Campus 


Electro-Mechanical Engineering 
Technician (Drafting) 
Woodroffe Campus 


Electro-Mechanical Engineering 
Technician - Precision Instruments 
Woodroffe Campus 


Techniques du génie électromécanique - 


Instruments de précision 
Woodroffe Campus 


Techniques des systémes informatiques 
Woodroffe Campus 


Fire Protection Technician 
Woodroffe Campus 


Montage d'équipment électronique 
Hawkesbury Campus 


Radiation Protection 
College Area 


Computer Programmer 
Upper Ottawa Valley Campus 


Computer Programmer 
Upper Ottawa Valley Campus 


Term 


43 weeks 


4 semesters 


52 weeks 


52 weeks 


52 weeks 


52 weeks 


52 weeks 


4 semesters 


4 semesters 


16 weeks 


38 hours 


4 semesters 


64 weeks 


Approved 


82-04-23 


82-05-21 


82-07-26 


82-07-26 


OZ 00-1 


82=10=-15 


82-10-15 


S2=—11—22 


82-11-19 


83-01-21 


83-01-21 


83-02-18 


83-02-18 


CAMBRIAN COLLEGE 


Electrical Engineering Technician/ 
Techniques du génie 
électrique (bilingual) 
Barrydowne Campus 


Radiography/Radiographie (bilingual) 
Barrydowne Campus 


Radiation Protection 
College Area 


Civil Engineering Technician 
Barrydowne Campus 


Instrumentation Engineering Technician 
- Industrial 
Barrydowne Campus 


Chemical Engineering Technician 
Barrydowne Campus 


Electrical Engineering Technician 
Barrydowne Campus 


Metallurgical Engineering Technician 
Barrydowne Campus 


Geological Engineering Technician 
Barrydowne Campus 


Mining Engineering Technician 
Barrydowne Campus 


Office Systems Administration 
Barrydowne Campus 


Term 


4 semesters 


104 weeks 


38 


64 


64 


64 


64 


64 


64 


64 


6 semesters 


hours 


weeks 


weeks 


weeks 


weeks 


weeks 


weeks 


weeks 


Approved 


S270 SP2) 


82-12-10 


83-01.721 


83-02-18 


83-02-48 


83-02-18 


83-02-18 


B3-02-—Eo 


83-02-18 


83-02-18 


83-03-18 


CANADORE COLLEGE 


Food Processing Technician - Industrial 
Main Campus 


Bilogical Technician - Environmental 
Main Campus 


Mechanical Technician - Machine Shop 
Operations 
Heliport Campus 


Computer Technology - Process Control 
Main Campus 


Radiation Protection 
College Area 


Computer Programmer 
Downtown Campus 


Computer Programmer 
Downtown Campus 


Term 


4 semesters 


4 semesters 


4 semesters 


6 semesters 


38 hours 


4 semesters 


64 weeks 


Approved 


82-05-21 


82-05-21 


B82—05=—21: 


B2—-06-18 


83-01-21 


82-02-48 


83-02-18 


- 38 - 


CENTENNIAL COLLEGE 


Fluid Power Engineering Technology - 
Robotics 
Ashtonbee Campus 


Registered Nurse - Refresher 
Warden Woods Campus 


Word Processing Operator (1) 
Progress Campus 


Cosmetic Retailing 
Warden Woods Campus 


Fashion Merchandising - Fashion Apparel 
Fashion Merchandising - Home Furnishings 
Warden Woods Campus 


Early Childhood Education Resource 
Teacher (post-—diploma) 
All Campuses 


Industrial Robotics 
Ashtonbee Campus 


Computer Programmer 
East York Campus 


Computer Programmer 
East York Campus 


Term 


6 semesters 


274 NOuLrs 
(12 weeks, 
fet ene) 


16 weeks 


17 weeks 


4 semesters 


SSISHnOULS 


52 weeks 


4 semesters 


64 weeks 


Approved 


82-04-23 


PIA G laevaal 


PA Of toe WA I 


82-10-15 


83-12-10 


So—Ol— 2. 


83-01-21 


83-02-18 


83-02-18 


CONESTOGA COLLEGE 


Computer Programmer/Analyst 
Doon Campus 


Electronics Engineering Technician 
Doon Campus 


Term 


6 semesters 


52 weeks 


Approved 


82-05-21 


82-10-15 


CONFEDERATION COLLEGE 


Interior Design 
Thunder Bay Campus 


Nursing Assistant 
Red Lake 
(one time offering) 


Instrumentation Engineering Technician 
Thunder Bay Campus 


Electronics Engineering Technician 
Thunder Bay Campus 


Electrical Engineering Technician 
Thunder Bay Campus 


Ambulance and Emergency Care 
Thunder Bay Campus 
(part-time, distance education) 


Term 


4 semesters 


36 weeks 
(full-time) 


4 semesters 


64 weeks 


64 weeks 


over 3 years 


Approved 


SZ Ft 20 


82—lOH=E5 


32-11-19 


82=11=19 


82-11-19 


83-03 =3h3 


DURHAM COLLEGE 


Food and Beverage Management 


Oshawa 


Design 
Oshawa 


Design 
Oshawa 


Design 
Oshawa 


Design 
Oshawa 


Campus 


AS a 
Campus 


oe BI oe 
Campus 


Arts? = 
Campus 


Aes. 
Campus 


Industrial 


Tnaustrial 


Interior 


Interior 


Electronics Engineering Technician 
- Computer Systems 


Oshawa 


Campus 


Mechanical Engineering Technician 


Oshawa 


Campus 


Term 


4 semesters 


4 semesters 


6 semesters 


4 semesters 


6 semesters 


52 weeks 


52 weeks 


Approved 


Bs =O] ~2 1 


83-02-18 


83=02-18 


85-02-18 


BS—-O2— lo 


SS-U5—16 


83-03-18 


FANSHAWE COLLEGE 


Manufacturing Engineering Technician 
- Numerical Control 
Oxford Street Campus 


Signwriting 


Oxford Street Campus 


Computer Programmer 
Oxford Street Campus 


Computer, Programmer 
Oxford Street Campus 


Food and Beverage Service 
Oxford Street Campus 


Term 


3 semesters 
plus a 32-week 
non-semestered 
co-operative 
work team 


40 weeks 
4 semesters 


64 weeks 


15 weeks 


Approved 


S2 =i 1-19 


821.2 710 


83-02 =18 


83-02-13 


83>02-4 8 


GEORGE BROWN COLLEGE Term Approved 


Retail Management 4 semesters 82-06-18 
St. James Campus 


Mechanical Engineering Technician - 4 semesters 82-06-18 
Machine Design 
Casa Loma 


Electrical Engineering Technology 6 semesters 82-07-26 
Casa Loma Campus 


Electro-Mechanical Technician 64 weeks 82-11-19 
- Drafting 
Casa Loma Campus 


Early Childhood Education 531 hours 83-01-21 
Resource Teacher (post-diploma) 
All Campus 


Radiation Protection 38 hours 83-01-21 
College Area 


Computer Programmer 4 semesters 83-02-18 
St. James Campus 


Computer Programmer 64 weeks 83-02-18 
St. James Campus 


Engraving 34 weeks 83-03-18 
Casa Loma Campus 


Gem Setting 34 weeks 83-03-18 
Casa Loma Campus 


GEORGIAN COLLEGE 


Electrical Engineering Technician 
Barrie Campus 


Electronics Engineering Technician 
Barrie Campus 


Mechanical Engineering Technician 
- Industrial 
Barrie Campus 


Mechanical Technician - Drafting 
Barrie Campus 


Culinary Management (co-op) 
Barrie Campus 


Radiation Protection 
College Area 


Computer Programmer 
Barrie Campus 


Computer Programmer 
Barrie Campus 


Ambulance and Emergency Care 


Barrie, Orillia and Owen Sound Campuses 


Part-time, distance education 


Term 


65 weeks 


65 weeks 


65 weeks 


65 weeks 


4 semesters 


30 noOurs 


4 semesters 


64 weeks 


over 3 years 


Approved 


B22 


S2-—Liei9 


S2— Ee 


82-12— 10 


So-OP-—21 


S8nOD—2 1 


£3<=02z18 


8302-18 


8803-15 


HUMBER COLLEGE 


Registered Nurse - Refresher 
Osler Campus 


Registered Nurse - Neurological Nursing 
Osler Campus 


Office Systems Operations 
Lakeshore I Campus 


Computer Engineering Technology 
North Campus 


Electronics Engineering Technician 
North Campus 


Manufacturing Engineering Technician 
North Campus 


Instrumentation Engineering Technician 
- Industrial 
North Campus 


Mechanical Engineering Technician 
- Numerical Control 
North Campus 


Word Processing Supervisor 
North Campus 


Early Childhood Education Resource 
Teacher (post-—diploma) 
All Campuses 


Office Systems Administration 
North Campus 


Computer Programmer 
North Campus 


Computer Programmer 
North Campus 


Equestrian Coach 
North Campus 


Term 


240 hours 
(12 weeks) 


iss nours 


(6 weeks 


£.£.e) 


32 weeks 


6 semesters 


64 weeks 


64 weeks 


64 weeks 


64 weeks 


4 semesters 


531 hours 


6 semesters 


4 semesters 


64 weeks 


2 semesters 


Approved 


82=05-21 


82-05-21 


82-09-17 


82-70-15 


82 —)0-1 5 


82-10-15 


82-—)0—15 


82-10-15 


82—11- 19 


83-01-21 


83-01-21 


83-02-18 


83-02-18 


83-03-18 


LAMBTON COLLEGE 


"NO PROGRAMS APPROVED" 
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LOYALIST COLLEGE 
Electronics Engineering Technology- 


Videotex 
Main Campus 


Marketing - Videotex 
Main Campus 


Electrical Engineering Technician 
Main Campus 


Electronics Engineering Technician 
Main Campus 


Mechanical Engineering Technician 
Belleville Campus 


Business 
Main Campus 


Accounting 
Main Campus 


Word Processing Secretary 
Main Campus 


Computer Programmer 
Belleville Campus 


Computer Programmer 
Belleville Campus 


Term 


5 semesters 
(plus co-op 


term) 


4 semesters 


52 weeks 


52 weeks 


52 weeks 


52 weeks 


52 weeks 


34 weeks 


3 semesters 


64 weeks 


Approved 


S2-U4=23 


82-04-23 


Sa) 20 


C2 UT = 20 


B2-U07-206 


82-07 —26 


82-07-26 


83-01-21 


62-—02=1G 


83-02-18 


MOHAWK COLLEGE 


Microcomputer Business Application 
Braneida Campus 


Mechanical Technician - Drafting 
Fennell and Braneida campuses 


Instrumentation Engineering Technician 
- Industrial 
Fennell Campus 


Electronics Engineering Technician 
Fennell Campus 


Electrical Engineering Technician 
= Power 
Fennell Campus 


Industrial Engineering Technician 
= PLoduct ton 
Fennell Campus 


Food and Beverage Management 
Saltfleet Campus 


Food Preparation, Advanced 
Saltfleet Campus 


Term 


50 weeks 


60 weeks 


60 weeks 


60 weeks 


60 weeks 


60 weeks 


4 semesters 


20 weeks 


Approved 


82-09-17 


S2-10—E5 


82-10-15 


82-10-15 


82710-hS 


82-11 +19 


83-O01l=21 


830122) 


NIAGARA COLLEGE 


Business - Data Processing 
Welland Campus 


Radiation Protection 
College Area 
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Term 


52 weeks 


38 hours 


Approved 


82 — O52 


83-01-23) 


NORTHERN COLLEGE 


Social Service Worker/Native 
Specialty 
Porcupine Campus 


Welding Engineering Technician 
- Inspection 
Kirkland Lake Campus 


Ambulance and Emergency Care 

(part-time, distance education) 

South Porcupine and Kirkland 
Lake Campuses 


SO 


Term Approved 


4 semesters 82-09-17 
(OpeLoOneto 
existing program) 


60 weeks 82-12-10 
over 82-12-10 
3 years 


ST. CLAIR COLLEGE 


Electrical Pre-employment 
Thames and Windsor Campuses 


Radiation Protection 
College Area 


Computer Programmer 
Windsor Campus 


Computer Programmer 
Windsor Campus 


Mechanical Engineering Technician 
Windsor Campus 


Mechanical Engineering Technician 
Windsor Campus 


Electronics Engineering Technician 


Windsor Campus 


Term 


25 weeks 


38 hours 


3 semesters 


64 weeks 


4 semesters 


60 weeks 


60 weeks 


Approved 


82-06-18 


83-Ob=21 


33-02-16 


33-02-18 


83=03-=18 


83-03-13 


83-03-18 


ST. LAWRENCE COLLEGE 


Business - Accounting (English) 
Commerce - Comptabilité (French) 
Cornwall Campus 


Electronics Engineering Technician/ 


Term 


4 semesters 


4 semesters 


Techniques du génie électronique (bilingual) 


Cornwall Campus 


Visual and Creative Arts = Fine Arts 
Kingston Campus 


Computer Software Technician 
Cornwall Campus 


Industrial Engine Mechanic 
Kingston Campus 


Electronics - Digital Equipment 
and Systems 
Cornwall Campus 


Business - Marketing/ 
Commerce - Marketing (bilingual) 
Cornwall Campus 


Business Administration - Marketing/ 
Administration des affaires - Marketing 
(bilingual) 


Cornwall Campus 


Business Administration - Industrial 
Management/Administration des 
affaires - Gestion industrielle 
(bilingual) 

Cornwall Campus 


Business Administration - Data 
Processing/Administration des 
affaires - Informatique (bilingual) 

Cornwall Campus 


Mechanical Engineering Technician 
- Machining 
Kingston Campus 


4 semesters 


52 weeks 


40 weeks 


48 weeks 


4 semesters 


6 semesters 


6 semesters 


6 semesters 


4 semesters 


Approved 


82-06-15 


S2=06—1s3 


82-06-18 


62-03-17 


Wes Viol eal 


B20 ey 


82-09-17 


2-0 Jy 


82-09-17 


B2=097 17 


82-12-10 


ST. LAWRENCE COLLEGE (cont'd) 


Mechanical Engineering Technician 
- Machining 
Kingston Campus 


Gerontology - Multidiscipline 
Brockville, Cornwall and 
Kingston Campuses 


Instrumentation Engineering Technician 
- Industrial 
Kingston Campus 


Electronics Engineering Technician 
Kingston Campus 


Computer Programmer 
Brockville, Cornwall and 
Kingston Campuses 


Computer Programmer 
Brockville, Cornwall and 
Kingston Campuses 


Débosselage 
Cornwall Campus 


Computer Engineering Technology 
Kingston Campus 


Term 


52 weeks 


Ss0F tor s60 
hours 

90 weeks 
(part-time) 


52 weeks 


52 weeks 


4 semesters 


64 weeks 


20 weeks 


6 semesters 


Approved 


82=—12=10 


So Ul=—2T 


83-01-21 


83-01-21 


83-02-18 


83-02-18 


83-02-18 


83-03-18 


SAULT COLLEGE 


Prospecting Techniques 
North Algoma Campus 


Tourist; OULfiltting -and.~Cuidang 
North Algoma Campus 


Band Management and Small Business 
Management 
North Algoma Campus 


Food Preparation - General - Basic 
North Algoma Campus 


Aide jardimiére 
Elliot Lake Campus 


Office Systems Operations 
Elliot Lake Campus 


Propane and Natural Gas Fitter 
Sault Campus 


Computer Programmer 
Sault Campus 


Computer Programmer/Analyst 
Sault Campus 


Term 


14 weeks 


14 weeks 


36 weeks 


20 weeks 


16 weeks 


32 weeks 


40 weeks 


4 semesters 


6 semesters 


Approved 


B20 54 1 


82-06-18 


82-06-18 


S2—-06—L5 


B82 — OO ma 


82-09-17 


3 ela 


83-03-18 


83-03-13 


SENECA COLLEGE 


Early Childhood Education Resource 
Teacher (post-diploma) 


All Campuses 


Mechanical Engineering Technician 
- Design Drafting 


Newnham Campus 


Radiation Protection 


College Area 


Computer 
Sheppard 


Computer 
Sheppard 


Programmer 
Campus 


Programmer 
Campus 


Term 


53/2-Hnours 


64 weeks 


38 hours 


3 semesters 


64 weeks 


Approved 


Shae hee Pe 


S3-OF=21 


83-01-21 


83-02-18 


83-02-18 


SHERIDAN COLLEGE 


Gerontology - Multidiscipline 
(post—-basic) 
Oakville Campus 


Chemical Engineering Technology - 
Instrumentation and Process 
Control 

Brampton Campus 


Esthetician 
Oakville Campus 


Sales - Instrumentation and Process 
Control (post-basic) 
Brampton Campus 


Retail Management 
Brampton Campus 


Microcomputer Applications 
Brampton Campus 


Computer Programmer 
Queen Elizabeth Campus 


Computer Programmer 
Queen Elizabeth Campus 


Term 


350 hours 
(full-time 


or part-time) 


Approved 


S2605=2% 


3rd year option 82-05-21 


to 6 semester 
program 


4 semesters 


12 weeks 
(co-op) 


4 semesters 


2 semesters 


3 semesters 


64 weeks 


82-06-18 


82-068 


82=-07=26 


2a Ono 


83-02-13 


63-02-15 


SIR SANDFORD FLEMING COLLEGE 


Metallurgical Engineering Technology 
- Materials Testing 
Brealey Campus 


Forest Recreation Technician 
Frost Campus 


Electro-Mechanical Engineering 
Technology - Robotics 
Brealey Campus 


Geographical Information Systems 
Technician 
Lindsay Campus 


Electro-Mechanical Engineering 
Technician - Robotics 
Sutherland Campus 


Mechanical Engineering Technician 
- Drafting Design 
Sutherland Campus 


Electronics Engineering Technician 
- Microcomputer 
Sutherland Campus 


Electronics Engineering Technician 
- Microcomputer 
Sutherland Campus 


Electronics Engineering Technician 
- Telephone Systems 
Sutherland Campus 


Electronics Engineering Technician 
- Telephone Systems 
Sutherland Campus 


Electrical Engineering Technician 
Sutherland Campus 


Term 


6 semesters 


4 semesters 


6 semesters 


52 weeks 


52 weeks 


52 weeks 


4 semesters 


52 weeks 


4 semesters 


52 weeks 


52 weeks 


Approved 


82-04-23 


82-06-18 


82-07 =26 


82-11-19 


82-12-10 


82-12-10 


83-01-21 


83-01-21 


83=0L—21 


83-01-21 


83-01-21 


-T58-— 


SIR SANDFORD FLEMING COLLEGE (cont'd) 


Computer Programmer 
Sutherland Campus 


Computer Programmer 
Sutherland Campus 


Geoscience Data Technician 
Frost, Campus 


Term 


4 semesters 


64 weeks 


52 weeks 


Approved 


S302 h8 


SS 21 


83-02-35 


Policy Regarding Education in the French Language in CAATs 


There are two approaches to the education of French-speaking 
students in the colleges of applied arts and technology. In 
one of them, French-speaking students are provided with 
educational programs in the French language. In the other, 
some courses and/or educational programs are provided in 

both official languages., The policy of the Council of Regents 


encompasses both approaches. 


The council maintains the position that the primary objectives 
of the colleges are to: 

= prepare young people to enter the world of work; and 

= assist adults in improving themselves or in preparing 


themselves for different or better jobs. 


With this in mind, the council has adopted the following 

resolutions: 

= That any college in an area where a recognizable per- 
centage of the population is French-speaking offer some 
courses and/or programs in the French language, subject 
to sufficient enrolment under current program regulations, 
in order to serve graduates from French-language in- 
structional units as well as French-speaking adult 
students in continuing education. A milieu where French- 
speaking students feel, at home is.essential. It is 
understood that, where French-speaking students need to 
improve their English-language skills, appropriate 
facilities for that purpose are or will be made available. 


= That the bilingual or French-language learning resources 


- 60 - 


developed at a college be shared with other colleges 
that. are also déveloping bilingual programs inyorden 


to minimize the cost of such programs across the province. 


- 61 - 


Recommendations to the Minister 


Number 


146-1 


146-2 


271 


2a] 2 


1427-3 


LAS 1 


148-2 


Ta 5—3 


PS O= 1 


PS0=2 


= 3 


150-4 


Po 2-4 


153-1 


Date 


B2=0A—2 9 


82-04-28 


B= 05-26 


3'2=05=26 


BZ 05-26 


S200 —i-0 


8 2206-29) 


4a LU ad ES, 


o2-10—22 


6210522 


SO 2 


SZ = 2 


82-12-20 


Go L = 


Title of Resolution 


Recognition of OACETT as an 
Accrediting Body 


Salary Policy Line Recommen- 


Minister's 


Response 


Approved 


‘Returned 


dations for College Administrative 


Statt EBriective Aprily ip, 1982 


Salary Policy Line Recommen- 


dations for College Administrative 


Staff Effective April 1, 
(Modified) 


1982 
Tuition Fees for Part-time 
Foreign Students 

Recognition of The Canadian 
Medical Association as an 


Accrediting Body 


Salary Policy Line Recommen- 


Returned 


Approved 


Approved 


Approved 


dations from College Administrative 


Stari, lt tective Apri Lily 93:2 


(Modified) 


Recognition of OACETT as an 
Accrediting Body 


Non-Cash Compensation for College 


Presidents 
Ad Hoc Adjustment to Pensions 


Collection of Fees for External 
Agencies 


Disposition of Funds Received 
from the Sale of College Real 
Property 


Inclusion of the Salary Range 
for: Positionsratr26767Hay Points 
in the Salary Chart for Colleges 
of Applied Arts and Technology 


Rationalization Plan for French 
and Bilingual College Programs 


Salary Policy Line Recommen- 
dations for College Adminis- 
trative Staff Effective 
danuaeryNdy ays 


Approved 


Approved 


with provisions 


Accepted 


Accepted 


Accepted 


with modified 


wording 


Approved 


Accepted 


Accepted 
with 
modified 
wording 


Loo=e 


154-1 


Se=01-=25 


88-02-25 


= Gy = 


Approval of Seneca College 
Lease for Fairmeadow Public 
Schood 


Request for Sale of Property 
by Confederation College to 

the Thunder Bay Conservation 
Authority 


Accepted 


ACCeEpTrEed 


- #6959 
Past Members of the Council of Regents 


Charter Members (January 1966) 
DEVGHZHe “Kerr? Toronto (Chaartman) 
DEO. suo, OLCawa 

Mr. J.E.J. Fahlgren, Red Lake 

Mr. RAS Hay, ClOronto 

Mr. W. Ladyman, Toronto 

Dre. Mie moUCVK,..LOLronto 

Miss M. Macauley, Toronto 
pre-B. McClinton, Timmins 

Mr. W.F. McMullen, Peterborough 
Dr. Gerald Maher, Don Mills 

Mr. J.F. O'Neill, Sault Ste. Marie 
Beare a sor DOM. smyth, Toronto 
DrL.eRoo. -ULren,. Ottawa 


Mr. R.L. Whittington, Chatham 


Other Past Members 

Mr. D. Brousseau, Kapuskasing (January 1967) 
Mr /)D.0.- Davis. ‘Ancaster® (April, 1967.) 

Mrs. C. Armstrong, Streetsville (February 1970) 
Mr. J.D. MacFarlane, Toronto (February 1970) 
Rev. Dr. R. Stackhouse, Toronto (February 1970) 
Mr. W.A.K. Jenkins, London (April 1970) 

Mr. G.R. Wooll, St. Catharines (February 1970) 
Pee >. T. Wright, Toronto: (October 1970) 

Mr. D.D. McGeachy, London (November 1972) 

Ms. B. Heately, Toronto (January 1973) 


Mics J.C. MacDonald, Toronto (January 1973) 


a 
Mr. F.L. Corcoran, Ottawa (Pebruary 1973) 
Mr. B. Parent, Ottawa» (February 79Por7s ) 
His Honour W.R. Dupont, Cochrane (January 1975) 
Me. l.M: Johnston, Belevilles(dantarys 1395) 
Mr. H. Nokes, Peterborough (January 1975) 
Mrs. Cy Lavigne, Cornwall (ganuary  1o75) 
Mrs. H.-S. Finley, Kingston (February 19 /o. 
Dr. W.H. Gerhart, Parry Sound (February) 1976) 
Mr. J.A. Turner, Mississauga (danuary 19764 
Miss A. Zonneveld, Cambridge (April 1977) 


Mr. J. Welsh, Petrolia) (Wantaryver co) 


Appendix A: Provincial Consultative Committees for College Programs 


This list includes provincial consultative committees, ad hoc 
steering committees, and task forces reporting directly or 
indirectly to the Council of Regents. In addition to these 
committees, the council is aided in making decisions about 
educational programs in the colleges by the following two 
groups, which are not responsible to the council: 
as The National Advisory Council on Marine Training, 

Central Region; and 
= The National Advisory Committee to the Department 

Of Transport on “Frarning and Licensing ,OreAlrcrare 


Maintenance Personnel. 


The contribution of these bodies to the planning of college 


programs is gratefully acknowledged. 


Provincial Consultative Committee for 

Architectural Technology Programs 

Mr. oW.M.= Stafford, OntarznorAssociation of 
Architects, Toronto (Chairman) 

Mr. B.T. Atkins, Ontario Association of Architects, 
LOLOnLO 

Mr.°J. Carmichael, Agincourt 

Mr. J. Crook, Ontario Association of Architectural 
Technologists of Ontario, Toronto 

Mr. J. Filipovic, Confederation College, Thunder 
Bay 

Mr. J. Keighley, Algonquin College, Ottawa 

Mr. P. Kuppe, Building Commissioner for the City 
Orta ton 

Mr. S. Mendiratta, Mohawk College, Hamilton 

Mr. J. Metcalfe, Humber College, Rexdale 

Mr. J.N. Pretty, Beaver, Cook & Leitch Ontario 
Limited, Toronto 

Mr. R. Waites, George Brown College, Toronto 

Mr. P. Warren, Parkin Partnership, Toronto 

Mr. H. Demeris, Ministry of Colleges and 
Universities (Secretary) 


Ad Hoc Provincial Advisory Committee on 
Chiropody Programs 


Miss R. Borowska, Ministry of Colleges and Universities 
(Chairman) 

Dr. D. Atkins, George Brown College, Toronto 

Mrs. N« Clark, sOntarnonHosps tabpAssoGiqgtrony -Toronto 

Mr. C. Freebairn, George Brown College, Toronto 

Dr. D. Lawee, Toronto General Hospital 

Mr. D.E. Light, George Brown College, Toronto 

Mrs. W. Plachta, Toronto General Hospital 

Dre. G. Reid, Ministry of stealth. toronto 

Dr. D.M. Schatz, Toronto Institute of Medical Technology 


Provincial Consultative Committee - Heating, 
Refrigeration, and Air Conditioning 


Mr. A.B. Cameron, Carrier Air Conditioning 
(Canada) Ltd., Bramalea (Chairman) 

Mr. B. Barnett, London Metal Services Limited 

Mr. W.N. Drake, Ministry of Consumer and Commercial 
Relations 

Mr. J. Gallagher, E.S. Gallagher Sales Ltd~, Toronto 

Mr. D. Geddes, Heating, Refrigeration, and Air Conditioning 
institute, isiangton 

Mr. J.R. Hartman, Ontario Refrigeration and Air Conditioning 
Contractors Association, Sudbury 

Mr. J.W. Ingram, Ontario Petroleum Association, Downsview 

Mr. R. Johnson, I.C.G. Energy Products, North York 

Mr. W.F. Marshall, Marshall Refrigeration Co. Ltd., Leaside 

Mr. F. Murphy, L. Villeneuve Limited, Toronto 

Mr. B. Nizich, Canada Employment and Immigration Commission, 
TOLOnToO. s 

Mr. N. Plummer, Refrigeration Workers of Ontarle;, “Local Union 737 
Downsview 

Mr. W. Podd, Refrigeration Workers Union, Local 787, Downsview 

Mr. G. Takata, Niagara College, Welland 


Ad Hoc Provincial Consultative Committee on 
Dental Auxilliary Programs 


Mrs. A.J. QUaniatini, .Gamonian Go bhege , 1sudbury ¥(Chatrman) 

Ms. M. Deichert, Ontario Dental Nurses and Assistants Association 
Ms. J. Eby, Fanshawe College, London 

Mr. J.C. Gillies, Ontario Dental Association 

Mr. F. Habermehl, Niagara College, Welland 

Dr. B. Hord, University of Toronto 

Mrs. D. Lang, Ontario Dental Hugienists' Association 

Dr. D. McFarlane, College of Dental Surgeons 

Miss C.K. Ono, Seneca College, Toronto 

Dr. Kew Rvan, Ministry of Health 

Mr. H. Demeris, Ministry of Colleges and Universities (Secretary) 
Ms. L. Strevens, Royal College of Dental Surgeons (Resource) 

Ms. K.A. Wagner, Ministry of Health (Resource) 


ae i 


Provincial Consultative Committee for Law and 
Security Administration Programs 
Assistant Commissioner C.A. Naismith, Ontario 


Provincial Police (Chairman) 


Chief Constable H.V. Basse, Ontario Association 


Mr’. 
Mr. 
Mir, 
Mr. 


Drs 
Ms. 


Mr . 
Ms. 


of Chiefs of Police 

L.W. Godfree, Ontario Police College 

T. Johnston, Ontario Police Association 

T. Keightley, Ontario Police Commission 

C. MacFarlane, Ontario Colleges of Applied 
Arts and Technology 

C. MacLeod, Municipal Police Governing 
Authorities 

N. O* Connor ain s trys of ‘thexsol veitor) Genenal: 
R. Warman, Georgian College, Barrie 

B.A. Shields, Ministry of Colleges and 
Universities 


Provincial Consultative Committee for Survey 


Pro 
MY. 


Mr. 
Mr. 
Mr. 


Mr. 
Mr. 
Mr. 


Bix’; 
Mr, 


rams 
B.T. Davies, Horton & Wallace Limited, 
Whitby (Chairman) 

W. Carr, Algonquin College, Ottawa 

fescGl) Coopers, *Munitcrpal Offices Burlington 
I. Hale, (Ryerson? Polytechnical Institute, 
Toronto 

J. Konga, Rexdale 

D.W. Lloyd, Fanshawe College, London 

P.J. McGuinness, George Brown College, 
Toronto 

T.J. McGuinness, Niagara College, Welland 
J. Martin, Association of Certified Survey 
feconologrsts of Ontario, Toronto 

D.J. Smith, Northern College, South 
Porcupine 

J. Srom, Humber College, Rexdale 

i. Demers, Ministry of Colleges and 
Universities (Secretary) 


PE 
Provincial Advisory Committee on Nursing Education 


Dr. A.L. Linton, University of Western Ontario and 
Victoria Hospital Corporation, London (Chairman) 

Miss I. Bajnok, Ryerson Polytechnical Institute, Toronto 
Miss P. Dawdy, Brant Avenue Lodge, Brantford 

Mr. F. Habermehl, Niagara College, Welland 

Mr. R.E. Hahn, Kitchener-Waterloo Hospital Commission 

Mr. John R. Haslehurst, Women's College Hospital, Toronto 
Miss P.E. Kirkby, Lambton College, Sarnia 

Mrs. J. Lord, York \Centraimiospital, “Richmond, tasbe 

Miss D. Monteith, Ministry of Health 

Miss D. Rilett, Ministry of Education 

Mrs. P.D. Scott, Confederation College, Thunder Bay 

Mrs. B.L. Snider, Kingston General Hospital 

Miss H. Yamashita, George Brown College, Toronto 

Mrs. S. Zerr, University of Ottawa 

Miss Regina Borowska, Ministry of Colleges and Universities 
Miss J. Legg, College of Nurses of Ontario (Resource) 


Provincial Educational Review Committee of the Ontario 
Counci! “or Health pis 


Dr. B. Kain, Queen's University, Kingston (Chairman) 

Dr. D. (Alton, The Hospital for Sick Children, ‘Toronto 

Dr. S. Bah, Fanshawe College, London 

Miss R. Borowska, Ministry ofColleges and Universities 

Ms. W. Gerhard, Laurentian University, Sudbury 

Miss L.H. Parsons, Oakville-Trafalgar Memorial Hospital 

Dr. A. (Scott, University of loron.o 

Mr. H. Demeris, Ministry of Colleges and Universities (Resource) 
Mrs. B. Khan, Ontario Council of Health (Secretary) 

Miss L. Truax, Ministry of Health (Resource) 
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Letter of Transmittal 


December 30, 1984 


The Honourable Bette Stephenson 
Minister of Colleges and Universities 


Dear Dr. Stephenson: 


On behalf of the members of the Ontario Council 
breekevents stor. Colleges of Applied ‘Arts “and Tech- 
nology, I am pleased to submit the annual report 
covering the period April 1, 1983 to March 31, 1984. 
This period was both important and productive in 
the’ brief’*history of the college system in that 
questions of accountability, technological change, 
andeoroLes and ‘responsibilities’ of the ~Counceil of 
Regents received greater attention. While these 
areas are dynamic in nature and require continuous 
Monreoring, it is Council”s belief that Usignifticant 
progress was achieved. 


The scope and approach to operational reviews was 
addressed, resulting in a number of colleges initia- 
ting ° interim review mechanisms using industrial 
models. Ministry staff implemented a very effective 
productivity model which must now be integrated 
with the Multi-Year Plan and Operational Review 
process. The regulation changes of the spring of 
1982 impacted the board appointment process for 
ehe*first* time. 


During this period colleges received large capital 
grants for the purchase of CAD/CAM and other high 
technology equipment. In Council's view, the govern- 
ments *vision ini this matter should be applauded 
in that the-:Ontario system is as well equipped as 
any similer group of institutions in North America. 
The fintiston of this state of the art technology 
has resulted in both the introduction of new programs 
andeethe =restructuring of many existing courses | in 
areas where job opportunities are occurring. 


As a result of the Sunset Review process, the Council 
of Regents was defined as an operational agency. 
The resultant Memorandum of Understanding was a 
healthy beginning to what must become a continuous 
process of examining the structures of governance 
required to shape our institutions to be responsive 
to needs now and in the future. 


The? folowing report contains the names of many 
people serving our college system. The Council 
alsor wishes to recognize the contribution of the 
thousands of Ontario citizens who serve on the 
Program Advisory committees. 


Respectfully submitted, 


Norman E. Wittiams 
Chairman 
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Members 


MreoN 2B <« 
Toronto 


Williams (Chairman) 


Miss L. 
Toronto 


Barr 
(1985) 


Mr. W.K. Caldwell 
Barrie (1984) 


Mr. D.W. Coleman 
London (1985) 


Mrew DD. Gailinger 
Ottawa (1984) 


MrsscJd. Guertin 
Kapuskasing (1986) 


Mr. R. Hainsworth 
Toronto (1986) 


Mrs. M. Hale 
Ottawa (1984) 


Mrev Pon. / Kane 
Willowdale (1986) 


Mieeero pba Ove Ll 
Oshawa (1984) 


Dr. L. Lukenda 
Sault Ste. Marie (1985) 


Dr. M. Neelands 
Thunder Bay (1985) 


Dr... D.N. Omand 
Mississauga (1983) 


Mr. W.Y. Reno 
Toronto (1985) 


Dra DoRpenatz 
Toronto (1985) 


Mr. F.W. Sheridan 
Sudbury (1984) 


Mee. 6A. worewarnt 
Alisa Craig (1984) 


MEO bea Taylor 
Hamilton (1984) 


Mrs, D. Murdoch 
Executive Secretary 


of the Council of Regents, 


*Note: 


1983-84 


Members’ current terms 
expire December 31 of 
the year shown in pa- 
rentheses. The members 
listed have served all 
or pant) of ‘the @ficcat 
year. 


ae 
Members of the Standing Committees, 1983-84 


Period: April 1, 1983 - December 31, 1983 


Executive Committee 


Mr. N.E. Williams (Chairman) 
Mr. D.N. Omand (Vice-Chairman) 
Mr. W.K. Caldwell 

Mr Soh Kane 

Dire Diamociatz 

Mron BbeA., clay Lor 


Mrs. D. Murdoch (Secretary) 


Administrative and Student Affairs Committee 


Mr. F.H. Kane (Chairman) 
Miss Le Barr 

Mr. S.E.Y Lovell 

Mr. W.Y. Reno 


Mr. R. Myron (Secretary) 


Program Committee (Business, Applied Arts, Social and Health 
Services) | 


Dra -Dieeochate <(Chawenany) 
Mrs. DD.) Galliager 

Dr. M. Neelands 

Mri JoAu otewart 


Ms. J. Poglitsh (Secretary) 


Program Committee (Technical) 


Mr. Wo Caldwell (Chairman) 
Mrs. M. Hale 
Mr. oD ONS Omend 


Mr. CH. Demerivs (Secretary to July = 1952) 
Mrs a. T'Anson (Secretary) 


Staff Affairs Committee 


Mr. EoA, lay lor -(Chainman.) 
Mr. D.W. Coleman 

Dr bee Gukenda 

Mr. F.W. Sheridan 

Mr. A. Pesce (Secretary) 


Period: January 1, 1984 - March 31, 1984 


Executive Committee 


Mr. N.E. Williams (Chairman) 
Dr. D. Schatz (Vice-Chairman) 
Mrne Fees Kane 

Mrs Few Sheridan 

MracwJ.At Stewart 


Mrs. D. Murdoch (Secretary) 


Administrative and Student Affairs Committee 


Mr. F.W. Sheridan (Chairman) 
Mr. WW. Rian eGardwei. 

Mrs. J. Guertin 

Mr. R. Hainsworth 


Mr. R. Myron (Secretary) 


Program Committee (Business, Applied Arts, Social and Health 
Services ) 


Mr. J. 8+ Stewart (Chairman) 
Mrse sue bars 
Mrs. D. Gallinger 


MsorviJon- Poglitsh (Secretary ) 


Program Committee (Technical) 
Mr. F.H. Kane (Chairman) 

Mr. D.W. Coleman 

Dr. M. Neelands 

Mr. J. I'Anson (Secretary) 


Staff Affairs Committee 


DrenL.) ochatz (Chairman) 
Mr .8S.2ttbovell 
Dr. L. Lukenda 
Mri Ab sASncaylor 


Mr. A. Pesce (Secretary) 


Members of Special Committees and Subcomm: 


In addition to the standing committees, t 
gents has established a number of speci 
subcommittees for specific purposes. Th 
appreciative of the contribution of time 
busy people who serve on these committe 
pense. The success of the colleges of 
technology in Ontario owes much to the e 


advice of these public-spirited men and we« 


Collective Bargaining Steering Committee 


Mr. N.E. Williams, Council of Regents (Che 
Mr. G.B. Allan, Lambton College 
Mr. G. Bainbridge, Fanshawe College 
Mr. T.J. Blundell, Cambrian College 
Mr. J. Code, Sault College 
Mr. W. Cruden, St. Lawrence College 
Mr. B.E. “Curtis, Confederation College 
Mr. J.L. Davison, Humber College 
Mr. A.R. Devlin, Centennial College 
M. 


: Garland, Durham College 
Miss L. Gauthier, Northern College 


-tees, 1983-84 


e Council of Re- 
L committees and 
council is most 
nd effort by the 
3 without recom- 
pplied arts and 
pértiseé. and 200d 


Sie. 


rman) 


Dr Hewgill, Canadore College 

Me. Killeen, Algonquin College 

Mr Lassaline, Sir Sandford Fleming Col ege 
Mr. 2.8. alovell feCounetiy of Regents 

De Lukenda, Council of Regents 

Mr. Matthews, Sheridan College 


Norrison, Seneca College 
Podmore, Conestoga College 
Saso, Georgian College 
Schatz, Council of Regents 
~R. Stanyer, Niagara Falls 
-A. Taylor, Council of Regents 
Turner, George Brown College 
.J. Whitmore, Mohawk College 

: Young, Loyalist College 
Mrs.) Go UZuby kh. ctemClatre college 


= 
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Mrs. D. Murdoch, Executive Secretary, Council of Regents 
(Secretary) 

Mr. A. M. Pesce, Ministry of Colleges and Universities 

Mr. D. R. Dean, Ministry of Colleges and Universities 

Mr. I. McArdle, Ministry of Colleges and Universities 

Mrs. B. Robinson, Ministry of Colleges and Universities 

Mreo Hew Evpiomith.,s Ministry. of Colleges:and Universities 


Employee/Employer Relations Committee (Academic Staff) 


Management 
Mr. T. Blundell, Cambrian College 


Mr. D. Guptill, Humber College 

Mr. J. Martin, Conestoga College 

Mr. D. White, Fanshawe College 

Mr. B. Wray, Sheridan College 

Mr. A. M. Pesce, Ministry of Colleges and Universities 
Mrs I. McArdle, Ministry of Colleges and Universities 
Union 

Mr Bruce, OPSEU - Headquarters 


G 
. G. Hancock, Algonquin College 
Mr. R. Kelly, St. Lawrence College 
E. Lord, George Brown College 
R. Martin, Sheridan College 
C. McKay, Niagara College 


Employee/Employer Relations Sub-Committee (Support Staff) 


Management 

Mrs. H. Carson, Georgian College 

Mr. G. Crombie, Cambrian College 

MreocG SeZubykyesSes) Clair -College 

Mr. A. M. Pesce, Ministry of Colleges and Universities 
Mr; D. Dean, Ministry of Colleges and Universities 


Union 

Ms. B. Allan, Algonquin College 

Mr. A. Bekerman, OPSEU - Headquarters 
Mr. A. Denomme, Cambrian College 

Ms. D. Soule, Loyalist College 

Ms. S. Vallance, Seneca College 


Grievance and Arbitration Sub-Committee 


Mr. R. Devlin, Centennial College (Chariman) 

Mr. P. Matthews, Sheridan College 

Mri, Ji .Sasogo Georgian College 

Mri We, Stanyer.. Niagara, College 

Ms. B. Robinson, Ministry of Colleges and Universities 
Ms. Kehimkar, Ministry of Colleges and Universities 


Long-Range Planning Sub-Committee 


Mr. F. Sheridan, Council of Regents 

Mr. G.B. Allan, Lambton College 

Mr. J. Code, Sault College 

Mr. J.L. Davison, Humber College 

Dr. M. Hewgill, Canadore College 

Mr. J. Podmore, Conestoga College 

Mr. A.M. Pesce, Ministry of Colleges and Universities 


Joint Arbitration Scheduling Committee 


Management 

Mr. R. Devlin, Centennial College 

Ms. B. Robinson, Ministry of Colleges and Universities 
Ms. S. Kehimkar, Ministry of Colleges and Universities 


E. Andrews, Fanshawe College 
H. Halpenny, Niagara College 
W. Krawczyk, Lambton College 
Mr. B. Kuehnbaum, Cambrian College 
L. Liddle, St. Lawrence College 
M. Mohammed, OPSEU - Headquarters 


Joint Educational Qualifications Sub-Committee 


Management 

Mr. W. Glaser, Sheridan College 

Mr. D. Gross, Conestoga College 

Mr. M. Winrow, St. Lawrence College 

Ms. B. Robinson, Ministry of Colleges and Universities 

Ms. S. Kehimkar, Ministry of Colleges and Universities 
(Secretary) 


Union 

Mr. J. Dunlop-Addley, Fanshawe College 
Mr. R. Hebdon, OPSEU - Headquarters 
Mr. C. McKay, Niagara College 

Mr. H. Mollon, Mohawk College 


Joint Insurance Committee (Academic Staff) 


Management 

Mr. T. Fletcher, Humber College 

Ms. L. Garner, Conestoga College 

Mr. I. McArdle, Ministry of Colliveges? andiiUnuversitmes 
Ms. S. Bullock,» Ministryeof* Colleges’ and? Universities 
Mr. H. Smith,’ Ministry of: Colleges’ and Universities 


Mr. M. Grunwell, Fanshawe College 


Mr. W. Harrison, Conestoga College 
Mr. R. Kelly, St. Lawrence College 
Ms. S. McVittie, OPSEU - Headquarters 
Mr.H. Plummer, Loyalist College 


Joint Insurance Committee (Support Staff) 


Management 

Mr. N. Fraser, Loyalist College 

Mrs. G. McRae, Algonquin College 

Mr. H. Smith, Ministry of Colleges and Universities 
Ms. S. Bullock, Ministry of Colleges and Universities 


Union 

Ms. B. Allan, Algonquin College 

Mr. E. C. Downer, Sir Sanford Fleming College 
Mr. K. Gennings, Conestoga College 

Ms. S. McVittie, OPSEU - Headquarters 

Ms. J. Pilanzner, St. Clair College 


Negotiating Committee (Academic Staff) 


Mr. T. Blundell, Cambrian College 
Mr. D. Guptill, Humber College 
Mr. J. Martin, Conestoga College 


Mr. R. Rork, Sir Sanford Fleming College 

Ms. D. Wello, Seneca College 

Mr. B. Wray, Sheridan College 

Mr. I. McArdle, Ministry of Colleges and Universities 


Mrs. B. Robinson, Ministry of Colleges and Universities 


Negotiating Committee (Support Staff) 


Mrs. H. Carson, Georgian College 
Mr. G. Crombie, Cambrian College 


Mr. A. Martin, St. Lawrence College 

Mr. G. Pevere, Niagara College 

Mr. H. Rundle, Fanshawe College 

Mr. J. Turner, George Brown College 

Mr. D. Dean, Ministry of Colleges and Universities 


Mrs. B. Robinson, Ministry of Colleges and Universities 


Pension Consultative Committee 


Management 
Mr. H. Nokes, Council of Regents (Chairman) 


Nii. baron. OM. E.R <.S. 

Mr. D. Guptill, Humber College 

Mr. R. A. Hinds, Centennial College 

Mrs. To Wallace; Humber College 

Mr. H. Smith, Ministry of Colleges and Universities 


Union 

Ms. Bev Allan, Algonquin College 

Mr. E.C. Downer, Sir Sandford Fleming College 
Ms. G. Hancock, Algonquin College 

Ms. S. McVittie, OPSEU - Headquarters 

Mr. R. Martin, Sheridan College 


Provincial Job Evaluation Committee 


Mr. J.L. Davison, Humber College (Chairman) 

Mr. D. Butler, Canadore College 

Mr. B. Hurly, Cambrian College 

Mr. P. Lassaline, Sir Sandford Fleming College 

Mr. P. Matthews, Sheridan College 

Mr. H. Kirkconnell, Durham College 

Mr. D. Dean, Ministry of Colleges and Universities 


Standing Committee on Terms and Conditions of Employment 
(Administrative Staff) 


Dr. Wme Stoddart, Seneca College (Chairman) 

Mr. G. Bertrand, Cambrian College 

Mr. J. Podmore, Conestoga College 

Mr. D. Shields, Sheridan College 

Mr. (1. MeArdie.» Ministry tot. iCotheves “andiUniversieies 


support Staff Classifications: Sub-Committee 


J. Balasak, Niagara College (Chairman) 
P. Mageau, Northern College 
Mr. P. Myers, Fanshawe College 
G. McRae, Algonquin College 
. R. Spargo, Seneca College 
Mrs. B. Robinson, Ministry of Colleges and Universities 


Duties and Responsibilities of the Council of Regents 


The Council of Regents is composed of a full-time chairman and 
fifteen laypersons, who serve three-year terms of office. 
The council meets two to three days a month to conduct bus- 
iness. All members are appointed by the Executive Council 
of the Ontario government in such a manner as to represent as 
broad ia xspectrum of the:citizens of the province tas possible. 
Romweliiciency »ycounciliei business (is ichannelledethrowgh fan 
executive committee and four standing committees. Thies adies 


vision of responsibilities among the committees is designed 


to equalize the workload as much as possible. 


The Executive Committee consists of the chairman and vice- 
enairmansoft the council: land thea chairmansrof each tofa the tour 
Standing committees. The committee provides consultation and 
assistance to the chairman on council business and acts on 
matters of emergency that must be dealt with between council 


meetings. 


The Administrative and Student Affairs Committee deals with 
board appointments and administrative matters relating to the 
colleges. This committee also deals with all student affairs 


other than the actual educational programs. 


The Program Committee (Business, Applied Arts, Social and 
Health Services) considers applications for new programs and 
program changes and evaluates continuing programs in the 


fields of business, applied arts, social services, and health. 


The Program Committee (Technical) considers applications for 
new programs and program changes, and evaluates continuing 


programs in the technical area. 


The Staff Affairs Committee is responsible for collective 
bargaining for both the academic and cae staff units and 
for recommending salary scales and conditions of employment 
for management staff, who are excluded from the bargaining 


iia -t S:, 


Recommendations from the standing committees are brought to 
the plenary sessions of the entire council for executive 
action or recommendation to the minister, as required by 


regulations. 


Most meetings are held at colleges of applied arts and techno- 
logy to provide an opportunity for the college community and 
council members to discuss areas of mutual interest and con- 
cern. Council members meet with the board of governors of 
the college hosting the monthly meeting. The meeting allows 
an informal, round-table discussion, at which time the board 
may bring to the council any concerns that the governors may 
have in reference to their college or region or to provincial 
or system-wide issues. In addition, council members meet 
with local and regional student representatives and take 


tours of the college. 


The Council of Regents also participates each year in an 
annual conference with members of the boards of governors of 


the colleges. 


Executive Authority 


Collective bargaining. Under authority of the Act Respecting 


Collective Bargaining for Colleges of Applied Arts and Techno- 
logy (1975), the council acts on behalf of boards of governors 
of the colleges in collective bargaining with representatives 


of college employees. 


Delegated Authority 


Boards of governors. The council appoints all twelve members 


to the board of governors of each college and provides the 
formula for municipal nominees where the college area com- 


prises two or more municipalities. 


Master plans. The master plans of the colleges, and any mod- 
ifications thereto, are submitted to the Council of Regents 
for approval, Theil tcounciltmayy modifyssonm alkter ithergp lansse 
fore forwarding them to the minister for final approval. This 
includes such changes to the master plans as the establishment 
of new campuses; the purchase, sale, or transfer of property; 
and the establishment ¥ offenewv buildings’ note 1in lepreviously 


approved plans. 


Multi-year plans. The council is responsible by regulation 
for determining tthescontentinetormat J tand gtrmingsofithel muse 
year plans of the colleges, which are submitted to the council. 
The council visits each college every second year to discuss 
with its’ ® board! s0fetcovernors] theziimplicationsthot itehetimepian. 


The “ministry Supports wthe *counci bes nitana hysamodihe Jmlanse. 


Program approvals. The approval of new and modified educa- 
tional programs is delegated to the Council of Regents. 
The *counceil ‘consults @iwith #the! (minister § beforesdapprovaliais 


given to any program involving a change of government policy. 


Policy Determinations 
The Council of Regents assists the minister in the development 


of policy for colleges of applied artsyvandeitechnoleayeen, 


initiating studies, .or by considering issues referred to it 
by the minister. In either case, the council's recommended 
policy statements are submitted directly to the minister 


for, consiaeration. 


Meetings of the Council of Regents 


During the period trom April 1) 1983) to March oly ioc ecic 
Council of Regents held ten regular meetings, seven of which 
included visits to colleges. The February meeting was held 
concurrently with the annual conference of the Association 
of ‘Colleges of Applied Arts and |) Technology “olf s Oncarnic 
(ACAATO). Meetings held in conjunction with colleges in- 
cluded discussions and/or meetings with students, staff, and 


governors. 


Representatives of the Committee of Presidents and ACAATO 
attended all regular meetings of the council except the 
June policy meeting. Their participation is appreciated. 
both for their valuable contribution to the deliberations) o2 
the council and as a method of maintaining communication 


between the council and college boards and presidents. 


Meetings 

156 “April 20-22, 1983 at Georgian College, Barrie ss sand 
the Holiday Inn Hotel 

157 May “P6=205" 1933 at Niagara College, Welland. srandae cue 
Sheraton Brock Hotel 

158 June 22-24, 1983 at Kempenfelt Centre, Barrie 

159 September 21-23, 1983, at the Renaissance Hotel, Scar- 
borough 

160 October 19-21, 1983, at Cambrian College, Sudbury, and 
the Sheraton-Caswell Inn 

161 November 16-18, at St. Lawrence College-St. Laurent, 


Cornwall, and the Best Western Parkway Inn 


Lo2 


oye, 


164 


165 


December 7-9, 1983, at Sheridan College, Oakville, and 
the Holiday Inn 
January 18-20, 1984 at Lambton College, Sarnia, and the 
Drawbridge Inn 
February’ 15-17, 1984, at the King Edward Hotel, Toronto 
March 21-23, 1984 at George Brown College, Toronto, and 


the Chelsea Inn 


Student Meetings 


With each college visit the council held meetings with the 


local student-association representatives. In addition, four 


regional meetings were held with college student presidents. 


Se oe 


Reports of the Standing Committees 


Executive Committee 

During 1983-84 the Executive Committee met twice. One meeting 
was held during the summer to deal with a number of issues 
that had.arisen since, the .last..meeting, of therfully councal. 
The other meeting was held in December in order to discuss 


the Memorandum of Understanding with the deputy minister. 


Administrative and Student Affairs Committee 

The Administrative and Student Affairs Committee reviewed 
nominations for vacancies on college boards of governors 
and recommended action to the full council on reappointments 


and new appointments. 


In addition, a broad range of administrative and student 

issues were examined. The following are some of the more 

significant issues that were considered: 

- a request from St. Lawrence College for approval to sell 
property to the City Jot Cornwall: 

= the 1983 Capital Acceleration Program announced ~in the 
19S3. Ontario Budgets 

- a proposal by Durham College to establish a satellite campus 
in Pickering: 

- a request from Georgian College for approval to sell) their 
Orillia property; 

- the revised Master Plan Gf Canadore College: 

- the practice of imposing a penalty for late payment of 
fees; 


> Tegitonalwprio rite. 


fundraising by colleges and college foundations; 

a proposal by Mohawk College to improve access of the 
physically handicapped to college services and to employ- 
ment; 

a request by Sir Sandford Fleming College to acquire prop- 
erty; 

a request for approval of a new leased space by Sheridan 


College. 


oS akon 


Program Committee (Business, Applied Arts, Social and Health 


Sciences) 


The Program Committee reviewed college proposals for new 
programs and program changes and acted upon them by recom- 
mending approval, further development, or non-approval. 


New program approvals are listed on pp. 34-54 of this report. 


In addition to action on individual program proposals, the 


committee's activities included the following: 


- receipt of the report of the Registered Nurses Association 
of Ontario. "Baccalaureate Nursing Preparation: Entry 


Level to Practice as a Registered Nurse"; 


- consideration of an alternate mechanism for the review 
of health science programs, to replace the Provincial 
Educational Review Committee, which was discontinued by 


the Ontario Council of Health: 


- receipt of a status report on George Brown College's 


Clinical Methods in Orthotics/Prosthetics program; 


- receipt of an evaluation report on Mohawk College's Oc- 


cupational Therapy program; 


— receipt of an evaluation report ‘on St. Claus: College's 
Registered Nurse - Introduction to Nursing Management 


program; 


witO! 
- receipt of an interim report from the College of Nurses 
OreeCotaric. "Report of) the Task Force’ on, the: Role. of ‘the 


RaNadegeJune 65 1983/4; 


- request for a review of medical technology programs; 


~~receipt Softy the annuals reporititof) thes Provincial Consultative 


Committee for Early Childhood Education; 


- receipt of the annual report of the Provincial Advisory 
Coumartee: B.ongpjlaw) and 1 Sectirity -sAdmindstrationvw (Rolice 


Component) Programs; 


- revision of program standards and admission requirements 


for Nursing Assistant programs. 


Program Committee (Technical) 


The Program Committee reviewed college proposals for new 
programs and program changes and acted upon them by recom- 
mending approval, further development or non-approval. New 


program approvals are listed on pp. 34-54 of this report. 


InPaddatdon®-to action on individual program proposals, )tie 


committee's activities included the following: 


—- peceipt sof Fa’ereport on)onatural+ resources "education from 
the principal of Sir Sanford Fleming College's School of 
Natural Resources and Centre for Advanced Resources Measure- 


ment and Assessment; 


receipt of a report on Canadore College's review of the 


Helicopter Pilot training procram: 


request for a review of the extent of non-semestered 


programming in the colleges; 


discussion of the purpose and format of Provincial 


training.) Protilesi? (jointesmwithsethe Program Commatttes 


Bie Asoc Has 


discussvon and atreaftinmation lofi fpolicy Statanhoeme nat 
place vof residence Vin *O0ntariotshaWhenotlibe eroundeet or 


rejection of an applicant to a programe 


request for review of the use of provincial program 


quotas and development of a policy. 


Staff Affairs Committee 

The Staff Affairs Committee dealt with a variety of matters 
related to the terms and conditions of employment of admin- 
SeeeLative “stall lPisupporte start f'andfatulty?9 The following 


is a list of some of the more noteworthy issues: 


peortet so ‘review “ot "Che “funding “structure, the “support, 
academic, and administrative policies with Sun Life 
Assurance Company were renewed. 

- the Council of Regents approved a 4 per cent ad hoc adjust- 
ment to the colleges of applied arts and technology pensioners. 

- the council approved the mandate for collective bargaining 
for both support staff and academic staff. 

- the council addressed and acknowledged the impact of both 
Peery weand orl] til on compensation plans. 

- the council approved a draft of the revised terms and 
conditions of employment for administrative employees. 

- the council authorized and approved the gathering of and 
Meatwncatning, Of a data Dase “to “assist “the -adminiscratacn 
Of Salaries to administrative staff: 

- the council issued a directive to colleges regarding the 
Weiilizatizon of excluded support staff. 

‘= the council approved the general guidelines to apply to 
contracts between college boards of governors and their 
presidents. 

- the council approved and recommended to the minister the 
policy for administrative employees for 1984 within the 


provincial government's compensation guidelines. 


Appointments to Boards of Governors 


The Council of Regents has the responsibility for appointing 
the twelve members of the boards of governors for each of 


the colleges. 


The policies of the Council of Regents regarding college- 
based appointments are set forth below. The policies are 
intended to ensure that the requirements of Regulation 201 
(Ministry of Colleges and Universities Act) are applied 
equitably and consistently. The council may, on occasion, 
deem it necessary to make exceptions to one or more of the 


policies in order to serve the best interests of a college. 


- The Council of Regents accepts nominations for governors 
from any individual or organization. The source of each 
nomination is kept in confidence. Nominations are main- 
tained in an active file for a reasonable length of time 
for the council's review as vacancies arise. College 
boards will be given the opportunity of commenting on 
all nominations from other sources prior to their con- 
sideration by the council”. 

= In determining the appointment of eight of the governors, 
the council will request that at least three nominations 
for each vacancy be submitted by the board. 

- In determining the appointment of four of the governors, 
the council will request at least three nominations for 
each vacancy from the designated funicipalities in the 
college area. If the designated municipal council does 
not submit at least three nominations, the council will 


consider nominations from other sources. 


Be ye ale 

- When the term of a governor who is eligible for reappoint- 
ment expires, the board or the designated municipal council 
may request the reappointment of the incumbent. The college 
will be required to submit to the council a report of the 
attendance of the incumbent at all board and subcommittee 
meetings during the period of his/her service. Additional 
nomination forms from the board, the designated municipal 
CoOuncias Or thes active file may “also be considered by (tis 
SOuUnet Ls 

- Governors normally take office on the first day of January 
in the year following their appointment. However, where 
a new governor has not been appointed by January 1, the 
incumbent may remain in office until the new appointment 
is made. 

- The normal term of appointment is three years. The maximum 
number of consecutive years a governor may serve is six. 
However, section 3(4) of Regulation 640 provides that terms 
of less than three years may be made, and section 3(6) 
provides that the maximum of six consecutive years may 
be extended. The main purpose of these provisions ts \to 
eiveumtne "council the necessary flexibility to -estapirven 
a regular sequence of rotation for each board. 

- For the purpose of calculating a governor's total length 
of service, a partial year will be counted as a full year 
when the appointment commences before July 1. Terms 
which commence after July 1 will not be included in the 


Catculation’. 
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The council specifically seeks as board members men and 

women who: 

- represent various parts of the college's geographic area; 

- are active in volunteer and community organizations; 

- represent a significant population of cultural groups 
within the college area; 

- have served efficiently on college advisory committees; 

- are recognized representatives of the labour movement; 

- are recent college graduates and can represent the student 
viewpoint; 

- represent local business and industry; or 


- represent various professions. 


The complete list of governors of the colleges of applied 


arts and technology, as of March 31, 1984, follows: 


Algonquin College 


Mr... K.c BB. “Bruun, Carleton, ‘Place: Mr... Dw loya Wemean ota 
Mr. De Handley, Ottawa: Mr. Li. Ey “Jodoin, Ottawa. i em 
CG. MacDonald, Ottawas Ms. K.~ Marshall. Ottawa) ere ee 
Morel, Ottawa; Dr. H. oH, J. Nesbitt, Ottawas Mr. Non a naar: 
Pembroke. 

Municipal representatives: Me J ee Aw | GOCN Fan en imonmwe. 
Mrs... CG. J. Dobell. Ottawa: Mrs. Lb. “2 Mcintosh, Glouces ue. 


Mr.) BE. eRaviond. pkock land. 


Cambrian College 


Mr. G, E. Boyce, Sudbury; Mr. RK. J. Brailey, Hatconpricge. 


Ur, «.2. waamanen, Copper Cliff; Mr. A. Lefreniere, Sudbury; 
Me. 1G dup suevac, cudbury: Drie Oe Ges Od DU Tye Mie i. 


Sorochinsky,, Copper Cliff; Mey Ets. buncotl-soUudpUry a) SiGs. 


Goan tancnur, val Garon, 
Municipal representatives; My Agila Bis ae tue Nee do ey: Mr tat. 
Pete ews Lt les ‘Currents Mrs. 4D. (Mar leau.. Sudbury: Myce see 


McMullan, Espanola; “Mr. PP. Wong, Sudbury. 


Canadore College 


Were, CO eoarrington,  oturgeon. Falls: Mrs. L. Duchesneau- 
Meat ivan, Nor cay; Mr. ‘P. -Goulais, Sturgeon Falls: Mra. 
Latrrancesm North Bay: MP co gilts etd Vilage awk tal ws ah aes Ma egoigei. 
Oaks, Callander; Bree los a eC aac North Bay; Meum Riel ai bee 
smatm, North Bay. 

Municipal , representatives: Mr. abe. Bourne, North » Bays 
Mr ieee ULouLiT.  NOTGcl Day. $ Mr “lo. “wOUlard . sot ULC conm ha talc: 


Mrs.9G.UD. Syverson, Mattawa. 


Centennial College 
a ee aly, LOoronto; Mra! “WiGi Glover.» slot onto: Mire atte 


Hatoewortn., von Miiis; Mrs. Mod. Mebraen jj scarvorough- Mr. 
Cv sslos, —Loronto; Mrs. .Doe Moya eel onotiso.: bee 
Dionne lla woccarborough, \, Mr. D.5. Prowse, West Haale Mr 
speer,, loronto; Ms. B. Heatley, Agincourt. 

Municipal representatives: Mr (Boa fleury,, socarborough. Des, 
ew. Hart,  lOrTronto ; wtiderman PE Oyler.) Loronto. Mrs meister. 


fAvyitor, ocarborough. 


Conestoga College 
Miss V.M. Aboud, Guelph; Mr. KR. Ackerman, Gielon: Mrs. 


Ry baker, aoULaulord.: Mr. J.A."*Finamore, = Guelpir; i ea daa ae 
Grespan, Kitchener; Mrs. Vo Kerr, Kitchener; (Mr. Ui mpe., 
Cambridge; Mr. I.B.R. Montizambert:.-strattore: Mr. P. New- 
ington, “Gondon. 

Municipal representatives: Mr. Re Freeborn, Kitchener; 
Mr i. Mackenzie, erin Mrs. M. McMane, Milverton; Mts 


D.F. Wheeler, Goderich. 


Confederation College 
Mr. C.R. “Bowles, Thunder Bay; Mr. H.J.° Brooks, lhunder nay: 


Mr. W.E. Bryan, Thunder Bay; Mrs. N.M. Erickson, Thunder Bay; 
Mr. H.G. Gareau, Thunder Bay; Mrs.) (DD. CuUStatsonrpmmer Ort 
Francis: Mr. E.J. Hautala, Thunder Bay; Dr RoN+ Mackenzie, 
Thunder Bay; Judge R.B. Mitchell, Thunder Bay: Ms Uta 
Twomey, Schreiber. 

Municipal representatives: Mr?” BVG.- Collins,” Thundermmbay. 
Mr. C.M. Hayes, Kenora; Mr. J.G. Masters?—Thunder Bay.—=™c . 


H.S. McMasters, Dryden; Mrs. Mob. “Morrison, Thunderes bay. 


Durham College 


Mr. J. Achmatowicz, Ashburn: Mr. Wek. Kittle, Oshawa. Mrs. 
R. Milne, Oshawa; MI Bb. Perry. Oshawa: Miss EA. socueerer:, 
Oshawa; Mr. N. Schilling, Whitby; Mr. W.R. Walters, Bowman- 
ville; Dr. Pe Zakarow, .Oshnawa. 

Municipal representatives: Mr. A.O. Dalrymple, Bowmanville; 
Mra Ro Ave ah aia Port. hope: Mr. E.F. Marston, Portm dope. 


Mr. G.F. Valcour, Oshawa: Mr. M. Wade, Uxbridge. 


Fanshawe College 
Mr. E.G... Bainbridge, London; Ms..M.. Bowman, London: Mr. W.B. 


Cahderns;. Woodstock: Mr aA. BAaPeve Porewetlien. London: eg 
Jenkins. opayrtiteld:; Ms: G.E, Lamb, London: “Ms. Cy. MacDonald, 
London; Mupeek,J. Murray, London; Mrswcee. sOligen. London: 
Ms. IivwWard,Uinerso lt. 

Municipalarepresentatives:: Mr. A.Ai. Chahbar, Londons5” Mr. “A. 
LoughtongesaVittonia'; Mr. D. Puddicombe, Woodstock; Mriete Bor 


Thacker, London. 


George Brown College 
Mooaab. Bone.tcDon Mills: Mr. DR EA Clune weloronto-: Mr) Sane 


Faas, Toronto: Mr. J.M. Farley, Oakville; Miss )G oS tatr, 
Etopscoke: (irs. DD. Fulford, Toronto: Mr. M. Gerstein, Toron- 
tol Da. GL.enae—-Grant, Toronto: Mr WoA ww vit ano Toronto 
Municipal representatives: Mrs): Ee Mclean,= Toronto: Ms:.ehJr, 
Opperman, Toronto; Aldermant sede ¢Piccinanna ey Toronto: Ms. 


A athoss ~elorontio; (Mr. -R. Spencer ;./Toronto? 


Georgian College 


Mr, J.A%. Ghrvstensen, Gravenhurst; Mreed.. Dis Lertconepta diande 
Mreemtceioa. Uittle,; Owen Sound; Mrs. Dt. Logan, Parry Sound: 
Mranikibs iLynch; «© Barrie: Mr, ReeG Mat che mie barre. Mrie (RRA 
Parrott, Kimberley; Mrs.) Bs Weider, Collingwood; My 5 VAR 
Watson, kOrikita.: 

Municipal representatives: Mr. B.H. Davis, JTobermory.: Mn. 


Peaneidee Bradford: Mrs. V. Rodgers, Orton; Mrs. M. Schinbein,? 


Hanover; Mr. L. Thomson, Orangeville. 


Humber College 


Mr. D: Benedict, Etobicoke: Mrs PW. Broadhirstywrexdale: 
Mr. oakeoR. Crowne. ep ham pean: Mra do: Key Penton, Asli mgcone Mrs. 
I. Glover, Toronto; Mr:5 BeG. Naplema loronios Ms wakes 
Oe Nei,  Tonontos Ms. uM.) Pellechia ss. Etobicoke: Mie te. 
schwass, Toronto; “Mr wap sorbara-ewittowdaver 

Municipal representatives: Mra. J) Lamberts. .loronte: Mrs 
Ni Lawrie. wisilinctons Ms. “ik. “Marcotte: 7 Jorento. Mre Gaak. 


Robertson, Uslingtonsa Mr A seloncs.6 Loron cor 


Lambton College 


Mrs. Fy Buake, ‘Sannaa Mr... DV. Be Cattrank. Sarnia Mr keak.. 
Emery, Forest; Mr. kK Kis Glassco, Conunna: (Mrs. Gel ar mee 
Sarnia; Mr. C.C. MacGregor, Sarnia; 4 Dry D. MacNeil ec arma: 


Mier ee. Milsomeeroanni ar Mo WD, eheid. cared ay Mreee hel. 
Southcott. Grand, Bend, 

Municipal representatives: Mr RS Boyd. “Petrolia. Ms Bb: 
Rormer, .Point. Sdward: Mr. J. Kowalshyn. ) carniar Mr eee 
O'Brien, Sarnia: Mr. T. Sharp, Plomence: ) (Mm. oReA@ Wha tna 


Sarnia. 


Loyalist College 
Miss R.M. Burrows, Belleville. Mere RG. eChubbe sa lren ton: 


Mr re Clann ape Whew le Mr Cav. “Johnston, eCampbeli tora. 
Dr. J.55 Qloyneswubelileviile: Mrw GR. Pearson, y Bellevue. 
Mr UR. RetGiive ebe Wihevaeliher Ms. DOE. spencer. (weed. bem 


W.J. Wood, Madoc. 


- 29 - 


Municipal representatives: Mr. C.P. Doreleyers, Napanee; 
Mi eco a bemine, .lréentons Mist) eee li fa On mu. GDRs Mra. Ge 


Jenkins, Bancroft; Mr. R. Weaver, Trenton. 


Mohawk College 


Mr ela. Crews brant tlord: Mr. P. Dawson, Hamilton; Mr. 
PoM se Denaruis, Hamilton; Meo BAL Harr So Gham rvon:. Mr. 
Jo. evaggard, Hamilton; Moo de An Milter. Brantford: Meow Gas 
Munro, Ancaster; Mrs. P. Nelles, Caledonia: \ Mrs. M. Spears, 
Burlington: Mr..J.A. Spence, Brantford. 

Municipal representatives: Mr. J.H. Begg, Hamilton; yeaa she 
Hynd, Hamilton; Mr. JR. “Johnson,  Branttiord: Mrs: MA! 


Kiss, Hamilton; Mr. E.W. Scarrow, Brantford. 


Niagara College 


Mr Redeubabin, Port Colbourne; Mrs. B.1. Crockett, Welland; 
Meee Nee tott. ot. Catharines; Mrs: Miko. Ferguson, oi. 
Gacharinesc. Mr. F.W. Ford, St. Catharines; MraWiJ. Fraserg 
St. Catherines; Me eC. ¢haeck) SOtanGal atic s: Mire ee ice 
Heelis, St.. Catharines; Mr. cA. Ironside, Niagara, Pabisc. 


Mr. J.B. McLaughlin, St. Catharines; Mrs. B.A. Troupe, Jordan 


Se aclOns 
Municipal representatives: Mr. oH.) Cook... St.) Cathar unec: 


ica ee basher. ot. Catharines; Mr. G. Hoyle, Port Colbourne; 


Mr. J.R. Letourneau, Welland; Mr. W. Stanyer, Niagara Falls. 


Northern College 


Mr See hates, rorcupine ; Mr. A.L. Bordeleau, Kapuskasing; 


Dr., G.W. Burgman, Kirkland Lake; Mr. R.1T... Chilton, @icgos.e 


Factory: Mrs. S.M.A. Desjardins, Timmins; Miss DviyCaurhier, 
Timmins; Mr.’ Lite Gauthier, “Cochrane: “MrereM. Dy Gites. eee 
Lake: Mr. D.As Grandbois, Timmins: Mrs.” N.° James. "Swatrka: 
Mr. NS Kuzmich, “froquolcee a iis; Mr TES Lar ores ty lami: 
Mie hie Eiaereter Moose Factory; Mr. D.M. Messenger, Elk 
Lake; Mr. T.AN Roscoe, Pivmmins: Mr “JG. Witlarcs eee w 


Liskeard. 


St. Clair College 
Dr 4 Ob. Crocker, Windsor: Mrs. S.B. Dewolfe, Windsor-5 Ms. 


MoM. S]. Fox; Windsor: “Mr. R.¢. Cates, Windsors) Mr Uemuacema, 
Windsor; Mr. T.W. O'Brien? Windsor. ~Ms.) Ll. Gy Peckitt mca: 
ham; Mrs DTA. Pudwell,” Chatham: Mrs. J. Steéves = usse-. 
Municipal representatives: Mr. M. Campbell, Chatham; Mer Wo 
J. Gibb, Amherstburg; Mr” Usd.” “Quinn.” Windsor: Mirren reli 


Van Alphen, Windsor. 


St. Lawrence College 
Mri.A.J.- Cohoe, Kingston: Mrs *Se Collins. Odessa. Mr awe Gee 


Fleming, Maitland; Mrs. J. Fraser, Alexandria: Mire ees 
LaLonde, Smith Falls; Mr oJ. Markell) sCornwal: Mires 
Quaite, Kingston: Mrs. J.M. Sheridan, Prescott. 

Municipal representatives: Mrs, J. ‘LaFrance-Cardinal, Corn— 
wall; Mrs. JC. Lavigne, Cornwall: Mr. G. Méetivier, Corawagl- 


Mr. “J.A. (Mon ler, Drockvid le: Mre JCA. Stretton, Kimeacon. 


Sault College 


Mr. J. Bennet, Sault Ste. Marie; Mr. R. Bonenberg, Wawa; 
Mr. L.W. Fera, Sault Ste. Marie; Mrs. °M.J: Haie, Sagi pect ee 


Marie; Mr. W, ‘Locke, Sault Ste. Marie: Mr. W. De Ola pitamc, 


Sault) tein Mar.ires Mz. J. Ostroskig §Sanit SteriMaries! Maar. 
Prougepesauht eStiey: Marie; Mr.@D. Walamaki, Saute Ste. Marte. 
Municipal representatives: Mr. L. Henderson, Wawa; Mre WiaG . 
LeClerc, Elliot Lake; Mrs. ere MacDonald es wauden olers Marie : 


Mew eoaltcuri, Sault Ste. Marie. 


Seneca College 
Mr- JM. «Clemens, Toronto: Mie Dele eCOMLSH 0 Witt lowdale: 


Dre As Ecy iGourtney;s Toronto: Moa. Pawn, Giornhas Mee 
Jj5;. 0 Brien, Islington; Mr. ASN. “Plummer; Richmond ‘Hill: 
Moe weotanLord, Toronto: Mrs. WJ.elobe, lhornhil., 

Municipal representatives: Alderman BB. Burton, Tocontor 
Ms. M. LaBatte, Don Mills; ir. Maw. McDonald, Weston, iM 


Di kwonter, Newmarket: Mr. D.F. Sims Toronto. 


Sheridan College 


Mrs. F. Baines, Georgetown; Mire JA oe Brown mMississatoa:. 
Mr. B. Chalmers, Mississauga; Mri Winco (Cook a anornbys Mre 
Wel. dawkins, Surlington ; Mr. -fok. Gertch, Clarkson: Mose 
Dewi lear Durrington; Mr. N. (Morrison, Hamilton; Mr Jno. 
Gerlery cerampton; Mrs. B. Skinner, Mississauga. 

Municipal representatives: Mr JeG. -Aztcu MiSs 1soaug a. Mr. 
PoImuriver.. Oakville: Mrs (Gos erattensonn Gale donsebact. Mrs. 


Merwe Owys nition; Ms, H.D. Sutter, Brampton: 


Sir Sandford Fleming College 
Mea ee brown, Peterborough: Mr. (A.O.C-) Cole, Peterborough. 


Myson. tewraweett.,, Lindsay; Mrs. C. Finn, Haliburton Vidilage- 


Mr. L. Groombridge, Peterborough; Ms. L. Lander, Norwood; 


Mrs MeG.o sRorter, WoodvillésorMr. 3. Sampson gebindsay- 
S.L. Stevenson, Nepean; Mr .g8H. Bac Stoufter .g iMinden. 
W.F. Whetung, Lakefield. 


Municipal representatives: Mri. «Qik. . Gorwi Lin Silindsaye 
L.P. Mahon, Peterborough: 


Mrs; 


Program Approvals 


During the year the following educational program approvals 
were given to the colleges concerned. Program approval 

does not imply any financial or other commitment on the part 
of the ministry; it merely allows the college to mount the 
program if operating and capital funds are available and if 


the proper physical facilities are present or can be acquired, 


it should be wrealized that this; listys.of approved programs 
does not indicate the large number of college program pro- 
posals that are returned for modification, deferred, or not 
approved for a variety of reasons. The’ *Councdil of *Regents 
is concerned that every program lead to good employment pos- 
sibilities for its graduates, be in keeping with employment 
needs, and be supported by adequate field work and clinical 
resources. For that reason a number of programs have enrolment 
limitations placed on them. The council has also approved 


the cancellation of a number of programs. 


In making decisions on program aprovals, the Council of Regents 
is aided by the provincial consultative committees listed 
in Appendix A. The assistance of these groups is sincerely 


appreciated. 
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ALGONQUIN COLLEGE 


Early Childhood Education 
Resource Teacher 
Colonel By Campus 


Manufacturing Engineering 
Technology 
Rideau Campus 


Nursing Assistant/Infirmiére 
auxiliaire (o1lineual 
Heron Road 


Retour au Travail 
Ottawa Campus 


Nursing Assistant 
Parkdale Campus 


Computer Engineering Technology 


Rideau Campus 


Small Business Administration 


Pembroke Campus 


Nursing Assistant/Infirmiére 
auxiliaire (bilingual) 
Heron Road Campus 


Nursing Assistant 
Parkdale Campus 


Technical Writer 
Rideau Campus 


Microcomputer Operator 
Heron Park 


Chemical Technology 
- Bioengineering 
Rideau Campus 


Term 


39 Weeks 


6 semesters 


3 semesters 
(36 weeks) 


1l weeks 


3 semesters 


(30 weeks) 


6 semesters 


2 semesters 


3 semesters 
(36 weeks) 


3 semesters 
(39 weeks) 


3 years 


(6 semesters) 


20 weeks 


3 years 
6 semesters 


Approved 


83-05-20 


83-05-20 


83-06-17 


83-06-17 


83-06-17 


83-06-17 


83-09-23 


83-10-21 


83-10-21 


83-11-18 


84-02-17 


84-03-16 


Se ea 


CAMBRIAN COLLEGE 


Music - Production 
Sudbury Campus 


Registered Nurse - Critical 
Care Nursing 
Sault Campus 


Registered Nurse - Critical 
Care Nursing 
Sudbury Campus 


Communications (French) 
Barrydowne Campus 


Term 


6 semesters 


JDO hours 


350 hours 


2 years 
4 semesters 


Approved 


83-05-30 


83-05-20 


83-05-20 


84-02-17 
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CANADORE COLLEGE 


Journalism - Broadcast 
Main Campus 


Mechanical Engineering 
Technician-Drafting Design 
Technology Centre 


Mechanical Engineering 
Technician-Drafting Centre 
Technology Centre 


Electro-Mechanical Engineering 


Technician - Robotics 
Heliport Campus 


Electronics Engineering 
Technician 
Heliport Campus 


Instrumentation Engineering 
Technician - Industrial 
Heliport Campus 


Microcomputer Management 
College Education Centre 


Electrical Engineering 
Technician - Controls 
Heliport Campus 


Mechanical Engineering 


Technician - Numerical Control 


Heliport Campus 


Terms 


4 semesters 


2 years 
4 semesters 


64 weeks 
non-semestered 


4 semesters 
64 weeks 
non-semestered 


4 semesters 
64 weeks 
non-semestered 


4 semesters 
64 Weeks 
non-semestered 


4 semesters 
64 weeks 
non-semestered 


2 years 

4 semesters 

64 weeks 
non-semestered 


2 years 

4 semesters 

64 weeks 
non-semestered 


Approved 


83-05-20 


83-05-20 


83-05-20 


83-06-17 


83-06-17 


83-06-17 


83-06-17 


83-11-18 


83-11-18 


=937 


CENTENNIAL COLLEGE 


Process Piping Designer 
Progress Court 


Office Information 
Administrator 
Ashtonbee 


Office Systems Administration 
Progress Campus 


Accountant/Programming Analyst 
East York and Progress Campuses 


Term 


34 weeks 


52 weeks 


3 years 


(6 semesters) 


3 years 
(6 semesters) 


Approved 


83-04-22 


83-06-17 


83-10-21 


83-11-18 
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CONESTOGA COLLEGE 


Business 
Stratford Campus 


Secretarial Arts - Executive 
Doon and Stratford Campuses 


Secretarial Arts - Legal 
Doon Campus 


Secretarial Arts - Medical 
Doon Campus 


Early Childhood Education 
Resource Teacher 
All campuses 


Welding Fabrication Technician 
Guelph Campus 


Registered Nurse - Psychiatric 
Nursing 

Doon, Guelph, Strattord. \and 
Waterloo Campuses 


Construction Techniques 
Guelph Campus 


Office Systems Administration 
Waterloo Campus 


Mechanical Engineering 
Technology - Automated 
Manufacturing 

Doon Campus 


Mechanical Engineering 
Technology - Design and 
Analysis 

Doon Campus 


Mechanical Engineering 


Technician -— Numerical Control 


Doon campus 


Tern 


4 semesters 


52 weeks 
non-semestered 


52 weeks 
non-semestered 


52 weeks 
non-semestered 


SS uenourns 


52 weeks 


non-semestered 


492 hours 


52 weeks 


76 weeks 


3 years 
6 semesters 


3 years 
6 semesters 


2 years 

4 semesters 

52 weeks 
non-semestered 


Approved 


83-04-22 


83-04-22 


83-04-22 


83-04-22 


83-06-17 


83-06-17 


83-12-09 


84-02-17 


84-02-17 


84-03-16 


84-03-16 


84-03-16 


tS Ome 


CONFEDERATION COLLEGE 


Dental Radiography 

N/A 

Radiation Protection 

N/A 

Registered Nurse - Critical 
Care Nursing 

N/A 


Paraprofessional Teacher's Aide 
Thunder Bay 


Band Management 
Thunder Bay 


Renewable Resources 
Management Technician 
Thunder Bay 


Term 


Parts3 
7 hours 


ParttaA 
38 hours 


362 hours 


3 weeks 


2 years 


4 semesters 


64 weeks 


non-semestered 


Approved 


83-04-22 


83-04-22 


83-06-17 


83-07-06 


83-09-23 


83-10-21 


DURHAM COLLEGE Term Approved 
Radiation Protection 38 hours 83-04-22 
N/A 

Office Systems Administration 3 years 83-10-21 
Main Campus (6 semesters) 

Technical Writer 3 years 83-11-18 


Main Campus (6 semesters) 


Lurie ine 


FANSHAWE COLLEGE 


Radiation Protection 
N/A 


Registered Nurse - Operating 
Room Nursing 
Oxford Street 


Baking Techniques 
London 


Computer Maintenance Technician 
St. Thomas 


Electronics Technician - 
Robotics and Process Control 
Oxford Street 


Term 


367 hours 


420 hours 


40 weeks 


64 weeks 
non-semestered 


64 weeks 
non-semestered 


Approved 


83-04-22 


83-05-20 


83-06-17 


83-10-21 


83-12-09 


Bhs y Ate ha ae 
GEORGE BROWN COLLEGE Term Approved 


Office Systems Administration 6 semesters 83-04-22 
St. James Campus 


Small Business Administration 1 year 83-09-23 
(post-—basic) 2 semesters 
St. James Campus 


Air Conditioning 3 years 83-10-21 
Refrigeration Engineering (6 semesters) 
Technology 


Casa Loma Campus 


Literacy in English as a Second 24 weeks 83-11-18 
Language 
College Street Campus 


Computer Literacy - Business 15 weeks 84-02-17 
and Industry 
St. James Campus 


GEORGIAN COLLEGE Term Approved 

Marketing - Computer and 3 years 83-10-21 
Data Products (6 semesters) 

Barrie 

Early Childhood Education - 531 hours 84-02-17 


Resource Teacher 
Barrie 


ae ia eee 


HUMBER COLLEGE Term Approved 
Computer Literacy for 16 weeks 83-06-17 


Commercial Applications 
Lakeshore I Campus 


Environmental Systems 3 years 83-10-21 
Engineering Technology (6 semesters) 
Energy Management 

North Campus 


— BSS 


LAMBTON COLLEGE Term Approved 
Nursing Assistant 2 semesters 83-05-20 


Walpole Island 


Computer Programmers 64 weeks 83-06-17 
Main Campus 


Mneustriral -rechnicran’= 64 weeks 83-06-17 
Instrumentation non-semestered 
Modeland Road 


Motor Vehicle Mechanic 40 weeks 83-10-21 
Modeland Road 


LOYALIST COLLEGE 


Electronics Engineering 
Technology - Videotex 
Main Campus 


Marketing - Videotex 
Main Campus 


Electrical Engineering 
Technician 
Main Campus 


Electronics Engineering 
Technician 
Main Campus 


Mechanical Engineering 
Technician 
Belleville Campus 


Business 
Main Campus 


Accounting 
Main Campus 


Word Processing Secretary 


Main Campus 


Computer Programmer 
Belleville Campus 


Computer Programmer 
Belleville Campus 
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Term 


5 semesters 
(plus co-op 
term) 


4 semesters 


52 weeks 


52 weeks 


52 weeks 


52 weeks 


52 weeks 


34 weeks 


3 semesters 


64 weeks 


Approved 


82-04-23 


82-04-23 


82-07-26 


82-07-26 


82-07-26 


82-07-26 


82-07-26 


83-01-21 


83-02-18 


83-02-18 


MOHAWK COLLEGE 


Business 
Braneida Campus 


Executive Secretary 
Braneida Campus 


Microcomputer - Business 
Applications 
Saltfleet Campus 
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Term 


4 semesters 


4 semesters 


50 weeks 


Approved 


83-05-20 


83-06-17 


84-01-20 


_ 3 


NIAGARA COLLEGE Term Approved 
Computer Programmer 4 semesters 83-04-22 
Welland 64 weeks 


non-semestered 


Gerontology - Multidiscipline 500 hours 83-05-20 
(post-basic) 

Welland 

Marine Emergency Duties III 1 week 84-03-16 


Port Colborne 
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NORTHERN COLLEGE 


Business 
James Bay Education Centre 


Nursing 
James Bay Education Centre 


Secretarial Arts - General 
James Bay Education Centre 


Social Service Worker - Native 
Specialty 
James Bay Education Centre 


Computer Programmer 
Kirkland Lake, Porcupine and 
Kapuskasing 


Computer Process Control 
Kirkland Lake Campus 


General Arts and Science 
James Bay Education Centre 


Mechanical Technician - 
Industrial 
Porcupine 


Term 


4 semesters 
(alternate 
year intake) 


6 semesters 


4 semesters 


4 semesters 


64 weeks 
non-semestered 


l year 
2 semesters 


l year 
(2 semesters) 


960 hours 


Approved 


83-05-20 


83-05-20 


83-05-20 


83-06-17 


83-06-30 


83-09-23 


83-11-18 


84-02-17 


= 20 


ST. CLAIR COLLEGE 


Industrial Control Systems 
Technician 
Windsor 


Industrial Control Systems 
Technician 
Windsor 


Mechanical Engineering 


Technology - Energy Management 


Thames Campus 


Automotive Merchandising 
Main and Thames Campuses 


Crafts Fundamentals Year 
Thames Campus 


Plastics Technician — 
Mouldmakers 
Chatham and Thames Campuses 


Office Systems Administration 
Windsor South 


Office Systems Operations 
Windsor South 


Term 


4 semesters 


68 weeks 
non-semestered 


6 semesters 


l year 


2 semesters 


year 
semesters 


Nr 


68 weeks 
non-semestered 


52 weeks 
non-semestered 


32 weeks 
non-semestered 


Approved 


83-05-20 


83-05-20 


83-05-20 


83-09-23 


83-09-23 


83-09-23 


84-03-16 


84-03-16 


kes 
ST. LAWRENCE COLLEGE 


Word Processing Secretary 
Kingston Campus 


Business 
Cornwall Campus 


Business Administration - 
Management 
Cornwall Campus 


Business Administration - 
Management/Administration des 
affairs - Gestion (Bil) 

Cornwall Campus 


Business/Commerce (Bil) 
Cornwall Campus 


Office Systems Administration 
Brockville Campus 


Electro/Mechanical Technician - 
Maintenance 
Brockville Campus 


Tourism Hospitality Management 
Brockville Campus 


Term 


34 weeks 


4 semesters 


6 semesters 


6 semesters 


4 semesters 


3 years 


52 weeks 
1508 hours 
non-semestered 


2 years 


Approved 


83-05-20 


83-06-17 


83-06-17 


83-06-17 


83-06-17 


83-11-18 


83-12-09 


83-12-09 


=a 


SAULT COLLEGE 


Instrumentation Technician 
Main Campus 


Instrumentation Technician 
Main Campus 


Electrical Engineering 
Technician Management 
Sault 


Food and Beverage Management 
Sault 


Mechanical Engineering 
Technician - Drafting 
Sault 


Registered Nurse - Critical 
Care Nursing 
Sault 


Registered Nurse - Critical 
Care Nursing 
Sudbury 


Registered Nurse - Occupational 
Health Nursing 
Sault 


Mechanical Technician - 
Industrial 
Main Campus 


Term 


60 weeks 
non-semestered 


2 years 
4 semesters 


60 weeks 


non-semestered 


4 semesters 


60 weeks 


non-semestered 


350 hours 


350 hours 


494 hours 


l year 
2 semesters 


Approved 


83-04-22 


83-04-22 


83-05-20 


83-05-20 


83-05-20 


83-05-20 


83-05-20 


83-05-20 


84-01-20 


SHERIDAN COLLEGE 


Courseware Design and 
Production 
Oakville 


Microcomputer Operator 
Brampton and Burlington 


Integrated Office Systems 
Brampton and Oakville 


Working with the Aged - 
Multidisciplinary 
Oakville 


Telecommunications Management 
Oakville 


Term 


2 semesters 


24 weeks 


2 semesters 


280 hours 


1 year 
2 semesters 


Approved 


83-05-20 


83-06-17 


83-12-09 


84-01-20 


84-02-17 
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SIR SANFORD FLEMING COLLEGE 


Hardwood Lumber Grader 
Haliburton - Northern Campus 


Audio-Video-Graphics 
Communications Technician 
Sutherland Campus 


Business Administration - 
Personnel Management 
Sutherland Campus 


Law and Security Administration 
- Loss Prevention Management 
Sutherland Campus 


Photographic Merchandising 
Sutherland Campus 


Tourism and Transportation - 
Hospitality Management 
Sutherland Campus 


Tourismeand Transportation = 
Travel Merchandising 
Sutherland Campus 


Saw Mill Operations 
Haliburton 


Correctional Worker 
Sutherland Campus 


Urban Tree Maintenance 
Frost Campus 


Term 


16 weeks 


4 semesters 


6 semesters 


4 semesters 


4 semesters 


6 semesters 


4 semesters 


20 weeks 


2 years 
4 semesters 


12 weeks 


Approved 


83-04-22 


83-05-20 


83-06-17 


83-06-17 


83-06-17 


83-06-17 


83-06-17 


83-11-18 


84-01-20 


84-01-20 


Policy Regarding Education in the French Language in CAATs 


There are two approaches to the education of French-speaking 
students in the colleges of applied arts and technology. 
In one of them, French-speaking students are provided with 
educational programs in the French language. In the other, 
some courses and/or educational programs are provided in both 
offical languages. The *policy*-ot Fthe* *Cotncil ofr Regents 


encompasses both approaches. 


The: council maintains the position that the primary object-— 
ives of the colleges are to: 

- prepare young people to enter the world of work; and 

- assist adults in improving themselves or in preparing them- 


selves for different or better jobs. 


With this is mind, the council has adopted the following 

resolutions: 

- That any college in an area where a recognizable percentage 
Of =the “population” as’ French-speaking” offer some” Courses 
and/or programs in: the French Language, subject to ™suftic— 
ient enrolment under current program regulations, in order 
to serve graduates from French-language instructional 
units as well as French-speaking adult students in contin- 
uing education. A milieu where French-speaking students 
feel at home is essential. It' “fs tunderstiood that, where 
French-speaking students need to improve their English- 
fanguage skills, appropriate facilities for that purpose 


are or will be made available. 


- That the bilingual “or “French=language “learning = resources 
developed at a college be shared with other colleges that 
are also developing bilingual programs in order to minimize 


the cost of such programs across the province. 
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Recommendations to the Minister 


Number 


156-1 


157-1 


158-1 


158-2 


159—1 


159-2 


161-1 


162-1. 


163-1 


163-2 


163-3 


165-1 


165-2 


165-3 


Date — 


83-04-28 


83-05-25 


83-06-17 


83-06-27 


83-09-30 


83-09-30 


83-11-29 


83-12-19 


84-01-24 


84-02-27 


84-02-29 


84-03-21 


84-03-26 


84-03-27 


Title of Resolution 


Ad Hoc Adjustments to 
Pensions 


Representation on College 
Boards of Governors 


Mohawk College Occupational 
Therapy Program 


Request for Sale of Property 
by St. Lawrence College to 
the. City vol. Cornwatw 


Request for Sale of Property 
by Georgian College 


Proposal of Durham College 
to Establish a New Campus 


Provincialy frainine»erotiles 


Geographical Priority for 
Admissions 


Request for Sale of Property 
by Georgian College 


Salary Policy Line Recom- 
mendations for College Ad- 
Ministrative Staff Effective 
January 1, 1984 


Request by Sheridan College 


for Approval of a New Lease 


Relationship between Loyalist 
College and the Proposed 
Tyendinaga Technical Institute 


Ad Hoc Adjustment to Pensions 


Acquisition of Property by 
Sir Sandford Fleming College 


Minister's 
Response 


Accepted 


Responded 


Approved 


Approved 


Accepted 
Accepted 
Accepted in 


Principle 


Accepted 


Accepted 


Accepted 


Accepted 
with modi- 
hPicauion 


Not in 
Accordance 


with Govern- 
ment Policy 


Accepted 


Accepted 
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Past Members of the Council of Regents 


Charter Members (oeaue 1966) 
Dr .-HsHe Kerr, @loronto CGharrman) 
Dr, OLE. Aule, Ottawa 

Mr JSok.J. Fahlernentje RedsiLake 

Mr RA. Hay, Loroneco 

Mr. W. Ladymanjesloromtco 

Dn. Mer Luevks Toronts 

Miss M. Macauley, Toronto 

Drag JeB.e McClinton 2 eli madms 

Mr. W.F. McMullen, Peterborough 
Dr. Gerald Maher, Don Mills 

Mra UF ., O'NeillveSaulteSivel, Marie 
Professor D.M. Smyth, Toronto 

Dra Rk. surfers Oteawa 


Mr. R.L. Whittington, Chatham 


Other Past Members 

Mr. D. Brousseau, Kapuskasing (January 1967) 
Mr. D.O. Davis, Ancaster (April 1967) 

Mash ass Armstrong.s otreet sviw le (February 1970) 
Mr. J.D. MacFarlane, Toronto (February 1970) 
Rev.) Drea Ry Stackhouse, Toronto (February 1970) 
Mr. W.A.K. Jenkins, London (April 1970) 

Mr. G.R. Wooll, St. Catharines (February 1970) 
Dr. D.T. Wright, Toronto (October 1970) 

Mr. D.D. McGeachy, London (November 1972) 


Ms. B. Heateley, Toronto (January 1973) 
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Miss J.C. MacDonald, Toronto (January 1973) 

Mr. £.L.. Corcoran, Ottawa (February 1973) 

Mr. B. Parent, Ottawa. (February 1973) 

Nremuve. clack. sault. ste... Marve, (Januany, 1975) 
His Honour W.R. Dupont, Cochrane (January 1975) 
Dey co Moelohnston,.. [hunder Bay, (January. 1975) 
Mrusel.Mewtonnston.,, Belleville CJanuary, 1975) 
Mr. H. Nokes, Peterborough (January 1975) 

Mrs. C. Lavigne, Cornwall (January 1975) 

Mr. J.A..Cousineau, Timmins (April 1976) 

Mrs. H.S. Finley, Kingston (February 1976) 

Dr. W.H. Gerhart, Parry Sound (February 1976) 
Mero adcoAa turner, Mississauga QWanuary 1976) 
Miss A. Zonneveld, Cambridge. (April 1977) 
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Appendix A: Provincial Consultative Committees for 
College Program 


This Dist adneludes. provincial consultative, =commi trees, ad 
hoc steering «committees, (and task ~forces reporting direct Im 
or indirectly sto thes Council or. Kegents. In addition tt 
these committees, the council is aided in making decisions 


about educational programs in the colleges by the following, 


two groups; which are not responsible to tle council, 


= The National Advisory. Council of Marine Training, Centra. 


Region; and 


- The National Advisory Committee to the Department of 
Transport on Training and Licensing of Aircraft 


Maintenance Personnel. 


The contribution of these bodies to the planning of college 


programs is gratefully acknowledged. 


Provincial Consultative Committee for 
Architectural Technology Programs 


Mra W. M. Stafford, Ontario Association of Architects, 
Toronto (Chairman) 
Mr. B. T.. Atkins, “Ontario Association of) Architects aloo 
Mra. J. (CarmnichaelewAcdncoure 
Mr SF Crook, Ontario Association of Architectura@ 


Technologistss of. Ontarlo.et oronto 

Mr. J. Filipovic, Confederation College, Thunder Bay 

Mr. J. Keighley, Algonquin College, Ottawa 

Mr. P. Kuppe, Building Commissioner for the City of Hamilton 

Mr. S. Mendiratta, Mohawk College, Hamilton 

Mr. J. Metcalfe, Humber College, Rexdale 

gl J. N. Pretty; Beaver, Cook’ and Leitch Ontario Limitegs 
Toronto 

Mr. R. Waites, George Brown College, Toronto 

Mr. P. Warren, Parkin Parenership, Lforonto 

Mr. H. Demeris, Ministry of Colleges and Universities (Secretary) 


Ad Hoc Provincial Advisory Committee on 
Chiropody Programs 


Miss R. Borowska, Ministry of Colleges and 
Universities (Chairman) 

Dr. D. Atkins, George Brown College, Toronto 

Moen. DowGClack,, Ontario Hospital Association, 
Toronto 

Mr. C. Frebairn, George Brown College/ Toronto 
General Hospital/Ministry of Health 

Dr. D. Lawee, Toronto General Hospital 

Mr. D. E. Light, George Brown College, Toronto 

Mrs. W. Plachta, Toronto General Hospital 

Du. Ge Reid.eaMinustrys ofetHead thjad oronto 

Dm Di Ma Schatz) .Torontel institute ofettediicad 
Technology 


Provincial Consultative Committee - Heating, 
Refrigeration, and Air Conditioning 


Mr. A.B. Cameron, Carrier Canada, Bramalea 
(Chairman) 

Mok, Harris ,ioBlacki andy McDonaldylamirted, 
toronto 

Mr. W. Podd, Union Local 787, Willowdale, Ontario 

Mr. A. Whyte, Honeywell Limited, Scarborough 

Mr. R. Nicholson, George Brown College, Toronto 

Mr. H. Kern, Kern Thermal Equipment Limited, 
Rexdale 

Mr. D. Geddes, Heating, Refrigeration and Air 
Conditioning Institute, Islington 

Mr. H. Holmstrom, Temp Air Control, Mississauga (Milton) 


Ad Hoc Provincial Consultative Committee on 
Dental Auxiliary Programs 


Mrs. A. J. Quaniatini, Cambrian College, Sudbury 
(Chairman) 

Ms. M. Deichert, Ontario Dental Nurses and 
Assistants Association, Toronto 

Ms. J. Eby, Fanshawe College, London 

Me. J.@. Gillies, Ontario Dental Association, 
Toronto 

Mr. F. Habermehl, Niagara College, Welland 

Dr. B. Hord, University of Toronto 

Mrs. D. Lang, Ontario Dental Hygienists’ 
Association, Toronto 

Dr. D. McFarlane, College of Dental Surgeons, 
Toronto 

Miss C. K. Ono, Seneca College, Toronto 

Dr. K. Ryan, Ministry of Health 

Mr. H. Demeris, Ministry of Colleges and 
Universities 
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Provincial Consultative Committee fora Lawrand 


Security Administration Programs 


Mr. C. A. Naismith, Assistant Commissioner, Ontario 
Provincial’ Polace, fChairman topAori lenosos 


Mr. Neil Chaddock, OntarioseProvincial) Police 
(Chairman since April 1984) 

Mr. Jack Waite, ) Municipals Police Authority 

Ms. Nancy O'Connor, 9Ministrysor thes Solicitor) Ganeral 

Mr. Craig MacFarlane, Committee of Presidents 

Mr. Rob Warman, Co-ordinator of LASA Programs 

Mr. Tom Keightley, Ontario Police Commission 

Mr. Harold Basse, Waterloo Regional Police 

Mr. Larry Godfree, Ontario Police College 

Mr. Lorne R. MacKenzie, MCU - Secretariat 


Provincial Consultative Committee for Early Child- 
hood Education 


Ms. Margaret Pollard, Chairperson, Ontario Association 
for the Mentally Retarded 

Mrs. Brenda Van Veen, Ontario Municipal Social Services 
Association 

Ms. Sheila Meers, Region of Peel, Children's Services 

Ms. Lynn Watson, Committee of Councils of Parent 
Participation? Schools) of, Ontardo 

Ms. Lorraine’ Dixons Parent: Participation Pre-Schools 

Mr. Albert Williams, Craydon Hall Nursery Schools Ltd. 

Ms. Anne Fisher, Mini Schools Limited 

Ms. Elaine Levy, Metro Day Care Advisory Committee 

Ms. Eleanore Benesch, Children's Centre, Ottawa 

Mrs. Mary MacFarlane, Professional Development (AECEO) 

Ms. Norma Lepa, Association for Early Childhood 
Education, Ontario (ARCEO) 

Ms. Adele Scott-Anthony, Ministry of Community and Social 
Services 

Miss Sylvia McPhee, Ministry of Education 

Dr. Howard Russell, Ontario Institute for Studies in 
Education 

Ms. Penny Parr-Eccles, Committee of Presidents 

Ms. Donna McKenna Smuck, Co-ordinator, ECE Programs 

Mr. Lorne R. MacKenzie, MCU - Secretariat 
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Provincial Consultative Committee for 
Survey Programs 


Mr. B.T. Davies, Horton & Wallace Limited, 

Whitby (Chairman) 
Mr. D.W. Lloyd, Fanshawe College, London 
Mr. P.J. McGuinness, George Brown College, Toronto 
Mr. J. Srom, Humber College, Toronto 
Mr. J.T. McGuinness, Niagara College, Welland 
MTree. omitn, Northern; College, South Porcupine 
Mr. I. Hale, Ryerson Polytechnica] Institute, Toronto 
Mr. W. Carr, Algonquin College, Nepean 
Meek. Gooper, Ancaster 
Moe ea eMertin, Scarborough 
Mr. J. Konga, Rexdale 
Mr. Stan Norbett, George Brown College, Toronto 
Mr he oalna, Richmond Hild 


Tri-Ministerial Advisory Committee on 
Occupational Health and Safety 


Meese ou. Trelford, Ministry of Labour (Ghairman’) 

Dremieeomith, Ministry of Health 

Mr. N. Bennet-Alder, Ministry of Education 

Miss R. Borowska, Ministry of Colleges and 
Universities 

‘Mri Get. octarink, Ministry of Colleges and 
Universities (Secretary) 


Accreditation Implementation Committee 


Omand, Council of Regents (Chairman) 
a bovedl Council of Regents 

Me sColtord, ‘Loyalist, College 

Schatz. Cotincil of) Regents 

wae rogiatsn, Ministry of Colleges and 
niversities (Secretary) 
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Letter of Transmittal 


Jantaly tones 


The Honourable Gregory Sorbara 
Minister of Colleges and Universities/ 
Minister of Skills Development 
Ministry of Colleges and Universities 


Dear Mr. Sorbara: 


The enclosed annual report of the Ontario 
Council of Regents for Colleges of Applied Arts 
and Technology provides a summary of Nlactivrties 
undertaken by council for the period April l, 
185 to; March: 3b ml scor 


DuGingwthiis peslod council began identifying 
activities related to its mandate which merit 
modification as the college system envers cs 
third decade. A number of issues have been tabled 
for study and resolution in the coming year. 


The extent to which representatives from 


every community engage in active; vVOlUNnGakY. 
involvement in the local college continues to be 
impresSive. This local network in conjunction 


with the provincial council of regents CONErLDUEES 
Sioqn ii cantlygscOud sscystem designed to serve all 
sectors OL our population through relevant 
occupation-oriented program offerings. 


Respectfully submitted, 


Laura Barr 
Acting Chairman 
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MEMBERS OF THE COUNCIL OF REGENTS, 1985-86 


MroeNeee Willams 
TOrFOnto 


(Chairman) 
Miss? iL.-Barr 
roronto (1986) 


Mire. 
Barrie 


W. Caldwell 
(1986) 


Mr. D.W. Coleman 
London (1985) 


VeeGrrrris 
(1986) 


Mr. 
Thunder Bay 


Mes are Guertin 
Kapuskasing (1986) 


R. Hainsworth 
(1986) 


Mrs 
TOLOnNCS 


Mire Fe *hane 
Willowdale (1986) 
Mrs, DD. Legault 

Moose Creek (1986) 


S fe.) “Lovell 
(1987) 


Mies 
Oshawa 


Dr ii DuKendaa 

Saute cste,. Marve (1985) 
Ms. 
TOPON TO 


P. Moss 
(1986) 


M. Neelands 
(1985) 


Dr. 
Thunder Bay 


D. Schatz 
(1986) 


Dr. 
Toronto 


F.W. Sheridan 
(1985) 


Mr. 
Sudbury 


Mine 
Aiisa: Craig 


J.A. Stewart 
(1987) 


Me. Bi As’ Taylor 
Hamilton (1985) 


Mr. A.J. Humber 
Executive Secretary 


Messier cre 
Executive Assistant 


Note: 

Members! current terms 
expire December 31 of 
the year shown in 
parentheses. The 
members listed have 
served all OF part cr 
the fiscal year. 


MEMBERS OF STANDING COMMITTEES, 1985-86 


Period: April 1, 1985, to December 31, 1985 


Administrative and Student Affairs Committee 
Mr. S.E. Lovell (Chairman) 

Mrs. J. Guertin 

MYrven tNane 

Mr. J.A. Stewart 

Mo) (ReeScarte (Secreramy) 


Program Committee 


Miss L. Barr (Chairman) 

Mr. R. Hainsworth 

Mrs. D. Legault 

Me. vo. Asrogwaesh (Secretary) 


staff Affairs Committee 


ree eeroukenda (Chairman) 
Mr. W. Caldwell 

Dr. M. Neelands 

Mr. F.W. Sheridan 

Mine bene Tay fou 

Mr. I. McArdle (Secretary) 


Period: January 1, 1986, to March 31, 1986 


Administrative and Student Aehas rsscommiucitee 
Mred noe Guertin aGChaiama) 

My eo SUGY Ee Us 

MioteereoeKane 

Mos< 4Se) iri pp 

Ms. E. Scarff (Secretary) 


Program Committee 


Mr. R. Hainsworth (Chairman) 
Missi, epart 

Ms. P. Moss 

Ms; JA. Poglitsh S(Secretary) 


Staff KEfairs Committee 


Mr. W. Caldwell (Chairman) 
Mr. oS shee Dove 

Dr. Dy eCuav. 

Mr. I. McArdle (Secretary) 
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MEMBERS OF SPECIAL COMMITTEES AND SUBCOMMITTEES, 
1985-86 

In fadcdition arto, the standing committees, the 
Council of Regents has established a number of 
special committees and subcommittees for specific 
purposes. The council is most appreciative of the 
contribution of time and effort by the busy people 
who serve on these committees without recompense. 
The success of the colleges of applied arts and 
technology in Ontario owes much to the expertise 
and good advice of these public-spirited men and 


women. 


Accreditation Implementation Committee 


The Accreditation Implementation Committee met 
twice during the year. A recommendation was made 
Mow tO Yapprove accreditation of health record 
technician anda health record administration 
programs by the Canadian College of Health Record 
Administrators. Decisions on application 
regarding accreditation of programs ins aeccratc 
maintenance, architectural technology, chemical 
technology, and marine navigation remained pending 
at year end. 

Mr .S. Ex. Lovell, Council) of Regents (Chairman) 
Missé L.~ Barr, council of Regents 

Mr. F. Kane, Council of Regents 


Ms. J.-A. Poglitsh, Ministry of Colleges and 
Universities (Secretary) 


BRS 


Collective-Bargaining Steering Committee 


Mr. N.E. Williams, Council of Regents (Chairman), 
Representative, Lambton College 


Mr. F. Bainbridge, Fanshawe College 
Mr. G. Crombie, Cambrian College 

Mr. W. Cruden, St. Lawrence College 
Mr. B.E. Curtis, Contederation, College 
Mr. J.L. Davison, Humber College 

Mr. A.R. Devlin, Centennial College 
Mr. RR. Doyle, sault. Cod lege 

Mr. M. Garland, Durham College 


Miss L. Gauthier, Northern College 


Dr. M. Hewgill, Canadore College 
Mr. P. Killeen, Algonquin College 
Mr. P. LasSaline, Sir Sandford Fleming College 
Mr. SVE.° Lovell, Council ofpRegents 
Dr vueebuKeNnda COUNCIL] TOL Regents 
Mr. P. Matthews, Sheridan College 
Mr. W. Norrison, Seneca College 

Mr. J. Podmore, Conestoga College 
Mre do Saco, Geordilann college 
Dr. “SChaez Me COUlNGI "OL sReoencs 
Mr. W.R. Stanyer, Niagara College 
Mr. E.An Tayvor, Councilvot Regents 
Mr. J. eLUunpnerprCeorge brown college 
Mr. A.J. Whitmore, Mohawkecotiege 
Mr. *H. “Young, woyalise College 


Mre. Go 2ubVic, St mClanr College 

Mrs. T. Pitre, Executive Assistant, Council of 
Regents (Secretary) 

Mc. oN. HUMber oMinister yo cr colleges sand 
Universities; cCouncrineGgr: Regents 

Mr oe Dons Dean Miner uy Of eCOolLleges 
and Universities 

Meer, Meolrale, Munustry ot mcolleges, and 


Universities 

Mre. B.. Robinson, Ministry ote colleges and 
Universities 

Mo. oH. ee smith, Ministry sot Colteges sand 
Universities 

Employee/Employer Relations Committee -- Academic 


Staff 


Management* 
Mr. B. Wray, Sheridan College 


Mr. T. Fletcher, Ministry of Colleges and 


Universities 

Mew 1) McArdle, Ministry of Colleges vand 
Universities 

Union 

Ms. G. Hancock, Algonquin College 

Mr. B. Leahey, Algonquin College 

Mr. E. Lord, George Brown College 

Mr. C. McKay, Niagara College 

Mr. R. Sompeii, Confederation College 


*Under Review 
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Employee/Employer Relations Subcommittee - Support 
Staff 


Management 

Mrs. H. Carson, Georgian College 

Mr. G. Crombie, Cambrian College 

Mre. G.OrZubvins St.> Glair, College 

Mr. R.G. Bernhardt, Ministry of Colleges and 
Universities 

Mr. D. Dean, Ministry of Colleges and 
Universities 


Union 
Ms. B. Allan, Algonquin ,.College 
Mr. A. Bekerman, OPSEU - Headquarters 
Mr.iReeDavis, pSauldt wcollege 
Mr. Dev Matharu, Algonquin College 
Noes Juert lanzner,. st. Cla, coOulege 
Ms. S. Vallance, Seneca College 


Grievance and Arbitration Subcommittee 


Management 
Me. Rea DeviimaeCentenniad»~College (Chairman) 


Mr. P.T. Myers, Fanshawe College 
Mr. Us. sSasoie Georgians College 


Union 
Mr. J. Turner, George Brown College 
Mutubvevoung, (WovyalLrst ~Coplege 
Mrs. S. Kehimkar, Ministry of Colleges and 
Universities 
Ms. B. Robinson, Ministry of Colleges and 
Universities 


Joint Arbitration-Scheduling Committee 


Management 
Mr. R. Devlin, Centennial College 


Mrs. S. Kehimkar, Ministry of Colleges and 
Universities 

Mrs. B. Robinson, Ministry of Colleges and 
Universities 


Union 
Mr. F. Brinkman, Mohawk College 
Mr. M. Fogel, Seneca College (Stanby) 
Mr. J. Huot, Humber College 
Mr. W. Krawczyk, Lambton College 
Mr. B. Kuehnbaum, Cambrian College 
Ms. R. Sullivan, Humber College 
Ms. Joan Reed, OPSEU - Headquarters 
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Joint Fducational-Qualifications Subcommittee 


Management 
Mr. W. Glaser, Sheridan College 


Mr. D. Gross, Conestoga College 

Mr. M. Winrow, St. Lawrence College 

Mrs. B. Robinson, Ministry of Colleges and 
Universities 

Mrs. S. Kehimkar, Ministry of Colleges and 
Universities (Secretary) 


Union 
Mr. J. Dunlop-Addley, Fanshawe College 
Ms. M. Gaviller, Georgian College 
Mr. R. Hebdon, OPSEU - Headquarters 
Mr. C. McKay, Niagara College 


Joint Insurance Committee - Academic Staff 


Management 
Mr. T. Fletcher, Humber College 


Me ED. bauzOn, asec lotr Gollege 

Mr. I. McArdle, Ministry of Colleges and 
Universilules 

Mr. H. Smith, Ministry of Colleges and 
Universities 


Mrs. GS. Bullock, MiuistLy.Os Colleges and 
Universities (Resource Person) 

Mr. A. Johnston, Sun Life Assurance Co. 
(Resource Person) 

Ms. G. Ma, Ministry of Government Services 
(Resource Person) 

Mrs. J. Wallace, Sun Life Assurance Co. 
(Resource Person) 


Union 
Mr. M. Grunwell, Fanshawe College 
Mr. E. Lord, George Brown College 
Mr. D. O'Donnell, Confederation College 
Mr. H. Plummer, Loyalist College 


Ms. S. Mcvittie, OPSEU - Headquarters 
(Resource Person) 


Joint Insurance Committee - Support Staff 


Management 
Mrs. G. McRae, Algonquin College 


Mr. D.R. Dean, Ministry of Colleges and 
Universities 

Mr. H. Smith, Ministry of Colleges and 
Universities 
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Mrs. S. Bullock, Ministry of Colleges and 
Universities (Resource Person) 

Mr. A. Johnston, Sun Life Assurance Co. 
(Resource Person) 

Ms. G. Ma, Ministry of Government Services 
(Resource Person) 


Union 
Mr. E.C. Downer, Sir Sandford Fleming College 
Mr. L. Farr, Centennial College 
Mr. K. Gennings, Conestoga College 
Mr. J. Jackson, Sheridan College 
Ms. J. PEvanzner,- St sclair College 


Ms. S. McVittie, OPSEU - Headquarters 
(Resource Person) 


Negotiating Committee - Academic Staff 


Dr. M. Hewgill, Canadore College (Chairman) 
Mr. G. Pranklin;-St\*Cvans College 

Mr. J. Podmore, Conestoga College 

Mr. J. Saso, Georgian COllege 

Ms. D. Wells, Seneca College 

Mr. B. Wray, Sheridan College 

Mr. T. Fletcher, Ministry of College and 


Universities 

Mr. I. McArdle, Ministry of Colleges and 
Universities (Vice-Chairman) 

Mr. G.G. Riggs, Hicks, Momleys, Hamilton, Stewart & 
Storie 


Negotiating Committee - Support Staff 


Mrs. H. Carson, Georgian College 


Mr. G. Crombie, Cambrian College 

Mr. A. Martin, St. Lawrence College 

Mr. G. Pevere, Niagara College 

Mr. H. Rundle, Fanshawe College 

feet Swati c., St. Clair College 

Mr. R.G. Bernhardt, Ministry of Colleges and 


Universities 

Mr. D. Dean, Ministry of Colleges and Universities 
(Vice-Chairman) 

Mrs Deo Grav, H1LCkKS, Morley, Hamilton, Stewart & 
Storie 


- fom 
Pension Consultative Committee 


Management 


Mr. H. Nokes, Council of Regents (Chairman) 


Mr. R.A. Hinds, Centennial College 
Mr. J.T. Wallace, Humber College 
Mr. D. Baron, OMERS 


Mr. T. Fletcher, Ministry of Colleges and 


Universities 
Mr. H. Smith, Ministry of Colleges and 
Universities 


Mrs. S. Bullock, Ministry of Colleges and 


Universities (Resource Person) 


Union 
Mr. E.C. Downer, Sir Sandford Fleming College 
Mr. E. Lord, George Brown College 
Mr. R. Martin, Sheridan College 
Mr. D. Stevens, Humber College 


Ms. S. McVittie, OPSEU = Headquarters 
(Resource Person) 


Provincial Job-Evaluation Committee 


Mr. dsl. Davison, Humber ‘College (Chairman) 
Mr. D. Butler, Canadore College 
Me. P..Carter, »ConestogawGomlede 
Mr. B. Hurly, Cambrian College 
Mr. P. Lassaline, Sir Sandford Fleming College 
Mr. B. Leslie, Georgian «college 

ee 


Mins Matthews, Sheridan College 
Mrs. B. Robinson, Ministry eef .Golleges and 
Universities 


Standing Committee on Terms and Conditions of 


Employment - Administrative Staff 

Dr. W. Stoddart, Seneca College (Chairman) 
Mr. G. Bertrand, Cambrian College 

Mr. D. Shields, Sheridan College 

MS. (Gapcuby ih pect mca CoOLlege 


Mrs. B. Robinson, Ministry of Colleges and 
Universities 


Sy ee 


Support Classifications Subcommittee 


Ms. 
Mr. 
Ms. 
Mir. 
Ms. 
Miz. 


J. 


ae 
G. 
P. 
R 
D 


Univ 


Balasak, Niagara College (Chairman) 
Mageau, Northern College 

McRae, Algonquin College 

Myers, Fanshawe College 

Spargo, Seneca College 

Dean, Ministry of Colleges. and 
ersities 
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DUTIES AND RESPONSIBILITIES OF THE COUNCIL 
OF REGENTS 
The Council’ “of © Regents comprises a full-time 
chairman and laypersons who serve three-year terms 
of office. The council meets two to three days a 
month to conduct business. All members are 
appointed by the Fxecutive Council of the Ontario 
government and are selected in such a manner as to 
represent as broad a spectrum of the citizens of 
the province as possible. For the period April l, 
PIGS, sito, Maren 2a 1986, the council channelled 
business througn three committees Only. The 
division of responsibilities among fhe wecommicecees 
is designed to equalize the workload as much as 


possible. 


The Administrative and Student Affairs Conmi ceee 
processes board appointments and addresses 
administrative matters relating to the colleges. 
This committee also deals with all student affairs 


other than educational programs. 


The Program Committee considers applications for 
new programs and program changes and evaluates 
continuing programs in the fields of business, 
applied arts, secial services, health services, 


and technology. 


men ig 


The Staff Affairs Committee is responsible for 
collective bargaining for both the academic- and 
the. support-staft “unitse sandr ctor recommending 
salary scales and conditions of employment fOr 
management staff, who are excluded from, the 


bargaining units. 


Recommendations from the standing committees are 
brought to the plenary sessions of the entire 
council for executive action or recommendation to 


the minister, as required by regulations. 


Most meetings of council are held at colleges of 
applied arts and technology  ‘tortpprovide an 
opportunity for the college community and council 
members to discuss areas of mutual interest and 
concern. Council members meet with the board of 
governors "or *’the college hosting the monthly 
meeting. The meeting takes the form of an 
informal, round-table discussion, at which time 
the board may bring to the council any concerns 
that the governors have in reference. to their 
college or region or to provincial or system-wide 
issues. In addition, council members meet with 
local and regional student representatives and 


tour cic colleges 


Council is considering the merit of arranging 
meetings between representatives of the college 


constituent groups and teams of council members. 


By Sobre 


The Council of Regents also participates each year 
in an annual conference with members of tue boards 


of governors of the colleges. 


Executive Authority 


Collective bargaining. Under authority of: thesAct 
Respecting 7colwective Bargaimingator Colleges iot 
Applied Arts and Technology (1975), the council 
acts’ on behnavisrome boardsimof) jgovernors of -the 
colleges in collective bargaining with 


representatives of college employees. 


Delegated Authority 


Board of governors. The council appoints all 
twelve members to the board of governors of each 
college andi provides thes formula forstmunicival 
nominations where the college area comprises two 


or more municipalitwes: 


Master plans. The master) plans -of .the..colleges, 
and any “modifications thereto,, are submitted to 
the council for approval. The council may modify 
or alter the plans before forwarding them to the 
minister for final approval. Modifications to the 
master plans include the establishment of new 
Campuses; the purchase, sale, or transfer of 
property; and the establishment of new buiuldunas 


not in previously approved plans. 
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Multi-year plans. The council is responsible by 
regulation for determining the context, format, 
and timing of the multi-year plans which colleges 
submit to the council. The ministry assists the 
council in analysing the plans prior to council 
visiting a college to discuss with its board of 
governors the implication of its plan. College 
visits routinely occur every three years. The 
chairman of Counce currently co-chairs a 
committee, representative obs the governance 
structure of the college system, to formulate a 


Newegesign tor multi-year plans. 


Program approvals. The council is responsible for 
approval of new and modified educational programs. 
The council consults with the minister before 
approval is given to any program involving ae 


change of government policy. 


Policy Determinations 


The councs 1 assists the minister in the 
development of policy for colleges of applied arts 
and technology by initiating studies. 7Oume us 
considering issues referred to it by the minister. 
In either case, the council's recommended policy 
statements are submitted directly to the minister 


for consideration. 


ifs 


MEETINGS OF THE COUNCIL OF REGENTS 


During the period from April 1, 1985, to March 31, 
1986, the Council of Regents held ten regular 
meetings, seven of which included visits to 
colleges. The February meeting was held 
concurrently with the annual conference of the 
Association of Colleges of Applied Arts and 
Technology of Ontario (ACAATO). Meetings held in 
conjunction with colleges included discussions 
and/or meetings with students, college staft.,..and 


governors. 


Representatives of the Committee of Presidents and 
the ACAATO: faveliumvitedtetolbattéend wall eereqular 
meetings of the council except the June POweSy 
meeting. «Their jpanticipatiion srs appreciated, both 
fos their valuable contribution to the 
deliberations of the council and as a method of 
maintaining communication between the counc# land 


college boards and presidents. 


Meetings 


76 April 17-19, 1985, at Loyalist College, 
Belleville, and the Ramada Inn 


Lia May 14-16, 1985, at Northern College, 
Timmins, and the Senator Hotel 


IIS) June 19-21, 1985, at Eaton Hall Management 
Centre, Toronto 
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179 September 18-20, 1985, at the Renaissance 
Hotel, Toronto 


182 October 16-18, 1985, at Durham College, 
Oshawa, and the Holiday Inn 


183 November 12-14, 1985, at Canadore College, 
North Bay, and the Ramada Inn 


184 December 11-13, 1985, at Georgian College, 
Barrie, and the Kempenfelt Centre 


185 January 22-24, 1986, at Seneca College, 
Toronto, and the Inn-on-the-Park Hotel 


186 February 11-13, 1986, at the King Edward 
Hotel, Toronto 


237 March 20-22, 1986, at Conestoga College, 


Kitchener, and the Best Western Conestoga 
inn 


Student Meetings 
Duzinest eactnitcoblege svisit sthe council, hese 


meetings with the local student-association 


representatives. In addition, Lous regional 
meetings were held with College student 
presidents. 


Orientation Session 
In conjunction with the March meeting council held 
an orientation session for the colleges' boards of 


governors. 
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REPORTS OF THE STANDING COMMITTEES 


Administrative and Student Affairs Committee 


The Administrative and Student Affairs Committee 
reviewed nominations for vacancies on college 
boards of governors and made recommendations to 
the 6b belt council. on fifty-seven (57) 
reappointments and sixty (60) new appointments to 


boards. 


In addition, the committee examined a broad range 
OF administrative and student issues. The 
following are some of the more significant issues 


Conceiadered during seme Year: 


PLOPerLY. 


- requests from Conestoga and Canadore colleges 


for approval to sell college property; 


- requests from Mohawk, Fanshawe, Sir Sandford 
Fleming, and Durham colleges for approval to 
lease additional space or facilities for 


specific programs or activities; 


= a request from Cambrian College to acquire 


property; 


sail at et 


- a request from Algonquin College to increase 
classroom space by converting certain 
administrative space into classrooms and 


accommodating those administrative functions in 


the portables that were used as classrooms. 


Fundraising 


- input into the ministry's policy on fundraising 
by colleges and college foundations, which was 


fama bureacand.issuea in. March. 19686 


Orientation for Board Members 


- review and endorsement of the proposal for 
orientation sessions for new members of college 
boards of governors, one of which was given in 


March 1986 


Part-Time Fees 


- endorsement of an increase in fees for part-time 


courses 


Program Committee 
During the year educational-program approvals were 


given to the colleges (seen pades 36 tO sui. 


Soi ae 


Program approval does not imply any fimriancral*or 
other commitment on the part of the ministry; ise 
merely allows the college to mount the program if 
operating and capital funds are available and if 
the proper physical facilities are present or can 
be acquired. The council also received notices of 
the cancellation or suspension of a number Ol 


programs. 


In addition to assessing proposals for new 
educational programs and receiving information 
regarding program suspensions and cancellations, 
the program committee acted on other 


program-related matters 4s described below: 


- The roles Oe the-~ provineral™ “eonsultatave 
committees for Early Childhood Education and 
Dental Auxiliary programs were reviewed. It was 
concluded that the committees had fulfilled 
their mandates to assist in the development and 
establishment of the programs in the colleges. 
As a result, the two committees. were disbanded, 


to be replaced by ad_hoc committees as required. 


- The number and variety or "preparatory" programs 
offered by colleges (that is, programs which 


prepare students for vocational training) were 
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reviewed as a result, the council recommended 
that the Committee of Presidents address the 
issue of the proliferation of such programs, 
with a view towards their consolidation and 
redesigning to better suite the needs of 


students. 


A presentation was received regarding Conestoga 
College's sucessful "Employment Preparation” 
program which could serve as a possible model 


for restructuring preparatory programs. 


A review of Mohawk College's occupational 
therapy and physiotherapy programs showed that 
although graduates of the programs are well 
prepared LOL employment, they have had 
difficulties finding employment because of the 
policies of the professional associations. 
After considering these aifbieultres, the 
mandate of the colleges, and the fact that all 
other occupational therapy and physiotherapy 
programs in Canada are university baccalaureate 
programs, the council recommended to the 
minister that discussions be initiated regarding 
the transfer of these two programs from Mohawk 


College to McMaster University. 
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- Drafts of the revised policy on admission to 
college programs were considered, changes were 
suggested, and the final version was recommended 


for the minister's approval. 


Staff Affairs Committee 


The Staff Affairs Committee dealt with a variety 
of matters during the 1985-86 period 7) relacedyaco 
the terms and conditions of employment forrcotliege 


administrative, support, and academic staff. 


Some of the most significant items are described 


below: 


- The committee recommended that acceptance on 
behalf of management of a two-year collective 


agreement for support sebarf tinmcoUleges: 


- The committee reviewed the insured benefits 
policies with Sun Life Assurance Company for 
administrative, academic, and support Stani..eand 
renewed the policies with improvements, 
including vision care POT, support and 
administrative staff and optional life insurance 


for administrative staff. 
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- The committee directed that an investigation be 
undertaken of the Cumulative Sick Leave Plan 
(for administrative staff) with a view to an 


optional buy-out of the plan. 


- The Pension Consultative Committee was empowered 
to investigate the feasibility of separating 
CAAT pension funds from OMERS and setting up a 


separate pension plan. 


- The committee recommended the approval of six 
amendments to the CAAT pension plan which 


included: 


ait ibaaredqucation.in. the early-retirement 
reduction factor from 5 per cent to 2 per 


cenw: 


b) an improved pension benefit for disabled 


retirees; and 


c) no actuarial reduction of the pension for 
an employee who retires with twenty years 
of service and is sixty years of age or 


OV Cis 
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- The committee gave extensive input into the 


review of governance of the college system. 


- The committee approved updating the salary rate 
in effect for administrative staff sick-leave 


gratuity payments. 


APPOINTMENTS TO BOARDS OF GOVERNORS 


The Council of Regents has the responsibilty <of 
appointing, the sceweive members of the boards of 


governors for eachvot the colleges. 


The policies of the couneiL regarding 
college-based appointments are Vietediebelownt The 


powicres are intended LO ensure that the 


requirements of Regulation 201 (Ministre to& 
Colleges and.» UniversicLes Act) are applied 
equitably and consistently. Thew Counc samay, On 


occasion, deem it necessary to make exceptions to 
one or more of the policies in order to serve the 


bestwinterestsuot daacollege % 


s Dare 


The policies are: 


- The Council of Regents accepts nominations for 
forwetne> "posrcrons= of governor from any 
individual or organization. The source of each 
nomination is kept in confidence. Nominations 
are maintained in a active file for a reasonable 
length of time  for**the*4councilgs review as 
vacancies arise. College boards will be given 
Hhesmopportunicy co” comment oft-alr nominations 
from other sources prior to consideration by the 


COUN asin. 


- In determining the appointment of eight of the 
governors, the council will request thaem at 
least three nominations for each vacancy be 


submitted by the board. 


- In determining the appointment of four of the 
governors, the council will request that at 
least three nominations for each vacancy be 
submitted from the designated municipalities in 
the: college” area. If the designated municipal 
council does: "not submit at least three 
nominations, the council will consider 


nominations from other sources. 


- When the term of a governor who 1s eligible. tox 
reappointment expires, the board or the 


designated municipal council may request the 


mg 


reappointment of the incumbent. The college 
wills bet reaquiredig@torisubmite to thevecounci. ha 
report of the attendance of the incumbent at all 
board and subcommittee meetings during the 
period of his/her service. Additional 
nominations from the board, the designated 
municipabe council ,sor the active file may also 


be considered by the council. 


Governors normally take office on the first day 
of January aT} the year following their 
appointment. However, where a new governor has 
not been appointed by January i, the auncumbent 
mays remaimeiin Jot tas until the new appointment 


is made. 


The normal term of appointment is three years. 
The maximum number of consecutive years a 
governor may serve MSPS IX « However, section 
3(4) of Regulation 640 provides that terms of 
less than three years may be served, and section 
3(6) provides that the maximum term of six 
consecutive years may be. extended. The main 
purpose of these DEOVLS1ONSun lS -tOs, Give the 
council the necessary flexibility to establish a 


regular sequence of rotation for each board. 
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=For “the purpose of calculating a governor's 
total length of service, a partial year will be 
counted as a full year when the appointment 
commences before July 1. Terms which commence 
Afteno guly.3.1 “willy not) be included in the 


calculation. 


The council specifically seeks as board members 


men and women who: 


- represent various parts of the college's 


geographic area; 


- are active wine volunteer and community 


organizations; 


- represent a significant population “ofmicultural 


groups within the college area; 


- have served efficiently on college advisory 


committees; 


- are recognized representatives of the labour 


movement ; 
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- are recent college graduates and can represent 


the student viewpoint; 


- represent local business and? 1nNGUSELrYy 7; "OL 


- represent various professions. 


The complete list of governors of the colleges of 
applied arts and technology, as Of March 317, 29567 


follows: 


Algonquin College 

Mr. kB. Bruun, Carilecon Place; will. UW. 

Fawcett,. Ottawa; Mr. L.b. Jodoin, Ottawa Mme-y Cc. 
Lemieux, Ottawa; Mr. R. Leroux, Gloucester; Mr. 
D.C. MacDonald, Otvawa, Ms= Kk: Marshall, Ottawa; 
Ne. Pll. Morel,” sOttawas) Dr. eh... Nesbrer, 


Ottawa: Muss NaN. elage:, soccawa 


Municipal Representatives 


Mr. P. Chagnon, Gloucester; Mrs. C.J. DobelL, 
Ottawa; Mr. G.M. Johnson, Arnprior; Mrs. Loe 
McIntosh, Gloucester; Mr. R. Ravary, fP Origiras 


Mr. E. Raymond, Rockland 
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Cambrian College 

Me .SFGSt. aSBoycel, aSudburyviiseMr .cRse. Bradley, 
Sudbury; Ms. L.E. Cazabon-Keaney, Sudbury; Ms. 
M.L. Fox-Radulovich, Manitoulin Island; Mr. A. 
Lafreniere, Sudbury; Mr. G.C. Levac, Sudbury; Mr. 
R.G. MacDonald, Sudbury; Mr. M.H. Robinson, Copper 


Shuck. ebirs. 1G.A 7 Yanchuky, Valyearon 


Municipal Representatives 


Dire ee Marleau, Sudbury; Mre Dr McMullan, 
Espanola; Dr. K.J. Tipper, Mindemoya; Mr. P. Wong, 


Sudbury 


Canadore College 

Mr. BeC. Barrington, Sturgeon Falls; 9Mr..D. Doyle, 
Nortn® Bay; @Mrns.w:-L: Duchesneau-McLachlan, North 
BavaweMres ES! Fortin, Stungeon Radtls::., #6. BA Re 
Goulais, Sturgeon Falls; Dr. W. Graham, North Bay; 
Mr. P. LaFrance, North Bay; Mr. R.J. Martyn, North 
Bay; Mr. S.J. Oaks, Powassan; Ms. foM. OlahyaNonth 


Bay; Mr. L.P. Richard, North Bay 


Municipal Representatives 
Mr. K. Clark, North Bay; Mr. H. Drouinm Nonehsebay; 


Mr. Y. Goulard, Sturgeon Falls; Mrs. GeD.eWilson, 


Mattawa 
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Centennial College 

Mrs. 8D.Dea Barnes, .gScarborough; MeiyersA; ~Gunn, 
Toronto; Mr. W. Majesky, Don Mills; Mrs. M.H. 
McBrien, Scarborough; Mr. C.D. Missios, Toronto; 
Mrs:i8 D.VGiMGyal ;. Onforonto;7 Mim. pwWake O* Donne 
Scarborough; Mr. D.S. Prowse, West Hill; Mr. F.d. 


Speer, Toronto 


Municipal Representatives 


Mr.[@ke 2" Bowles; TarontoswucMs. De Cruickshank, 
Scarborough; Mr. B. Fleury, Scarborough; Dr. F.W. 


Hart, Toromte:) Mra Role Willie TOrouTce 


Conestoga College 

Miss R. Ackerman, Guelph; Mra Save. Brady, 
Goderich; Mr. J.A. Finamore, Guelph; Mrs. L. Ham, 
Staffa; Mr. C.A. Hennigar, Kitchener; Mr. D.L. 
Kimpel, Cambridge; Mr. M.J. Lawrie, Guelph; Mr. J. 
BR.) Montazambert,,. Stratford: pMrsy E.«Pariiament, 


Kitchener 


Municipal Representatives 


Mr. R. Clark, Kitchener ; Mr. R. Freeborn, 
Kiteohenery Mreamkt .Hicknelilg@ Seaforth ;arMr.@ L- 
MacKenzie, Erin; Mrs. M. McMane, Milverton; Mr. 


D.F. Wheeler, Goderich 
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Confederation College 

Miri Gem. ebOWwLeSs), .Thundér Bay; EMreemcd., Brooks, 
Thunder Bay; Mrs. N.W. Erickson, Thunder Bay; 

Mr. E.J. Hautala, Thunder Bay; Ms. K. Laughton, 
Thunder Bay; Dr. R.N. MacKenzie, Thunder Bay; 
Judge R.B. Mitchell, Thunder Bay; Mr. J. Stokes, 
Schreiber; Ms. T. Tucker, Fort Frances; Ms. M.A. 


Twomey, Schreiber 


Municipal Representatives 


Nir fe Bibees Collins ,¥ Thunders 'Bay;, “Mronc.MMrmMayes, 
Kenora ifMruahhyS? McMaster, Dryden; Mrs. Mei. 


Morrison, Thunder Bay 


Durham College 

MreaeeReiencHolmess. Pickering 2) Mn.cow. Rk. Kbtele, 
Oshawa; Ms. V. MacBurnie-Stewart, Oshawa; Mr. W.W. 
Peel, Oshawa; Miss E.A. Schaefer, Pickering; Mr. 
Wr. Schilling; nWhitby;7'Mrs?) D- Stirling, Oshawa; 
Mr. W.R. Walters, Bowmanville; Dr. P. dZakarow, 


Oshawa 


Municipal Representatives 
Mr. A.O. Dalrymple, Bowmanville; Dr. R.S.A. Pain, 


Port Hope; Mr. G.F. Valcour, Oshawa; Mr. M. Wade, 


Uxbridge 
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Fanshawe College 

Mr. E.G. Bainbridge, London; Ms. M. Bowman, 
London; Bhar Do. Drinkwalter, London; Ms. 13. 
Goldschmidt, London; Mr. D.M. Jenkins, Bayfield; 
Mr. J.R. Kelly, Woodstock; Ms. C. MacDonald, 
London; Mrs. P. Olien, London; Mr. B. Rovers, 


London; Ms. I. Ward, Ingersoll 


Municipal Representatives 


Mr. A.A. Chahbar, London; Ms. eee ekTIODS: aeons 
Thomas ; Mr. Pes Lougneon, ViCrCctrar Mr. D. 


Puddicombe, Woodstock 


George Brown College 

Mrs B. bone, Don Mille; MiaeD.s. Clune? *Teronee; 
Mire WAgUu.baas,) LOOM co; Mba wie Farley, Oakvia.ey 
Mr. M. Gerstein, TOronco mr. hk. Graydon," LOronte, 
Me. 0. U OnOnelOorciTe; (lie Wan. Reno, Lorenco, Mie 


R. Spencer, Toronto 


MunLeipad Representatives 


Me. M. Atisten, Toronto; Mr. J, Cole, TOroneo; (Mis. 
E. McLean, Toronto; Ms. J. Opperman, TOLOREO MEMS: 


A. ROSS, LOLONTO 
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Georgian College 

Mr. H.D. Barons, Orillia; Dr. E. Beaton, Barrie; 
Mr. A. Brown, Barrie; Mr. F. Butler, Owen Sound; 
Mr. Wig a Christensen, Gravenhurst; Mr. Si BIS 
Leitch, Midland; Mrs. D.T. Logan, Parry Sound; Mr. 
Run ShyneheerBaryie Mrs R.G.. Mitchell, Barrie; 


Mrs. B. Weider, Collingwood 


Municipal Representatives 


Mi. 1 $4 OA Davis, Tobermory; Mr. he Fennell, 
Bradford; Mrs. ae Rodgers, Orton; Mrs. M. 


Schinbein, Hanover 


Humber College 

Mea fopebiBbehedict:s ‘Etobicoke. SyMrwi,F.R. Crowne, 
Brampton;’ Mr. J.K. Fenton, Islington; Mr. GaP Ms 
Freeborn, Toronto; Mr. W. Lawlor, Toronto; Mr. 
Bice MNap ew ShTorontosmmsely KJE OfNeii 1g) Toronto; 
Mr. (W.T.e °oParnaby, Toronto; Miss. M. Pellechia, 
Tonuontora: Mie d.D es Sorbara, Downsview; Ms. M. 


White, Weston 


Municipal Representatives 


Ms. Di Forrest, FOGORCOs bir. Red. Lambert, 
Toronto, Mase) oN. Lawrie, ESinngton:y Me. ie 


Marcotte, Toronto; Mr. G.R. Robertson, Islington 


Ee 


Lambton College 

Mr. D.B. Cattran; Sarnias Mr?/Wm. 3Ganslenr; Sarnia; 
Mr. KOR. “Glasscos7*€orunna; sisted... Graham, 
Sarnia’. Dre” -Bive es Htecutnson, Petrolia... i Mmm. 
Kowalyshyn, Sarnia; )Mr-p 3D: MacNeil, Sarnia; Mr. 


W.D. Reid, Sarnia; “Mr. 9D.T. Southcout; Grand Bend 


Municipal Representatives 


Mrs. M. Brown, Sarnia; Ms. B. Horner, Point 
Edward; Mr. Pam. O'Brien, Sarna JeuML «mabe. 


Whitnall, Sarnia; Ms. E. Wood, Sarnia 


Loyalist College 

Mos. R.Me sBurrows, Belleviiie, Mr Ombl LaO Lappe 
Belleville; Brigadier-General J. Gibbons, Trenton; 
Mrs. -R. Jeffrey, “Bellevilleje May «C.V- Johnson, 
Campbellford< Mri ks Pearson, Belleville; Ms. D.E. 
Spencer, Tweed; Ms. L.N. Wannamaker, Tweed; Dr. E. 


Williamson, Belleville; Mr. W.J. Wood, Madoc 


Municipal Representatives 


Mr. C.F. Doreleyers, Napanee; Mr. T.H. Fleming, 
Trenton: Mr. U0.,.lnrig, Pic on eM Sere Stringer, 


Bancroft 


Mohawk College 

Mr. eee. Dawson,..<Hamilton;...Mr. .B.M....Denardis, 
Hamierton seMizs ..C.As.Milne,, Hamilton; Mr. C.. Munro, 
Ancaster; .i\Mrs. -P.s« Nelles, , Caledonia; . Mrs... M. 
Spears, Burlington; Mr. J.A. Spence, Brantford; 


Mr. W.A. Stewart, Hamilton 


Municipal Representatives 


Mr. weH. Begg, Hamilton; Mr. Re Pe Oe Johnson, 
Brantford; Mr. R. Kennedy, Brantford; Mrs. M.A. 


Kiss, Hamilton 


Niagara College 

MrisceketeBabin,.sPort .Coldborne; Mr...D. .W. Bessey, 
St. Catharines; Mrs. B.I. Crockett, Welland; Mr. 
D NEE) ot, ..St.-, Catharines; Mr. rw, FOr. sect. 
Cathariness. Mr. .W.0q Rraser, St. Catharines; Ms. 
Combaecko. Sty wCatharines,, Mr. .W.E. Heelic ow. 
Catharines; Ms. A. Lemelin, St. Catharines; Mr. 


J.R. Letrourneau, Welland 


Municipal Representatives 
Mr. H.J. Cook, St. Catharines; Mr. G. Hoyle, Port 


Colborne; Mr. A.S. Mollica, St. Catharines; Ms. L. 


Savriga, Niagara Falls 
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Northern College 

Mr Sits Bartle, Temagami ; Mr. J. Bates, 
Porcupine; Mr. A.L. Bordeleau, Kapuskasing; Dr. 
G.W. Burgman, Kirkland Lake; Mrs. GrM . aco Ce), 
Hearst; Mrs. D.M. Desjardins, Timmins; Mr. R. 
Fountaine, Hearst; Miss L.L. Gauthi ere Timmins; 
Mr. Del. Gauthier, Cochrane; ~Mrs.~9)N- = James; 
Swastika; Mr. N. Kuzmich, Troquois= Faliis; -Ms).. ob: 
Labelle-Davey, Timmins; Mr. M. Linklater, Moose 
Factory; Mr. D.M. Messenger, Elk Lake; Mr. G.A. 


O'Connor, Kirkland Lake 


St) Clair 7Colvege 

Mo. G. Bastien, Windsor;) Mr.eb.= Bauer, Windsor; 
Mr. Baia Crone, . Windsor; Mrs. SB DewWolf, 
Windsor: @Mns.9) MMos a8 eroOx, Wamdasor : es -MAwweDaw. 
Mendham, Windsor; Mr. T.W. O'Brien, Windsor; 'Ms’. 
Teenie (Peckute,, Chatham. Mieriber: Pudwell, Chatham; 


Mrs. L. Sibley, Windsor; Mrs. J. Steeves, Essex 


Municipal Representatives 


Mr. J. Adamac, Windsor; Mr. M. Campbell, Chatham; 
Mr. G. Stewart, Amherstburg; Mr. L.J. Thibodeau, 


Windsor; Mr. J.L Van Alphen, Windsor 


St. Lawrence College 
Mr. A.P. Aubry, Alexandria; Ms. C. Baker, Sharbot 


Lake: Mr. A.d. Cohoe, Kingston; Nr. s. Collins: 


~295+2 


Odessa; Mr. W.G.N. Fleming, Maitland;”’Mrs.5oo% 
Fraser, Alexandria; Mrs. S. Lawn, Prescott; 

Mr. JsF. Markell, Cornwall? Mr. R. Millagé,*Bath; 
Miceasterw+OLlsen, — Brockville. | Mess teVide"Preston, 


Brockville 


Municipal Representatives 


Drx-4 P. Jarrett, Kingston; Mr. G. Metivier, 
Cornwall si Mre20.Ay ¢Mohler:,- Brockvitie ye rr’. era. 


Stetton, Kingston 


Sault College 

Mr. oe Bennett, Sault Ste. Marie; Mr. R. 
Bonenberg, Wawa; Mr. L.W. Fera, Sault Ste. Marie; 
Mrs. M.J. Haig, Sault Ste. Marie; Mr. W. Locke, 
Sault Ste. Marie; Mr. F. Prouse, Sault Ste. Marie; 
Mre.Jk.n. “Savoie, “Sault” Ste Marie; ReMi «om. 


Walimki, Sault Ste. Marie 


Municipal Representatives 
Nie O.PAt Leclere, Eliot make -aNrs. es McDonald, 


Sault Ste. Marie; Mr. J. Myers, Wawa; Mr. M.Jd. 
Pawelek, Sault Ste. Marie; Mrs. S.M. Renault, 


Wawa; Mr. P. Salituri, Sault Ste. Marie 


aes (me 


Seneca College 

Mr. J.-M. Clemens, Toronto; Mr. Dib. Comic, 
Willowdale; Mrs. J.L. Fawn, Thornhill; Mr. G.E. 
Jackson; seToronto; ome «Ma wtyons, DON pi Masel 2 Sila 
J... .O'Brien;, Lsiing&ton; eMus.b- Stanford, Torongo: 


Mrs. J. Tobe, Thornhill 


Municipal Representatives 
Me 4M. etlabattesaeDon Miliss, Mri. 7 Dek. Shier, 


Newmarket; Mr. D.F. Sim, Toronto; Alderman Betty 


Sutherland, North: Youk 


Sheridan College 

Mee PeUMG awh Z LZ em Mississauga; s Mies ak. Baines, 
Georgetown; Mr. B. Chalmers, Mississauga; Mn.JN.G. 
Davis,;m Buampton;=Mr.., M. Kirk, Mississauga; Mr. 
EW Land a. busesinGton aM. chee E. Leiteh «Clarkson, 
Mre. B.a. Millar ys Burlington; ‘Mite Morrison, 


Hamilton; Mr. J.D. Ostler, Brampton 


Municipal Representatives 


Mr. D.F. Clarkson, Toronto; Mrs. M. Cowan, Milton; 
Mr. F. Oliver, Oakville; Mrs. M.M. Powys, Milton; 


Ms. H.D. Sutter, Brampton 


ae 90s. 


Sir Sandford Fleming College 

Mr aePA- Died BLOWN jeePeterborough;, Mr. A.0.C,. Cole, 
Peterborough; Mr. F.P. Crough, Peterborough; Mr. 
h. Pembaceyeisuaketield:. Mrs. .C. Finn, Haliburton 
Viltaderogtit. .L.4 Groombridge, Peterborough; Mr. 
K.. Io Jacobs, Peterborough; Mrs. A. Johnston, 
Peterborough; Ms. L. Lander, Norwood: “Mr. F.C. 
Mi Lner .4eLindsay; «Mrs. M.C.." Porter, Woodville; 
Major A. Read, Cobourg; Mr. H.E. Stouffer, Minden; 


Mr. W.F. Whetung, Lakefield 


Municipal Representatives 


Mr. M.M. Brown, Peterborough; Mr. J.R. Gorwill, 


Tindsay; Mr. L.P. Mahon, Peterborough 


PROGRAM APPROVALS 

During the year the following educational-program 
approvals were given to the colleges concerned. 
This list of approved programs does” not inarcate 
the Ssvonitacant number of college program 
proposals that are returned for modification, 


deferred, or not approved for a variety of 


hee sete 


reasons. The Council of Regents is concerned that 
every program lead to good employment 
DOSS liv eres, shOleeuco graduates, be in keeping 
with employment needs, and be supported by 
adequate field work and clinical "Llesources+= = +O” 
those reasons a number of programs have enrolment 
limitations placed on them. The council has also 


approved the cancellation of a number of programs. 


College/Campus Term Approved 

Algonquin 

Computer Operator i Year, 85-05-17 

Woodroffe Campus 2 semesters 

Operateur d'ordinateur leyear, 85=05—157 

Woodroffe Campus 2 semesters 

Word Processing/ in Vea, 85-05-17 
Traitement de textes 2 semesters 
(Bilingual) 

Woodroffe Campus 

Office Systems 3 years, S5=OG=2 0 
Admini Strarion 6 semesters 


Woodroffe Campus 


Cambrian 

Building Operations 3 years, 85-04-19 
Sudbury Campus 6 semesters 

Business 2 years, 85-04-19 


Sudbury Campus 4 semesters 


w &30.-, 


College/Campus Term 
Gerontology - 325 hours 
Multidiscipline 


Sudbury Campus 


Working with the Aged - 235 hours 
Multidiscipline 
Sudbury Campus 


Registered Nurse - 423 hours 
Operating Room 
Barrydowne Campus 


Heating, Refrigeration, 52 weeks 
and+ Airs Conditioning 
Sudbury Campus 


Cutters and Skidders 12 weeks 
Sudbury/Manitoulin Campus 


Focus" tor’ Change 16 weeks 
Sudbury/Manitoulin Campus 


Job Search Skills 3 weeks 
for Women 
Sudbury/Manitoulin Campus 


Lites Skids, Coach 6 weeks or 
Sudbury/Manitoulin Campus 180 hours 
part time 


Microcomputer Business 50 weeks 
Applications/Applications 
commerciales des micro- 
ordinateurs 

Barrydowne Campus 


Pan Ton . for Careers in 16 weeks 
New Technology 
Sudbury/Manitoulin Campus 


Career Planning for Women 8 Weeks 
Sudbury/Manitoulin Campus 


Approved 


85- 04=19 


85-04-19 


S5- Caruks 


Sxn0Ga4r 


8609220 


85=10si6 


8hei0sas 


85> DOs 


SSaLOr 1G 


857 L0= hs 


85 Spots 


2eA0 = 


College/Campus 


Fran¢gais langue seconde 
Sudbury Campus 


Methods sur la recherche 
d'emploi a l'intention 
des femmes 

Sudbury Campus 


Physical Fitness 
Management 
Sudbury Campus 


Planification de carriere 
a l'intention des femmes 
Sudbury Campus 


College Vocational 
Sudbury/Manitoulin Campus 


Correctional Worker 
Sudbury Campus 


Correctional Worker 
Techniques des services 
correctionnels 
(Bilingual) 

Sudbury Campus 


Stationary Engineer 4th 
and 3rd class/Mécanicien 
de machines fixes - Niveau 
4 et 3 (Bilingual) 
Sudbury/Manitoulin Campus 


Canadore 


Mechanical Engineering 
Technician - Flexible 
Manufacturing Systems 
Heliport Campus 


Registered Nurse - 
Psychiatric Nursing 
College Education Centre Cam 


Word Processing 
College Education Centre 
Campus 


Term 


24 weeks 


3 weeks 


3 years, 


6 semesters 


8 weeks 


2 years, 
4 semesters 


2 years, 
4 semesters 


2 years, 
4 semesters 


40 weeks 


2 Vears, 


Approved 


Hag We ss 


oft Rea a 


3 Mayeal vd Me 


2S oad hs) 


86-Oia24 


86-02-14 


86-0 2214 


SO=0 Sa. 


85-04-19 


4 semesters and 
non-semestered 


S00 nOurS 
pus 


1 year, 
2 semesters 


85-04-19 


Oo) Cee 


College/Campus Term 


Word Processing/Traitement 1 year, 
de textes (Bilingual) 2 semesters 
College Education Centre Campus 


Small Business Management 
College Education Centre 
Campus 


2 years, 
4 semesters 


Small Business 3 years, 
Administration 6 semesters 

College Education Centre Campus 

Redirection Through 26 weeks 
Education 

Downtown Campus 


Centennial 


Book and Magazine 2 years, 
Publishing 4 semesters 
Warden Woods Campus 


Hospitality and Tourism 3 years, 
Administration 6 semesters 
Warden Woods Campus 


Conestoga 


Numerical Control Machine 52 weeks 
Too meSetter Operator 


Doon Campus 


Confederation 


3 years, 
6 semesters 


Interior Design 

Main Campus 

Electronics - General 48 weeks 
Servicing 

Thunder Bay Campus 

Heavy Duty Equipment 40 weeks 

Mechanic 

Thunder Bay Campus 

Industrial Maintenance 48 weeks 

Mechanic - Grain Elevators 

Thunder Bay Campus 


Approved 


S85= 0624 


S5=+06=21 


SiS 0ibree a 


85—10sks 


86-01-24 


86-01-24 


Birt OG meet 


85— 0 Sida 


85-067,21 


85-OCb—22 


85-06-24 


wh ae 


College/Campus 


Drafting - Mechanical/ 
Electrical 
Thunder Bay Campus 


Grain Elevator Technician 
Thunder Bay Campus 


Welding Techniques 
Thunder Bay Campus 


Industrial Mechanical 
Maintenance Techniques 
Thunder Bay Campus 


Welder - Advanced 
Processes 
Thunder Bay Campus 


Durham 


Working With the Aged - 
Multidiscipline 
Oshawa Campus 


Secretarial - General 
Oshawa Campus 


Food Preparation General 
- Basic 
Oshawa Campus 


Food Preparation General 
- Advanced 
Oshawa Campus 


Food Service and 
Bartending 
Oshawa Campus 


General Arts and Science 
Main Campus 


Activation Techniques in 
Gerontology 
Main Campus 


Term 


40 weeks 


2 years, 
4 semesters 


38 weeks 


1 year, 
2 semesters 


20 weeks 


235 nous 


1 year, 
2 semesters 


20 weeks 


20 weeks 


20 weeks 


2 years, 
4 semesters 


200 hours 


Approved 


So=0 9 =u 


85-09-20 


86—O01=24 


86-02-14 


86—03-=21 


elise U Raye allid) 


S506 


85-09-20 


SSO) 


8.5 = 0.9 = 2.0 


S6— 02521 


S608 


College/Campus 


Fanshawe 


Health Care Administration 


Skills 
Oxford Street Campus 


Registered Nurse - 
Critical Care Nursing 
Oxford Street Campus 


George Brown 


Chemical Technician - 
Coatings 
St. James Campus 


Gemmology 
Casa Loma Campus 


Dance Performance 
Preparation 
St. James Campus 


Moving in New Directions 
Nightingale Campus 


Plastic Processing 
Equipment Mechanic 
Casa Loma Campus 


Microcomputer Operator 
St. James Campus 


Mouldmaking Technician 
Casa Loma Campus 


Records and Information 
Management 
St. James Campus 


Georgian 


Machinist 
Barrie, Orillia, and 
Owen Sound campuses 


Justice and Public Safety 


Management 
Barrie Campus 


Term 
767 hours 


410 hours 


2 years, 
4 semesters 


1 year, 
2 semesters 
1 year, 
3 semesters 


(38 weeks) 


20 weeks 


40 weeks 


24 weeks 


2 years, 
4 semesters 


2 years, 
4 semesters 


40 weeks 


Ll veat, 
2 semesters 


Approved 


Bede 


Sa ee a Me 


85-05-17 


B06 a2: 


So Oe 


85-0 9= 2.0 


86-01-24 


SO-Ug—ia 


86-02-14 


80-08-21 


$5 -—0 5107 


§5-0Gne1 


aan: = 


College/Campus 


Civisl) Aviation in Air 
Traffic Services 
Barrie Campus 


Civil Aviation - Airport 


Management and Operations 


Barrie Campus 


CGivide Aviat LOnms sal 
Carrier Management and 
Operations 

Barrie Campus 


Building Operation 
Technician 
Owen Sound Campus 


Activation Techniques in 
Gerontology 
Owen Sound Campus 


Concrete Products 
Technician 
Barrie Campus 


Humber 


Occupational Safety 
North Campus 


Occupational Hygiene 
North Campus 


Systems Analyst 
North Campus 


Small Business Management 
Lakeshore Campus 


Retail Management 
North Campus 


Fashion Arts - Modelling 
and Fashion 
North Campus 


Term Approved 


3 years, 86-01-24 
6 semesters 


B aviearns, 86-01-24 
6 semesters 
3 years, 86-01-24 


6 semesters 


2 years, 86-01-24 
4 semesters 


180 hours 860/321 


2 years, 86-03-21 
4 semesters 


1 year, 85=—06=24 
2 semesters 

iy Vea, 85-06-21 
2 semesters 

64 weeks 85-06-21 
non-semestered 

32 weeks 85-09-20 
2 years, 85-10-18 


4 semesters 


2 years, 86-01-24 
4 semesters 


 &5- 2 


College/Campus Term 
Fashion Arts - Cosmetics 2 years, 
Management 4 semesters 


North Campus 


Urban Tree Maintenance 
Technician 
North Campus 


2 years, 
4 semesters 


Activation Techniques in 


Gerontology 
North Campus 


200 hours 


Eguine Studies - Horse Care 1 year, 


and Equine Skills 
North Campus 


2 semesters 


Equine Studies - Management 2 years, 


North Campus 


semesters 


Equine Studies - Coaching 2 years, 


North Campus 


Loyalist 


Photojournalism 
Main Campus 


Mohawk 


Blueprint Reading 
(Construction) 
All campuses 


Automotive Parts 
Merchandising 
Saltfleet Campus 


Gerontology - 
Multidiscipline 
Fennell Campus 


Welding Engineering 
Technician 
Fennell Campus 


Motor Vehicle Mechanic 


4 semesters 


2 years, 
4 semesters 


8 weeks, 
240RhOuUrs 


1 year 
2 semesters 


357 hours 


2 years, 
4 semesters 


13 weeks 


- Advanced Electronics 


All campuses 


Approved 


86-01-24 


86-02-14 


86-03-21 


86-03-21 


86-03-21 


86=03-2T 


86-03-21 


85-04-19 


85-05-17 


86-02-14 


86-02-14 


CO-Us— aL 


- 46 


College/Campus 


Niagara 


Construction Skills - 
Introductory 
St. Catharines Campus 


Registered Nurse —- 
Psychiatric Nursing 


The Mack Centre of Nursing 


Education Campus 


Bricklaying 
St. Catharines Campus 


Carpenter - Forming and 
Framing 
St; .CatharinessCampus 


Manufacturing Engineering 
Technology 
Welland Campus 


StromCd an me 


Heating, Refrigeration, 
and Air Conditioning 
Technician 

All campuses 


Sts vbawrence 


Working With the Aged - 
Multidiscipline 

Brockville, Cornwall, and 
Kingston campuses 


Women into Trades and 
Technology 
Brockville Campus 


Office Systems Operations 
Brockville Campus 


Career Planning for Women 
Brockville, Kingston, and 
Cornwall campuses 


Term 

20 weeks, 
600 hours 
42 weeks, 


220; Hours 


30 weeks 


25 weeks 


3 years, 


6 semesters 


2 years, 
4 semesters 


255 nours 


18 weeks 


32 weeks 


8 weeks 


Approved 


85-04-19 


85-04-19 


85-05-17 


85-0 55 ded 


86-02-14 


85-06-22 


85-10-13 


So =12ei3 


86-01-24 


86-01-24 


de 


College/Campus Term 

Sheet Metal Skills 20 weeks 
Upgrading 

Kingston Campus 

General Arts and Science 2 years, 

Kingston, Cornwall, and 4 semesters 
Brockville campuses 

General Arts and Science, 2 years, 
Programme g néral d'arts 4 semesters 
et science (Bilingual) 
Kingston, Cornwall, and 
Brockville campuses 

Sault 

Ambulance and Emergency 1033 nours 
Care over 3 years 

Sault Campus 

Working With the Aged - 240 hours 
Nagicuatscoip line 

Northern Avenue Campus 

Gerontology - 339 _.n0U LS 
Multidiscipline 

Northern Avenue College 

Mechanical Engineering 2 years, 
Technician - Machining 4 semesters 

Sault Campus 

Forest Management 1 Meal, 
Technology 2 semesters 

Main Campus 

Seneca 

Secretarial Arts - 2 years, 
Word Processing/ 4 semesters 
Secretariat - Traitement de 
textes (Bilingual) 

King Campus 

Computer Graphics - 2 years, 
Technical 4 semesters 


Newnham Campus 


Approved 


86-03-21 


86-03-21 


86-03-21 


85-04-19 


85-09-20 


85-09-20 


86-01-24 


SoS Use 


85-04-19 


es age A oe 
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College/Campus 


Tuscracsoums Technical 
Newnham Campus 


Tilustrabrons: Technical 
Designer 
Newnham Campus 


Tour Guide Services 
Sheppard Campus 


Courseware Design and 
Production 
Newnham Campus 


Home Support Level 2 
Newnham Campus 


Sheridan 


Systems Analyst 
Brampton Campus 


Law and Security 
Administration - Loss 
Prevention Management 

Brampton Campus 


Numerical Control Machine 
Tool Programmer 
Brampton Campus 


Numerical Control Machine 
Tool Setter Operator 
Brampton Campus 


Sign Language Communicator 
Brampton Campus 


Sign Language Interpreter 
Brampton Campus 


Travel and Tourism 
Oakville Campus 


Business - Fast Foods 
Operations Management 
Oakville Campus 


Term 


4 semesters 


2 semesters 


16 weeks 


2 semesters 


120, hours 


3° years, 
6 semesters 


2 years, 
4 semesters 


18 weeks 


10 weeks 


years, 
semesters 


& MN 


3 years, 
4 semesters 


2 years, 
4 semesters 


2 years, 
4 semesters 


Approved 


85-12-13 


S5-1 2-13 


85 = LZ 


86-01-24 


86-03-21 


85-04-19 


85-05-17 


85-09-20 


85-09-20 


S5- 1 do 


5 ele 


86-02-14 


86-02-14 


ay 


College/Campus Term Approved 

Records and Information 2 years, 86-03-21 
Management 4 semesters 

Brampton Campus 

Sir Sandford Fleming 

Tourism and Transportation 3 years, 85-05-17 
Convention Management 6 semesters 

Sutherland Campus 

Secretarial - Word 1 year, 85-05-17 
Processing 2 semesters 

Sutherland Campus 

Secretarial Arts - Word 2 years, 85-05-17 
Processing 4 semesters 

Sutherland Campus 

Motive Power Technician 2 years, 85-09-20 
Marine and Leisure 4 semesters 
Equipment 

Sutherland Campus 

Business - Office 2 years, 86-03-21 
Administration 4 semesters 

Sutherland Campus 

Aquaculture Technician 2 years, 86-03-21 

Frost Campus 4 semesters 


POLICY REGARDING EDUCATION IN THE FRENCH LANGUAGE 


IN COLLEGES OF APPLIED ARTS AND TECHNOLOGY 


There are two approaches to the education of 
French-speaking students in the colleges of 
applied arts and technology. In one, educational 
programs are provided in the French language, and 


in the other, some courses and/or 


educational programs are provided ah 9! both 
languages. The policy of the Council of Regents 


encompasses both approaches. 


The council maintains the position, that “the 


primary objectives of the colleges are: 


- to prepare young people to enter the world of 


work; and 


-~ to assist adults in improving themselves or ry 
preparing themselves for different 61 better 


TODSs 


With these objectives in mind, the Counce ends 


adopted the following resolwcions: 


- That in an area where a recognizable percentage 
of thespopulatuennis French-speaking any college 
will offer some courses and/or programs Treen 
French language, subject to sufficient enrolment 
under current program regulations, in order to 
serve graduates from French-language 
instructional units as well as French-speaking 
adult students in continuing education. A 


milieu where French-speaking students feel at 


= Shes 


home is essential. It is understood that, where 
French-speaking students need to improve their 
English-language skills, appropriate facilities 


for that purpose are or will be made available. 


That the bilingual or French-langauge learning 
resources developed at a college will be shared 
with other colleges that are also developing 
bilingual programs in order to minimize the cost 


of such programs across the province. 


soo = 


RECOMMENDATIONS TO THE MINISTER 


Number Date Title of Resolution Minister 


Response 
—. A SSSSSSSSSSSSSS—S—S—SFSsSsSsFsFsesesesesesSsSSSSSSS—COsstsCSCssssSCS RES PCOONnSN@? 
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184-1 


184-2 


85-4 


85 


Bo 


85-10 


85—10 


Go 10 


eau 


Co mnie 


Soa 


Canadian College of Health 
Record Administrators 
Application for Recognition 

as the Accrediting Body for 
College Health Record Programs 


Colleges of Applied Arts and 
Technology Pension Plan 
Amendments 


Revisions to the Terms and 
Conditions of Employment 
for Administrative jwSteaft 


Re-evaluation of Hay Points of 
Presidents' Positions 


Administrative Staff Cumulative 
Sick=Leave Gratuities 


Ad Hoc Adjustment to Pensions 
College Employees' Savings Plan 


Mohawk College Occupational 
Therapy and Physiotherapy 
Programs 


Mohawk College Proposal for 
Lease of Off-Campus 
Facilities 


Conestoga College Proposal for 
Sale of Property 


Fanshawe College Proposal to 
Lease an Off-Campus Facility to 
House Ontario Youth Start and 
National Training Act Programs 


Algonquin College's Request to 
Increase Inventory of Classrooms 


Durham College Proposal to Lease 
Additional Off-Campus Space 


Sir Sandford Fleming College 
Proposal to Lease Additional 
Off-Campus Facility 


Accepted 


Accepted 


Accepted 


Accepted 


Accepted 
Accepted 


Accepted 


Accepted 


Accepted 


Accepted 


Accepted 


Accepted 


Accepted 


Accepted 


ate 


qumbe r Date Resolution Minister's 
Response 
184-3 85-12 Maximum Tuition Fee for 
Part-Time Courses Accepted 
184-4 86-1 Solicitation of Funds (Fundraising) 
by the Ontario CAATs Accepted 
184-5 85-12 Policy Re: Admission to Programs 
OL Instruction Accepted 
185-1 86-2 Accreditation for Marine Programs Accepted 
186-1 86-2 Hay Policy Line Accepted 
186-2 86-2 Sheridan College Proposal to 
Lease Land Accepted 
in 


Principle 


PAST MEMBERS OF THE ONTARIO COUNCIL OF REGENTS 


Charter Members (January 1966) 


Dr... Kerr, Torento (Chaimmant 
Din O.obne AW Lop Oueawe. 

Mr. J.E.J. Fahlgren, Red Lake 
Mr...R-A. Hay, LTOronco 

Mr. W. Ladyman, Toronto 

Dr. McE. LLUCVK, Louciee 


Miss M. Macauley, Toronto 

Dr. Gerald Maher, Don Mills 

Dr. J.B. McClinton, Timmins 

Mr. W.F. McMullen, Peterborough 
Mr..d.F. O'Neill s*Sault tSte FeMar xe 
Professor D.M. Smyth, Toronto 
Drouk.o. Ubon yeOceawa 

Mr... Rel. Whittington, Chatham 


Other Past Members 


Mr. D. Brousseau, Kapuskasing (January 1967) 
Mr. D.O. Davis, Ancaster (April 1967) 

Mrs. C. Armstrong, Streetsville (February 1970) 
Mr. J.D. MacFarlane, Toronto (February 1970) 
Rev. Dr. R. Stackhouse, Toronto (February 1970) 
Mr. @.R. Wooll, St. Catharines {February 1970) 
Mr. WACK. Jenkins ,WRondonudaApril 1970) 

Dr. D.T. Wright, Toronto. (Ocrober 1970) 

Mr. D.D. McGeachy, London (November 1972) 

Ms. B. Heately, Toronto (January P9733) 

Miss J.C. MacDonald, Toronto (January 1973) 

Mr. F.L. Corcoran, Ottawa (February 1973) 

Mr. B. Parent, Ottawa (February 1973) 

Mrs. H.E. Black, Sault Ste. Marie (January Logs.) 
His Honour W.R. Dupont, Cochrane (January 1975) 
Dr. C.M. Johnston, Thunder Bay, (January 1975) 
Mr. L.M. Johnston, Belleville (January Od 5) 
Mrs. C. Lavigne, Cornwall (January 1,99 5>) 

Mr. H. Nokes, Peterborough (January 1975) 

Mr. J.A. Turner, Mississauga (January 1976) 
Mrs. H.S. Finley, Kingston (February 1976) 

Dr. WeHs Gerhart mharey Sounder cbruany 1976) 
Mr. J.A. Cousineau, Timmins (April 1976) 

Miss A. Zonneveld, Cambridge (April 1977) 

Mrs. G. Hale, Ottawa (January 1979) 

Mr. D. Omand, Mississauga (January 1980) 

Mr. J. Welsh, Petrolia (January 1980) 

Mr. W. Reno, Toronto (January 1981) 

Mrs. D. Galbinger, Ottawa, (January 1982) 
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Ontario 


THE ONTARIO COUNCIL OF REGENTS FOR 
COLLEGES OF APPLIED ARTS AND TECHNOLOGY 


ANNUAL REPORT 


SEPTEMBER 1, 1987 TO AUGUST 31, 1988 


'™N TRANSITION... 


Publié en francais sous le titre: 


Rapport annuel 1987 - 1988 
du Conseil ontarien des affaires collegiales 


«EN TRANSITION» 


for Colleges of des affaires 10 Gay aera 790 Tue Bay 
Toronto, Ontano Toronto (Ontario) 


A Ontario Council of Regents Conseil ontarien 10th Floor 10° étage 
f Applied Arts and Technology collégiales MSG 1N8 MSG 1N8 


, 
) 


Office of the Bureau du (416) 965-4234 
Chair président 


LETTER OF TRANSMITTAL 
August 31, 1988 


The Honourable Lyn McLeod 
Minister of Colleges and Universities 
13th Floor 
101 Bloor Street West 
Toronto, Ontario 
M5S 1P7 


Dear Minister: 

| am pleased to submit to you, on behalf of the Ontario Council of Regents for 
Colleges of Applied Arts and Technology, “IN TRANSITION . . .", the annual report 
of the Council of Regents for the period September 1, 1987 to August 31, 1988. 


The past year has proven to be rewarding and challenging for the Council. As the 
report indicates, it has been a year of both transition and innovation. 


The Council of Regents would like to thank you for your ongoing leadership and 
support. We look forward to your comments on our annual report. 


Sincerely, 
Charles E. Pascal 
Chair 


THE ONTARIO COUNCIL OF REGENTS FOR 
COLLEGES OF APPLIED ARTS AND TECHNOLOGY 


The Ontario Council of Regents for Colleges of Applied Arts and Technology is a 
provincial agency established under the Ministry of Colleges and Universities Act. The 
Council is responsible and accountable to the Minister of Colleges and Universities. 


The Council’s primary role is to provide informed policy advice, for consideration by the 
Minister of Colleges and Universities, that will promote and encourage the well-being 
and effectiveness of Ontario’s system of colleges of applied arts and technology. 
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|. INTRODUCTION 


It is safe to say that the Ontario Council of Regents has undergone a period of 
transition in the past several years; hence, the title of this annual report for the 
academic year 1987/88. 


Historically, the Council had responsibilities in the areas of program approval, collective 
bargaining, appointing members to the twenty-two local college of applied arts and 
technology boards, and other activities that might be deemed operational/executive 
authority functions. 


In December 1985, the then Minister of Colleges and Universities, Gregory Sorbara, 
commissioned Walter Pitman to evaluate various issues subsumed under the general 
tile "governance". The Pitman report of June 1986 noted that the Ontario college 
system, led by the Minister of Colleges and Universities and her/his Ministry, with local 
leadership provided by the twenty-two college boards, required more medium- and long- 
range policy research and planning. In his report, Pitman concluded that the Council of 
Regents should accordingly be replaced or revamped. Although the exact form that 
Pitman recommended was not adopted, the intent of his recommendations was acted 
upon by Mr. Sorbara in recommending that the Council's new role emphasize medium- 
and long-range planning. 


Mr. Sorbara also commissioned Dr. Jeffrey Gandz to review the system of collective 
bargaining, including the Council’s role as the system-wide bargaining agent. As the 
reader will note in section V of this report, Council believes that its new policy-planning 
role is inconsistent with its role as management agent in collective bargaining, in view 
of the Council’s wish to pursue its planning function in a co-operative, collaborative 
fashion with all the stakeholders and their leaders in and around the college system. 


In April 1987, it became obvious to the present Minister of Colleges and Universities, 
Lyn McLeod, that in the area of program planning the Council should be concerned 
with more medium-range and "macro" programming issues than the approval of specific 
programs. Accordingly, the program-approval process shifted to the Ministry of 
Colleges and Universities, whose personnel had actively supported the Council's role. 


This annual report will emphasize some new approaches to the Council's work. There 
is a renewed emphasis on partnership, not only with the stakeholders within the system, 


but with other important groups as well, such as the universities and their representative 
groups, including the Ontario Council on University Affairs. 


This annual report covers the period September 1, 1987 to August 31, 1988, commonly 
known as the “academic year". This departure from the fiscal-year and calendar-year 
time frames coincides with the appointment of the current chair of the Council of 
Regents. It is also felt that the academic year coincides with the objectives and cycle 
of the Council's activities in a more integrated fashion than do the other time frames. 


We would be remiss if we did not acknowledge the outstanding leadership of Ms. Laura 
Barr, acting chair of the Council from August 1986 to August 1987. Her leadership 
during this part of the transition period was crucial in building new relationships and 


establishing the groundwork for many of the initiatives noted in this report. The 
excellent support of our Council of Regents staff, in particular Ms. Terry Pitre and Ms. 
Michele Nugent, was also essential during the transition from Ms. Barr’s leadership to 
that of the current chair of the Council. 


il. COUNCIL MEMBERSHIP 


The Council’s new role in medium- and long-range planning requires a breadth and 
depth in its membership. Its membership must reflect the skills and demographic 
characteristics of the province. 


The Council is very grateful to the Premier of Ontario for recent appointments that 
reflect an understanding of its new role. 


At present, Council consists of a chair and sixteen members. The members are 
appointed by order in council and provide a balanced representation of region, gender, 
language, occupation, and cultural background. The Council's work is assisted by a 
permanent secretariat and research staff, which is supplemented by secondments from 
the college system. 


CHARLES E. PASCAL, CHAIR September 1987 to December 1990 


Before joining the Council, Charles Pascal spent six years as president of Sir Sandford 
Fleming College of Applied Arts and Technology in Peterborough/Lindsay. Previously, 
Dr. Pascal held academic positions at McGill University and the Ontario Institute for 
Studies in Education. He holds a Ph.D., M.A., and B.A. in psychology, all from the 
University of Michigan. He has been on the boards of Trent University, the University 
of Toronto, and many community agencies in Montreal, Peterborough, and Toronto. 


Dr. Pascal is interested in the design of instructional methods, organizational 
development, evaluation, and international education. He has delivered over one 
thousand workshops, seminars, and lectures for educators and the business community, 
and he has written and published extensively. Dr. Pascal lives in Toronto. 


LAURA BARR January 1983 to December 1988 


Laura Barr was born in Japan and educated in Ontario. Her career has encompassed 
a variety of nursing and administrative positions, including those of executive director of 
the Registered Nurses’ Association of Ontario and assistant executive director, patient 
services, at Sunnybrook Medical Centre, Toronto. She has served on many boards and 
committees in the fields of health and education. She has been honoured by the 
establishment of the Laura Barr Lecture Series by the Registered Nurses’ Association of 
Ontario and has an honourary life membership with that association as well as with the 
Canadian Society of Association Executives. Ms. Barr is a recipient of the Queen's 
Silver Jubilee Medal. She is completing her sixth year on the Council and has served 
as vice-chair for two years. 


ROBERT BELANGER January 1987 to December 1989 


Robert Bélanger was in the federal public service from 1952 to 1978. His career 
positions included budget analyst with the Treasury Board, financial advisor to the 


Canadian delegation to NATO in Paris, executive assistant to the first president of the 
Treasury Board, and member of the personal staff of Prime Minister Lester B. Pearson. 
During the following ten years he filled a variety of senior positions in the fields of 
economic and social development. He is currently the director general of a sports- 
governing body. He has been involved in many community activities, including serving 


a a trustee with the Ottawa Board of Education for ten years. Mr. Bélanger resides in 
awa. yr" inst ee 


PETER DAWSON January 1988 to December 1990 


Peter Dawson, executive advisor to The Dawson Group Inc., has had a thirty-two-year 
business management career that includes personnel and employee relations with a 
major multinational consumer products company, Procter & Gamble Inc. In addition, he 
lectured part-time on management development for ten years at Mohawk College of 
Applied Arts and Technology in Hamilton. Mr. Dawson has been actively involved in 
municipal government, the Ontario Manpower Commission, the International Business 
Council of Canada, the Canadian Chamber of Commerce, and many other community 
organizations including the Mohawk College Board of Governors, of which he was chair. 
Mr. Dawson is a resident of Stoney Creek. 


JACQUELINE FRASER May 1987 to December 1989 


Jacqueline Fraser, who holds an M.Ed. and a B.A. from the University of Ottawa and a 
specialist degree in physical education, is a school teacher with experience at the 
elementary, secondary, and university levels. She is involved in a wide range of 
community and sports activities, one of which is coaching interscholastic competitive 
teams for the past twenty-eight years. She was a member and chair of the St. 
Lawrence College Saint-Laurent Board of Governors and president of the regional 
School Athletics Association. Ms. Fraser resides in Alexandria. 


LOUISE GAUTHIER February 1987 to December 1989 


Louise Gauthier, a resident of Timmins, is a practising lawyer. Her extensive service to 
her community has included being a member and vice-chair of the Northern College 
Board of Governors; sitting on the boards of directors of the Victorian Order of Nurses, 
the Kapuskasing and District Association for the Mentally Retarded, and the Humane 
Society; and being a team captain for the United Way. Ms. Gauthier Is a member of 
the Association des juristes d’expression frangaise de l'Ontario, the Canadian Bar 
Association, and the Cochrane Law Association. 


W. JAMES GRIFFIS January 1986 to December 1988 


Jim Griffis, a life-long resident of Thunder Bay, has been involved with education at all 
levels for many years. Mr. Griffis was the business administrator and secretary- 
treasurer of the Port Arthur Board of Education for twenty-five years and superintendent 
of business of the Lakehead Board of Education for five years. His many positions 


have included that of school trustee for the Lakehead Board of Education for eleven 
years; president of the Ontario Association of Housing Authorities; and president of the 
Ontario Association of Children’s Aid Societies. 


BEV MARSHMAN January 1988 to December 1990 


Bev Marshman obtained her doctorate in mathematics from the University of Waterloo 
and is now an assistant professor in the Department of Applied Mathematics at that 
university. Dr. Marshman’s strongest interest is in teaching and learning innovations. 
She serves on the university's Technology in Education Committee and the Council on 
Human Resources, and is also deeply involved in curriculum planning and revision and 
undergraduate advising. She resides in Kitchener. 


PENNY MOSS January 1986 to December 1988 


Penny Moss received her education at Nottingham University in England and was a 
lecturer in applied biology in a technical college. Ms. Moss is now an executive 
assistant with the Federation of Women Teachers’ Associations of Ontario. Her well- 
known community involvement has included terms as school trustee and chair of the 
Toronto Board of Education and memberships in the Toronto Board of Health, the 
Learnxs Foundation, the Association of Large School Boards of Ontario, and a number 
of provincial advisory committees concerned with education. Ms. Moss resides in 
Toronto. 


HARRY B. PICKEN July 1987 to December 1988 


Harry Picken, P.Eng., a resident of Ridgeway, has had a varied career as an engineer 
in the field of aviation. Before retiring in 1981, Mr. Picken was president and chief 
engineer of Genaire Ltd. for thirty years. He received the Professional Engineers of 
Ontario Medal in 1981 for community service. He is now president and general 
manager of Frontier Records and Frontier Music. Mr. Picken is also a professional 
pianist and organist and has recorded two albums. He has served on the Technology 
Advisory Board and the Board of Governors of Niagara College of Applied Arts and 
Technology. Mr. Picken is a past chair and member of the Town of Niagara Planning 
Board and was named Citizen of the Year, 1968, for Niagara Town and Township. 


JOHN RANKIN January 1988 to December 1990 


John Rankin holds a B.Sc. in chemistry and an M.B.A., both from McMaster University. 
He is currently vice-president, human resources, at Federal Industries Ltd. and chair of 
the Canadian Centre for Creative Technology (Sponsor of the Shad Valley program for 
gifted teenagers). He has also served on the boards of directors of the Mississauga 
Hospital, the Youth Science Foundation, and the Personnel Association of Ontario, and 
as a member of the Management Council for Responsible Employee Relations. Mr. 
Rankin lives in Milton. 


CHRISTOPHER ROACH April 1987 to December 1989 


Christopher Roach graduated from Centennial College of Applied Arts and Technology 
in 1987. He was president of the student council at Centennial and well-known among 
the college system’s student leaders. Mr. Roach is employed by the Bank of Montreal 
as a computer analyst. 


PATRICK SALITURI July 1987 to December 1988 


Patrick Salituri holds an associate degree in electronics engineering technology from the 
Western Ontario Institute of Technology, now St. Clair College of Applied Arts and 
Technology. Mr. Salituri has been employed in a number of senior management 
positions with Algoma Steel in Sault Ste. Marie and currently is the superintendent of 
construction. His activities include participation in the Economic Development 
Corporation, Sault Ste. Marie, and the Catholic Centre Board of Directors, and he is a 
past president of the Algoma Steel Club and a past chair and member of the Sault 
College Board of Governors. Mr. Salituri is a resident of Sault Ste. Marie. 


DIANE SCHWARTZ April 1987 to December 1989 


Diane Schwartz is currently vice-president, U.S. individual business, for Manufacturers’ 
Life Insurance Company. She holds a bachelor of commerce degree from the 
University of Toronto. Her career has encompassed the fields of corporate planning, 
public affairs and marketing, and general management in Canada and the United 
States. Ms. Schwartz is a past board member of Ryerson Polytechnical Institute, a 
vice-chair of fund raising for Bowmanville Memorial Hospital, and a board member of 
the Ontario Special Olympics. She resides in Toronto. 


ROBERT SISKIND January 1988 to December 1990 


Robert Siskind, of London, Ontario, actively practised law in the areas of municipal and 
land development for fifteen years. He is now with Decade Development, a company 
involved in the construction and restoration of new and existing properties. His 
extensive volunteer positions have included chair of the Board of Governors of the 
University of Western Ontario, seats on the boards of the United Way, Canadian Heart 
Foundation, Canada Council, London Jewish Community Council, and Robarts 
Research Institute, as well as other memberships in various charitable and community 
organizations. 


JO SURICH January 1987 to December 1989 


Jo Surich was educated at the Universities of Waterloo and Toronto. After teaching 
political economy for fourteen years at the University of Waterloo, he left the university 
for the Ontario Federation of Labour. At the OFL he was charged initially with 
developing the federation’s educational programs and later became research director. 
He has extensive experience as a speaker and consultant on skills development, 
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training, and general human-resource questions. Dr. Surich is now president of 
Brocksway Information Technologies, a software development firm that specializes in 
human-resource software for microcomputers. 


PHILOMEN WRIGHT January 1988 to December 1990 


Philomen Wright, whose banking career encompasses financial and human-resource 
management, also has extensive experience in government and education. Ms. 
Wright’s community activities include membership in the following: The North York 
Black Education Committee, The North York Board of Education Steering Committee on 
Education, and The Ontario Advisory Council on Multiculturalism and Citizenship. Ms. 
Wright is fluent in French and Spanish, having graduated with a B.A. in languages from 
the University of the West Indies. She is a fellow of the Institute of Canadian Bankers 
and has completed graduate studies in business management at York University. Ms. 
Wright resides in North York. 
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Ill. MISSION STATEMENT 


In view of the Council’s transition, the many activities in which the Council has been 
involved over the years, and some new expectations, the Council felt that its first task 
this year was to develop a new statement of its mission. 


This process began with the Council sponsoring a workshop on its future. In 
considering some likely future roles for itself, it developed a draft mission statement 
which was tested with all of the stakeholders and/or their representatives in the system. 


This was the "new" Council’s first activity, and the process for developing the final 
version of the mission statement had to reflect the beliefs inherent in the statement. 
For example, the mission statement which follows emphasizes a_ consultative, 
collaborative, and open approach to developing policy options for the Minister; it was 
important that the process reflected those principles. Therefore, developing the mission 
statement involved presentations around the province by the chair and others, and a 
large number of submissions were received as a result of extensive mailings to board 
chairs, presidents, student groups, and the Ontario Public Service Employees Union 
(OPSEU). 


COUNCIL’S 
VALUES 
AND 
BELIEFS 


COUNCIL’S 
APPROACH 
TO ITS 
WORK 
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MISSION 
Policy Advice to the Minister 


The Council's primary role is to provide informed policy advice, for consideration by 
the Minister of Colleges and Universities, that will promote and encourage the well- 
being and effectiveness of Ontario’s system of colleges of applied arts and 
technology. 


Through vigorous, timely, and well-researched policy, the Council's work will be 
guided by the following values and beliefs: 


a commitment to students; 

4 commitment to those employed in the college system, 

a concern for the needs of those who employ college graduates; 
accountability to the people of Ontario; 

a sensitivity to the future and the social, cultural, economic, and educational 
contributions and opportunities that can be created by a far-sighted, dynamic, 


and flexible college system; 


the need for the Council to act as an effective catalyst for meaningful 
change and innovation in the college system, 


a recognition of the colleges as instruments of public policy; 


a recognition that while committed, co-operative leadership is necessary for 
the achievement of system goals, individual college initiative, creativity, and 
innovation must also be respected and fostered. 


Recognizing the need for vigorous, long-term planning and continual review and 
renewal of the mandate of Ontario's colleges, the Council's work will be shaped by: 


a consultative and accessible approach, working collaboratively with boards 
of governors, college presidents and the Association of Colleges of Applied 
Arts and Technology of Ontario, seeking broad input from other 
representatives of those who work and learn in the colleges, 


the development of a broad strategic understanding of major economic, 
social, cultural, and educational issues facing Ontario, and of the problems 
and opportunities they present to the colleges, 


the development and maintenance of effective linkages with the school 
system and universities of Ontario; 
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the evaluation of Ontario educational issues in light of the experience of 
other jurisdictions in Canada and beyond; 


the re-evaluation of the Council’s policy recommendations and its processes 
as required by changing social and economic circumstances. 


In accomplishing its work; the Council will collaborate on a regular basis with the 
Minister to update annual policy priorities. 


- Other Statutory Activities 


The Council has executive authority to appoint governors to the local boards. As 
such, it has a responsibility to provide support to the Ministry of Colleges and 
Universities and the Association of Colleges of Applied Arts and Technology in the 
area of orientation and development of individual boards. 


At this time, the Council still has responsibility for collective bargaining with support 
staff and faculty (OPSEU) and for making recommendations to the Minister of 
Colleges and Universities regarding salaries for administrative staff. These 
responsibilities are pending a review by the Minister as a result of the Gandz 
Commission. 


The Council performs other ad hoc responsibilities as assigned by the Minister of 
Colleges and Universities. 
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\V. THE DEVELOPMENT OF A NEW MEMORANDUM OF UNDERSTANDING 


BETWEEN THE MINISTER AND THE COUNCIL OF REGENTS 


in view of the Council's transition in roles -- and in view of the tradition of having a 
memorandum of understanding between the Minister and the Council -- a new 
memorandum of understanding was developed during this past year which emphasizes 
the following key points: 


as 


_. the Council shall assist the Minister in the overall planning of program 
activity in the colleges by assessing and advising the Minister on policy 
issues affecting the college system, monitoring developments in 
postsecondary educational institutions in other jurisdictions and advising 
the Minister on their relevance to Ontario’s colleges, generally advising 
the Minister on long-term strategic directions for the college system; and 
continually reviewing the mandate of the college system. 


The Council is an agent of the Crown and is responsible and 
accountable to the Minister. 


Either the Council or the Minister may identify policy issues for 
consideration by Council. 


In order to facilitate collaboration and co-operation between the Council 
and the Ministry of Colleges and Universities, and to assist council and 
ministry staff in the development and prioritization of their workplans and 
in the avoidance of unnecessary duplication or overlap in activities, the 
Council shall provide the Minister with a schedule of projects, which shall 
include those projects referred by the Minister, which the Council plans 
to address in the ensuing year. 


Subject to the Freedom of Information Act and the Protection of 
individual Privacy Act, 1987, the Council shall have access to all data 
collected or compiled by the Ministry of Colleges and Universities which 
are necessary for the Gouncil to carry out its responsibilities. Copies of 
college annual reports to the Minister and reports on college operational 
reviews submitted to the Minister shall be distributed to the Council as a 
matter of course. 


In order to enable it to carry out its responsibilities as specified both in 
the legislation and this memorandum, the Council shall be provided with 
a secretariat with staff and resources. Ministry and council staff will 
work on joint projects as mutually determined appropriate ....” 


V. IN SEARCH OF SOME NEW WAYS OF DOING BUSINESS 


Traditionally, the Council has "kept in touch" with the college system by visiting each 
\ While these visits served a useful purpose 
in getting members of the Council together with representatives of constituent groups 
within each college, the Council’s new role requires a far more intimate, ongoing, and 


college approximately every three years. 
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thorough understanding of the issues facing each college. 


With this in mind, the Council developed the concept of the College Liaison Team so 
that each Council member could become an informed advocate for at least two 
colleges through one or more visits each year. 


are: 


A!gonquin 
Charles Pascal, Leader 


Jacqueline Fraser 
Robert Bélanger 


Canadore 


Jo Surich, Leader 
Louise Gauthier 


Conestoga 


Laura Barr, Leader 
Philomen Wright 


Durham 


Charles Pascal, Leader 
Diane Schwartz 
Christopher Roach 


George Brown 


Laura Barr, Leader 
Peter Dawson 
Diane Schwartz 


Cambrian 


Peter Dawson, Leader 
Jim Griffis 


Robert Bélanger/Louise Gauthier 


Centennial 

Charles Pascal, Leader 
Harry Picken 
Confederation 

Charles Pascal, Leader 
Bev Marshman 

Pat Salituri 


Fanshawe 


Laura Barr, Leader 
Bev Marshman 


Georgian 


Charles Pascal, Leader 
Louise Gauthier 
Christopher Roach 


The members of the liaison teams 


Humber 


Charles Pascal, Leader 
Jim Griffis 
Philomen Wright 


Loyalist 
Charles Pascal, Leader 
Jacqueline Fraser 


Terry Pitre (Executive 
Secretary, Council of Regents) 


Niagara 

Penny Moss, Leader 
Peter Dawson 

St. Clair 

Laura Barr, Leader 


Harry Picken 
Robert Siskind 


Sault 


Laura Barr, Leader 
Peter Dawson 
Christopher Roach 


Sheridan 


Laura Barr, Leader 
Terry Pitre 
Jo Surich 
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Lambton 


Pat Salituri, Leader 
Robert Siskind 


Mohawk 


Laura Barr, Leader 
Harry Picken 


Northern 
Penny Moss, Leader 
Jim Griffis 


St. Lawrence/Saint-Laurent 


ol. LaWiti Weve 


Robert Bélanger, Leader 
Peter Dawson 


Seneca 


Charles Pascal, Leader 
John Rankin 


Sir Sandford Fleming 


Penny Moss, Leader 
Terry Pitre 
John Rankin 


College Liaison Teams have dealt with such items as: 


° board appointments 
. new college programs and activities and innovative practices 
: the colleges’ views on the key issues, at both the local and system-wide levels, 


that should be on the Council’s a 


genda 
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° feedback from the colleges on the Council’s current work. 


It is through College Liaison Teams and other methods yet to be devised that the 
Council hopes to be sensitive to the individual differences of each college and to build 
a consensus with respect to the policy and planning agenda required for the Council 
to be an effective and informed advocate for the college system. 


Following the development and implementation of the College Liaison Team concept, 
six team visits took place in the spring of 1988. Most colleges will have at least one 
visit in the fall of 1988. 
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VI. COLLECTIVE BARGAINING 


The Honourable Lyn McLeod, Minister of Colleges and Universities, released the 
report of Dr. Jeffrey Gandz, the collective bargaining commissioner, on April 18, 1988. 
Although the Minister has not responded to Dr. Gandz’s report as of the date of 
publication of this report, Dr. Gandz has agreed with the Council that sometime in the 
near future, the Council should yield its role as management agent in collective 
bargaining to a province-wide employers’ association. If adopted, this change would 
result in more local ownership and leadership of, by, and for the local boards on 
behalf of the system. 


Regardless of what the Minister and her government decide with respect to collective 
bargaining in the college system, the Council did provide leadership for management 
at the bargaining table in negotiating two contracts -- one with support staff and one 
with faculty -- during this past year. 


Both sets of negotiations involved a new management committee structure that 
provided for a much greater involvement of college administrators. The agreements 
reflect improvements for both management and staff that are designed to enhance 
future relationships at all levels in the college system. 


That both agreements were arrived at voluntarily is a credit to all those who 
participated in the process. The Council is particularly grateful to Bert Curtis, who 
chaired the Support Staff Negotiating Team for the Council, and to Keith Mcintyre, 
who chaired the Faculty Negotiating Committee, for their outstanding leadership and 
the effective contributions and commitment of their committee colleagues. The Council 
is also very grateful for the excellent support and leadership of lan McArdle and his 
colleagues in the Staff Relations/Benefits Section of the College Affairs Branch, 
Ministry of Colleges and Universities. 
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Vil. DEVELOPING A POLICY RESEARCH CAPABILITY 


With the Council’s new policy-planning function comes the need for a policy research 
secretariat. Although funding took longer and was less than anticipated, we are 
pleased to report the hiring of our first manager of policy and research, Dr. Riel Miller. 


Dr. Miller’s international experience in the early 1980s at the Organization for 
Economic Co-operation and Development (OECD) in Paris and his doctorate in 
economics from the New School for Social Research in New York provide the Council 
with important analytic resources and experience in the realm of comparative public 
policy. After returning to Ontario in 1984, Dr. Miller honed his skills in 
communications and leadership while working as a policy adviser at the Ontario 
legislature and for the Ontario trade union movement, through his work at the Ontario 
Federation of Labour. 


The Council has also hired a chief policy analyst, Dr. Brian Wolfe, who has an M.A. in 
economics and a Ph.D. in educational planning. Dr. Wolfe joins us after working in 
the College Affairs Branch of the Ministry of Colleges and Universities for seven years. 
While with the branch, he participated in several studies concerning the financial 
health and needs of the college system and served as a resource person in collective 
bargaining between college teachers and the Council. 


Before working in the College Affairs Branch, Dr. Wolfe was involved in various 
research projects involving education and skills training in Ontario. He also taught 
economics full-time at Ryerson Polytechnical Institute for two years. : 


In order to build partnerships with the college system, we have initiated a secondment 
program and have secured, as our first secondee, Ms. Terry Dance from George 
Brown College. Ms. Dance obtained her B.A. and M.Ed. degrees from the University 
of Toronto. 


As the former chairperson of the Community Outreach Department at George Brown, 
Ms. Dance brings both a college and a community perspective to her work. She has 
designed and evaluated many educational programs for disadvantaged adults and 
actively promoted a partnership between various communities and the college system. 


As a member of George Brown's College Council and co-chair of the Chairpersons’ 
Committee, Ms. Dance is also familiar with many of the system-wide issues 
confronting colleges today. She has researched and developed policy on such issues 


as multiculturalism, remedial education, and the effect of federal training initiatives on 
colleges. 


In addition, we were fortunate to recruit Ms. Mora Thompson as secretary to the chair 
of the Council. Ms. Thompson earned her bachelor of arts degree from the University 
of British Columbia. 


Ms. Thompson comes to us with experience in administration, communications, and 
research, primarily in the public sector. At the provincial level, she has worked for the 
Ministry of Community and Social Services. At the federal level, she was a 
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constituency assistant and office administrator for a cabinet minister. Prior to that, Ms. 
Thompson worked as a researcher for a member of parliament and as a legal 
secretary. 


We hope to hire another policy analyst in the next fiscal year and to expand our 
secondment program, our use of consultants, and opportunities for interns and 
research assistantships from the Higher Education Group at the Ontario Institute for 
Studies in Education. 


An increase in staff necessitated a move into new quarters at 790 Bay Street, Toronto 
in August 1988. 
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Vill. OTHER ISSUES AND ACTIVITIES 
Vs Election Procedures for Internal Governors 


As a response to the Pitman report, the government amended Regulation 640 of the 
Ministry of Colleges and Universities Act, which as a result allows internal college 
constituent groups -- students, faculty, support staff, and administration -- to opt for 
non-voting representation on the board of governors. Regulation 640 now states that 
the election of internal governors is to be done in concert with election procedures 
approved by the Council of Regents. 


The Council established a Sub-Committee on Election Procedures and worked 
coliaboratively with the twenty-two college boards to develop twenty-two sets of 
election procedures that met both the particular needs of each college and the 
requirements of the new regulation. As a result, twenty-one of the twenty-two colleges 
have had elections. Accordingly, duly-elected internal governors -- one per constituent 
group -- now sit on the boards of our colleges. 


2. The Establishment of a Committee to Review the Voting Status of 
Internal Governors 


In April 1988, the Honourable Lyn McLeod asked the Council to establish a committee 
to review the voting status of internal governors. The committee has been 
established, the request to individual boards and other constituent leaders to provide 
input has been made, and it is hoped that the committee, through the Council, can 
provide its advice to the Minister during the period of the next annual report. 


3. The Board Appointment Process 


The Assistant Deputy Minister, Dr. Ralph Benson, and the chair of the Council co- 
chaired a committee that reviewed the Board appointment process and the 
membership requirements at the local board level. The overall results of its 
investigation will encourage local Boards to ensure that the nominations they submit to 
the Council reflect the demographic characteristics of their community and the major 
strategic issues facing each college. 


The municipal positions, nominations for which have traditionally been provided by the 
municipalities and counties to the Council, will no longer be required. However, it Is 
important to emphasize that college boards will be expected to consult effectively and 
actively with a wide variety of constituent groups in their community, including 
representatives of the municipalities and counties, as they develop nominations for the 
Council to consider. 
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The overall thrust of the committee’s recommendations, as adopted by the Minister, is 
to provide greater flexibility as boards, in their membership, try to balance issues such 
as gender equity and the linguistic, cultural, social, and economic needs of the 
colleges. 


The other major change with respect to the board appointment process is one of 
communications between the Council and local boards. As part of the College Liaison 
Team concept described in section \V of this report, each team will be informed of the 
college’s major issues and the types of individuals that the local board wishes to have 
the Council appoint when vacancies arise. Meetings between the College Liaison 
Team and the local board nominating committee and/or executive and/or full board 
from time to time will increase communications and result in a more effective and 
thorough process. 


4. Guidelines for Presidential Selection 


UUuIGeInes IV eS Eee 


In view of the many recent and anticipated presidential retirements and the important 
role that presidents will be required to perform during the next period of the college 
system's history, it was felt that there was a need to provide guidelines for presidential 
searches. Therefore, a joint committee co-chaired by the chair of the Council and the 
Assistant Deputy Minister of Colleges and Universities produced a set of guidelines to 
assist local boards. 


It should also be noted that the new Regulation 640 gives the Minister the authority to 
review search procedures for each presidential selection process. 


"6. (2b) Before making a determination with respect to the process used to 
appoint, review or remove a college president, the Minister shall consider 
at least the scope of the presidential search, the selection criteria used 
by the board, the membership of the college search committee and the 
performance appraisal methods used by the board.” 


5: Other Issues and Projects 
i) Guidelines for Governors 


The Ministry and the Council also published the latest, expanded version of Guidelines 
for Governors, a complete guidebook for both new and experienced governors. 
Ministry of Colleges and Universities staff provided most of the assistance required to 
produce this revised version. 


ii) Liaison with Other Jurisdictions 


In order for the Council to perform its planning function, it is important for it to 
establish relationships with other jurisdictions, both in education and in other areas. 
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As a result the Council has initiated some new and informal liaison activities. For 
example: 


° Dr. Paul Fox, the chair of the Ontario Council on University Affairs (OCUA), 
was invited to one of the Council of Regents’ planning retreats. This was the 
first time a representative of the OCUA and the Council of Regents have talked 
about postsecondary education generally. In July 1988, the chair of the 
Council of Regents was invited to make a presentation to a full meeting of the 
OCUA to reciprocate. 


° The chair of the Council, Dr. Charles Pascal, and Council members Ms. Penny 
Moss and Dr. Jo Surich participated in the National Forum on Postsecondary 
Education in October 1987 in Saskatoon. Dr. Pascal was on the Steering 
Committee. 


° Dr. Pascal was part of the delegation from the Ministries of Colleges and 
Universities, Education, and Skills Development to West Germany to study the 
apprenticeship system in that country. 


° Dr. Pascal is working with the Council of Ontario Universities to plan a tour of 
college and university presidents to Sweden that will be led by Deputy Minister 
of Colleges and Universities, Thomas Brzustowski. 


° Dr. Pascal maintains an active liaison schedule with deputy ministers. In 

- addition to meeting with the Deputy Minister of Colleges and Universities, the 

chair liaises with the deputy ministers of the following ministries: Education; 

Skills Development; Community and Social Services; Intergovernmental Affairs; 

and Industry, Trade and Technology; as well as the Human Resources 

Secretariat, in order to be sensitive to the major issues affecting other areas of 
government that might affect the college system’s future. 


. Dr. Pascal was the educator-in-residence at the Pacific Management 
Development Institute in British Columbia. 

° Ms. Penny Moss and Dr. Pascal were two of the major presenters at the 
Institute on Women and Work sponsored by the City of Toronto in November 
1987. 

. Dr. Pascal participated in the annual conference of the Association of Canadian 


Community Colleges in Saint John, New Brunswick, in June 1988. 


iii) Administrative Salaries 


Traditionally, members of the administrative group in the colleges have not perceived 
the Council's process of determining its annual recommendation to the Minister for 
administrative salaries to involve representative views and input from the "“rank-and- 
file" administration. As a result, this past year, the Council established an Ad Hoc 
Committee on Administrative Salaries to develop recommendations for the Council. 
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This action reflects the Council's interest in improving communications and in 
determining policy in a collaborative fashion. 


During the past year, this committee, the Committee of Presidents, and Hay and 
Associates provided input to the Council. The Council continues to evaluate ways of 
developing a permanent structure that will be representative, collaborative, and 
sensitive to some of the options implied by the Gandz report. 
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IX. COLLEGE VISITS 


The College Liaison Teams have visited six colleges since the establishment of the 
teams in the spring of 1988. 


Dr. Charles Pascal and the Council of Regents staff also maintain an independent 
visitation program to keep abreast of issues and activities in the colleges. As part of 
this program, the chair of the Council visited twenty colleges during the past year at 
least once, and many more than once. In addition, he was involved in approximately 
fifty speaking engagements and workshops. 


Date 

September 16 to 18, 1987 
October 210 2a oo7 
November 12 and 13, 1987 
December 9 to 11, 1987 


January 20 to 22, 1988 


February 10 to 12, 1988 


March 9 and 10, 1988 
May 18 and 19, 1988 


June 15 to 17, 1988 
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X. COUNCIL MEETINGS 


Location 

St. Clair College, Windsor 

Sault College, Sault Ste. Marie 
Centennial College, Scarborough 
Sheridan College, Oakville 


Retreat at Eaton Hall, Seneca College, King 
Campus 


Royal York Hotel, Toronto (in conjunction 
with the annual conference of the 
Association of Colleges of Applied Arts and 
Technology of Ontario) 


Pillar & Post Inn, Niagara-on-the-Lake 
Bristol Place Hotel, Toronto 


Pinestone Inn, Haliburton 
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Xl. ENVISIONING THE YEAR 2000: 


Reviewing and Renewing the College System’s Mandate 


In a letter to the chair of the Council dated December 8, 1987, the Honourable Lyn 
McLeod, Minister of Colleges and Universities, requested that the Council develop "a 
vision of the college system in the year 2000" in recognition of the challenges facing 
Ontario’s educational system and the colleges of applied arts and technology in 
particular. The Minister stated: 


"As Ontario’s system of colleges of applied arts and technology enters its 
third decade, it faces the challenge of meeting changing needs in a 
changing environment. Decisions made now regarding college programs 
and services will significantly impact the future direction of the system 
and its ability to meet these changing needs....” 


The Council welcomes this opportunity to assist the Minister in determining what role 
the college system can play in responding to the challenges facing Ontario. 


The Council firmly believes that the college system must play a vital role in any 
comprehensive strategy aimed at equipping Ontarians for the future. Changes in the 
way we work and in the way we live mean new educational needs and 
responsibilities. Now is the time to re-examine the relationships between the colleges, 
schools, and universities. There will be no better time to determine the role of the 
college system in the social and economic transformation taking place all around us. 


Vision 2000 aims to define a clear and coherent role for the college system in the 
next century. This vision for the future depends upon the creativity and insight that 
can only be provided by educators and citizens working together in a participatory 
process. Through a highly consultative and inclusive process, Vision 2000 is meant to 
provide a comprehensive, analytical, and future-directed response to the question: 
"What should the college system look like in the year 2000, and how do we get there 
from here?" 


Much of the answer to this question will be found in the actual process of inquiry. 
Vision 2000 can only hope to realize its objectives if the colleges and their many 
communities create the answers as part of this process of discussion and involvement. 
In this sense, the process will be part of the product. 


In keeping with the Council’s new mission statement, then, the purpose of Vision 2000 
is to assist the Minister in reviewing and renewing the college system mandate 
through a visible, collaborative, and broadly integrated policy process. 


Council has appointed a thirty-six-person Steering Committee to oversee several study 
teams that will analyze and debate the wide range of issues of concern to the college 
system. 


Although the final report will not be available until the end of 1989, progress reports 
and draft policy papers will be developed and released by several study teams 


outs 


throughout the process. It is expected that the process will be officially launched in 
the fall of 1988. 
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XIl. CONCLUSION 


While this past year has been one of transition, the demands and expectations of 
Vision 2000 will do much to focus the resources and the attention of the Council and 
to concretize, in a very demonstrable fashion, its new role. We await the Minister’s 
decision concerning collective bargaining and will, of course, respect and support her 
conclusions. 
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August 31, 1989 


The Honourable Sean Conway 
Minister of Colleges and Universities 
22nd Floor 

Mowat Block 

900 Bay Street 

Queen's Park 

Toronto, Ontario 


Dear Minister: 


Iam pleased to submit to you, on behalf of the Ontario Council of Regents for Colleges 
of Applied Arts and Technology, "Moving Forward . . .", the annual report of the 
Council of Regents for the period September 1, 1988 to August 31, 1989. 


The past year has proven to be rewarding and challenging for the council. As the report 
indicates, it has been a year of preparing for the year 2000 and moving forward with the 
council's new and developing planning role. 


The Council of Regents would like to thank you for your ongoing leadership and 
support. We look forward to your comments on our annual report. 


Sincerely, 


Charles E. Pascal 
Chair 
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THE ONTARIO COUNCIL OF REGENTS FOR 


COLLEGES OF APPLIED ARTS AND TECHNOLOGY 


The Ontario Council of Regents for Colleges of Applied Arts and Technology is a provincial 
agency established under the Ministry of Colleges and Universities Act. The council is responsible 
and accountable to the Minister of Colleges and Universities. 


The council's primary role is to provide informed policy advice, for consideration by the Minister 
of Colleges and Universities, that will promote and encourage the well-being and effectiveness of 
Ontario's system of colleges of applied arts and technology. 
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I. INTRODUCTION 


The title of last year's annual report of the Ontario Council of Regents was "In Transition". In one 
major way, the council is still in transition: its role in collective bargaining on behalf of the college 
boards continues. Although the former minister, Lyn McLeod, had indicated her intention to 
establish an employers' association to assume the management role in bargaining, the council is 
still legally responsible for this activity. In view of what lies ahead and in view of the need to 
involve those who implement contracts in the process of negotiating them, the council continued its 
efforts this year to involve both board chairs and presidents in the process and to maintain effective 
communications with all managers in the system (see page 18, Section VI, "Collective 
Bargaining/Human Resource Management”). 


With respect to the council's policy and planning role, "the future is now" in the form of the Vision 
2000 process, the major review of the college system's mandate launched in October 1988 by the 
Honourable Lyn McLeod. The process is in keeping with the council's mission statement and its 
commitment to pursue planning in a collaborative fashion. Although the project's final report will 
not be tabled until early 1990, Vision 2000 is being described as a success because of the many 
individuals and groups, within and outside the college system, who have submitted high-quality 
"visions" of the college system's future. Getting the system's stakeholders to think 
strategically . . . together is a major objective of Vision 2000 (see page 20, Section VII, 
"Vision 2000"). 


The 1988-89 year was also the year in which the minister announced the establishment of the 
twenty-third college, La Cité collégiale. The council was involved in developing 
nominations for, and approving the final list of, the external membership of the new board. 


The council was pleased that the minister accepted its recommendation that internally elected 
governors at each college be granted full voting privileges. It was also pleased with the 
effective manner in which most boards of governors seized the opportunities made available to 
them by the presence of internal governors. 


Finally, the council's activities have been enhanced this year by the talents and good graces of 
many. To name a few, we are grateful to Roy McCutcheon, the chair of the Committee of 
Presidents, for his full and collaborative participation at council meetings; to Deputy Minister Tom 
Brzustowski, Assistant Deputy Minister Ralph Benson, and Executive Co-ordinator David 
Lyon, for their moral and resource support of the Vision 2000 process; to Laura Barr for 
agreeing to an extension of her already distinguished career on the council in order to provide 
leadership in all of its many human resource functions, including collective bargaining; and to 
Premier David Peterson, for granting Ms. Barr's extension. 


Finally, the council is very grateful to the Honourable Lyn McLeod for leadership founded on 
vision, partnership, integrity, and accessibility to those she leads. Although the council will miss 
working with the minister, it finds solace in the thought that the college system has in Ms. McLeod 
another thoughtful and well-informed "college person" in the Cabinet. 
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II. COUNCIL MEMBERSHIP 


The council's new role in medium- and long-range planning requires breadth and depth in its 
membership. The membership must reflect the skills and demographic characteristics of the 
province. The council is very grateful to the premier for making recent appointments to the council 
that reflect an understanding of its new role. 


Members of the Council of Regents are appointed by order in council and provide a balancec 
representation of region, gender, language, occupation, and cultural background. The council’: 
work is assisted by a permanent secretariat and research staff, which is supplemented by 
secondments from the college system. | 


LAURA BARR, Chair - Council January 1983 to December 198¢ 
Subcommittee on Staff Affairs 


Laura Barr was born in Japan and educated in Ontario. Her career has encompassed a variety © 
nursing and administrative positions, including those of executive director of the Registere 
Nurses’ Association of Ontario and assistant executive director, patient services, at Sunnybroo 
Medical Centre, Toronto. She has served on many boards and committees in the fields of healt 
and education. She has been honoured by the establishment of the Laura Barr Lecture Series b 
the Registered Nurses’ Association of Ontario and has an honorary life membership with th 
association as well as with the Canadian Society of Association Executives. Ms. Barr } 
completing her seventh year on the council and served as vice-chair for two years. 


PETER DAWSON January 1988 to December 199) 


Peter Dawson, executive adviser to The Dawson Group Inc., has had a thirty-two-year busine: 
management career that has included personnel and employee relations with a major multination 
consumer products company, Procter & Gamble Inc. In addition, he lectured part-time ¢ 
management development for ten years at Mohawk College of Applied Arts and Technology 
Hamilton. Mr. Dawson has been actively involved in municipal government, the Ontar 
Manpower Commission, the International Business Council of Canada, the Canadian Chamber : 
Commerce, and many other community organizations, including the board of governors, Mohaw 
College, of which he was chair. Mr. Dawson is a resident of Stoney Creek. 


JACQUELINE FRASER, Chair - Council May 1987 to December 1989 
Subcommittee on Francophone Affairs 


Jacqueline Fraser, who holds a B.A. and an M.Ed. from the University of Ottawa and a specialist 

degree in physical education, is a school teacher with experience at the elementary, secondary, and 

university levels. She has been involved in a wide range of community and sports activities, one 

of which is coaching interscholastic competitive teams for the past twenty-eight years. She was a 

member and chair of the St. Lawrence College of Applied Arts and Technology Board of 

BONAR CES and president of her regional school athletics association. Ms. Fraser resides in 
exandria. 


LOUISE GAUTHIER, Vice-Chair - Council February 1987 to December 1989 


Louise Gauthier, a resident of Timmins, is a lawyer practising with the firm of Racicot, Bonney, 
Aube and Gauthier. Her extensive service to her community has included terms as a member and 
vice-chair of the Northern College of Applied Arts and Technology Board of Governors and as a 
director of the Kapuskasing and District Association for the Mentally Retarded, and involvement in 
the United Way. Ms. Gauthier is a member of the Association des juristes d'expression francaise 
de l'Ontario, the Canadian Bar Association, and the Cochrane Law Association. 


W. JAMES GRIFFIS January 1986 to December 1990 


Jim Griffis, a lifelong resident of Thunder Bay, has been involved with education at all levels for 
many years. Mr. Griffis was the business administrator and secretary treasurer of the Port Arthur 
Board of Education for twenty-five years and the superintendent of business for the Lakehead 
Board of Education for five years. His community involvement has included serving as a school 
trustee and participating in the Thunder Bay District Housing Authority, the Ontario Association of 
Housing Authorities, the Ontario Association of School Business Officials, and the Ontario 
Association of Children's Aid Societies. He is a member of the advisory committee (L.A.M.R.) 
for the W.J. Griffis Developmental Centre. 


ANTHONY (TONY) S. MANERA January 1989 to December 1991 


Tony Manera is senior vice-president of the Canadian Broadcasting Corporation. He holds an 
M.Sc. in electrical engineering from the University of Southern California and is a registered 
professional engineer in Ontario. Mr. Manera has previously served as president of Vancouver 
Community College and Niagara College of Applied Arts and Technology. His career has 
encompassed the fields of engineering and education in both Canada and the United States. Mr. 
Manera has been a member or chair of various provincial committees in both Ontario and British 
Columbia dealing with collective bargaining, the functions and structure of governing board 
associations, and funding policies for community colleges. Mr. Manera resides in Nepean. 
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BEV MARSHMAN January 1988 to December 1990 


Bev Marshman obtained her Ph.D. in mathematics from the University of Waterloo and is an 
assistant professor in the Department of Applied Mathematics at the university. Dr. Marshman's 
strongest interest is in teaching and learning innovations. She serves on the university's Advisory 
Council on Academic Human Resources and as associate chair for undergraduate affairs in applied 
mathematics. She is also deeply involved in curriculum planning and revision and undergraduate 
advising. She resides in Kitchener. 


VALERIE McGREGOR January 1989 to December 1991 


Valerie McGregor is a member of the Pottawatamie - Odawa nation. She is currently engaged in 
postgraduate studies and works part-time as the director of the Aboriginal Postsecondary 
Counselling Unit. Ms. McGregor has several years' experience in the field of education. She is 
also actively involved in various Aboriginal community organizations in Toronto. 


PENNY MOSS, Chair - Council January 1986 to December 1991 
Subcommittee on Board Appointments 


Penny Moss received her B.Sc. (Hon.) from Nottingham University in England and was a lecturer 
in applied biology at a technical college. Ms. Moss is executive director, Ontario Public School 
Boards. Her well-known community involvement includes terms as a school trustee and chair of 
the Toronto Board of Education and membership in the Toronto Board of Health, the Learnxs 
Foundation, the Association of Large School Boards of Ontario, and numerous provincial advisory 
committees concerning education. She resides in Toronto. 


CHARLES E. PASCAL September 1987 to August 1990 
Chair, Council 


Before joining the council, Charles Pascal spent six years as president of Sir Sandford Fleming 
College of Applied Arts and Technology in Peterborough/Lindsay. Previously, Dr. Pascal held 
academic positions at McGill University and the Ontario Institute for Studies in Education. He 
holds Ph.D., M.A., and B.A. degrees in psychology from the University of Michigan. He has 
been on the boards of Trent University, the University of Toronto, and many community agencies 
in Montreal, Peterborough, and Toronto. 


HARRY PICKEN July 1987 to December 1989 


Harry Picken, P.Eng., a resident of Ridgeway, has had a varied career as an engineer in the field 
of aviation. Before his retirement in 1981, Mr. Picken was president and chief engineer of Genaire 
Ltd. for thirty years. He received the Professional Engineers of Ontario Medal in 1981 for 
community service. He is now president and general manager of Frontier Records and Frontier 
Music. Mr. Picken is also a professional pianist and organist and has recorded two albums. He 
has served on the Technology Advisory Board and on the board of governors at Niagara College 
of Applied Arts and Technology. Mr. Picken is a past chair and member of the Town of Niagara 
Planning Board and was named Niagara Town and Township's Citizen of the Year for 1968. 


JOHN RANKIN January 1988 to December 1990 


John Rankin holds a B.Sc. in chemistry and an M.B.A., both from McMaster University. He is 
Mitel Corporation's vice-president and general manager for Canada, the Caribbean, and Latin 
America. Before joining Mitel, he was vice-president, human resources, for Federal Industries 
and Northern Telecom. Mr. Rankin is chair of the Canadian Centre for Creative Technology, 
which sponsors the Shad Valley Program for gifted teenagers. He is a past member of the board 
of directors of the Personnel Association of Toronto, the Mississauga General Hospital, and the 
Youth Science Foundation. He has taught full time at Sault College of Applied Arts and 
Technology and part time at the University of Toronto and worked as a volunteer at the Maplehurst . 
Correctional Centre in Milton. Mr. Rankin is married and has two teenaged children. 


CHRISTOPHER ROACH April 1987 to December 1989 


Christopher Roach graduated from Centennial College of Applied Arts and Technology in 1987. 
Mr. Roach was president of the student council at Centennial and is well-known among the college 
system's student leaders. He works with T.E.S. Contract Services and resides in Toronto. 


PATRICK SALITURI July 1987 to December 1991 


Patrick Salituri holds an associate degree in electronics engineering technology from the Western 
Ontario Institute of Technology, now St. Clair College of Applied Arts and Technology. Mr. 
Salituri has held a number of senior management positions at Algoma Steel in Sault Ste. Marie and 
currently is the superintendent of construction. His current activities include involvement in the 
Economic Development Corporation, Sault Ste. Marie, and in the board of directors, Catholic 
Centre. He is a past president of the board of directors of the Algoma Steel Club and past chair 
and member of the Sault College of Applied Arts and Technology Board of Governors. Mr. 
Salituri is a resident of Sault Ste. Marie. 


DIANE SCHWARTZ April 1987 to December 1989 


Diane Schwartz is senior vice-president and general manager - United States for the Manufacturers’ 
Life Insurance Company. She holds a B.Com. degree from the University of Toronto. Her career 
has encompassed the fields of corporate planning, public affairs, and marketing and general 
management in Canada and the United States. Ms. Schwartz is a past board member of Ryerson 
Polytechnical Institute, vice-chair of fundraising for Bowmanville Memorial Hospital, and a board 
member of the Ontario Special Olympics. She resides in Toronto. 


ROBERT SISKIND January 1988 to December 1990 


Robert Siskind, of London, Ontario, practised law in the areas of litigation, municipal law, and 
land development for fifteen years. Mr. Siskind is now with Decade Development, a company 
involved in the construction and restoration of new and existing properties. The company operates 
in various parts of Ontario and the United States. Mr. Siskind's extensive volunteer efforts have 
included seats on the boards of The United Way, the Canadian Heart Foundation, the Canada 
Council, and the London Jewish Community Council. He has been chair of the board of 
governors of the University of Western Ontario and on the board of directors of the Robarts 
Research Institute. Mr. Siskind has also held other memberships in various charitable and 
community organizations. ' 


JO SURICH January 1987 to May 1989 


Jo Surich is president of Brocksway, a software company located in Toronto. He is a labour 
education specialist who has taught political science at the University of Waterloo and published a 
number of articles on Canadian and Ontario politics. Dr. Surich resides in Toronto. 


JAMES L. TURK January 1989 to December 1991 


Jim Turk is the director of education for the Ontario Federation of Labour. Dr. Turk's community 
service includes involvement with the Ontario Ministry of Education, Learning Programs Advisory 
Council, Provincial Advisory Committee on Evaluation Policies and Practices; the Labour College 
of Canada, Curriculum Development Advisory Committee; the Canadian Labour Congress, 
National Educational Advisory Committee; the Labour Council of Metropolitan Toronto - 
Education and Skills Training Centre Advisory Committee; and the labour studies program, 
University College, University of Toronto, as director. He received his B.A. from Harvard, was @ 
Knox Fellow at Cambridge, and completed his M.A. at the University of California at Berkeley 
and his Ph.D. at the University of Toronto. Dr. Turk resides in Newmarket. 


PHILOMEN WRIGHT January 1988 to July 1989 


Philomen Wright, a banker, has extensive experience in government and education. Her banking 
career encompasses financial and human resource management. Ms. Wright's community 
activities are extensive and include membership in the following: the North York Black Education 
Committee, the North York Board of Education Steering Committee on Education, and the Ontario 
Advisory Council on Multiculturalism and Citizenship. Ms. Wright is fluent in French and 
Spanish, having graduated with a B.A. in languages from the University of the West Indies. She 
is a fellow of the Institute of Canadian Bankers and has completed graduate studies in business 
management at York University. Ms. Wright resides in North York. 


COUNCIL STAFF 


TERRY PITRE, Executive Secretary to Council; Secretary, Board Appointments 
Committee 


Terry Pitre, communications co-ordinator/executive secretary to the Council of Regents, received 
her business administration diploma from the Ontario college system. Ms. Pitre's experience is 
primarily with the Ontario provincial government in public administration and communications. 


MORA THOMPSON, Secretary to Francophone Affairs Committee 


Mora Thompson, secretary to the chair, has experience in administration, communications, and 
research, primarily in the public sector. At the provincial level, she has worked for the Ministry of 
Community and Social Services. At the federal level, she was a constituency assistant and office 
administrator for a Cabinet minister. Prior to that, Ms. Thompson worked as a researcher for a 
member of Parliament and as a legal secretary. . 


POLICY RESEARCH SECRETARIAT 


The Policy and Research Secretariat consists of three full-time employees, a number of 
secondments from the colleges, and contract employees. Following are short biographical 
sketches of the members of the 1988-89 secretariat. 


Frances Aspinall, executive officer for Vision 2000's Study Team 2, has been seconded for 
fourteen months from Centennial College of Applied Arts and Technology, where she teaches 
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English and Canadian studies. From 1977 to 1987, she taught at Sault College of Applied Arts 
and Technology in postsecondary, apprenticeship, pre-apprenticeship, upgrading, English as a 
second language, international student orientation, teacher training, and continuing education 
programs. Ms. Aspinall was also involved in professional development training with various 
social service agencies and with industry. 


Harv Honsberger, executive officer for Vision 2000's Study Team 4, has been seconded for 
fourteen months from Sheridan College of Applied Arts and Technology, where he was director of 
instructional development. That position involved working with the Sheridan community on staff 
development, curriculum development, computer literacy, research and development, client-based 
contract services, and the development of computer-based courseware and print-based learning 
materials. His recent teaching load included courses in English (postsecondary and continuing 
education) and media arts. Mr. Honsberger has been an employee of Sheridan for nineteen years. 


Craig McFadyen, researcher, is a doctoral student in Canadian public policy and public 
administration at the University of Toronto. He is a teaching assistant in the Department of 
Political Science at the University of Toronto. Mr. McFadyen has an M.A. in public policy and 
public administration as well as an honours B.A. in economics; both degrees are from the 
University of Toronto. 


Riel Miller is the manager, policy and research, and the executive officer for Vision 2000's 
Steering Committee and Study Team 2. Dr. Miller's international experience in the early 1980s at 
the Organization for Economic Co-operation and Development (OECD) in Paris and his Ph.D in: 
economics from the New School for Social Research in New York provide the council with 
important analytic resources and experience in comparative public policy. After returning to 
Ontario in 1984, Dr. Miller honed his communications and leadership skills by working as a policy 
adviser at the Ontario legislature and for the Ontario trade union movement, through the Ontario 
Federation of Labour. 


Michele Nugent, network and administrative assistant, has been a valuable resource person for 
the research secretariat. Her responsibilities include meeting and conference planning, printing and 
production of materials, network support, and other administrative activities. Ms. Nugent comes 
to us with a diverse background: in the Calgary Public School Board, as a teaching assistant; in the 
federal public service, as an employment officer; and in the private sector, with experience in 
personnel and administration. Ms. Nugent has studied at the University of Calgary, Concordia 
University, and Ryerson Polytechnical Institute. 


Starr Olsen, executive officer for Study Team 5, has been seconded for six months from 
Humber College of Applied Arts and Technology. She is an expert in staff and organizational 
development. A teaching master, Ms. Olsen is also the chair of the Central Committee on Human 


Resources Development (CCHRD) and is working on a Ph.D from the University of Texas. 
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Philip Shaw is editor/communications co-ordinator for Vision 2000. Before his appointment, 
Mr. Shaw was media relations officer for the AIDS Committee of Toronto. His background 
includes positions in publicity, administration, and marketing. As well, he has held editor-in-chief 
and assistant editor positions for two magazines. Mr. Shaw has a B.A. in political science from 
Carleton University. 


Brian Wolfe, chief policy analyst and executive officer for Vision 2000's Study Team 1, holds 
an M.A. in economics and a Ph.D. in educational planning. Dr. Wolfe, before joining the Policy 
and Research Secretariat of the council, worked in the College Affairs Branch of the Ministry of 
Colleges and Universities for seven years. While with the branch, he participated in several 
studies concerning the financial health and needs of the college system and served as a resource 
person in collective bargaining between college teachers and the council. Before working in the 
College Affairs Branch, Dr. Wolfe was involved in various research projects involving education 
and skills training in Ontario. He also taught economics full time at Ryerson Polytechnical Institute 
for two years. 
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III. MISSION STATEMENT 


7, the Council of Regents developed the following mission statement, which 
akeholders in the system: board chairs, presidents, student groups, and the 


Ontario Public Service Employees Union (OPSEU). 


THE 
COUNCIL'S 
VALUES 
AND 
BELIEFS 


MISSION 


Policy Advice to the Minister 


The Council of Regents’ primary role is to provide informed policy advice, for 
consideration by the Minister of Colleges and Universities, that will promote and 
encourage the well-being and effectiveness of Ontario's system of colleges of 
applied arts and technology. 


Through vigorous, timely, and well-researched policy, the council's work will be 
guided by the following values and beliefs: 


a commitment to students; 

a commitment to those employed in the college system, 

a concern for the needs of those who employ college graduates; 
accountability to the people of Ontario; 

a sensitivity to the future and the social, cultural, economic, and educational 
contributions and opportunities that can be created by a far-sighted, 


dynamic, and flexible college system; 


a need for the council to act as an effective catalyst for meaningful change 
and innovation in the college system, 


a recognition of the colleges as instruments of public policy; and 
a recognition that while committed, co-operative leadership is necessary fol 


the achievement of system goals, individual college initiative, creativity, anc 
innovation must also be respected and fostered. 
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Recognizing the need for vigorous, long-term planning and continual review and 
ag of the mandate of Ontario's colleges, the council's work will be shaped 
y: 


° a consultative and accessible approach, working collaboratively with boards 
of governors, college presidents, and the Association of Colleges of 
Applied Arts and Technology of Ontario to seek broad input from other 


THE representatives of those who work and learn in the colleges; 
COUNCIL'S 

APPROACH - the development of a broad strategic understanding of major economic, 
TO ITS social, cultural, and educational issues facing Ontario, and of the problems 
WORK and opportunities they present to the colleges; 


° the development and maintenance of effective linkages with the school 
system and universities of Ontario; 


° the evaluation of Ontario educational issues in the light of the experiences 
of other jurisdictions, both in and outside Canada; and 


° the re-evaluation of the council's policy recommendations and its processes 
as required by changing social and economic circumstances. 


In accomplishing its work, the council will collaborate on a regular basis with the minister to 
update annual policy priorities. 


Other Statutory Activities 


The council has executive authority to appoint governors to the local boards. As such, it has a 
responsibility to provide support to the Ministry of Colleges and Universities and the Association 
of Colleges of Applied Arts and Technology in the area of orientation and in the development of 
individual boards. 


At this time, the council still has responsibility for collective bargaining with support staff and 
faculty who are members of OPSEU and for making recommendations to the minister regarding 
the salaries of administrative staff. These responsibilities may change as a result of the 
government's final response to the Gandz Commission. 


The council assumes other ad hoc responsibilities as assigned by the minister. 
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IV. LIAISON TEAMS 


During the 1987-88 year, the Council of Regents developed the concept of college liaison teams so 
that members of the council could become informed advocates for at least two colleges, one within 
their immediate area and one outside their area. 


The council is pleased to report that 
colleges and the council with focuse 


the liaison team concept has worked well. It has provided both 
d opportunities to discuss issues and mutual concerns. 


The members of the 1988-89 liaison teams were as follows. 


Algonquin 


Charles Pascal, Leader 
Jacqueline Fraser 


Canadore 


Jo Surich, Leader 
Louise Gauthier 
Terry Pitre 


Conestoga 

Laura Barr, Leader 
Philomen Wright 
Terry Pitre 

Durham 

Charles Pascal, Leader 


Diane Schwartz 
Christopher Roach 


George Brown 


Laura Barr, Leader 
Peter Dawson 
Diane Schwartz 


Cambrian 


Peter Dawson, Leader 
Jim Griffis 

Louise Gauthier 

Tony Manera 


Centennial 


Charles Pascal, Leader 
Harry Picken 
James Turk 


Confederation 


Charles Pascal, Leader 
Bev Marshman 
Pat Salituri 


Fanshawe 


Laura Barr, Leader 
Bev Marshman 


Georgian 


Charles Pascal, Leader 
Louise Gauthier 
Christopher Roach 
James Turk 


Bias 


Humber 
Charles Pascal, Leader 


Jim Griffis 
Philomen Wright 


Lambton 

Pat Salituri, Leader 
Robert Siskind 
Terry Pitre 
Mohawk 

Laura Barr, Leader 
Harry Picken 
Northern 


Penny Moss, Leader 
Jim Griffis 


St. Lawrence 


Peter Dawson, Leader 
Jacqueline Fraser 


Seneca 


Charles Pascal, Leader 
Valerie McGregor 
John Rankin 


Sir Sandford Fleming 
Penny Moss, Leader 


Terry Pitre 
John Rankin 


La Cite 


Jacqueline Fraser 
Tony Manera 


Loyalist 


Charles Pascal, Leader 
Jacqueline Fraser 
Terry Pitre 

Niagara 


Penny Moss, Leader 
Peter Dawson 
Valerie McGregor 


St. Clair 
Laura Barr, Leader 


Harry Picken 
Robert Siskind 


Sault 

Peter Dawson, Leader 

Christopher Roach 
heridan 

Laura Barr, Leader 


Terry Pitre 
Jo Surich 
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In 1988-89, the liaison teams discussed with the boards of governors such issues as: 


° appointments/reappointments of boards of governors; 
° the Vision 2000 process; and 
° specific issues concerning boards, on a local, regional, and provincial level. 


The liaison teams made twenty-nine college visits between September 1988 and August 1989. 
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V. GOVERNANCE ISSUES 
BOARD APPOINTMENTS 


In February 1987, the Minister of Colleges and Universities announced that the council and 
the ministry would be reviewing the board nomination and appointment procedure as part 
of the package of changes to the college governance structures. The paper A Model for the 
Appointment of External Members of Boards of Governors of Colleges of Applied Arts 
and Technology was developed as part of that review and was given regulatory approval in 
June 1989. In addition, a protocol was developed as a guideline for boards to follow when 
submitting candidates for consideration by the council. The protocol includes sections on 
macro and micro issues facing the college, board membership analysis, a statistical 
breakdown of the population by ethnic group and type of industry, the process boards use 
to search for candidates, and biographical data on candidates. The protocol is a useful tool, 
allowing the council to make informed decisions about the types of appointment most 
Suited to the needs of the boards. 


During the fall of 1988, the council's Appointment Committee reviewed the protocols and 
the comments of the liaison team leaders, who had met with the boards to discuss 
appointments and reappointments. It recommended to council the appointment of eighty- 
five governors and the reappointment of forty-seven governors. 


VOTING RIGHTS FOR INTERNAL GOVERNORS 


In the fall of 1988, a council committee, with representation including the council, the 
Ministry of Colleges and Universities, the Committee of Presidents, internal governors 
from each of the four constituencies, and external governors, convened to review the issue 
of the voting status of internal governors. The committee found that although the 
voting status of governors was the main issue, many other issues needed addressing, such 
as quorum rules and the starting and finishing dates of terms. Council accepted the 
committee's report and forwarded it to the minister in April 1989. The minister responded 
in July 1989, agreeing that internal members should have full voting status. 


THE TWENTY-THIRD COLLEGE 


In the spring of 1989, the Minister of Colleges and Universities announced the 
establishment of the twenty-third college of applied arts and technology, La Cité collégiale. 
While the board of governors was to be appointed by the Council of Regents, the ministry 
provided excellent leadership in developing the board protocol and in generating nominees 
for appointment to the board. At the April 1989 meeting, the council appointed the first 
board of the new college. 
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VI. COLLECTIVE BARGAINING/ 
HUMAN RESOURCE MANAGEMENT 


THE GANDZ REPORT 


The Honourable Lyn McLeod, Minister of Colleges and Universities, released a 
preliminary response to the Report of the Colleges Collective Bargaining Commission in 
February 1989. This report highlights the government's intended response to the 
commission's core recommendations. The Council of Regents generally supports the 
minister's Interim Report. It feels comfortable in yielding its role as management's agent 
in the collective bargaining process to a province-wide employers association representing — 
the twenty-three boards. 


The council continues to act on behalf of the colleges in such areas of responsibility as 
collective bargaining, pensions, employee benefits, terms and conditions of employment | 
for administrative staff, and various other human resource responsibilities mandated under 
government legislation. The major focus of the council's activities in these areas in the past 
year has been as follows. 


COLLECTIVE BARGAINING 


The council has continued to encourage proactive management of the employment 
relationship and has continued to strive to involve board chairs and presidents in the 
process. 


PENSIONS 


The council has undertaken various pension initiatives in conformity with the pension 
reform legislation and is encouraging further discussion on related areas. 


PRESIDENTS' COMPENSATION 


For much of this year, the council has been involved in reviewing various aspects of 


phe ae search and compensation, and it intends to release a final report in November 
1989. 
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PAY EQUITY 


The council has undertaken its responsibility as the employer's representative under the 
terms of the pay-equity legislation. Negotiations continue with the union representing both 
bargaining units, and plans are well-developed for implementing a plan for employees not 
covered by a collective agreement. 


EMPLOYMENT EQUITY 


The council, on behalf of the colleges, has participated in the preliminary rounds of 
employment-equity consultation undertaken by government. 
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VII. VISION 2000 


Towards the end of 1987, the Honourable Lyn McLeod, Minister of Colleges and Universities, 
asked the council to develop “a vision of the college system in the year 2000". The minister stated: 


"As Ontario's system of colleges of applied arts and technology enters its third decade, 
it faces the challenge of meeting changing needs in a changing environment. Decisions 
made now regarding college programs and services will significantly impact the future 
direction of the system and its ability to meet these changing needs..." 


The council welcomed this opportunity to assist the minister, and on October 12, 1988, Vision 
2000 was launched. Since then, it has come a long way in a very short time. 


Vision 2000 set its sights on one goal: to define a clear and coherent role for the college system in 
the next century. It aimed to provide a comprehensive, analytical, and future-directed answer to 
the question, "What should the college system look like in the year 2000, and how do we get there 
from here?" 


The council, in launching Vision 2000, believes that much of the answer to this question will be 
found in the process of inquiry. Vision 2000 sees its task as depending in large part on the 
creativity and insight that can only be provided by educators and citizens working together in a — 
process of review and renewal. It can realize its objective only if the colleges and their many 
communities create the answers as part of this process of discussion and involvement. In this 
sense, the process will be part of the product. 


The process established by Vision 2000 has a broad-based structure and far-reaching program. 
The council appointed a thirty-seven-member steering committee to provide overall direction. This 
committee reflects the diversity of interests involved with the colleges. To further capture the full 
range of views and issues, the committee set up and oversees five study teams. 


The study teams serve two functions: first, to engage in policy research, and second, to supervise a 
thorough consultation process. The study topics are as follows: an empirical portrait of the college 
system; colleges and the changing economy; colleges and the communities; challenges to the 
colleges and the college system; and colleges and the educational spectrum. Over one hundred 
people are participating as members of the study teams. They represent the many interest groups in 
the colleges themselves and groups with community, business, labour, and multicultural concerns. 
Special consideration has also been given to regional concerns. The Council for Franco-Ontarian 
Affairs (CEFO) has taken on special responsibilities for Francophone involvement with the study 
teams, and a "sixth table” was established to comment on issues from a Francophone perspective. 


#20 - 


One example of the type of consultation achieved by the study teams was the "Imagine Your 
College" tour. Sponsored by Study Team 4, the tour visited every college in Ontario during 
February and March 1989 to initiate participation by all members of the college system in Vision 
2000. "Imagine Your College" invited students, college presidents, college councils, and union 
representatives to submit their ideas about the future of the colleges. By August 1989, more than 
170 "visions" had been submitted. 


A second program, "Imagine the Colleges", conducted by Study Team 3, extended Vision 2000's 
invitation to the Ontario public. 


The study teams continued the consultation process by using a variety of strategies, including 
focus groups and other kinds of community contact and interviewing. For example, in its 
investigation of the changing economy, Study Team 2 conducted a rigorous program that involved 
a dozen focus groups. Participants included such constituencies as large business, public-sector 
and not-for-profit employers, and unions. By the time the program concluded, the team had 
gathered large amounts of information about these groups’ expectations of the college system. 


As evidence of Vision 2000's commitment to research, a wide range of material was produced. 
"With the Future in Mind: An Environmental Scan of the Year 2000" was released in March 1989. 
Designed to survey the changes that will shape the future, it described the stage on which Ontario's 
colleges will act during the next fifteen to twenty years. 


Study Team 4 produced a paper entitled "Pressures for Change, Opportunities for Development", 
which focused on colleges and the matters of quality, accessibility, efficiency, and government 
relations. The paper is a tightly woven presentation of questions, options, and scenarios. 


During the spring and summer of 1989, Vision 2000 published more than a score of background 
papers, each addressing a subject considered crucial by particular study teams. Subjects included 
quality in college education, special needs, and the transfer of credits between colleges and 
universities. The background papers were distributed among the study teams and they will be 
available throughout the system and to the public in the fall of 1989. 


Study Team 1 gathered an extensive range of material by commissioning miniprojects. The 
information it gathered presents a comprehensive empirical portrait of the college system. 


Throughout the process of consultation and research, Vision 2000's efforts have been 
accompanied by a communications program. This program was facilitated by a network of Vision 
2000 co-ordinators, one at each college, and the linchpin was provided by Vision 2000's central 
communications co-ordinator in Toronto. Through these people, and with desktop publishing 
technology, Vision 2000 produced and distributed two monthly newsletters, "Looking Forward" 
and "Objectif 2000". These periodicals kept the entire college system, as well as such audiences as 
MPPs and the public, informed of Vision 2000's progress. 
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As the council's "academic year" ended on August 31, 1989, Vision 2000 was looking ahead to 
the completion of its process. The product of all its research and consultation will be gathered into 
five study team reports, which the Steering Committee will evaluate while formulating policy 
recommendations. The committee will prepare together a final report to submit to the council, 
which in turn will report to the Minister of Colleges and Universities early in 1990. 


Vision 2000 expects to draw to a formal close in early 1990. The council assumes, however, that 
regardless of the final recommendations or the schedule of implementation, all the participants in 
Vision 2000 will keep the spirit of challenge and change alive as the turn of the century 
approaches. 


VIII. OPERATING EXPENDITURES 
ONTARIO COUNCIL OF REGENTS 


SEPTEMBER 1, 1988 - AUGUST 31, 1989 


SALARIES $332,764 
BENEFITS $ 29,344 
TRANSPORTATION & COMMUNICATIONS 

Communications $10,397 

Travel - Civil Servants $17,734 

Travel - Others $79,069 

Miscellaneous $ 7.664 

$114,864 

SERVICES 

Accomodations $ 67,982 

Per Diems - Members $ 37,746 

Management Consultants $ 51,820 

Research Consultants $ 13,200 

Legal Services $125,018 

Secondees $248,475 

Communications $ 80,000 

Miscellaneous $ 44.166 

$668,407 

SUPPLIES & SERVICES $140,880 

TOTAL EXPENDITURES $1,286,259 


Ix. CONCLUSION 


It has been a busy and satisfying year for the Council of Regents. The next year promises to be 
equally challenging, as the formal Vision 2000 process winds down and the processes for 
implementation are developed by appropriate parties under the leadership of the minister and the 
ministry. 


The council also looks forward, with "great expectations", to working with our new minister, the 
Honourable Sean Conway. 
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Office of the Chair Bureau du président 


LETTER OF TRANSMITTAL 


January 29, 1991 


The Honourable Richard Allen 
Minister of Colleges and Universities 
6th Floor, Mowat Block 

900 Bay Street, 

Queen’s Park 

Toronto, Ontario 

M7A 1L2 


I am pleased to submit to you, on behalf of the Ontario Council of Regents for Colleges of Applied 
Arts and Technology, the annual report of the Council of Regents for the period September 1, 
1989, to August 31, 1990. 


The highlight of the past year was the release of the Vision 2000 Steering Committee’s final report, 
Vision 2000: Quality and Opportunity, which reviews and provides recommendations for 
renewing the mandate of Ontario’s colleges. 


In addition to overseeing Vision 2000, the council fulfilled its responsibilities with respect to 
collective bargaining/human resource management and addressed such issues as the collection of 
student fees, presidents’ compensation, and CAAT pensions and early-retirement policies. Also, as 
part of the college governance structure the council, after reviewing the protocols and comments 
from liaison team leaders, appointed or reappointed 125 governors to college boards across 
Ontario. 


In the coming months, we look forward to working with you on issues related to the 
implementation of the Vision 2000 recommendations and to further broadening representation on 
the colleges’ boards of governors. The Council of Regents would like to thank you for your 
ongoing leadership and support. 


Sincerely, 


~ Charles E. Pascal 
_ Chair, Ontario Council of Regents 
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THE ONTARIO COUNCIL OF REGENTS FOR 


COLLEGES OF APPLIED ARTS AND TECHNOLOGY 


The Ontario Council of Regents for Colleges of Applied Arts and Technology is a 
provincial agency established under the Ministry of Colleges and Universities Act. 
The council is responsible and accountable to the Minister of Colleges and Universities. 


The council's primary role is to provide informed policy advice, for consideration by 
the Minister of Colleges and Universities, that will promote and encourage the 
well-being and effectiveness of Ontario's system of colleges of applied arts and 
technology. 
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I. CHAIR'S REPORT 


The title of last year's annual report of the Ontario Council of Regents was "Moving Forward". In 
one major way, the council is still moving forward. While the Government of Ontario has 
indicated its intention to establish an employers’ association to assume the management role in 
bargaining, the council is still legally responsible for this activity. In view of the need for 
involving those who implement contracts in the process of negotiating them, the council continued 
its efforts this year to involve both board chairs and presidents in the process and to maintain 
effective communications with all managers in the system. 


As was the case last year, the council’s policy and planning activities have focused on Vision 
2000, a major review of the Ontario college system’s mandate set in motion by the Honourable 
Lyn McLeod in October 1988. The Vision 2000 process was designed to be in keeping with the 
council's mission statement and its explicit commitment to pursue its planning function in a 
collaborative fashion. The project's final report was released in June 1990. Vision 2000 is already 
being described as a success because of the large number of individuals and groups, both within 
and outside the college system, who submitted high-quality visions of the colleges’ future. Getting 
the system's stakeholders to think strategically . . . together was a major objective of 
Vision 2000, and the immediate support of the Council of Presidents, the Ontario Public Service 
Employees Union, the Ontario Federation of Students, the Ontario Federation of Labour, and other 
significant partners augers well for this agenda for renewal. 


During the period September 1, 1989, to August 31, 1990, the Council of Regents met ten times. 
In addition to discussing Vision 2000 and collective bargaining/human resource issues, the council 
addressed topics such as the collection of student fees, presidential compensation, CAAT pensions 
and early-retirement policies, and its liaison-team concept. 


Finally, the council's activities have been enhanced this year by the talents and good graces of 
many. To name a few, we are grateful to Phil Killeen, the chair of the Council of Presidents for 
his full and collaborative participation at Council of Regents meetings; and to Roy Olsen, chair of 
the Council of Governors, Ministry of Colleges and Universities Deputy Minister Tom 
Brzustowski, Assistant Deputy Minister Ralph Benson, and Executive Co-ordinator David 
Lyon for their moral and resource support of the Vision 2000 process and other council activities. 


II. THE COUNCIL’S MEMBERSHIP 


The Council of Regents’ role in medium and long-range planning requires a breadth and depth in 
its membership. Its membership must reflect the skills and demographic characteristics of the 
province. The council is grateful to the Premier for recent appointments to the council that reflect an 
understanding of its new role. 


Council members are appointed by order in council and provide a balanced representation of 
region, gender, language, occupation, and cultural background. The council's work is assisted by 
a permanent secretariat and research staff, which is supplemented by secondments from the college 
system. 


LAURA BARR, Chair - Council January 1983 to December 1989 
Subcommittee on Staff Affairs to December 1989 


Laura Barr was born in Japan and educated in Ontario. Her career has encompassed a variety of 
nursing and administrative positions, including those of executive director of the Registered 
Nurses’ Association of Ontario and assistant executive director, patient services, at Sunnybrook 
Medical Centre, Toronto. She has served on many boards and committees in the fields of health 
and education. She has been honoured by the establishment of the Laura Barr Lecture Series by 
the Registered Nurses’ Association of Ontario and has an honorary life membership with that 
association as well as with the Canadian Society of Association Executives. Ms. Barr completed 
her seventh year on the council and served as vice-chair for two years. 


PETER DAWSON _ January 1988 to December 1990 
(Resigned September 1990) 


Peter Dawson, executive adviser to The Dawson Group Inc., has had a 32-year business 
management career that included personnel and employee relations with a major multinational 
consumer products company, Procter & Gamble Inc. In addition, he lectured part-time on 
management development for ten years at Mohawk College of Applied Arts and Technology in 
Hamilton. Mr. Dawson has been actively involved in municipal government, the Ontario 
Manpower Commission, the International Business Council of Canada, the Canadian Chamber of 
Commerce, and many other community organizations, including the board of governors, Mohawk 
College of Applied Arts and Technology, of which he was chair. Mr. Dawson is a resident of 
Stoney Creek. 


JACQUELINE FRASER, Chair - Council May 1987 to December 1992 
Subcommittee on Francophone Affairs 


Jacqueline Fraser, who holds an M.Ed. and a B.A. from the University of Ottawa and a specialist 
degree in physical education, is a school teacher with experience at the elementary, secondary, and 
university levels. She has been involved in a wide range of community and sports activities, one 
of which is coaching interscholastic competitive teams for the past 28 years. She was a member 
and chair of the St. Lawrence College St. Laurent board of governors, and president of her 
regional school athletics association. Ms. Fraser resides in Alexandria. 


LOUISE GAUTHIER, Vice-Chair - Council February 1987 to December 1992 


Louise Gauthier, a resident of Timmins, is a lawyer practising with the firm of Racicot, Bonney, 
Aube and Gauthier. Her extensive service to her community has included terms as a member and 
vice-chair of the Northern College of Applied Arts and Technology board of governors and as a 
director of the Kapuskasing and District Association for the Mentally Retarded, and involvement in 
The United Way. Ms. Gauthier is a member of the Association des juristes d'expression francaise 
de l'Ontario, the Canadian Bar Association, and the Cochrane Law Association. 


W. JAMES GRIFFIS January 1986 to December 1991 


Jim Griffis, a lifelong resident of Thunder Bay, has been involved with education at all levels for 
many years. Mr. Griffis was the business administrator and secretary treasurer for the Port Arthur 
Board of Education for 25 years and the superintendent of business for the Lakehead Board of 
Education for five years. As well, his community involvement has included serving as a school 
trustee; participating in the Thunder Bay District Housing Authority, Ontario Association of 
Housing Authorities, Ontario Association of School Business Officials, Ontario Association of 
Children's Aid Societies; and serving as a member of the advisory committee (L.A.M.R.) for the 
W.J. Griffis Developmental Centre. 


ANTHONY (TONY) S. MANERA January 1989 to December 1991 


Tony Manera is senior vice-president of the Canadian Broadcasting Corporation. He holds a 
M.Sc. degree in electrical engineering from the University of Southern California and is a 
registered professional engineer in Ontario. Mr. Manera has previously served as president of 
Vancouver Community College and Niagara College of Applied Arts and Technology. His career 
has encompassed the fields of engineering and education in both Canada and the United States. 
. Mr. Manera has been a member or chair of various provincial committees in both Ontario and 
British Columbia dealing with collective bargaining, the functions and structure of governing board 
associations, and funding policies for community colleges. Mr. Manera resides in Nepean. 


BEV MARSHMAN, Chair - Council January 1988 to December 1993 
Subcommittee on Governance 


Bev Marshman obtained her Ph.D. in mathematics from the University of Waterloo and is an 
assistant professor in the Department of Applied Mathematics at the university. Dr. Marshman's 
strongest interest is in teaching and learning innovations; she serves on the university's Advisory 
Council on Academic Human Resources. As associate chair for undergraduate affairs in applied 
mathematics, she is also deeply involved in curriculum planning and revision and undergraduate 
advising. She resides in Kitchener. 


VALERIE McGREGOR January 1989 to December 1991 


Valerie McGregor is a member of the Pottawatamie-Odawa nation. She is currently taking post- 
graduate studies and working part-time as the director of the Aboriginal Postsecondary Counselling 
Unit. Ms. McGregor has several years of experience in the field of education. She is also actively 
involved in various organizations of the Aboriginal community of the City of Toronto. 


PENNY MOSS January 1986 to December 1991 


Penny Moss received her B.Sc. (Hon.) from Nottingham University in England and was a lecturer 
in applied biology at a technical college. Ms. Moss is executive director of the Ontario Public 
School Boards Association. Her well-known community involvement includes terms as a school 
trustee and chair of the Toronto Board of Education and membership in the Toronto Board of 
Health, the Learnxs Foundation, the Association of Large School Boards of Ontario, and 
numerous provincial advisory committees concerning education. She resides in Toronto. 


WINNIE WUN-WUN NG May 1990 to December 1992 


Winnie Ng received her B.A. from McGill University, a TESL certificate from the University of 
Toronto, and a Media Skills and Television Art certificate from Ryerson Polytechnical Institute. 
Ms. Ng is the co-ordinator - English at the Workplace Unit with the Labour Council of 
Metropolitan Toronto and York Region. Her community involvement includes service with the 
Women's Committee of the Chinese Canadian National Council; the Toronto Garment Industry 
Liaison Committee, City of Toronto; the Coalition of Visible Minority Women in Ontario; the 
Downtown Health Community Advisory Board; the Occupational Health and Safety Legal Clinic; 
and the Cross-Cultural Communication Centre. 


CHARLES E. PASCAL, Chair - Council September 1987 to January 1991 


Before joining the council, Charles Pascal spent six years as president of Sir Sandford Fleming 
College of Applied Arts and Technology in Peterborough and Lindsay. Previously, Dr. Pascal 
held academic positions at McGill University and the Ontario Institute for Studies in Education. 
He holds Ph.D., M.A., and B.A. degrees in psychology from the University of Michigan. He has 
been on the boards of Trent University, the University of Toronto, and many community agencies 
in Montreal, Peterborough, and Toronto. (Dr. Pascal resigned from the council and assumed the 
position of Deputy Minister, Premier's Council on Health, Well-Being and Social Justice, effective 
February 1, 1991.) 


HARRY PICKEN July 1987 to December 1991 


Harry Picken, P.Eng., a resident of Ridgeway, has had a varied career as an engineer in the field 
of aviation. Before retiring in 1981, Mr. Picken was president and chief engineer of Genaire Ltd. 
for 30 years. He received the Professional Engineers of Ontario Medal in 1981 for community 
service. He is now president and general manager of Frontier Records and Frontier Music. Mr. 
Picken is also a professional pianist and organist and has recorded two albums. He has served on 
the Technology Advisory Board and the Board of Governors of Niagara College of Applied Arts 
and Technology. Mr. Picken is a past chair and member of the Town of Niagara Planning Board 
and was named Citizen of the Year, 1968, for Niagara Town and Township. 


JOHN RANKIN, Chair - Council January 1988 to December 1993 
Subcommittee on Staff Affairs from January 1990 


John Rankin holds a B.Sc. in chemistry and an M.B.A., both from McMaster University. He is 
currently vice-president and general manager, Canada, Caribbean, and Latin America, for Mitel 
Corporation. Before joining Mitel, Mr. Rankin was vice-president, human resources, for Federal 
Industries and Northern Telecom. Mr. Rankin is chair of the Canadian Centre for Creative 
Technology which sponsors the Shad Valley Program for gifted teenagers. He is a past member of 
the board of directors of the Personnel Association of Toronto, the Mississauga General Hospital, 
and the Youth Science Foundation. He has taught fulltime at Sault College of Applied Arts and 
Technology and part-time at the University of Toronto. He has worked as a volunteer at the 
Maplehurst Correctional Centre in Milton. Mr. Rankin is married and has two teenaged children. 


PATRICK SALITURI July 1987 to December 1991 


Patrick Salituri holds an associate degree in electronics engineering technology from the Western 
Ontario Institute of Technology, now St. Clair College of Applied Arts and Technology. Mr. 
Salituri has been employed in a number of senior management positions within Algoma Steel in 
Sault Ste. Marie and is now the superintendent of construction. His current activities include 
involvement in the Economic Development Corporation, Sault Ste. Marie, and in the board of 
directors of the Catholic Centre. He is a past president of the board of directors of the Algoma 
Steel Club and past chair and member of Sault College of Applied Arts and Technology board of 
governors. Mr. Salituri is a resident of Sault Ste. Marie. 


DIANE SCHWARTZ April 1987 to December 1992 


Diane Schwartz is senior vice-president and general manager-United States for the Manufacturers’ 
Life Insurance Company. She holds a B.Com. degree from the University of Toronto. Her career 
has encompassed the fields of corporate planning, public affairs, and marketing and general 
management in Canada and the United States. Ms. Schwartz is a past board member of Ryerson 
Polytechnical Institute, vice-chair of fundraising for Bowmanville Memorial Hospital, and a board 
member for the Ontario Special Olympics. She resides in Toronto. 


ROBERT SISKIND January 1988 to December 1993 


Robert Siskind of London, Ontario, practised law in the areas of litigation, municipal law, and land 
development for 15 years. Mr. Siskind is now with Decade Development, a company involved in 
the construction and restoration of new and existing properties. The company operates in various 
parts of Ontario and the United States. Mr. Siskind's extensive volunteer efforts have included 
seats on the boards of The United Way, the Canadian Heart Foundation, the Canada Council, and 
the London Jewish Community Council. He has been chair of the board of governors of the 
University of Western Ontario and on the board of directors of the Robarts Research Institute, as 
well as holding memberships in other charitable and community organizations. 


JAMES L. TURK January 1989 to December 1991 


Jim Turk is the director of education with the Ontario Federation of Labour. Dr. Turk's 
community service includes involvement with the Ontario Ministry of Education, Learning 
Programs Advisory Council, Provincial Advisory Committee on Evaluation Policies and Practices; 
the Labour College of Canada, Curriculum Development Advisory Committee; the Canadian 
Labour Congress, National Educational Advisory Committee; and the Labour Council of 
Metropolitan Toronto - Education and Skills Training Centre Advisory Committee; and he has 
served as director of the labour studies program, University College, University of Toronto. He 
Teceived his B.A. from Harvard, was a Knox Fellow at Cambridge, and completed his M.A. at the 
ee tiaes as 6 California at Berkeley and his Ph.D. at the University of Toronto. Dr. Turk resides 
in Newmarket. 


TREVOR WILSON April 1990 to December 1992 


Trevor Wilson has a Masters of Political Economy degree and certificate in industrial relations from 
the University of Toronto. Mr. Wilson has been highly active in community affairs, and his 
activities have included involvement with the Committee on Community and Race Relations, City 
of Toronto, and the Black Youth Leadership Development Group. Mr. Wilson is president of 
Priority Management Consulting Group. 


COUNCIL STAFF 


Dana Boettger, secretary to the chair and secretary of the Francophone Affairs Committee, has 
experience in the areas of administration, communications, and education, primarily in organized 
labour. She has worked for the Ontario Federation of Labour, the United Steelworkers of 
America, and the Canadian Auto Workers. Before her work in communications and trade union 
education, Ms. Boettger worked as a real estate conveyancer for law offices. 


Terry Pitre, executive secretary to the council and secretary of the Governance Committee, 
received her business administration diploma from Seneca College. Ms. Pitre’s work experience is 
primarily with the Ontario provincial government in public administration and communications. 


POLICY AND RESEARCH SECRETARIAT 


The Policy and Research Secretariat consists of three full-time employees and is supplemented by 
secondments from the colleges and contract employees. 


Riel Miller is the manager of policy and research and the executive officer for Vision 2000's 
Steering Committee and Study Team 2. Dr. Miller's international experience in the early 1980s at 
the Organization for Economic Co-operation and Development (OECD) in Paris and his Ph.D. in 
economics from the New School for Social Research in New York provide the council with 
important analytic resources and experience in comparative public policy. After returning to 
Ontario in 1984, Dr. Miller honed his skills in communications and leadership while working as a 
policy adviser at the Ontario legislature and for the Ontario trade union movement, through his 
work at the Ontario Federation of Labour. 


Michele Nugent, network and administrative assistant, has been a valuable resource person for 
the research secretariat in her responsibilities for meeting and conference planning, printing and 
production of materials, network support, and other administrative activities. Ms. Nugent comes 
to us with a diverse background, having experience at the Calgary Public School Board as a 
teaching assistant in the federal public service as an employment officer and in the private sector in 
personnel and administration. Ms. Nugent has studied at the University of Calgary, Concordia 
University, and Ryerson Polytechnical Institute. 


Brian Wolfe, chief policy analyst and executive officer for Vision 2000's Study Team 1, holds 
an M.A. in economics and a Ph.D. in educational planning. Dr. Wolfe, before joining the Policy 
and Research Secretariat of the council, worked in the College Affairs Branch of the Ministry of 
Colleges and Universities for seven years. While with the branch, he participated in several 
studies concerning the financial health and needs of the college system and served as a resource 
person in collective bargaining between college teachers and the council. Before working in the 
College Affairs Branch, Dr. Wolfe participated in various research projects involving education, 
skills training, and labour market adjustment in Ontario while at the Ministry of Labour and as a 
private consultant. He also taught economics fulltime at Ryerson Polytechnical Institute for two 
years and now teaches in continuing education programs at the University of Toronto and the 
University of Guelph. 
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III. MISSION STATEMENT 


During the fall of 1987, the Council of Regents developed the following mission Statement, which 
involves the major stakeholders of the system: board chairs, presidents, student groups, and the 
Ontario Public Service Employees Union (OPSEU). 


HE 
OUNCIL'S 
ALUES 
ND 
ELIEFS 


MISSION 


Policy Advice to the Minister 


The Council of Regents’ primary role is to provide informed policy advice, for 
consideration by the Minister of Colleges and Universities, that will promote and 
encourage the well-being and effectiveness of Ontario's System of colleges of 
applied arts and technology. 


Through vigorous, timely, and well-researched policy, the council's work will be 
guided by the following values and beliefs: 


a commitment to students; 

a commitment to those employed in the college system; 

a concern for the needs of those who employ college graduates; 
accountability to the people of Ontario; 

a sensitivity to the future and the social, cultural, economic, and educational 
contributions and opportunities that can be created by a far-sighted, 


dynamic, and flexible college system; 


a need for the council to act as an effective catalyst for meaningful change 
and innovation in the college system; 


a recognition of the colleges as instruments of public policy; 
a recognition that while committed, co-operative leadership is necessary for 


the achievement of system goals, individual college initiative, creativity, and 
innovation must also be respected and fostered. 
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THE 
COUNCIL'S 
APPROACH 
TO ITS 
WORK 


Recognizing the need for vigorous, long-term planning and continual review and 
renewal of the mandate of Ontario's colleges, the council's work will be shaped 


by: 


a consultative and accessible approach, working collaboratively with boards 
of governors, college presidents, and the Association of Colleges of 
Applied Arts and Technology of Ontario, seeking broad input from other 
representatives of those who work and learn in the colleges; 


the development of a broad strategic understanding of major economic, 
social, cultural, and educational issues facing Ontario, and of the problems 
and opportunities they present to the colleges; 


° the development and maintenance of effective linkages with the school 
system and universities of Ontario; 


° the evaluation of Ontario educational issues in light of the experiences of 
other jurisdictions, both in and outside of Canada; and 


° the re-evaluation of the council's policy recommendations and its processes 
as required by changing social and economic circumstances. 


In accomplishing its work, the council will collaborate on a regular basis with the Minister to 
update annual policy priorities. 


Other Statutory Activities 


The council has executive authority to appoint governors to the local boards. As such, it has a 
responsibility to provide support to the Ministry of Colleges and Universities and the Association 
of Colleges of Applied Arts and Technology in the area of orientation and development of 
individual boards. 


At this time, the council still has responsibility for collective bargaining with support staff and 
faculty who are members of OPSEU and for making recommendations to the Minister of Colleges 
and Universities regarding the salaries of administrative staff. These responsibilities may change 
as a result of the Government’s final response to the Gandz Commission. 


The council assumes other ad hoc responsibilities as assigned by the Minister of Colleges and 
Universities. 
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IV. LIAISON TEAMS 


During the 1989-90 year, the Council of Regents continued the concept of college liaison teams, so 
that members of the council could become informed advocates for at least one college within their 
immediate area. The council is pleased to report that the liaison-team concept has worked well. It 
has provided both colleges and the council with more focused opportunities to discuss issues and 
mutual concerns. 


The members of the 1989-90 liaison teams were: 


Algonquin Cambrian 

Tony Manera, Leader Louise Gauthier, Leader 
Terry Pitre Terry Pitre 

Canadore Centennial 

Charles Pascal, Leader Charles Pascal, Leader 
Terry Pitre Diane Schwartz 
Conestoga Confederation 

Charles Pascal, Leader Jim Griffis, Leader 
Terry Pitre Charles Pascal 

Durham Fanshawe 


Charles Pascal, Leader 
Terry Pitre 


George Brown 


Charles Pascal, Leader 
Winnie Ng 


Humber 


Trevor Wilson, Leader 
Terry Pitre 
Loyalist 


Charles Pascal, Leader 
Terry Pitre 


Bev Marshman, Leader 
Terry Pitre 


Georgian 


Jim Turk, Leader 
Terry Pitre 


Lambton 


Charles Pascal, Leader 
Terry Pitre 


Mohawk 


Harry Picken, Leader 
Charles Pascal 
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Niagara 
Harry Picken, Leader 
Charles Pascal 


St. Clair 


Robert Siskind, Leader 
Terry Pitre 


Sault 


Pat Salituri, Leader 
Terry Pitre 


Sheridan 


John Rankin, Leader 
Charles Pascal 


Northern 


Louise Gauthier, Leader 
Charles Pascal 


St. Lawrence 


Jacqueline Fraser, Leader 
Terry Pitre 


Seneca 


Charles Pascal, Leader 
Valerie McGregor 


Sir Sandford Fleming 


Penny Moss, Leader 
Terry Pitre 


In 1989-90, the liaison teams discussed with the boards of governors such issues as: 


° appointments and reappointments of boards of governors 


° the Vision 2000 process 


° specific issues concerning boards, whether on a local, regional, or provincial level. 
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V. GOVERNANCE ISSUES 


BOARD APPOINTMENTS 


During the fall of 1989, the council's Appointment Committee reviewed the protocols and 
comments from the liaison team leaders who had met with the boards to discuss the 
appointments and reappointments of governors. The committee subsequently recommended 
to the council the appointment of 79 governors and the reappointment of 46 governors. 


APPOINTMENT TERMS 


The Governance Committee gave careful consideration to changes made to Regulation 640 

affecting the commencement and expiry dates of governors’ terms. The committee, with 

the approval of the council and in accordance with the changes to the regulation, decided 

that all governors’ terms would continue to begin on January 1; however, they would 

Serpe August 31, bringing the terms of governors into compliance with the regulation 
y ‘ 


COMMITTEE GUIDELINES FOR BOARD APPOINTMENTS 


The Appointment Committee provided each board with a description of certain 
practices to be followed by boards in submitting their nominations for board 
appointments. The description included the following guidelines: 


¢ All submissions should adhere to the spirit of the protocol model, instituted in 
1988, for the appointment of external board members. In particular, a list of 
organizations, institutions, and community groups consulted for potential 
nominations should be included in submissions to the council. 


¢ Boards should ensure that their submissions include all necessary 
reappointments and new appointments; partial submissions will not normally 
be considered. 


¢ The number of nominees should exceed the total number of vacancies by at least 
two. 


¢ Each board must have a minimum of one external labour representative. Labour 
nominations should be made in consultation with local labour council(s) and the 
Ontario Federation of Labour. 

¢ Extensions of terms beyond six years will not be considered. 


¢ Each board should discuss with the council’s liaison members the process used 
by the board in making its nomination choices. 
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VI. COLLECTIVE BARGAINING/ 
HUMAN RESOURCE MANAGEMENT 


The council continues to act on behalf of the colleges in such areas of responsibility as collective 
bargaining, pensions, employee benefits, terms and conditions of employment for administrative 
staff, and various other human resource responsibilities mandated under government legislation. 
The major focus of the council's activities in these areas during the past year has been as follows: 


e COLLECTIVE BARGAINING 


The council fulfilled its responsibilities under the Colleges Collective Bargaining Act in 
negotiating new collective agreements for the academic and support staff bargaining units. 
Negotiations were successfully concluded for the support staff unit without any work 
interruption. Unfortunately, an impasse in negotiations with the academic unit led to a 20- 
day work stoppage. The impasse was ultimately resolved through a mutual agreement to 
refer all outstanding issues to mediation/arbitration. Adjustments were made to college 
schedules so that the education of students was not compromised. 


° PENSIONS 


The Pension Consultative Committee, a subcommittee of the council that includes 
management and labour representation, met throughout 1989-90 to examine and formulate 
recommendations on the issues of early retirement and inflation protection. In addition, an 
amendment was made to the pension plan, increasing benefits by four per cent. 


° PRESIDENTS' COMPENSATION 


An ad hoc committee of the council, established in 1988, completed its report on 
presidents’ compensation. The work of the committee included a re-evaluation of the 
position of president in terms of the Hay Associates position-classification system, the 
compensation packages currently in place, the compensation packages for other public 
sector chief executive officers, and presidential recruitment and selection procedures. 


° PAY EQUITY 


The council was able to reach agreement with the academic bargaining unit on a pay-equity 
plan, in accordance with the Pay Equity Act. Negotiations continued throughout 1989-90 
on a similar plan for support staff. The council also developed a pay equity model for 
administrative staff. 
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VII. VISION 2000 


In October 1988 a major review of Ontario’s college system was set in motion by the Honourable 
Lyn McLeod, then Minister of Colleges and Universities. The Ontario Council of Regents was 
asked to oversee the project and develop “‘a vision of the college system in the year 2000”. 


The Council of Regents established a Steering Committee comprising educators, students, 
employers, labour and government representatives, and members of the council. The role of these 
33 individuals was to guide the process and produce a final report for transmittal to the council. 
Five study teams were established to handle the work of research and public consultation, and each 
group was asked to focus on a different aspect of the college system and on different 
constituencies. In addition, a special “sixth table” brought together the francophone representatives 
from the study teams and representatives from the Ministry of Colleges and Universities and the 
Council of Franco-Ontarian Education. 


The research and consultation process included surveys, focus groups, meetings, and interviews, 
as well as commissioned research papers. The process elicited hundreds of submissions from 
interested groups and individuals. By February 1990 each of the Study teams and the “sixth table” 
had submitted a report with recommendations to the Vision 2000 Steering Committee. 


The Final Report 


Following an extensive discussion of the study teams’ analyses and recommendations, the Steering 
Committee prepared its report. The council transmitted the report, entitled Vision 2000: Quality 
and Opportunity, to the Minister of Colleges and Universities in May 1990, and in June the report 
was released by Minister Sean Conway for public distribution. During the period from the report’s 
release to the end of 1990, the council participated in information sessions with various colleges 
and interest groups to provide an in-depth opportunity for all stakeholders to understand both the 
overall scope of the report and the specifics underlying its 40 recommendations. 


The report indicates that colleges are at a crossroads and that fundamental and far-reaching change 
is necessary to assist the system to meet the challenges of the future. Key directions for change 
described in the report include: 


* reorienting the curriculum of the colleges to include a greater emphasis on general 
education and generic skills that will assist students in their individual development and 
enhance their long-term employability; 


¢ establishing system-wide, program outcome standards and regular program review to 
confirm the value and consistency of programs leading to a college credential; 


* improving accessibility and opportunities for success in college for a diverse range of 
learners, particularly those least well served in the past; and 


¢ building better links among colleges, schools, and universities to facilitate the 
movement of students between these institutions and to provide better access to more 
advanced training. 
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To achieve these goals, the report recommends: 


° the redesign of the curriculum of programs leading to a college credential, not only to 
increase significantly the general education and generic skills content, but also to make 
delivery more relevant and flexible; 


6 the creation of a college standards and accreditation council, with broad representation, to 
guide the setting and assurance of system-wide standards; 

° the development of a more pro-active approach to issues of education equity, race relations, 
employment equity, and community outreach activities by colleges; 

° the creation of an ad hoc task force to advise the Minister on policy guidelines on fee-for- 
service training by colleges; 

° the establishment of a system to evaluate and give credit, on a consistent and equitable 
basis, for the prior learning and experience of learners; 

: the creation of a provincial body to promote co-ordination between the school system and 
the college system to ease students’ transition from school to college; 

° the establishment of an institute “without walls” to provide opportunities for students 


wishing to pursue advanced training beyond a college diploma and to facilitate transfer 
arrangements between colleges and universities; 


° that attention be given to system-wide strategic planning, including the sharing of 
specialized resources, so that colleges can operate more as a system; 

° a greater stability and co-ordination of government funding for the colleges; and 

° a renewed emphasis on developing the expertise of those who work in the college system, 
in order to help them make the necessary changes occur in the classroom and the 
workplace. 


In the coming year, the council will undertake consultation and research related to the 
recommendations of Vision 2000 in order to provide the Minister with advice on ways to 
implement key recommendations in the report. At this time, the council expects that its resources 
will be directed mainly at further work on the College Standards and Accreditation Council concept 
proposed in Vision 2000 and at furthering discussions on links between the colleges and schools, 
and colleges and universities. 


The most important factor in realizing a new vision for the college system, however, will be the 
degree of commitment to the renewal of the college system on the part of the Ontario government, 
the colleges themselves (including local boards of governors, college administrators, faculty, and 
support staff), and the other major stakeholders of the system. It is the council’s view that there is 
considerable support among stakeholders for the directions contained in the final report and 
confidence in the ability of colleges to meet the challenges associated with realizing these 
directions. Crucial to meeting these challenges will be a continuation of the collaboration that 
characterized the Vision 2000 process. 
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VIII. OPERATING EXPENDITURES 
ONTARIO COUNCIL OF REGENTS 
SEPTEMBER 1, 1989 - AUGUST 31, 1990 


SALARIES $258 853 


BENEFITS $ 27 118 
TRANSPORTATION & COMMUNICATIONS 
Communications $ 14 858 
Travel - Civil Servants $ 7878 
Travel - Others 
$ 76 424 
SERVICES 
Meeting Expenses $ 95 270 
Per Diems - Members $ 27 989 
Management Consultants $ 47 987 
Research Consultants Sin7 782 
Legal Services $285 817 
Secondees $ 96 506 
Communications $ 3611 
Miscellaneous $ 10785 
$575 747 
SUPPLIES & SERVICES $ 43 027 


TOTAL EXPENDITURES $981 169 
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Ix. CONCLUSION 


It has been a busy and rewarding year for the Council of Regents. The coming year promises to be 
equally challenging, as processes for implementing the Vision 2000 recommendations are 
developed by the appropriate parties under the leadership of the Minister. The council looks 
forward to building on the consensus developed through Vision 2000 and to being an active 
participant in the collaborative processes necessary for realizing a renewed mandate for Ontario’s 
colleges. 


The council will also be paying increasing attention to the issue of governance. The challenge will 
be to find ways to assure that the council and the college boards more fully represent the diversity 
of the communities that make up Ontario and become even more active advocates for the public 
interest in this province’s unequalled system of community colleges. 
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